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Dear Reader,

We are delighted to present the August'25 edition of our monthly Compliance Newsletter. The
newsletter will help you stay updated with the latest regulatory changes, notifications, and
amendments.

In this edition of our monthly Compliance Newsletter, we bring you the latest Minimum Wages revisions
notifications from the states of Maharashtra and Uttar Pradesh.

Further, we have also appended the noftifications and amendments released in the month of
August’25. Some of the important announcements made in this newsletter are circular regarding
forwarding of notification for accepting alternate documents for identification of ESI beneficiaries,
Seeding/Correcting Aadhaar in UAN in EPF and many more.

Read further to know morel

Best Regards,
Gi Group India

Follow For More Updates
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https://www.youtube.com/channel/UCN9JwaKryU5QzBuKqvAGujA
https://www.facebook.com/profile.php?id=61551459224040
https://www.instagram.com/gigroupindia01/
https://www.linkedin.com/company/gi-group/posts/?feedView=all&viewAsMember=true
https://twitter.com/GiHolding_IN

About Gi Group India

Gi Group India is one of the world’s leading human capital solutions and services provider, offering
services in various domains of talent acquisition and management. The group is active in the fields of
Temporary and Permanent Staffing, Site Managed Services, Search & Selection, Domestic &
International Recruitment, Recruitment Process Optimization (RPO), Executive Search, and HR
Consulting & Training. We have direct and indirect presence and strategic partnerships in about 57
countries across Europe, Asia, America, and Africa. Gi Group has developed strong expertise through
its specialist divisions and dedicated local and international teams.

Gi Group has been present in India for the last two decades, helping clients implement highly crucial
projects by hiring and managing great talent. In India Gi Group actively works with customers across
the country through a network of offices in 10 major cities. We help organizations achieve accelerated
growth by helping them acquire the right kind of talent and providing them with a continuum of
staffing solutions, from short-term to long-term and incidental to strategic, for organizations of all sizes
and across multiple locations.

Our list of clients ranges from global Fortune 500 companies to large Indian Companies and New
Economy Startups. We service our customers through a combination of technology and an extremely
agile and responsive team of recruiters and process specialists, thus enabling our clients to focus on
business performance and productivity. Ranked globally and in India as one of the largest staffing
firms by Staffing Industry Analysts, Gi Group is also a global corporate member of the World
Employment Confederation (formerly CIETT).

In India, Gi Group is one of the founding members of the Indian Staffing Federation (ISF).
Gi Group is also a long-term strategic member of the National HRD Network.



MINIMUM WAGES REVISIONS

The Maharashtra Minimum Wages Revision

The Government of Maharashtra Vide No. 2025(2)/Action-10/8008, has released Notification
regarding revision of minimum wages for various employments with effect from 01st Jul 2025. Please
refer to the below table for the revised minimum wages and notification appended herewith for more
details:

Effective Date: 01/07/2025
Nature of Employment: Shops & Establishment

Class of Zone Basic VDA HRA Per Total Total Per

Employment Per Per Month (5% Per Month
Month = Month of Basic Day (Basic +
+VDA) VDA+ HRA)
Unskilled I 10021 3614 682 550.64 14317
I 9425 3614 652 526.58 13691
Il 8828 3614 622 502.47 13064
Semi-Skilled I 10856 3614 724 584.37 15194
I 10260 = 3614 694 560.30 14568
If 9664 3614 664 536.23 13942
Skilled I 11632 = 3614 762 615.70 16008
I 11036 3614 733 591.63 15383
Il 10440 @ 3614 703 567.57 14757

The Uttar Pradesh Minimum Wages Revision (Engineering Industry)

The Government of Uttar Pradesh Vide Number: 781-803/IRD-2025(P.B.Eng), has issued Notification
regarding revision of VDA in Minimum wages for Engineering Industry w.e.f 01/08/2025 to 01/03/2026.
Please refer to the below table for the revised minimum wages and notification appended herewith
for more details:

Effective Date: 01/08/2025
Nature of Employment: Engineering

Category  Basic VDA Minimum
Wages Wages

Unskilled 7440 5448 12888

Semi 8170 5982 14152

Skilled

Skilled 9070 6641 15711
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Notification regarding extending the medical benefits to the family of IPS in all the areas of Banda
district of Uttar Pradesh

The Employees State Insurance Corporation vide F. No. N-17011/1/UP/2025-P&D, has issued
Notification regarding extending the medical benefits to the family of Insured Persons in all the areas
of Banda district of Uttar Pradesh. Please refer to the noftification appended herewith for more details.

Circular on Forwarding of Notification for accepting alternate documents for identification of ESI
beneficiaries

The Employees State Insurance Corporation vide F.No. R-1 9025/2712022-5S-1, has released Circular on
Forwarding of Notification for accepting alternate documents for identification of ESI beneficiaries.
Please refer to the circular appended herewith for more details.

Circular on Simplification of death claims-non-requirement of guardianship certificate for settlements
to bank accounts of minor children in EPF

The Employees Provident Fund Organization vide No. No.WSU/Death Claims/E-1115891/2025-26/25,
has released Circular on Simplification of death claims-non-requirement of guardianship certificate
for settlements to bank accounts of minor children in EPF. As per the said circular, it has been directed
by the CPFC that no separate guardianship certificate be insisted if the settlements are being credited
to the Bank Account of the minor children. Please refer to the circular appended herewith for more
details.

Circular on Seeding/Correcting Aadhaar in UAN in EPF

The Employees Provident Fund Organisation vide No.WSU/MemberProfile/E-710137/2025-26/26, has
released Circular on Seeding/Correcting Aadhaar in Universal Account Number. As per the said
circular, in order to facilitate members who are yet to seed/verify Aadhaar or need to correct the
Aadhaar in their UAN, the existing Joint Declaration functionality has further been simplified as under:

a) In case of mismatch in any fields like Name, Gender and DOB, the Employer can file the request
for rectification though Joint Declaration.

b) In case wrong Aadhaar has been erroneous linked with the UAN, the employer can now enter
correct Aadhaar in online Joint Declaration functionality and forward to the RO concerned for
approval.

c) In case employer is not available or the establishment is closed, the member can sfill file a
physical Joint Declaration.

Please refer to the circular appended herewith for more details.

Addition of certain details in Schedule -1 under Section 4 of the Delhi Shops and Establishments Act,
1954

The Government of NCT Delhi Vide F. No. 28/Addl.LC/Exemp./S&E, Act/2021/2438, has issued
Notification regarding addition certain details in Schedule -I under Section 4 of the Delhi Shops and
Establishments Act, 1954. As per the said notification, below certain conditions have been made to
Section 14 of Delhi Shops & Establishments Act, 1954 so far as it relates to the employment of women
employees during night shift.

a) No employee shall be employed or allowed to work for more than 9 hours (including that of
meal and rest) on any day and for not more than 48 hours a week. Further, no employee shall
be allowed to work for more than 5 hours at a stretch. Overtime wages shall be paid to eligible
employees at double the normal rate as provided under section 8 of the Delhi Shops and
Establishment Act, 1954. The daily hours, weekly hours, spread over, over-time and interval for
rest shall be subject to notification from time fo time.

b) Shift working, if any, shall be in such a way that no employee is forced to work in night shift only.
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Employer shall make suitable arrangement regarding safety, security and transportation of all
the employees, who have been asked to work overtime or in the shift beyond the normal
working hours as prescribed in the Delhi Shops and Establishments Act, 1954. Further the
employer shall install Closed Circuit Television (CCTV) for videography of the establishment and
preserve the same for not less than a period of one month and sulbbomit the same on demand
from the Chief Inspector of Shops.

Employees working on national holidays shall be given compensatory leave in lieu thereof, and
double rate of wages as overtime.

Weekly off day will be allowed to employees in rotation.

The employer shall ensure that the workers are provided all the legal benefits under various
labour laws like Minimum Wages, Provident Fund (PF), Employees' State Insurance (ESI), Bonus,
leave facility and the same be put on website of the shop/establisnment.

Payment of wages of employees shall be made by cheque/Electronic Clearing Service (ECS).
The employees shall be provided with washroom, safety lockers and other basic amenities.
Every employer employing women employees shall constitute Internal Complaints Committee
against sexual harassment of women under the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 and the said Committee shall be operative.
Consent of women shall be required before employing them in night shifts.

A copy of this notification shall be prominently displayed at the employee's entrance/exit of
the establishment.

Those establishments intending to avail exemption under section 14,15 or 16 of the Delhi Shops
& Establishments shall furnish details of the establishment like registration number, name of
establishment, details of occupier/employer such as name, contact number and email ID,
address of establishment, nature of business, number of employees (men and women) along
with an undertaking that the establishment shall follow all the conditions mentioned in the
notification, to the Labour Department, Government of National Capital Territory Delhi.

Please refer to the notification appended herewith for more details.

Exemption notification to open the shops 24x7 Operations for Shops and Commercial Establishments

The Government of Chandigarh Vide No. 12/2/149-HI1(2)2025/12994, has issued Notification regarding
exemption to open the shops 24x7 Operations for Shops and Commercial Establishments, subject to
the following conditions:

a)

b)

The Shops and Commercial Establishments shall be responsible for compliance of provisions of
the Punjab Shops and Commercial Establishment Act, 1958 (as applicable to UT of
Chandigarh).

Every employee working in the said shop and establishments shall be given one day rest in a
week without making any deduction from his/her wages on account thereof and list of the
time table of such holidays for a month shall be placed on the notice board in advance.
Every employee shall be given a rest period of at least half an hour after 5 hours of continuous
work.

No employee shall be required to work for more than 9 hours in day or 48 hours in a week.

If any shop or establishment remains open after 10:00 pm on any day, adequate safety and
security arrangements shall be ensured for all employees and visitors by the management.
That the female employees shall be provided separate locker, security and rest rooms at the
work place.

The female employees will not be allowed to work after 8:00 P.M. and in case the female
employees are allowed to work after 8:00 P.M., their written consent in this regard shall be taken
and adequate safety and security arrangements of female employees shall be made during
working hours. It shall be also ensured that such female employee reach their home safely after
their work is over. Apart from this, there are certain other conditions to be ensured by employer
for employment of female employees in night shift.



Please refer to the notification appended herewith for more details.

Notification regarding exemption from regqistration for Shops and Establishments employing 0-10
workers under the Rajasthan Shops and Establishments Rules, 1959

The Government of Rajasthan Vide No.F.14(11)(3)RegistrationExemption/Labour/Law/2025Part/002067, has
issued Notfification regarding exemption from registration for Shops & Establishments employing 0-10
workers under the Rajasthan Shops and Establishments Rules, 1959. Please refer the notification
appended herewith for more details.

Notification of the Bihar Shops and Establishment (Employment Requlation and Conditions of Service)
Act, 2025

The Government of Bihar Vide No. LG-01-14/2025/5089-Leg, has released Notification of the Bihar
Shops and Establishment (Employment Regulation and Conditions of Service) Act, 2025. Please refer
to the notification appended herewith for more details.

Disclaimer: All information and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty or
guarantee as to the accuracy, reliability or timeliness of the information and content contained in this
document. Although every possible care and caution has been taken to avoid any mistakes or
omissions while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials,
Articles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from
the full text as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor
any of its related company accepts any responsibility or liability for any direct or indirect loss or
damage (whether in tort, contract or otherwise) which may be suffered or occasioned by any person
howsoever arising due to any inaccuracy, omission, misrepresentation or error which may
inadvertently crept on despite care and caution in respect of any information and content provided
by this document.

Contact Information:

Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.qQigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh — 201301



mailto:marcom.india@gigroup.com
http://www.gigroup.co.in/

HIHR TG A FTAT,
"R W' § s, |i-R0,
Aot Heges, = (7).

Tﬁl% - Yoo oug.
At -0% / 0¢ [R0%%

.U [6.3. /T .o -TS8/0 (R)/FAT-R0/ ¢ool

TR A AW, ¥4 AT WO FTHT STARTAIS BTG RAT Hb HATT A + Ta9Te HATeH T = THUT [HHTT daT

. 02.09.303% & f&. 32.23.303% AT

fieh e TEIY FRUaTe 3 SATe.

. . | ST ST @ | BRI et TR R Hes ST &Y (e © )
ufdes ? uRdEs R uRes 3
e | faew formm Hw oo frmag | fawiw
Erekad v | e | dem R st TFT AT T st | g R
(Basic | @ (Srelt ECel (Basic | | (Welt | foREe A (Basic | ereR® (Selt ECEl
Rate) wfem) Rate) wfem) Rate) wfem)
B R ¥ % ° ¢ ] %o R R 3 ¥ [ %% 9 %¢ R R0
R TS
o 3 2E,8R0 | R,00% | R,IR | W, 9¢0 | R,06% 2¢,u4%
ATGATAT
T T
HATRTIATAS A
Frfirerery fehar
W o R,90% 9,83 R¥,3R0 R,99R R9,0¢%
Tl e
arferde weer 7 faet
HAATETAT Gt ?
AT HTHERT R¥,0%% R,90% R&,C89 | I, R,99R R%,0R0
? ‘ﬂmi D e WRoo | CM¥E | RW,0¥E | WR00 | Cu¥E | RBO¥E | ¥R00 | CMYE | RB¥YE
AT W00 | ¢MY¥E | RIEYE | ¥.l00 | ¢u¥E 23,3¥% | ¥,u00 | ¢,u¥E %3,0%%
e ¥,600 | ¢M¥E | RWIVE | Wuoo | CMYE |  RI0¥E | ¥,R00 | LMYE | RR,0¥E
3 St gutm kAl 20,800 | U3¢ | WEIC | Ruo | wuI fW,R¢C | R3u0 | WL ¥,¢0¢
kS ],%00 Y,43¢ R%,93¢ ¢,too Y,43¢ R¥,33¢ ¢, 890 Y,43¢ ?3,R¢¢
T ¢R%0 Y,43¢ R,9¢¢ 9,00 W,43¢ RwR, ¥ 9,400 4,43 RR,0%¢
¥ ;ﬂ‘f“ﬁ“‘ﬁ T | 2| T %%,0¢0 o | 28¥30 | Wuou o | fweun | ReRo | o | R0
? ¥, 430 3o R¥,tLo R3,R%0 3o R¥,3R0 R3,304 3o LERLL
T ?R,%¢0 o RR,3%0 2R,¥R0 o RR,9%0 | RR,9u4 o 2R,0%
u ;ﬂ'@wﬁﬁ TuTg TS ¥,00 ¢,300 23,R00 ¥,%00 ¢,300 2R,%00 -
EEEy ¥,%00 ¢,300 2R,\900 ¥,R00 ¢,300 RR,¥00 -
T ¥,R00 ¢,300 2R, ¥o00 3,¢00 ¢,300 2R,R00 -




HTTTRTE et

oA, . | S SanT A" uReieaer fFam qe da o (e F )
uftHes ufHes R uftHes 3
e | faew formT Hw oo frmag | faeiw
Erekad syt | U e | de STt TFT AT T vt | g R
(Basic | Toww (Sreft o (Basic | W@ (Wt | fmm @@= | (Basic | v@w (Wt Eoe
Rate) wfem) Rate) wfem) Rate) afesm)
& | wismar SeT TR (YA,
) Vo0 | W¥R | 2R,%0% - -
TE-R(3) (I, WX,
FRR,) 9,000 W,%9 R, ¥R - -
() R, ) g RO | W¥ER | w¥eR - -
T2-3 (¥R, AT
o HH FHIT) §400 | W %9 | 22,%0% - B
o |, Tl T 2¥,000 IR | LY,IRR | LWR™ N 23,U¥9 | fR,¥R0 3R 2R,62R
g @ e
AR RO T 3,331 3R | ¥ | 2,¥%0 N 8,6 | W0y 3N 2R,009
T 2R,%R0 IR R 2,04y 3N ?R,099 R0,%¢o EXEd ?%,30%
¢ |t a T 29,2¢% 39¢ | RVUEI | LEuG0 3¢ 286,%3¢ | W™,R%0 3¢ 28,32
SferoTRT FERT ;
W, g0 3¢ R&,0%¢ ™,0% 39¢ W, ¥03 R¥,¥00 39¢ ¥,99¢
REAL 2¥,204 30¢ | W,¥e3 | 23,%¢o 39¢ 23.¢ue | W,R00 39¢ 23,R9¢
¢ m*a T S T e 9,000 | 0BG | RW,3RE | %00 | 9E®E | W08 | 9,300 | 8% 2%,¢%5
e 9,000 | 9ERE | Q¥,ERG | §900 | 98§ R¥,38% | §uoo | 98§ ¥,20%
ML §k00 | 9ERE | R¥,8RE | §R00 | 9.8 83,686 | §,000 | 9.8R% 3,885




. . | g e A\ HTTRTE atamry T R T e T e e
uRHEs uiHEs ? ufiEs 3
frmae | faow e | fawiw e | faeiw
Erekid v | Ew e | dem R STt TFT AT T st | g R
(Basic T o (Basic ke feram S (Basic | @| (St Eoct
Rate) | (st wfeem) Rate) | (it wfiem) Rate) wfem)
%0 faﬁzaf;::w FI 3,9% 9,g30 | Ro,t%¥0 3,%%0 9,230 R0, %0 3R0 | 930 R0,3%¥0
T 3,8% 9,230 R0,9%0 3,30 9,230 R0,¥%0 3,0%0 9,230 R0,%%0
T 3,uR0 9,230 Ro,8%0 3,R%0 9,230 R0,3%0 R,%%0 9,230 Ro0,0%¥0
R [T TR w, TS
et we, Q¢80 3,39¢ ¥, R0,R%0 R,39¢ 3,38 0,23 R,39¢ R,uo03
ST Jer T R0,3%¥% | R,39¢ | Q033 | W,¥ou | 3¢ RUCUI | RERO | R3¢ Ro,R¢¢
REAL RRI/U | R3¢ | WEYI | R¢,¥oo |  339¢ R0,09¢ | Q3o | R,30¢ 2R,%0¢
A, |rraiaa saT A= uftieafema fFum qg e T (S w )
® ? SRR TR ufirizs ¢ ufizs 3 2R 2ifna
e | faow frmae | fow e | fawiw e | faw
AT T vt | TRw e | de wt | TEw e | R w wt | gu e | A w st | g e
(Basic | @ (SRl Eoel (Basic | T@RT (ST Eoel (Basic | TRH (it Eoel (Basic | YaRH (Sl Ecel
Rate) afe=m) Rate) afem) Rate) afem) Rate) wfgm)
kAl Wuoo | 9,¥93 | R0% | 4000 | ©,¥93 | RWIEI| ¥uoo | 9,¥03 R}R03 | ¥,000 | 9,¥93 | 2R,
ST 4,000 | 9,¥93 | R,¥93 | ¥uoo | 1,¥9e3 22,293 | ¥,000 | 19,%93 22,%93 3,400 9,%'93 20,93
AP ¥,u00 | 9,%¥03 22,%03 ¥,000 9,%93 2%,%93 3,400 | 19,%¥93 RCATCH) 3,000 9,%93% R0,%¥93
Rl il T RERIN | 3o | Whew | TG0k | 3o | Rwoun -
g R%,90% 3Iwo W0y ?3,R%0 3o &R0 -
E REALT o &R0 WM™ Mo LEALLY -




o . | I FET = BT STt ufrisafRT R e A X (SR )
ufitiss ufiss R uftfss 3
e | faew formT Hw oo frmag | faeiw
Erekad syt | U e | de STt TFT AT T vt | g R
(Basic | W@ (Srelt ECEl (Basic | | (et | foREe aem (Basic | ereR® (it ECel
Rate) wfem) Rate) wfem) Rate) afesm)
v¥ |z Su e Q000 | 9l | RWeee | ¢8o0 | el g8Mee | ¢000 | w9cee u,cee
ST ¢oo | 9Ll | /8L ¢,300 9,tee e, e | 900 | 9cle W, 8CC
HPIS ¢, 100 CRAAA 8,3¢¢ ¢,000 9,t8¢ W,8¢¢ 9,u00 | 9,Le¢ ,3¢¢
LS ﬁ;;ﬁw T TR TN R,090 | 2¢,00e% | R§,000 3,290 2¢,290 | wuRo | R,90 29,980
g W, e R,R90 9,34k | W,ulo R,90 R§,940 | ¥ R0 R,R90 R%&,3%0
g R¥,R90 R,R90 R%,3%0 | W48 R,R90 MW, 93 | W R,90 W, I
(g @erlh B 430 | 3eC | ReLR¢ | R0 | 3eC |  Re0R¢ | W0 | 3OL | 8,32
T ?4,R%%0 39¢ RE,R%¢ | W, Rjuu 3¢ 2,333 | R¥,3%0 39¢ R¥,90¢
I ?%,330 39¢ | R¥,00¢ | f3u30 39¢ | R3%0¢ | R0 | 39 2®,20¢
e |fesmomren a@n IS
R ST g,000 ®,R¢% ?R,%¢% 4,%00 w,R¢% R,ue¥ 4,00 w,R¢% 2%,%¢%
B w00 | WReY | LY | w¥oo | wRe¥ | WIH | uooo | uwRe¥ | le¥
MEAL w800 | WRe¥ | Wue¥ | w300 | wRe¥ ¥ | ¥,l00 | WRe¥ 0,0¢%
¢ |EmuETEn deTg S FS 3,900 9,284 20,34 ~ ~
g 3,R00 9, R0,3%™ - -
g 3,000 9, R0,2%% - -
®e |t et ki RE,¥40 | 290 | RC,ER0 | RWo¥W |  3,R90 26,3 | RW,RRW | RRW0 29,384
3 R™,0%% R,90 R09,2%% R%,%R0 ?,90 ?%,9%0 | R3,l04 R,90 W,k
T R%¥,0%0 R,90 ?&,¢0 R3,%04 R,90 ™,00% | RR,8%% 3,290 ¥,R&4
R0 |wREm wfufwEm, TS
A WROW | 300 | Ruou | 060 | 300 | R¥L60 | RIM | oo | REIuNM
e wHF (TH) AT FIFT
ATE S FREH R, B 3,000 | W, ,4¥4 Ro,¢00 3,R00 ?3,R00 R0,%%0 3,00 2R},R%0
IS
R0,340 3,00 R}, ¥uo R,904 3,R00 RR,¢04 R,000 3,R00 2R,%00




. . [orfea Sy || i Rzt R e 3o T (T )
s ? ufiEs R ufHEs 3
e | R e | e e | e
AT T W g e | dEm s TR AT T v | T e
(Basic | T@eR® (St A (Basic | | (st | fFmmraes | (Basic | voRw (St a
Rate) wfgem) Rate) wfgem) Rate) wfgm)
® ﬁ;"’gﬁ‘*" kil 4,300 | R,0%% | 2¥,3%8 | 400 ],0%% 2%, -
EEEa w040 Q0% | R¥,08% | ¥,t4o R,0%8 23,¢8% -
I ¥,600 | Q0% | 23,6 | ¥,8o0 | %088 23,588 -
R |feeree ffieh et e RE, 80N ¥0% | 209,062 | Re,0u4 ¥0% | R9,¥8R -
EEEE 28,084 ¥OE | 8, ¥R | W, ¥y Yo% 24,648 -
T B, a4y ¥o% | RYRER | R3’3M™ ¥o§ %,3%¢ -
2 Eﬂma"ﬁ"“" T W00 | OERE | W¥LE | 900 | &% 2,385 | 900 | 9,588 2,628
s @200 | ©ERE | RW,0% | §R00 | \OERE | QMR | Moo | 9,ELE %208
e §,800 | OER% | R¥,3W& | §,¥oo | 9%%% 2¥,086 | o000 | 98 23,528
¥ T vEm T 6000 | ©82E | 2u,3%& | %00 | 19,8%% u,00 | 9,200 | 9888 %,¢88
SIS 8,000 | ©ERE | RWERE | 00 | ©EE | ,3E | Guoo | &S R¥,20%
REAL §u00 | 9ERE | R¥,8R& | §R00 | 9ERE R3,6R& | §,000 | 9 ERE 23,88
™ mﬁ;: EA 9,000 | ©,88% | RW,IE | oo | 19,885 u,00% | 9,200 | 9,8%% %,¢85
SIS 8,000 | ©ERE | RWERE | 00 | & | W,3E | Guoo | V&S R¥,20%
REAL §u00 | 9ERE | R¥,8R& | §Ro00 | 9ERE R3,6R& | §,000 | 9 ERE FERL
|3 e e T V000 | ©ERE | RW,3IE | ©¥oo | &G | W0 | §R00 | GEE |  Yul%
s 9,000 | ©ERE | R¥EE | §oo | 8% | ¥,3IE | §R00 | 95e% 23,¢88
NEaLd §u00 | 8% | Y& | §R00 | 9,8%% 23,85 | W00 | 98 23,385
R [T FE e 2¢,08% ¥R0 | R,¥¢4 | R0,¥%0 ¥Ro 9,660 | RE,Lu0 ¥Ro 9,90
m 2", U ¥o R9,0%% M™,Re ¥o R§,¥ok | W, ¥y ¥o LEWA LY
kALY W, ¥ ¥o EEWA LY R¥,L8 ¥o LEWCIAY %,%%0 ¥Ro R¥,%¢0




e e A"

HTTTRTE et

RS T T AR 9 (FYET W)
ufEs R ufes R ufties 3
e | R e | e e | e
AT T W g e | dEm s TR AT T v | T e
(Basic | T@eR® (St A (Basic | @w (Wit | RAMETEE | (Basic | W@Rw (S Ene
Rate) afem) Rate) afem) Rate) afem)
Re m kAl §,000 | 9uub | 2Iuuu | 4600 | vuuu | 2334 -
e Y,uo0 | LUk | fIoub | ,Ro0 | Buuy 2,04% -
MEA 4,000 | Buub | RQuu& | ¥,000 | uuk 3,34k -
w Wmm"ﬁ“ T® R%2% | §oul | RWREL ],2%0 |  §ou¢ ¥ | ¢, %90 | goue R¥,4%¢
g RE60 | Boul | WG| LR | Bous |  Bo0l | LR | Bouwl | LRI
T R,¥30 | Eoue | W¥eL | ¢9%0 | Koue |  ,WEC | ©RR0 | Houl | ¥,0%¢
3o |l e o ©0oo | ©EE | RW,IRE | ©¥oo | OEE | R0 | 6300 | GEE |  R¥,CRE
s @000 | &R | YA | §Loo | &R R¥,3E | §uoo | & R%,2%%
Ml §400 | &R | W& | §Roo | &% 23,686 |  §000 | &% 23,828
® wm k3l E,E80 30¢ | 29,03¢ | 98,084 3¢ RE,¥¥3 | W, ¥90 39¢ u,L¥¢
e 24,384 39¢ | %W,uR3 | RW,00n 39¢ 2,063 | ¥, 30¢ | R¥,¥ec
Ml LEWANN 39¢ | ¥,RI3 | W0 39¢ 23,583¢ | 040 30¢ 23,2%¢
3R |4 PRl ser FIS 20,340 W, REY 2%, ¥ R,400 W, R&Y W, 98%
S R,¥00 | WREY¥ | W,3IEY | ¢Luo | WREY 2¥,62%
HFIE ¢,w00 W,REY¥ | R,¥ER¥ 9,R40 @, R8Y% RIN¥
® :;::‘3‘1;‘1? T 28, 9%0 30¢ | Re%¢ | 2823 39¢ | fW|uRI | RWERo 30¢ | quRee
i 4,344 39¢ | 2,033 | R¥,C3m 39¢ 24,323 | R¥,3%4 39¢ %,503
e ?3,390 39¢ | W, I¥¢ | 3,¥%0 39¢ 23,62¢ | WRIR0 39¢ ?3,3%¢
¥ |t gu e 4,480 38Y | 2|RO¥ | W,3oo 38Y% 2W,EE% | 2¥,004 3%Y¥ W,R3%
i 26,384 38Y | Y,0R% | W,R¥o 38¥ | R%,30% | R3ut4 38% 23,69
e ?3,00% 3WF | 23IWR | RWuco 38¥ | Y | WM™k %% RR,UR




. . | FFEae e A\ HHTR FaR e ——
e { ufHes uftHes 3
e | faew formm Hw oo frmag | fawiw
Erekad syt | U e | de st TFT AT T st | g R
(Basic | T@mw (Sreft o (Basic | Toww (Welt | fepure a|= (Basic | v@| (St o
Rate) wfem) Rate) wfem) Rate) afesm)
* :ﬁvmaaﬁ;h i ¢R00 | 9ERE | RW,CRE | 9600 |  9ERE | RW,¥RG | 9,¥0o | 19,8%% {4,085,
i Q400 |  9ERE | RW,RE | 900 | &R | ¥R | §o0 | 9,8%E ¥,3%%
T ©,000 | ©8R% | RWY,ER& | G800 | ©8R% R¥,R8% | 00 | 19,885 23,088
* “ﬁg W;hi‘“!‘ T W ¥uo | 3o | oo | 23800 Mo | ¥R
S R3,R%0 3uo | ¥,W0 | W,R80 3u0 3,820
N ?3,%%% 3uo | We¥u | Re!™ w0 23,884
%o |dweT smbT kil 0,800 | §%0% | 9,003 | Ruoo | §R0% %%, ¥0R | ¢Mmo0 | §R0% W, %0
g ju00 | §R0% | g§,¥0R | R000 | §R0R fW,R0% | ¢,000 | §R0% 2¥,%0%
T 3,000 | %% | 2WR0R| &Moo | E§R0R | qW,¥0R | VMoo | ERoR | ¥,¥0R
3¢ [gEm s kil ¥%00 | ©g30 | Q030 | ¥3oo| Wl 8,%¥30 | 3800 | 930 R0,¢30
s ¥u00 | 30 | RWEIo | W00 | 930 33 | 3Roo | 3o g0, 030
IO ¥,¥00 | 9230 | 2uIo| ¥goo| 9l30 {0 | Juoo | 3o 0,530
3R | ATEARTER AR FIG A (ARISFTRH
aTETH AT aﬁﬂﬂm ) 2,634 ¥o% 20,032 | %¢,R9% ¥o§ RW,3¢R -
TG A (G
AT ¢,R04 ¥o% | 8%,3¢% | R¢,3R0 ¥og, ¢, 9% -
TG H (arEh,
ferfi) %¢,3%0 ¥0% | 6,038 | 9,490 ¥o% |  Qu,Q0% .
AdFIS (W
) 4,¢R0 ¥O% | RE,WE | W,¥o ¥o% | RW,E¥E -
AT (A1,
fmR) R%¥,%¥%0 ¥o% | RY,LR%% | eI ¥og 2¥,R%%




e e =

FHTERTRIR STt

aRviemfTET FRT T AR R (T w)
aREEE * ufEs 2 uftiss 3
e | e e | e e | e
AT T W g e | dE s T AT T v | T e
(Basic | T@eR® (St A (Basic | @ (st | fFmmraes | (Basic | voRw (St a
Rate) afem) Rate) afem) Rate) afem)
¥e ;ﬂnmm e ¢goo | weee | w/yee | ¢oo | weee| W|Ree | oo | weee | tusee
eI 9,R00 | 9,6¢¢ | W,9¢e 9,900 9,e¢¢ u,uee 9,00 | \9,6¢¢ ¥,%¢¢e
T ©,%00 | 9,cl | w,Ree 9,300 | l9,6¢¢ 4,066 §800 | 9,¢¢¢ 8,¥¢e
B [T T® 23,080 ¥3I¥ | RWuRY | R¢,3¥4 ¥3% 2¢,90% | 9,640 ¥3% 2¢,3¢%
s 20,344 ¥3% | 9,00k | 25,3 ¥3¥ 6,833 | 25284 ¥ | R
N 28,230 ¥3¥ | BWuuy | 3oy ¥3¥ | W0’ | R¥,Ll0 ¥3¥ W, R
¥3 ;Tvﬁj; i;ﬂm TS 4, 4¢0 I8Y | WR¥Y | ¥,’R0 WY | WY
e Reno | 3| | e | 23%eM || BuBR
e R, ¢80 38¥ | I¥ | 2R,R00 38Y | RR/MEY
¥ g‘f‘* e ke W82k | 3o | ¥R | RHo6o | 3o |  THRRe | ¥ |  3Ime |  3ece
i 3,¥30 3uo | t3,0¢0 | Wuwo 3u0 R,3%0 | 23,%¥%0 3u0 %R, 9%0
T 2R,%¥%0 w0 | RWWE0 | 2Rk 3uo | Whou | 2W,eW! 30 Q.28
¥ % wm;h TS 9,¢00 |  982& | W, ¥ | 9,800 9,528 U,RRE | 9,R00 | 9,888 2%,6%8
e 0200 | ©ERE | RY,0% | ER00 | OERE | QMR | §M00 | OERE 2¥,228
o 8,00 | 9ER% | RY,¥RE | §,¥00 | ©EE | QY00 | G000 | 19,828 3,508
s | i ki %300 | 50%% | t30¥¥
e w600 | &0¥Y¥ | Wu¥¥
kALY w,300 | &0¥¥ | W,0¥¥
¥g, :—; ?:hﬁ ERcED k3 Quo0 | W3\ | ¥,03% R,200 4,R%% R%,3%%
wipe ¢Mo0 | WRRE | 230RE | cfoo | WIRE | 2IRE
MEAL ¢,000 | W3IRE | RW,RRE | 9,800 | 4% 2R,6%%




&, . | S SarT | HTTRTE SRy ufega T P S e e
e { ufHes uftHes 3
e | faew formT Hw oo frmag | fawiw
Erekad v | e e | dem R st TFT AT T st | g R
(Basic | T@mw (Sreft o (Basic | Toww (Welt | fepure a|= (Basic | v@| (St Eoct
Rate) wfem) Rate) wfem) Rate) afem)
¥o [T : ¥ i e 9000 | ©88% | RW,3E | 9,¥00 | 19,828 u,00% | 9200 | 9,885 R¥,0%8
e 9,000 | 9ERE | R¥ERE | §900 | 9.ER% 2¥,3%6 | §,¥oo | 8% 2¥%,02%
T §400 | OERE | QYLRE | o0 | 958§ 83,685 | WR00 | 9,8R% R3,u%8
¥¢ |[TwH T Fm e R,EIR | IERY | W,RYE | W08 | LAY | W,Ruo | Ro,¥¥o | Y | W,0u¥
STRUTIAT FATT
S R0,6uE |  RERY | RY,¥90 | 0,380 |  EWY | W,c9¥ | REEY | 3IEY 3,%9¢
T 20,080 |  3,EY | RWEIN | Q¥ | IEWY 23,03 | 6L | R 2R,¥%R
¥R |HEEIR T 9Eew UTchTIeR TSR
FETR 0,000 | §,03¥ | R8,63¥ | Ru0 | §LI¥ | RWME¥ | R¥uo | §,L3¥ R%,R¢Y
TR ¥ A9 &H
FON SHTTHTIH quichTierh HETETRIATS! fohan Feerianet ffdem dowar ugur famosii=ar (A da= @ faviw swarsan) o Zah (Roooo+863¥=
WHETSTR fora deew REL3Y¥) (RECIY x §0% = R0%00.%) (20800)
wo  |erge et um kAl %,¥4o | R | RW,UGE | Q00 | MR |  RY,IWE | L0u0 | WgLRE 3,695
e ¢Eu0 | WRRE | R3,09% | ¢,300 | WERE R3,%R% | VU0 | W2RE {3,008
T 9,00 | WRRE | R/RE | Buoo | wIRE RJ/ERE | U0 | WeRE {3,R9%
ue |t e T T® Q000 | §RuE | QWRME | ¢M00 |  BRUE | RYEME | ¢,000 | GRuE Y&
TSI T TR
o ST ¢uoo | BRME | L¥EuE | 000 | BRuE | G | Guoo | ERME | R3EuE
M ¢,000 | BRE | L¥RME | WVuoo | ERuE 23,848 | 9000 | §RuE 23,%u%
uR et m;h FI ]300 | ¢, 00% | %@%0% Q000 | ¢,00% | R9,90% | ¢umoo | ¢,00% 29,20%
wipe ¢m00 | ¢ 90% | f@R0¥ | ¢300 | ¢,00% g9,00% | oo | ¢90% 8, u0¥
T ¢,000 ¢,90% 2%,90% 9,00 ¢,90% Q&,u0% 9,300 ¢,90% R§,00%




. . | FEae an | HTETR TR ST S —— =)
uftHes ufHes R uftHes 3
e | faew formT Hw oo frmag | fawiw
Erekid syt | U e | de STt TFT AT T st | g R
(Basic | Tomw (Sreft o (Basic | Tomw (welt | fepure a|= (Basic | @| (St Eoe
Rate) wfem) Rate) wfem) Rate) afesm)
u3 m“ﬁz;i“ kA V900 | ©EE | YW, | ©¥oo | &G | W0 | 900 | &K |  R6,¢2%
T 9,000 | 982G | QYA | §oo | ©ERE R¥,IE | {uoo |  ERE 2¥,2%%
A §M00 |  9ERE | Y& | §R00 | 9,E%E 23,686 | o000 | 9,8 23,588
WY |STe Wi TS 9,800 9,828 Y,3%8 9, %00 9,888 M,00% \9,R00 9,8%& R¥,¢R8
TATFOTRT FERT
S §00 | 9% | YL §,900 9,828 2,386 | §uoo | 9,8R% 2¥,228
Ml §,%¥00 | 9ERE | W08 | §R00 | 95EE 83,688 | 000 | &R 3,888
FONEE o) :_%m T LAY ¥0 | 2,%¢4 | 29,504 ¥30 2¢,0%% | 28,440 ¥30 28,R90
s 29,34 ¥R0 | R9E04 | RE,RoY4 ¥30 RE,EU | tu,j%Y ¥30 2,884
Rk &,R0% ¥0 | RWEIW | Ru,R¥4 ¥30 U,E8% | R¥,%%0 ¥30 ¥,5%0
W& g gE T 0,000 | WR¥¥ | WY | ¢000 | wR¥¥ LIR¥YE | ¢uoo | wR¥¥ 23,9%%
EREay §,400 W %% R,9%¥% \9,u00 w,R¥% 2R,9%¥%¥ ¢,000 | QK ¥Y RIR¥Y
I §,000 | W R¥Y | W,R¥¥ 9,000 | WYY R,R¥Y 9,u00 | 4. R¥Y¥ W,0¥¥
wo |t wiEt FIS ¢,000 w,¥% ?3,%% \9,u00 w,3%% 2R,9%¥ % 9,000 | WYY RRRE¥
SATETOTRT e
ERET 000 | WYY | RR,0¥¥ | ©o000 | WYY | QWRI¥Y | §uoo | W,¥¥ 82,9%¥
MEAL 9,000 | WYY | WYY | §uoo | w3¥Y¥ 2,9¥Y |  §000 | WYY R,R¥Y
.. | A e A RS e wfeieahET R Te 39 T (3R w)
we [T F gAvmE aﬁgﬁw B &
fawaes e bl
e | faew o e faere
AT R syt | TR R | Ae ) syt | ugw R
(Basic Leeaa Eoel (Basic | T@m® (St Eout
Rate) (st wfemm) Rate) wfem)
e ™3¢0 | WR| RWEER | WRIo | W[ RWuRR
s 24,%00 3R | tW0R | ?3,%04 3R 2¥,3%9
P %¥,¥30 IR | WL | R]%™ 3R 23,3¢9 %o




A%, | SR s IR TR ufrieafrr R e 39 o (e w)
ufFes ¢ ufHEs 2
e | faew formT Hw oo
Erekad syt | U e | de st TFT
(Basic | T@Re (St A (Basic | v@RW (Wt | feRmTr e
Rate) ) Rate) =fem)
ue | e v Te RRM00 | 39L | B8¥C | RwEwe | ee |  u”ee
R | e o0k | ¢ | w33 | U,¥oo 30¢ | t¥06¢
3 | e 3,43 39¢ | 23R | W 39¢ 23,%%¢
w0 | wary (fardh) T T TR T q@om v wert (freaianet o ateu AR TeaTHE) Tt - W URHSHT faesre U Aot g qRIevaT Aeites.
¥R%e ¥R2¢
Ne KRR
W®"R "R
ufafe= ufafe
R| TF TR G (F233) TR B, Dol BT HATIUT TSh! STV AT HIHTHET ATS T HHART -

(T) T O GG (el ATALA A Bl Gl S B BT GSH! TR HIUAT A IFeAIs,
¥ ¥R
e, | Sfewme eqz | ST
&R RER
yfafes ufafes
(3¥) T B BT Teh! AaR WA e JEATS
¥R ¥R
03 2R
Q&R Q&R
ufafe yfafe
TRV - AT TIAT T -

(Th) TSI IANA FEATT (reie HEAT FIaRT o S Yearel AISTU FROTar I45e. .

(31) P TR DB OIS, M5 EHe (s Deles) el WS U3T Tehall ARG S,

Yo fReITdd IS AT STeiie,
¥R ¥I2¢
¥,333 133 EAEL)
qu | SREE gferrE
&R &R
yfafe wfafe
(Tew) T
@ Wgoo| ¥,R%¢ R,¢%¢ weo | ¥R ’,3%¢
(ar) faret FrrersomeT et
‘ ‘ whoo | w32 ‘ R,¢% ‘ weeo | ¥,32 ‘ ?,3%¢ ‘ ‘ ‘
(et forh ot & farsh mieromr
‘ wgoo | ¥%,32¢ ‘ Q,e%¢ ‘ u,uo‘ ¥.3% ‘ 2,3%¢ ‘ ‘ ‘ %




o %, | I Ser = FTEI FEr ufieshera fr Te 3 T (3 w)
fies ? ufdgs R
e | R o e e
AT T W g e | dE s TR
(Basic | T@eR® (St ae (Basic | v (Wt | fermT aee
Rate) wfgem) Rate) )
%o ey () s (I) daTg s wRoR
4,%00 ¥, ‘ R,L%¢ ‘ 4,R¢0 ¥, ‘ R,3%¢ ‘ ‘ ‘
(ar=r) fart a fohe e AT fehet S¥T fereRen
®,go00 ¥,R% ‘ R,6%¢ ‘ ®,%¢0 ¥,R% ‘ R,3%¢ ‘ ‘ ‘
(HET) STUT R Se0@ TGOS 37X Td HHERT
‘ ‘ woo | ¥,3% ‘ R,e8¢ ‘ weeo |  ¥R0¢ ‘ 232 ‘ ‘ ‘
(@) WS
| B0 u330
a(:: +3¥9 = ¥, R0R&% | +RR¢ = ¥,%¢ R,(3%
@ [ w]y¥e uERe
(3TT3) T3 Foha FoaTeh che AT
‘ () YW,tl0 ¥,R% ‘ R0,0%¢ ‘ 4,9%0 ¥, ‘ R,R4¢ ‘ ‘ ‘
(%) G- (ATIH {hall 3aT HY <Al YA ATRTEETAT ST 9 S Jaut
() ¢,QR0 ¥,R%¢ RR,3%¢ 9,R¢o ¥,R%¢ ?R,%%¢
(52T) 2o fohall BRI TR AT SI-ATEY AT ¢o.% Xh.Hl. YaT AT TATH 8 el &1k WAl R (AT &. 23] 39)
@m | RO 9¢o
e ¥,3%¢ ,33¢ ¥, ,RR¢
o 1288 R 2R3 +28% R R
(3THT) WER e (FR {hal BRI 7, S, AT, $eSR) FA1aR JHATT ¢o.u fh. . Tar AT WaTq e el 31 T UL, (e . 2R 39)
S| %%l yaee | wawe| X | yaee | voRuc ®
+ , , , s
R +2R +22R




. . | S SarT | HTHTRTE FaR . S =
ufiHes * ufeies R
e | R e | e
AT T W g e | dEm e s TR
(Basic | @=RW (Wrelt el (Basic | W@w (et | fRETT aem
Rate) wfg=m) Rate) afem)
§o | warg () sawr (STRT) Zoh el I AT @res (FHT) aF FHATT ¢o.4 Toh.HAY. UaTl T 7T 3180 el Aok Well U (TRHSS - HRAT U &. ¢o
uftHEs -3 HRAT &, ¢ 3)
o | 4080 ¥2R0
,,? +eo ¥, R,Ru¢ +ee ¥, R,R0¢
(RT) TEREA Tohall wTR e, THTaTe
‘ . ‘ w¥%o | ¥,3%¢ ‘ R ,86¢ ‘ w30 | ¥R\ ‘ 43¢ ‘ ‘ ‘
AUER ST AT YZ 5 HTH BT FRUMR T HHART-
(Th) AU qesiaey HRoy
‘ ) ‘ g,0%0 ¥,R% ‘ R0,R%¢ ‘ 4,500 ¥,j% ‘ R,¢%¢ ‘ ‘ ‘
(a1 vy frgen
wm| ©,3¢0o| ¥,R% | 2W,¥R¢ guco| ¥,]% 0,9%¢
() g Tt
() 9,R¥0 ¥, R3¢ 9,000 ¥, 2%,
| AFIIeH HTHTR (VTR A HR0aT I ATSD)
) w,3%0 ¥,R2 R,u3¢ ¥,]%0 ¥,2¢ R,R0¢ 3




. . | S SarT A AR FaR fetsafirera frere g e 7 )
s ufwiEe R ufeiEs 3
e | R frmae | fow e | fwiw
AT T vt | U e | de S st TR AT T st | g e
(Basic | @=RW (Wit el (Basic | @w (Wt | fFRAMEE | (Basic | W (R Eoel
Rate) afem) Rate) afem) Rate) afem)
W | T W 2| R¥2R | 3,¥R0 | RouIn | We%o | ¥R | VR0 | WEEW | 3¥Ro | TR0
Epceeien
? LER - 3,¥%0 R, ¢30 | W,oulk 3,¥%0 R, ¥R RuR&%o 3,¥%0 W, 90
E LEXIAN 3,¥%0 ?%, %% 2R, 9% 3,¥%0 W, LSATLY 3,¥%0 W, 03
= ‘ i N ¥,000 R,R00 3,00 2R,000 R,R00 Q,R00 2,000 R,R00 Q0,200
¥ 3,000 R,%00 RR,R00 RR,000 R,R00 Ro,R00 0,000 R,R00 2R,R00
& k00 R,%00 Q0,800 Ro,000 R,%00 2R,%00 ¢, m00 R,%00 R9,%00
R DN T €R00 | WWRE | %38/ | Moo | W6/ |  RRWE | §Moo | WORE | RR,E
S 9,900 | 46%% | 23YRE | 9,000 46RE | RRGRE | §,000 | 46R% 2,028
E 9,00 Q®,9%% R3,%R¢% g,400 ®,9%% R,R% Q,x00 4,9%% 2R,RR%




&, . | S SarT | HTHTRTE FaR R SO S
ufiss uiHEs ?
e | faew formm Hw oo
Erekad syt | U e | de st TFT
(Basic | YW (st Bl (Basic | | (Welt | foREe A
Rate) wfem) Rate) wfem)
&3 |[Fera=e
: feret favm
BRGNS HIHERT foreT qER FROW BT
" x ¥" x 3"
ot L3 &R0 | R’ 83| Wl
' x ¥ x ¥
alm)l;ﬁ?a;z o R3¢0 | WRRe .90 w,%3¢
forer AT wETR
R" x ¥" x 3" ot
Y O U s Reyu 9,%%¢ Q&0 w,%%¢
R"x ¥" x§" o
s g 300| wR] Reo | wRwe
TN | | ¢,g00 | Wl | VEIRC | ¢R00|  wgRe|  R¥.LR¢
W (V) (e 9,]40 “,3¢ 23,09¢ 9,940 w,%%¢ ?3,89¢
IS (BrEaT
YewiR) () 9,400 w,%¢ RR, ¥ 9,40 ®,%%¢ W
e feramn
3 () (AT w,%%¢ R¥,%3¢ ¢,000 w,%%¢ LERLIA
T () ¢,000 9 ,]¢ LEATIA 9,400 w,%%¢ R, ¥R
() 9,400 w,%%¢ ER 274 9,000 w,%%¢ R




e e A

HTRTRTE ey

uRFEaEE R e S &Y (e w )
ufiHes * ufies ? ufeies 3
e | R frmae | fow frmas | fawiw
AT T vt | U e | de SR st TR AT T st | g e
(Basic | @=RW (Wit Eoel (Basic | @w (Wt | fFAMEE | (Basic | W (R Eoel
Rate) afem) Rate) afem) Rate) afem)
&% | fhar ms fohan TS
T R,%00 | 400 | fuR00 | ¢800 | 4,900 2¥,300 | 9,00 | 4,900 23,400
FEUITATET , T
HROITEES , =R/T P
THUATHIS! SATToT
T & aﬂﬂﬁlﬁ ¢,900 4,900 R¥,%00 ¢,000 4,900 23,900 9,00 4,900 2R,R00
wfsraraTst Seavara
AT, I BT
[ - HAFAS
(@@ ¢,000 4,900 23,900 9,300 4,900 23,000 §,900 4,900 RR,¥00
A ? ¥, 3o W,REN
T ?3,900 o | ,0u0
3 R,¢R0 3o 23,880
HAFAS
22,0 o 2R,R90




o |I=l|;d- hhri-1 T AT
iy Py g e v e o)
T wh wfiebem % wiriss whiviEw T wliina w
o | i —_ pa— - [y - e
b ol | e e | @ | ool l oo | o | vl | e | S vt | g e hi:: — | . S
{Baakc T = Bauic T | (Raaly | T (ot Lo (Basic | T A e b T (B e
Ratel | et afiem Raie] || it i) | Rata} | wfem) Bain} T e I
- = 1
e i W ot T T W Sl ST AT R ST
: EroG o
L1 Lk " Ll Fut m Tas tuy Wy e Lt L m iy ™ e
et
b | L L LA A doblla | EETS | WG £l AL Ry &3 Woke | WiT £ ¥l
| |
L R T | Ll SEMLe | BLARe | fewsse | shede | WEFe | LeRLEes | ELARe | FLARS | Timwe | WeSks | WELIe | Teldo
o | e T TESTT AT WINPT W N
t Vo we | wmt|  w|  we| wa v we| wa ver [ v | om| sew | wee | s w
1 %ﬁm | Bkl B L I L N L T e | WREe | W AWM ok | uEme 'l,T_“. LR wiade | wEIN LI
o TR P AT WHLLe | ERATS | LINMes | WLEEe | WRARS | LALBes | woges | WYEE | LINEI0 | RLEWe | ELARe | BLEL e
ik S e Samm
e bt far o e Y (o s
e I
LT Al = i
e st e ol
(Bags | Ty e i
Bz} fim
W | AT SR T T e e e
e e | e | W o
WY 2 T Wiy e sy e wrt a
[‘_ﬁ T T e G AT ke Tk | ¥he o N B W Pl ¢ Am B Awd S )
! TRR Y LEd I_ ] = = 1
v Twam wd dlragaiatin G == .

gt

LR
e g o), e

fomy dm wfufom, yine






el g figw.- 33004/99

Che

REGD. No. D. L -3300439

Gazette of India

Tr o ST Ol -3 -27082025-265735
CG-DL-E-27082025265735

FATHTL
EXTRAORDINARY

o II—=v= 4
PART ITT—Section 4

qiE= & ywiiET
PUBLISHED BY AUTHORITY

#. 581]
No. 581]

7% Teedt, HawarT, SeeT 26, 2025/ 915 4, 1947
NEW DELHIL TUESDAY, AUGUST 26, 2025/ BHADRA 4, 1947

HHET Ty Fa T e
Ffgg=T

7z 2T, 20 e, 2025

ST, N-17011/1/39¢ N29/2025—a1 w5 T #e=rt v Svar (amara) e, 1950 &
fafy 95-% % avy gisT w=rd Tow faT AfafaT 1948, (1948 7 34) # a1 46(2) FT w2
STIRAT & AIa<0 | Agnvags o 01 #9757, 2025 v arirm & =7 7 Fey 41 3 Bed == By
95-% # AfEs R Raary o9 w29 o927 ¥ 3757 59 & =i &= F dmitEs syt F ofiaw

T FqT gl

3602 GL2025

=19 ST, ST g (AT 2E &)
[Esaa-1I0/4/54T./314/2025-26]

(1



=

THE GAZETTE OF INDIA : EXTRAORDINARY [PART TIT—SEC.4]

EMPLOYEES' STATE INSURANCE CORPOEATION
NOTIFICATION

New Delhi, the 20th August, 2025

F. No. N-1T011/1/UP/2025-P&D: In purspance of powers conferred by Section 46(2) of the Employees’
State Insurance Act, 1948 (34 of 1048 read with Regulation 95-A of the Emploveesz’ State Insurance ((General)
Repulations, 1250, the Director General has fixed the 1¥ Augnst 2025 as the date from, which the medical benefit as
lzid down in the said Regulation 95-4 shall be extended to the families of insured persons in all the areas of Banda
district of Uttar Pradesh.

DEEPAK JOSHI, Inzurance Commiszioner (P&D)
[ADVT -III'4/Exty /314/2025-26]

Uploaded by Die. of Printing at Government of India Press. Fins Road. Mayvapun, New Dellu-110064
and Published by the Controller of Publications, Delu-110034.
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EMPLOYEES STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 20th August, 2025

F. No. N-17011/1/UP/2025-P& D: In pursuance of powers conferred by Section 46(2) of the Employees’
State Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General)
Regulations, 1950, the Director General has fixed the 1% August, 2025 as the date from, which the medical benefit as
laid down in the said Regulation 95-A shall be extended to the families of insured persons in all the areas of Banda
district of Uttar Pradesh.

DEEPAK JOSHI, Insurance Commissioner (P& D)
[ADVT.-I11/4/Exty./314/2025-26]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



I F.No. R-19025/27/2022-55-1
Government of India
.I Ministry of Labour and Employment
Social Security (SS-1) Division

Shram Shakii Bhawan, Rafi Marg,
New Delhi. 21.08.2025

The Director General,

ESI Corporation,
' Panchdeep Bhawan, C.I.G. Marg,

New Delhi — 110002.

' Subject: Forwarding of Notification for accepting alternate documents for
identification of ESI beneficiaries -reg.

Sir,

| am directed to refer to ESIC's letter No. 11012/4/2025-BFT-ll dated

20.06.2025 and to enclose herewith a copy of notification bearing no. $.0. 3792(E)
| dated 19.08.2025 regarding Aadhar authentication on voluntary basis and
acceptance of alternate documents for identification of ESI beneficiaries for kind

information and necessary action.

| Encl: as above.
Yours faithfully,

Digitally signed by
Dheerendra Mohan Khare
Date: 21-08-2025
14:39:35 (p M. Khare)

Under Secretary to the Government of India
Tel: 23766903
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MINISTRY OF LABOUR AND EMPLOYMENT |
NOTIFICATION |
New Delhi, the 19th August, 2025 |

5.0. 37T92(E).— WHEREAS the use of Aadhaar number 10 establish identity enables individuals 1.u‘.|| receive
subsedies, benefits and services in a convenient and seamless manner, obviales the need far multiphicity of dodumenis
to estublish identity, simplifics processes and promotes transparency and efficiency: |

AND WHEREAS, the Ministry of Electromes and Information Technology, Government of Indip, afier
consultation with the Unigue Identification Authority of India (UIDAL, had allowed vide its letter no. 13(16)72002-EG-
1, dared 13122022 to the Mmistry of Labour and Fuplovment (hereinafter reforred to as the said M sty |,
Government of India for the purposes preseribed under sub-rule (1) of rule 3 of the Aadhaar Authentication fob Goge
Crovernance (Social Welfare, Innovation, Knowledge) Rules, 2020 (hercinafter referred to as the said rules) that the
Employees’ Stare Insurance Corporation 15 allowed to perform authentication and be permitted the use of Abdhaar
number during authentication for establishing identty of Aadhaar number holder and notify the same under rurc 5of
the said rules read with sub-clause (ii) of clause (b) of sub-scetion (4) of section 4 of the Aadhaar (Targeted Delivery ol
Financial and Other Subsidics, Benefits and Services) Act, 2016 (hereinafier referred o a5 the said Act): |

AND WHEREAS, the Ausdhaar authentication shall be performed for usage ol digital plorforms to ensurg good
governance and prevention of dissipation of social welfare benefits (hereimafier referred 1o as the said PUIPHESE) a5
prescribed under sub-rule (1) of rule 3 of the said rles and the performance of Aadhaar authentication for thg zaid
purpose shall be on voluntary basis and that Employees State Insurance Corporation shall perform the Addhasy
authentication only for delivery of social security benefits 10 hona-fide beneficiarics s well gs 1o ensure | pood
governance and effective administration of scheme mechanism [hereinnfler referred 1o as the use cases].

NOW, THEREFORE, in pursuance of rule 5 ol the said tules read with sub-clause (i) of clause {hrnl‘ sub-
seetion (4) of section 4 of the swid Act and in supersession of the notification of the Government of India, Ministry of
Labour and Employment vide Number $.0. 230(E), dated the | 3% Jamuary, 2023, published in the Garetle of Indial Part
1, Section 3, Sub-Section (1), dated the 13" January, 2023, except as respects things doene or omitted 1o be done b lare
such supersession, the Ministry of Labour and Employment hereby notities the following, namely: -

1. (1) The Employees” State Insurance Corporation, as provided in the said Act, shall obtain the consent of the .-‘kmllliutr
number holder for the purpose of suthentication herein. |

2 |
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(2) As per sub-rule (2) of rule 3 of the seid rules, Aadhaar suthentication shall be on voluntary basis. The Employees®
State Tnsurance Corporation shall inform to the Aadhaar number holder of altermate and visble means of identificaion

and shall not deny any service 1o the Aadhaar number holder for refusing 1o, or being unalble W, undergo Aadhaar
suthentication, namely:-

(a) Passpaort;

(b} PAN card; and

(c) Ivving license,

2. This notification shall come into force with effect from the date of its publication in the Official Gazette.

[F. No. R-14025/27/2022-55-1]
Dr. MAHENDR A KUMAR, Jt Seey.
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~J5R EMPLOYEES PROVIDENT FUND ORGANISATION
"'! - e T T EWTT |T1"|'—r'| WYV STgT 4‘
b& MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDIA
A qrs wratan Head Office
@ afirma frfir W, 4, "T"—'*Tﬁ rw, AT - 10066

Bhavishva Nidhi Bhawnn, 13, Bhikaifi Cama P'n‘ﬂ Naow Delhi-uondb
Website: waww epfindia.gov.in i {

No: WSU/Death Claims/E-1115891/2025-26/ &4 5 Date: 13.08.2025
To

All ACCs (HQ), Zones
All ACCs, Zones
All Regional PF. Commissioners, In-charge of ROs

Subject: Simplification of Death claims - Non-requirement of Guardianship Certificate
for settlements to bank accounts of minor children - Reg.

Madam/Sir,

It has come to the notice that many offices are seeking Guardianship Certificates in cases
where the settlements in respect of a deceased member are to be paid to his/her surviving
minor children.

In this regard, with a view to simplify the process and also to ensure speedy settiement to
the minor children, it is herebydirected thatno separate Guardianship
Certificate be insisted if the settlements are being credited to the Bank Accounts of the
minor children.

Accordingly, the claimants be suitably guided to open individual bank accounts in the
name of the minor children for crediting the settlement proceeds as well as pension due
to them,

[This issues with the approval of the CPFC]

,.r-“"_‘]
*'_".'- \ﬂ-“h’w

(GR 5 :hindranath}
ACC(WSU)



For E-Office/ Web Circulation

HHAEE v [AfS dwsa

Employess Provident Fund Organisation
(57 T& TS WA, W JET)
(MINISTRY OF LABOUR & EMPLOVMENT. GOVERNMENT OF INDIA)
T wriea /Head Office
e ¢ maEve -, g fvaed s o Bt 002

Plaze A Ground Floor, Block Il East Kidwai Nagar, New Daffu-110023
Wetrsite: www.ephindiagov.in, wisvw op T diamic i

No: WSU/MemberProfile/E- ?1013?!2025-25!@6 Date: |3/Aug/2025

To, ,
All ACC (HQ)s/ACCs (Zones)
All RPFC-1/RPFC-II/APFC OICs

Sub: Seeding/Correcting Aadhaar in Universal Account Number(UAN) - reg.

Ref: 1.R-1/C-DAC/2014 dt.25-07-2014
2. WSU/JointDeclaration/E-54018/2024-25/006 dt.16/01/2025

Madam/Sir,

Vide ref (1) above, the seeding of Aadhaar as KYC for UAN has been initially
instituted with an aim to provide services directly to the beneficiaries without
intermediation of the employer. This has resulted in seamless service delivery and has
greatly reduced the turnaround time of availing the benefits by the members.

2. Vide ref (2), a vastly simplified process was instituted whereby members
themselves can modify their profile if their Aadhaar has been seeded and got verified
from UIDAI with only few cases of members who are yet to seed/verify their Aadhaar
getting routed to the employer or EPFO for approval.

3. Further, in all cases where the Name, Gender and Date of Birth as available In
the UAN matches exactly with those in Aadhaar, then the member can approach his/her
Employer, who can seed Aadhaar with the UAN of the Member through KYC
functionality available in the Employer Portal. No separate appraval as such is required
from EPFO.

4, In order to facilitate members who are yet to seed/verify Aadhaar or need to
correct the Aadhaar in their UAN, the existing Joint Declaration functionality has further
been simplified as under:-

a. In case of mismatch in any of the fields of Name, Gender and Date of Birth,
between UAN as well as Aadhaar for the members, the Employer can file the
request for rectification of the above fields through the Joint Declaration(JD)
Functionality.

b. For correction of Aadhaar, i.e., cases where a wrong Aadhaar has been
erroneously linked with the UAN, the Employer can now enter the correct Aadhaar
in online Joint Declaration(JD) Functionality and forward to the RO concerned for
approval.



¢. In case the Employer is not available or the Establishment is closed, the Member

can still file a physical JD in the format at Annexure I duly attested by any one
of the authorities authorized to attest the claim vide Para 10.18 of the MAP Part
II-A and submit to the Public Relations Officer (PRO) Counter in the concerned
Regional Office with due acknowledgement. The PRO after due verification shall
enter the detalls in the JD functionality and submit the request for further
processing by the office.

d. All such requests which involve seeding or correcting Aadhaar in the 1D
functionality shall be carefully examined and will require approval at the level of
APFC. While approving the same, the APFC shall satisfy himself after due
verification of the case that the request is genuine. Requests for changes in
already Aadhaar verified cases should not be allowed.

[This has the approval of CPFC]

= Yours sincerely,

M

G. Suchin;:lranath
ACC (WSU)




Joint Declaration (Including Aadhaar Seeting/C ion)

e —————————————— son/daughter of ... s . having UAN
....................................... PF BCCOUNE eevececesnsiee s e A0E Aadhaar
.............................................. is/ was with establishment M/s
............................................................................... The parsonal details furnished to EPFD earlier were

found te be incorrect/ blank, and therefore request for change/ updation in the Member Profile
as follows.

S, Parameters Existing Incorrect Details |Correct Details to be Updated
'1“ |Name
2 |pOB
3 Gender
1 |Fathr—:-r Name
5 |M other Name
6 iSpnuse Name
7 |Date of Joining
8 |Date of Leaving
9 |Reasan of leaving
10 |Mar[ta| Status
11 [Nationality
12 |Aadhaar
Signature of the Member
(To be filled by the Employer)
Y e e sonfdaughter of ... , with the designation
= S S is the Authorized signatory of the above said

establishment. I have verified the request, documents attached and the records of the
establishment and hereby certify that the facts mentioned above are correct.

Signature of the Authorized Signatory with Seal
OR

(To be filled by the Authorized Authority as per the list overleaf where Establishment is closed
or Employer is untraceable)

P SO S son/daughter of.......... et e «eey With the designation
| verified the request, documents attached and the records
present before me and hereby certify that the facts mentioned above are correct.

Contact Number-
Full Postal Address-

Signature of the Authorized Authority with Seal



wi.
wii.

wlii.

wl.

xii,
il
Riv,

XV,
xvi,

il

L Authoritie ion

Magistrate;

A Gazetted Officer;

Post/ Sub-Post Master;

President of the Village Union;

President of Village Panchayat where there is no Union Board;
Chairman Secretary/ Member of the Municipal/ District Local Board;
Member of Parliament, Legislative Assembly;

Member of Municipalities and Municipal Corporations;

Village Patol/ Village Headman/ Karnam/ Revenue Inspector;
Notary Public;

Member of Central Board of Trustees, Regional Committee, Employee’s Provident
Fund;

Manager of the Bank in which the Bank Account of the Claimant is maintained;
Head of any recognized educational institution;

Lekhpal/ Patwari;

Village Munsiff;

Office bearer of the recognized/registered trade union;

Any authorized official as may be approved by the Commissioner.
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LABOUR DEPARTMENT
NOTIFICATION

Delhi. the Tth Auguost. 2023

F. No. 28/AddLLC/Exemp./S&E, Act/2021/2438.—In exercize of powers conferred by the provizo to
Section 4 of the Delli Shops and Establishments Act, 19534 (Dellu Act 7 of 1954), the Lt Governor of National
Capital Territory of Delhi iz pleased to make the following addition in the Schedule-1, appended to the said Act

In the said Schedule under “Establishment etc.” after the existing entry at serial no. 300 the following entry

zhall be added, namely:-

Conditions

Entry Description of Sections of Shops &
No. Shops/establishments | Establishments nnder which
exemption given
301 1 All Establishments | Section 14 of Delhi Shop: &
except Ligquor Shops Eztablishments Act 1054 so far as it
relates to the employvment of women
zubject to the conditions mentioned
m the column 4
302 | An shops and | Section 15 and 16 of Delhi Shops &
commercial Establishments Act 1934 subject to
establishments except | the conditions mentioned in  the
Liguor Shops column 4

(t). Mo employee shall be emploved or
allowed to work for more than nine
hours (incluoding that of meal and
rest) on any day and for not more
than forty Eight hours a week
Further, emplovee shall be
allowed to work for more than five
hours at a stretch: Overtime wages

no

shall be paid to eligible employees at
double: the normal rate az provided
uvader section § of the Delhi Shops
and Establishment Act, 1954, The
daily hours. weekly hours, spread
over, over-time and imterval for rest
shall be subject to notification from
time to fime.

(i) Shift working, if any, shall be in
guch a way that no employee 1=
forced to work in night shift only.
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(ii1) Employer shall make suitable
arrangement regarding safety,
security and transportation of all the
employees, who have been asked to
work overtime or in the shift beyond
the normal working hours a3
prescribed in the Delhd Shops and
Establizshments Act 1954, Further the
emplover shall install Closed Circuit
Television (CCTV) for videography
of the establishment and preserve the
same for not less than a period of one
month and submit the same on
demand from the Chief Inspector of
Shops.

{(iv) Employees working on national
holidays shall be given compensatory
leave in lieu thereof and double rate

of wages as overtime.

(V) Weekly off day will be allowed

to employees in rotation.

{(vi) The employer shall enszure that
the workers are provided all the legal
benefits under wvarious labour laws
like Minimuwm Wages, Provident
Fund (PF), Employees' State
Inzurance (ESI). Bonups, Leave
facility and the same be put on
website of the shop/establishment.

(vii) Pavment of wages of employees
shall be made by chegue/Electronic
Clearing Service (ECS).

{viil) This grant of exemption shall

have no overniding effect on any
notification’order/advisory/circular’

izzned by any  other Authorihy
Department/'Government  Agencies
Including Police.

(ix}) The employees shall be provided
with wazh room, safety lockers and

other bazic amenities.

(x} Every employer employing

women employess shall constitute
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Internal Complaints Committee
against sexual harazsment of women
under the Sexpal Harazsment of
Women at Workplace (Prevention,
Prohibition and Redressal) Act. 2013
(Central Act 14 of 2013) and the said
Committee shall be operative.

(xt) Conzent of women =zhall be
required before employvine them in
night shifts.

(xi} A copy of this notification shall
be prommently dizplayed at the
employee's entrancelexit of the
establishment.

(xi1) Thoze establishments intending
to avall exemption uvader section
14,15 or 16 of the Delhi Shops &
Establishments shall furnizh details of
the establishment likee regiztration
number, name of establizhment
detailz of cccopier/'emplover soch as
name; contact number and email 1D,
address of establizhment, nature of
businezs, number of emplovees (men
and women) along with an
undertaking that the establishment
shall follow all the condibons
mentioned 1n the notification. to the
Labour Department Government of
National Capital Territory Delhi

By Order and in the Name of the Lt Governor
of the National Capital Territory of Delhi,
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HeuT= AT 1958 (1958 o1 HATAGH 31) FF gR1 3 S 3TRT (2) # Yood ATFadr & 9er #
U THR Tde, GaRT AT & fecdld URT 4 Ud AT gabiel Ud alfoliodeh ST
o1 1959 & T30 3 & 3egaid 0 & 10 #ffs FEifag B9 ST aror aeuEr & FfoEea &

Heddld Ude, eaRT Usiid= ¥ B¢ JaT adl b:-

T=TTel & WY &,

g
g e,
Fiafea 57 AT 0,
Yo WY AT WiAd|

ma?&iwwiﬁ:rm AR



fAgasT g&ar 9r0dr0-40

21 smaoT 1947 (210)
(0 9<HT 1340) 9THAI, HIIAAIRY, 12 3R 2025

fafer fammr
SfegET
12 3FRT 2025
Ho TeToSTo-01-14,2025,/5089 FT—IaeR faum wea g1 aemiia fr=fafea sifufem, o =
A A g feAl 07 SR, 2025 1 A % W €, $UHh g U-WHNU kil geEAl & ford
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2 fo_ TT9Te (STHTemuT) 12 3T 2025

[foer @rfafr=m-09, 2025]
feeR g@M sk gfass™ RisrmR faffraa aiv dar—ed) aiftrfrm, 2025
gl SR gfasMEl # IR dHeRi & ISR & A9 iR 9ar @ o= wal 9 |eaed
faferl &1 | IR AAlGT B qAT IHY HafSd AT IHD ATNING Al & fofg sifSfrm
IRA TR & fogeRd 99 H I8 B8R 9 & f[Aum—dsa gR1 FefaRad wu § sfefafid
Bl—

Jearg 1
IRRS

1. dférad 9/, ER @ yRY-

1) 9 fRfEE @ Er oM iR ufsm @R fafrme ok Jar—ard) siffrm,
2025 P8l SITQT |

) I wvgof faER § @y 8r |

TE I9 ARG F AL BRT, ST I8 RGN o5 # R g1 ReiRa &wfl |

) U8 U gl AR GRSl TR AN BT SIS <9 AT &9 A 3fde R R
gl

2. gRwTeT:—39 IfAfTe ¥, 59 9@ & ded # s smferd = @,

(@) & YIRS U AT &, gRT 18 B SURT (1) & WP $ ded Fgad G4
PRSP |

@) YIRS W AU 7, gRT 18 B IUURT (1) & ded FIHR RS |

) e | e I W SRY B dTell AdN ' P 3rafer Ifvd ®;

) frear @ afwa 2 v wifes o el o e g @ 5 afiem &
PR R S A Ear 7 SR 9@ Sfavia FEfalRad I -

(i) & o a1 AfFadl & G @) S H BH AT TE BT Bl AFIER AT FE;

(i) fHA BUA B M H U BT R,

(i) LT IRER I AT ARGR AT M UTPR & @He= a7 Sqb gRI
Rifya feell gm o1 foell ufde™ & gen 4, JurRefd, $d” WReR A1
Y ARGR AT RIFR UMEHRT §RT Ul gHE AT Y[SM & Sl 1 9de
a1 & foy fgad fear ar a1 feg g @,

®) ufasr @ afa Er oRER S U9 fedll dRaEm a1 6l ge &1 aReR T8

8-

() = PR AUR, FRER, FET 91 IS HIRT A1 IS ARG AT DI
HE® Bl BRI I Big A ARG AT 20T B AT dbpN, dH1, RIP AR
IR, TeATell A1 e fafma &1 s fhar siar €; ar

(i) @ gART AcTener, R a1 Adee IME-—UHIE A1 ARG & fodl
I BRI F oy fhar Siar 28, NwR SREET AT, 1948 & IUGY AR]
TET B © |

(iii) 1 U o UfaSM Y I WHR AR R U™ aiffd &) dahd!
2, fomR s @y grar 2

“IHREAT A AWUT B ISIH H UBIRI SFeRGET

“fafea” @ U 2; 39 T & srfim 990 o fEl gwT fafe;

UGB W AWUT VAT B URER S8l Gex1 AT &b Al BT 4y fbar S g,

AT ST8T UTEH! Pl HATG &1 SR 8 3R §AD Id Blg P, Bl WSRIE,

e, MR AT HRAJE AT PRI &, S8l JIR AT & fqaxor a1 4fer ar g

YT BT I =

@) “AEg” W g9 © wU H fead A1 59 USR IffWedd B & forg wwel wl
qiRsIA® (99, ¥l & ®Y # I7 3r=en) AT ', i afy o™ & sifferad ar
fafaféra e R o= oy Siw a1 fe s aafdd o s9e e ar o
e # fhe U S @) ar9d de g iR gha favia ferRad amd 8-
() (A Yo A UABRI & drE g GESIA @ S AT Al |ImRmer A

AR & BT MY & 3Rl Farg BIg 1 g,

() @ @ wRefe, e foy ol afd@m sfvefas o @ ged
el gedl o & o FHER B

(iii) facE & METERE 9 o afaRed Rsfe (@R 99 @ M 9 o1
fsfl e A Q);

SIOO
S~—

GICIE)




fIgR 57T (JMIYRYN) 12 WX 2025 3

@iv)

)
(vi)

Brs A Wl o FAfd afdd & e & 99id & erRor 9 e f
fafer, dfaer @ AmM & dgd <9 8, S difadl afed A wefadl & faAr
U IR & A BT TR SR g

a1$ W I, Rras forg fFrafe afdd dama gga 5§ R & d=d
g1 T fH ) AT B d'd EhaR ®; AR

AHT fh=mar =,

fhg g9® ofifa fr=iforRad &1 o 8—

Vi.
Vii.
viii.

@) DI IE, IIH A AAFTH, 1965 ® TEd < Wl RIS &
fFdeeeie e aiRsifie & 9rT 98§ a1 S fed sifarfeot @
UEHRI & drF GESid & e a1 fhdl <Imrer @ faRh smewr &
Eﬂﬁﬁﬁéﬂﬁ%

@M IT WHR & AT AT fINY MY gRT Aol BT IUET | dTER
P W & A amar I fagga, o, Rifeor @M a1 o
QT AT 3= PIg AaT BT AYM BT A,

@) ol dvm ar vfos A vd HHan) g e e fivear g
e Bl AN SR &S S 99 W UIEd B,

@)  ®IS I 9l A1 B A RIwd &1 9o,

@) R afa @1, S9e FEeE @ uefa 9 S9a g fdy 7Y
ey el 1 g B fo Wad Big Wb,

(&) SudEe (iv) # faffde amal @ =1 foft 9w § e @
TG TR AT BIg SUG;

@) W’ W AT 2, UER @) Sl 9 A1 I 9 9 P B
arell ra el a1 oafd, 9 = gore g e a3 &
o farRea # srgwIfed fam S fBar 1 wahr &;

© ARy 9§ afa g 3 o afte @ siifem, 1961 @ awT
2 & @e (WM & dgad uRaIivd ulkteg &1 Bleax) Sl & @
gPM SR USME # Pl BN, STHIE, HIC, dbIDI,
Jforarerd, fofter a1 widgam af oxe @ forg aiRsfar ar
AW & forg, = ISR &1 o srfieres a1 fafafera = fFrafora 2
dfe 394 v oig ot aft wfie T8 8 ——

(@) S 9= WU W YD AT RIS SFar § HRiRd 7 A1
@) W gee A ufae™ # eRRA @ dfe eREm
AR, 1948 & T&T AW UH & EHGR &,

@) IRAR @ Wewr’ ¥ JIfd g, e & O Reder S A,
far, oo, ufd, de1, 91 98, <M, WIS, 98, uial, Uil AR SR
AT |

€) "gegPS’ | MU T gHE AR UfSE & ydud ¥ Hefd wrd
fIe arel HHER |

@  wddEdm  q AT T gHH SR UfTo™ @ v | Gdfid
BRI UeM 91T il |

() TRER” BT M-

feedt IR & foell W J21 ey & ufd SMEiaR S/[E=T a1 Al ae

el AT 3T & AT AT

e & Hufa & SHgeiaR afa a1 g1

Reaa a1 IS 3=y fde YRATTOT o1 AT <7

fRITedT &) IaaTs Jufd & A4y § RGeS a1 d8H =1

o ggl & aread guiRefa a1 <9 &A1l & i 99y d& a1 ggl &
SrgufRerd v&

gfas W Ay fBAl A B BT 3fMedT Ieao

3fEd TR ¥ SuRerf

g™ # ®M & Hel & ARM &3 A1 IWHA JIER I AT Bl
drs are g Bl

B S Ui 3Edd I IR ATIRETE] g1 Ul
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X. il 1 SE AT BH S 9 dTl FRE S UEEEl & Seoted H BH W
ESATA BRI, TERI Bl B R FSATA D [l IHAT

Xi. gfs™ R AR W 3eRll & UTae™l Bl Iected IR e R
(Rt arrcen) STfIIH, 1946 & TEd FHIONG |

3. (1) 3w fSf @ Susy f=fafea w arg =8 8-

@

(@) A gE A A1 B gfsE | MU, yegery a1 adderoi
UG BT UG TG Tl BIg BHB;

(@) VAT B FHGR FIHT BRI AAfRd ©F F RIS ;
(@M  WRGR T WG TIRIBR B DS BRI,

@) R Roig §6 @1 B8 N BTy

(

S) fod e & 9RaR &1 Bis aa |

SWRT (1) & TS (6) H M FHHRI 1 el ghM T ITS8HE $I dedge R AR
JeEIge & WG H gHH AT ISE H R Aeoigwd WM R yeRid @l Sel oiiR
IADT U Ul GHRD Pl Aol al Q] |

4. v sfe IRERT 3 YRETI— =9 IRFRE H P 9@ FE W afER A
fReR W gfiga gva T8 <o, Saer o8 dieR daoqd ugad fed ffY, dere, axr, wfder,
®f¢ AT v & e EFRR T |

ey 11
goflevor AR S gga W= S BT

5. Gofidxor 3R S1ffe yga™ G S AT |-

6.

(1)

9 SAFH & URY TR B W 10 AT 10 W AOE HHBR B FRIRTT HRA aren
Jh ghM Ud IS, URH &1 a3 B: 718 &l Jde P WiaR T 39 IR |
o RF U g a1 ufasE «ifkaa 3 sman iR sifie ygam s e foa,
TSlIeRoT & fofg imdee e |
10 A1 10 ¥ AI¥F FHGRI B FREIRTT F= 9 IdF ghe iR gfasHE, W
WRER B R VT ywu iR AT # o1 fafgd fey oY, uofrexor & forg emaeH
BT |
SUERT (2) # fAFfde wEeR SuaRT (2) & o9 amdes & Ui W), &M A
JRIST™ B Uolidd BT IR SfAe g W& U WWE W U UwY H ORI
&, S fafed febar oy |
reara 111
frtear @ sda

fratear & ada -

(1)
(2)
(3)

(4)

(5)

oG] IERA{T HT ITRGMAE — YIS FRISIS MU HHATRAT BT 39 AT &
I A DI STl A AOGY & o STRGRIT 81T |
7ol @ IAfy &1 fEiRv-— u_e e RN @l MuiRa s, e ey
H 7orgdl <¥ Bl UG ASigNl @I A U el I AP Bl el sl |
AOIGR QAN BT G — UAS HHAN B Folgd] I Id9 3@fy o 1fvaw faq
@ 91 Aadi 3T B FAIET ¥ ygel o1aT R &l SREfl, e fofg #oigdl <3 2 |
g 6 Al FHAR) 59 IUERT & el (=g oifaw &9 d@ gulkerd & a1l &M
R ISP JTRuRAfT & T | A9 dri faaq & G | Ugel 31 YA bl
AT OR AT 37&T B & SR |

e & el fbell Sart &1 e, PRl & ol & ded a1 S9S g
A B QAT ST § g8l I e B i & (T 9 §a PRifkaw @l
THINT W Ugel SUD gRT ST HolgRl f&T HR & S |
AOIGd U4 I 91T BT A HHAN) S dF /SIHER @Al S ATeH d—
A Aolg) T 3T T BT AN BHAN] & §9d /SIHER @Al § A SR |
R HHARI &I §6 /SHER H Far 781 g, a1 faee dHant & e @& 30
el & 3R §% /STHER § WAl Gad H eIl Y& &l |
IS FHAR Bl GA-PHIS IUAS ST AF—IAS JAOH & IS HHAR]
B R &1 & 10 T & iR S9a fFee R fafed gos -+ ue
fpar S|
ol ¥ AfEST HHARI & A1 Wcll, URIET, AR AT U= AT HOIGY & ATl
H weurg e fHar e |
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il Afge 4 ura: ©E 99 W A A g9 B 9 b G4 @ A B g A
TS # BRI B DI YT el DT ST AT I I el [haT ST,

Rg S8l S EWEEE 39T A1 S9d §RT 39 ey H UIfdgd $ls USieR] 39 a1
d dge B 5 Ul gem o ufosE d e, fasm wer, wfy Ry we, Afen
STy, Sd! RAL, FHEE SR YRAT B AT EWReA0T, A IS ¥ R 3R
gHE A1 gfae™ ¥ S9e A @i 9% uRags @ @awen faemE g, a1 98,
SIEGET R AT HHSR BT FEAR UK PR & gean] I9 VAT ol & fegel,
ST srfeRgEr # fafafdse @ og, Iy A 99 9 U v 99 @ 99 i e @ o
ST &R HHT |

7. Af®l & W iR grar =g e &1 <@ -

(1)
()

yde FRIEdn, FHGRI & W@ 3R Ren (s fdefa waeedr, Uarer, a1y Hara-
3R 3T &1 faRer W ®) W Feftd T Surg o, S fafed faw |

URS FRIEd ghE A1 giaeE 3 R eHeRl w1 R ok agfad uideror
D FGRT B b U 3R SUIRT (1) & el waRey iR gRem | Heafd i
B U JHRed &)+ & oy qr geedRll B Adbd & oy Aaedd Hed
O™ BT IRl BT |

8. o1 & ©T |-

(1)

el are FHeR 4§ &0 goe a1 gfosE # fHd Jar 7 sreaey @ iR

e foT # A He 9 e BRI AR @7 Ve TE B S A1 SW ST RN

o Qe srerar

() fo=i fea 4 g2 o ifde a1 fdl JarE # srsarei™ 8¢ | &1fts, fohedl
A< H B8 QT $M FRAT &

(i) o oo <9 g2 9 e ar feft Tare # srsdrei™ 8¢ & a1fdd, fasd
qwrE # uig 3T B FRar 2

(i) frd fom 9Q ORE e 9 31, fHfl A« § ar feF o™ &xar 7, 4
Haa gfgdl W HH FRaT ©
—dl I8 JMARCISH B & [ag H 3T A Aoy &% W QA &) 9
ASTGRI 9T &I EHaR B8RMT |
qorr el dHeR | RO ol 6 & e e axA @ forw 78w
SITQ, STd b fob S oe ue 9 3ifdes o favm =1 ¢ fear war &,

TR AAELID TP & P B M A BRI & b I AT<led A d
GHRS DI Yd g A G a1 T |

fopdfy Y gaprT o wfcreT # ot arelt # Brd & ey B G e, Kd i

fasma ofaRTer 1 wfie 2, @i fORgfd aRe wei 4

frdY IIE # Sredre Hel | 3ifde fhd T BRI & Hel Bl Iffddiiord aHs

SIQIT 3R Gl Sifddiferd G 9 A &1 @ § (& 4l darend 'l 9 31

1 8 |

Y WRGR EfeilRad & forv e g=meeft —

(@) SUEIRI (1) & JFH BRI & I9 ©el DI AT R HA1, B9 goE A
gfre™ § I eHeRr @ fog e @ e faffds siqwal wfea
A B fa &I TS BN

@) wa T @ u¥e @ H s &1 9 BT IuE HRA, S gH AT
gfore™ # AR |l SHeRI @I S geTd 8RN iR s & W el &
dder # uRerfies &1 urae far ST |

SUERT (1) 3R SUURT (2) & Iuey TN IHE A1 UfasH d Fafa svari &

frafaRed ot & ddg § dHaa 39 A T@ AR VA wat & srmeda ang 8, S

ﬁ%ﬂﬁﬂ’\_ﬂq(ﬂ%ﬁﬁ—

(@) orEwe P AT B uTd, RTHET qaigaE T8 AT S Gdhdr At
o1& 1 AT S FhaT, H AT FHBN;

@) URME UBA T R HH H oW HHOR, 59 AEead wU | e |
AR~ BRI & A Eel © Y4 AT g AT S g

@M el O PR A A PHBR S dhAID! HRUT W T T B W Ugd
T T ST

@ U9 SR H @ PHeR, S whide wfdaal & fou sifafia erfarfzal w
R wwl & Ryar =781 fhar S |, 3iR
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() ofiaRe HHHR (0 PHGR, I a1 GEIfe), o9 e iR
SR TN faeTd YT & g # BRIk ) |

9. JfSr@rel |I— STET B FHeR I FA faq & A1 g2 IR T I<E # Irsdeiy 8 | 3ifd
BT B BT IUET DI I B, T8 98 AW B MG SR W AN &R I Aoy AT VAl Seaar Af
BT EHER BT, o1 fafzd @1 wv |

10. &1 grefY |—

(1)

SHM AT UfTS™ &1 S5 farT a1 feT &1 o8 y9rT e & fAdagar v
arell A Afed H Brd B W AR AT Tb A Al urell § B fbAr e g,
ar HHaREl @ d a1 Jeve R ser ¥ e & fadergar feedt @
aTell # BRI BT B YA DY ST HDAT |

el g a1 feddl gfie™ # fdl Jae § Wi 9 N wal & sremd |
fhar <1 Fam & URe FHER DI ANH & HH W HH AGE HiFd €8S B
AT JFADBI TSI [T ST |

fpe) wae # el urell 3 9 9 & FHGRI & P P @ IR Hel B
AT T PHBRI B forkgd § &1 ST 3R GRS Bl geldgi w0 4 AT
AT AT ST |

el Bl FHER A s & &7 SR d=F B suer &I SR 8, 81 98 Aol
D IFDI A TR I AT &R W ASGY PI EHER BT |

1. s a1 st o1 aifeq -

(1)

Pis A fFRSTe A Y $HaR) @I, ST &9 H $F B T84 ddb AR AT
H I8 g1 8, WY PRl (@91, R d9@, da-ral aRadd, ofe) & e &Rk
JATH TH 1§ DI ANMCH fal AfeH & 98t Yo A8 Bl Avlgyl &3 31 q@ia
T SISt AT 3IAT HA—Hd T8l YT |
W S8l T WRPR GRT JATART HEEAR & IRY & HoRdwy Sl doara]
Sita 7 aiffeRad Ao Aed W SenRd FEiid 2, B SHar) Bl Aarad
fopar SR, 98t U=t Afew armazad & Bl
R Od Bl§ HHAR UH IY I IS F9I db IR e H I8 @1 8l
AR P WAT HeER A O fFA IRT R F9 & T = 9 ugd
IY R a8 ol fafzd wifed a1 Aifew & 98t 999 @ faRed @ fd
JAd AT 99 AR BE HE W AP b A 91 @ fou umw fod & sfd
AR & I_TER TR S1&r &I SIRAN |
qEia a1 fewarst a1 e Al | ST T B HHar fifead Rt ar
39 I fhfl U MR W s a1 e a1 s Aar—aHiftd & Smee @
yftd & B "8 & iR faka e @ ua fafea Qfa @ faRea aRare =
HIT—
(i) f& SH® da1 9 g & forg @IS Fgfd SRT 81 o a1
(i) o Syarr (1) & snfea Aifew s =€) & ;=
(iii) & 98 FESs gRT gen-—aRd fodl HEER &1 QI &1 o A
(iv) & Sar wwifid | gd S99 SyarT (1) # zenfafka gfogfd =&

B TS |
Ife fafed ufsery &1 waemE & o 6 ka9 & ok smded uo e
TIRIS fHI S b &1 G HROT o7 df 98 IRare U qRdel fbd oI |
facrea @1 &id B THT|
fafed wiftret S uRare & A & aSe @1 Aifed <9, ueTadri gRT ey
Y AeY BT FeT H AMARET B, IAD!T G SR VAT S R & 918 il
I AP TSI, BRI IAT Y AT YIRA BT |
QT Jee TR ax # ARG wRIeR B HHarY @1 geRenus a1 gar ufgf
I S B BT H TSR < BT ARTHR BRI |
fafea ot @1 ol sifow 8 iR oAl den fFRsie <Ml @ fo
BRI BT |
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ey IV
gedl 3R AP
12. tg—qé’rafhml—
1) UAS FHBR BT ‘HILdIISCb ATHTY FAG le:q RSINEGIRIE
th I TRGR ARG R g1 iR gl & faf= o a1 &3 & forg
A== a1 @1 AT<fed sade & wU # Fad B qaHl |
2 UUP FHANI TS beiex aY H Ia9 D WRJ A Al BT AER BT gEl BT
gPER BN | 9Rd & g &1 @l & forg Faee &1 fRafdcar gHmo—da wRd
faar g |
@) UAF FHIR UAS Dotsx 9 H AGIGY & AT IS f3d & MHRAD NGB B
BHER BAN, O HHHR & @RI H R SMER W S A Srg |
@) UAF W FHHR, AT Th dolsk ¥ & IRM B geE a1 gfasE # AR
a9 A 3T W SE ofte @ el & fow e fhur B S ueEraaddt
Poiek 99 B ARM SHD NI Jd dolek 9 & aRM Py MU o1 & 9% 9
feq & forg usp faq @ ) 9 i S & Al & fory worgd) |Afed gedl &l
STger < SeT |
6) ISP HHHR B Af¥Han Udrel™ (T d& aifsia ged! dfed & &1 argsm enfl |
() el R u=sE {39 Ugel Sded @ T8 <F Geo! W §APR IRl ©, 981 HHBR
aﬁﬁaﬁmﬁ?ﬁawmaﬁwcclaﬁgﬁmaﬂsﬁwm:
A U IUB R §RT Usqad @] fad ST g A1 Ife 9 gedl & forg
e fbar 8 3R S ged! o & SHR PR Q1 AT & Al 98 Jdi-gia, NI,
AG A1 R ST & HROT U RIS Bl$ a1 2, al Faar Saa! /39
M (dl) BT ¥ el B qafe & g gel da= BT YA BRI |
(7) PE PHOR Th doisx a4 H S AP ST BN BT EHAR BN, o
waaar feaw, Tords faw, Tl S oiR oI Aoy faw den i W
I I JIHTY, T WR a9 & URY I Ugel R iR SHSRI & dra Fedfd
& |
(8 SR (4) T WNHE B forg—
(@) HRR AT AfIeT gRT 3rerar sienfire e (R enew) i, 1946 ®
I THIOI RITl 3eY b HISel RS AW & d8d AFAN D AR
foddt 1 fa &1 gedl;
(@) =Afeer PHGR P I H UG UG AiSRm, 1961 @& Iuddl b Sl
SEEaNE
M <A | yd ¥ Afla g, et SudeT faar T g; o
@) PHPR & FRISH 9 IPE gUeAl §RT AR I9d FARH & IRM BN
83 IR SRl B BRU FHBR B JGURAR, BT U AT & w9 H
T e, frEH dHER 9 &1 |l g a1 ifdd A @ s@fy @
AT & T & foly HHGR 4 g a1 gfdse™ # & fhar 2, fog
ag 9 fodl & o gedt afsia «7El e |
(9) SUWRT (4) & 3N 3= Bl T @H Al & sifaRad grfl, e gl &
A & SR T SHD ARA | IT IFD YLATq T & |
Iy V
DTSR UG
13. sl @ fag YR daed |- 9@ e gem a1 gfosE | s a9 e
% fory glauree wU 9 [@Rgd SWad WM IR WIold & Uaid MYt &1 ave iR IgReq0 &
oy gl Sasi & |
14. sifpl @ fag oo™ 3R =30 |- TS PR oy 3R afeer & forg & oo
AT SR AR BT FaReIl B, W1 fAfed fby Y, S ga+ Gfaurse wu A faRkerd 8rl, Sl
gHM A1 9fsE # PRI dHeRI @1 ugd H &l
URq S TRT ¥, SF R I BH AT AT SROT (B g AT Yfersr # AT HRA1 69
el 8l I s e Arfes Gl Bl avel BR qebil |

vc

PG}
)

Cl
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15. Rrg] S@va @5 1- T3@ WA geE a1 yfaeE # o I a1 e ke eHeR A
T AT S PHBR AT R 8, 98 Wl At FHBRI & qieddl & SUINT & forg R et
@ ®U H IUGFd DBeT AT BeAl Bl AT AR SREAT fhAT FATYT:

W Ife Bl AT o™l BT Pl TR UP [daarer o R & NidR Arfes Ry & @
e FT ATy aRar & 1 9= GHRS gRI, AR g§RT VAl o[l & egelq, Sif oy # faffde
BT ST, DT ST <7 |

16. U@ SUAR |- YIS R $R Wd R W geifie SuER gl ol egaven
ST, S fafed @1 g |

17. A |- T WoR, e 4 0 gae a1 ufsE #6, 9 9 o=H, deR
RIS a1 AT RIS &, S SHeRI & SUANT & [y D 1 avelT 3R STReTT B U
BT |

WY gHM AT YRTSHl B Ple T8 AH[2D H& Bl Fawell BT F¥ed Bral & Al J& GPRD
ERT, 3MSeT ERT U1 ot & sremelie, St oewr # fafafde @ o, orgem < |

Jearg VI
YIRS 3R A1 AfFaar AR FA

18. GHRS 3N ST wfdaar i Faa 1—

(1) T WRGR, ARGAT gRT 39 JRFH & woHr @ forg faRkd sEdr @ ara
W APl B GHRS YT R A AR IT U R AHG FHRRIT 3R
|, S 98 S |HS ¢
R I ARBR AOGAT §RT & GHRE gad IR A1, Sl 39 s &
FIT T GRS Bl Yad AR & MR o 7% H B gore o1 wfaqa
BT AN BT |

2 59 WHR gHE AR gl & R @ forg U wem fafzd wR we,
e J9 smenRRa Feror orREEl @1 GRIT R BT SuEE BRI |

@) SwR (1) & FfF g T gaRe IR T GHREG B ARG = |idT,
2023 B! URI—2 H SUIRI—28 & M ol Had FHAST SIYT 3R I8 AHDHII
S H U USRI & SR BN, Sl 9 WRHR 349 M fAffds av|

@) U wdl & oremdiE, S AR @ SN, U GRS, S9 W AMRi B Wi
s fou s fgaa fasar @ 8-

() e iR FHGRI B Fag o1 iR I T JIFGRI UG Bl Sl
S SR & UIaE Bl AU R & oY ATaedd FHell S,
(i) SuaRT (2) # ffde FRIEV ASET & JFAR HM AR Fiao ST FRieror
PR AT fR—
@) O Al B wE HR G, S gD AT gaSE b (B gRER
T ST 7 R R g A1 gfae™ @1 FHGR B Bl fIwar R
® IR H YHRS B U9 JfIIGad R 2
@) foedl 1 fdd & O D% W G AT Rerd <7 @ e aR
o, 7 eafdaal & Ml iR udl @1 e <7 @) 9fad g;
M U IORER, A A S AR, ASIGY & Ao AT Fa-r a1
IS AT Bl TR of T, DT AR B DT AT SAD!
gferRI of W, Y GhR®, 59 AR & i Bl R &
foU gETd wEesar 2 &R e goRe & U I fIvas R @
SR & & g8 e grr fear m g;
@) I WAR & T VA QY AT GHUAN B &9 H oA i1 gt
ML S & TN ¥ T8l 2|
(8) UM oy wfdcdl &1 WANT 9 |a, 1 fafed & e
R 39 U & I ol Afdd &1 9 STRM B drel
Bl U BT TR AT BIS AeY <1 & o1y fager &1 fovar e |

(5) JURT (4) & 3N HRS gRT AR Bl ISl TRId B AT Dlg Il oA
% forg rufera el +f =afdd &1 wRA =g AiEdn, 2023 @ GRT 210 3R GRT
211 & A 39 ISR o7 & oy faftis wu & sfag F@sm Qe |
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6) YR ARTRS FRef |idl, 2023 & Iudy IWIRT (4) & Es (i) & SuEs (M) &
N U el SR SIfUEYT R AT B, O 9 Sad Wfedl Bl GRT 97 B A
SR fdl aRe & WeR & o fhell Tomell ar Sifrger W a8 & |
eara VI
Iftd@ &k faa=zfrar

19. 3fraE |-

(1) uAd e U IR @R e1fierd @, St fafed faw <o |

(2) <If¥reral @I Selagie wU AT ARl AMRET & A1 Fabl:

Ry & goRe gR1 R & 999, e U forg @1 Jue- ufd &t
AT & AR 7, 91 98 R gRT aRe U 9 SERd Uwgd @l e |
20. faaRPEAT |- fFE g@@ a1 I=E &1 uRe FEEar aive Resd U uwu iR AT #
(Rraa sfafa Seraei=e wu W 8) U Wiy &1 <, St fafead fey o |
geara VI
gy 3 wRaar

21. TS I-
(1) <1 @IS A 9 AFATH B grauE A7 3D d8d 99N T R BT Secta R,
I 9 BOIR BW D AN I &fsd BN O U= BOIR ¥UY ddb Ferdl Sl
HadT 2 |
(2) afs o1 =fth R IT—9RT (1) & T&d SS1g [T ITRE & forg <l sgvmm T
2, R 9§ Sl Urgg™ & Socied AT IUTST H fAherar 9 IS TR &1 Q1N R
ST €, O 98 91€ H QY Ui S R G99 g9R B0 b QA I geHd 8 O
TN BOIR U qP IGRIT S Hahall o |
22. fFRIHT @ Tadl ¥ gy SRRy geHeqRn @ fay Js - S sw st #
JWFT wU F ITERT 7, SHS (A S8 s FEd g9 A d & B Suddl a1 s9s o=
Y Y gl FREl & Iodad & qMl JAHEiRT fhy 9 R, e aRvmHEsy f&fl dHeR o
TR oIRe &afd a1 IFS 9 HIRT B dTell B Tl g8 2, W BRI 4§, Sl B A1 dd 8l
BT AT A A, q ARG WO F HH S 80, fhg S Ul dRg wU¢ 9@ 8 WA AT SMl 9,
S BT |
23. PRSI B @ I, Idfe R TS 1-IR FE TEEER 59 JfRfF 9 & d8d ueq
vIfthal & TN # HRS Bl qIfRd BT § AT GRS DI BIg
fReror, WRievr, YBAre AT SE BT @ folU B ST AW I F SR FRAT © AT
TSIy SUETT PRl & A1 39 AAH el g9 ded 9417 ¢ Rl & SrgeRer § 39 Y Blg
JFRER AT 3T BTSN KT PR I §AHR BT © 1 59 AJRIH & T&d U bl &b AFART
FHRS & GHe B B arel Bl @fh o1 SuRerd 8F A1 S9a g oifg fdy oM | Ad &
TITH BRAT 8, Al &9 BOIR ¥UI & AN H A BN Sl U BOlR ¥UI P IeRIT S Hehdll o |
24, IURTE BT A |-
() P W e, 39 A & i de g Bl eTRWT @7 e 99 d@ e
SN, 59 9% 99 aRrg 9, RTIa! IS sTRm &1 fhar ST gaRe & Hei
H Ay, A9 A $ Ao 39 91ed Riergd T8 dR 1 T8 81 iR Rerad gorsd
ERT WISel e B TS &,
UNg STET Ry B YPRD gRT by Ty fHer fofad e @1 srasm o € a8
<qa! Rrerd 39 i 9, SEel TRy & SiFT e iod 8 s AN &
AR &1 1 F |
@) B f e IiRge =9 IR a1 g9e d8d ¢ U M @& d'8d dsH
Bl 0 STIRTY &1 GaTS B FDT |
25. JURTET BT I |—
(1) 9 SR A1 IR ARG GRew dizdr, 2023 H Ffed fd ¥ a8 & 9ra9g,
39 ARATH B gRT 21 B STWIRT (1) & Te8d Ge41g R & oy, 57 IWAR
ERT AT AR §RT &9 89k ¥9 & Yad R faftd @™ ¥ |wsiarn
forar S et 2 |
@ Ife Ua B IRET T IR SR FRaT 7, A 919 B9k ¥Ud & JIad W fafEd
e A FFidr far o Gobar €1 gfe 981 SFuREl R IR SR BT &
BIS FHhar e & g
3) SHRT (1) # ffde e e fhedl s &1 e+ foy oI @) wifad &t
TRANT T WRHR & (391, FRIF0 &k widerr & srgel= & |
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(4) fodl Rty @ WA fhy O & forg U@ eaed U Afq # fEar Sirgm, S
fafed &1 <y |
(5) afe fefl TR &1 Iwe fl o & dRerd fdy o9 & ugel fhar Sirar
2, a1 U IR & favg Re Gdy # TR &7 39 UHR IHA fhAT T
UH TR & Hee H $Ig Ao ARerd Fal far S |
() STl fodl Ml TR &1 I fhedl eifioe @ WRea fy oM & uwar fdan
ST 2 a8l VT e, STERT (1) # fAfds fdert grr
S R & &g H arar o, o var e dfed @ oiR TR &
IAF BT 39 UBR &I H AN OH R 98 aafad, e fIwg TR & 39 UaR
I fohar o B, S=afaa &) e Sirge |
(7) ®g N afdm, o Swerr (1) ¥ Afde afferr g feu v fad emeer @
JIUTAT BT H SRABS BT &, ol WA AN P AfIRET IRE & oy Iuefa
3| A & 19 9ferd & a_1eaR IR BT WI™ PR BT IRT BN
@) 9 fRfH & SusHl & SiElT A fhell W STIRET F A $9 URT & Su€elt
D AAR B AT SIQT, 3r=geqT 78 |
Jearg 1X
gPIof
26. 39 AT & d8d &1 B aId ARRAT B GI&AT |- 39 RAEH a1 G 999
U FREl & efiF Auragds B TS A1 B O @ o IR fhll 9 & forg @I arg, fwier a1
I fafrs HRAE B AId Fad AT DL AT Mo IRBR HF a7 § T ol i dad & 29 &
N B B arel foell o afdd & fawg 8 BRfT |
27. 39 M & I@fa ge - IR T WEHR I 9 gN 39 (G awed a5
e, fdl g a1 i a1 ¥ B ot a1 B iiaar a1 dHeR a1 FRiien a1 FHeRI &
Tt @1, R a8 Iffem oy gar 2 U fEEt R wat W), o 9' e wwe, falt Ot o &
fou, 9 a8 3 w9l 9 fafd & o) a1 gl Sueel 9 ge < da |
28. AR BT 3T HISET ST & 91T [P UPfAI— 59 JIOFE Iudy o qd
uqd el o fafer & Susel & AfciRed 8T 3R IS fedIdRor H el 8 |
29. frm g9 @Y e -
(1) TR WRGR TG §RT 39 AfARE & Iudeli ol Hraifaa w1 & forg ffrm
AT DT |
@) fafircaan &R gl oIfdd &1 mudar R Ufdae u¥E STot foe & A
ffaRed a1 a1 =1 fawdl & forg Suee fsar o e, srrf—
@) wWeER, SF®r &R gwu g Ofd, aH arT 5 @ STeRT (2) & 3refi|
e forar STe, SuURT (3) © 3refiH sif®
UgaM A& AT SWIRT (4) & 9 e ugar dedn iU &)t &l
Afer
(@) ORT 7 B SR (1) & T FHORI & @RI IR Fren (s fasid
TS, UPHIY, Hards 3R 3T & AGAM W 8) & Fae § e grr
fpy S ATt SuT;
(1) U~ 8 B SWIRT (4) & 3efe Al grr Susfea vy S arer faww;
(@) ORI 8 & SYURT (5) B N I8 I, DD Iele BRI & Biay
T P I GRT B SUIRT (1) IR ITERT (2) & Iu€el AR BN,
(S) ©RT 9 & I HAGIGY Bl IeaR IBH Bl X,
@) ORT 14 & EH v wrTerdl IR HATCR &I IuSy JAT GRT 16 D
e T IUER Gl 1 Iud;
(8) ORI 18 & SWRT (1) & I YHRS &I 3fan, 9 ¥, a rege=
HRS SUERT (4) & e U AfGTAT BT IR IUURT (4) & @ (i) &
UGS (3) © i YA 3T AIfaal BT TN BT,
(S) ORI 19 @ SUEIRT (1) & T FOa gRT W O drel IRVRER @R
3rfiera;

@) oRT 20 & M affe fAaxor fay oM &1 sy oIk Afd (Rras siava
golagife w9 A 8) TU1 98 Wi, e =Y faaveft € o

(@)  ORT 25 B SUIRT (1) & 3l Rl & IH9 &1 A iR SuuRT (4) B
I U ¥MH @ foTU 3Mde &R &7 U6y SR e

©) 13 3y fawy, fva fafea foar S sruféra & @ <t fafda fovam Smg |
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)

39 AAFRM & d8d I59 IR gRT T T IS TR-F $I, 396 dAFL 84 &
I 91 5T AU Hed & UAP WA & GHeT I@T SR |

30. HfSATSAT FI §I B B AfRB |-

(1)

@

Ife 50 AR & Sueel BT TuTd BT H DI BfoATs I Bl § Al I
WRBR, U5 H YHIT MY gRT UH ST &R ddil, o 9 Srfaf s &
SUGEl | T 9 B, W S BicAls DI G IR B o7y IH AMETID AT
THAE Ui &8

WY 9 GRT & SR VAT IS QY 9 AREH b URY | I 99
P Ay B TG & UTAr el fhar S |
39 URT & d8d hal T Y-S IS, dF] B & Tdrq foraeil sfeal & |,

ST AU Ao @ Y-S Aed b FHeT YT ST |

31. FRE9 @ agfa -

(1)
@)

(@)

f[IBR g& 3R Ui ¥, 1953 @1 39 g1 FRed fam Sram 21
STERT (1) & 4 g & fREs @ 810 gU 0, Saa ffd & orfie &
TS DI A A B T3 A FRAS B, SRl 96 U 9d I HRAS 39
AT & SU€el & N el §, 39 JffW @ SudHl @& orfiT @ g
Tas e |

3 g H faf¥re fIval &7 Seoig RE9 & uWIg & ey H ARV @s
AR, 1897 @ URT 6 & HIERY YANT TR URTdhd GHTd STel-l AT YT B
qrelT STE1 AT SR |
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ICICRCGIN
SIBG R

12 3T 2025

o TeToSlo-01-14,2025,/5090 wio—Iaer faum Heal gN Fumia R AFHE Tl g1
dated-7" August, 2025 =i sr{Fd faer faer M iR ufiem (ISR i o Sarerd) sifufem,

2025 (fre erfafem d@er-09, 2025) @1 g i3St ogar R Tsuue & giusR 9 595

ERT TET fFar srar 8, B Wiy 9fgam & Age8e-348 & T (3) & onefie Saa etfafesy @
SIS AT H Ifegd 9Te GHE SR |

foer-Tsaua & oRY 9,
TWHR & el

[BIHAR ACT 09, 2025]

THE BIHAR SHOPS AND ESTABLISHMENTS (REGULATION OF
EMPLOYMENT AND CONDITIONS OF SERVICE) ACT, 2025.

A
Act

to amend and consolidate the laws relating to regulation of employment and other
conditions of service of workers employed in shops and establishments and for matters
connected therewith or incidental thereto.

Be it enacted by the Legislature of the State of the Bihar in the seventy six™ Year of
the Republic of India as follows:-

CHAPTER I
PRELIMINARY

1. Short title, extent commencement and application(/) This Act may be called
the Bihar Shops and Establishments (Regulation of Employment and Conditions of Service)

Act, 2025.
(2)
(3)

4)

It shall extend to the whole of the State of Bihar.

It shall come into force on such date as the State Government may, by
notification in the Official Gazette, appoint.

It shall apply to such shops and establishments where ten or more workers
are employed.

2. Definitions. - In this Act, unless otherwise requires in the context -

(2)
(b)

(c)
(d)

""Chief Facilitator' means the Chief Facilitator appointed under proviso of
sub-section (1) of section 18;

"Facilitator" means the Facilitator appointed under sub- section (1) of
section 18;

"Day" means a period of twenty-four hours beginning at mid night;
"Employer" means an owner or a person who has ultimate control over the
affairs of a shop or an establishment, and includes-

(i) in the case of a firm or association of individuals, partners or
members of the firm or association;

(ii) in the case of a company, a director of the company;

(iii) in the case of a shop or an establishment owned or controlled by the
Central Government or a State Government or local authority, the
person or persons appointed to manage the affairs of such shop or
establishment by the Central Government or the State Government or
local authority, as the case may be;
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(e)

®

€
(h)

)

(4)

(B)

©

(D)

"Establishment" means any premises, not being the premises of a factory

or a shop, -

(i) wherein any trade, business, manufacture, or any work in
connection with, or incidental or ancillary thereto, or any
journalistic or printing work, or business of banking, insurance,
stocks and shares, brokerage or produce exchange, is carried on; or

(ii)  which is used as theatre, cinema, or for any other public amusement
or entertainment, to whom the provisions of the Factories Act, 1948
does not apply; or

(iti) or such other establishment as the State Government may, by
notification, declare to be an establishment to which the Act applies,

"notification" means a notification published in the Official gazette,

under this act,

"prescribed' means prescribed by rules made under this Act;

"shop" means any premises where goods are sold, either by retail or

wholesale or where services are rendered to customers, and includes an

office, a store-room, godown, warehouse or work house, work place for
distribution or packaging or repackaging or where finished goods are
carried on;

"wages' means all remuneration (whether by way of salary, allowances or

otherwise) expressed in terms of money or capable of being so expressed

which would, if the terms of employment, express or implied, were
fulfilled, be payable to a person employed in respect of his employment or
of work done in such employment, and includes-

(i) any remuneration payable under any award or settlement between
the parties or under any order of a court or tribunal;

(ii) any remuneration to which the person employed is entitled in
respect of overtime work or holiday or any leave period;

(iii) any additional remuneration payable under the terms of
employment (whether called a bonus or by any other name);

(iv) any sum which by reason of the termination of employment of the
person employed is payable under any law, contract or instrument
which provides for the payment of such sum, whether with or
without deductions;

(v) any sum to which the person employed is entitled under any scheme
framed under any law, for the time being in force; and

(vi) house rent allowance,

but does not include-

any bonus payable under Payment of Bonus Act, 1965, which does not

form part of the remuneration payable under the terms of employment or

which is not payable under any award or settlement between the parties or
under any order of a court;

the value of any accommodation, or of the supply of light, water, medical

attendance or other amenity or of any service excluded from the

computation of wages by a general or special order of the State

Government;

any contribution paid by the employer to any pension or provident fund

and Employee State Insurance Corporation, and the interest which may

have accrued thereon;

any travelling allowance or the value of any travelling concession;
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(E) any sum paid to the employed person to defray special expenses entailed
to him due to nature of his employment; or

(F) any gratuity payable on the termination of employment in cases other than
those specified in sub-clause (iv);

(j)  "week'" means a period of seven days beginning at midnight on Saturday
night or such other night as may be approved in writing for a particular
area by the Chief Facilitator;

(k)  "worker" means any person (except an apprentice as defined under
clause(aa) of section 2 of the Apprentices Act, 1961) employed in any
shop and establishment to do any manual, unskilled, skilled, technical,
operational, clerical or supervisory work for hire or reward, whether the
terms of employment be express or implied, but does not include any such
person—

(a) who is employed mainly in a managerial or administrative capacity;
or
(b) Who is employed in such a shop where workers are entitled to get
benefits under the Factories Act, 1948
(1) "Member of the Family" means close relatives of employer
like mother, father, wife, husband, son, daughter, daughter -in
-law, son -in- law, brother, sisters, grandson, granddaughter,
maternal grandson and maternal granddaughter.
(m) "Managerial" means worker disposing work related to
management of the shop and establishment.
(n) "Supervisory" means worker disposing work related to
supervision of the shop and establishment.
(o) "Misconduct" means

(1) wilful insubordination or disobedience, whether alone or in
combination with other, to any lawful order of a superior;

(i)  wilful damage or loss of employer's property;

(i11))  taking or giving bribes or any other illegal gratification;

(iv)  theft, fraud or dishonesty in connection with the employer's business
property;

V) habitual absence without leaves or absence without leave for more
than ten days;

(vi)  habitual breach of any law applicable to the establishment;

(vil)  habitual late attendance.

(viii) riotous or disorderly behaviour during working hours at the
establishment or any act subversive of discipline;

(ix)  habitual or gross negligence or neglect of work;

(x) striking work inciting others to strike work in contravention of the
provisions of any law or rule having the force of law.

(xi)  breach of the provisions of the standing orders applicable to the
establishment and certified under the Industrial Employment
(Standing Orders) Act, 1946

3. (1) The provisions of this Act shall not apply to-
(a) a worker occupying a position of confidential, managerial or
supervisory character in a shop or in an establishment;
(b) aworker whose work is inherently intermittent;
(c) any office of the Government or the local authority;
(d) any office of the Reserve Bank of India;
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(e) amember of the family of an employer.

(2) A list of the workers referred to in clause (a) of sub-section (1) shall be
displayed on the website of the shop or establishment and in absence of the website, at a
conspicuous place in the shop or establishment and a copy thereof shall be sent to the
Facilitator.

4. Safeguarding Existing Worker Rights- Nothing contained in this Act shall
adversely affect, any right or privilege to which any worker is entitled, under any law,
award, agreement, contract, custom or usage for the time being in force.

CHAPTER 11
REGISTRATION AND ISSUE OF LABOUR IDENTIFICATION NUMBER

5. REGISTRATION AND ISSUE OF LABOUR IDENTIFICATION
NUMBER.-

(1) On the commencement of this Act, every shop & establishment
employing ten or more workers, shall apply for registration within a
period of six months from the date of such commencement or the date on
which such shop or establishment comes into existence and obtain a
Labour Identification Number.

(2) Every shop and establishment employing ten or more workers shall make
an application for registration to such authority and in such form and
manner as may be prescribed.

(3) The authority referred to in sub-section (2) shall, on receipt of an
application under sub-section (2) register the shop or establishment and
issue it a Labour Identification Number in a week, in such form as may
be prescribed.

CHAPTER III
DUTIES OF EMPLOYER

6. DUTIES OF EMPLOYER.-

(1) Responsibility for payments of wages - Every employer shall be
responsible for the payment all wages required to be paid under this Act,
to his employees.

(2) Fixation of wage period - Every employer shall fix period in respect of
which such wages shall be payable, however wage period shall not
exceed one month.

(3) Time of payment of wages-Wages of every employee shall be paid
before the expiry of the seventh day after the last day of the wage period
as respect of which the wages are payable:

Provided that if any employee be absent on the last day
permissible under this sub-section the wages shall be paid before the
expiry of three working days from the day on which he attends for work
again or demands payment.

Provided that where the employment of an employee is
terminated by or under the order of the employer, the wages earned by
such employee shall be paid before the expiry of the second working day
from the day on which his employment is terminated.

(4) Wages and other Dues to be paid in Bank/Post Office Account of the
Employee - All wages and other dues shall be paid in the bank/post
office Account of the Employee who is employed for fifteen or more
days in a shop or an establishment. If the employee does not have any
bank/post office Account, the Employer shall facilitate the Employee to
open such account within thirty days of recruitment.
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)

(6)
(7

Every employee to be furnished with service card- Every employee in
a shop and establishment shall be furnished by his employer with a
service- card in such form as may be prescribed within ten days of
employment.

No woman worker shall be discriminated against in matters of
recruitment, training, transfers or promotions or wages.

No woman shall be required or allowed to work in a shop or an
establishment except between the hours of 6 a.m. and 9 p.m.:

Provided that where the Labour Resource Department or any
officer,_authorised by it in this behalf, is satisfied that the provision of
shelter, rest room, night creche, ladies toilet, adequate protection of their
dignity, honour and safety, protection from sexual harassment, and their
transportation from the shop or establishment to the door step of their
residence exists in such shop or establishment, it may, by notification,
after obtaining the consent of the woman worker, allow her to work
between 9 p.m. and 6 a.m. subject to such conditions as may be specified
in the notification.

7. Employer's Duty for Worker Health and Safety-

(1)

2)

Every employer shall take such measures relating to the health and safety
(including cleanliness, lighting, ventilation and prevention of fire) of the
workers as may be prescribed.

Every employer shall be responsible for providing constant and adequate
supervision of the workers employed in the shop or establishment as to
ensure the compliance with the rules relating to health and safety made
under sub-section (1) and for taking necessary steps to prevent accidents.

8. Working Hour-

(1)

2)
€)

4)

No adult worker shall be required or allowed to work in a shop or an
establishment for more than forty-eight hours in any week and nine hours
in a day or
(1) for more than nine hours in any day or for more than forty eight
hours in any week, working for six days in any week;
(i1)) for more than ten hours in any day or for more than forty eight
hours in any week, working for five days in any week;
(i11)) for more than eleven and a half hours in any day working for four
days in any week, or works on paid holidays
-he shall in respect of overtime work, be entitled to wages at the
rate of twice his ordinary rate of wages.”
and no worker shall be asked to work continuously for more than
five hours unless he has been given a break of not less than half
an hour:

Provided that the working hours or of weekly rest may
be relaxed in case of work of urgent nature with the previous
permission of the Facilitator.

The total number of hours of work in a shift including the rest interval,
the spread over shall not exceed twelve hours.

Any work done beyond the working hours of forty-eight hours in a week
shall be treated as overtime and the total hours of overtime shall not
exceed one hundred and forty four hours in a period of three months.
The State Government shall make rules to the following:-
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)

(a) subject to sub-section (1), fix the number of hours of work which
shall constitute a normal working day for the workers employed
in the shop or establishment, inclusive of one or more specified
intervals;

(b) provide for a day of rest in every period of seven days which shall
be allowed to all workers employed in the shop or establishment
and for the payment of remuneration in respect of such days of
rest.

The provisions of sub-section (1) and (2) shall, in relation to the
following class of workers employed in such shop or establishment,
apply only to such extent, and subject to such conditions, as may be
prescribed, namely:-

(a) workers engaged on urgent work, or in any emergency which
could not have been foreseen or prevented;

(b) workers engaged in the nature of preparatory or complementary
work which must necessarily be carried on outside the normal
hours of work laid down in the rules;

(c) workers engaged in any work which for technical reasons has to
be completed before the day is over;

(d) workers engaged in a work which cannot be carried on except at
times dependent on the irregular action for natural forces; and

(e) highly skilled workers (such as workers working in the
establishments of Information Technology, Bio-Technology and
Research and Development Divisions).

9. Overtime- Where any worker is required to work on any day in excess of nine
hours and forty-eight hours in a week, he shall be entitled to wages at the rate of twice his
ordinary rate of wages or such higher amount as may be prescribed.

10. Working Shift-

(1

2)

3)

(4)

A department or any section of a department of the shop or establishment
may work in more than one shift at the discretion of the employer and if
more than one shift is worked, the worker may be require to work in any
shift at the discretion of the employer, without any discrimination between
the employees.

A shop or an establishment may work on all days in a week subject to the
condition that every worker shall be allowed weekly holiday of at least
twenty-four consecutive hours of rest.

The period and hours of work in a week for all classes of workers in such
shift shall be informed to all workers in writing and shall be sent to the
Facilitator electronically or otherwise.

Where a worker is required to work on a day of rest, he shall be entitled to
wages at the rate of twice his ordinary rate of wages.

11. Notice of the dismissal or discharge.-
(1) No employer shall dismiss or discharge or otherwise terminate the

employment of any employee who has been in his employment
continuously for a period of not less than six months, except for a
reasonable cause (closure, financial stress, technological changes, etc.)
and after giving such employee at least one month's notice or one month's
wages in lieu of such notice:

Provided that such notice shall not be necessary where the
services of such employee are dispensed with on a charge of such
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)

3)

misconduct as may be prescribed by the State Government, supported by
satisfactory evidence recorded at an enquiry held for the purpose:

Provided further that an employee who has been in continuous
employment for a year or more and whose services are dispensed with
otherwise than on a charge of misconduct shall also be paid compensation
equivalent to fifteen days average wages for every completed year of
service and any part thereof in excess of six months before his discharge
in addition to the notice or pay in lieu of notice as prescribed above.

Every employee, dismissed or discharged or whose employment is
otherwise terminated, may make a complaint in writing in the prescribed
manner, to a prescribed authority within 6 months of the receipt of the
order of dismissal or discharge or termination of employment to the one or
more of the following grounds, namely:-
(1)  there was no reasonable cause for dispensing with his services;
or
(1)  no notice was served on him as required by sub-section (1); or
(iii)) he has not been guilty of any misconduct as held by the
employer; or
(iv) no compensation as prescribed in sub-section (1) was paid to him
before dispensing with his service.
The prescribed authority may condone delay in filing such a complaint
if it is satisfied that there was sufficient cause for not making the
application within the prescribed time.

(4) (a) The prescribed authority shall cause a notice to be served on the

employer relating to the said complaint, record briefly the evidence
adduced by the parties, hear them and after making such enquiry as it
may consider necessary pass orders giving reasons therefor.

(b) In passing such order the prescribed authority shall have power to give

)

relief to the employee by way of reinstatement or money compensation
or both.
The decision of the prescribed authority shall be final and binding on
both the employer and employee.
CHAPTER 1V
LEAVE AND HOLIDAYS

12. Leave and holidays.-

(1)

2)

3)

(4)

Every worker shall be allowed a weekly holiday with wages:

Provided that the State Government may, by notification, fix different
days as weekly holiday for different class of shops and establishments or
areas.

Every worker shall be entitled to seven days' sick leave with wages in
every calendar year provided medical certificate is submitted to
employer for the leave period.

Every worker shall be entitled to eight days' casual leave with wages in
every calendar year which shall be credited into the account of the
worker on quarterly basis.

Every worker who has worked for a period of continuous service of two
hundred and forty days or more in a shop or establishment during a
calendar year shall be allowed during the subsequent calendar year,
leave with wages for a number of days calculated at the rate of one day



fIgR 57T (JMIYRYN) 12 WX 2025 19

)
(6)

(7)

(8)

)

for every twenty days of work performed by him during the previous
calendar year.

Every worker shall be permitted to accumulate earned leave up to a
maximum of forty-five days.

Where the employer refuses to sanction the leave due when applied
fifteen days in advance, then the worker shall have a right to encash the
leave in excess of forty-five days:

Provided that if a worker, entitled to leave under this section,
is discharged by his employer before he has been allowed the leave, or
if, having applied for and having been refused the leave, he quits his
employment on account of retirement, resignation, death or permanent
disability, the employer shall pay him or his dependent(s) full wages for
the period of leave due to him.

A worker shall be entitled to eight paid festival holidays in a calendar
year, namely, the Independence Day, Republic Day, Gandhi Jayanti and
International Labour Day (May Day) and eight such other festival
holidays as may be agreed to, between the employer and the workers,
before the commencement of the year.

For the purpose of sub-section (4)

(a) any day of lay-off, by agreement or contract or as permissible
under the model standing orders of standing order certified under
Industrial Employment (Standing Order)Act, 1946;

(b) in the case of female worker, the maternity leave under the
provisions of the Maternity Benefits Act, 1961;

(c) the leave earned in the year prior to that in which the leave is
availed; or

(d) the absence of the worker due to temporary disablement caused
by accident arising out of and in the course of his employment,
shall be deemed to be days on which the worker has worked in a
shop or establishment for the purpose of computation of the
period of two hundred and forty days or more, but shall not earn
leave for these days.

The leave admissible under sub-section (4) shall be exclusive of all

holidays whether occurring during or at either end of the period of

leave.
CHAPTER YV
WELFARE PROVISION

13 Safe Drinking Water for Workers- Every employer shall make effective
arrangements to provide and maintain at suitable points conveniently situated for all persons
employed in the shop or establishment, a sufficient supply of safe drinking water.

14. Latrine and Urinal for Workers- Every employer shall provide sufficient
latrine and urinal for male and female as may be prescribed which shall be so conveniently
situated as may be accessible for the workers employed in the shop or establishment:

Provided that several employers may provide common facilities, in case it is not
possible in a shop or establishment due to constraint in space or otherwise.

15. Creche- In every shop or establishment wherein thirty or more woman workers
or fifty or more workers are ordinarily employed, there shall be provided and maintained a
suitable room or rooms as creche for the use of children of such woman worker:
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Provided that if a group of shops or establishments, so decide to provide a common
creche within a radius of one kilometre, then, the same shall be permitted by the Chief
Facilitator, by an order, subject to such conditions as may be specified in the order:

16. First-aid - Every employer shall provide at the place of work first-aid facilities
as may be prescribed.

17. Canteen - The State Government shall require the employer to provide and
maintain in the shop or establishment, wherein not less than one hundred workers are
employed or ordinarily employed to maintain a canteen for the use of its workers:

Provided that if a group of shop and establishments, so decide to provide a common
canteen, then the same shall be permitted by the Chief Facilitator by an order, subject to
such conditions as may be specified in the order.

CHAPTER VI

FACILITATOR AND THEIR POWERS AND FUNCTIONS
18. Facilitator and their powers and functions.-

(1)

2)

3)

(4)

The State Government may, by notification, appoint such persons as
possess the prescribed qualification to be Facilitator for the purposes of
this Act and may assign to them such local limits as it may think fit.
Provided that the State Government may, by notification,
appoint a Chief Facilitator who shall, in addition to the powers conferred
on a Chief Facilitator under this Act, exercise the powers of a Facilitator
throughout the State.
The State Government may prescribe a process for inspection of shops
and establishments which shall provide for generation of a web-based
inspection schedule.
Every Facilitator and Chief Facilitator appointed under sub-section (1)
shall be deemed to be public servant within the meaning of sub section 28
of section 2 of the Bharatiya Nyaya Sanhita, 2023 and shall be officially
subordinate to such authority as the state Government may specify in this
behalf.
Subject to such conditions as may be prescribed, a Facilitator may, within
the local limits for which he is appointed-

(i) advice the employers and workers and provide them such
information as may be considered necessary for complying with
the provision of this Act effectively;

(i) inspect the shop or establishment in accordance with the process
for inspection referred to in sub-section (2), and may-

(a) examine any person who is found in any premises of the shop
or establishment and whom, the Facilitator has reasonable
cause to believe, is a worker of the shop or establishment;

(b) inquire any person to give any information and grievances
which is in his power to give with respect to the names and
addresses of the persons;

(c) search, seize or take copies of such register, details of
payment transaction of workers, record of wages or notices
or portions thereof as the Facilitator may consider relevant in
respect of an offence under this Act and which the Facilitator
has reason to believe has been committed by the employer;

(d) bring to the notice of the State Government defects or abuses
not covered by the law for the time being in force; and

(e) exercise such other power as may be prescribed:
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Provided that no person shall be compelled under this
section to answer any question or give any evidence tending
to incriminate himself.

(5) Any person required to produce any document or to give any
information required by a Facilitator under sub-section (4) shall be
deemed to be legally bound to do so within the meaning of section 210
and section 211 of the Bharatiya Nyaya Sanhita, 2023.

(6)  The provision of the Bharatiya Nagarik Suraksha Sanhita, 2023 shall, so
far as may be, apply to the search or seizure under sub-clause (c) of
clause (ii) of sub-section (4) as they apply to the search or seizure made
under the authority of a warrant issued under section 97 of the

said Code.
CHAPTER VII
RECORDS AND RETURNS
19. Records-
(1) Every employer shall maintain such registers and records as may be
prescribed.

(2) The records may be maintained electronically or manually:

Provided that at the time of inspection by a Facilitator, a
legible copy of such records if demanded, shall be submitted duly signed
by the employer.

20. Return- Every employer of a shop or an establishment shall furnish an annual
return, in such form and manner (including electronic form), to such authority as may be
prescribed.

CHAPTER VIII

OFFENCES AND PENALTIES

21. Penalty-

(1) Whoever contravenes the provisions of this Act or the rules made there
under shall be punishable with a fine of ten thousand rupees which may
extend to twenty-five thousand rupees.

(2) If any person who has been convicted of any offence punishable under
sub-section (1) is again found guilty of an offence involving a
contravention or failure of compliance of the same provision, he shall be
punishable on a subsequent conviction with fine which shall not be less
than twenty thousand rupees but which may extend to fifty thousand
rupees.

22. Penalties for Workplace Accidents Caused by Employer’s Violation- Save
as is otherwise expressly provided in this Act, where an employer on being held guilty of
contravention of any of the provision of this Act or any rules made there under which has
resulted in an accident causing serious bodily injury or death of a worker, shall be
punishable with imprisonment which may extend to six months or with fine which shall not
be less than two lakh rupees which may be extended to five lakh rupees or both.

23. Penalty for obstructing Facilitators, etc.-Whoever willfully obstructs a
Facilitator in exercise of any powers conferred on him by or under this Act or refuses or
willfully neglects to afford the Facilitator any reasonable facility for making any inspection,
examination, inquiry or investigation or refuses to produce any register or other document
kept in pursuance of this Act or the rules made there under, attempts to prevent any person
from appearing before, or being examined by, a Facilitator acting in pursuance of his duties
under this Act, shall be punishable with a fine of ten thousand rupees which may extend to
twenty-five thousand rupees.
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24. Cognizance of offences-

(1)

(2)

No Court shall take cognizance of any offence punishable under this
Act and the rules made thereunder unless a complaint in respect thereof
is made by the Facilitator within three months of the date on which the
alleged commission of the offence came to the knowledge of the
Facilitator and a complaint is filed in that regard thereby:

Provided that where the offence consists of disobeying a
written order made by a Facilitator, complaint thereof may be made
within six months of the date on which the offence is alleged to have
been committed.

Any Judicial Magistrate shall try any offence punishable under this Act
or the rules made thereunder.

25. Compounding of Offences-

(1)

)

3)

(4)
)

(6)

(7)

(8)

Notwithstanding, anything contained in this Act or the Bharatiya
Nagarik Suraksha Sanhita, 2023 an offence punishable under Sub-
section (1) of Section 21 of this Act, may be compounded by an
officer, as notified by the State Government on payment of Rs. ten
Thousand, in the manner as may be prescribed.
If the same offender commits offence Second time, it can be
compounded by making payment of Rs. Twenty Thousand, in the
manner prescribed. No compounding shall be permissible if same
offender commits offence third time.
The designated officer referred to in Sub-section (1) shall exercise the
powers to compound an offence, subject to direction, control and
supervision of State Government.
Every application for compounding of an offence shall be made in
such form and such manner as may be prescribed.
Where any offence is compounded before the institution of any
prosecution, no prosecution shall be instituted in relation to such
offence, against the offender in relation to whom the offence is so
compounded.
Where the composition of any offence is made after the institution of
any prosecution, such composition shall be brought by the officer
referred to in sub-section (1) in writing, to the notice of the Court in
which the prosecution is pending and on such notice of the
composition of the offence being given, the person against whom the
offence is so compounded shall be discharged.
Any person who fails to comply with an order made by the officer
referred to in sub-section (1), shall be liable to pay a sum equivalent to
twenty per cent of the maximum fine provided for the offence, in
addition to such fine.
No offence punishable under the provisions of this Act shall be
compounded except under and in accordance with the provisions of
this section.
CHAPTER IX
MISCELLANEOUS

26. Protection of persons acting under this Act- No suit, prosecution or other
legal proceeding shall lie against any public servant or any other person in the service of the
Central Government or the State Government, acting under direction of any such public
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servant, for anything in good faith done or intended to be done in pursuance of the
provisions of this Act or of any rule made thereunder.

27. Exemption under this Act- The State Government or any officer empowered in
this behalf may, by notification, exempt from the operation of all or any of the provisions of
this Act for any period it is considered, any shop or establishment or class thereof or any
employer or worker or class of employers or workers to whom this Act applies on such
terms and conditions as it may think fit.

28. Complementary nature of the Act with existing Laws- The provisions of this
Act shall be in addition to, and not in derogation of, the provisions of any other law for the
time being in force.

29. Power to make the rules-

(1) The State Government may, by notification, make rules for carrying
out the provision of this Act.

(2) In particular and without prejudice to the generality of the foregoing
power, such rules may provide for all or any of the following matters,
namely:-

(a)  the authority to which and the form and manner in which an
application shall be made under sub-section (2), the form of
Labour Identification Number under sub-section (3), and the
manner of obtaining Labour Identification Number under sub-
section (4), of section 5.

(b)  the measures to be taken by the employer relating to the health
and safety (including cleanliness, lighting, ventilation and
prevention of fire) of the workers under sub-section (1) of
section 7;

(c) the matters to be provided by rules under sub-section (4) of
section §;

(d)  the condition subject to which the provisions of sub-section (1)
and (2) of section 8 shall apply to certain class of workers
under sub-section (5) of that section;

(e) rate of higher amount of wages under section 9;

(f)  the provisions of sufficient latrine and urinals under section 14
and the provision of first-aid facility under section 16;

(g) the qualifications of Facilitators under sub-section (1),
conditions subject to which a Facilitator shall exercise his
powers under sub-section (4), and other powers exercisable by
him under sub-clause (e) of clause (ii) of sub-section (4), of
section 18;

(h) the registers and records to be maintained by the employers
under sub-section (1) of section 19;

(1)  the form and manner (including electronic from) for furnishing
of annual return and the authority to such returns shall be
furnished under section 20;

()  the manner of compounding of offences under sub-section (1),
and form and manner for making application for such
compounding under sub-section (4), of section 25;

(k)  any other matter which is required to be, or may be, prescribed.

3) Every rule made by the State Government under this act shall be laid,

as soon as may be after it is made, before each House of the State

Legislature
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30. Power to remove difficulties-

(1)

)

If any difficulty arises in giving effect to the provisions of this Act,
the State Government may, by order, published in the Official gazette,
make such provision not inconsistent with the provision of this Act as
may appear to be necessary for removing the difficulty:

Provided that no order shall be made under this section after
the expiry of two years from the date of the commencement of this
Act.

Every order made under this section shall be laid, as soon as may be
after it is made, before each House of the State Legislature.

31. Repeal and Savings-

(1)
)

)

The Bihar Shops and Establishment Act, 1953 is hereby repealed.
Notwithstanding the repeal of the Act under sub-section (1),
anything done or any action taken under the said Act shall, in so far
as such thing or action is not inconsistent with the provisions of this
Act, be deemed to have been done or taken under the provisions
of this.

The mention of particular matters in this section shall not be held to
prejudice or affect the general application of section 6 of the General
Clauses Act, 1897 with regard to the effect of repeals.

ANJANI KUMAR SINGH,
Secretary.
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