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Dear Reader,
In this edition of our monthly Compliance Newsletter, we bring to you the
latest Minimum Wages revisions notifications from the states of Andaman

and Nicobar Island.

Further, we have also appended the notifications and amendments released
in the month of January '2021

Read further to know more!

Best Regards,
Gi Group
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Minimum Wages Revisions

The Andaman and Nicobar Minimum Wages Notification

The Administrator of Andaman and Nicobar Island vide notification no 16/1/MW/2019-
20/LC&DET/23, has declared the minimum rate of wages in the union territory of Andaman and
Nicobar with effect from 1st January 2021. Please refer the notification appended herewith for
detailed information.

Effective Date: 01/01/2021
Category: Shops & Commercial Establishment

Class of Employment Monthly Minimum Rate of Wages effective
01/01/2021
Per Day Per Month
Unskilled 490 12740
Semi-Skilled 547 14222
Skilled/Clerical 632 16432
Highly Skilled 690 17940
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Notifications/Circulars/Amendments

One Time Relaxation for Filing Return of ESI Contribution for the Period April 2020 to
September 2020

The Employees State Insurance Corporation vide notification no: P-11/12/Misc./SST Misuse/2019-
Rev.ll has extended time of filing return of contribution for the contribution period April 2020 to
September 2020 under Employees State Insurance (General) Regulations, 1950 up to 15th January
2021. Please refer the notification appended herewith for more details.

Deployment of Electronic Facility at Employer Interface of EPFO’s Unified Portal for
Principal Employers to View EPF Compliances of their Contractors and Contract Workers

EPFO has introduced a new facility in its unified portal enabling the employers to declare their
contractors and the period of the contract so that they may view and monitor the compliances in
respect of their contract employees reported in the ECR. Through this facility, the principal
employers can also view whether the employer’s share of EPF contributions paid by the principal
employer has been remitted by the contractor for all contract workers or not. Please refer the
notification appended herewith for more details.

Further Extension of Time Limit to Deposit Labour Welfare Fund Contribution in Karnataka

The Government of Karnataka vide. Press Note dated 30th January 2021 has informed that, due
to technical difficulties in the online portal, the Karnataka Labour Welfare Board gives further
relaxation to all establishments for Karnataka LWF contribution payment on
http://klwb.karnataka.gov.in/for the calendar year 2020. The last date for acceptance of the online
LWF contribution payment has now been extended till 20th February 2021. Therefore, employers
of Karnataka who are yet to make the online payment of the LWF contribution for their
establishments may avail of this benefit of the extended due date and are advised to make the
LWF contribution payment within 20th February 2021 on the portal. Please refer the notification
appended herewith for more details.

Introduction of a Single Portal for Registration of all Enterprises in Haryana

The Government of Haryana vide notification no. 25/02/2020-41B-I has notified the creation of a
single portal, “Haryana Udhyam Memorandum (HUM)", for registration of all types of enterprises
and businesses operating in the State of Haryana. The portal aims to create and maintain a
centralized consolidated repository of all enterprises and businesses operating in Haryana.
Enterprises and businesses operating in Haryana, irrespective of their size and type, may register
and obtain Haryana Udhyam Portal ID. An E-certificate, namely, "Haryana Udhyam Memorandum

’? Group

u YOUR JOB, OUR WORK




(HUM)" shall be issued on completion of the registration process. Please refer the notification
appended herewith for more details.

Paid Leave during COVID-19 Quarantine Period in Karnataka

The Government of Karnataka vide order no. Kae 572 TNR 2020, dated 18th January 2021 has
directed that workers who are down with the Covid-19 virus, as well as those who are their primary
contacts, are entitled to paid leave for the entire duration of being quarantined. This order is
deemed to be effective right from the day the state went under lockdown, this stays effective for
workers of both sectors, organized as well as unorganized. Please refer the notification appended
herewith for more details.

Karnataka Shops and Establishment Permitted to Remain Open 24x7 days for next 3 Years

Government of Karnataka vide notification No. E-LD 4 LET 2019(P) permits all Shops and
Commercial Establishments in the state employing ten or more persons to be open on 24X7 basis
on all days of the year for a period of 3 years from the date of publication of this notification in
the official gazette subject to the conditions mentioned in the notification. Please refer the
notification appended herewith for more details.

Certain Provisions of ESI Act to be implemented in Dharmapuri and Ranipet Districts of
Tamil Nadu

Ministry of Labour and Employment vide Gazette notification No. S.0.373(E), has appointed 1st
February 2021 as the date on which the following provisions of the Employees’ State Insurance
Act, 1948 shall come into force in the areas of, Dharmapuri district and Ranipet district in the state
of Tamilnadu:
- Section 38 (All employees to be insured),
- Section 39 (Contributions),
- Section 40 (Principal employer to pay contributions in the first instance),
- Section 41 (Recovery of contributions from immediate employer),
- Section 42 (General provisions as to payment of contributions),
- Section 43 (Method of payment of contribution) and
- Sections 45A to 45H (Determination of contributions in certain cases, Appellate Authority,
Recovery of contributions, Issue of certificate to the Recovery Officer, Recovery officer to
whom certificate is to be forwarded, Validity of certificate and amendment thereof, Stay
of proceedings under certificate and amendment or withdrawal thereof, Other modes of
recovery, Application of certain provisions of the Income-Tax Act) of Chapter IV and certain
other provisions of Chapter V and VI.
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Please refer to the notification appended herewith for more details.

Introduction of a Single Form for Trade License and Registration for Shops and Commercial
Establishments in Haryana

The Government of Haryana vide notification no. 25/02/2020-41B-I has notified the creation of a
single portal, “Haryana Udhyam Memorandum (HUM)", for registration of all types of enterprises
and businesses operating in the State of Haryana. The portal aims to create and maintain a
centralized consolidated repository of all enterprises and businesses operating in Haryana.
Enterprises and businesses operating in Haryana, irrespective of their size and type, may register
and obtain Haryana Udhyam Portal ID. An E-certificate, namely, "Haryana Udhyam Memorandum
(HUM)" shall be issued on completion of the registration process. Please refer to the notification
appended herewith for more details.

Declaration of PF Rate of Interest for EPF Members Account for the Year 2019-20

As per EPFO Circular No. INV-11/1/2020-INV/2025 Ministry of Labour and Employment,
Government of India conveyed the approval of Central Government to credit interest at 8.50% for
the year 2019 -20, to the account of each member of the EPF Scheme as per provisions under
Para 60(1) of EPF Scheme, 1952. Please refer to the circular appended herewith for more details.

Relaxation of Procedure for Filing Claim for Relief under Atal Beemit Vyakti Kalyan Yojana

ESIC vide notification No. N-12/13/01/2019-P&D. has notified relaxation of the condition of
submitting a claim for relief under the Atal Beemit Vyakti Kalyan Yojana scheme. As per the
amendment claims through affidavit forms are no longer required under Atal Beemit Vyakti Kalyan
Yojana (ABVKY) of the Employees' State Insurance Corporation (ESIC). Please refer to the
notification appended herewith for more details.

MHA Order: Guidelines for Surveillance, Containment and Caution

Reference to the Ministry of Home Affairs (MHA) order dated 27" January, 2021 which is in
furtherance to earlier order issued on 28/12/2020 which was in effect till 31st January, 2021.

As per the new order effective from 27" January, 2021, the Ministry of Home Affairs, Government
of India has issued order under which lock down period in Containment zones now stands
extended further till 28" February, 2021.

Please find below salient points from the MHA Order date 27/01/2021:

» Lock down limited to Containment zones will continue strictly in force till 28th February,
2021.
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Containment zones will be demarcated by the District authorities namely District
Magistrates/Collectors at micro level after taking into consideration guidelines issued by
the Ministry of Health and Family Welfare.

No International Air Travel except as permitted by the Government till such date as
announced by Ministry of Civil Aviation, Government of India.

No restriction on number of employees attending offices located outside the Containment
zones as mentioned in previous order/s.

Vulnerable Persons above 65 years of age, persons with co-morbidities, pregnant women
and children below the age of 10 years shall stay at home except travel for essential and
health purposes.

Other Salient Points:

For opening of Schools, College, Coaching Institutions, State Governments/UTs have been
given option to reopen schools for Xth and Xllth standard with the consent of parents with
full compliance of SOP guidelines. However, online distance learning is the preferred mode
of teaching to be encouraged.

Cinemas/theaters/multiplexes will be permitted to open with upto maximum of their
seating capacity for which revised SOP will be issued by Ministry of Information and
Broadcasting.

Swimming pools sportspersons, Entertainment Parks and similar places will be permitted
to open for which revised SOP will be issued by Ministry of Youth Affairs and Sports.

No restriction on inter-state or intra-state movement of persons can be imposed by any
State Government/UT and no separate permission is required in this regard.
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Additional directives for Implementation at workplaces w.e.f. - 01% February, 2021:

» Wearing of face cover is compulsory in all work places, public places and during transport.

» Staggering of work/business hours to be followed in offices/work places.

» Screening and Hygiene - Provision of thermal screening, hand wash and sanitizer will be
made at all entry and exit points and common areas.

» Frequent sanitization of entire workplace, common facilities and all points which come in
to human contact e.g. door handles etc., will be ensured including between shifts.

» Social Distancing — All persons in charge of work places shall ensure adequate distance
between workers, adequate gaps between shifts, staggering the lunch breaks of staffs etc.

» Use of Arogya Setu app shall be installed in compatible mobile phones by all employees
on Best effort basis.

Additionally, kindly note that any violation of the guidelines/directives and SOPs shall attract
various penalty and prosecution under section 51 to 60 of the Disaster Management Act, 2005
and under section 188 of the Indian Penal Code, 1860 as mentioned in the MHA order appended.
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Disclaimer: All information and content contained in this document are provided solely for
general information and reference purposes. Gl Group India makes no statement, representation,
warranty or guarantee as to the accuracy, reliability or timeliness of the information and content
contained in this document. Although every possible care and caution has been taken to avoid
any mistakes or omissions while editing. Printing, producing online or publishing the judgments,
Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the
correctness respectively from the full text as in the certified copy of Judgements or Gazettes
concerned. Neither Gl Group India nor any of its related company accepts any responsibility or
liability for any direct or indirect loss or damage (whether in tort, contract or otherwise) which
may be suffered or occasioned by any person howsoever arising due to any inaccuracy, omission,
misrepresentation or error which may inadvertently crept on despite care and caution in respect
of any information and content provided by this document.

Contact Information:
Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com
Address- D-6, Sector 10 Amaltash Road, Noida- 201301

Website- www.gigroup.co.in
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Employees State Insurance Corporation
dediy wa , dame, A, = w02
Panchdeep Bhawan, CL.G. Marg, New Delhi-02
No-P-11/12/Misc./SST Misuse/2015-Rev. || Dated 01.01.2021
Te,

All RDs / Directors (I/c) f JDs (I'e) / DDs (Ifg).
Regicnal Office / Sub- Regional Office,

Subject: - One-time Relaxation to those Employers who could not file Return of
contribution for the contribution period April, 2020 to September,
o 2020 within 42 days i.e, upto 11.11.2020.
ir,

Keeping in view fhe problem being faced by the Employers in filing ESI
contnbution for the contribution perod April, 2020 to Septermnber, 2020 within 42 days,
the Director General, in exercise of powers vested under regulation100, has relaxed
the provisions as entered in regulation 26 of The Employees’ State Insurance
(General) Regulations, 1950

Accordingly, one-fime opportunity has been given to those Employers who
could not file ESI| contribution for the contribution period Aprl, 2020 to September,
2020 within 42 days after end of the contribution period. The Employers are now
allowed to file this- contribution for the Contribution Period from 15 April, 2020 to 300
September, 2020, up to 15.01.2021. Further, it is made clear that: -

1. This one-ime relaxation is limitad to the contribution period ending
Sepfember, 2020 only and no further relaxation in limitation for other
contribution period is allowead.

2. Such relaxation is not extended to other older or new contribution
period.

In thiz regard it is advised to give wide publicity to the above relaxation in
Local Media, Emplayers, Trade Associations and Employers' Unions atc,

Thig issues with the approval of Director General.

Yours faithfully,

10ta
(RAKESH KUMAR)
Dv. Director {Rev.)
Copy to: -

1. 1T Division, Hgrs. Office for necessary aclion
2. Website Manager, with the request to upload the sbove letter on the

wabsila of ESI Corporafion
.K‘%:] 2\
Dy, Director (Rev.)

3. P.R. Branch for publicity.
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EMPLOYEES' PROVIDENT FUND ORGANISATION
{Ministry of Labour & Employment, Govt. of India)
e A [ Head Office
vieer Tl v, 14-vfwmt s =, 7 et 110 068
Bhavishya Midhi Bhawan, 14, Bhikaiji Cama Place, New Delhi - 110 066,

No. C-1/011(16)2020-21/ABRY/1179 Date: 01.02.2021

To,
All Addl. CPFCs in charge of Zones
All RPFCs in charge of Regional Offices
All OICs in charge of District Offices

Sub: Deployment of electronic facility at Employer Interface of EPFO's Unified Portal for
Principal Employers to view EPF compliances of their Contractors & contract
workers.

Sir,

The EPF & MP Act, 1952 defines employee w's 2 (f) as any person who is employed for
wages in any kind of work, manual or otherwise, in or in connection with the work of an
establishment, and who gets his wages directly or indirectly from the employer and includes any
person employed by or through a contractor in or in connection with the work of the
establishment.

Many employers outsource business processes of their establishment to contractors and
also engage workers in or in connection with the work of the establishment by or through
contractors and in such cases employer's liability under EPF & MP Act, 1852 is payable by the
Principal employers. The contractors are registered independently as establishment with EPFO
and they are required to report EPF compliance in rfo workers provided to their Principal
Employers through ECRs. The UANs of the workers and the attendance / wage payment
records are verified by the Principal employers io settle the claims.

Now with deployment of aforesaid facility,

1. EPFO registered employers engaging employees by or through contractor(s) can add
the details of contractor(s), contract amount, tenure & UANs of contract employees at
Employer Intefface  of EPFO's Unified Portal: hittps:/funifiedportal-
emp.epfindia.gov.infepfo/

Principal Employers not registered with EPFOC can register on above Portal with Income
Tax TAN to receive Login/password for adding details of their contractors & contract
workers.

2. On adding contractor's & employees details, principal employer can view through their
login the employee wise remittance made by contractors through ECR for any wage
month during tenure of contract.

3. Principal employer can view whether the employer's share of EPF contributions (13% of
contract worker's wages) paid by the principal employer has been remitted by the
contractor in rio all contract workers or not.
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The facility ensures ease of compliance with provisions of Sec 8A of the Act read with
Para 30 and 32 of the EPF Scheme, 1952 by Principal employers and compliance to provisions
of Para 36-B of the EPF Scheme, 1952 by the contractor establishments and extension of
membership of Scheme and remittance of contributions in respect of all contract workers.

A write up on the procedure of registration as principal employer, adding contractor and
employee details, compliance dash board for employers is attached for clarity and guidance of
the Principal employers and contractor establishments.

The Zonal Offices and Regional Offices shall conduct webinars with major
establishments engaging services of contract employees and major manpower suppliers to
disseminate information for ease of compliance and enroliment of all contract workers as
members of Schemes and timely remittance of their contributions. A Power point presentation
on the facility is attached for use in the webinars.

Any doubts or queries regarding the facility may be addressed to the DD (IS) at NDC
through email on harsh kaushik@epfindia.gov.in.

(This issues with the approval of the Central Provident Fund Commissioner)

Yours faithfully

Encl: As above /FM >
(Pankaj Raman)
Addl. CPFC (Compliance)



Facility for Principal Employer to view compliances of their mployus engamd
byorthrough Contractors

A new facility has been added in the login of all employers to declare their
Contractors (registered with EPFO) and the period of contract so that they as
Principal employers may through their login view & monitor the compliance in
respect of their contract employees reported in ECR by their contractors.

Under the EPF & MP Act, 1952 the definition of employee in section 2 (f) includes a
person employed indirectly by or through a contractor.

With this facility, Principal Employers can view the amount of wages on which the
EPF dues have been remitted by the contractor as compared to the wages and EPF
employer's share paid to contractor under the contract.

Benefit schemes of PMRPY & ABRY are being operated by the Central
Government under which contractor as independently registered estts claim the
Employee’s and Employer’'s Share of EPF contributions from Central
Government.

Now Principal Employers through this facility can view such benefits claimed
from Central Govt. by their contractors in respect of their contract employees &
regulate their payments to contractor accordingly.

PROCESS FLOW FOR PRINCIPAL EMPLOYER (who are registered as
establishment with EPFO) AND CONTRACTOR FUNCTIONALITIES

< URL: Enter the URL in URL Bar https://unifiedportal-emp.epfindia.gov.in/epfo/.
+ The link for both Principal Employer and Contractor are inside the login of each
establishment covered under EPF & MP Act.

Employees’ Provident Fund Organisation, Indis
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Adding a Contractor

< Use the Menu Establishment>>Contractor

| s — B ormarr i
CVPLONIES PROVIDENT FUND ORZANSATION, INDA < Qos cor v
——
MANET (0 1 ATR & | MASVVINN, SOXT7 VT <5 40 i a———

ﬂ Alerte Wit f)a Lrpizyer Srafde

- =

& W ovemre STMARYS 5CHO0L

OLTR v - S—

: u
[ ww 2ire o V—
ox’ x
O] - o - ot Bogat 3T Nrsben Wreehe
VEIW EALLY ot Netien Irturton
Fie Montbty KSR 9 55 yraes of wpe bebyen fant ek o ey peneth sl mivert bris Oermme, B tinm Ottt Cade e—
RS Vow 3 ~a
. . ) A ar Asdryn A N

-7 iy -
(] Wi SR s
[LL0 o Gt

E—
1 oo sanicn

%+ Here Principal Employer can add new contractor through ‘Add New Contractor’
Link. Click on the link.

% After clicking on the add new contractor link. A new page will be displayed. Now
Enter ‘Establisment ID’ of Contractor and click the search link. (Click of this search
is necessary to display the name of contractor establishment else Submit Button
will give error message.

+ Name of the contractor establishment will be displayed. In case the name
displayed shows that a wrong id was entered , enter the correct id and search to
display.

< Enter ‘Contract start date’ (mandatory), ‘Contract end date’ (if available), and
Upload ‘Work order’ file (pdf file upto 2 MB only) then click on the ‘Submit’ button.
Of the work order relevant or first page that shows the name of contractor
and period of contract is sufficient to upload.
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% After a new contractor is added, contractor details page will be displayed. Here
principal employer can see the details of all added contractors in the grid. However
if the Principal Employer finds that he has added a wrong establishment he can
delete the added contractor establishment.

% The fact of adding a contractor by a Principal Employer will be immediately

displayed in the login of the Contractor with the name and code number of the
Principal Employer.

L= I

» Once the Principal Employer has added a contractor, he will be able to view the
compliance in respect of the contract employees working for it during the contract
period through the following process:

Upload Monthly Details of Contract Employee

< Through 'Upload Monthly Details of Contract Employee’ link, principal employer
can upload the following details:

+ Select the ‘Contractor’ from list, select ‘Wage month’ and ‘File’ from ‘Choose File’
button (File should contain UAN, Name of contract employee, his wages on which
payment made to the contractor and number of working days. Details of wages
and number of working days is not mandatory. For knowing the format of the
upload file click on button ‘View Help file for reference’).

% Upload of the wages will help the Principal Employer to compare the wages on
which the contractor has actually paid the PF dues.

+ Only those months can be selected which fall under the period of contract.
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< After press of ‘Update Member Summary’, the details will be shown in grid
‘Uploaded Member Summaries’.

View the compliance by the Contractor
%+ ‘Compliance Dashboard’ is available for principal employer to check payment
status of contractor employees.

———
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It will display the data if the contractor has uploaded or paid the ECR and the
wages on which the payment is made. It will also show the amount of Government
subsidy under a Scheme.



IN THE LOGIN OF A CONTRACTOR ESTABLISHMENT

After login, click on Establishment menu & submenu will be displayed. Click on principal
employer Link.

< In case any Principal Employer has added the establishment as a contractor, the
details will be visible.

< The contractor can see the period of contract and the copy of the work order.

< In case he finds that there is some error in the period of contract or that he has
never been a contractor for the establishment, he can disagree and record his
remarks.

FRPETE BRGSO FUME DRLLHARTION PRI

#+ Clicking on Disagree Button, a new popup window will display. Enter the disagree
content & click on the disagree button.

On submit, the fact of disagreement will be immediately displayed in the login of the
Principal Employer.

The Principal Employer can agree with the dispue and delete the detaisl if the
establishment was not his contractor or edit the period is was wrongly entered.
However the Principal Employer can also Reconfirm the fact. Then no further dispute
can be raised. The fact of reconfirmation means that the Proncipal Employer is
confirming that he has hired the contractor and thus is taking the responsibility for the
contract employees through this contractor.



RESOLUTION OF DISAGREEMENT BY PRINCIPAL EMPLOYER AGAINST

CONTRACTOR’S OBSERVATION

The list of contractors added may be opened through the
Establishment>>Contractor link.

In case the Contractor Establishment has disputed the fact of adding him as a
contractor, the status of contractor in the list will be dispayed as Disputed by
Contractor and the Remarks made by him will also be displayed.

Three option buttons are available under Action. Edit, Delete and Reconfirm.
Edit Button:Through edit button, principal employer can edit contract date and
work order file of the contractor.

Delete Button:Through delete button, principal employer can delete the record of
added contractor.

.,
0.0

Reconfirm: If the Principal Employer finds the dispute by the Contractor to be
wmng and that he has added correct establishment with correct period, he can Re-
confirm and that will make the status of the Contractor Active/Reconfirmed and
therefter no further dispute can be raised by the contractor. The Principal
Employer can upload the UAN list and view compliance.

Registration of a_principal employer not covered under the EPF and MP Act
1952 & not reqgistered with EPFO



* Such Principal Employers like the Railways, CPWD, Government Departments
can also utilize the facility for viewing the compliance by their contracters and can
know of the exact amount of subsidy received against their contract workers.

« Such Principal Employers are not required to take a PF Registration Number.

s They can register themselves for this purpose through their TAN.

» This also facilitates bigger Principal Employers to have registrations by each if the
DDO who are having the TAN fo rthe Unit to register and add the contractors. So
bigger Organisations like Railways will not have any issue since each unit may
have a separate TAN.

* No registration number is required since the TAN will be the user id for login post
registration.

» Application process is simple and based on TAN and the applicant neads only to
know the NIC Classification of its Organisation.

Step1: hitps://unifiedportal-emp.epfindia.gov.in/epfo/

Employees’ Provident Fund Organisation, India
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Step 2: Important links>>Uncovered Principal Employer Registration



Employees’ Provident Fund Organisation, India
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After successful registration user id is same as TAN and password is same as set at the
time of registration.

Step 3: Log in using user id and password using link uncovered Principal Employer ‘Sign
In'

Step 4: After login, process flow is same as principal employer covered under the EPF
and MP Act.

The authorized person who has applied will have the facility to change the mobile , e-mail
id and also the name of the Authorised Person against the registration in case of his
transfer.




Facility for Principal Employers
to view compliances of their
employees engaged by or
through Contractors

EPFO launches electronic facility for Principal Employers to
view EPF compliances of their Contractors

* Now, EPFO registered employer engaging employees through
contractor(s) can add the details o contractor?s) & contract employees at
Employer Interface of EPFO’s Unified Portal: https://unifiedportal-
emp.epfindia.gov.in/epfo/

* Principal Employers not registered with EPFO can register on above Portal
with Income Tax TAN to receive Login/password for adding details of their
contractors & contract workers.

»0n addinﬁ contractor's & employees details, principal employer can view
through their login the employee wise remittance made by contractors
through ECR for any wage month during tenure of contract.

* Principal employer can view whether the em;vloyer’s share of EPF

contributions (13% of contract worker’'s wages) paid by the principal
emtployer has been remitted by the contractor in r/o all confract workers or
not.

* Please visit https://unifiedportal-emp.epfindia.gov.in/epfo/ for details.




Process of adding Contractors

* Any employer engaging employees through contractor(s), can add the
details of contractor estts at Employer Interface of Unified Portal.

URL: https://unifiedportal-emp.epfindia.gov.in/epfo/

Emply 'P ‘d lF dOg tion, India
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Process flow: Adding Contractors

Use the Menu Establishment>>Contractor
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Process Flow: Adding Contractors

* Provide the PF Code of contractor and contract details
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Uploading employees details

Principal Employer can upload details of employees engaged by or
through contractor every month.

q{*)




Contractor Compliance view Dashboard

Principal Employer can view the month wise compliances made by
contractor through ECR in r/o of each contract employees uploaded
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GOVERNMENT OF KARNATAKA
KARNATAKA LABOUR WELFARE BOARD BANGALORE

 PRESS NOTE " Dated: 30-01-2021
1) It is mandatory for the below mentioned establishments to remit contributions

as per the Karnataka Labour Welfare Fund, Act 1965. Compulsory

contributions has to be paid by all factories, plantations, workshops, motor,
“omnibus services and shops and commercial establishments/ITBT firms

employing more than 50 workers, charitable trusts, societies registered under

Karnataka  Societies  Registration  Act, 1960, etc. Therefore
Factory/Establishment will pay contribution at the ratio of Rs. 20: 40
(Employees Rs. 20/ Employers Rs. 40) total Rs. 60/ to be pa|d on or before 15"

January every year.

2) Karnataka Labour welfare board has developed the software for the payment
of Labour welfare fund through online for the calendar vear 2020 I\/Iany
Factories and firms were told that they are facing technical issue and
requested for the extension of the date for the payment of Welfare fund.

Therefore the |ast date has extended till 20 02- 2021

EXTENDED LAST DATE TO PAY CONTRIBUTION 20-02-2021- (CALENDER YEAR
2020)

3) Labour welfare fund payment for online www.klwb.karnataka.gov.in

For further clarification contact phone No. 8277291175, 8277120505,

080-23475188 R

"M.S. Chidananda

Welfare Commissioner
Karnataka Labour Welfare Board

Yeshwanthpur, Bangalore.
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No. 13-2021/Ext.] CHANDIGARH, MONDAY, JANUARY 25, 2021 (MAGHA 5, 1942 SAKA)

HARYANA GOVERNMENT
INDUSTRIES AND COMMERCE DEPARTMENT
Notification
The 25th January, 2021

No. 25/02/2020-41B-1.— In order to create a centralized database of manpower engaged in enterprise along
with the basic details of enterprise operating in Haryana, the Governor of Haryana is pleased to notify for creation of
single portal, “Haryana Udhyam Memorandum (HUM)”, for registration of all types of enterprises and businesses
operating in the State of Haryana. The portal aims to create and maintain a centralized consolidated repository of all
enterprises and businesses operating in Haryana. This database will help the State in effective decision making and
policy formulation.

Enterprises and businesses operating in Haryana, irrespective of their size and type, may register and obtain
Haryana Udhyam Portal. An E-certificate, namely, “Haryana Udhyam Memorandum (HUM)” shall be issued on
completion of registration process.

Registration process: -

(M

2

3)

“)

®)

(6)

(M

Enterprises and businesses, irrespective of their size and type, operating in Haryana may register
and obtain Udhyam ID by filling the online Enterprise and Unit level form on
http://harudhyam.edisha.gov.in.

The registration is done at two levels, namely, Enterprise level and Unit user level. Enterprise level
registration may have multiple Unit user level registrations depending on the number of
businesses/manufacturing units/services establishments that an enterprise operates in the State.

An Enterprise level user may sign up on the HUM portal. In doing so, the enterprise will be required to
login with the authorised representative’s phone number and OTP.

Enterprise level user may fill the form (under the enterprise management tab) for basic details such
as - enterprise name, type, registration number, address, activity etc.

After successfully submitting the enterprise details, the user must add all units that the enterprise
operates within the State along with the details of the employees.

After creating units, enterprise level user can add names of the authorized persons for the enterprise and
unit users for each unit.

Unit user can also login HUM portal with their phone number & OTP.

(173)
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(8)  Employee details can be added under the Unit level registration either individually or through the bulk
entry mode (by uploading their details on a Microsoft excel file).

(9)  Enterprises that are primarily manpower supplying entities may also give manpower details for
employees provided to other enterprises at enterprise/unit user level.

(10)  Enterprise user can deactivate an employee’s employment status if the employee leaves the enterprise.

(11)  Enterprise user can transfer an employee to another unit within the same enterprise.

(12)  Unit user can view the details of the unit and the employees in the form of reports.

(13) HUM shall be filled on self-declaration basis. To add Unit details, latest Balance Sheet and details of
investment in Plant & Machinery as per the last Balance Sheet are required. However, the State
Government or any such person as may be authorized on its behalf may seek documentary proof of
information provided in the HUM, wherever necessary.

(14) Enterprises or businesses that register on HUM portal will only get purchase preferences in the State
Government’s tenders and other benefits such as ‘exemption on payment of tender fee, earnest money
deposit and concession on performance security’. They may qualify, depending on the qualification
criteria for various schemes administered by the State Government.

(15) There will be no fee for registration for filing HUM.

(16) The Aadhaar number shall be required for Haryana Udhyam Memorandum.

(17) In case of any discrepancy or complaint, the Joint Director/Deputy Director of District Industries
Centre/ MSME Development Office of the concerned District shall undertake an enquiry for
verification of the details of HUM submitted by the enterprise and thereafter forward the matter with
necessary remarks to the Director of Industries & Commerce/ Micro Small & Medium Enterprises
(MSME), Haryana after issuing a notice to the enterprise and after giving an opportunity to present its
case and based on the findings, may amend the details or cancel the registered HUM.

Chandigarh: A. K. SINGH,
The 21st January, 2021. Principal Secretary to Government Haryana,

Industries & Commerce Department.

9044—C.S.—H.G.P., Pkl
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GOVERNMENT OF KARNATAKA
No. E-LDY 4 LET 2019 (P) Kamataka Government Secretariat,

Vikasa Soudha,
Bengaluru, Dated:-02/01/2021

NOTIFICATION

In exercise of the powers conferred by sub-section (1) of section 11 read with sub
section (2) of section 12 of the Karnataka Shops and Commercial Establishment Act,
1961 (Karnataka Act 08 of 1962) and in partial modification of notifications issued in this
behalf, the Government of Karnataka after holding an enquiry as required under sub
section (2) of section 11 hereby permits all Shops and Commercial Establishments in the
State employing ten or more persons to be open on 24 X 7 basis on all days of the year
for a period of three years from the date of publication of this nolification in the Official

Gazette subject to the provisions of sub section (3) of section 12 and the following
conditions, namely:-

1) The employer shall appoint additional staff in order to allow every employee to
avail one day holiday in a week on rotation basis, and the details of EVETY
employee shall be exhibited by the employer at a conspicuous place in the shop or
commercial establishment.

2) Every employer shall exhibit details of the employees who are on holiday/leave on
daily basis in a conspicuous place in the shop or commercial establishments,

3) The wages including overtime wages of the employees shall be credited 1o their
savings bank account as prescribed under the payments of wages Act, 1963.

4) An employer shall not require or allow any person employed to work therein for
more than eight hours in any day and forty eight hours in any week and the period
of work including over time shall not exceed ten hours in any day and fifty hours
in a period of three continuing months, E——

5) If employees are found working on any holiday or after normal duty hours without
proper indent of overtime, penal action shall be initiated against the emplover/
Manager as laid down in the Karnataka Shops and Establishments Act, 1961, and
Kamataka Shops and Commercial Establishments Rules 1963,

+6) Women employee shall not be allowed to waork beyond 8.00 pm on any day in
normal circumstances.

Provided that an employer after obtaining written consent from a women
employee may allow her to work between 8.00pm and 6.00am subject to providing
adequate protection to her dignity, honour and safety.

il
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7} Transport arrangements shall be provided to the woman emplovee who works in
shifts. A notice 1o this cffect shall be exhibited at the main entrance of the shop or
cormmmercial establishment indicating the availability of the transpor.

8) The emplovees shall be provided with restroom, washroom, safety lockers and
other basic amenities.

9 Every employer employing woman employee shall constitute internal complaints
commillec against sexual harassment of woman under the Sexual Harassment of
Woman at Workplace ( Prevention, Prohibition an Redressal) Act, 2013 (Central
Act 14 of 2013) and the said committee shall be operative.

10} The above said terms and conditions shall be treated and implemented in addition
o those provisions specified in the Karnataka Shops and Establishments Act,
1961, (Kamataka Act No. & of 1962) and The Workmen's Compensation Act,
1923 (Central Act 8 of 1923).

11} In the case of violation of any statutory provision or any of the above terms and
conditions noticed by the inspector or otherwise necessary penal action shall be
initiated against the employer/ Manager as laid down in the Kamataka Shops and
Commercial Establishments Act, 1961 and Karnataka Shops and Commercial
Establishments Rules 1963

By order and in the name of the
Gov

(5S4
Deputy Secretardo Government,
Labour Department

Compiler, Karnataka Gazette, Bengaluru with a request to publish this in the next

1ssue of Karnataka Gazette

Caopies:

The Commissioner, Labour Department, Karmika Bhavana, Bengaluru.

2. The P5. 1o Hon'ble Labour Minister, Vidhana Soudha, Bengaluru.
3. The P.S. to Secretary to the Government , Department of Labour, Vikasa Soudhaz,

Bengaluru.

4. The P.A. 1o Additional Secretary to Governement, Labour Department. Bengaluru.

Spare Copies/Section Guard File.

Scanned with CamScanner
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. 341] 7% faeetl, qEER, S9a 27, 2021419 7, 1942
No. 341] NEW DELHI, WEDNESDAY, JANUARY 27, 202/MAGHA 7, 1942

9 R AR AT

Jferg=ET
7% feeel, 27 WA, 2021

PBLIT. 373(@).— DT WEHR, HHAN T 7 AT, 1948 (1948 BT 34) @ IRT 1 Dl
SU-gRT (3) §RT Used Gl & TART HRA gU, 1 HRAY, 2021 Bl YOI dRIE & w0 H F9d a=all 2 Rrdat
o Irfafem & Iuay, rerfa—

(i) sreamg 4 Y GRT 38, ©RT 39, ©RT 40, HRT 41, HRT 42, HRT 43 3R GRT 4531 A GRT 455

(ii) a1eama 5 BT URT 46 A GRT 73; 3R

(iii) *1eamd 6 B GRT 74, TRT 75, TR 76 B SU &RT (2) H IU RT (4), IRT 80, IRT 82 AR &R 83,
TG ST & gAY RTel 3R Rue el & |1 el | uged B |

[w1. . TE—38013 /04 / 2020—TH.TH.1]

oo wea, Ggad Afa
506 GI/2021 @
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MINISTRY OF LABOURAND EMPLOYMENT

NOTIFICATION
New Delhi, the 27th January, 2021

S.0. 373(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1% day of February, 2021, as the date
on which the provisions of the said Act, namely, -

(i) sections 38, 39, 40, 41, 42, 43 and sections 45A to 45H of Chapter V;
(i) sections 46 to 73 of Chapter V; and
(i) sections 74, 75. sub-sections (2) to (4) of section 76, 80, 82 and 83 of Chapter VI,
shall comeinto forcein all the areas of, Dharmapuri district and Ranipet district, in the State of Tamil Nadu.

[F. No. S-38013/04/2020-SS.1]
VIBHA BHALLA, JX. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



Haryana Government
Labour Department
Order

Dated: 05% January, 2021

No.: EoDB/LW 2021/ Under the Scheme namely the State Business
Reforms Action Plans [SBRAP) 2020 of the Department of Promotion of Industries &
Internal Trade (DPIIT), Ministry of Commerce & Industry, Government of India, it has been
mandated that registration of shops & commercial establishment and / or Trade License

under the local Municipal Laws be given through a single form.

Therefore, in compliance of the above, the State Government of Haryana has
approved for grant of registration of Shops & Commercial Establishments under Punjab
Shops and Commercial Establishments Act, 1958 by utilizing the common form mutually so
developed by both the concerned Departments for receiving the online applications for
registration of Shop & Commercial Establishment and Trade License through the online

portal of HEPC (Haryana Enterprises Promation Centre).

Dr. Mahavir Singh, 1AS
Dated: 04.01.2021 Additional Chief Secretary to Govt. Haryana
Labour Department

Endst No. Dated:

CC to the following for the information only:-

lf Principal Secretary to Hon'ble Chief Minister, Haryana.

2, PS5 to Hon'ble Deputy Chief Minister, Haryana.

3 F5 1o Hon'ble Minister of Labour & Employment, Haryana.

|oint Labour Commissioner
for Additional Chief Secretary to Govt. Haryana

Labour Department
Endst No. 429~ 36 Dated: oS 0l 202

PS to Additional Chief Secretary to Govt. Haryana, Labour Department.
Principal Secretary, Industries & Commerce Department, Haryana,
Labour Commissioner, Haryana.

& Toall the concerned filed officers for information and necessary action.

|ain gur Commisskdner

for Additional Chief Secretary to Govt. Haryana
Labour Department

[ SR X
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File No.INV-11/1/2020-INV

s whRegxy A dxsq
EMPLOYEES PROVIDENT FUND ORGANISATION
¥ UE TWMT WA, ST |
MINISTRY OF LAROUR & EMPLOYMENT, GOVERNMENT OF INDIA
ToT #1qTea/Head Office
wiraw B w5w, i, Termlr s o, 7 ReEf- 110066
Bhavxshya Nidhi Bhawan, 14, Bhikayi Cama Place, New Delhi-110066
Website: www.epfindia.gov.in, www.epfindia nic.in

No. INV- INV-11/1/2020-INV I 2 Date:

To

04 JAN 2021

All Regional Provident Fund Commissioners,
Officers-In-Charge,
Regional offices.

Sub: Declaration of Rate of Interest for the Employees’ Provident Fund

Sir,

Members Account for the year 2019-20 - regarding

The Ministry of Labour and Employment, Government of India, has conveyed

the approval of the Central Government under para 60(1) of Employees' Provident
Fund Scheme, 1952 to credit interest @ 8.50 % for the year 2019-20 to the account
of each member of the EPF Scheme as per the provisions under Para 60 of EPF
Scheme, 1952.

2.

You are accordingly, requested to issue necessary instructions to all concerned

for crediting the said interest to the members’ accounts.

(Authority: - Ministry of Labour and Employment letter No.R-11018/ 1/ 2017 -SS-11
Dated 31% December, 2020). Q

L L o i B s

\]‘fﬁ’%n
(VISHAL AGARWAL)

REGIONAL P. F, COMMISSIONER — I (INVESTMENT)

PPS to Secretary, Ministry of Labour & Employment — for information
PPS to AS, Ministry of Labour & Employment — for information

PPS to AS&FA, Ministry of Labour & Empioyment - for information
0SD to Central Provident Fund Commissioner — for information

PS to Central Provident Fund Commissioner — for information

PPS to FA&CAQO and CVO - for information

All CBT Members.

Director, PDNASS, New Delhi

68
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File No.INV-11/1/2020-INV 69

9. All Zonal Dy. Directors (Vig.)/ All Zonal Audit Officers.

10.Addl. Central P. F. Commissioner (HQ)/ (IS) - for information & necessary action

11.Addl. Central P. F. Commissioner {(HQ)/{Exemption) - for information and
necessary action

12.Addl. Central P.F. Commissioner (F&A/WSU/CAIU) - for information and
necessary action

13.Officer-in-Charge, ZTI, Kolkata, Ujjain, Faridabad & Chennai & Sub-ZTI,
Shillong

14. All officers & Section in Head office.

15.All Zonal Addi. CPFCs.

16. Central organisation of Employers — CCI, CII, ASSOCHAM, FICCI & PHD.

17.Central Organisations of Employees - Al Central Trade Unions. w.r.t Letter No.
R-11018/ 1/ 2017 -SS-11

18. Director (SS-1I), Ministry of Labour & Employment, New Delhi

19. Director (Budget), Ministry of Finance, Dfo Economic Affairs, Budget Division,
New Delhi.

20.RPFC-I (In-Charge), National Data Centre, for uploading the orders on the EPFO

website.
\ng?ﬁﬁu

(VISHAL AGARWAL)
REGIONAL P. F. COMMISSIONER ~ I (INVESTMENT)
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. 15] 7% faeetT, TwaET, SEar 11, 2021/ 91 21, 1942
No. 15] NEW DELHI, MONDAY, JANUARY 11, 2021/PAUSA 21, 1942

FAATA T fiH1T A

St
T feeett, 4 stardY, 2021

. TH.12-/13/1/2019.7-ug f&r.—stats FH=mr w7 &7 fRr sifafaara 1948 (1948 =1 34)
FT TR 97 T IT T (1) F FAT Ao ST SAT<h HATIT TTSHAT % qgd ATTTT H Tgd T 4T T
T AT o A ST Ot Fa F forw wurerfam weiar AteREEr w1 ARa Hw OS9T (A1)
ART-ll, @=-4 7 {31 10.11.2020 Ft 38 stterg=ar & e &t fafer & 30 foei &t srafer i qurty T
THE TATAT T Tohel ATl T SARAT T AT T AT AT F 3 forw sarfera B w2 =

TAT STETh Ih TSI ATG=AT faA1h 13.11.2020 FT TSI+ il TS AT |
TAT TATIAT &1 Tl ATl ATHRIT | Tl GATT AT Tl gall |

q, FHATT T 97 A srfarfa=ra 1948 (1948 &1 34) it &=y 97 &t 3T &I (1) F d=d
TE ATRAT T TN % g0 FHATL LT & (9T (AIH e ST ST<h HATIT ST o6 Saird TTI9T 6
& IAT TEIT HIA 6 90 Bl 1A F 6 oo [ &7 57716 04.02.2019 it T519= SATE=T 317
STERg=ra ATSAT § Mo feriad |9re & |72 Tqagml e =d Hedr g -

i. fadT% 04.02.2019 #FT ATITAAT % @< (6) | “TTTTR” 9167 T fAATIT (hAT AT E |

151 GI/2021 )
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ii. @< (6) ® Tafa o WAt (Fers) | “20/- FUF F AT-+ATHRF T FRS 92 a1 qe7 87 o
EAREEIECRERIRIR IS

. faeam, ST ArgeE (AT Ue )
[FarsTTa=r —111/4/379T./451/2020-21]

EMPLOYEES STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 4th January, 2021

No. N-12/13/01/2019-P& D.—Whereas draft notification further to relax the condition of submitting claim
for relief under Atal Beemit Vyakti Kalyan Yojanain affidavit form for claiming this relief was published as required
under sub-section (1) of section 97 of the Employees’ State Insurance Act 1948 (34 of 1948) in the Gazette of India
Extraordinary Part 111 Section 4 dated 10.11.2020 for inviting objections and suggestions from all persons likely to be
affected thereby till the expiry of period of thirty days on which the notification was published;

And whereas, the said gazette notification was made available to the public on 13.11.2020;
And no suggestion was received from the persons likely to be affected,;

Now, therefore in exercise of the powers conferred under sub-section (1) of Section 97 the Employees’ State
Insurance Act 1948 (34 of 1948), the Employees’ State Insurance Corporation hereby notifies its decision to relax the
condition of submitting claim for relief under the scheme Atal Beemit Vyakti Kalyan Yojana in affidavit form for
claiming this relief along with the following amendments in the scheme which was notified in the Gazette of India
Extraordinary Part 111 section 4 on 04.02.2019:

i. In the notification dated 04.02.2019, in clause (6) the words “an affidavit” is omitted.

ii. In the form AB-I (Annexure) referred in clause (6) therein the words “to be prepared on Rs. 20/-
non-judicial stamp-paper” is omitted.

S. BISWAS, Insurance Commissioner (P&D)
[ADVT. l11/4/Exty./451/2020-21]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. U0 &,

KUMAR
VERMA
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| 67] =3 faoelt, Jha, WIERT 15, 2019979 26, 1940
No. 67] NEW DELHI, FRIDAY, FEBRUARY 15, 2019/MAGHA 26, 1940

FH=TO TS ST R

It
T2 faeeft, 4 wea ), 2019

", TA-12/13/1/2016-A.9.fa.—sraf stewr Aifoa =xtxw Feamor Ars@T #1 afggi=a w4 F wiaeg
HHTET SATEAAT FHAT 5T ATAT ATSTHAT 1948 (1948 T 34) =T &I 97 I ITETT (1)  Saqwd TAT
Sferd qTea T oI F A 11| wE 4 § A6 26.11.2018 WA 3% Afeg=AT Y wewwiom v S off,
AT FT ITAH F 0l TG | A1E T4l Aarer &t GHIH qoh ST TATed gi| arel a9t ARl o
AT 3T AT A 6T T
T ST, STH TSI FT TIAAT 06.12.2018 F ATASAHF STANT F o107 IqeTe a7 &7 TS off;
¥ TTET B aTer FeTied sahat & s Y S T = T A8 g,
qdq: qd FHATL ST 19T ATATATT 1948 (1948 T 34) T €T 97 FT ITLUTT (1) F Fq9d &
AITRAT T TART A gU, FHAT 17 SHT 7R ¥ €127 2(9) & Siavid SATH HHATAT o (7T Hed Tl
IUT F ®T § srterfaam it 9mer 19 F 12T U Tgd A - sred Siua SR FedTor TISET F i TaEET
ATEE=T FaT g, SaH SOSHRT f Fofd § 19 978 & 978 UF A94T1 AT a7 7 Saq § TF 917, 90
3T a% T Afaqid & ®9 § 16T a7 ST §; 99 FEATT F ARG TS F & a9 g7 B g s
T & T o 31 Tgol shl AT SR Taterdl |, Yoi® § F:7 F 7 78 faei % storam= &7 spra= v 21 =g
TrEd Tiatad it Sied o & qgie viaerd (25%) & Tfersd Tt gt ATeul
2. SXISNITET i ATHREHAT, FEATAR & 0 & & 997 AfFaidadr J997 Tai=ga qangrd &
TR ST T8l gl
3. A T STQETT Saterdi & I UTH Aol il Fo g0y w0 qrq |7 o= (730) fa=r a
Frarfrg w2 o wfatem i siea sma gt

1057 GlI/2019 o))
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4. faferaq Ao stuET witesd Mg "@edT % 97, F.OLELE % STer 99§ 9ead: agard
gt #r st

Tg TreET. 01.07.2018 | TATAT AT JTUIT 3T AT AT % 978 G 3 gl

. dHTHT AHMATEAT AIAT ITET T 9T T, T Tell-1 (FA0F) § T6qa Hd, S 396 SATaq
TSI G IAaRT sArated oTTeT wATaT &1 f&tdaa sEfua gu

7. g ST &1 9 it srater 3 forg syt s uw o it T gl

o

(o]

[fasma=-111 / 4 / 31, / 543 / 18]
wid Tefi-1
FHET T T A
srew it =afe FaTor FoWT F Savia A * forg gmET

(20 &./- Ix=ns aur Rfgag Tl B 1w =@ I 91 IR &R )

L PSSR ReRciheie ST OTUOPRTOTOTOPUPRPRORORN: 1 .1 |
L PO FMHTT T, o, OO FAT FAr g A
FETE e, ¥ IO gl # srea fifwa =wfts Feamo AT F o aa
L L ISR H oo T o6 TorT Td T T ZTET FLAT/FLAT gl
< T T AT = g, 9 e d @rd # R aw -
T FTATTEAT ..ot
R T AT BT ATH ot
TTAT T T AT oo,
AETETTH. TS H oo
(R A= |e )
H 3T 7g ofF = FeanE g -
1. H ITIFT AT o T TRl HT AT TS | Al /7=l gl
2. H9, foreft st srfarfa & ofasta e = s o1 srvr fRRaetrs s =gt foam 2
3. A FTET AT F I afgrafyar i 9y g qgt A gl
4, H, .30 a7. ATATH AT 12T 84 F Siaid <INl Aol Sg1AT 14T &
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EMPLOYEES STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 4th February, 2019

No. N-12/13/1/2016-P& D— Whereas draft notification further to notify the scheme ATAL BIMIT VYAKTI
KALYAN YOJNA was published as required under sub-section (1) of section 97 of the Employees State Insurance Act
1948 (34 of 1948) in the Gazette of IndiaPart 111 Section 4 dated 26.11.2018 for inviting objections and suggestions from
all persons likely to be affected thereby till the expiry of period of thirty days on which the notification was published,
are made available to the public:-

And whereas, the said Gazette Notification was made available to the Public on 06.12.2018
And no objection and suggestion were received from any of the person likely to be affected;

Now therefore in exercise of the powers conferred under Section 97 sub-section (1) of the Employees State
Insurance Act, 1948 (34 of 1948), the Employees State Insurance Corporation, do hereby notify a relief namely ATAL
BIMIT VYAKTI KALYAN YOJNA under Section 19 of the Act as a welfare measure for employees covered under
Section 2(9), in the form of cash compensation up to Ninety (90) days, once in a lifetime, to be claimed after three
months in one or more spells for being rendered unemployed; provided the employee should have completed two years
of insurable employment and have contributed not less than Seventy eight (78) days in each of the four consecutive
contribution periods immediately preceding to the claim of relief. The relief shall not exceed twenty-five per cent (25%)
of the average earning per day.

2. The contingency of unemployment should not have been as a result of any punishment for mis-conduct or
superannuation or voluntary retirement.

3. The average earning per day shall be the total amount of wages received during the four consecutive contribution
periods divided by seven hundred and thirty (730) days.

4, The identity shall ordinarily be established from ESIC data base having duly verified or authenticated Aadhar
Number.

5. The Scheme shall be treated effective from 01-07-2018 and shall become due for payment after three months.

6. The Insured Person shall furnish higher claim in an Affidavit, the form AB-1 (Annexure), duly forwarded by his

last employer to hig'her allotted Branch Office.

7. The Scheme isintroduced on pilot basis for a period of two years.

S. RAVICHANDRAN, Addl. Commissioner
[ADVT.-I11/4/Exty./543/18]
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Form AB-1
EMPLOYEES STATE INSURANCE CORPORATION
CLAIM FOR PAYMENT UNDER ATAL BEEMIT VYAKTI KALYAN YOJANA
(To be prepared on Rs 20/- Non-judicial Samp paper Duly notorised)
I sw/d of Sh. Insurance
No. Aadhaar No. declare that | have been rendered unemployed
w.e.f . | claim amount of relief under the Atal Beemit Vyakti Kalyan Yojana for the

period from to

The amount due may be paid to me directly into my bank account details of which are as under: -
Bank AcCoUNt NUMDEN ... ....uie i e e e e
Name of the bank and branCh ..o
Name of the account NOIAEr..........coir i e et e e
IFSC Code.....ooviieeieeeeeeeeee e (Canceled cheque enclosed).
| further also declare that: -
I have not taken up any gainful employment during the above period.
| am not in receipt of any other similar benefit admissible under the provisions of any other enactment.
I have not attained the age of superannuation during the period of claim.
I have not been convicted under section 84 of ES| Act.

a c D P

My unemployment has not been as a result of any punishment for misconduct or superannuation or Voluntary

retirement.

o

| have not been dismissed / terminated under disciplinary action.

| hereby undertake to repay the whole amount forthwith on demand by the ESIC, if it is discovered at any time
that | was not lawfully entitled to that amount.

Dated: -

Place: -

Claimant's Signature/Thumb IMPreSSiON ......cocoeieeieeeneereee e

Permanent address of the ClaiMant..........c.coeeieiiiiie st

Mobile Number of the Claimant ..........cc.ccciiiiiiie it

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054. o
Digitally signed by

MANOJ KUMAR maNoJ KUMAR VERMA
VERMA Date: 2019.02.18

21:21:02 +05'30'



No. 40-3/2020-DM-I(A)
Government of India
Ministry of Home Affairs

North Block, New Delhi-110001
Dated 27" January, 202]
ORDER

Whereas, an Order of even number dated 25.11.2020 was 1ssued for
containment of COVID-19 in the country, for a period upto 31.12.2020, which
was further extended for a period upto 31.01.2021 vide an Order of even number
dated 28.12.2020;

Whereas, in exercise of the powers under section 6{2)(1) of the Disaster
Management Act, 2005, National Disaster Management Authority (NDMA)) has

directed the undersigned to issue an order with guidelines for containment of
COVID-19 in the country;

Now therefore, in exercise of the powers, conferred under Section LO{2X1)
of the Disaster Management Act 2005, the undersigned hereby directs that
guidelines for surveillance, containment and caution, as annexed, will be in force

upto 28.02.2021.
e
&vﬂ\w}-\

Union Home Secretary
and, Chairman, National Executive Commitice (NEC)
To:
I. The Secretaries of Ministries/ Departments of Government of India
2. The Chief Secretaries/ Administrators of States/Union Territories
(As per list attached)
Copy to:
i All Members of the National Executive Committee
il. Member Secretary, National Disaster Management Authority



Guidelines for Surveillance, Containment and Caution

|As per Ministry of Home Affairs (MHA) Order No. 40-3/2020-DM-I (A)

dated 27™ January, 2021]

The number of active cases of COVID-19 have heen declining steadily over

the last four months. However, with a view to consolidate the substantial gains
that have been achieved against the spread of COVID-19. and to fully overcome
the pandemic, there is a need to maintain caution and strictly follow the prescribed
containment strategy, focussed on surveillance, containment and strict observance
of the guidelines.

The following guidelines are issued to be effective from 1# February 2021.
COVID appropriate behavior

State/ UT Governments shall take all necssary measures to promote
COVID-19 appropriate behaviour and ensure wearing of face masks, hand
hygiene and social distancing,

The National Directives for COVID-19 Management, as specified in
Annexure I, shall be strictly followed throughout the country.

Surveillance and Containment

8

Containment Zones, if required, shall be carefully demarcated by the
district authorities, at the micro level, taking into consideration the
guidelines prescribed by the Ministry of Health and Family Welfare
(MoHFW) in this regard, Within the demarcated Containment Zones,
containment measures, as prescribed by MoHFW, shall be scrupulously
followed.

[t shall be the responsibility of local district, police and municipal
authorities to ensure that the preseribed Containment measures are strictly
followed. State/ UT Governments shall ensure accountability of the officers
concemned in this regard,

Strict adherence to the prescribed SOPs

5.

All activities will be permitted outside Containment Zones. However, the

following activities will be subject 1o strict adherence of SOPs, as indicated

below:

i.  Social/ religious/ sports/ entertainment/ educational/ cultural/ religious
gatherings, subject to SOP of the State! UT concerned,

ii.  Cinema halls and theatres, subject to a revised SOP to be issued by
Ministry of Information & Broadcasting in consultation with MHA,

lii.  Swimming pools, subject to a revised SOP to be jssued by Ministry of
Youth Affairs & Sports (MoYA&S) in consultation with MHA.

iv.  Exhibition halls, subject to a revised SOP to be issued by the
Department of Commerce in consultation with MHA.

1 > e



6. For further opening up of international air travel of passengers, Ministry of
Civil Aviation (MOCA) may take a decision in consultation with Ministry
of Home Affairs (MHA),

7. SOPs, as updated from time to time, have been prescribed for various
activities. These include: movement by passenger trains; air travel: metro
trains; schools; higher educational institutions; hotels and restaurants;
shopping malls, multiplexes and entertainment parks; yoga centres and
gymnasiums, ete. These SOPs shall be strictly enforced by the authorities
concerned, who shall be responsible for their strict observance.

Local restrictions

8. There shall be no restriction on inter-State and intra-State movement of
persons and goods including those for cross land-border trade under
Treaties with neighbouring countries. No separate permission/ approval/ e-
permit will be required for such movements.

Protection of vulnerable persons

9. Persons ahove 65 years of age, persons with co-morbidities, pregnarnt
women, and children below the age of 10 years are advised to take
necessary precautions.

Use of Aarogya Setu

10.  Use of Aarogya Setu may continue on best effort basis on compatible
mobile phones, This will facilitate timely provision of medical attention to
those individuals who are at risk.

Strict enforcement of the guidelines

11.  All the District Magistrates shall strictly enforce the above measures. For
the enforcement of social distancing, State/ UT Governments may, as far as
possible, use the provisions of Section 144 of the Criminal Procedure
Code (CrPC) of 1973.

12.  Any person violating these measures will be liable to be proceeded against
as per the provisions of Section 51 to 60 of the Disaster Management Act,
2005, besides legal action under Section188 of the [PC, and other legal
provisions as applicable. Extracts of these penal provisions are ai
Annexure II.

ML\

Union Home Sem‘:eﬁry
and, Chairman, National Executive Committee



Annexure |
NATIONAL DIRECTIVES FOR COVID-19 MANAGEMENT

Face coverings: Wearing of face cover is compulsory in public places; in
workplaces; and during transport.

Social distancing: Individuals must maintain adequate distance in public
places,

Shops will ensure physical distancing among customers,

Spitting in public places will be punishable with fine, as may be prescribed
by the State/ UT local authority in accordance with its laws, rules or
regulations,

Additional directives for Work Places

Staggering of work/ business hours will be followed in offices. wark
places, shops, markets and industrial & commercial establishments.
Screening & hygiene: Provision for thermal scanning, hand wash or
sanitizer will be made at all entry points and of hand wash or sanitizer at
exit points and common areas.

Frequent sanitization of entire workplace, common facilities and all

points which come into human contact e.g. door handles ete.. will be
ensured, including between shifts,

Social distancing: All persons in charge of work places will ensure
adequate distance between workers, adequate gaps between shifis,

staggering the lunch breaks of staff, etc.
\1u“t
A
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Annexure [
Offences and Penalties for Violation of Lockdown Measures
Section 51 to 60 of the Disaster Management Act, 2005

51. Punishment for obstruction, ete.—Whoever, without reasonable

cause —

(a) obstructs any officer or employee of the Central Government or the
State Government, or a person authorised by the National Authority
or State Authority or District Authority in the discharge of his
functions under this Act: or

(b) refuses to comply with any direction given by or on behalf of the
Central Government or the State Government or the National
Executive Committee or the State Executive Committee or the
District Authority under this Act,

shall on conviction be punishable with imprisonment for a term which may
extend to one year or with fine, or with both, and if such obstruction or
refusal to comply with directions results in loss of lives or imminent danger
thereof, shall on conviction be punishable with imprisonment for a term
which may extend to two years,

52, Punishment for false claim.— Whoever knowingly makes a
claim which he knows or has reason to believe to be false for obtaining any
relief, assistance, repair, reconstruction or other benefits consequent to
disaster from any officer of the Central Government, the State Government,
the National Authority, the State Authority or the District Authority, shall,
on conviction be punishable with imprisonment for a term which may
extend to two vears, and also with fine,

53. Punishment for misappropriation of money or materials,
ete.—Whoever, being entrusted with any money or materials, or otherwise
being, in custedy of, or dominion over, any money or goods, meant for
providing relief in any threatening disaster situation or disaster,
misappropriates or appropriates for his own use or disposes of such money
or materials or any part thereof or wilfully compels any other person so to
do, shall on conviction be punishable with imprisonment for a term which
may extend to two years, and also with fine.

54. Punishment for false warning.— Whoever makes or circulates
a false alarm or warning as to disaster or its severity or magnitude, leading
Lo panic, shall on conviction, be punishable with imprisonment which may
extend to one year or with fine.

35. Offences by Departments of the Government.—(1) Where an
offence under this Act has been committed by any Department of the
Government, the head of the Department shall be deemed to be guilty of
the offence and shall be liable to be proceeded against and punished
accordingly unless he proves that the offence was committed without his

4



knowledge or that he exercised all due diligence to prevent the commission
of such offence,

(2) Notwithstanding anything contained in sub-section (1}, where an
offence under this Act has been committed by a Department of the
Government and it is proved that the offence has been committed with the
consent or connivance of, or is attributable to any neglect on the part of,
any officer, other than the head of the Department, such officer shall be
deemed to be guilty of that offence and shall be liable to be proceeded
against and punished accordingly.

56. Failure of officer in duty or his connivance at the
contravention of the provisions of this Aet.—Any officer, on whom any
duty has been imposed by or under this Act and who ceases or refuses to
perform or withdraws himself from the duties of his office shall, unless he
has obtained the express written permission of his official superior or has
other lawful excuse for so doing, be punishable with imprisonment for a
term which may extend to one year or with fine.

57. Penmalty for contravention of any order regarding
requisitioning.—If any person contravenes any order made under section
63, he shall be punishable with imprisonment for a term which may extend
to ene year or with fine or with both.

58. Offence by companies.—(1) Where an offence under this Act
has been committed by a company or body corporate, every person who at
the time the offence was committed, was in charge of, and was responsible
to, the company, for the conduct of the business of the company, as well as
the company, shall be deemed to be guilty of the contravention and shall be
liable to be proceeded against and punished accordingly:

Provided that nothing in this sub-section shall render any such person
liable to any punishment provided in this Act, if he proves that the offence
was committed without his knowledge or that he exercised due diligence 1o
prevent the commission of such offence.

(2) Notwithstanding anything contained in sub-section (19, where an
offence under this Act has been committed by a company, and it is proved
that the offence was committed with the consent or connivance of or js
attributable to any neglect on the part of any director, manager, secretary or
other officer of the company, such director, manager, secrétary or other
officer shall also, be deemed to be guilty of that offence and shall be liable
to be proceeded against and punished accordingly.

Explanation —For the purpose of this section—

{a) “company™ means anybody corporate and includes a firm or
other association of individuals: and

(b) “director”, in relation to a firm, means a partner in the firm.



59. Previous sanction for prosecution.—No prosecution for
offences punishable under sections 55 and 56 shall be instituted except with
the previous sanction of the Central Government or the State Giovernment,
as the case may be, or of any officer authorised in this behalf, by general or
special order, by such Government.

60, Cognizance of offences.—No court shall take cognizance of an
offence under this Act except on a complaint made by—

() the National Authority, the State Authority, the Central
Government, the State Government, the District Authority or
any other authority or officer authorised in this behalf by that
Authority or Government, as the case may be; or

(b)  any person who has given notice of not less than thirty days in
the manner prescribed, of the alleged offence and his intention
to make a complaint to the National Authority, the State
Authority, the Central Government, the State Government, the
District Authority or any other authority or officer authorised as
aforesaid.

Section 188 in the Indian Penal Code, 1860

188. Disobedience to order duly promulgated by public servant.—
Whoever, knowing that, by an order promulgated by a public servant
lawfully empowered to promulgate such order, he is directed to abstain
from a certain act, or to take certain order with certain property in his
possession or under his management, disobeys such direction, shall, if such
disobedience causes or lends to cause obstruction, annoyance or injury, or
risk of obstruction, annoyance or injury, to any person lawfully emploved,
be punished with simple imprisonment for a term which may extend to one
month or with fine which may extend to two hundred rupees, or with both;
and if such disobedience causes or trends to cause danger to human life,
health or safety, or causes or tends to cause a riot or affray, shall be
punished with imprisonment of either description for a term which may
extend to six months, or with fine which may extend to one thousand
rupees, or with both,

Explanation—1It is not necessary that the offender should intend to
produce harm, or contemplate his disobedience as likely to produce
harm. It is sufficient that he knows of the order which he disobeys,
and that his disobedience produces, or is likely 1o produce, harm.

Hhustration

An order is promulgated by a public servant lawfully empowered to
promulgate such order, directing that a religious procession shall not
pass down a certain street. A kn owingly disobeys the order, and
thereby causes danger of riot. A has committed the offence defined
in this section.
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