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Dear Reader,  

 

In this edition of our monthly Compliance Newsletter, we bring to you the 

latest Minimum Wages revisions notifications from the states of 

Maharashtra and Chandigarh.   

Further, we have also appended the notifications and amendments released 

in the month of February ’2021 

 

Read further to know more! 

Best Regards,  

Gi Group  

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

 

Minimum Wages Revisions 
 

The Maharashtra Minimum Wages Notification 

The Government of Maharashtra has released revised minimum rates of wages by increasing 

variable dearness allowance effective from 1st January 2021 which will be valid till 30th June 2021. 

Please refer the notification appended herewith for detailed information. 

 

 

State: Maharashtra 
Effective Date: 01/01/2021 

Nature of Employment: Shops & Establishment        

Class of 

Employment 

Zone Basic Per 

Month 

VDA Per 

Month 

HRA Per Month 

(5% of Basic 

+VDA) 

Total Per Day Total Per Month 

(Basic + VDA+ 

HRA) 

Unskilled  I 10021 1092 556 448.79 11669 

II 9425 1092 526 424.73 11043 

III 8828 1092 496 400.62 10416 

Semi-Skilled I 10856 1092 597 482.52 12545 

II 10260 1092 568 458.45 11920 

III 9664 1092 538 434.38 11294 

Skilled I 11632 1092 636 513.85 13360 

II 11036 1092 606 489.78 12734 

III 10440 1092 577 465.72 12109 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

 

 

 

The Chandigarh Minimum Wages Notification 

 

The Assistant Labour Commissioner Union Territory, Chandigarh vide notification No. 

ST(CPI)/2020-2021/108 has released revised minimum wages for the period 01/04/2020 to 

30/09/2020. The revised minimum wages are as under. Kindly refer the notification appended 

herewith for detailed information: 

 

 

State: Chandigarh 
Category: Shops & Commercial Establishment 

Effective Date: 01/04/2020      

Category of Employees Old rate upto 

31.03.2020  

New Rate from 

01.04.2020 to 

30.09.2020 

Increase in 

Amount 

% Increase 

Unskilled 10425 10747 322 3% 

Semi-Skilled-II 10575 10897 322 3% 

Semi-Skilled-I 10675 10997 322 3% 

Skilled-II 10875 11197 322 3% 

Skilled-I 11100 11422 322 3% 

Highly Skilled 11500 11822 322 3% 

Class III (Staff) 10700 11022 322 3% 

Class II (Staff) 10850 11172 322 3% 

Class I (Staff) 11210 11532 322 3% 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

 

 

Notifications/Circulars/Amendments 
 

EPFO circular regarding member profile correction 

 

EPFO has released a Circular vide No. E-15189/2874 dated 12/02/2021 with respect to member 

profile correction. In view of various fraudulent cases being observed by EPFO these days, a 

circular has been circulated with clear instruction with regard to member profile correction.  

As per the circular only minor correction will be allowed for correction either under offline or 

online mode: 

Example of minor corrections:   

Name: R Kumar can be Rakesh Kumar under minor correction. R Kumar cannot be Suresh Kumar 

under minor correction 

Surname change of female PF member: Sunita Sharma to Sunita Singh can be considered minor 

change.  

Major Corrections: Cases other than minor corrections including but not limited to DOB, DOJ, 

DOL etc. shall be treated as major correction. 

Any major corrections cannot be done online unless and until following are adhered: 

1. Submission of proper documentary proof 

2. Explanation for correction from employer 

3. Verification of genuineness of the case by RPFC-I/ RPFC-II 

 

Authority Competent to approve Minor and Major corrections: 

- For Minor Corrections: APFC/RPFC-II 

- For Major Corrections: RPFC-I/RPFC-II 

 

Please refer the circular appended herewith for detailed information. 

Approval for allowing ESI beneficiaries to seek medical services from nearby empaneled hospital 

directly without referral, in case of non-availability of ESI health care system i.e. 

Hospital/Dispensary/IMP etc. within a radius of 10 KM of his/her residence 

 

 



                                                                                                                                                      

ESIC vide Circular No. V-13/14/38/2009 Med-I (ESIC/SC) has released a circular wherein ESI 

beneficiaries can seek medical services from nearby empaneled hospital directly without referral 

in case of non-availability of ESI health care system i.e. Hospital/Dispensary/IMP etc. within a 

radius of 10 KM of his/her residence. ESI beneficiaries need to follow the following guidelines in 

this respect: 

 

 

 

1. ESI beneficiaries of those areas (newly as well as already implemented) where no 

ESIC/ESIS health care delivery facility i.e. hospital, dispensary, IMP etc. exists within a radius 

of 10 Kms of IPs residence shall be eligible. 

2. ESI beneficiaries of such areas may approach nearest ESIC empaneled hospital with ESI 

card or print out of online Health Passbook or e-Pehchan letter issued by the employer for 

availing the required medical consultation. 

3. Once the ESI beneficiary attends the empaneled hospital, the prima-facie verification 

regarding the identity of the beneficiary in terms of genuineness shall be ascertained by 

the empaneled hospital after cross verifying with Aadhar Copy or any Government issued 

photo ID. Additionally, the eligibility shall be verified through the UTI application 

by feeding in the IP Number.  UTI portal has been integrated with the Panchdeep Module 

of ESIC. This verification shall be done by the person authorized by empaneled hospital 

for such purpose. 

4. Once OPD consultation of the beneficiary is carried out, the empaneled hospital shall 

upload the photo of IP/beneficiary and photo copy of Aadhar b UTI portal alogn with bill 

raised at CGHS rate.  

 

Such    Beneficiaries   may   seek   reimbursement   of   purchased   medicines prescribed during 

OPD consultation through nearest DCBO or Regional Office where DCBO is not available. 

Further, an online system shall be developed in due course for processing and settlement of 

such reimbursement claims.  

 

Please refer the circular appended herewith for more details. 

Karnataka Shops and Commercial Establishments (Second Amendment) Act-2020 

The Government of Karnataka vide Notification No. 08 of 2021 has amended the provision for 

annual leave with wage under Section 15(7) of Karnataka Shops and Commercial Establishments 

Act, 1961. As per the amendment, the total number of days of leave that may be carried forward 

towards a succeeding year is increased to 45 days for all employees. Please refer to the notification 

appended herewith for more details. 

 

 

 

 

 



                                                                                                                                                      

Exemption from Applicability of certain provisions under various Labour Laws in Telangana 

Government of Telangana vide notification no.G.O.Rt.No.106; in order to minimize the burden of 

regulatory compliance to the industry for Ease of Doing Business has exempted the applicability 

of certain provisions related to displays of abstracts, notices, returns, registers and rules related 

to principal employer attestation on wage register etc. The notification also provides for self-

certification in respect of the compliances under various labour laws such as: 

 

(1) Telangana Shops and Establishment Act, 1988,  

(2) Telangana Labour Welfare Fund Act, 1987,  

(3) Telangana Factories and Establishments (National, Festival and other Holidays) Act, 1974,  

(4) Contract Labour (Prohibition and Regulation) Act, 1970  

(5) Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 

1979  

(6) Minimum Wages Act, 1948  

(7) Industrial Employment (Standing Orders) Act, 1946  

(8) Payment of Gratuity Act, 1972  

(9) Motor Transport Workers Act, 1961  

10)  Payment of Wages Act, 1936.  

 

Employers may follow these exemptions in their establishments located in the state of Telangana 

and self-certification may be filed along with an integrated annual return to ensure compliance 

with the provisions of the Act. These exemptions may be revoked if any compliances are in non-

conformity with the provisions of the law. Please refer to the notification for appended herewith 

for more details. 

Extension to filing of Annual Return under the Factories Act 1948 in Andhra Pradesh 

 

The office of the director of factories, Andhra Pradesh vide circular no.A1/3117/2017 has extended 

the due date for filing annual return under the Factories Act to 30th April 2021. Therefore, all 

officers and SOs are instructed not to insist on annual returns up to the due date and also not to 

accept the manual submission of returns since using the online facility is mandated for submission 

of the Annual Returns. Please refer to the circular appended herewith for more information. 

 

Introduction of Online Maintenance of Registers & Returns Under Various Labour Laws In 

Rajasthan 

 

The Government of Rajasthan vide circular no. EODB/2020/4356 has introduced the maintenance 

of online registers and returns under various labor laws applicable in Rajasthan. Please refer 

notification appended herewith for more details. 

 

 

 

 

 

 



                                                                                                                                                      

 

 

The Maharashtra State Tax on Professions, Trades, Callings, And Employments 

(Amendment) Rules, 2021 

 

The Government of Maharashtra vide notification No. PFT-1221/C.R. 2/Taxation-3 has amended 

the format of Form III-B filed for returns and payment of tax by employers under the Maharashtra 

State Tax on Professions, Trades, Callings, and Employments Rules, 1975. Please refer to the 

notification appended herewith for more details. 

 

 

The Maharashtra State Tax on Professions Trades Callings and Employments (Second 

Amendment) Rules 2021 

 

The Government of Maharashtra vide notification no.PFT-1221/C.R.3/Taxation-3 has amended the 

Maharashtra State Tax on Professions, Trades, Callings And Employments Rules, 1975. As per the 

notification, for providing permanent account number or tax deduction and collection account 

number under rule 4A, it is added that when a company applies for a certificate of registration or 

enrolment, it shall provide the Permanent Account Number (PAN) or Tax Deduction and Collection 

Account Number (TAN) under the Income Tax Act, 1961 of all the directors and authorized 

signatory of the Company. Furthermore, the provision for the exhibition of certificates under Rule 

8 has been deleted. Please refer to the notification appended herewith for more details. 

 

 

Medical Benefits under Employees’ State Insurance (General) Regulations, 1950 extended 

to Dharmapuri and Ranipet Districts of Tamil Nadu 

ESIC vide notification No. N-15/13/14/4/2015 has extended the Medical benefit to families of 

insured persons under the Employees’ State Insurance (General) Regulations, 1950 to the entire 

area of Dharmapuri and Ranipet districts of Tamil Nadu effective from 1st February 2021. This is 

in addition to the already implemented area of these districts. Please refer to the notification 

appended herewith for more details. 

 

 

Renewal of License under Ease of Doing Business in Goa 

Government of Goa vide Circular No. CE/12-72/2018-19/Exc/3093 has notified to renew all the 

licenses except industrial licenses and occasional licenses for a period of 5 years under the ease 

of doing business reforms. If the license holders pay the license fee for 5 years renewal, a 10% 

rebate shall be given on the total fees on or before March 31, 2021. Further, if the renewal is taken 

for 3 years and the fees are paid in advance for 3 years, a rebate of 5% shall be given on or before 

31st March 2021. Any enhancement in the renewal of the license fee shall not be applicable to the 

holders who have paid the license fee in advance. The officials shall maintain all the records for 

the renewal of the licenses and shall submit a report for the same by 15th or 30th of the months or 

the last date that is 31st March, 2021. Please refer to the notification appended herewith for more 

details. 



                                                                                                                                                      

 

 

 

Amendment to Self-Certification cum Online Common Inspection Scheme in Puducherry 

The Administrator of Pondicherry vide notification no.02/AIL/Lab/G/2021 has amended the 

previous notification dated 12th Of August 2020 for inspections under various labour laws to 

facilitate ease of doing business in the union territory. As per the new amendment, inspection 

based on complaints or surprise inspections shall be conducted with specific permissions from 

the Labour Commissioner and joint inspection shall be conducted by the Inspecting officer in 

respect of the following Acts:  

 

(1) The Equal Remuneration Act, 1976  

(2) The Maternity Benefit Act, 1961  

(3) The Minimum Wage Act, 1948  

(4) The Puducherry Shops And Establishments Act, 1964  

(5) The Payment Of Bonus Act, 1965  

(6) The Payment Of Wages Act, 1936  

(7) The Payment Of Gratuity Act, 1972  

(8) The Contract Labour (Regulation and Abolition) Act, 1970 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

Disclaimer: All information and content contained in this document are provided solely for 

general information and reference purposes. GI Group India makes no statement, representation, 

warranty or guarantee as to the accuracy, reliability or timeliness of the information and content 

contained in this document. Although every possible care and caution has been taken to avoid 

any mistakes or omissions while editing. Printing, producing online or publishing the judgments, 

Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the 

correctness respectively from the full text as in the certified copy of Judgements or Gazettes 

concerned. Neither GI Group India nor any of its related company accepts any responsibility or 

liability for any direct or indirect loss or damage (whether in tort, contract or otherwise) which 

may be suffered or occasioned by any person howsoever arising due to any inaccuracy, omission, 

misrepresentation or error which may inadvertently crept on despite care and caution in respect 

of any information and content provided by this document. 

 

Contact Information: 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com   

Address- D-6, Sector 10 Amaltash Road, Noida- 201301 

Website- www.gigroup.co.in     















Minimum wages for Shops & Establishment effective from Date: 01.04.2020 
to 30.09.2020

S.NO Categories Daily Monthly Daily Monthly

Old Rate 
01/10/2019 to 
31/02/2020 (In 

Rs)

Old Rate 
01/10/2019 to 
31/02/2020 (In 

Rs)

New Rate 
01/04/2020 to 
30/09/2020 (In 

Rs)

New Rate 
01/04/2020 to 
30/09/2020 (In 

Rs)

1 Unskilled 401.00 10425.00 413.00 10747.00

2 Semiskilled-II 407.00 10575.00 419.00 10897.00

3 Semiskilled-I 411.00 10675.00 423.00 10997.00

4 Skilled-II 418.00 10875.00 431.00 11197.00

5 Skilled-I 427.00 11100.00 439.00 11422.00

6 Highly Skilled 442.00 11500.00 455.00 11822.00

7 Class III(Staff) 412.00 10700.00 424.00 11022.00

8 Class II(Staff) 417.00 10850.00 430.00 11172.00

9 Class I(Staff) 431.00 11210.00 444.00 11532.00













(1) 

 

 
  

 

 

Ļ¯ೇಷ ªಾಜÍ ಪĦÎ�ೆ 
 

 
DEPARTMENT OF PARLIAMENTARY AFFAIRS AND LEGISLATION SECRETARIAT 

NOTIFICATION 

NO: DPAL 80 SHASANA 2020, BENGALURU, DATED:19.02.2021 

 
The Karnataka Shops and Commercial Establishments (Second Amendment) 

Bill, 2020 ಇದಃౙ  2021ರ ඾ಬ౳ ವค ൟಂಗಳ 17ඡ ൽකಂಕඈൿ ฃಜ౲ ඩಲರ ಒඪ౭ ಡ 

අฉൟൿ౪ , ๬෥ನ౲  ൟำವัಃಛಜ ಇದඝ౬  2021ರ ಕකბಟಕ ಅඌඛಯಮ ๸ಒ౲ : 08 

ಎಂ්ർಜ ಕකბಟಕ ฃಜ౲ ಪತ౳ ದย౵  (ූಗ-IV) ಪ౳ ಕഔಸ෎ಃಂൿ ಆඃ๏ಸมಜං.   
 

KARNATAKA ACT NO 08 OF 2021 
(First published in the Karnataka Gazette Extra-ordinary on the 19th day of February, 2021) 

 

THE KARNATAKA SHOPS AND COMMERCIAL ESTABLISHMENTS (SECOND 
AMENDMENT) ACT, 2020 

 (Received the assent of the Governor on the 17th day of February, 2021) 
 

An Act further to amend the Karnataka Shops and Commercial 

Establishments Act, 1961. 

Whereas, it is expedient further to amend the Karnataka Shops and 

Commercial Establishments Act, 1961, (Karnataka Act 8 of 1962) for the purposes 

herein after appearing; 

Be it enacted by the Karnataka State Legislature in the Seventy first year of 

the Republic of India as follows:- 
 

1. Short title and commencement.-(1) This Act may be called the 

Karnataka Shops and Commercial Establishments (Second Amendment) Act, 2020. 

(2) It shall come into force at once. 

    

     ¨sÁUÀ – 4ಎ 
       Part –IV A 

, 19 , 2021 ( , 30, , ೧೯೪2) 

BENGALURU,  FRIDAY, 19, FEBRUARY, 2021 (Magha, 30, SHAKAVARSHA, 1942) 

. 194 

No.    194 
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2. Amendment of section 15.- In the Karnataka Shops and Commercial 

Establishments Act, 1961 (Karnataka Act 8 of 1962), in section 15, in sub-section 

(7), for the first proviso, the following shall be substituted, namely:- 

 
“Provided that, the total number of the days of leave that may be carried 

forward to a succeeding year shall not exceed forty five days.” 
 

By Order and in the name of 
the Governor of Karnataka 

 
(K. DWARAKANATH BABU) 

Secretary to Government 
Department of Parliamentary Affairs 

and Legislation 
 
 

๸ಸൽೕಯ ವ౲ ವ๻ರಗำ ಮൡ౨  ๎ಸನ ರಚච ಸ೉฿ಲಯ 

ಅඌ๰ಚච 

๸ಒ౲ : ๸ವ౲ ๎ಇ 80 ๎ಸನ 2020, ෍ಂಗิฆ, ൽකಂಕ:19.02.2021 

The Karnataka Official Language Act, 1963 (Karnataka Act 26 of 1963) ರ 

ಪ౳ ಕರಣ 5-ಎ ರലಯย౵  ฃಜ౲ ඩಲคಂದ ಅඌಂತತั๭ದ the Karnataka Shops and 

Commercial Establishments (Second Amendment) Act, 2020 (Karnataka Act 08 of 

2021) ನ ූ๝ಂತರವඝ౬  ಅඌಂತ ಕನ౬ ಡ ಪಠ౲ ๅಂൿ ಕකბಟಕ ฃಜ౲ ಪತ౳ ದย౵  (ූಗ-IV) 

ಪ౳ ಕഔಸ෎ಃಂൿ ಆඃ๏ಸมಜං.  

   2021 ರ ಕකბಟಕ ಅඌඛಯಮ ๸ಒ౲ : 08 
(2021 ರ ඾ಬ౳ ವค ൟಂಗಳ 19 ඡ ൽකಂಕඈൿ ಕකბಟಕ ฃಜ౲  ಪತ౳ ದ เ๕ಷ ๸೉ಃಯย౵  ෮ದฤ ಪ౳ ಕಟ฿ಜං) 

 
ಕකბಟಕ ಅಂಗലಗำ ಮൡ౨  ฿൐ಜ౲  ๸๲౩ ಗಳ (ಎರಡඡ ൟൿ౪ ಪല) ಅඌඛಯಮ, 2020 

 (2021 ರ ඾ಬ౳ ವค ൟಂಗಳ 17 ඡ ൽකಂಕඈൿ ฃಜ౲ ඩಲคಂದ ಅඝಮൟಯඝ౬  ಪഷಯมಜං) 
 

ಕකბಟಕ ಅಂಗലಗำ ಮൡ౨  ฿൐ಜ౲  ๸๲౩ ಗಳ ಅඌඛಯಮ, 1961ඝ౬  (1962ರ 

ಕකბಟಕ ಅඌඛಯಮ 8) ಮತ౨ ๠ౣ  ൟൿ౪ ಪല ෥ಡฤ ಒಂൿ ಅඌඛಯಮ.  

 ಇย౵  ಇඝ౬  ෨ಂං ಉഴ ಬฆವ ಉං౪ ೕಶಗัಛಜ ಕකბಟಕ ಅಂಗലಗำ ಮൡ౨  

฿൐ಜ౲  ๸๲౩ ಗಳ ಅඌඛಯಮ, 1961ඝ౬  (1962ರ ಕකბಟಕ ಅඌඛಯಮ 8) ಮತ౨ ๠ౣ  

ൟൿ౪ ಪല ෥ഴโൿ ෷ಕ౨ ฿ಜฆโದคಂದ; 

 ಇൿ ූರತ ಗಣฃಜ౲ ದ ಎಪ౭ ൧౨ ಂದඡ ವಷბದย౵  ಕකბಟಕ ฃಜ౲  

เඋನ෱ಡಲൽಂದ  ಈ ෨ಂൽඦ൤ ಅඌඛಯ෦ತ฿ಗย, ಎಂದฉ :- 
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 1. ๸౾౹ ಪ౨  ກಸฆ ಮൡ౨  ඩ౳ ฏಭ.-  (1) ಈ ಅඌඛಯಮವඝ౬  ಕකბಟಕ 

ಅಂಗലಗำ ಮൡ౨  ฿൐ಜ౲  ๸๲౩ ಗಳ (ಎರಡඡ ൟൿ౪ ಪല) ಅඌඛಯಮ, 2020 ಎಂൿ 

ಕฉಯತಕౙ ൿ౪ . 
  

(2) ಇൿ ಈ ಁಡศ ೦คಡ ಬರತಕౙ ൿ౪ . 
 

 2. 15ඡ ಪ౳ ಕರಣದ ൟൿ౪ ಪല.-ಕකბಟಕ ಅಂಗലಗำ ಮൡ౨  ฿൐ಜ౲  ๸๲౩ ಗಳ 

ಅඌඛಯಮ, 1961ರย౵  (1962ರ ಕකბಟಕ ಅඌඛಯಮ 8)15ඡ ಪ౳ ಕರಣದ (7)ඡ 

ಉಪಪ౳ ಕರಣದ ෮ದಲඡ ಪฏൡಕಃౙ  ಈ ෨ಂൽನದඝ౬  ಪ౳ ൟ෽ೕ೧ಸತಕౙ ൿ౪ , ಎಂದฉ:- 
 

 “ಪฏൡ, ෨ಂං ಬฆವ ವಷბಃౙ  ಉั๭ಆಂഴ ຄೕಗಬ๾ർದ ರ೦ ൽನಗಳ 

ಒഖౣ  ๸ಒ౲ ෷ ನಲವ൤౨ ೖൿ ൽವಸಗಳඝ౬  ෦ೕರತಕౙ ದ౪ ಲ౵ .” 
 

The above translation of the Karnataka Shops and Commercial 

Establishments (Second Amendment) Act, 2020 (Karnataka Act 08 of 2021) shall 

be authoritative text in the Kannada language under section 5-A of the Karnataka 

Official Language Act, 1963 (Karnataka Act 26 of 1963).  

 

ವ೩෇෵ ฿ಲ 
ಕකბಟಕ ฃಜ౲ ඩಲฆ 

 
ಕකბಟಕ ฃಜ౲ ඩಲರ ಆඃಶ๬ඝ๬ರ 

ಮൡ౨  ಅವರ ກಸคನย౵ , 
 

(ಃ. ർ౷ ರಕකൻ ෇්) 
ಸ౽ბರದ ౽ಯბದ๏ბ 

๸ಸൽೕಯ ವ౲ ವ๻ರಗำ ಮൡ౨  
๎ಸನ ರಚච ಇมಒ 
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GOVERNMENT OF TELANGANA 
ABSTRACT 

 
Labour, Employment, Training & Factories Department – Ease of Doing Business 
– Simplifying / minimizing the regulatory compliance burden to the industry – 
Exemption from the applicability of certain provisions of the labour laws – Orders – 
Issued. 
------------------------------------------------------------------------------------------------------------- 

LABOUR EMPLOYMENT TRAINING & FACTORIES (LAB-I) DEPARTMENT 
 

G.O.Rt.No.106,                  Dated: 15.02.2021. 
                    Read the following:- 

 
1. D.O.No.082/21/2020-CAV, dt.27.7.2020 of the Cabinet Secretary 

to Government of India. 
2. D.O.No.P-25020/10/2020-EODB dt.10.8.2020 from Joint Secretary 

DIPPT, Government of India.  
3. D.O.Letter No.12/1/63544/2020 dt.23.9.2020 of Chief Secretary, 

Telangana. 
4. D.O.Letter No.12/1/63544/2020 dt.27.10.2020 of the Principal 

Secretary to Government I&C Department. 
5. From the Commissioner of Labour, Telangana, Hyderabad, 

Lr.No.C2/2566/2015, dated: 13.02.2021. 
***** 

ORDER:- 
 

In the reference 1st and 2nd read above, the Government of India has 
requested the States to examine various acts and regulations in the States, to 
rationalize and simplify the existing process of implementation of the same, in 
order to minimize the burden of regulatory compliance to the industry for Ease of 
Doing Business. 
 
2.  In the circumstances reported by the Commissioner of Labour, Telangana, 
Hyderabad in the letter 5th read above, Government after careful examination of 
the matter hereby decided to grant exemption from the applicability of certain 
provisions of the labour laws subjected to certain conditions to simplify / minimize 
the regulatory compliance burden of the industry. 
 
3.  Accordingly, the following notification shall be published in the 
Extraordinary issue of the Telangana State Gazette, dated: 17.02.2021: 

 
NOTIFICATION 

 
  In exercise of the powers conferred on the Government under Section 73(4) 
of Telangana Shops and Establishment Act, 1988, Section 36 of Telangana 
Labour Welfare Fund Act, 1987, Section 11(2) of Telangana Factories and 
Establishments (National, Festival and other Holidays) Act, 1974, Section 31 of 
Contract Labour (Prohibition and Regulation) Act, 1970, Section 31 of Inter State 
Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 
1979, Section 26(2) Minimum Wages Act, 1948, Section 14 of Industrial 
Employment (Standing Orders) Act, 1946, Section 5 of Payment of Gratuity Act, 
1972, Section 26 of Maternity Benefit Act 1961, Section 38(2) of Motor Transport 
Workers Act, 1961, Section 26 of Payment of Wages Act, 1936, the Government 
of Telangana hereby (i) grant exemption from applicability of certain provisions 
under the Acts / Rules made there under mentioned above, in respect of the 
establishments falling under the jurisdiction of State of Telangana subject to the 
conditions mentioned in the Annexure-I, (ii) Permits self-certification in respect of 
the compliances listed in Annexure-II to be filed online, without taking away any of 
the employee benefits and subject to verification on complaints, if any,  to simplify 
and minimize the compliance burden of labour laws on the businesses until further 
orders. 
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4.  The Commissioner of Labour, Telangana, Hyderabad shall take necessary 
action in the matter accordingly. 
 

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA) 
 

      I.RANI KUMUDINI, 
SPECIAL CHIEF SECRETARY TO GOVERNMENT  

 
To 
The Commissioner of Printing and Stationery & Stores purchases,  
  Chanchalguda, Telangana, Hyderabad for publication in the  
  Official Gazette and supply of 50 copies to the Commissioner of  
  Labour, Telangana, Hyderabad, and 10 copies to the Government 
The Commissioner of Labour, Telangana, Hyderabad 
Copy to: 
The Secretary to Government of India, Ministry of Labour & Employment,  
  Shram Shakti Bhavan, New Delhi-110 001 
The P.S. to Special Secretary to Chief Minister 
The P.S. to Minister (Labour & Employment) 
The Industries & Commerce Department 
SC 
 

// FORWARDED :: BY ORDER // 
 

SECTION OFFICER 
 



ANNEXURE - I to G.O.Rt.No.106, LET&F (Lab-I) Department, Dated: 15.02.2021 

S. 
No 

Applicable Act Section / 
Rule Short description of compliance Rule Conditions for exemption 

1  Contract Labour 
(Prohibition and 
Regulation) Act, 1970 & 
Telangana Contract Labour 
(Prohibition and 
Regulation) Rules 1971 

Display of an abstract of act and rules in English, Hindi and the language spoken by the majority of 
people 

Rule 79 Exempted 

2 Display of notices in English, Hindi and other local language understood by the people Rule 81 Provide wage and wage 
period are inconformity with 
the law 

3 Displaying notice of the wage period and place and time of the disbursement Rule 71 Provide wage and wage 
period are inconformity with 
the law 

4 Annual lime washing or colour washing of inside walls of canteen Rule 43(2)(i) if cleanness is maintained. 
5 Four monthly lime washing of kitchen walls of canteen Rule 43(2)(ii) if cleanness is maintained. 
6 Payment of wages without any deductions Rule 70 Provide wage and deductions 

are inconformity with the law 
7 Presence of authorised representative of the principal employer during the disbursement of the 

wages 
Rule 72 Provided wages are paid into 

bank accounts of the 
workmen and statement is 
furnished to the Principal 
employer. 

8 Preservation of the records and registers for a period of three years Rule 80 (3)  Provided it is maintained in 
electronic format and 
produced on need based 

9 Production of books of accounts and registers and other documents to the inspector Rule 80 (4)  Provided it is maintained in 
electronic format and 
produced on need based 
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10 

 

Production of the registers and records before the Inspector or the authority Rule 80 (4)  Provided it is maintained in 
electronic format and 
produced on need based 

11 Industrial 
Employment(Standing 
Orders)Act 1946 and 
Telangana Industrial 
Employment (Standing 
Orders)Rules 1953 

Recording details of refusal or postponement of leave in leave register Sch I, 14 (2)  Provided integrated register is 
maintained and employee is 
communicated of the same. 

12 Displaying notice of alteration and discontinuance of shift working at concerned department or 
section 

Sch I, 14 (2)  Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

13 Displaying notice of alteration and discontinuance of shift working at the entrance and exit Gates Sch I, 12 (iii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

14 Displaying notice of alteration and discontinuance of shift working at the main entrance to the 
establishment 

Sch I, 12 (iii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

15 Displaying notice of alteration and discontinuance of shift working in the time-keeper’s office Sch I, 12 (iii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

16 Displaying notice of closure in concerned department Sch I, 12 (iii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 
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17 

 

Displaying notice of closure in the time-keeper’s office Sch I, 12 (iii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

18 Displaying notice of closure of an establishment or department or it’s section at concerned 
department or the section 

Sch I, 12 (ii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

19 Displaying notice of closure of an establishment or department or its section at entrance and exit 
Gates 

Sch I, 12 (iii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

20 Displaying notice of closure of an establishment or department or section at the main entrance to the 
establishment 

Sch I, 12 (iii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

21 Displaying notice of closure of an establishment or department or section in the time-keeper’s office Sch I, 12 (ii) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

22 Displaying notice of Rates of wages in department Sch I, 8 Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

 
Contd….4 

 
 

 
 



:: 4 :: 
 

23 

 

Displaying notice of re-starting of shift working at concerned department or section Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

24 Displaying notice of re-starting of shift working at entrance and exit Gates Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

25 Displaying notice of re-starting of shift working at the main entrance to the establishment Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

26 Displaying notice of Re-starting of shift working in the time-keeper’s office Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

27 Displaying notice of starting of shift working at concerned department or section Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

28 Displaying Notice of starting of shift working at entrance and exit Gates Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 
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29 

 

Displaying notice of starting of shift working at the main entrance to the establishment Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

30 Displaying notice of starting of shift working in the time-keepers office Sch I, 12 (i) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

31 Providing a distinctive ticket to apprentice Rule 13(1-A), 
Schedule-I 
5(1) 

provided the designation is 
mentioned in the Identity card 
issued by the employer. 

32 Providing a distinctive ticket to Badli Rule 13(1-A), 
Schedule-I 
5(2) 

provided the designation is 
mentioned in the Identity card 
issued by the employer. 

33 Providing a distinctive ticket to casual work man Rule 13(1-A), 
Schedule-I 
5(2) 

provided the designation is 
mentioned in the Identity card 
issued by the employer. 

34 Providing a distinctive ticket to permanent work man Rule 13(1-A), 
Schedule-I 
5(2) 

provided the designation is 
mentioned in the Identity card 
issued by the employer. 

35 Providing a distinctive ticket to probationer Rule 13(1-A), 
Schedule-I 
5(2) 

provided the designation is 
mentioned in the Identity card 
issued by the employer. 

36 Providing a distinctive ticket to seasonal work man Rule 13(1-A), 
Schedule-I 
5(2) 

provided the designation is 
mentioned in the Identity card 
issued by the employer. 
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37 

 

Providing a distinctive ticket to temporary work man Rule 13(1-A), 
Schedule-I 
5(2) 

provided the designation is 
mentioned in the Identity card 
issued by the employer. 

38 Exhibiting a notice of periods and hours of work and the timekeepers office Sch I, 6 Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

39 Exhibiting a notice of periods and hours of work in establishment Sch I, 6 Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

40 Exhibiting a notice specifying weekly holiday at the timekeeper’s office Sch I, 7 Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

41 Exhibiting a notice specifying weekly holiday in a establishment Sch I, 7 Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

42 Exhibiting copy of standing orders in timekeepers office Sch I, 29 Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 
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43 Inter State Migrant 
Workmen (Regulation of 
Employment and 
Conditions of Serice) Act 
1979 and Telangana Inter 
State Migrant Workmen 
(Regulation of Employment 
and Conditions of Service) 
Rules 1982 

Communicating changes regarding date of payment of unpaid wages to inspector  Rule 47(2) If rates of wages, hours of 
work, wage period and 
unpaid wages are  
inconformity with the law 

44 Communicating changes regarding dates of payment of wages to the inspector Rule 47(2) do 

45 Communicating changes regarding hours of work of migrant workmen to Inspector Rule 47(2) do 

46 Communicating changes regarding hours of work to Inspector Rule 47(2) do 

47 Communicating changes regarding names and addresses of the inspectors having jurisdiction over 
establishment to Inspector 

Rule 47(2) do 

48 Communicating changes regarding rates of wages to Inspector Rule 47(2) provided it is communicated 
in electronic form 

49 Contractor to notify change in the number of Migrant workmen to licencing officer Rule 11(2)(ix) Provided amended license is 
obtained 

50 Contractor to send telegram of fatal accident or serious bodily injury of migrant workman to next of 
the kin of migrant workman 

Rule 22(2) Provided information is sent 
in any other form, including 
electronic means 

51 Contractor to send telegram of fatal accident or serious bodily injury of migrant workman to specified 
authorities 

Rule 22(2) do 

52 Contractor to send written report of fatal accident or serious bodily injury of migrant workman to the 
relatives of workman 

Rule 22(2) do 

53 Copy of notice containing names and addresses of inspectors having jurisdiction to be sent to the 
inspector  

Rule 47(2) provided it is communicated 
in electronic form 

54 copy of notice hours of work to be sent to inspector  Rule 47(2) do 
55 Copy of notice of dates of payment of wages to be sent to inspector Rule 47(2) do 
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56 

 

Copy of notice showing date of payment of unpaid wages to be sent to inspector Rule 47(2) do 
57 Copy of notice showing the rates of wages to be sent to inspector Rule 47(2) do 
58 Notifying licencing officer in case any change in conditions of work Rule 11(2(ix) provided changed conditions 

are  in conformity with the 
law. 

59 Principal employer to send telegraphic intimation of accident or serious bodily injury to specified 
authorities within 48 hours 

Rule 22(3) provided it is communicated 
in electronic form 

60 Principal employer to send telegraphic intimation to the authorities within 48 hours Rule 22(3) do 
61 Sending copy of notice of wage period and place and time of disbursement of wages to Principal 

Employer 
Rule 28(4) provided wage periods and 

wage rates are  in conformity 
with the law. 

62 Sending copy of notice of wage periods to Inspector Rule 47(2) provided it is communicated 
in electronic form 

63 Sending written report of fatal accident or serious bodily injury of migrant workman to the specified 
authorities 

Rule 22(2) provided it is communicated 
in electronic form 

64 Contractor to display abstract of Act and rules Rule 46 Exempted 
65 Contractor to display abstract of Inter-State Migrant Workmen (Regulation of Employment and 

Conditions of Service) Act, 1979 and rules 
Rule 46 Exempted 

66 Displaying copy of licence at work place  Rule 11(2)(xi) Provided its produced in 
physical or electronic format 
on demand to the Inspector 
or Principal employer. 

67 Displaying notice showing wage period and place and time of disbursement of wages Rule 47(1) If rates of wages, hours of 
work, wage period and 
unpaid wages are  
inconformity with the law 
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68 

 

Principal employer to display notice giving details of rates of wages Rule 47(1) If rates of wages, hours of 
work, wage period and 
unpaid wages are  
inconformity with the law 

69 Principal employer to display notice giving details of wage period  Rule 47(1) If rates of wages, hours of 
work, wage period and 
unpaid wages are  
inconformity with the law 

70 Principal employer to display notices giving details of date of payment of unpaid wages Rule 47(1) If rates of wages, hours of 
work, wage period and 
unpaid wages are  
inconformity with the law 

71 Principal employer to display notices giving details of dates of payment of wages Rule 47(1) If rates of wages, hours of 
work, wage period and 
unpaid wages are  
inconformity with the law 

72 Principal employer to display notices giving details of names and addresses of Inspectors having 
jurisdiction 

Rule 47(1) If rates of wages, hours of 
work, wage period and 
unpaid wages are  
inconformity with the law 

73 Annual lime washing/ colour washing of walls of canteen Rule 33(5)(ii) Provided cleanliness is 
maintained 

74 Inside walls of canteen's kitchen to be lime-washed in every 4 months Rule 33(5)(ii) Provided cleanliness is 
maintained 
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75 

 

Authorised representative to certify payment of wages made to inter-State migrant workmen Rule 28(6) Provided wages are paid into 
bank accounts of the 
workmen and statement is 
furnished to the Principal 
employer. 

76 Authorised representative to certify payment of wages made to inter-State migrant workmen in Form 
XIII 

Rule 28(6) Provided wages are paid into 
bank accounts of the 
workmen and statement is 
furnished to the Principal 
employer. 

77 Nomination of authorised representative by principal employer Section 17(2) Provided the payments are 
made through bank / online 
as per the provisions of 
Payment of Wages Act 

78 Presence of authorised representative at time of disbursement of wages Rule 28(5) Provided the payments are 
made through bank / online 
as per the provisions of 
Payment of Wages Act 

79 Contractor to maintain and preserve Register of deduction in Form XXI Rule 45 (5)  Provided it is maintained in 
electronic format and 
produced on need based 

80 Contractor to maintain and preserve Register of Wages in Form XIX Rule 44 (2) (a)  Provided it is maintained in 
electronic format and 
produced on need based 

81 Contractor to maintain displacement-cum-outward journey sheet in Form XVII Rule 43 (1) Provided entries are made in 
workers passbook. 
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82 Maternity Benefit Act 1961 
(Applicable to Telangana) 
and Telangana Maternity 
benefit rules, 1966 

Exhibiting abstract of act and rules in establishment Rule 15 Exempted. 

83 Manner of making payment of maternity benefit Rule 5 Provided its paid in 
conformity with the law. 

84 Minimum Wages Act 1948 
and Telangana Minimum 

wages Rules 1960 

Displaying a copy of list of approved deductions from wages in respect of National Defence Capital 
Fund at the establishment before making such deductions 

Rule 
22(2)(xii)(b)(2) 

Exempted 

85 Displaying a notice relating weekly rest day for the workers at the place specified by the Inspector  Rule 24(1) Display of the notice is 
exempted provided weekly 
rest day is allowed to the 
employees on any one day in 
a week 

86 Displaying a revised notice relating to weekly rest day for the workers at the place specified by the 
Inspector in case of change in the weekly rest day. 
Note: By displaying a notice at the workplace, employer shall inform the the weekly rest day fixed to 
all the workers employed in the establishment 

Rule 24(1) Display of the notice is 
exempted provided weekly 
rest day is allowed to the 
employees on any one day in 
a week and employee is 
informed of the same in 
advance 

87 Displaying notice of minimum wages fixed together with abstracts of the Act and the Rules at the 
places selected by the Inspector 

Rule 23 Exempted 

88 Diplaying notice specifying the dates of payment of wages at the establishment Rule 22(1)(iv) Provided wage periods are  in 
conformity with the law. 
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89 

 

Obtaining prior approval of Inspector in writing in case of any deductions for recovery or adjustment 
of amount of wages to be paid to employee 

Rule 22(2)(xi) To be exempted provided the 
deductions are inconformity 
with the law. 

90 Authentication of entries of Register of wages and wages slips Rule 30(3) Provided wages are paid into 
bank accounts of the 
workmen and wage register is 
maintained electronically, and 
wage slips are communicated 
electronically. 

91 Motor Transport Workers 
Act 1961 and Telangana 
Motor Transport Workers 
Rules 1963  

Notice of change in hours of work Rule 28 Provided the employee is 
informed of the change in 
hours of work in advance and 
is in conformity with the law. 

92 Submission of statement declaring names of workers allowed or required a rest day Rule 29(2) Provided the employee is 
informed of the rest day in 
advance, and is in conformity 
with the law. 

93 Display a notice of list of compensatory holidays allowed to workers Rule 30(1) Provided the employee is 
informed of the compensatory 
holiday in advance, and is in 
conformity with the law. 

94 Lime washing / colour washing of inside walls of rooms, all ceilings, etc. once in a year Rule 
17(7)(a)(ii) 

provided hygiene and 
cleanliness is maintained 

95 Painting of inside walls of rooms ceilings, etc. of canteen once in every 3 years Rule 
17(7)(a)(ii) 

provided hygiene and 
cleanliness is maintained 

96 Painting of internal structural iron and steel work of a canteen once in every 3 years Rule 
17(7)(a)(iii) 

provided hygiene and 
cleanliness is maintained 
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97 

 

Painting of kitchen walls of canteen once in every 4 months Rule 
17(7)(a)(iii) 

provided hygiene and 
cleanliness is maintained 

98 Varnishing / painting of wood work once in every 3 years Rule 
17(7)(a)(i) 

provided hygiene and 
cleanliness is maintained 

99 Payment of Gratuity Act 
1972 and Telangana 
Payment of Gratuity Rules 
1972  

Giving written notice specifying the amount of Gratuity to the controlling authority Rule 9(ii) omitted by G.O.Ms.No.3 
dt.5.1.1999 

100 Submitting notice of closure in form C to the controlling authority Rule 3(3) Provided intimation is given 
electronically. 

101 Display on notice specifying the name of authorised officer at the entrance of the establishment Rule 4(1) Exempted as the Inspections 
are randomized online based 
inspections. 

102 Displaying fresh notice specifying name of the authorised officer at the main entrance of the 
establishment 

Rule 4(2) Provided the employees are 
informed of the same  in 
advance in conformity with 
the law. 

103 Telangana Factories and 
Establishments (National, 
Festival and other 
Holidays) Act 1974 and 
Telangana Factories and 
Establishments (National, 
Festival and other 
Holidays) Rules 1974 

Submitting statement of holidays allowed in Form I to inspector annually Rule 4(1) Provided holidays are given 
in conformity with the law. 

104 Maintaining register of national holidays in Form III Rule 6 Provided the holidays 
declared by the government 
are followed 

105 Displaying a statement of holidays submitted with the inspector at the factory/establishment Rule 4(2) Provided holidays are given 
in conformity with the law and 
employees are 
communicated of such 
holidays. 
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Maintenance and preservation of visit book Rule 6(2) inspections are online based, 
hence exempted 

107 Employer to obtain signatures of employee on duplicate copy of notice in Form II Rule 5 Provided holidays are given 
in confromity with the law. 

108 Telangana Labour Welfare 
Fund Act, 1987 and 
Telangana Labour Welfare 
Fund Rules 1988        

Employer to forward extract from consolidated register of unclaimed wages and fines to Welfare 
Commissioner 

Rule 5 Provided such information is 
sent in electronic form to 
wefare commissioner  

109 Notice of change in particulars of establishment Rule 3(2) Provided amended license is 
obtained 

110 Sending copy of extract form register of wages in form-E to welfare Commissioner Rule 4(2) Provided such information is 
sent in electronic form to 
Welfare commissioner  

111 Maintenance and preservation of Register of wages Rule 4(1)(a)  Provided it is maintained in 
electronic format and 
produced on need based 

112 Quarterly payment of employers and employees contribution, dues and fines, unpaid accumulations Rule 5 Partly implemented. Dues 
and fines to be implemented 

113 Maintenance of consolidated register of unclaimed wages and fines in form G Rule 4(1)(b) Provided it is maintained in 
electronic format and printout 
is given on need based 

114 Telangana Shops and 
Establishment Act, 1988 
and Telangana Shops and 
Establishment Rules 1990   

Furnishing copy of termination order to the Inspector within 3 days of termination Sec 27(1) Provided copy of the same is 
sent in electronic form. 
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115 

 

Intimation to Inspector regarding change in particulars of registration certificate in form VII Rule 6(1) Provided amended license is 
obtained online 

116 Maintaining a visit book of Inspector's visit Rule 29(10)(a) Exempted as the Inspections 
are online based. 

117 Reporting fact of destroyal of visit book to the Inspector Rule 29(10)(d) Exempted as the Inspections 
are online based. 

118 Displaying copy of list of acts and omissions in establishment Rule 19(2) Provided employees are 
furnished the copy of the 
same. 

119 Displaying list defining acts and omissions approved by chief inspector in establishment Rule 17(1)(d) Provided employees are 
furnished the copy of the 
same. 

120 Displaying list of holidays with wages in establishment Sec 31(3) Provided employees are 
furnished the copy of the 
same. 

121 Displaying registration certificate in establishment Sec 3  Provided it is produced on 
demand to the Inspector 
physical or electronic copy. 

122 Copy of letter of appointment to be handed over to the Inspector Rule 30 Provided the copies are 
produced on demand to the 
Inspector at the time of 
Inspection. 

123 Exhibiting notice containing abstracts of the act and rules in an establishment Rule 29(4) Exempted. 

124 Exhibiting notice specifying holiday in form XXIV Rule 29(3) Provided the employee is 
informed of the same in 
advance. 

 
Contd….16 



:: 16 :: 

125 

 

Sending list of holidays with wages to Chief Inspector Sec 31(3) Provided if the holidays given 
are in conformity with the law 

126 Sending list of holidays with wages to Inspector Sec 31(3) Provided if the holidays given 
are in conformity with the law 

127 Employer requiring the power to impose fines to send lists to the chief inspector Rule 17(1)(b) Provided the fines imposed 
are inconformity with the law. 

128 Visit book to kept in business premises of establishment Rule 20(10)(e) Exempted as Inspections are 
online allocation based. 

129 Annual whitewashing for colour washing of beams, rafters, doors, window frames and other wood 
work 

Rule 11 (1) (b) provided hygiene and 
cleanliness is maintained 

130 Painting/Varnishing of beams, rafters, doors, window frames and other wood work once in every 7 
years 

Rule 11 (1) (b) provided hygiene and 
cleanliness is maintained 

131 Two year white washing or colour washing of inside walls of the rooms of establishment Rule 11 (1) (a) provided hygiene and 
cleanliness is maintained 

132 Daily cleaning of floor in establishment Rule 11 (4) provided hygiene and 
cleanliness is maintained 

133 Enforcing the proper use of latrines and Urinals in establishment Rule 11 (5) provided hygiene and 
cleanliness is maintained 

134 Acts and omissions constituting misconduct Rule 19 Provided if standing orders as 
per Industrial employment act 
are followed. 

135 Compulsory enrollment of employees to insurance-cum- Savings Scheme Sec. 34 Exempted as it is not notified 
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136 

 

Employer to make payment on behalf of employees enrolled to insurance-cum- savings scheme Sec. 34 (2)  Exempted as it is not notified 

137 Monthly dusting of ceilings Rule 11 (4) provided hygiene and 
cleanliness is maintained 

138 Prohibition on employer to call employee in establishment on holiday Sec. 19 (5) Provided overtime wages or 
compensatory holiday is 
allowed in conformity with the 
law. 

139 Prohibition on employer to call employee on shop on holiday Sec. 12 (5) Provided overtime wages or 
compensatory holiday is 
allowed in conformity with the 
law. 

140 Prohibition to sell outside before opening and after closing hours of shops Sec. 8 Provided it is within the 
working hours of the 
employer 

 

 
              I.RANI KUMUDINI, 

                          SPECIAL CHIEF SECRETARY TO GOVERNMENT 



ANNEXURE - II to G.O.Rt.No.106, LET&F (Lab-I) Department, Dated: 15.02.2021 
S. 

No. Act Name Compliance Short Description Self Certification condition 
1  Contract Labour (Prohibition and 

Regulation) Act, 1970 & Telangana 
Contract Labour (Prohibition and 
Regulation) Rules 1971 

Audit of the books of accounts of canteen once a year It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

2 Displaying the notice outside the urinals distinguishing males 
and females 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

3 Payment of wages where less than 1000 employees are 
employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

4 Payment of wages where more than 1000 employees are 
employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

5 Latrines and Urinals are conveniently situated and 
accessible to workers 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

6 Latrines and Urinals to comply with the requirements of the 
public health authorities 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

7 Lighting and maintaining the lights of the Urinals It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

8 Providing ventilation and sufficient light to the rest rooms and 
other accommodation 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

9 Accommodation of the dining hall It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

10 Area of the canteen not to be less than 1 square metre per 
dinner 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

11 Arrangements for collection and disposal of garbage It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

12 Contract Labour employed not to exceed the number stated 
in licence 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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13 

 

Fixing of the wage Period of the Contract Labour It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

14 Foodstuffs in the canteen to be served on ‘no profit, no loss’ 
basis 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

15 Immediate re-filling of the contents of the first-aid box It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

16 Issuing employment-cum-wage card in the proforma XIV 
where less than 1000 employees are employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

17 Issuing employment-cum-wage card in proforma XIV where 
more than 1000 employees are employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

18 Issuing service certificate in form XV on termination of 
workman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

19 Lighting facilities at the canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

20 Maintaining furniture and utensils in clean and hygienic 
condition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

21 Maintaining the washing facilities at the establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

22 Maintaining the washing facilities in clean and hygienic 
conditions 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

23 Maintenance of notice in clean and legible condition It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

24 Maintenance of the canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

25 Maintenance of the canteen in clean and sanitary condition It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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26 

 

Marking the first aid box with a Red Cross and the 
equipment to be stored in the box for the use by maximum 
50 workers 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

27 Marking the first aid box with a Red Cross and the 
equipments to be stored in the box for the use by more than 
50 contract labourers 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

28 Partition and reservation in the dining hall for the women It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

29 Payment of the wages in the work premises within 48 hours 
of the last working day 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

30 Payment of the wages directly to the worker or to the person 
authorised by him 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

31 Prohibition on employment of contract labour in certain 
cases 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

32 Prohibition to execute work through contract labour without 
licence 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

33 Proper drainage of the wastewater It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

34 Providing and maintaining a first-aid box at the workplace It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

35 Providing and maintaining clean clothes to the Employees It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

36 Providing and maintaining drinking water at the convenient 
places 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

37 Providing and maintaining first-aid boxes in the ratio of 1 box 
for 150 Contract Labour workers 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

38 Providing and maintaining utensils, crockery cutlery, etc It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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39 

 

Providing of adequate screening facilities for the use of male 
and female workers 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

40 Responsible person to be in charge of the first -aid box It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

41 Separate washing places for women It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

42 Serving of food stuff and other items in conformity with 
normal habits 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

43 Structure and description of a canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

44 Sufficient tables, stools, chairs to be provided in the canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

45 Trained person to be in charge of the first aid box for more 
than 150 workers 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

46 Industrial Employment(Standing 
Orders)Act 1946 and Telangana Industrial 
Employment (Standing Orders)Rules 1953 

Payment of subsistence allowance to suspended workman It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

47 Payment of wages in case of Period of the detention is less 
than 1 hour 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

48 Payment of wages in case of Period of the detention is more 
than 1 hour 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

49 Payment of wages to suspended workman who is not guilty It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

50 21 days notice of discontinuance to be given to workman 
before discontinuation of shift working 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

51 Giving 1 month’s notice of closure to the workmen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

52 Giving 7 days notice of re-opening of establishment to the 
work men 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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53 

 

Giving a notice of resumption of work to work men It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

54 Informing fact of extension of the probation period to work 
man 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

55 Issuing order on leave application It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

56 Notifying work men by a general notice starting time of 
resumption of work 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

57 Putting notice in the department concerned directing workers 
regarding resumption of work 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

58 Putting notice in the manager's office directing workers 
regarding the resumption of work 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

59 Sending a return reply to workmen for leave extension 
before expiry of the leave 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

60 Application for certification of standing orders in form A It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

61 Closure of the factory or field work without notice It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

62 Giving charge sheet to the work man against whom an 
enquiry for misconduct has to be held 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

63 Giving detailed reasons of suspension to the work man It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

64 Giving service certificate to work man at the time of 
discharge or retirement 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

65 Issuing leave pass to the worker It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

66 Maintaining records of all leaves in register of leave It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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67 

 

Manner of doing search of work man It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

68 Manner of modifying standing orders It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

69 obtaining certified standing orders It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

70 operation of standing orders It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

71 Passing an order of dismissal or suspension or fine or 
stoppage of annual increment or reduction in rank 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

72 Payment of stipend to an apprentice It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

73 Period of apprenticeship training not to exceed 2 years It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

74 Prohibition on searching of female worker in the presence of 
any male person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

75 Prohibition to enter or leave the premises of the 
establishment except by the gate specified for the purpose 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

76 Transferring the shift of work man It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

77 Worker to be kept on Badli list in case of loss of lien by work 
man 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

78 Recording details of refused or postponed leave in leave 
register 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

79 Inter State Migrant Workmen (Regulation 
of Employment and Conditions of Serice) 
Act 1979 and Telangana Inter State 
Migrant Workmen (Regulation of 
Employment and Conditions of Service) 
Rules 1982 

Annual audit of canteen accounts It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

80 Charges for foodstuffs in canteen to be conspicuously 
displayed in canteen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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81 

 

Displaying prescribed notice outside every latrine and urinal 
in establishment  

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

82 Contractor to provide canteen facility where employment of 
migrant workmen is likely to continue for 6 months and 
wherein migrant workmen numbering 100 or more 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

83 Contractor to provide creche facility It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

84 Contractor to provide woollen overcoat to migrant workmen 
once in 3 years 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

85 Principal employer to provide drinking water facility if not 
provided by contractor 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

86 Principal employer to provide medical facility for migrant 
workmen when contractor fails to do so 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

87 Principal employer to provide protective clothing to migrant 
workmen when contractor fails to do so 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

88 Principal employer to provide residential accommodation to 
migrant workmen when contractor fails to do so 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

89 Principal employer to provide washing facilities facility if not 
provided by contractor 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

90 Providing accommodation in a suitable shed or a barrack to 
workman who is unaccompanied by any other family 
member 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

91 Providing separate urinal facility for male and female 
workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

92 Responsibility of Principal employer to provide Creche 
facility when contractor fails to provide the same 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

93 Contractor to compensate cost of medicine purchased by a 
migrant workman on presentation of the bill 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

94 Contractor to pay return fare to migrant workman on 
cessation of work in the establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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95 

 

Contractor to pay return fare to migrant workman on the 
expiry of the period of employment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

96 Final payment of wages to migrant workmen in case work is 
completed before the expiry of wage period 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

97 Liability of principal employer to pay wages in case 
contractor fails to pay wages to inter-State migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

98 Payment of wages to migrant workmen who is employment 
has been terminated 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

99 Payment of wages to migrant workmen where more than 
1,000 workmen are employed before the 10th of the month 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

100 Payment of wages where less than 1,000 workmen are 
employed before the 7th of the month 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

101 Principal employer to pay displacement allowance to migrant 
workmen when contractor fails to do so 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

102 Principal employer to pay journey allowance to migrant 
workmen when contractor fails to do so 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

103 Contractor to provide latrines and urinals facilities for migrant 
workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

104 Maintenance of adequate ventilation in rest rooms It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

105 Principal employer to provide latrines and urinals if not 
provided by contractor 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

106 Providing latrine facility in establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

107 Water in latrines/ urinals to be conveniently accessible It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

108 Changes to foodstuffs in canteen to be based on no-profit, 
no-loss basis 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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109 

 

Conditions of service of migrant workmen performing 
different kind of work from that of workmen directly employed 
by principal employer 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

110 Contractor to ensure disbursement of wages in presence of 
such authorised representative 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

111 Contractor to ensure repayment of any loan given to inter-
state migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

112 Contractor to ensure wages are disbursed in presence of 
authorised representative  

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

113 Contractor to hospitalise and pay expenses in case migrant 
workmen or his family member suffers from any ailment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

114 Contractor to issue service certificate in Form XVI to migrant 
workman on termination of his employment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

115 Contractor to keep conditions of service of migrant workman 
similar to those working in similar employments in area 
which is establishment is located  

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

116 Contractor to maintain rest rooms It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

117 Contractor to pay displacement allowance to inter-State 
migrant workman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

118 Contractor to pay journey allowances to inter-State migrant 
workman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

119 Contractor to pay return fare to migrant workman on being 
incapacitated for further employments 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

120 Contractor to pay return fare to migrant workman on 
resigning from service on account of non-fulfillment of terms 
and conditions of his employment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

121 Contractor to pay return fare to migrant workman on 
termination of his service 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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122 

 

Contractor to provide rest rooms for migrant workmen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

123 Contractor to provide sufficient quantity of wholesome 
drinking water 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

124 Duty of contractor to ensure suitable conditions of work for 
migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

125 Duty of contractor to issue passbook to workmen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

126 Duty of contractor to maintain residential accommodation It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

127 Duty of contractor to pay for equal work irrespective of sex It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

128 Duty of contractor to pay regular wages to workmen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

129 Ensuring adequate supply of natural or artificial light in 
creche 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

130 Ensuring waste water from canteen is carried away in 
suitable covered drains 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

131 First-aid box to be under the charge of responsible person  It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

132 Food stuffs of canteen to be in conformity with normal habits 
of migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

133 Free provision of suitable and adequate medical facilities for 
outdoor treatment of migrant workman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

134 Giving similar conditions to service to migrant workmen 
performing similar kind of work as that of workmen directly 
employed by the principal employer 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

135 Keeping areas near barracks/ quarters in clean and sanitary 
condition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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136 

 

Licence granted to be subject to terms and conditions of 
employment or recruitment of migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

137 Maintaining utensils, crockery, cutlery, furniture in canteen in 
clean and hygienic condition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

138 Maintaining washing facilities for the use of migrant workmen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

139 Non transferability of licence granted to contractor It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

140 Precincts of canteen to be maintained in a clean and 
sanitary condition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

141 Principal employer to ensure repayment of any loan given to 
inter-state migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

142 Principal employer to provide ailment requiring urgent 
medical attention or hospitalisation in case contractor fails to 
do so 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

143 Principal Employer to provide canteen facility if contractor 
fails to provide it 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

144 Principal employer to provide rest rooms when contractor 
fails to provide the same 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

145 Prohibition to employ inter state migrant workmen unless 
principal employer has obtained certificate of registration 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

146 Providing adequate supply of drinking water in quarters or 
barracks 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

147 Providing adequate supply of wholesome drinking water in 
creche 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

148 Providing and maintaining first aid box in establishment 
employing less than 50 migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

149 Providing and maintaining first aid box in establishment 
employing more than 50 migrant workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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150 

 

Providing clean cloths for employees serving in canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

151 Providing hot water for cleaning of utensils and equipment of 
canteen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

152 Providing protective clothing to migrant workmen for winter 
season 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

153 Providing similar conditions of service to migrant workmen 
performing similar kind of work as performed by workmen 
directly employed by principal employer 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

154 Providing sufficient chairs, tables etc. in canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

155 Providing sufficient utensils, crockery, cutlery, furniture in 
canteen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

156 Providing washing facilities for migrant workmen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

157 Rates of wages of migrant workmen whose work is not 
similar to the work of other workmen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

158 Rates of wages payable to the migrant workmen by the 
contractor not to be less than the rates prescribed under the 
Minimum Wages Act, 1948 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

159 Rest rooms to have adequate natural and artificial lightning  It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

160 Rest rooms to have adequate supply of wholesome drinking 
water 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

161 Restriction on work timings of female migrant workman It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

162 Sufficient lighting to be maintained in canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

163 Supplying sufficient number of costs and bedding in creche It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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164 

 

Supplying toys and games in creche It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

165 Work timings for female migrant workman It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

166 Workmen recruited or employed as migrant workmen in 
establishment not to exceed as specified in licence 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

167 Application for refund of security deposited by contractor It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

168 Contractor to maintain a pass book It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

169 Maternity Benefit Act 1961 (Applicable to 
Telangana) 

Payment of maternity and other benefits to nominee in case 
of death of woman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

170 Payment of medical bonus to woman entitled to maternity 
benefit 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

171 Giving leave with wages in case of miscarriage or medical 
termination of pregnancy of woman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

172 Giving leave with wages to woman on account of illness 
arising out of miscarriage, tubectomy operation etc 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

173 Given leave with wages with woman who has undergone 
tubectomy operation 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

174 Allowing 4 visits of creche to woman It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

175 Criteria for availing maternity benefit It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

176 Maximum period of maternity benefit It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

177 Maximum period of maternity benefit to woman adopting 
child 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

178 Nursing breaks for woman It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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179 

 

Payment of maternity and other benefits to woman 
concerned 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

180 Permitting woman to be absent from the establishment 
during the maternity benefit period 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

181 Prohibition on allotting work of an arduous nature to 
pregnant woman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

182 Prohibition on deduction of wages of woman in certain cases It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

183 Prohibition on dismissal of woman during absence due to 
pregnancy 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

184 Prohibition on employing woman during certain period It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

185 Intimating the benefit available to every woman at the time of 
initial employment as employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

186 Providing creche facility in establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

187 Minimum Wages Act 1948 and Telangana 
Minimum wages Rules 1960 

Payment of wages at the establishment having less than 
1000 persons employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

188 Payment of wages at the establishment having more than 
1000 persons employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

189 Payment of wages to workers employed in agriculture before 
15th day from the end of wage period 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

190 Wages for the employee working on the rest day and has 
been given a substituted rest day 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

191 Deduction for damages or loss in installments in case 
amount of deduction exceeds 1/3rd of wages payable 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

192 Employer not responsible to pay full day wages for causes 
beyond his control 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

193 Fixing the weekly rest day for the employees It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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194 

 

Issuance of wage slip in Form XI by the employer having 
more than 1000 persons employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

195 Issuance of wage slip in Form XI where less than 1000 
persons are employed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

196 Maximum number of hours permissible for overtime work 
during a quarter 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

197 Minimum time rate wages for piece work It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

198 Normal working hours for adults and child workers It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

199 Obtaining written consent from employee before making 
deductions from wages in respect of recovery or adjustment 
amounts paid in excess 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

200 Payment of proportionate wages in case of power cuts 
effected by Government 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

201 Payment of wages for overtime work in case of employment 
in agriculture including plantations 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

202 Payment of wages for overtime work in case of scheduled 
employments 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

203 Payment of wages to employees employed in 2 or more 
classes or work with different minimum rate of wages 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

204 Payment of wages to employees in case employee works for 
4 hours or less on a normal working day 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

205 Permissible deductions from wages for scheduled 
employment worker  

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

206 Person imposing a fine to explain the reason of fine or 
deduction and the amount of fine or deduction to the 
employed person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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207 

 

Rest interval for adult workers It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

208 Restriction on employees to work on rest day It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

209 Spread over working hours for adult workers It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

210 Utilising realisations from fine for the benefit of persons 
employed in the scheduled employments 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

211 Wages for rest day to be paid at a rate applicable to the 
preceding day 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

212 Wages not to be paid below minimum rates It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

213 Weekly rest day for workers working beyond mid nights It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

214 Working hours for adolescents It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

215 Working hours for child worker It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

216 Person imposing a fine to explain the reason of fine or 
deduction and the amount of fine or deduction to the 
employed person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

217 Motor Transport Workers Act 1961 and 
Telangana Motor Transport Workers Rules 
1963  

Liability of person in charge of the business after of  death of 
an employer 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

218 Registration number marking on vehicles It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

219 Annual auditing of accounts pertaining to canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

220 Display of charges of food items in the canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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221 

 

Notice of hours of work to be displayed in a clean and legible 
condition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

222 Notice of hours of work to be displayed in a conspicuous 
place 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

223 Provide sufficient number of utensils crockery, cutlery, 
furniture, etc in canteen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

224 Provide sufficient tables, chairs or benches in a canteen hall It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

225 Provide suitable clean clothes for the employees serving the 
canteen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

226 Providing canteens in or near the undertaking It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

227 Formation of a canteen managing committee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

228 Working hours of an motor transport worker in case of 
breakdown or dislocation 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

229 Approval for site plan of the canteen It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

230 Employer to pay extra wages to worker for overtime It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

231 First-aid boxes to be readily accessible during all working 
hours 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

232 Issue letters of appointment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

233 Liability of person carrying on business during insolvency of 
an employer 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

234 Maintain furniture, utensils and other equipment in a clean 
and hygienic condition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

235 Maintaing sufficient number of utensils, crockery, cutlery, 
furniture and any other equipment in a canteen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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236 

 

Maintaing suitable clean clothes for the employees serving 
the canteen 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

237 Maintenance of equipment and drugs in a dispensary It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

238 Maintenance of Precincts of a canteen in a clean and 
sanitary condition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

239 Maintenance of restrooms or the alternate accommodation It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

240 Provide adequate hot water supply for cleaning of utensils 
and other equipment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

241 Provide place for medical examination by the certifying 
surgeon in an undertaking 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

242 Provide sufficient soaps and towels in a canteen hall It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

243 Provide dispensary with equipment and drugs It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

244 Providing first-aid box in every motor transport vehicle It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

245 Providing free uniforms and rain coats to drivers, conductors, 
cleaners and line checking staff 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

246 Providing restrooms as a place to halt at nights It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

247 Providing wholesome drinking water in a dispensary It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

248 Workers not allowed to work on rest day It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

249 Payment of Gratuity Act 1972 and 
Telangana Payment of Gratuity Rules 
1972  

Depositing amount of Gratuity with the government authority It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

250 Payment of Gratuity in case of death due to accident of the 
employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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251 

 

Payment of Gratuity in case of death due to disease of the 
employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

252 Payment of Gratuity in case of disablement due to accident 
of the employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

253 Payment of Gratuity in case of disablement due to disease of 
the employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

254 Payment of Gratuity in case of resignation of the employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

255 Payment of Gratuity in case of retirement of the employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

256 Payment of Gratuity in case of superannuation of the 
employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

257 Giving written notice specifying the amount of Gratuity to 
employee to whom the gratuity is payable 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

258 Issuing a notice in form L specifying the amount and date for 
Payment of Gratuity to employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

259 Issuing a notice in form L specifying the amount and date for 
Payment of Gratuity to employee’s legal heir 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

260 Issuing a notice in form L specifying the amount and date for 
Payment of Gratuity to employee’s Nominee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

261 Issuing a notice in form M specifying the non admissibility of 
the claim to the employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

262 Issuing a notice in form M specifying the non admissibility of 
the claim to the Employee’s Nominee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

263 Issuing notice specifying the non admissibility of the claim, to 
the Employee’s legal heir 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

264 Employer to renew insurance on annual basis It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

265 Obtaining the insurance from issuer It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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266 

 

Re-fixing the date for Payment of Gratuity which is due It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

267 Verification of the service particulars of the employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

268 Telangana Factories and Establishments 
(National, Festival and other Holidays) Act 
1974 and Telangana Factories and 
Establishments (National, Festival and 
other Holidays) Rules 1974 

Obtaining consent from employees for substitution of holiday 
in lieu of festival holiday 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

269 Wages to the employees working on government notified 
holiday 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

270 Sending a notice to the employee to work on any 
government notified holiday in Form II 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

271 National Holidays allowed to employees during a calendar 
year 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

272 No payment of wages for national holidays in certain cases It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

273 Payment of wages for the national holidays It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

274 Reporting of dangerous occurrences causing death or 
disablement to Inspector 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

275 Telangana Labour Welfare Fund Act, 1987 
and Telangana Labour Welfare Fund 
Rules 1988        

Recovery of employees contribution from wages It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

276 Telangana Shops and Establishment Act, 
1988 and Telangana Shops and 
Establishment Rules 1990   

Annual medical examination of workers assigned to manual 
transport of loads 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

277 Leave to be allowed for employee during his first 12 months 
of continuous service 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

278 Providing buckets, fire extinguishers as precautions against 
fire 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

279 Providing first aid appliances in establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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280 

 

Payment of employer's contribution under insurance-cum-
Saving Scheme 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

281 Payment of Maternity Benefit to women employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

282 Payment of wages on termination of service of any 
employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

283 Payment of wages to employee who is discharged when he 
is sick or suffering as a result of an accident 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

284 Payment of wages to employees It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

285 Service compensation to be paid to nominee in case of 
death of employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

286 Furnishing letter of appointment in Form XXVI to employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

287 Allowing special casual leave to employee undergone 
Vasectomy or tubectomy operation 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

288 Granting wages in respect of unavailed leave to employee 
who has been discharged from employment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

289 Pay during leave and holidays It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

290 Payment of wages for leave encashed It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

291 Working hours of young person It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

292 Keeping place around drinking water clean and drained It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

293 Keeping premises of every establishment clean and free 
from effluvia 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

294 Maintaining sanitary and clean condition in establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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295 

 

Making suitable arrangements for cleaning and conserving 
of latrines and urinals 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

296 Premises of establishment to be properly ventilated It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

297 Allowing compensatory holiday with wages to employees 
working on holidays 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

298 Allowing one day as holiday for employee working in a 
establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

299 Amount of deductions for absence from duty not to bear to 
the wages payable to the employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

300 Arranging medical examination before assignment of the 
employees to Manual Transport of loads 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

301 Daily and weekly hours of work for establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

302 Daily and weekly hours of work for young persons It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

303 Daily and weekly hours of work in shops It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

304 Daily flushing of drains carrying waste or sullage water or 
sewage 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

305 Deductions which may be made from wages It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

306 Eligibility of employee for receiving service compensation It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

307 Employer desiring to impose fine to explain the same 
personally to the employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

308 Employer desiring to impose fine to reduce the charge in 
writing 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

309 Employer named in the list to have authority to impose fine It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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310 

 

Employee to take into account gravity of the misconduct 
before awarding punishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

311 Encashment of the leave with wages It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

312 Fencing of dangerous part of machinery It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

313 Furnishing letter of appointment in form XXVI to employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

314 Giving adequate training or instruction to employee assigned 
to Manual Transport of loads 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

315 Holidays for an establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

316 Interval for rest for employee in establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

317 Interval for rest for employee working in shop It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

318 Leave for employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

319 Maintaining suitable devices for connecting the power supply It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

320 Maintaining available suitable technical devices for Manual 
Transport of loads 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

321 Manner of making recovery of an advance of money given 
before employment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

322 Maximum amount of fine to be imposed by employer It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

323 Maximum amount of installments by which an advance is 
repaid 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

324 Maximum permissible weight for adult male worker It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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325 

 

Maximum permissible weight for women and young persons It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

326 Name board of every shop or establishment to be in Telugu It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

327 Opening and closing hours for establishments It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

328 Opening and closing hours of shops It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

329 Packaging of loads which may be transported manually to be 
compact 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

330 Payment of wages for overtime work It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

331 Permissible amount of deductions for damage or loss It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

332 Permissible amount of deductions for services rendered It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

333 Precautions for the safety of employees in establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

334 Prohibition on allowing child to work in establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

335 Prohibition on employee to work near the moving machinery 
or belt with loose fitting clothes 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

336 Prohibition on employer to deduct wages on account of any 
day or part of a day on which establishment has remained 
closed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

337 Prohibition on employer to deduct wages on account of any 
day or part of a day on which shop has remained closed 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

338 Prohibition on employer to maintain register with intent to 
deceive 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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339 

 

Prohibition to assign Manual Transport of loads to pregnant 
woman 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

340 Prohibition to impose fine without giving opportunity of 
showing cause to employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

341 Prohibition to make deduction or damage or loss without 
given an opportunity of showing cause 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

342 Prohibition to make deduction for services rendered unless 
accepted by employee as term of employment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

343 Prohibition to terminate service of employee without giving 
one month’s notice or wages in lieu thereof 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

344 Providing drinking water in an establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

345 Providing tight fitting clothes to employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

346 Responsibility of employer for payment of wages It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

347 Restriction to terminate service of employee without inquiry It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

348 Rubbish, filth or debris no to accumulate on any part of 
establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

349 Spread-over periods of work for employee working in a shop It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

350 Spread-over periods of work for employee working in 
establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

351 Termination of service of employee employed continuously 
for a period of one year 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

352 Termination of service of employee employed continuously 
for a period of 6 months 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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353 

 

Termination of service to be made in writing It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

354 Time limit for recovering fine imposed on any employee It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

355 Unearned advance of wages not to exceed an amount 
equivalent to the wages earned by the employee 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

356 Wages for overtime work where normal hours of work is less 
than 8 hours a day and 48 hours a week 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

357 Payment of Wages Act 1936 and 
Telangana Payment of wages Rules 1937 
(Applicable to Telangana) 

Displaying list of approved acts and omissions for imposing 
fines on employees at the main entrance of the factory 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

358 Payment of wages on termination of employment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

359 Payment of wages wherein less than 1000 persons are 
employed before 7th day of the expiry of wage period 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

360 Payment of wages in more than 1000 persons are employed 
before 10th day from the end of wage period 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

361 Advances of wages not earned not to exceed wages earned 
during the preceding 2 calendar months 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

362 Amount of deductions from wages for damage or loss not to 
exceed actual amount of the damage or loss 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

363 Application by employer to grant power to impose fines It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

364 Deduction from wages on account of breach of contract not 
to exceed the wages of employed person for the notice 
period for termination 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

365 Deductions from wages for recovery of advances made for 
services rendered 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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366 

 

Deductions from wages for services supplied to the 
employee not to be made unless employee accept the 
services 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

367 Deductions from wages not to exceed 50% of total amount 
of wages other than payments made to the co-operative 
societies 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

368 Deduction from wages not to exceed 75% of total amount of 
wages in respect of payments made to the co-operative 
societies 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

369 Deductions from wages on account of absence from duty It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

370 House building loan for construction of new house or 
purchase of ready house upto wages of 36 months 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

371 House building loan guaranteed to carry simple interest not 
exceeding 6% from the date of its payment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

372 Imposition of fine on any employed person in respect of acts 
and omissions of his/her part 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

373 Installment for repayment of advance wages not to exceed 
one third of the wages amount 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

374 Maximum loan amount permissible for purchase of house 
site to any employed person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

375 Monthly installments for recovery of loan guaranteed for 
purchase of house site 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

376 Obtaining necessary agreements/mortgages executed from 
the person employed for repayment of house building loan 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

377 Payment of non-disbursed wages to the chief Inspector of 
factories in case of death of the employed person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

378 Permissible deductions from wages of the employed persons It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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379 

 

Permissible installments for recovery of house building loan 
from wages of the employed person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

380 Person imposing fine / making any deduction from wages of 
employed person to inform the paymaster 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

381 Person imposing fine or making deduction from wages to 
explain personally to the employed person before deduction/ 
imposition 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

382 Person imposing fine or making deduction from wages to 
obtain signatures/ thumb impression of the employed person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

383 Person imposing fine/ or making deduction from wages to 
reduce in writing the charge about such fines/ deductions 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

384 Person responsible for payment of wages to fix the wage 
period 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

385 Prohibition on deduction from wages except as authorised 
under the act 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

386 Prohibition on deduction from wages of an employed person 
below 15 years of age for breach of contract 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

387 Prohibition on deduction from wages of employed person in 
respect of breach of contract unless employment contract 
contains such provision 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

388 Prohibition on imposition of fine on any employed person 
below 15 years 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

389 Prohibition to impose fines exceeding 3% of wages It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

390 Recovery of excess deductions made from the wages of 
employed persons 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

391 Spread over for recovery of advances of wages It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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392 

 

Displaying abstracts of the Act at factory/ industrial 
establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

393 Payment of non-disbursed wages to the nominee in case of 
death of the employed person 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

394 submission of list of acts and omissions to the chief 
Inspector of factories to impose fine along with other officers 
of the factory 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

395 Child and Adolescent Labour Prohibition 
And Regulation Act, 1986 and Child 
Labour (Prohibition and Regulation) Rules, 
1988 (Applicable to Telangana) 

Maintenance and preservation of register of adolescent 
workers employed in Form A 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

396 Display of weekly off for the adolescents employed It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

397 Displaying abstracts of the Child and Adolescent Labour 
(Prohibition and Regulation) Act, 1986 at the establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

398 Displaying abstracts of the Child and Adolescent Labour 
(Prohibition and Regulation) Act, 1986 by port authority 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

399 Displaying abstracts of the Child and Adolescent Labour 
(Prohibition and Regulation) Act, 1986 by Railway 
administration 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

400 Depositing of at least 20% of income earned by child artist in 
a Fixed Deposit Account in a Nationalised Bank 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

401 Appointing a responsible person to look after the child artists 
at the production/ event 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

402 Daily working hours for the child working as an artist in 
audio-visual entertainment industry 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

403 Maximum working days for child working as an artist in an 
audio-visual entertainment industry 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

404 Permitted working hours for adolescents employed at the 
establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 
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405 

 

Producer of audio-visual media production to ensure that 
screening of films and TV programmes involving child 
participation is with a disclaimer about child safety 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

406 Prohibition of adolescent's overtime work It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

407 Prohibition of employing child to work in any occupation or 
process 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

408 Prohibition on working beyond regular working hours for 
adolescents employed at the establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

409 Prohibition on working of an adolescent in two 
establishments at a time 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

410 Rest interval for adolescent employed It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

411 Spread over for adolescents employed in an establishment It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

412 Weekly off for adolescents employed It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

413 Sending notice to the inspector regarding employment of 
adolescents at the establishment 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

414 Submission of undertaking in Form C by producer of an 
audio-visual media production / any commercial event 
involving child participation 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

415 Obtaining prior permission from District Magistrate for 
participation of child artist in an commercial event/ audio-
visual media 

It will be presumed that its complied if the employer files self 
certification along with integrated annual return, online. 

 
 

I.RANI KUMUDINI, 
SPECIAL CHIEF SECRETARY TO GOVERNMENT  





a4Ta y 8(1)t o DR/ H 3IN /1/2020/4 3 S% Hny, feia 7.22o2| 

wm ve ur urafaa fAumast al 3rgUTTHT (Regulatory Compliances) 1 aT3 

1 a Rtra7 3ztetA, 1966 
2 1 At zraH, 1970 
3 37HNTia yarvth atniv arfafA4, 1979 
4 HTTT faT saffrH, 1961 
5 04 HUR 3A4, 1948 
6aerfauff arfafaa7, 1923 
7 e aTra 37tArH, 1961 
8 HU yTA 3TAAy4, 1936 

9 a TRH HTYA, 1986 

10. RTTT Va atdirr HHTM HTeyrA4, 1958 

11 HAAÍT 7HaN (Auu a HaT T fafAr) 3fafun, 1996 

12 UTE TT Ep4,1972 
13 FHTTR stc za4,1976 

14TTATA 3afAA, 1965 
15 3TEf Autun (er Ten) 37eftaH,1946 
16 faa 3nefH,1976 
17 3TETT aar ¥teHy4, 1947 
18 777TRd Y5R a s FHTETR 7 THTR HT Td) a fafau yraeTA 3TefyH, 1955 

Tarer/Tu71.T ACT, 2000 TqeT- ATHR TAS a7ER FATRT 

HTgT 

Rrg, f¢i 17.2- 2 
HT B(1)E.O.D.B/ 3AT.3T./a/2020/43S7- 95 

3 afra A HTa, utfraa *H ATYT, (o) KIGTve7, Ty¥I 

Hatad/TT TAd 
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¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ 

+ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ SÉÉ®ú-¤É 
 ́ É¹ÉÇ 7,  +ÆEòú 15(2)] MÉȪ û´ÉÉ®ú, ¡äò¥ÉÖ́ ÉÉ®úÒ 4, 2021/¨ÉÉPÉ 15, ¶ÉEäò 1942 [{ÉÞ¹ ä̀ 6,   ËEò¨ÉiÉ : ¯û{ÉªÉä  9.00 

+ºÉÉvÉÉ®úhÉ Gò¨ÉÉÆEò 40  

|ÉÉÊvÉEÞòiÉ |ÉEòÉ¶ÉxÉ 
¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉÉxÉä ¨É½þÉ®úÉ¹]Åõ +ÊvÉÊxÉªÉ¨ÉÉÆx´ÉªÉä iÉªÉÉ®ú Eäò±Éä±Éä  

(¦ÉÉMÉ BEò, BEò-+ +ÉÊhÉ BEò-±É ªÉÉÆ̈ ÉvªÉä |ÉÊºÉrù Eäò±Éä±Éä ÊxÉªÉ¨É ´É +Énäù¶É ªÉÉǼ ªÉÊiÉÊ®úCiÉ) ÊxÉªÉ¨É ´É +Énäù¶É. 
 

×¾Ö¢Ö ×¾Ö³ÖÖÝÖ 
´ÖÖ¤üÖ´Ö ÛúÖ´ÖÖ ´ÖÖÝÖÔü, ÆãüŸÖÖŸ´ÖÖ ¸üÖ•ÖÝÖã¹ý “ÖÖîÛú, 

´ÖÓ¡ÖÖ»ÖµÖ, ´ÖãÓ²Ö‡Ô 400 032, ×¤ü®ÖÖÓÛú 4 ±êú²ÖÎã¾ÖÖ¸üß 2021. 
 

†×¬ÖÃÖæ“Ö®ÖÖ 
 

´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ¾µÖ¾ÖÃÖÖµÖ, ¾µÖÖ¯ÖÖ¸ü, †Ö×•Ö×¾ÖÛúÖ ¾Ö ®ÖÖêÛú·µÖÖ µÖÖÓ¾Ö¸üß»Ö Ûú¸ü †×¬Ö×®ÖµÖ´Ö, 1975. 

ÛÎú. ¾µÖÛú¸ü 1221/¯ÖÏ.ÛÎú. 2/Ûú¸üÖ¬ÖÖ®Ö.3. —•µÖÖ†£Öá, ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ®ÖÖ“Öß †¿Öß ÜÖÖ¡Öß —ÖÖ»Öß †ÖÆêü Ûúß, ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ 

¾µÖ¾ÖÃÖÖµÖ, ¾µÖÖ¯ÖÖ¸ü, †Ö×•Ö×¾ÖÛúÖ ¾Ö ®ÖÖêÛú·µÖÖ µÖÖÓ¾Ö¸üß»Ö Ûú¸ü ×®ÖµÖ´Ö, 1975 ´Ö¬µÖê ŸÖÖŸÛúÖôû ÃÖã¬ÖÖ¸üÞÖÖ Ûú¸üÞµÖÖ•ÖÖêÝÖß ¯Ö×¸ü×Ã£ÖŸÖß ×®Ö´ÖÖÔÞÖ  

—ÖÖ»Öß †ÖÆêü †Ö×ÞÖ ŸµÖÖ´Öãôêû ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ¾µÖ¾ÖÃÖÖµÖ, ¾µÖÖ¯ÖÖ¸ü, †Ö×•Ö×¾ÖÛúÖ ¾Ö ®ÖÖêÛú·µÖÖ µÖÖÓ¾Ö¸üß»Ö Ûú¸ü †×¬Ö×®ÖµÖ´Ö, 1975 (1975 

“ÖÖ ´ÖÆüÖ. 16) “µÖÖ Ûú»Ö´Ö 27 “µÖÖ  ¯ÖÖê™ü-Ûú»Ö´Ö (3) “µÖÖ ¯Ö Ó̧üŸÖãÛúÖ®ÖãÃÖÖ¸ü ÃÖ¤ü¸ü ×®ÖµÖ´ÖÖÓ®ÖÖ ¯Öæ¾ÖÔ ¯ÖÏ×ÃÖ¨üß ¤êüÞµÖÖ“Öß †™ü ¯ÖÖôûÞµÖÖ“Öß 

ÝÖ¸ü•Ö ®ÖÖÆüß; 

´ÆüÞÖæ®Ö, †ÖŸÖÖ, ˆŒŸÖ †×¬Ö×®ÖµÖ´ÖÖ“µÖÖ Ûú»Ö´Ö 27 “µÖÖ ¯ÖÖê™ü-Ûú»Ö´Ö (3) “µÖÖ ¯Ö Ó̧üŸÖãÛúÖÃÖÆü ¯ÖÖê™ü-Ûú»Ö´Ö (1) †Ö×ÞÖ (2) “µÖÖ 

¿ÖŒŸÖà“ÖÖ ¾ÖÖ¯Ö ü̧ Ûúºþ®Ö ŸÖÃÖê“Ö µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê»µÖÖ ÃÖ¾ÖÔ †×¬ÖÛúÖ ü̧ÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü Ûúºþ®Ö, µÖÖ«üÖ ȩ̂ü ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ®Ö, ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ 

¾µÖ¾ÖÃÖÖµÖ, ¾µÖÖ¯ÖÖ¸ü, †Ö×•Ö×¾ÖÛúÖ ¾Ö ®ÖÖêÛú·µÖÖ µÖÖÓ¾Ö ü̧ß»Ö Ûú¸ü ×®ÖµÖ´Ö, 1975 ´Ö¬µÖê, ÜÖÖ»Öß»Ö ÃÖã¬ÖÖ¸üÞÖÖ Ûú¸üßŸÖ †ÖÆêü, ´ÆüÞÖ•Öê“Öü : — 

1. (1) µÖÖ ×®ÖµÖ´ÖÖÓ®ÖÖ ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ¾µÖ¾ÖÃÖÖµÖ, ¾µÖÖ¯ÖÖ¸ü, †Ö×•Ö×¾ÖÛúÖ ¾Ö ®ÖÖêÛú·µÖÖ µÖÖÓ¾Ö¸üß»Ö Ûú¸ü (ÃÖã¬ÖÖ¸üÞÖÖ) ×®ÖµÖ´Ö, 

2021 †ÃÖê ÃÖÓ²ÖÖê¬ÖÞµÖÖŸÖ µÖê‡Ô»Ö. 
(2) Æêü ×®ÖµÖ´Ö ×¤ü®ÖÖÓÛú 1 ‹×¯ÖÏ»Ö 2021 ¯ÖÖÃÖæ®Ö †Ó́ Ö»ÖÖŸÖ µÖêŸÖß»Ö. 
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2. ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ¾µÖ¾ÖÃÖÖµÖ, ¾µÖÖ¯ÖÖ¸ü, †Ö×•Ö×¾ÖÛúÖ ¾Ö ®ÖÖêÛú·µÖÖ µÖÖÓ¾Ö¸üß»Ö Ûú¸ü ×®ÖµÖ´Ö, 1975 µÖÖ»ÖÖ •ÖÖê›ü»Öê»µÖÖ 

®Ö´Öã®ÖÖ ŸÖß®Ö ²Ö ‹ê¾Ö•Öß ÜÖÖ»Öß»Ö ®Ö´Öã®ÖÖ ¤üÖÜÖ»Ö Ûú¸üÞµÖÖŸÖ µÖêŸÖ †ÖÆêü, ´ÆüÞÖ•Öê“Ö :— 
 

" ®Ö´Öã®ÖÖ ŸÖß®Ö ²Ö 
´ÖÆüÖ ü̧ÖÂ™Òü ü̧Ö•µÖ ¾µÖ¾ÖÃÖÖµÖ, ¾µÖÖ¯ÖÖ ü̧, †Ö×•Ö×¾ÖÛúÖ ¾Ö ®ÖÖêÛú·µÖÖ µÖÖÓ¾Ö ü̧ß»Ö Ûú ü̧ †×¬Ö×®ÖµÖ´Ö, 1975 †®¾ÖµÖê ‡»ÖêŒ™ÒüÖò×®ÖÛú ×¾Ö¾Ö ü̧ÞÖ 

 (×®ÖµÖ´Ö 11, 11‡ ¯ÖÆüÖ) 
1 ¾µÖ¾ÖÃÖÖµÖÛú ü̧ ®ÖÖë. ¤üÖ.ÛÎú. (™üß®Ö)  ¯Ö×Æü»Öê ×¾Ö¾Ö ü̧ÞÖ †ÖÆêü ÛúÖ?  (®Ö¾Öß®Ö ®ÖÖë¤üÞÖß †ÃÖ»µÖÖÃÖ ) ›ÒüÖò̄ Ö   

›üÖ‰ú®Ö 
†Ó×ŸÖ´Ö ×¾Ö¾Ö ü̧ÞÖ †ÖÆêü ÛúÖ? (®ÖÖë¤üÞÖß ü̧§ü Ûêú»Öß †ÃÖ»µÖÖÃÖ ) ›ÒüÖò̄ Ö   

›üÖ‰ú®Ö 
2  ´Öæ¾ÖÛú ™üß®Ö / •Öß‹ÃÖ™üß ™üß®Ö Drop Down  Ûú ü̧¤üÖŸÖÖ †ÖêôûÜÖ ÛÎú.  

3 ×®ÖµÖÖêŒŸµÖÖ“Öê ®ÖÖ¾Ö  

4 ×¾Ö¾Ö ü̧ÞÖÖ“ÖÖ ¯ÖÏÛúÖ ü̧ ´Öæôû / ÃÖã¬ÖÖ× ü̧ŸÖ ›ÒüÖò̄ Ö ›üÖ‰ú®Ö 
5 †ÖÙ£ÖÛú ¾ÖÂÖÔ (×®Ö¾Ö›üÖ)  ×¾Ö¾Ö ü̧ÞÖÖ“ÖÖ ÛúÖ»ÖÖ¾Ö¬Öß (×®Ö¾Ö›üÖ)  
6 ×¾Ö¾Ö ü̧ÞÖÖ´Ö¬µÖê ÃÖ´ÖÖ×¾ÖÂ™ü 

†ÃÖ»Öê»ÖÖ ÛúÖ»ÖÖ¾Ö¬Öß ¯ÖÖÃÖæ®Ö ×¤ü®ÖÖÓÛú ´Ö×Æü®ÖÖ ¾ÖÂÖÔ 
¯ÖµÖÕŸÖ ×¤ü®ÖÖÓÛú ´Ö×Æü®ÖÖ ¾ÖÂÖÔ 

      
7 ¾µÖ¾ÖÃÖÖµÖÛú¸üÖ“Öß ¯Ö×¸üÝÖÞÖ®ÖÖ 

†®ÖãÃÖæ“Öß ‹Ûú 
“µÖÖ ®ÖÖë¤ü 1 
®ÖãÃÖÖ ü̧ ¾ÖêŸÖ®ÖÖ“Öê 
™ü¯¯Öê 

¤ü ü̧ ´Ö×Æü®µÖÖ“ÖÖ Ûú ü̧Ö“ÖÖ 
¤ü ü̧ 

´ÖÖÆêü ----- ÃÖÖšüß ¾ÖêŸÖ®Ö ¯ÖÏ¤üÖ®Ö Ûú ü̧ÞµÖÖŸÖ †Ö»Öê»µÖÖ 
Ûú´ÖÔ“ÖÖ·µÖÖÓ“Öß ÃÖÓÜµÖÖ 

‹ÛæúÞÖ 
ÝÖÞÖ®ÖÖ 

¾Ö•ÖÖ Ûêú»Öê»Öß 
Ûú ü̧Ö“Öß ü̧ŒÛú´Ö 

´ÖÖ“ÖÔ ŸÖê •ÖÖ®Öê¾ÖÖ ü̧ß 
(¹ý. 200/- ¤ü ü̧ ´ÖÆüÖ) 

±êú²ÖÎã¾ÖÖ ü̧ß 
(¹ý. 300/- ¤ü ü̧ ´ÖÆüÖ) 

¹ý. 7500 ¯ÖêõÖÖ 
•ÖÖÃŸÖ ®ÖÃÖê»Ö 

×®Ö Ó̧üÛú     

¹ý. 7500 ¯ÖêõÖÖ 
•ÖÖÃŸÖ ¯Ö Ó̧üŸÖã 
¹ý. 10000 
¯ÖêõÖÖ Ûú´Öß 

´Ö×Æü»ÖÖÓÃÖÖšüß 
×®Ö Ó̧üÛú 

    

¯Öã¹ýÂÖÖÓÃÖÖšüß 
¹ý. 175 

    

¹ý. 10000 
¯ÖêõÖÖ •ÖÖÃŸÖ 

±êú²ÖÎã¾ÖÖ ü̧ß ÃÖÖê›æü®Ö 
¯ÖÏŸµÖêÛú ´Ö×Æü®ÖÖ ¹ý. 
200/-. ±êú²ÖÎã¾ÖÖ ü̧ß 
´Ö×Æü®µÖÖÃÖÖšüß ¹ý. 
300/-. 

    

Ûú»Ö´Ö  27† 
†®¾ÖµÖê ÃÖæ™ü 
×´ÖôûÖ»Öê»µÖÖ 
Ûú´ÖÔ“ÖÖ·µÖÖÓ“Öß 
ÃÖÓÜµÖÖ 

     

8 ‹ÛæúÞÖ Ûú ü̧Ö“Öß ü̧ŒÛú´Ö  

9 †×¬ÖÛú: ´ÖÖÝÖß»Ö ¾ÖÂÖÖÔÃÖÖšüß ³Ö ü̧»Öê»Öß ±ú ü̧ÛúÖ“Öß ü̧ŒÛú´Ö  

10 †×¬ÖÛú: ¾µÖÖ•ÖÖ“Öß ü̧ŒÛú´Ö  
11 †×¬ÖÛú: ¿ÖÖÃŸÖß  

12 †×¬ÖÛú: ×¾Ö»ÖÓ²Ö ¿Öã»Ûú  

13 ¾Ö•ÖÖ: ´ÖÖÝÖß»Ö ´Ö×Æü®µÖÖŸÖ/ ¾ÖÂÖÖÔŸÖ ¯Öãœêü †ÖÞÖ»Öê»Öß •ÖÖÃŸÖß“Öß •Ö´ÖÖ †ÃÖ»µÖÖÃÖ  

14 ×®Ö¾¾Öôû ü̧ŒÛú´Ö ¤êüµÖ / ¯Ö ü̧ŸÖÖ¾ÖÖ (-)  

15 ¾Ö•ÖÖ: ¾µÖ¾ÖÃÖÖµÖÛú ü̧ÖÃÖÖšüß “Ö»Ö®ÖÖ®Öê †ÖÝÖÖ‰ú ³Ö ü̧ÞÖÖ Ûêú»Öê»Öß ü̧ŒÛú´Ö    

16 ×¿Ö»»ÖÛú ü̧ŒÛú´Ö ¤êüµÖ  

17 ×¿Ö»»ÖÛú •ÖÖÃŸÖß“Öß •Ö´ÖÖ  

18 ¾Ö•ÖÖ: ¯Öãœüß»Ö ´Ö×Æü®µÖÖŸÖ/ ¾ÖÂÖÖÔŸÖ ¯Öãœêü ®Öê»Öê»Öß •ÖÖÃŸÖß“Öß •Ö´ÖÖ †ÃÖ»µÖÖÃÖ  

19 µÖÖ ×¾Ö¾Ö ü̧ÞÖÖ´Ö¬µÖê ¯Ö ü̧ŸÖÖ¾µÖÖ“ÖÖ ¤üÖ¾ÖÖ Ûêú»Öê»Öß •ÖÖÃŸÖß“Öß •Ö´ÖÖ  

20 ¾µÖ¾ÖÃÖÖµÖÛú¸üÖ“µÖÖ “Ö»Ö®ÖÖ ´Ö¬µÖê †ÖÝÖÖ‰ú ³Ö¸üÞÖÖ Ûêú»Öê»µÖÖ ¸üÛú´Öê“ÖÖ ŸÖ¯Ö¿Öß»Ö 
“Ö»Ö®Ö ÛÎú./ÃÖß†ÖµÖ‹®Ö ü̧ŒÛú´Ö (¹ý.) ³Ö ü̧ÞÖÖ Ûêú»µÖÖ“ÖÖ ×¤ü®ÖÖÓÛú ²ÖÑÛêú“Öê ®ÖÖ¾Ö ¿ÖÖÜÖê“Öê ®ÖÖ¾Ö 

     
‹ÛæúÞÖ     
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¯ÖÏ×ŸÖ–ÖÖ¯Ö®Ö: ¾Ö ü̧ß»Ö ´ÖÖ×ÆüŸÖß ´ÖÖ—µÖÖ ´ÖÖ×ÆüŸÖß¯ÖḮ ÖÖÞÖê ¾Ö ×¾ÖÀ¾ÖÖÃÖÖ¯ÖḮ ÖÖÞÖê ÜÖ ü̧ß †ÖÆêü. 

×¾Ö¾Ö ü̧ÞÖ ¤üÖÜÖ»Ö Ûêú»µÖÖ“ÖÖ ×¤ü®ÖÖÓÛú 
×¤ü®ÖÖÓÛú ´Ö×Æü®ÖÖ ¾ÖÂÖÔ 

   

¯ÖÏÖ×¬ÖÛéúŸÖ ¾µÖŒŸÖß“Öê ®ÖÖ¾Ö  

¯Ö¤ü®ÖÖ´Ö  

‡Ô-´Öê»Ö †ÖµÖ›üß                                                                                    
".                                                                                                       

 

 
´ÖÆüÖ¸üÖÂ™ÒüÖ“Öê ¸üÖ•µÖ¯ÖÖ»Ö µÖÖÓ“µÖÖ †Ö¤êü¿ÖÖ®ÖãÃÖÖ¸ü ¾Ö ®ÖÖ¾ÖÖ®Öê, 
 

´ÖÓ¤üÖ¸ü ÛêúôûÛú¸ü, 
¿ÖÖÃÖ®ÖÖ“Öê ˆ¯Ö ÃÖ×“Ö¾Ö. 
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 FINANCE DEPARTMENT 

Madam Cama Marg, Hutatma Rajguru Chowk, Mantralaya, 

Mumbai 400 032, Dated the 4th February 2021. 

 NOTIFICATION 

THE MAHARASHTRA STATE TAX ON PROFESSIONS, TRADES, CALLINGS AND EMPLOYMENTS 

ACT, 1975. 

No. PFT-1221/C.R. 2/Taxation-3.— Whereas the Government of Maharashtra is 

satisfied that circumstances exist which render it necessary to take immediate action 

further to amend the Maharashtra State Tax on Professions, Trades, Callings and 

Employments Rules, 1975 and to dispense with the condition of previous publication thereof 

under the proviso to sub-section (3) of section 27 of the Maharashtra State Tax on 

Professions, Trades, Callings and Employments Act, 1975 (Mah. XVI of 1975). 

          Now, therefore, in exercise of the powers conferred by sub-sections (1) and (2) read 

with the proviso to sub-section (3) of section 27 of the Maharashtra State Tax on 

Professions, Trades, Callings and Employments Act, 1975, and of all other powers enabling 

it in this behalf, the Government of Maharashtra hereby, makes the following rules further 

to amend the Maharashtra State Tax on Professions, Trades, Callings and Employments 

Rules, 1975, namely :— 

1. (1) These rules may be called the Maharashtra State Tax on Professions, Trades, Callings 

and Employments (Amendment) Rules, 2021. 

(2) They shall come into force with effect from the 1st April 2021. 

2.  For FORM IIIB appended to the Maharashtra State Tax on Professions, Trades, Callings 

and Employments Rules, 1975 the following FORM shall be substituted, namely :— 

“FORM IIIB 

Electronic Return under The Maharashtra State Tax On Professions, Trades, Callings 

And Employments Act, 1975. 

(See Rule 11,11E) 

1 Profession Tax R.C. No. (TIN)  Whether First Return?   

(In Case of New Registration ) 

Drop 

Down 

Whether Last Return? 

(In Case of  Cancellation of 

Registration  ) 

Drop 

Down 

2 MVAT TIN/GST TIN Drop Down  TAN  

3 Name of the Employer  

4 Type of Return Original / Revise Drop Down 

5 Financial Year (select)  Period (select)  

6 Period Covered by 

Return 

From Date Month Year To Date Month Year 
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7 Computation of Profession Tax 

 

Salary Slabs 

as per Entry 

1 of 

Schedule I 

 

Rate of Tax Per 

Month 

Number of Employees whose salary paid for 

the month of- 
 

Total 
Count 

Amount of 

Tax 

Deducted March to Jan 
(Rs. 200/-p.m.) 

Feb 
(Rs. 300/- p.m.) 

Does Not 

Exceed 
Rs. 7500 

 

Nil 
    

Exceeds Rs. 

7500 but 

not exceed 

Rs. 10000 

For Female 
Nil 

    

For Male 
Rs. 175 

    

Exceeds 
Rs. 10000 

Rs.200 per 

month except in 

the month of 

February. 
Rs.300 per 

month of 

February. 

    

No of 

Employees 

exempted 

u/s. 27A 

     

8 Total Tax Payable  

9 Add: Differential amount Paid for Previous Period  

10 Add: Interest Amount  

11 Add: Penalty  

12 Add: Late Fee  

13 Less: Excess credit brought forward, if any from Previous 

Month/Year                                                   

 

14 Net amount payable / refundable (-)  

15 Less: Amount already paid with Challan For PT  

16 Balance Amount payable  

17 Balance Excess Credit  

18 Less: Excess credit carried forward, if any to subsequent 

Month/Year 

 

19 Excess Credit claimed as refund in this return  

20 Details of the Amount already paid in Challan for PT 

Challan No./CIN Amount (Rs.) Payment Date Name of the Bank Branch Name 

     

TOTAL     
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Declaration: The above statements are true and correct to the best of my knowledge and belief. 

Date of Filing of Return Date Month Year 
   

Name of the Authorised Person  
Designation  
E-mail ID                                                     ”. 

 
                                    By order and in the name of the Governor of Maharashtra, 

 

                                                                                       MANDAR KELKAR, 
                                                                        Deputy Secretary to Government.  
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असाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4  

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
 

ubZ fnYyh] 5 Qjojh] 2021 

.—deZpkjh jkT; chek ¼lkekU;½ fofu;e] 1950 ds fofu;e 95&d 

ds lkFk ifBr deZpkjh jkT; chek vf/kfu;e] 1948 ¼1948 dk 34½] dh /kkjk 46¼2½  }kjk iznRr 'kfDr;ksa ds vuqlj.k esa 

egkfuns'kd us 01@02@2021  ,slh rkjh[k ds :i esa fuf'pr dh gS ftlls mDr fofu;e 95&d rFkk rfeyukMq deZpkjh 

jkT; chek fu;e] 1955 esa fufnZ"V fpfdRlk fgrykHk rfeyukMq jkT; ds /kekZiqjh o jkuhisV ftyksa ds lEiw.kZ {ks=ksa ¼igys ls 

vf/klwfpr {ks=ksa ds vykok½ esa chekafdr O;fDr;ksa ds ifjokjksa ij ykxw fd;s tk,axsA 

,l- fcLokl] chek vk;qDr ¼;ks- ,oa fo-½ 

[foKkiu-III@4@vlk-@497@2020&21] 

 
EMPLOYEES' STATE INSURANCE CORPORATION 

NOTIFICATION 

New Delhi, the 5th February, 2021 

No. N-15/13/14/4/2015.—In pursuance of powers conferred by Section 46(2) of the Employees’ State 

Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the  Employees’ State Insurance (General) 

Regulations, 1950, the Director General has fixed the 01/02/2021 as the date from, which the medical benefit as laid 
down in the said Regulation 95-A and the Tamil Nadu Employees' State Insurance (Medical Benefit) Rules, 1955 
shall be extended to the families of insured persons in the entire area of Dharmapuri and Ranipet districts in the State 
of Tamil Nadu, in addition to the already implemented area in the districts.    

S. BISWAS, Insurance Commissioner (P&D) 

[ADVT.-III/4/Exty./497/2020-21] 
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