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Dear Reader,
In this edition of our monthly Compliance Newsletter, we bring to you the

latest Minimum Wages revisions notifications from the states of
Maharashtra and Chandigarh.

Further, we have also appended the notifications and amendments released
in the month of February '2021

Read further to know more!

Best Regards,

Gi Group
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Minimum Wages Revisions

The Maharashtra Minimum Wages Notification

The Government of Maharashtra has released revised minimum rates of wages by increasing
variable dearness allowance effective from 1st January 2021 which will be valid till 30th June 2021.
Please refer the notification appended herewith for detailed information.

State: Maharashtra

Effective Date: 01/01/2021
Nature of Employment: Shops & Establishment

Class of Zone BasicPer VDA Per HRAPer Month Total Per Day Total Per Month

Employment Month Month (5% of Basic (Basic + VDA +
+VDA) HRA)
Unskilled I 10021 1092 556 448.79 11669
Il 9425 1092 526 42473 11043
1 8828 1092 496 400.62 10416
Semi-Skilled I 10856 1092 597 482.52 12545
I 10260 1092 568 458.45 11920
1] 9664 1092 538 434.38 11294
Skilled I 11632 1092 636 513.85 13360
Il 11036 1092 606 489.78 12734
1 10440 1092 577 465.72 12109
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The Chandigarh Minimum Wages Notification

The Assistant Labour Commissioner Union Territory, Chandigarh vide notification No.
ST(CP1)/2020-2021/108 has released revised minimum wages for the period 01/04/2020 to
30/09/2020. The revised minimum wages are as under. Kindly refer the notification appended
herewith for detailed information:

State: Chandigarh

Category: Shops & Commercial Establishment
Effective Date: 01/04/2020

Category of Employees Old rate upto New Rate from Increase in | % Increase
31.03.2020 01.04.2020 to Amount
30.09.2020
Unskilled 10425 10747 322 3%
Semi-Skilled-II 10575 10897 322 3%
Semi-Skilled-I 10675 10997 322 3%
Skilled-11 10875 11197 322 3%
Skilled-I 11100 11422 322 3%
Highly Skilled 11500 11822 322 3%
Class Il (Staff) 10700 11022 322 3%
Class Il (Staff) 10850 11172 322 3%
Class | (Staff) 11210 11532 322 3%
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Notifications/Circulars/Amendments

EPFO circular regarding member profile correction

EPFO has released a Circular vide No. E-15189/2874 dated 12/02/2021 with respect to member
profile correction. In view of various fraudulent cases being observed by EPFO these days, a
circular has been circulated with clear instruction with regard to member profile correction.

As per the circular only minor correction will be allowed for correction either under offline or
online mode:

Example of minor corrections:

Name: R Kumar can be Rakesh Kumar under minor correction. R Kumar cannot be Suresh Kumar
under minor correction

Surname change of female PF member: Sunita Sharma to Sunita Singh can be considered minor
change.

Major Corrections: Cases other than minor corrections including but not limited to DOB, DOJ,
DOL etc. shall be treated as major correction.

Any major corrections cannot be done online unless and until following are adhered:

1. Submission of proper documentary proof
2. Explanation for correction from employer
3. Verification of genuineness of the case by RPFC-1/ RPFC-II

Authority Competent to approve Minor and Major corrections:

- For Minor Corrections: APFC/RPFC-II
- For Major Corrections: RPFC-I/RPFC-II

Please refer the circular appended herewith for detailed information.

Approval for allowing ESI beneficiaries to seek medical services from nearby empaneled hospital
directly without referral, in case of non-availability of ESI health care system i.e.
Hospital/Dispensary/IMP etc. within a radius of 10 KM of his/her residence
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ESIC vide Circular No. V-13/14/38/2009 Med-I (ESIC/SC) has released a circular wherein ESI
beneficiaries can seek medical services from nearby empaneled hospital directly without referral
in case of non-availability of ESI health care system i.e. Hospital/Dispensary/IMP etc. within a
radius of 10 KM of his/her residence. ESI beneficiaries need to follow the following guidelines in
this respect:

1. ESI beneficiaries of those areas (newly as well as already implemented) where no
ESIC/ESIS health care delivery facility i.e. hospital, dispensary, IMP etc. exists within a radius
of 10 Kms of IPs residence shall be eligible.

2. ESI beneficiaries of such areas may approach nearest ESIC empaneled hospital with ESI
card or print out of online Health Passbook or e-Pehchan letter issued by the employer for
availing the required medical consultation.

3. Once the ESI beneficiary attends the empaneled hospital, the prima-facie verification
regarding the identity of the beneficiary in terms of genuineness shall be ascertained by
the empaneled hospital after cross verifying with Aadhar Copy or any Government issued
photo ID. Additionally, the eligibility shall be verified through the UTI application
by feeding in the IP Number. UTI portal has been integrated with the Panchdeep Module
of ESIC. This verification shall be done by the person authorized by empaneled hospital
for such purpose.

4. Once OPD consultation of the beneficiary is carried out, the empaneled hospital shall
upload the photo of IP/beneficiary and photo copy of Aadhar b UTI portal alogn with bill
raised at CGHS rate.

Such Beneficiaries may seek reimbursement of purchased medicines prescribed during
OPD consultation through nearest DCBO or Regional Office where DCBO is not available.
Further, an online system shall be developed in due course for processing and settlement of
such reimbursement claims.

Please refer the circular appended herewith for more details.

Karnataka Shops and Commercial Establishments (Second Amendment) Act-2020

The Government of Karnataka vide Notification No. 08 of 2021 has amended the provision for
annual leave with wage under Section 15(7) of Karnataka Shops and Commercial Establishments
Act, 1961. As per the amendment, the total number of days of leave that may be carried forward
towards a succeeding year is increased to 45 days for all employees. Please refer to the notification
appended herewith for more details.
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Exemption from Applicability of certain provisions under various Labour Laws in Telangana
Government of Telangana vide notification no.G.O.Rt.N0.106; in order to minimize the burden of
regulatory compliance to the industry for Ease of Doing Business has exempted the applicability
of certain provisions related to displays of abstracts, notices, returns, registers and rules related
to principal employer attestation on wage register etc. The notification also provides for self-
certification in respect of the compliances under various labour laws such as:

(1) Telangana Shops and Establishment Act, 1988,

(2) Telangana Labour Welfare Fund Act, 1987,

(3) Telangana Factories and Establishments (National, Festival and other Holidays) Act, 1974,

(4) Contract Labour (Prohibition and Regulation) Act, 1970

(5) Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act,
1979

(6) Minimum Wages Act, 1948

(7) Industrial Employment (Standing Orders) Act, 1946

(8) Payment of Gratuity Act, 1972

(9) Motor Transport Workers Act, 1961

10) Payment of Wages Act, 1936.

Employers may follow these exemptions in their establishments located in the state of Telangana
and self-certification may be filed along with an integrated annual return to ensure compliance
with the provisions of the Act. These exemptions may be revoked if any compliances are in non-
conformity with the provisions of the law. Please refer to the notification for appended herewith
for more details.

Extension to filing of Annual Return under the Factories Act 1948 in Andhra Pradesh

The office of the director of factories, Andhra Pradesh vide circular no.A1/3117/2017 has extended
the due date for filing annual return under the Factories Act to 30" April 2021. Therefore, all
officers and SOs are instructed not to insist on annual returns up to the due date and also not to
accept the manual submission of returns since using the online facility is mandated for submission
of the Annual Returns. Please refer to the circular appended herewith for more information.

Introduction of Online Maintenance of Registers & Returns Under Various Labour Laws In
Rajasthan

The Government of Rajasthan vide circular no. EODB/2020/4356 has introduced the maintenance
of online registers and returns under various labor laws applicable in Rajasthan. Please refer
notification appended herewith for more details.
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The Maharashtra State Tax on Professions, Trades, Callings, And Employments
(Amendment) Rules, 2021

The Government of Maharashtra vide notification No. PFT-1221/C.R. 2/Taxation-3 has amended
the format of Form IlI-B filed for returns and payment of tax by employers under the Maharashtra
State Tax on Professions, Trades, Callings, and Employments Rules, 1975. Please refer to the
notification appended herewith for more details.

The Maharashtra State Tax on Professions Trades Callings and Employments (Second
Amendment) Rules 2021

The Government of Maharashtra vide notification no.PFT-1221/C.R.3/Taxation-3 has amended the
Maharashtra State Tax on Professions, Trades, Callings And Employments Rules, 1975. As per the
notification, for providing permanent account number or tax deduction and collection account
number under rule 4A, it is added that when a company applies for a certificate of registration or
enrolment, it shall provide the Permanent Account Number (PAN) or Tax Deduction and Collection
Account Number (TAN) under the Income Tax Act, 1961 of all the directors and authorized
signatory of the Company. Furthermore, the provision for the exhibition of certificates under Rule
8 has been deleted. Please refer to the notification appended herewith for more details.

Medical Benefits under Employees’ State Insurance (General) Regulations, 1950 extended
to Dharmapuri and Ranipet Districts of Tamil Nadu

ESIC vide notification No. N-15/13/14/4/2015 has extended the Medical benefit to families of
insured persons under the Employees’ State Insurance (General) Regulations, 1950 to the entire
area of Dharmapuri and Ranipet districts of Tamil Nadu effective from 1st February 2021. This is
in addition to the already implemented area of these districts. Please refer to the notification
appended herewith for more details.

Renewal of License under Ease of Doing Business in Goa

Government of Goa vide Circular No. CE/12-72/2018-19/Exc/3093 has notified to renew all the
licenses except industrial licenses and occasional licenses for a period of 5 years under the ease
of doing business reforms. If the license holders pay the license fee for 5 years renewal, a 10%
rebate shall be given on the total fees on or before March 31, 2021. Further, if the renewal is taken
for 3 years and the fees are paid in advance for 3 years, a rebate of 5% shall be given on or before
31st March 2021. Any enhancement in the renewal of the license fee shall not be applicable to the
holders who have paid the license fee in advance. The officials shall maintain all the records for
the renewal of the licenses and shall submit a report for the same by 15" or 30" of the months or
the last date that is 31° March, 2021. Please refer to the notification appended herewith for more

details.
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Amendment to Self-Certification cum Online Common Inspection Scheme in Puducherry
The Administrator of Pondicherry vide notification no.02/AlL/Lab/G/2021 has amended the
previous notification dated 12th Of August 2020 for inspections under various labour laws to
facilitate ease of doing business in the union territory. As per the new amendment, inspection
based on complaints or surprise inspections shall be conducted with specific permissions from
the Labour Commissioner and joint inspection shall be conducted by the Inspecting officer in
respect of the following Acts:

(1) The Equal Remuneration Act, 1976

(2) The Maternity Benefit Act, 1961

(3) The Minimum Wage Act, 1948

(4) The Puducherry Shops And Establishments Act, 1964

(5) The Payment Of Bonus Act, 1965

(6) The Payment Of Wages Act, 1936

(7) The Payment Of Gratuity Act, 1972

(8) The Contract Labour (Regulation and Abolition) Act, 1970
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Disclaimer: All information and content contained in this document are provided solely for
general information and reference purposes. Gl Group India makes no statement, representation,
warranty or guarantee as to the accuracy, reliability or timeliness of the information and content
contained in this document. Although every possible care and caution has been taken to avoid
any mistakes or omissions while editing. Printing, producing online or publishing the judgments,
Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the
correctness respectively from the full text as in the certified copy of Judgements or Gazettes
concerned. Neither Gl Group India nor any of its related company accepts any responsibility or
liability for any direct or indirect loss or damage (whether in tort, contract or otherwise) which
may be suffered or occasioned by any person howsoever arising due to any inaccuracy, omission,
misrepresentation or error which may inadvertently crept on despite care and caution in respect
of any information and content provided by this document.

Contact Information:
Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com
Address- D-6, Sector 10 Amaltash Road, Noida- 201301

Website- www.gigroup.co.in
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No, ST/ (CPI)/2020-2021/108
Dated: 27 January, 2021

Consumer Price Index Number of
Chandigarh Centre for the half
year ending March, 2020

The half yearly Cost of Living Index Numbers of Chandigarh Centre
(Base 2001 = 100) for industrial workers, issued by Labour Bureau, Shimla for the
months of October, 2019 o March, 2020 are 168846, 1693.72, 1709.30, 170850,
1698.98 and 1698 98 respectively, Thus the average (caleulated for six months) cost
of living index numbers as on 31.03.2020 is 1700, The previous average cost ol
living index number was 1654 points for the quarter ending September, 2me
Therefore, increase in average cost of living index number is 46 points and per
point neutralization in minimum rates of wages for maonthly rated employecs
under the Minimum Wages Act is Rs. 7/~ Thus minimum rates of wages for each
category of employees have been increased by Rs. 322/- p.m. on the increase of 46
points.

The following are the minimum rates of wages payable for manthly &

daily rated employees for the period starting from 01.04.2020 to 30.09,2020.
S.No. | Category of Rates of Minimum Wages [in Rupees)
| Employees Maonthly Daily Monthly Daily

Old Rale Old Raie Mew Rate Miew Hate
01102019 | 01.10.2019 .04, 2020 01.04.2020
to 31,3.2020 | to 31.3.2020 | to 30.9.2020 | to 30.9.2020

Un-skilled 10,425.00 401,00 10,747.00 413.00

1
=N Semi-Skilled-11. | 10,575.00 407.00 10,697.00 419.00

Semi-Skilled-1. 10,675,000 411.00 10,997 00 43300

R | Skillednl 10,875.00 118.00 11,197.00 131.00

Skilled-1 11,100.00 427.00 11422.00 439,00

& [HighlySkilled | 1150000 | 4200 | 115200 | 45500

Class 111 (Staff) | 10,700.00 412.00 11,022.00 12400

~al

8| Classll (5taif) | 10,850.00 1700 1117200 130,00

2 Class [ (Staff) 11,210.00 431.00 11,532.00 +H4.00

Condt. I’-2
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“02-
{Hotels, Restaurants, Tea Stall and Halwal)

5L Mo.| Category of Without With food and | For food and
Employees Food and Lodging Lodging Ladging
W Bew Rate Mew Rate MNew Rale ]
01.04.2020 to 01.04.2020 1o 01.04.2020 to
30,9.2020 30.9.2020 30.9,2020
B . {in Rs.) {in Rs.) {in Rs.)
1. | Un-skilled 10,747.00 9,404 00 1343.00
2. | SemiSkilled-I1. 10,897 .00 §,535.00 1362.00
3. | Semi-Skilled-1. 10,997,00 9,622.00 1375.00
1 | Skilted-nl 11,197.00 9,797.00 1400.00
5 | Skilled- 1142200 9.994.00 1428.00
6. | Highly Skilled 1182200 10,344.00 1478.00
7. | Class Il (Suaf) 11,022.00 9,644.00 1378.00
B | Class-11 (Seaff) 11,172.00 9.775.00 1397.00
9. | Class 1 (Staif) 11,532.00 10,090.00 1442.00

Motes: -

(1) The points for the months from October, 2019 to March, 2020 Base Year
iy 2001 =100 are 321, 322, 325, 325, 323 and 323 have been calculated by the linking
s Myctor at 5.26 with regard to Chandigarh Centre as desired by the Director, Labour
ayeay, Shimla vide letter dated 09.03.2006 for compliance.

The categories of employees as per notification dated 25.11.2010 are given

(3) (1) The change due to rise or fall in the Cost of Living Index Mumber will

be adjusted in the ratio of 07:01 L.e. 07 parts in eash and 1 part for two meals and
two Tea.

(i) Where an employer provides living accommodation to an employee then he
may charge maximum of Rs.50 p.m. from the wage of an employee,

1. Unskilled: -means an employee engaged to do manual work by any part of
his body like lifting, pushing, pulling, shifting of loads or digging, excavating,
removing of earth, water ete. or who assist another employee in a schedule
cmployment or who does any work of cleaning, sweeping. gardening or mali,
guarding, washing, packing wrapping. filling, washing etc. or who works as a
waterman, masalchi, gateman, peon, kneedar, watchman, chowkidar, rickshaw
puller, rehri wala, beldar, mazdoor, khalasi, poster paster, boardboy, oilman, as

an aya or as cleaner on a vehicle or polisher en a vehicle ete. or any ather persan
who does similsr nature of jobs,

Scanned with CamScanner



2 i-Skilled-1l: means an employee who has not passed his intermediate or

equivalent examination and have learnt by experience 10 work on a machine and
operate or work on such machine or who has acquired some skill in any
technical / professional trades and work on a machine or on the job of that trade or
profession or who without having any special training from any GovL recognized
institution or school or board works as a plumber, rein forcer, spinner, stitcher,
tailor, embroider, barber, mochi, pump attendant, mixerman, deffedar, mate, tarcol
[ paint sprayer or other sprayer or bazri spreader, quarry operator, jampenman,
hammer man, sole cutter, upper-fitter, backer, securer, stiffer, skiver, heel bui!d-.*ln
boatman, floor polisher, mistry, whitewasher, carpenter, distemperer, air
conditioner operator or its repairer, moulder, compositor, rangaiwala, Roller man,
saw man, plainer man cutterman,soaker, hanger man, drillman, leach houseman,
lime yardman, drum man, tan yardman, book binder, wircman. bufier, grusher,
waiter, , deliveryman, khatai wala, achaar/muraba maker, weighing man,
lineman, bill eollector, assistant cook, painteryman stock boy, canvasser,
gla&&fit‘ttr.l:].'i:lEEHtr or repatrer, furniture polisher, type repairer, kantiwala, lohar,
toka man, planer, light vehicle driver or a chauffeur, conductor or who works as a
welder, sheet metal worker fitter, turner, machine man, grinder man or as
machinist grinder radio/ TV wireless repairer. hlacksmith, motor mechanic, diesel
engine operator or other machines operater, diesel mechanic, meter reader etc. or
any other person who does any work similar to any of the above.

3. Semj-Skilled-] -means an employee who has passed his intermediate or
equivalent examination and have learnt by experience to work on a machine and
operate such machine or who worked at least for five years on any of the
work/job falling under the semi-skilled-11 cakegory ar who is a driver of
medium/ heavy/ special vehicle or who is a head mate, massion, glass cutler,
bakery mistry, halwai, rafugar, dry cleaner, pressman, steward, head bearer, head
waiter, film repairer, guide, cook, tandooriya, coffee-man, photographer, video
camera operator, dispenser, analyst, checker, computer operator, Inspector,
weaver, shaver, electroplater, glassblower, decoratar, scudder, dyer, flesher,
finisher, setter, splitter, laboratory assistant chomist, attendant, die maker,

P gerator mechanic, ginisher, luster, candle man, spinning master, printing
_mghaster, screening master, artist ete, or who does any work similar to any of the

4> J{Skilled-1I: -means an employee, who has passed a certificate examination in
weknical or other professional trade from a Govt. recognized institution, board or

. Pfniversity and who does work in that trade or profession and include a grinder

man, machinkst g:‘{rhdcr man. line man, welder, tumer, machinist, wircman,
slectrician, shaper man, painter, blacksmith, goldsmith, sheet metal worker, fitter,
radio/ TV wireless mechanic, die maker, air conditioner operator or mechanke,
laboratory attendant, chemisst, compounder, printing man/ printer, craftsman,
smith, lithographer, compositor, moulder, rangaiwala, watch repairer or watch
assembler, computer mechanic, software developer, motor mechanic or motor
binder, refrigeration mechanic, blower man, senior machine operator,
computerize machine operator, etc. or who does any similar nature of jobs on
having obtained a similar certificate.

B Skilled-l: - means an employee who passed his diploma or equivalent
examination in any discipline from any Govt recognized institution, Board or a
university and does work in that discipline or wha s at least a graduate and does
any of the work falling under skilled-1l category and includes a medical
representative, advertiser, marketing professional or a chef or technical supervisor
ete. or who does any similar nature of jobs.
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6. Highlv Skilled: - means an employee who is a graduate in cr}gmmn?{: ‘tjifnr
anv other special or other professional trade from a _Gm'l. rncngm‘mﬂi imsti “h : i-;
board or a university and emploved to do waork in l_hat dmw:alpllni. n: '-.: :.r nIF
employved as a Iarc:ﬁan. manager, executive, or an officer, having Ao powe
rrun.a.ﬁn-id functicns or who does any work similar in nature.

7. Class =1l [Staff]; - means an emploves who has passed his mah—ifula_tinn or
n;]uivah':n't sxamination and employed as a clerk, time keeper, munshi, store
assistant, store keeper, accounts assistant, typist, steno-typist, receptionis,

assistant, cashier, draftsman, telephone operator, computer applicator,
counterman, ticket checker, ticket collector, legal assistant, supplier, nurse or
nursing assistant, compounder, technologist, radiologist of employed to do
similar nature of work in an office or at other place or any other employee who is
emploved to do similar nature of work.

8  Class -1l [Staff]: - means an employee who has passed his graduation in any
discipline except technical and who does any waork specified for class-[1] [Staff]
whether designated with the same or similar nomenclature or by a senior
nomenclature but below the nomenclature specified for Class-| [Staff] or who is
accountant, stenographer, work incharge, office supervisor, salesman, purchase

man, store incharge, architect, artesian etc. or any other persan doing similar
nature of jobs.

8  Class -1 [Staffl: - means an employee employed as assistant manager,
foreman, executive, engineer, officer, office supervisor, medical officer, doctor,
dentist, surgeon, pharmist, vaid, hakim, homeopath or in any other similar
position etc, and who does not have any authority or power 0 excrcise
managerial functions or who does any office work or work related to his
nomenclature during the maximum time of his duty, the work may include the
work specified for Class-11 or 111 [Staff].
X

II L
.___.::_#'._-,nl.!f {.:"; . -I'.-"'"'J
it Y Assistant Labour Commissioner,
!“'3- oot Union Territory, Chandigarly. -
L3 ¢ Sl
by
N y:
N g
e TN
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Minimum wages for Shops & Establishment effective from Date: 01.04.2020
to 30.09.2020

S.NO Categories Daily Monthly Daily Monthly
Old Rate Old Rate New Rate New Rate

01/10/2019 to 01/10/2019 to 01/04/2020 to 01/04/2020 to

31/02/2020 (In | 31/02/2020 (In | 30/09/2020 (In 30/09/2020 (In

Rs) Rs) Rs) Rs)

1 Unskilled 401.00 10425.00 413.00 10747.00
2 Semiskilled-1I 407.00 10575.00 419.00 10897.00
3 Semiskilled-I 411.00 10675.00 423.00 10997.00
4 Skilled-l 418.00 10875.00 431.00 11197.00
5 Skilled-| 427.00 11100.00 439.00 11422.00
6 Highly Skilled 442.00 11500.00 455.00 11822.00
7 Class ll(Staff) 412.00 10700.00 424.00 11022.00
8 Class ll(Staff) 417.00 10850.00 430.00 11172.00
9 Class I(Staff) 431.00 11210.00 444.00 11532.00
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No. WEL/KY C/Comection process (E-15189 %[; ?_f L[ Dater 12/02/202 ==
. "1 2 FEB 2071

All ACC (Zones)
All RPF{'-[-'l:':lﬂ_u:vl'-ln-i.'lmrgl_'
Regional'Sub-Regional Offices

Sub: Member Profile correction in name father/spouse/gender Regarding

Ref: 1) HO circular dated 02-12-2013 (51 No, §72 of 'office orders/circulars’ for 2013-14)
2) Circular dated 16-11-2016 (81, No. 466 of "office orders/cireulars for 20016-17)
3) Carcular Dated 01.11.2007 (81 no-422 of ‘oifice ordersicirenlars’ for 201 7-1K)

=i’ Madam,

Please refer to the above said subject and circulars cited at ref, no 3 ahove. In suppression of
previous directions regarding correction of KYC, to the extant it is covered in this circular, following
guidelines are 1ssued;

Correction i member profile has been allowed to rectify the erroes in name, fatherhushand name,
DOB and gender. However, it has been observed that complete name and profile change has been
made in certain cases leading to fraudulent withdrawals, A complete change in the member profile
cannaol be allowed in the normal course through online or offline process except in extreme situations
where it has been proven thm the member nume has been changed following the due process
prescnibed an law. or there has been an eroneous upload of member data by the emplover, on
production of documentary evidence by the member and employver and after due verification.

Accordingly. Minor and Major "correction” are classified as below:
Minor correction: A correction will he considered minos

1. IT the correction is related to expanding the name/surname from abbreviation o full
name, o vice versa, without changing the first letter if afier the correction, the pronunciation of
the name doesn't change. E.g. from K. Kumar 1o Rakesh Kumar, from V. . Verma to Vijay
Shanker Yerma 5 minor correction. But from R Kumar to Suresh Kumar is not 8 minor
corraction.

2, IT the father name or husband name is inserted as middle name in AADHAR ¢.¢. Sunita
Kumar (5o or w/o Ramesh Kumar) 1o Sunita Ramesh Kumar.

35 IFit mvolves only change in surmame of female employees after marriage. E.g from
Sunita Sharma 1o Sunita Singh.



Major correction;

All those cases which do not fall in the category of “Minor correction”™, or any cofrection
leading to complete change in name/father name, or where comection in mare than twe fields
are involved.

Authority competent to approve “Minor™ and “Major” corrections shall be;
a} For Minor Corrections: APFC/RPFC 11
h) For Major corrections: RPFC-VRPFC-11{0IC)

Major carrections as described above shall not be done in the online process without obtaining proper
documentary proof, including explanation from the employer, and verification of the penuineness of
the case as deemed appropeiate by the RPFC VRPFC IHCHC). In case of closed establishment where
the employer or authorized signatory is not traceable/available, the Authority to attest the joint
declaration shall be one among the authorities prescribed in para 10.18 of the MAP Vol. I| and the
correction shall be made exercising due care and caution and only after due verification of the
documentary evidence produced in proof of identity, employment ele.

i In case the joint declaration is signed by employer the emplover should be asked to produce
original records such as employee register, Increment orders, pity slip. appointment order, any
application made 1o FPF office to correct wrang namé in form-23 (PF slip), etc., on the basis of
which employer is centifving the chunge request.

il dn case of closed establishment, the applicant may be asked to produce evidence such as
uppointment letter, pay slip, increment order, PF-slip and any application to correct name in
form 23

Wl Such other records as the authority feels required can also be asked. Verification through EO
may ilso be done.

It is further directed that the documentary proof produced by the emplovee/emplover shall be
preserved and made available for Audit by the 1AP. 100% Audit of such cases may be done by
the [AP. CAC may also examine all such cases on regular basis,

{Issued with the approval of competent suthority)

(Salil Sankar)

RPFC - I {(WSL)
Copy for information & necessary fo:

ACC (18] For requisite provisions in the application software.
« AUC {Audit) for information

ACC {Concurrent Audit) Tor information

RPFC {NDC) for web upload

DI} {OL) for trunslation in Hindi,

e



Headquarters
Employees' State Insurance
i Corporation
Panchdeep Bhawan, C.I.G. Road
New Delhi-110002

No. V-13/14/38/2009 Med ~I (ESIC/SC) Date: 17.02.2021

To
All DIMSs/AMOs/MS All RDs/Deans/M5s/SMOs/Director/DDI/c
State ESI Schemes/ESIS Hospitals ROs/Medical Colleges/Hospitals ESIC

Subject:- Approval for allowing ESI beneficiaries to seek medical services
from nearby empaneled hospital directly without referral, in case of non-
availability of ESI health care system i.e. Hospital/Dispensary/IMP etc.
within a radius of 10 KM of his/her residence.

Madam/ Sir,

As you are aware, in recent years there has been a sizeable increase in ESI
beneficiary base subsequent to expansion of ESI Scheme across the country and
efforts are constantly being made to develop/strengthen ESI health infrastructure
facilities to match the ground needs. It is observed that in the present circumstances
ESI beneficiaries may, at times, be required to travel long distances for availing
medical benefits from ESI health facilities which are located at a relatively far distance.

2. Accordingly, In order to avoid hardship to such ESI beneficiares in availing
medical services and as a stop gap arrangement till the time ESI healthcare delivery
system comes up In the vicinity, ESI Corporation during its 183" meeting held on
07.12.2020 has granted approval for allowing such ESI Beneficiaries to avail medical
services directly from ESIC empanelled hospitals as per following operational
guidelines :-

i, ESI beneficiaries of those areas (newly as well as already implemented) where
no ESIC/ESIS heaith care delivery facility ie. hospital, dispensary, IMP, etc.
exists within the radius of 10 KMs of IPs residence, shall be eligible.

. ESI beneficiaries of such areas may approach nearest ESIC empanelied
hospital with ESI card or print out of online Health Pass book or "“ePehchaan
Letter” issued by the employer for availing the required medical consultation.

lil.  Once the ESI beneficiary attends the empanelled hospital, the prima facke
verification regarding identity of the beneficiary in terms of genuineness shall
be ascertained by the empanelled Hospital after cross verifying with Aadhaar
card or any Govt. issued photo I Card, Additionally, the ellgibility shall be
verified through UTI application by feeding in the IP Number, UTI portal has
been integrated with Panchdeep Module of ESIC. This verification shall be
done by the person authorised by empanelled hospital for such purpose.

.  Once OPD consultation of the beneficiary Is carried out, the empanelled
hospital shall upload the photo of IP [ beneficiary and photocopy of Aadhaar
on UTI portal alongwith bill raised at CGHS rate. Further, as and when
Aadhaar is implemented, an Aadhaar based online verification system shall be



wi.

vil.

devised and incorporated in the system,

Such Beneficiaries may seek reimbursement of purchased medicines
prescribed during OPD consultation through nearest DCBO or Regional office
where DCBO is not avallable. Further, an online system shall be developed in
due course for processing and settlement of such reimbursement claims.

All the guidelines, process validation related to rendering health service and
various health service definition of ESIC shall be applicable to the empanelled
hospitals of such area.

In case, patient requires investigations/haspital admission, the empanelled
hospital will be required to seek permission from respective RD/SMO office.
Such permission shall be obtained online within 24 hours as per existing ESIC
guidelines for direct admission in emergency conditions,

A process flow chart depicting steps in availing of medical benefit by such beneficiaries
is also enclosed for easy reference.

3. In view of the above, you are requested to take cognizance of this decision of ES]
Corporation for compliance and implementation, Issues, if any, may be brought to the
notice of this office for smooth implementation of above decision.

This issue with the approval of the Competent Autharity.

Copy to:

|
I
By O
Dr Naveen Saxena
05D { Medical)

1. WCM with the request to upload on the website.
2, Corporate Cell for drculation to all Members,
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PROCESS FLOW CHART ON ESI BENEFICIARIES SEEKING MEDICAL
SERVICES FROM NEARBY ESIC EMPANELLED HOSPITAL
DIRECTLY WITHOUT REFERRAL IN CASE OF NON-AVAILABILITY
OF ESI HEALTHCARE FACILITY WITHIN A RADIUS OF 10KM
OF IPS RESIDENCE

hospital for availing medical service without referral from
ESI dispensary/IMP etc.

&?ﬁ% Such beneficiary reports at nearest ESIC empanelled
Rias

1

Cross-verification regarding genuineness of identity by — a
authorized person of empanelled Hospital with ESl card & . .5
/ePehchaan Letter/Health Passbook alongwith Aadhaar

or any other Goverment issued photo Identity card

- Eligibility checked through appropriate field of UTI
2 module linked to ‘Panchdeep’ module of ESIC

=Lk
Beneficiary provided with OPD Consultation by Eiﬁ
empanelled hospital

4
Photo and Aadhaar uploaded on UTI portal alongwith
consultation bill following all UTI portal/ESIC process
validation
Reimbursement of prescribed medicines from nearest e
DCBO or Regional office if DCBO is not available on bill =
submission by IP |_|
6

In case patient requires investigations/ hospitalization,
online permission to be obtained by empanelled hospital
.. within 24 hours from nearest ESIC approving authority as per
existing ESIC guidelines for direct admission in Emergency
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DEPARTMENT OF PARLIAMENTARY AFFAIRS AND LEGISLATION SECRETARIAT
NOTIFICATION
NO: DPAL 80 SHASANA 2020, BENGALURU, DATED:19.02.2021

The Karnataka Shops and Commercial Establishments (Second Amendment)
Bill, 2020 ¥&T, 20210 F30 30NE 1730 DVOTWORY To%sadoOT  2wadd,I
RBRTVITW),, A0V WP INMON VWY, 202138 FOoeEIT 9RO R0 08
DO0IWIN TRVEEIT Dot 3)TBE). (230N-1V) ByFE3RLICT O e3T3edFINT.

KARNATAKA ACT NO 08 OF 2021
(First published in the Karnataka Gazette Extra-ordinary on the 19th day of February, 2021)

THE KARNATAKA SHOPS AND COMMERCIAL ESTABLISHMENTS (SECOND

AMENDMENT) ACT, 2020
(Received the assent of the Governor on the 17th day of February, 2021)

An Act further to amend the Karnataka Shops and Commercial
Establishments Act, 1961.

Whereas, it is expedient further to amend the Karnataka Shops and
Commercial Establishments Act, 1961, (Karnataka Act 8 of 1962) for the purposes
herein after appearing;

Be it enacted by the Karnataka State Legislature in the Seventy first year of
the Republic of India as follows:-

1. Short title and commencement.-(1) This Act may be called the
Karnataka Shops and Commercial Establishments (Second Amendment) Act, 2020.

(2) It shall come into force at once.

@)
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2. Amendment of section 15.- In the Karnataka Shops and Commercial
Establishments Act, 1961 (Karnataka Act 8 of 1962), in section 15, in sub-section
(7), for the first proviso, the following shall be substituted, namely:-

“Provided that, the total number of the days of leave that may be carried
forward to a succeeding year shall not exceed forty five days.”

By Order and in the name of
the Governor of Karnataka

(K. DWARAKANATH BABU)
Secretary to Government
Department of Parliamentary Affairs
and Legislation
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The Karnataka Official Language Act, 1963 (Karnataka Act 26 of 1963) G
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Commercial Establishments (Second Amendment) Act, 2020 (Karnataka Act 08 of
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The above translation of the Karnataka Shops and Commercial
Establishments (Second Amendment) Act, 2020 (Karnataka Act 08 of 2021) shall
be authoritative text in the Kannada language under section 5-A of the Karnataka
Official Language Act, 1963 (Karnataka Act 26 of 1963).
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GOVERNMENT OF TELANGANA
ABSTRACT

Labour, Employment, Training & Factories Department — Ease of Doing Business
— Simplifying / minimizing the regulatory compliance burden to the industry —
Exemption from the applicability of certain provisions of the labour laws — Orders —
Issued.

LABOUR EMPLOYMENT TRAINING & FACTORIES (LAB-I) DEPARTMENT

G.0.Rt.No.106, Dated: 15.02.2021.
Read the following:-

1. D.O.N0.082/21/2020-CAV, dt.27.7.2020 of the Cabinet Secretary
to Government of India.

2. D.0.No.P-25020/10/2020-EODB dt.10.8.2020 from Joint Secretary
DIPPT, Government of India.

3. D.O.Letter N0.12/1/63544/2020 dt.23.9.2020 of Chief Secretary,
Telangana.

4. D.O.Letter No0.12/1/63544/2020 dt.27.10.2020 of the Principal
Secretary to Government 1&C Department.

5. From the Commissioner of Labour, Telangana, Hyderabad,
Lr.No.C2/2566/2015, dated: 13.02.2021.

*kkkk

ORDER:-

In the reference 1% and 2™ read above, the Government of India has
requested the States to examine various acts and regulations in the States, to
rationalize and simplify the existing process of implementation of the same, in
order to minimize the burden of regulatory compliance to the industry for Ease of
Doing Business.

2. In the circumstances reported by the Commissioner of Labour, Telangana,
Hyderabad in the letter 5" read above, Government after careful examination of
the matter hereby decided to grant exemption from the applicability of certain
provisions of the labour laws subjected to certain conditions to simplify / minimize
the regulatory compliance burden of the industry.

3. Accordingly, the following notification shall be published in the
Extraordinary issue of the Telangana State Gazette, dated: 17.02.2021:

NOTIFICATION

In exercise of the powers conferred on the Government under Section 73(4)
of Telangana Shops and Establishment Act, 1988, Section 36 of Telangana
Labour Welfare Fund Act, 1987, Section 11(2) of Telangana Factories and
Establishments (National, Festival and other Holidays) Act, 1974, Section 31 of
Contract Labour (Prohibition and Regulation) Act, 1970, Section 31 of Inter State
Migrant Workmen (Regulation of Employment and Conditions of Service) Act,
1979, Section 26(2) Minimum Wages Act, 1948, Section 14 of Industrial
Employment (Standing Orders) Act, 1946, Section 5 of Payment of Gratuity Act,
1972, Section 26 of Maternity Benefit Act 1961, Section 38(2) of Motor Transport
Workers Act, 1961, Section 26 of Payment of Wages Act, 1936, the Government
of Telangana hereby (i) grant exemption from applicability of certain provisions
under the Acts / Rules made there under mentioned above, in respect of the
establishments falling under the jurisdiction of State of Telangana subject to the
conditions mentioned in the Annexure-l, (i) Permits self-certification in respect of
the compliances listed in Annexure-Il to be filed online, without taking away any of
the employee benefits and subject to verification on complaints, if any, to simplify
and minimize the compliance burden of labour laws on the businesses until further
orders.

Contd....2



4. The Commissioner of Labour, Telangana, Hyderabad shall take necessary
action in the matter accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

I.RANI KUMUDINI,
SPECIAL CHIEF SECRETARY TO GOVERNMENT

To

The Commissioner of Printing and Stationery & Stores purchases,
Chanchalguda, Telangana, Hyderabad for publication in the
Official Gazette and supply of 50 copies to the Commissioner of
Labour, Telangana, Hyderabad, and 10 copies to the Government

The Commissioner of Labour, Telangana, Hyderabad

Copy to:

The Secretary to Government of India, Ministry of Labour & Employment,
Shram Shakti Bhavan, New Delhi-110 001

The P.S. to Special Secretary to Chief Minister

The P.S. to Minister (Labour & Employment)

The Industries & Commerce Department

SC

I FORWARDED :: BY ORDER //

SECTION OFFICER



ANNEXURE - | to G.0.Rt.N0.106, LET&F (Lab-l) Department, Dated: 15.02.2021

36 Appllcablzﬁ‘;;t FEEIETY Short description of compliance Rule Conditions for exemption
1 Contract Labour Display of an abstract of act and rules in English, Hindi and the language spoken by the majority of Rule 79 Exempted
(Prohibition and people

2 | Regulation) Act, 1970 & Display of notices in English, Hindi and other local language understood by the people Rule 81 Provide wage and wage
Telangana Contract Labour period are inconformity with
(Prohibition and the law

3 | Regulation) Rules 1971 Displaying notice of the wage period and place and time of the disbursement Rule 71 Provide wage and wage
period are inconformity with
the law

4 Annual lime washing or colour washing of inside walls of canteen Rule 43(2)(i) if cleanness is maintained.

5 Four monthly lime washing of kitchen walls of canteen Rule 43(2)(ii) if cleanness is maintained.

6 Payment of wages without any deductions Rule 70 Provide wage and deductions
are inconformity with the law

7 Presence of authorised representative of the principal employer during the disbursement of the Rule 72 Provided wages are paid into

wages bank accounts of the
workmen and statement is
furnished to the Principal
employer.

8 Preservation of the records and registers for a period of three years Rule 80 (3) Provided it is maintained in
electronic format and
produced on need based

9 Production of books of accounts and registers and other documents to the inspector Rule 80 (4) Provided it is maintained in

electronic format and
produced on need based

Contd....2
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10

Production of the registers and records before the Inspector or the authority

Rule 80 (4)

Provided it is maintained in
electronic format and
produced on need based

11

12

13

14

15

16

Industrial
Employment(Standing
Orders)Act 1946 and
Telangana Industrial
Employment (Standing
Orders)Rules 1953

Recording details of refusal or postponement of leave in leave register

Schl, 14 (2)

Provided integrated register is
maintained and employee is
communicated of the same.

Displaying notice of alteration and discontinuance of shift working at concerned department or
section

Schl, 14 (2)

Provided the employees are
informed of the same in
advance in conformity with
the law.

Displaying notice of alteration and discontinuance of shift working at the entrance and exit Gates

Sch 1, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

Displaying notice of alteration and discontinuance of shift working at the main entrance to the
establishment

Sch 1, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

Displaying notice of alteration and discontinuance of shift working in the time-keeper’s office

Sch 1, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

Displaying notice of closure in concerned department

Sch 1, 12 (iii)

Provided the employees are
informed of the same in
advance in conformity with
the law.

Contd....3




17

Displaying notice of closure in the time-keeper’s office

Sch I, 12 (iii)

Provided the employees are
informed of the same in
advance in conformity with
the law.

18

Displaying notice of closure of an establishment or department or it’s section at concerned
department or the section

Sch 1, 12 (ii)

Provided the employees are
informed of the same in
advance in conformity with
the law.

19

Displaying notice of closure of an establishment or department or its section at entrance and exit
Gates

Sch 1, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

20

Displaying notice of closure of an establishment or department or section at the main entrance to the
establishment

Sch 1, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

21

Displaying notice of closure of an establishment or department or section in the time-keeper’s office

Sch I, 12 (ii)

Provided the employees are
informed of the same in
advance in conformity with
the law.

22

Displaying notice of Rates of wages in department

Schl, 8

Provided the employees are
informed of the same in
advance in conformity with
the law.
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Displaying notice of re-starting of shift working at concerned department or section

Schl, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

24

Displaying notice of re-starting of shift working at entrance and exit Gates

Schl, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

25

Displaying notice of re-starting of shift working at the main entrance to the establishment

Schl, 12 ()

Provided the employees are
informed of the same in
advance in conformity with
the law.

26

Displaying notice of Re-starting of shift working in the time-keeper’s office

Schl, 12 ()

Provided the employees are
informed of the same in
advance in conformity with
the law.

27

Displaying notice of starting of shift working at concerned department or section

Schl, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.

28

Displaying Notice of starting of shift working at entrance and exit Gates

Sch 1, 12 (i)

Provided the employees are
informed of the same in
advance in conformity with
the law.
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29

30

31

32

33

34

35

36

Displaying notice of starting of shift working at the main entrance to the establishment Sch 1, 12 (i) Provided the employees are
informed of the same in
advance in conformity with
the law.

Displaying notice of starting of shift working in the time-keepers office Sch 1, 12 (i) Provided the employees are
informed of the same in
advance in conformity with
the law.

Providing a distinctive ticket to apprentice Rule 13(1-A), | provided the designation is

Schedule-I mentioned in the Identity card
5(1) issued by the employer.
Providing a distinctive ticket to Badli Rule 13(1-A), | provided the designation is
Schedule-I mentioned in the Identity card
5(2) issued by the employer.
Providing a distinctive ticket to casual work man Rule 13(1-A), | provided the designation is
Schedule-I mentioned in the Identity card
5(2) issued by the employer.
Providing a distinctive ticket to permanent work man Rule 13(1-A), | provided the designation is
Schedule-I mentioned in the Identity card
5(2) issued by the employer.
Providing a distinctive ticket to probationer Rule 13(1-A), | provided the designation is
Schedule-I mentioned in the Identity card
5(2) issued by the employer.
Providing a distinctive ticket to seasonal work man Rule 13(1-A), | provided the designation is
Schedule-I mentioned in the Identity card
5(2) issued by the employer.
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Providing a distinctive ticket to temporary work man

Rule 13(1-A),
Schedule-l
5(2)

provided the designation is
mentioned in the Identity card
issued by the employer.

38

Exhibiting a notice of periods and hours of work and the timekeepers office

Schl, 6

Provided the employees are
informed of the same in
advance in conformity with
the law.

39

Exhibiting a notice of periods and hours of work in establishment

Schl, 6

Provided the employees are
informed of the same in
advance in conformity with
the law.

40

Exhibiting a notice specifying weekly holiday at the timekeeper’s office

Schl, 7

Provided the employees are
informed of the same in
advance in conformity with
the law.

41

Exhibiting a notice specifying weekly holiday in a establishment

Schl, 7

Provided the employees are
informed of the same in
advance in conformity with
the law.

42

Exhibiting copy of standing orders in timekeepers office

Sch |, 29

Provided the employees are
informed of the same in
advance in conformity with
the law.
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44

45

46

47

48

49

50

51

52

53

54

55

Inter State Migrant
Workmen (Regulation of
Employment and
Conditions of Serice) Act
1979 and Telangana Inter
State Migrant Workmen
(Regulation of Employment
and Conditions of Service)
Rules 1982

Communicating changes regarding date of payment of unpaid wages to inspector Rule 47(2) If rates of wages, hours of
work, wage period and
unpaid wages are
inconformity with the law

Communicating changes regarding dates of payment of wages to the inspector Rule 47(2) do

Communicating changes regarding hours of work of migrant workmen to Inspector Rule 47(2) do

Communicating changes regarding hours of work to Inspector Rule 47(2) do

Communicating changes regarding names and addresses of the inspectors having jurisdiction over Rule 47(2) do

establishment to Inspector

Communicating changes regarding rates of wages to Inspector Rule 47(2) provided it is communicated

in electronic form

Contractor to notify change in the number of Migrant workmen to licencing officer

Rule 11(2)(ix)

Provided amended license is
obtained

Contractor to send telegram of fatal accident or serious bodily injury of migrant workman to next of Rule 22(2) Provided information is sent

the kin of migrant workman in any other form, including
electronic means

Contractor to send telegram of fatal accident or serious bodily injury of migrant workman to specified | Rule 22(2) do

authorities

Contractor to send written report of fatal accident or serious bodily injury of migrant workman to the Rule 22(2) do

relatives of workman

Copy of notice containing names and addresses of inspectors having jurisdiction to be sent to the Rule 47(2) provided it is communicated

inspector in electronic form

copy of notice hours of work to be sent to inspector Rule 47(2) do

Copy of notice of dates of payment of wages to be sent to inspector Rule 47(2) do
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56

57

Copy of notice showing date of payment of unpaid wages to be sent to inspector

Rule 47(2)

do

58

Copy of notice showing the rates of wages to be sent to inspector

Rule 47(2)

do

59

Notifying licencing officer in case any change in conditions of work

Rule 11(2(ix)

provided changed conditions
are in conformity with the
law.

60

61

62

63

64

65

66

Principal employer to send telegraphic intimation of accident or serious bodily injury to specified Rule 22(3) provided it is communicated

authorities within 48 hours in electronic form

Principal employer to send telegraphic intimation to the authorities within 48 hours Rule 22(3) do

Sending copy of notice of wage period and place and time of disbursement of wages to Principal Rule 28(4) provided wage periods and

Employer wage rates are in conformity
with the law.

Sending copy of notice of wage periods to Inspector Rule 47(2) provided it is communicated
in electronic form

Sending written report of fatal accident or serious bodily injury of migrant workman to the specified Rule 22(2) provided it is communicated

authorities in electronic form

Contractor to display abstract of Act and rules Rule 46 Exempted

Contractor to display abstract of Inter-State Migrant Workmen (Regulation of Employment and Rule 46 Exempted

Conditions of Service) Act, 1979 and rules

67

Displaying copy of licence at work place

Rule 11(2)(xi)

Provided its produced in
physical or electronic format
on demand to the Inspector
or Principal employer.

Displaying notice showing wage period and place and time of disbursement of wages

Rule 47(1)

If rates of wages, hours of
work, wage period and
unpaid wages are
inconformity with the law
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Principal employer to display notice giving details of rates of wages

Rule 47(1)

If rates of wages, hours of
work, wage period and
unpaid wages are
inconformity with the law

69

Principal employer to display notice giving details of wage period

Rule 47(1)

If rates of wages, hours of
work, wage period and
unpaid wages are
inconformity with the law

70

Principal employer to display notices giving details of date of payment of unpaid wages

Rule 47(1)

If rates of wages, hours of
work, wage period and
unpaid wages are
inconformity with the law

71

Principal employer to display notices giving details of dates of payment of wages

Rule 47(1)

If rates of wages, hours of
work, wage period and
unpaid wages are
inconformity with the law

72

Principal employer to display notices giving details of names and addresses of Inspectors having
jurisdiction

Rule 47(1)

If rates of wages, hours of
work, wage period and
unpaid wages are
inconformity with the law

73

Annual lime washing/ colour washing of walls of canteen

Rule 33(5)(ii)

Provided cleanliness is
maintained

74

Inside walls of canteen's kitchen to be lime-washed in every 4 months

Rule 33(5)(ii)

Provided cleanliness is
maintained
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75

76

Authorised representative to certify payment of wages made to inter-State migrant workmen

Rule 28(6)

Provided wages are paid into
bank accounts of the
workmen and statement is
furnished to the Principal
employer.

77

Authorised representative to certify payment of wages made to inter-State migrant workmen in Form
Xl

Rule 28(6)

Provided wages are paid into
bank accounts of the
workmen and statement is
furnished to the Principal
employer.

78

Nomination of authorised representative by principal employer

Section 17(2)

Provided the payments are
made through bank / online
as per the provisions of
Payment of Wages Act

79

80

Presence of authorised representative at time of disbursement of wages Rule 28(5) Provided the payments are
made through bank / online
as per the provisions of
Payment of Wages Act

Contractor to maintain and preserve Register of deduction in Form XXI Rule 45 (5) Provided it is maintained in

electronic format and
produced on need based

81

Contractor to maintain and preserve Register of Wages in Form XIX

Rule 44 (2) (a)

Provided it is maintained in
electronic format and
produced on need based

Contractor to maintain displacement-cum-outward journey sheet in Form XVII

Rule 43 (1)

Provided entries are made in
workers passbook.
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82 | Maternity Benefit Act 1961 | Exhibiting abstract of act and rules in establishment Rule 15 Exempted.
(Applicable to Telangana)

83 | and Telangana Maternity Manner of making payment of maternity benefit Rule 5 Provided its paid in

benefit rules, 1966 conformity with the law.

84 | Minimum Wages Act 1948 | Displaying a copy of list of approved deductions from wages in respect of National Defence Capital Rule Exempted

and Telangana Minimum | Fund at the establishment before making such deductions 22(2)(xii)(b)(2)
wages Rules 1960 _ _ _ . — . —

85 Displaying a notice relating weekly rest day for the workers at the place specified by the Inspector Rule 24(1) Display of the notice is
exempted provided weekly
rest day is allowed to the
employees on any one day in
a week

86 Displaying a revised notice relating to weekly rest day for the workers at the place specified by the Rule 24(1) Display of the notice is

Inspector in case of change in the weekly rest day. exempted provided weekly

Note: By displaying a notice at the workplace, employer shall inform the the weekly rest day fixed to rest day is allowed to the

all the workers employed in the establishment employees on any one day in
a week and employee is
informed of the same in
advance

87 Displaying notice of minimum wages fixed together with abstracts of the Act and the Rules at the Rule 23 Exempted

places selected by the Inspector
88 Diplaying notice specifying the dates of payment of wages at the establishment Rule 22(1)(iv) | Provided wage periods are in

conformity with the law.
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89

90

Obtaining prior approval of Inspector in writing in case of any deductions for recovery or adjustment
of amount of wages to be paid to employee

Rule 22(2)(xi)

To be exempted provided the
deductions are inconformity
with the law.

Authentication of entries of Register of wages and wages slips

Rule 30(3)

Provided wages are paid into
bank accounts of the
workmen and wage register is
maintained electronically, and
wage slips are communicated
electronically.

91

92

93

94

95

96

Motor Transport Workers
Act 1961 and Telangana
Motor Transport Workers
Rules 1963

Notice of change in hours of work

Rule 28

Provided the employee is
informed of the change in
hours of work in advance and
is in conformity with the law.

Submission of statement declaring names of workers allowed or required a rest day

Rule 29(2)

Provided the employee is
informed of the rest day in
advance, and is in conformity
with the law.

Display a notice of list of compensatory holidays allowed to workers

Rule 30(1)

Provided the employee is
informed of the compensatory
holiday in advance, and is in
conformity with the law.

Lime washing / colour washing of inside walls of rooms, all ceilings, etc. once in a year

Rule
17(7)(a)(ii)

provided hygiene and
cleanliness is maintained

Painting of inside walls of rooms ceilings, etc. of canteen once in every 3 years

Rule
17(7)(a)(ii)

provided hygiene and
cleanliness is maintained

Painting of internal structural iron and steel work of a canteen once in every 3 years

Rule
17(7)(a)(iii)

provided hygiene and
cleanliness is maintained
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97 Painting of kitchen walls of canteen once in every 4 months Rule provided hygiene and

17(7)(a)(iii) cleanliness is maintained

98 Varnishing / painting of wood work once in every 3 years Rule provided hygiene and

17(7)(@)(i) cleanliness is maintained

99 | Payment of Gratuity Act Giving written notice specifying the amount of Gratuity to the controlling authority Rule 9(ii) omitted by G.0.Ms.No.3

1972 and Telangana dt.5.1.1999

100 I:S%/;nent of Gratuity Rules Submitting notice of closure in form C to the controlling authority Rule 3(3) Provided intimation is given
electronically.

101 Display on notice specifying the name of authorised officer at the entrance of the establishment Rule 4(1) Exempted as the Inspections
are randomized online based
inspections.

102 Displaying fresh notice specifying name of the authorised officer at the main entrance of the Rule 4(2) Provided the employees are

establishment informed of the same in
advance in conformity with
the law.

103 | Telangana Factories and Submitting statement of holidays allowed in Form | to inspector annually Rule 4(1) Provided holidays are given

Establishments (National, in conformity with the law.

104 Fes_tlval and other Maintaining register of national holidays in Form I Rule 6 Provided the holidays

Holidays) Act 1974 and declared by the government
Telangana Factories and are foIIowei/d gov
105 Establishments (National, Displaying a statement of holidays submitted with the inspector at the factory/establishment Rule 4(2) Provided holidays are given

Festival and other
Holidays) Rules 1974

in conformity with the law and
employees are
communicated of such
holidays.
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106 Maintenance and preservation of visit book Rule 6(2) inspections are online based,
hence exempted
107 Employer to obtain signatures of employee on duplicate copy of notice in Form |l Rule 5 Provided holidays are given
in confromity with the law.
108 | Telangana Labour Welfare | Employer to forward extract from consolidated register of unclaimed wages and fines to Welfare Rule 5 Provided such information is
Fund Act, 1987 and Commissioner sent in electronic form to
Telangana Labour Welfare wefare commissioner
Fund Rules 1988 i : : : : : :
109 Notice of change in particulars of establishment Rule 3(2) Provided amended license is
obtained
110 Sending copy of extract form register of wages in form-E to welfare Commissioner Rule 4(2) Provided such information is
sent in electronic form to
Welfare commissioner
111 Maintenance and preservation of Register of wages Rule 4(1)(a) Provided it is maintained in
electronic format and
produced on need based
112 Quarterly payment of employers and employees contribution, dues and fines, unpaid accumulations | Rule 5 Partly implemented. Dues
and fines to be implemented
113 Maintenance of consolidated register of unclaimed wages and fines in form G Rule 4(1)(b) Provided it is maintained in
electronic format and printout
is given on need based
114 | Telangana Shops and Furnishing copy of termination order to the Inspector within 3 days of termination Sec 27(1) Provided copy of the same is

Establishment Act, 1988
and Telangana Shops and
Establishment Rules 1990

sent in electronic form.
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115

116

Intimation to Inspector regarding change in particulars of registration certificate in form VI

Rule 6(1)

Provided amended license is
obtained online

117

Maintaining a visit book of Inspector's visit

Rule 29(10)(a)

Exempted as the Inspections
are online based.

118

Reporting fact of destroyal of visit book to the Inspector

Rule 29(10)(d)

Exempted as the Inspections
are online based.

119

Displaying copy of list of acts and omissions in establishment

Rule 19(2)

Provided employees are
furnished the copy of the
same.

120

Displaying list defining acts and omissions approved by chief inspector in establishment

Rule 17(1)(d)

Provided employees are
furnished the copy of the
same.

121

Displaying list of holidays with wages in establishment

Sec 31(3)

Provided employees are
furnished the copy of the
same.

122

Displaying registration certificate in establishment

Sec 3

Provided it is produced on
demand to the Inspector
physical or electronic copy.

123

Copy of letter of appointment to be handed over to the Inspector

Rule 30

Provided the copies are
produced on demand to the
Inspector at the time of
Inspection.

124

Exhibiting notice containing abstracts of the act and rules in an establishment

Rule 29(4)

Exempted.

Exhibiting notice specifying holiday in form XXIV

Rule 29(3)

Provided the employee is
informed of the same in
advance.
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125

126

127

Sending list of holidays with wages to Chief Inspector Sec 31(3) Provided if the holidays given
are in conformity with the law
Sending list of holidays with wages to Inspector Sec 31(3) Provided if the holidays given

are in conformity with the law

128

Employer requiring the power to impose fines to send lists to the chief inspector

Rule 17(1)(b)

Provided the fines imposed
are inconformity with the law.

129

Visit book to kept in business premises of establishment

Rule 20(10)(e)

Exempted as Inspections are
online allocation based.

130

Annual whitewashing for colour washing of beams, rafters, doors, window frames and other wood
work

Rule 11 (1) (b)

provided hygiene and
cleanliness is maintained

131

Painting/Varnishing of beams, rafters, doors, window frames and other wood work once in every 7
years

Rule 11 (1) (b)

provided hygiene and
cleanliness is maintained

132

Two year white washing or colour washing of inside walls of the rooms of establishment

Rule 11 (1) (a)

provided hygiene and
cleanliness is maintained

133

134

135

Daily cleaning of floor in establishment Rule 11 (4) provided hygiene and
cleanliness is maintained

Enforcing the proper use of latrines and Urinals in establishment Rule 11 (5) provided hygiene and
cleanliness is maintained

Acts and omissions constituting misconduct Rule 19 Provided if standing orders as
per Industrial employment act
are followed.

Compulsory enrollment of employees to insurance-cum- Savings Scheme Sec. 34 Exempted as it is not notified
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136

Employer to make payment on behalf of employees enrolled to insurance-cum- savings scheme

Sec. 34 (2)

Exempted as it is not notified

137

Monthly dusting of ceilings

Rule 11 (4)

provided hygiene and
cleanliness is maintained

138

Prohibition on employer to call employee in establishment on holiday

Sec. 19 (5)

Provided overtime wages or
compensatory holiday is
allowed in conformity with the
law.

139

Prohibition on employer to call employee on shop on holiday

Sec. 12 (5)

Provided overtime wages or
compensatory holiday is
allowed in conformity with the
law.

140

Prohibition to sell outside before opening and after closing hours of shops

Sec. 8

Provided it is within the
working hours of the
employer

I.RANI KUMUDINI,
SPECIAL CHIEF SECRETARY TO GOVERNMENT




ANNEXURE - Il to G.0.Rt.N0.106, LET&F (Lab-l) Department, Dated: 15.02.2021

No. Act Name Compliance Short Description Self Certification condition

1 Contract Labour  (Prohibition  and | Audit of the books of accounts of canteen once a year It will be presumed that its complied if the employer files self
Regulation) Act, 1970 & Telangana certification along with integrated annual return, online.

2 gggglaa(’i;[on) Iliﬁlt)e%uggﬂ(Prohlbltlon and Displaying the notice outside the urinals distinguishing males | It will be presumed that its complied if the employer files self
and females certification along with integrated annual return, online.

3 Payment of wages where less than 1000 employees are | It will be presumed that its complied if the employer files self
employed certification along with integrated annual return, online.

4 Payment of wages where more than 1000 employees are | It will be presumed that its complied if the employer files self
employed certification along with integrated annual return, online.

5 Latrines and Urinals are conveniently situated and | It will be presumed that its complied if the employer files self
accessible to workers certification along with integrated annual return, online.

6 Latrines and Urinals to comply with the requirements of the | It will be presumed that its complied if the employer files self
public health authorities certification along with integrated annual return, online.

7 Lighting and maintaining the lights of the Urinals It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

8 Providing ventilation and sufficient light to the rest rooms and | It will be presumed that its complied if the employer files self
other accommodation certification along with integrated annual return, online.

9 Accommodation of the dining hall It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

10 Area of the canteen not to be less than 1 square metre per | It will be presumed that its complied if the employer files self
dinner certification along with integrated annual return, online.

11 Arrangements for collection and disposal of garbage It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

12 Contract Labour employed not to exceed the number stated | It will be presumed that its complied if the employer files self

in licence

certification along with integrated annual return, online.
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13

14

15

16

17

18

19

20

21

22

23

24

25

Fixing of the wage Period of the Contract Labour It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Foodstuffs in the canteen to be served on ‘no profit, no loss’ | It will be presumed that its complied if the employer files self
basis certification along with integrated annual return, online.
Immediate re-filling of the contents of the first-aid box It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Issuing employment-cum-wage card in the proforma XIV | It will be presumed that its complied if the employer files self
where less than 1000 employees are employed certification along with integrated annual return, online.
Issuing employment-cum-wage card in proforma XIV where | It will be presumed that its complied if the employer files self
more than 1000 employees are employed certification along with integrated annual return, online.
Issuing service certificate in form XV on termination of | It will be presumed that its complied if the employer files self
workman certification along with integrated annual return, online.
Lighting facilities at the canteen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Maintaining furniture and utensils in clean and hygienic | It will be presumed that its complied if the employer files self
condition certification along with integrated annual return, online.
Maintaining the washing facilities at the establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Maintaining the washing facilities in clean and hygienic | It will be presumed that its complied if the employer files self
conditions certification along with integrated annual return, online.
Maintenance of notice in clean and legible condition It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Maintenance of the canteen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Maintenance of the canteen in clean and sanitary condition It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.
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26

27

28

29

30

31

32

33

34

35

36

37

38

Marking the first aid box with a Red Cross and the | It will be presumed that its complied if the employer files self
equipment to be stored in the box for the use by maximum | certification along with integrated annual return, online.
50 workers
Marking the first aid box with a Red Cross and the | It will be presumed that its complied if the employer files self
equipments to be stored in the box for the use by more than | certification along with integrated annual return, online.
50 contract labourers
Partition and reservation in the dining hall for the women It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Payment of the wages in the work premises within 48 hours | It will be presumed that its complied if the employer files self
of the last working day certification along with integrated annual return, online.
Payment of the wages directly to the worker or to the person | It will be presumed that its complied if the employer files self
authorised by him certification along with integrated annual return, online.
Prohibition on employment of contract labour in certain | It will be presumed that its complied if the employer files self
cases certification along with integrated annual return, online.
Prohibition to execute work through contract labour without | It will be presumed that its complied if the employer files self
licence certification along with integrated annual return, online.
Proper drainage of the wastewater It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Providing and maintaining a first-aid box at the workplace It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Providing and maintaining clean clothes to the Employees It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
Providing and maintaining drinking water at the convenient | It will be presumed that its complied if the employer files self
places certification along with integrated annual return, online.
Providing and maintaining first-aid boxes in the ratio of 1 box | It will be presumed that its complied if the employer files self
for 150 Contract Labour workers certification along with integrated annual return, online.
Providing and maintaining utensils, crockery cutlery, etc It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.
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39 Providing of adequate screening facilities for the use of male | It will be presumed that its complied if the employer files self
and female workers certification along with integrated annual return, online.

40 Responsible person to be in charge of the first -aid box It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

41 Separate washing places for women It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

42 Serving of food stuff and other items in conformity with | It will be presumed that its complied if the employer files self
normal habits certification along with integrated annual return, online.

43 Structure and description of a canteen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

44 Sufficient tables, stools, chairs to be provided in the canteen | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

45 Trained person to be in charge of the first aid box for more | It will be presumed that its complied if the employer files self
than 150 workers certification along with integrated annual return, online.

46 Industrial Employment(Standing Payment of subsistence allowance to suspended workman It will be presumed that its complied if the employer files self
Orders)Act 1946 and Telangana Industrial certification along with integrated annual return, online.

47 Employment (Standing Orders)Rules 1953 | Payment of wages in case of Period of the detention is less | It will be presumed that its complied if the employer files self
than 1 hour certification along with integrated annual return, online.

48 Payment of wages in case of Period of the detention is more | It will be presumed that its complied if the employer files self
than 1 hour certification along with integrated annual return, online.

49 Payment of wages to suspended workman who is not guilty | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

50 21 days notice of discontinuance to be given to workman | It will be presumed that its complied if the employer files self
before discontinuation of shift working certification along with integrated annual return, online.

51 Giving 1 month’s notice of closure to the workmen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

52 Giving 7 days notice of re-opening of establishment to the | It will be presumed that its complied if the employer files self

work men

certification along with integrated annual return, online.
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53

Giving a notice of resumption of work to work men

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

54

Informing fact of extension of the probation period to work
man

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

55

Issuing order on leave application

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

56

Notifying work men by a general notice starting time of
resumption of work

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

57

Putting notice in the department concerned directing workers
regarding resumption of work

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

58

Putting notice in the manager's office directing workers
regarding the resumption of work

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

59

Sending a return reply to workmen for leave extension
before expiry of the leave

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

60

Application for certification of standing orders in form A

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

61

Closure of the factory or field work without notice

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

62

Giving charge sheet to the work man against whom an
enquiry for misconduct has to be held

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

63

Giving detailed reasons of suspension to the work man

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

64

Giving service certificate to work man at the time of
discharge or retirement

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

65

Issuing leave pass to the worker

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

66

Maintaining records of all leaves in register of leave

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self
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67 Manner of doing search of work man It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

68 Manner of modifying standing orders It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

69 obtaining certified standing orders It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

70 operation of standing orders It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

71 Passing an order of dismissal or suspension or fine or | It will be presumed that its complied if the employer files self
stoppage of annual increment or reduction in rank certification along with integrated annual return, online.

72 Payment of stipend to an apprentice It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

73 Period of apprenticeship training not to exceed 2 years It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

74 Prohibition on searching of female worker in the presence of | It will be presumed that its complied if the employer files self
any male person certification along with integrated annual return, online.

75 Prohibition to enter or leave the premises of the | It will be presumed that its complied if the employer files self
establishment except by the gate specified for the purpose certification along with integrated annual return, online.

76 Transferring the shift of work man It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

77 Worker to be kept on Badli list in case of loss of lien by work | It will be presumed that its complied if the employer files self
man certification along with integrated annual return, online.

78 Recording details of refused or postponed leave in leave | It will be presumed that its complied if the employer files self
register certification along with integrated annual return, online.

79 Inter State Migrant Workmen (Regulation | Annual audit of canteen accounts It will be presumed that its complied if the employer files self
of Employment and Conditions of Serice) certification along with integrated annual return, online.

80 Act 1979 and Telangana Inter State Charges for foodstuffs in canteen to be conspicuously | It will be presumed that its complied if the employer files self

Migrant Workmen (Regulation of
Employment and Conditions of Service)
Rules 1982

displayed in canteen

certification along with integrated annual return, online.
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Displaying prescribed notice outside every latrine and urinal
in establishment

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

82

Contractor to provide canteen facility where employment of
migrant workmen is likely to continue for 6 months and
wherein migrant workmen numbering 100 or more

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

83

84

Contractor to provide creche facility

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Contractor to provide woollen overcoat to migrant workmen
once in 3 years

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

85

86

Principal employer to provide drinking water facility if not
provided by contractor

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Principal employer to provide medical facility for migrant
workmen when contractor fails to do so

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

87

88

Principal employer to provide protective clothing to migrant
workmen when contractor fails to do so

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Principal employer to provide residential accommodation to
migrant workmen when contractor fails to do so

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

89

90

Principal employer to provide washing facilities facility if not
provided by contractor

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Providing accommodation in a suitable shed or a barrack to
workman who is unaccompanied by any other family
member

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

91

92

Providing separate urinal facility for male and female
workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Responsibility of Principal employer to provide Creche
facility when contractor fails to provide the same

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

93

94

Contractor to compensate cost of medicine purchased by a
migrant workman on presentation of the bill

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Contractor to pay return fare to migrant workman on
cessation of work in the establishment

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self
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95

96

97

98

99

100

101

102

103

104

105

106

107

108

Contractor to pay return fare to migrant workman on the | It will be presumed that its complied if the employer files self

expiry of the period of employment certification along with integrated annual return, online.

Final payment of wages to migrant workmen in case work is | It will be presumed that its complied if the employer files self

completed before the expiry of wage period certification along with integrated annual return, online.

Liability of principal employer to pay wages in case | It will be presumed that its complied if the employer files self

contractor fails to pay wages to inter-State migrant workmen | certification along with integrated annual return, online.

Payment of wages to migrant workmen who is employment | It will be presumed that its complied if the employer files self

has been terminated certification along with integrated annual return, online.

Payment of wages to migrant workmen where more than | It will be presumed that its complied if the employer files self

1,000 workmen are employed before the 10th of the month certification along with integrated annual return, online.

Payment of wages where less than 1,000 workmen are | It will be presumed that its complied if the employer files self

employed before the 7th of the month certification along with integrated annual return, online.

Principal employer to pay displacement allowance to migrant | It will be presumed that its complied if the employer files self

workmen when contractor fails to do so certification along with integrated annual return, online.

Principal employer to pay journey allowance to migrant | It will be presumed that its complied if the employer files self

workmen when contractor fails to do so certification along with integrated annual return, online.

Contractor to provide latrines and urinals facilities for migrant | It will be presumed that its complied if the employer files self

workmen certification along with integrated annual return, online.

Maintenance of adequate ventilation in rest rooms It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Principal employer to provide latrines and urinals if not | It will be presumed that its complied if the employer files self

provided by contractor certification along with integrated annual return, online.

Providing latrine facility in establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Water in latrines/ urinals to be conveniently accessible It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Changes to foodstuffs in canteen to be based on no-profit, | It will be presumed that its complied if the employer files self

no-loss basis

certification along with integrated annual return, online.
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110

Conditions of service of migrant workmen performing
different kind of work from that of workmen directly employed
by principal employer

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

111

Contractor to ensure disbursement of wages in presence of
such authorised representative

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

112

Contractor to ensure repayment of any loan given to inter-
state migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

113

Contractor to ensure wages are disbursed in presence of
authorised representative

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

114

Contractor to hospitalise and pay expenses in case migrant
workmen or his family member suffers from any ailment

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

115

Contractor to issue service certificate in Form XVI to migrant
workman on termination of his employment

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

116

Contractor to keep conditions of service of migrant workman
similar to those working in similar employments in area
which is establishment is located

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

117

Contractor to maintain rest rooms

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

118

Contractor to pay displacement allowance to inter-State
migrant workman

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

119

Contractor to pay journey allowances to inter-State migrant
workman

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

120

Contractor to pay return fare to migrant workman on being
incapacitated for further employments

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

121

Contractor to pay return fare to migrant workman on
resigning from service on account of non-fulfillment of terms
and conditions of his employment

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Contractor to pay return fare to migrant workman on
termination of his service

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self
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122

123

Contractor to provide rest rooms for migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

124

Contractor to provide sufficient quantity of wholesome
drinking water

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

125

Duty of contractor to ensure suitable conditions of work for
migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

126

Duty of contractor to issue passbook to workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

127

Duty of contractor to maintain residential accommodation

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

128

Duty of contractor to pay for equal work irrespective of sex

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

129

Duty of contractor to pay regular wages to workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

130

Ensuring adequate supply of natural or artificial light in
creche

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

131

Ensuring waste water from canteen is carried away in
suitable covered drains

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

132

First-aid box to be under the charge of responsible person

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

133

Food stuffs of canteen to be in conformity with normal habits
of migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

134

Free provision of suitable and adequate medical facilities for
outdoor treatment of migrant workman

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

135

Giving similar conditions to service to migrant workmen
performing similar kind of work as that of workmen directly
employed by the principal employer

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

Keeping areas near barracks/ quarters in clean and sanitary
condition

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

... 11
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136

Licence granted to be subject to terms and conditions of
employment or recruitment of migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

137

Maintaining utensils, crockery, cutlery, furniture in canteen in
clean and hygienic condition

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

138

Maintaining washing facilities for the use of migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

139

Non transferability of licence granted to contractor

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

140

Precincts of canteen to be maintained in a clean and
sanitary condition

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

141

Principal employer to ensure repayment of any loan given to
inter-state migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

142

Principal employer to provide ailment requiring urgent
medical attention or hospitalisation in case contractor fails to
do so

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

143

Principal Employer to provide canteen facility if contractor
fails to provide it

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

144

Principal employer to provide rest rooms when contractor
fails to provide the same

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

145

Prohibition to employ inter state migrant workmen unless
principal employer has obtained certificate of registration

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

146

Providing adequate supply of drinking water in quarters or
barracks

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

147

Providing adequate supply of wholesome drinking water in
creche

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

148

Providing and maintaining first aid box in establishment
employing less than 50 migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self

149

Providing and maintaining first aid box in establishment
employing more than 50 migrant workmen

It will be presumed that its complied if the employer files
certification along with integrated annual return, online.

self
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150 Providing clean cloths for employees serving in canteen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
151 Providing hot water for cleaning of utensils and equipment of | It will be presumed that its complied if the employer files self
canteen certification along with integrated annual return, online.
152 Providing protective clothing to migrant workmen for winter | It will be presumed that its complied if the employer files self
season certification along with integrated annual return, online.
153 Providing similar conditions of service to migrant workmen | It will be presumed that its complied if the employer files self
performing similar kind of work as performed by workmen | certification along with integrated annual return, online.
directly employed by principal employer
154 Providing sufficient chairs, tables etc. in canteen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
155 Providing sufficient utensils, crockery, cutlery, furniture in | It will be presumed that its complied if the employer files self
canteen certification along with integrated annual return, online.
156 Providing washing facilities for migrant workmen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
157 Rates of wages of migrant workmen whose work is not | It will be presumed that its complied if the employer files self
similar to the work of other workmen certification along with integrated annual return, online.
158 Rates of wages payable to the migrant workmen by the | It will be presumed that its complied if the employer files self
contractor not to be less than the rates prescribed under the | certification along with integrated annual return, online.
Minimum Wages Act, 1948
159 Rest rooms to have adequate natural and artificial lightning It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
160 Rest rooms to have adequate supply of wholesome drinking | It will be presumed that its complied if the employer files self
water certification along with integrated annual return, online.
161 Restriction on work timings of female migrant workman It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
162 Sufficient lighting to be maintained in canteen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
163 Supplying sufficient number of costs and bedding in creche It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
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164 Supplying toys and games in creche It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

165 Work timings for female migrant workman It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

166 Workmen recruited or employed as migrant workmen in | It will be presumed that its complied if the employer files self
establishment not to exceed as specified in licence certification along with integrated annual return, online.

167 Application for refund of security deposited by contractor It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

168 Contractor to maintain a pass book It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

169 | Maternity Benefit Act 1961 (Applicable to Payment of maternity and other benefits to nominee in case | It will be presumed that its complied if the employer files self
Telangana) of death of woman certification along with integrated annual return, online.

170 Payment of medical bonus to woman entitled to maternity | It will be presumed that its complied if the employer files self
benefit certification along with integrated annual return, online.

171 Giving leave with wages in case of miscarriage or medical | It will be presumed that its complied if the employer files self
termination of pregnancy of woman certification along with integrated annual return, online.

172 Giving leave with wages to woman on account of illness | It will be presumed that its complied if the employer files self
arising out of miscarriage, tubectomy operation etc certification along with integrated annual return, online.

173 Given leave with wages with woman who has undergone | It will be presumed that its complied if the employer files self
tubectomy operation certification along with integrated annual return, online.

174 Allowing 4 visits of creche to woman It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

175 Criteria for availing maternity benefit It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

176 Maximum period of maternity benefit It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

177 Maximum period of maternity benefit to woman adopting | It will be presumed that its complied if the employer files self
child certification along with integrated annual return, online.

178 Nursing breaks for woman It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
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179 Payment of maternity and other benefits to woman | It will be presumed that its complied if the employer files self
concerned certification along with integrated annual return, online.

180 Permitting woman to be absent from the establishment | It will be presumed that its complied if the employer files self
during the maternity benefit period certification along with integrated annual return, online.

181 Prohibition on allotting work of an arduous nature to | It will be presumed that its complied if the employer files self
pregnant woman certification along with integrated annual return, online.

182 Prohibition on deduction of wages of woman in certain cases | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

183 Prohibition on dismissal of woman during absence due to | It will be presumed that its complied if the employer files self
pregnancy certification along with integrated annual return, online.

184 Prohibition on employing woman during certain period It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

185 Intimating the benefit available to every woman at the time of | It will be presumed that its complied if the employer files self
initial employment as employee certification along with integrated annual return, online.

186 Providing creche facility in establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

187 | Minimum Wages Act 1948 and Telangana | Payment of wages at the establishment having less than | It will be presumed that its complied if the employer files self
Minimum wages Rules 1960 1000 persons employed certification along with integrated annual return, online.

188 Payment of wages at the establishment having more than | It will be presumed that its complied if the employer files self
1000 persons employed certification along with integrated annual return, online.

189 Payment of wages to workers employed in agriculture before | It will be presumed that its complied if the employer files self
15th day from the end of wage period certification along with integrated annual return, online.

190 Wages for the employee working on the rest day and has | It will be presumed that its complied if the employer files self
been given a substituted rest day certification along with integrated annual return, online.

191 Deduction for damages or loss in installments in case | It will be presumed that its complied if the employer files self
amount of deduction exceeds 1/3rd of wages payable certification along with integrated annual return, online.

192 Employer not responsible to pay full day wages for causes | It will be presumed that its complied if the employer files self
beyond his control certification along with integrated annual return, online.

193 Fixing the weekly rest day for the employees It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Contd....15




215

194 Issuance of wage slip in Form XI by the employer having | It will be presumed that its complied if the employer files self
more than 1000 persons employed certification along with integrated annual return, online.

195 Issuance of wage slip in Form XI where less than 1000 | It will be presumed that its complied if the employer files self
persons are employed certification along with integrated annual return, online.

196 Maximum number of hours permissible for overtime work | It will be presumed that its complied if the employer files self
during a quarter certification along with integrated annual return, online.

197 Minimum time rate wages for piece work It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

198 Normal working hours for adults and child workers It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

199 Obtaining written consent from employee before making | It will be presumed that its complied if the employer files self
deductions from wages in respect of recovery or adjustment | certification along with integrated annual return, online.
amounts paid in excess

200 Payment of proportionate wages in case of power cuts | It will be presumed that its complied if the employer files self
effected by Government certification along with integrated annual return, online.

201 Payment of wages for overtime work in case of employment | It will be presumed that its complied if the employer files self
in agriculture including plantations certification along with integrated annual return, online.

202 Payment of wages for overtime work in case of scheduled | It will be presumed that its complied if the employer files self
employments certification along with integrated annual return, online.

203 Payment of wages to employees employed in 2 or more | It will be presumed that its complied if the employer files self
classes or work with different minimum rate of wages certification along with integrated annual return, online.

204 Payment of wages to employees in case employee works for | It will be presumed that its complied if the employer files self
4 hours or less on a normal working day certification along with integrated annual return, online.

205 Permissible deductions from wages for scheduled | It will be presumed that its complied if the employer files self
employment worker certification along with integrated annual return, online.

206 Person imposing a fine to explain the reason of fine or | It will be presumed that its complied if the employer files self
deduction and the amount of fine or deduction to the | certification along with integrated annual return, online.
employed person
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207 Rest interval for adult workers It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

208 Restriction on employees to work on rest day It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

209 Spread over working hours for adult workers It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

210 Utilising realisations from fine for the benefit of persons | It will be presumed that its complied if the employer files self
employed in the scheduled employments certification along with integrated annual return, online.

211 Wages for rest day to be paid at a rate applicable to the | It will be presumed that its complied if the employer files self
preceding day certification along with integrated annual return, online.

212 Wages not to be paid below minimum rates It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

213 Weekly rest day for workers working beyond mid nights It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

214 Working hours for adolescents It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

215 Working hours for child worker It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

216 Person imposing a fine to explain the reason of fine or | It will be presumed that its complied if the employer files self
deduction and the amount of fine or deduction to the | certification along with integrated annual return, online.
employed person

217 | Motor Transport Workers Act 1961 and Liability of person in charge of the business after of death of | It will be presumed that its complied if the employer files self

Telangana Motor Transport Workers Rules | an employer certification along with integrated annual return, online.

218 | 1963 Registration number marking on vehicles It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

219 Annual auditing of accounts pertaining to canteen It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

220 Display of charges of food items in the canteen It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.
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221 Notice of hours of work to be displayed in a clean and legible | It will be presumed that its complied if the employer files self
condition certification along with integrated annual return, online.

222 Notice of hours of work to be displayed in a conspicuous | It will be presumed that its complied if the employer files self
place certification along with integrated annual return, online.

223 Provide sufficient number of utensils crockery, cutlery, | It will be presumed that its complied if the employer files self
furniture, etc in canteen certification along with integrated annual return, online.

224 Provide sufficient tables, chairs or benches in a canteen hall | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

225 Provide suitable clean clothes for the employees serving the | It will be presumed that its complied if the employer files self
canteen certification along with integrated annual return, online.

226 Providing canteens in or near the undertaking It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

227 Formation of a canteen managing committee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

228 Working hours of an motor transport worker in case of | It will be presumed that its complied if the employer files self
breakdown or dislocation certification along with integrated annual return, online.

229 Approval for site plan of the canteen It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

230 Employer to pay extra wages to worker for overtime It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

231 First-aid boxes to be readily accessible during all working | It will be presumed that its complied if the employer files self
hours certification along with integrated annual return, online.

232 Issue letters of appointment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

233 Liability of person carrying on business during insolvency of | It will be presumed that its complied if the employer files self
an employer certification along with integrated annual return, online.

234 Maintain furniture, utensils and other equipment in a clean | It will be presumed that its complied if the employer files self
and hygienic condition certification along with integrated annual return, online.

235 Maintaing sufficient number of utensils, crockery, cutlery, | It will be presumed that its complied if the employer files self
furniture and any other equipment in a canteen certification along with integrated annual return, online.
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236 Maintaing suitable clean clothes for the employees serving | It will be presumed that its complied if the employer files self
the canteen certification along with integrated annual return, online.

237 Maintenance of equipment and drugs in a dispensary It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

238 Maintenance of Precincts of a canteen in a clean and | It will be presumed that its complied if the employer files self
sanitary condition certification along with integrated annual return, online.

239 Maintenance of restrooms or the alternate accommodation It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

240 Provide adequate hot water supply for cleaning of utensils | It will be presumed that its complied if the employer files self
and other equipment certification along with integrated annual return, online.

241 Provide place for medical examination by the certifying | It will be presumed that its complied if the employer files self
surgeon in an undertaking certification along with integrated annual return, online.

242 Provide sufficient soaps and towels in a canteen hall It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

243 Provide dispensary with equipment and drugs It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

244 Providing first-aid box in every motor transport vehicle It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

245 Providing free uniforms and rain coats to drivers, conductors, | It will be presumed that its complied if the employer files self
cleaners and line checking staff certification along with integrated annual return, online.

246 Providing restrooms as a place to halt at nights It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

247 Providing wholesome drinking water in a dispensary It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

248 Workers not allowed to work on rest day It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

249 | Payment of Gratuity Act 1972 and Depositing amount of Gratuity with the government authority | It will be presumed that its complied if the employer files self
Telangana Payment of Gratuity Rules certification along with integrated annual return, online.

250 | 1972 Payment of Gratuity in case of death due to accident of the | It will be presumed that its complied if the employer files self
employee certification along with integrated annual return, online.
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251 Payment of Gratuity in case of death due to disease of the | It will be presumed that its complied if the employer files self
employee certification along with integrated annual return, online.

252 Payment of Gratuity in case of disablement due to accident | It will be presumed that its complied if the employer files self
of the employee certification along with integrated annual return, online.

253 Payment of Gratuity in case of disablement due to disease of | It will be presumed that its complied if the employer files self
the employee certification along with integrated annual return, online.

254 Payment of Gratuity in case of resignation of the employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

255 Payment of Gratuity in case of retirement of the employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

256 Payment of Gratuity in case of superannuation of the | It will be presumed that its complied if the employer files self
employee certification along with integrated annual return, online.

257 Giving written notice specifying the amount of Gratuity to | It will be presumed that its complied if the employer files self
employee to whom the gratuity is payable certification along with integrated annual return, online.

258 Issuing a notice in form L specifying the amount and date for | It will be presumed that its complied if the employer files self
Payment of Gratuity to employee certification along with integrated annual return, online.

259 Issuing a notice in form L specifying the amount and date for | It will be presumed that its complied if the employer files self
Payment of Gratuity to employee’s legal heir certification along with integrated annual return, online.

260 Issuing a notice in form L specifying the amount and date for | It will be presumed that its complied if the employer files self
Payment of Gratuity to employee’s Nominee certification along with integrated annual return, online.

261 Issuing a notice in form M specifying the non admissibility of | It will be presumed that its complied if the employer files self
the claim to the employee certification along with integrated annual return, online.

262 Issuing a notice in form M specifying the non admissibility of | It will be presumed that its complied if the employer files self
the claim to the Employee’s Nominee certification along with integrated annual return, online.

263 Issuing notice specifying the non admissibility of the claim, to | It will be presumed that its complied if the employer files self
the Employee’s legal heir certification along with integrated annual return, online.

264 Employer to renew insurance on annual basis It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

265 Obtaining the insurance from issuer It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
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266 Re-fixing the date for Payment of Gratuity which is due It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

267 Verification of the service particulars of the employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

268 | Telangana Factories and Establishments Obtaining consent from employees for substitution of holiday | It will be presumed that its complied if the employer files self
(National, Festival and other Holidays) Act | in lieu of festival holiday certification along with integrated annual return, online.

269 | 1974 and Telangana Factories and Wages to the employees working on government notified | It will be presumed that its complied if the employer files self
Establishments (National, Festival and holiday certification along with integrated annual return, online.

270 | other Holidays) Rules 1974 Sending a notice to the employee to work on any | It will be presumed that its complied if the employer files self
government notified holiday in Form Il certification along with integrated annual return, online.

271 National Holidays allowed to employees during a calendar | It will be presumed that its complied if the employer files self
year certification along with integrated annual return, online.

272 No payment of wages for national holidays in certain cases It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

273 Payment of wages for the national holidays It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

274 Reporting of dangerous occurrences causing death or | It will be presumed that its complied if the employer files self
disablement to Inspector certification along with integrated annual return, online.

275 | Telangana Labour Welfare Fund Act, 1987 | Recovery of employees contribution from wages It will be presumed that its complied if the employer files self
and Telangana Labour Welfare Fund certification along with integrated annual return, online.

Rules 1988

276 | Telangana Shops and Establishment Act, | Annual medical examination of workers assigned to manual | It will be presumed that its complied if the employer files self
1988 and Telangana Shops and transport of loads certification along with integrated annual return, online.

277 | Establishment Rules 1990 Leave to be allowed for employee during his first 12 months | It will be presumed that its complied if the employer files self
of continuous service certification along with integrated annual return, online.

278 Providing buckets, fire extinguishers as precautions against | It will be presumed that its complied if the employer files self
fire certification along with integrated annual return, online.

279 Providing first aid appliances in establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
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280 Payment of employer's contribution under insurance-cum- | It will be presumed that its complied if the employer files self
Saving Scheme certification along with integrated annual return, online.

281 Payment of Maternity Benefit to women employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

282 Payment of wages on termination of service of any | It will be presumed that its complied if the employer files self
employee certification along with integrated annual return, online.

283 Payment of wages to employee who is discharged when he | It will be presumed that its complied if the employer files self
is sick or suffering as a result of an accident certification along with integrated annual return, online.

284 Payment of wages to employees It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

285 Service compensation to be paid to nominee in case of | It will be presumed that its complied if the employer files self
death of employee certification along with integrated annual return, online.

286 Furnishing letter of appointment in Form XXVI to employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

287 Allowing special casual leave to employee undergone | It will be presumed that its complied if the employer files self
Vasectomy or tubectomy operation certification along with integrated annual return, online.

288 Granting wages in respect of unavailed leave to employee | It will be presumed that its complied if the employer files self
who has been discharged from employment certification along with integrated annual return, online.

289 Pay during leave and holidays It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

290 Payment of wages for leave encashed It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

291 Working hours of young person It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

292 Keeping place around drinking water clean and drained It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

293 Keeping premises of every establishment clean and free | It will be presumed that its complied if the employer files self
from effluvia certification along with integrated annual return, online.

294 Maintaining sanitary and clean condition in establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
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295 Making suitable arrangements for cleaning and conserving | It will be presumed that its complied if the employer files self
of latrines and urinals certification along with integrated annual return, online.

296 Premises of establishment to be properly ventilated It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

297 Allowing compensatory holiday with wages to employees | It will be presumed that its complied if the employer files self
working on holidays certification along with integrated annual return, online.

298 Allowing one day as holiday for employee working in a | It will be presumed that its complied if the employer files self
establishment certification along with integrated annual return, online.

299 Amount of deductions for absence from duty not to bear to | It will be presumed that its complied if the employer files self
the wages payable to the employee certification along with integrated annual return, online.

300 Arranging medical examination before assignment of the | It will be presumed that its complied if the employer files self
employees to Manual Transport of loads certification along with integrated annual return, online.

301 Daily and weekly hours of work for establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

302 Daily and weekly hours of work for young persons It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

303 Daily and weekly hours of work in shops It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

304 Daily flushing of drains carrying waste or sullage water or | It will be presumed that its complied if the employer files self
sewage certification along with integrated annual return, online.

305 Deductions which may be made from wages It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

306 Eligibility of employee for receiving service compensation It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

307 Employer desiring to impose fine to explain the same | It will be presumed that its complied if the employer files self
personally to the employee certification along with integrated annual return, online.

308 Employer desiring to impose fine to reduce the charge in | It will be presumed that its complied if the employer files self
writing certification along with integrated annual return, online.

309 Employer named in the list to have authority to impose fine It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
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310 Employee to take into account gravity of the misconduct | It will be presumed that its complied if the employer files self
before awarding punishment certification along with integrated annual return, online.

311 Encashment of the leave with wages It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

312 Fencing of dangerous part of machinery It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

313 Furnishing letter of appointment in form XXVI to employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

314 Giving adequate training or instruction to employee assigned | It will be presumed that its complied if the employer files self
to Manual Transport of loads certification along with integrated annual return, online.

315 Holidays for an establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

316 Interval for rest for employee in establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

317 Interval for rest for employee working in shop It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

318 Leave for employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

319 Maintaining suitable devices for connecting the power supply | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

320 Maintaining available suitable technical devices for Manual | It will be presumed that its complied if the employer files self
Transport of loads certification along with integrated annual return, online.

321 Manner of making recovery of an advance of money given | It will be presumed that its complied if the employer files self
before employment certification along with integrated annual return, online.

322 Maximum amount of fine to be imposed by employer It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

323 Maximum amount of installments by which an advance is | It will be presumed that its complied if the employer files self
repaid certification along with integrated annual return, online.

324 Maximum permissible weight for adult male worker It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.
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325 Maximum permissible weight for women and young persons | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

326 Name board of every shop or establishment to be in Telugu | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

327 Opening and closing hours for establishments It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

328 Opening and closing hours of shops It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

329 Packaging of loads which may be transported manually to be | It will be presumed that its complied if the employer files self
compact certification along with integrated annual return, online.

330 Payment of wages for overtime work It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

331 Permissible amount of deductions for damage or loss It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

332 Permissible amount of deductions for services rendered It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

333 Precautions for the safety of employees in establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

334 Prohibition on allowing child to work in establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

335 Prohibition on employee to work near the moving machinery | It will be presumed that its complied if the employer files self
or belt with loose fitting clothes certification along with integrated annual return, online.

336 Prohibition on employer to deduct wages on account of any | It will be presumed that its complied if the employer files self
day or part of a day on which establishment has remained | certification along with integrated annual return, online.

closed

337 Prohibition on employer to deduct wages on account of any | It will be presumed that its complied if the employer files self
day or part of a day on which shop has remained closed certification along with integrated annual return, online.

338 Prohibition on employer to maintain register with intent to | It will be presumed that its complied if the employer files self
deceive certification along with integrated annual return, online.

Contd....25




1125

339 Prohibition to assign Manual Transport of loads to pregnant | It will be presumed that its complied if the employer files self
woman certification along with integrated annual return, online.

340 Prohibition to impose fine without giving opportunity of | It will be presumed that its complied if the employer files self
showing cause to employee certification along with integrated annual return, online.

341 Prohibition to make deduction or damage or loss without | It will be presumed that its complied if the employer files self
given an opportunity of showing cause certification along with integrated annual return, online.

342 Prohibition to make deduction for services rendered unless | It will be presumed that its complied if the employer files self
accepted by employee as term of employment certification along with integrated annual return, online.

343 Prohibition to terminate service of employee without giving | It will be presumed that its complied if the employer files self
one month’s notice or wages in lieu thereof certification along with integrated annual return, online.

344 Providing drinking water in an establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

345 Providing tight fitting clothes to employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

346 Responsibility of employer for payment of wages It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

347 Restriction to terminate service of employee without inquiry It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

348 Rubbish, filth or debris no to accumulate on any part of | It will be presumed that its complied if the employer files self
establishment certification along with integrated annual return, online.

349 Spread-over periods of work for employee working in a shop | It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

350 Spread-over periods of work for employee working in | It will be presumed that its complied if the employer files self
establishment certification along with integrated annual return, online.

351 Termination of service of employee employed continuously | It will be presumed that its complied if the employer files self
for a period of one year certification along with integrated annual return, online.

352 Termination of service of employee employed continuously | It will be presumed that its complied if the employer files self
for a period of 6 months certification along with integrated annual return, online.
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353 Termination of service to be made in writing It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

354 Time limit for recovering fine imposed on any employee It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

355 Unearned advance of wages not to exceed an amount | It will be presumed that its complied if the employer files self
equivalent to the wages earned by the employee certification along with integrated annual return, online.

356 Wages for overtime work where normal hours of work is less | It will be presumed that its complied if the employer files self
than 8 hours a day and 48 hours a week certification along with integrated annual return, online.

357 | Payment of Wages Act 1936 and Displaying list of approved acts and omissions for imposing | It will be presumed that its complied if the employer files self
Telangana Payment of wages Rules 1937 | fines on employees at the main entrance of the factory certification along with integrated annual return, online.

358 | (Applicable to Telangana) Payment of wages on termination of employment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

359 Payment of wages wherein less than 1000 persons are | It will be presumed that its complied if the employer files self
employed before 7th day of the expiry of wage period certification along with integrated annual return, online.

360 Payment of wages in more than 1000 persons are employed | It will be presumed that its complied if the employer files self
before 10th day from the end of wage period certification along with integrated annual return, online.

361 Advances of wages not earned not to exceed wages earned | It will be presumed that its complied if the employer files self
during the preceding 2 calendar months certification along with integrated annual return, online.

362 Amount of deductions from wages for damage or loss not to | It will be presumed that its complied if the employer files self
exceed actual amount of the damage or loss certification along with integrated annual return, online.

363 Application by employer to grant power to impose fines It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

364 Deduction from wages on account of breach of contract not | It will be presumed that its complied if the employer files self
to exceed the wages of employed person for the notice | certification along with integrated annual return, online.

period for termination

365 Deductions from wages for recovery of advances made for | It will be presumed that its complied if the employer files self
services rendered certification along with integrated annual return, online.
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366 Deductions from wages for services supplied to the | It will be presumed that its complied if the employer files self
employee not to be made unless employee accept the | certification along with integrated annual return, online.
services

367 Deductions from wages not to exceed 50% of total amount | It will be presumed that its complied if the employer files self
of wages other than payments made to the co-operative | certification along with integrated annual return, online.
societies

368 Deduction from wages not to exceed 75% of total amount of | It will be presumed that its complied if the employer files self
wages in respect of payments made to the co-operative | certification along with integrated annual return, online.
societies

369 Deductions from wages on account of absence from duty It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

370 House building loan for construction of new house or | It will be presumed that its complied if the employer files self
purchase of ready house upto wages of 36 months certification along with integrated annual return, online.

371 House building loan guaranteed to carry simple interest not | It will be presumed that its complied if the employer files self
exceeding 6% from the date of its payment certification along with integrated annual return, online.

372 Imposition of fine on any employed person in respect of acts | It will be presumed that its complied if the employer files self
and omissions of his/her part certification along with integrated annual return, online.

373 Installment for repayment of advance wages not to exceed | It will be presumed that its complied if the employer files self
one third of the wages amount certification along with integrated annual return, online.

374 Maximum loan amount permissible for purchase of house | It will be presumed that its complied if the employer files self
site to any employed person certification along with integrated annual return, online.

375 Monthly installments for recovery of loan guaranteed for | It will be presumed that its complied if the employer files self
purchase of house site certification along with integrated annual return, online.

376 Obtaining necessary agreements/mortgages executed from | It will be presumed that its complied if the employer files self
the person employed for repayment of house building loan certification along with integrated annual return, online.

377 Payment of non-disbursed wages to the chief Inspector of | It will be presumed that its complied if the employer files self
factories in case of death of the employed person certification along with integrated annual return, online.

378 Permissible deductions from wages of the employed persons | It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.
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379 Permissible installments for recovery of house building loan | It will be presumed that its complied if the employer files self
from wages of the employed person certification along with integrated annual return, online.

380 Person imposing fine / making any deduction from wages of | It will be presumed that its complied if the employer files self
employed person to inform the paymaster certification along with integrated annual return, online.

381 Person imposing fine or making deduction from wages to | It will be presumed that its complied if the employer files self
explain personally to the employed person before deduction/ | certification along with integrated annual return, online.
imposition

382 Person imposing fine or making deduction from wages to | It will be presumed that its complied if the employer files self
obtain signatures/ thumb impression of the employed person | certification along with integrated annual return, online.

383 Person imposing fine/ or making deduction from wages to | It will be presumed that its complied if the employer files self
reduce in writing the charge about such fines/ deductions certification along with integrated annual return, online.

384 Person responsible for payment of wages to fix the wage | It will be presumed that its complied if the employer files self
period certification along with integrated annual return, online.

385 Prohibition on deduction from wages except as authorised | It will be presumed that its complied if the employer files self
under the act certification along with integrated annual return, online.

386 Prohibition on deduction from wages of an employed person | It will be presumed that its complied if the employer files self
below 15 years of age for breach of contract certification along with integrated annual return, online.

387 Prohibition on deduction from wages of employed person in | It will be presumed that its complied if the employer files self
respect of breach of contract unless employment contract | certification along with integrated annual return, online.
contains such provision

388 Prohibition on imposition of fine on any employed person | It will be presumed that its complied if the employer files self
below 15 years certification along with integrated annual return, online.

389 Prohibition to impose fines exceeding 3% of wages It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.

390 Recovery of excess deductions made from the wages of | It will be presumed that its complied if the employer files self
employed persons certification along with integrated annual return, online.

391 Spread over for recovery of advances of wages It will be presumed that its complied if the employer files self

certification along with integrated annual return, online.
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392 Displaying abstracts of the Act at factory/ industrial | It will be presumed that its complied if the employer files self
establishment certification along with integrated annual return, online.

393 Payment of non-disbursed wages to the nominee in case of | It will be presumed that its complied if the employer files self
death of the employed person certification along with integrated annual return, online.

394 submission of list of acts and omissions to the chief | It will be presumed that its complied if the employer files self
Inspector of factories to impose fine along with other officers | certification along with integrated annual return, online.
of the factory

395 | Child and Adolescent Labour Prohibition Maintenance and preservation of register of adolescent | It will be presumed that its complied if the employer files self

And Regulation Act, 1986 and Child workers employed in Form A certification along with integrated annual return, online.
396 | Labour (Prohibition and Regulation) Rules, | Display of weekly off for the adolescents employed It will be presumed that its complied if the employer files self
1988 (Applicable to Telangana) certification along with integrated annual return, online.

397 Displaying abstracts of the Child and Adolescent Labour | It will be presumed that its complied if the employer files self
(Prohibition and Regulation) Act, 1986 at the establishment certification along with integrated annual return, online.

398 Displaying abstracts of the Child and Adolescent Labour | It will be presumed that its complied if the employer files self
(Prohibition and Regulation) Act, 1986 by port authority certification along with integrated annual return, online.

399 Displaying abstracts of the Child and Adolescent Labour | It will be presumed that its complied if the employer files self
(Prohibition and Regulation) Act, 1986 by Railway | certification along with integrated annual return, online.
administration

400 Depositing of at least 20% of income earned by child artist in | It will be presumed that its complied if the employer files self
a Fixed Deposit Account in a Nationalised Bank certification along with integrated annual return, online.

401 Appointing a responsible person to look after the child artists | It will be presumed that its complied if the employer files self
at the production/ event certification along with integrated annual return, online.

402 Daily working hours for the child working as an artist in | It will be presumed that its complied if the employer files self
audio-visual entertainment industry certification along with integrated annual return, online.

403 Maximum working days for child working as an artist in an | It will be presumed that its complied if the employer files self
audio-visual entertainment industry certification along with integrated annual return, online.

404 Permitted working hours for adolescents employed at the | It will be presumed that its complied if the employer files self
establishment certification along with integrated annual return, online.
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Producer of audio-visual media production to ensure that | It will be presumed that its complied if the employer files self

screening of films and TV programmes involving child | certification along with integrated annual return, online.

participation is with a disclaimer about child safety

Prohibition of adolescent's overtime work It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Prohibition of employing child to work in any occupation or | It will be presumed that its complied if the employer files self

process certification along with integrated annual return, online.

Prohibition on working beyond regular working hours for | It will be presumed that its complied if the employer files self

adolescents employed at the establishment certification along with integrated annual return, online.

Prohibition on working of an adolescent in two | It will be presumed that its complied if the employer files self

establishments at a time certification along with integrated annual return, online.

Rest interval for adolescent employed It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Spread over for adolescents employed in an establishment It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Weekly off for adolescents employed It will be presumed that its complied if the employer files self
certification along with integrated annual return, online.

Sending notice to the inspector regarding employment of | It will be presumed that its complied if the employer files self

adolescents at the establishment certification along with integrated annual return, online.

Submission of undertaking in Form C by producer of an | It will be presumed that its complied if the employer files self

audio-visual media production / any commercial event | certification along with integrated annual return, online.

involving child participation

Obtaining prior permission from District Magistrate for | It will be presumed that its complied if the employer files self

participation of child artist in an commercial event/ audio-
visual media

certification along with integrated annual return, online.

[.RANI KUMUDINI,

SPECIAL CHIEF SECRETARY TO GOVERNMENT




OFFICE OF THE DIRECTOR OF FACTORIES, ANDHRA PRADESH, VIJAYAWADA

Circular Memo No A13117/2097 Dated :12.02.2021

=ase of doing

Sub Factones Act, 1948 & Rules madea [hereundar- Enabling
Business- Recommeandations of DIPP, GOl- Mandate online acceptance

of Integrated Annual Returns- Orders lssued — Regarding.

Attention of all the Officers of the Department is invilea to the above subject Mhe following
mstructions are issued for immediate compliance

5. Certain difficulties are brought to the notice of this Office in filing online annua!
returns by the managemenls in Single Desk portal. In order to ease them aut,
the due date for filing annual returns is extended up to 30.04 2021 Therefore,

all the Officers are requested not to insist for annual returns up to the due date.

in view of the online facility for submission of Annual retuns, all the S0s are
directed not to insist or accept the manuzl subrission of returns

. ._r-'rz_n'_' ]#.'-"HL__
Cirector ol Factories

The Jaint Chief Inspector of Factories, Visakhapatnam
All Deputy Chief Inspectars of Factariz2s in the Stale
3. All inspectors of Factories in the State

Cony to Officers and staff in Head office by circulatior
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FINANCE DEPARTMENT
Madam Cama Marg, Hutatma Rajguru Chowk, Mantralaya,
Mumbai 400 032, Dated the 4th February 2021.
NOTIFICATION
THE MAHARASHTRA STATE TAX ON PROFESSIONS, TRADES, CALLINGS AND EMPLOYMENTS
ACT, 1975.

No. PFT-1221/C.R. 2/Taxation-3.— Whereas the Government of Maharashtra is
satisfied that circumstances exist which render it necessary to take immediate action
further to amend the Maharashtra State Tax on Professions, Trades, Callings and
Employments Rules, 1975 and to dispense with the condition of previous publication thereof
under the proviso to sub-section (3) of section 27 of the Maharashtra State Tax on
Professions, Trades, Callings and Employments Act, 1975 (Mah. XVI of 1975).

Now, therefore, in exercise of the powers conferred by sub-sections (1) and (2) read
with the proviso to sub-section (3) of section 27 of the Maharashtra State Tax on
Professions, Trades, Callings and Employments Act, 1975, and of all other powers enabling
it in this behalf, the Government of Maharashtra hereby, makes the following rules further
to amend the Maharashtra State Tax on Professions, Trades, Callings and Employments
Rules, 1975, namely :(—

1. (1) These rules may be called the Maharashtra State Tax on Professions, Trades, Callings

and Employments (Amendment) Rules, 2021.

(2) They shall come into force with effect from the 1st April 2021.
2. For FORM IIIB appended to the Maharashtra State Tax on Professions, Trades, Callings
and Employments Rules, 1975 the following FORM shall be substituted, namely :(—

“FORM IIIB
Electronic Return under The Maharashtra State Tax On Professions, Trades, Callings
And Employments Act, 1975.
(See Rule 11,11E)
1 Profession Tax R.C. No. (TIN) Whether First Return?

(In Case of New Registration )

Whether Last Return?

(In Case of Cancellation of

Registration )
2 | MVAT TIN/GST TIN TAN
3 | Name of the Employer
4 pe of Return Original / Revise Drop Down
SEll Financial Year (select) Period (select)
6 | Period Covered by From | Date | Month | Year To Date | Month | Year

Return
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Computation of Profession Tax

Salary Slabs
as per Entry
1 of

Rate of Tax Per
Month

Number of Employees whose salary paid for

the month of-

March to Jan
(Rs. 200/-p.m.)

Feb

Schedule I

(Rs. 300/- p.m.)

Total

Count

Amount of
Tax

Deducted

Does Not
Exceed Nil
Rs. 7500

Exceeds Rs. For Female

7500 but Nil

For Male
Rs. 175

not exceed
Rs. 10000

Exceeds
Rs. 10000

Rs.200 per
month except in
the month of
February.
Rs.300 per
month of

February.

No of
Employees
exempted
u/s. 27A

Total Tax Payable

Add: Differential amount Paid for Previous Period

10

Add: Interest Amount

11

Add: Penalty

12

Add: Late Fee

13

Less: Excess credit brought forward, if any from Previous

Month/Year

14

Net amount payable / refundable (-)

15

Less: Amount already paid with Challan For PT

16

Balance Amount payable

17

Balance Excess Credit

18

Less: Excess credit carried forward, if any to subsequent

Month/Year

19

Excess Credit claimed as refund in this return

20

Details of the Amount already paid in Challan for PT

Challan No./CIN

Amount (Rs.) Payment Date

Name of the Bank

Branch Name

TOTAL
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Declaration: The above statements are true and correct to the best of my knowledge and belief.

Date of Filing of Return Date Month Year

Name of the Authorised Person
Designation
E-mail ID ”

By order and in the name of the Governor of Maharashtra,

MANDAR KELKAR,
Deputy Secretary to Government.

ON BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED AND PUBLISHED BY DIRECTOR
RUPENDRA DINESH MORE, PRINTED AT GOVERNMENT CENTRAL PRESS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD,
MUMBAI 400 004 AND PUBLISHED AT DIRECTORATE OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATIONS,
21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 EDITOR : DIRECTOR RUPENDRA DINESH MORE.
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FINANCE DEPARTMENT
Madam Cama Marg, Hatatma Rajguru Chowk, Mantralayva,
Mumbai 400 032, Dated the 12th February 2021.

NOTIFICATION

THE MAHARASHTRA STATE TaX ON PROFESSIONS, TRADES, CALLINGS AND EMPLOYMENTS
ACT, 1975,

No. PFT-1221/C.R. 3/Taxation-3.— Whereas the Government of Maharashtra is
satisfied that circumstances exist which render it necessary to take immediate action
further to amend the Maharashtra State Tax on Professions, Trades, Callings and
Emplovments Fules, 1975 and to dispense with the condition of previous publication thereof
under the proviso to sub-section (3] of section 27 of the Maharashtra State Tax on
Profeszions, Trades, Callings and Employments Act, 1975 (Mah, XVI of 1975).

Now, therefore, in exercise of the powers conferred by sub-sections (1) and {2/ read
with the proviso to sub-section (3) of section 27 of the Maharashira State Tax on
Professions, Trades, Callings and Employments Act, 1975, and of all other powers enabling
it if1 this behalf, the Government of Maharashtra hereby, makes the following rules further
to amend the Maharashira State Tax on Professions, Trades, Callings and Emplovments
Rules, 1975, namely :—

1. These rules may be called the Maharashtra State Tax on Professions, Trades,
Callings and Emplovments [Second Amendment) Rules, 2021.

2. In rule 4A of the Maharashira State Tax on Professions, Trades, Callings and
Employvments Rules, 1975 [hereinafter referred to as *the principal Rules™, in sub-mule (1),
the following proviso, shall be added, namely: -

“Provided that, where an emplover or a person is a Company specified under sub-
section (3A) of section 5 of the Act, apply for certificate of registration or enrelment,
shall provide the Permanent Account Number (PAN) or Tax Deduction and Collection
Account Number [TAN) under the Income Tax Act, 1961 of all the directors and
authorized signatory of the Company. However, where the director or the authorized
signatory is a foreign national who does not have Permanent Account Number ([PAN]
or Tax Deduction and Collection Account Number (TAN), then he shall provide his
Passport Number and he shall furnish the Permanent Account Number (PAN) or Tax
Deduction and Collection Account Number (TAN) te the registering authority as soon
a8 he obtains it, along with the Permanent Account Number (PAN] or Tax Deduction
and Collection Account Number [TAN) of the Company.”

3. Rule 8 of the principal Rules shall be deleted.

4. In FORM I, appended to the principal Rules,-
{a) after Sr. No.1{B), the following shall be inserted, namely :-
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“1{C) Passport Number of Emplover (in case if Director of Company or
Authorized signatory is foreign national who does not hold PAN)

Name of the country
issuing passport.

(b} in ANNEXURE-I, -
(i) in Sr. No. 1, for the words “PAN No.” the words and brackets “PAN No. or

PASSPORT Mo. (in case if Director of Company or Authorized signatory is
foreign national who does not hold PAN)® shall be substituted;

{ii} in 3r. No, 2, for the words “PAN No.” the words and brackets “PAN No. or
PASSPORT No. (in case if Director of Company or Authorized signatory is
foreign national who does not hold PAN)® shall be substituted.

9. In FORM Il appended to the principal Rules, after Sr. No. 1{B), the following shall
be inzerted, namely: -

“1{C) Passport Number of Applicant (in case if Director of Company or Authorized
signatory is foreign national who does not hold PAN)

Nams of the country
insuing passport.

By order and in the name of the Governor of Maharashtra,

MANDAR KELKAR,
Deputy Secretary to Government.

OM BEHALF OF GOVERNMENT FRINTING, STATIOMERY AND FPUSLICATION, FRINTED AND FUBLISHED BY DIRECTOR
RUFENDAA DINESH MORE., PRINTED AT GOVERNMENT CENTHAL PRESS, 21-A, HETAJ! SUBHASH ROAD, CHARNI RCAD
MUKMBAL 400 004 AMD PUBLIEHED AT IMAECTORATE OF GOVERMMEMT PRINTIMG, STATIOMERY AND PUBLICATIOMNS,
-4, NETAN SUBHASH ROAD, CHARNEROAD, MUMBAR 400 L EDITOR | DIRECTOR RUPENDRA DINESH MORE
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73 faeeh, 5 BRas), 2021
. TI—15/13 /14 /4 /201531, Tad fa. —wHam) 0 941 (@) fafrm, 1950 @ fafe os—&
& AT UfSd HHAR I T MAIH, 1948 (1948 BT 34), B ORI 46(2) ENT Used UAMKIAl & AR H
HeTfvaere 1 01,/02,/2021 Ul ARG & w9 ¥ f[ARed &1 & oy Sad fafaw 95— dorr affferrg dHem
g 4T FRE, 1955 H fAfde Rfdcar ffaa afferg 9 & gmigd g IFue [l & w+gel a3l (Ugel |

IR &A1 & 3rcran) H dHifhd afddqal @ URIRT IR @AY fwd S |

. fowar, 97 omgad (1. wd fa.)
[fsT9=-111 /4 /3191, / 497 / 2020—21]

EMPLOYEES STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 5th February, 2021

No. N-15/13/14/4/2015.—In pursuance of powers conferred by Section 46(2) of the Employees’ State
Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General)
Regulations, 1950, the Director General has fixed the 01/02/2021 as the date from, which the medical benefit as laid
down in the said Regulation 95-A and the Tamil Nadu Employees State Insurance (Medical Benefit) Rules, 1955
shall be extended to the families of insured personsin the entire area of Dharmapuri and Ranipet districts in the State
of Tamil Nadu, in addition to the already implemented areain the districts.

S. BISWAS, Insurance Commissioner (P& D)
[ADVT.-11/4/Exty./[497/2020-21]

794 GI/2021
Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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CIRCULAR

In the interest of esse of deing business and to faciliate industries, all
licences except establishment and vecasional licences may be renewed for a period
of upte 3 vears wide niification no. 2107201 2 FiniR&C Y Part-T1201 7 published n

Official Gazetle, Extraordinary Ne, 3 on [BA1L2021.

To incentivize the ligensee to opt for edvance payment of licence [22s, a
rehate of 5% an tolal licence fees shall be given Lo the lizence holders if he maxes

N S S e e
an advance payment of license lees for next 3 financial years e 2021 2022 ll

S(73-2024 an or hefore 317 March 2021 and a rebate of 10% on lotal licence fees
: .- | A T o=
all be wiven to the licencs holders if he makies an advance payment o licence

e 5o ; i R TR o r hefnre 317
fees for the next 5 Nnancial ie 2021-2022 1l 2025-2026 years on or before 31

L e e drna the period of validite
March 2021, Any enhancement or decrease in the fees during the peried of validity

e

af licence shall not be applicable ta a licence rencwed cn payment of such advance
foes.

Tn wicw of shove, necessary changes have been made in GEMS portal with
regards to renewal of licences for uplo 3 years. Henee, all the Excise Officials
incharge of manutacturing units and Exeise Stations are hereby dirgcted o start
accepting the applications for renewal of licence in advance for upto 5 years.
Further, the officials are alse directed to maintain records of all such advance
renewed licences separately and submil the report of the same to the

=y L
Head Office every 15" and 30" or last day of the month tll 31 March 2021.

Gt
{ Mangaldas GRonkar)
Asstl, Commissioner of Excise

.J..'\'-.'l.|
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