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Dear Reader,  

 

In this edition of our monthly Compliance Newsletter, we bring to you 

the latest Minimum Wages revisions notifications from the states of 

Delhi, Haryana, Tripura and West Bengal.    

Further, sharing more information on ESIC Covid-19 Relief Scheme, 

Extension of Timeline for Mandatory Seeding of Aadhaar Number for 

Filing of ECR and other notifications and amendments released in 

the month of June ’2021 

Read further to know more! 

Best Regards,  

Gi Group  

 

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

Minimum Wages Revisions 
 

The Delhi Minimum Wages Revision 

The Government of National Capital Territory of Delhi vide notification number No. F. 

12(142)/02/MW/VII/Partfile/2044-2055 has released minimum wages including variable 

dearness allowance for the National Capital Territory of Delhi effective 1st April 2021. 

Please refer below rates of wages and also the notification appended herewith for 

detailed information. 

 
State: Delhi 

Effective Date: 01/04/2021 

Category: Various including Shops & Commercial Establishment 
    

Category of Workers Basic Wages VDA Total Minimum Wages 

Unskilled 14842 1066 15908 

Semi Skilled 16341 1196 17537 

Skilled 17991 1300 19291 

Non Matriculates 16341 1196 17537 

Matriculates but not graduates 17991 1300 19291 

Graduates & above 19572 1404 20976 

 

 

 

 

The Haryana Minimum Wages Revision 
The Government of Haryana vide Notification I.R- 2/2021/2771-916 has released the 

variable dearness allowance towards Minimum Wages effective from 1st January 2021. 

Please refer below rates of wages and also the notification appended herewith for 

detailed information. 

 

State: Haryana 

Effective Date: 01/01/2021 

Category: Shops & Commercial Establishment 

     

Category Minimum Wages till 

31/12/2020 

VDA Effective 

01/01/2021 

Total Minimum Wages Effective 

01/01/2021 

Unskilled 9458.2 245.48 9703.68 

Semi-Skilled (A) 9931.08 257.75 10188.83 

Semi-Skilled (B) 10427.62 270.64 10698.26 

Skilled (A) 10949.01 284.17 11233.18 

Skilled (B) 11496.47 298.38 11794.85 

Highly-Skilled 12071.29 313.3 12384.59 

 



                                                                                                                                                      

 

 

 

The Tripura Minimum Wages Revision 

Government of Tripura vide notification No.F.87(30)-LAB/ENF/MW/SHOPS/2002(A)/1388-

98, has released minimum wage for the State of Tripura effective from 1st April 2021. 

Please refer below rates of wages and also the notification appended herewith for 

detailed information. 

 

State: Tripura 

Effective Date: 01/04/2021 

Nature of Employment: Shops & Establishment 
     

Category Basic Wages Previous VDA Present VDA Total Minimum Wages 

Skilled 6607 656.17 354.82 7618 

Semi-Skilled 5908 586.56 317.29 6812 

Unskilled 5385 534.47 289.19 6209 

 

 

 

The West Bengal Minimum Wages Notification  
The Government of West Bengal as per notification 

No.21/703/Stat/2RW/29/2016/LCS/JLC, dated 30/06/2021 has released the minimum 

rates of wages effective from 1st July 2021 to 31st December 2021. Please refer below 

rates of wages and also the notification appended herewith for detailed information. 

 

State: West Bengal 

Effective Date: 01/07/2021 

Category: Shops & Commercial Establishment    

Class of Employment Monthly Minimum Rate of Wages 01/07/2021 to 31/12/2021 

Zone A Zone B 

Unskilled 8904 7929 

Semi-Skilled 9795 8720 

Skilled 10775 9593 

Highly Skilled 11851 10554 

 

 

 

 

 

 

 

 



                                                                                                                                                      

 

 

 

Notifications/Circulars/Amendments 
 

ESIC Covid-19 Relief Scheme 
ESIC vide Notification No. P-11/14/11/COVID-19 Relief Scheme/2021-Bft II dated 

03/06/2021 has announced Covid-19 Relief Scheme. Please note the following Salient 

points of the Scheme: 

1. The Scheme shall be valid effective for a period of 2 years w.e.f. 24/03/2020. 

2. Following are the eligibility conditions to avail this scheme: 

a) The Insured Person who died due to Covid-19 must have been registered on 

the ESIC online portal at least 3 months prior to the date of diagnosis of Covid-

19 resulting in his/her death. 

b) The deceased Insured Person must have been in employment on the date of 

diagnosis of Covid-19. 

c) Contribution for at least 70 days should have been paid or payable in respect 

of him/her during a period of maximum one year immediately preceding the 

diagnosis of Covid-19 resulting in death. 

3. 90% of the Average daily wages of the deceased Insured Person, which will be 

called as full rate of the relief, will be paid to the dependents of the Insured Person 

who died due to Covid-19. 

4. The minimum relief under this Scheme shall be Rs. 1800 per month. 

5. The spouse of the deceased Insured Person shall be eligible for medical care as 

provided to the widow of the deceased Insured Person who died due to 

employment injury on depositing Rs. 120/- lump-sum for one year.  

6. Various relatives are eligible for the receiving payment, for which, please refer the 

notification. 

7. The relatives shall receive payments in manner as prescribed under the Scheme. 

8. For details and documents required for availing the scheme, please refer the 

notification. 

Please refer the scheme document for complete details in this regard.  

 

Financial Assistance to the Dependent of Deceased Person by Haryana Labour 

Welfare Board 

Deputy Labour Commissioner (Welfare) Gurugram, Government of Haryana vide circular 

no. No/DLCW/2021/459  dated 15/06/2021 has instructed all establishments located in 

Gurugram circle to utilize financial scheme of Rs.2,15,000 provided under Labour Welfare 

Fund for widows and dependents of deceased employees and funeral expenses.  

 

The Mukhya Mantri Shramik Suraksha Yojna also provides Rs.5,00,000 in the event of the 

death of an employee at workplace. Hence, dependents of the concerned employees 

can avail these benefits by applying through online website https://saralharyana.gov.in/.  

 



                                                                                                                                                      

 

 

Please refer to the notification appended herewith for more details. 

 

Extension of Due Date for Filing Annual Returns under the Maharashtra State Tax 

on Professions, Trade, Callings and Employments Act, 1975 

Government of Maharashtra, Finance Department in exercise of power conferred under 

Section 6(3) of The Maharashtra State Tax On Professions, Trade, Callings And 

Employments Act, 1975 amends the Government Notification Finance Department, No. 

PFT-2014/C.R.-38/Taxation-3 dated 21st August 2014 ,to include Entry 8 which requires that 

returns for the month of March 2021, April 2021, May 2021 can be filed on or before 30th 

June 2021 on the website of the Maharashtra Goods and Service Tax Department. 

Therefore, Tax and interest shall be paid before filing of return for the month March 2021, 

April 2021, May 2021. Please refer to the notification appended herewith for more details. 

 

 
 

Extension of Medical Benefits to the Family Members of Insured Persons in the State 

of West Bengal 
The ESIC vide notification no.N-16/1/WB/2017 has extended medical benefits to the 

family of Insured persons in the entire area of Alipurduar, South Dinajpur, Purulia, North 

Dinajpur, Kalimpong and Cooch Behar in addition to the already notified areas in the 

districts of West Bengal. Please refer to the notification appended herewith for more 

details. 

 

 

 

Centre Issues Advisory to State Governments/UTs to encourage work from home for 

Nursing Mothers 

The Ministry of Labour and Employments vide a Press Release dated 1st June 2021 has 

issued an advisory to all State Government and Union Territories to encourage Work from 

home for nursing mothers. The provision for working from home said that where the nature 

of work is such that she may work from home, the employer may allow her to do so on 

mutual agreement.  

It also further requested to allow more nursing mothers to work from home under Sec 5(5) 

of the Maternity Benefit (Amendment) Act, 2017 to prevent deepening of crisis amidst 

the pandemic.  

Please refer to the notification enclosed for more details. 

 
 

 

 

 

 

 



                                                                                                                                                      

 

Mandatory Seeding of Aadhaar Number for Filing of ECR 

Employees' Provident Fund Organization vide notification no. BKG-27/7/2020-G/Pt. file, 

has directed that the employers shall be allowed to file the ECR only for the UANs seeded 

with Aadhaar w.e.f. 1st June 2021. The Employers are asked to ensure the Aadhaar 

seeding in respect of all the contributory members to enable them to avail uninterrupted 

services of the EPFO and to avoid any inconvenience. Please refer to the notification 

appended herewith for more details. 

 
 

 

Extension of Timeline for Mandatory Seeding of Aadhaar Number for Filing of ECR 

Employees' Provident Fund Organization vide notification No: WSU/15(1)2019/ATR/529, 

has amended the previous circular dated 1st June 2021. As per the amendment, the filing 

of ECR for UAN to seed with Aadhaar has extended till 1st September 2021. The 

concerned field officers shall advise employers for implementation after the period of 

deferment. Please refer to the notification appended herewith for more details. 

 

 

 

The Apprenticeship (Amendment) Rules, 2021 

Government of India vide notification No. G.S.R. 436(E ) has amended Schedule - I(List of 

Designated Trades) of The Apprenticeship Rules, 1992. As per the amendment, the entries 

relating to Spinning Technician, Textile Wet Processing Technician, Weaving Technician 

has been included under Group No.16 (Textile Trades Group) and Solar Technician 

(Electrical), Wind Power Plant Technician (Electrical) has also been included under Group 

No.40 (Green Jobs Trades Group) of The Apprenticeship Rules, 1992. Please refer to the 

notification appended herewith for more details. 

 
 

 

Exemption of Certain Compliances under the Building & Other Construction Workers 

(Regulation Of Employment And Conditions Of Service) Act, 1996 in Delhi 

The Government of Delhi vide notification no.F.N.17(889)/DBOCWWB/2020/1275-1281 has 

exempted certain compliances under the Building and Other Construction Workers 

(Regulation Of Employment And Conditions Of Service) Act,1996 for the next 3 months 

from the date of issue of this order such as annual contribution, late fees, penalty towards 

registration and renewal of construction worker. The existing eligibility condition for 

registration and renewal of construction workers shall remain the same. Please refer to 

the notification appended herewith for more details. 

 

 

 

 

 

 

 



                                                                                                                                                      

 

 

 

Disclaimer: All information and content contained in this document are provided solely 

for general information and reference purposes. GI Group India makes no statement, 

representation, warranty or guarantee as to the accuracy, reliability or timeliness of the 

information and content contained in this document. Although every possible care and 

caution has been taken to avoid any mistakes or omissions while editing. Printing, 

producing online or publishing the judgments, Head Notes, Editorials, Articles, Forms& 

Precedents, the subscriber or reader should verify the correctness respectively from the 

full text as in the certified copy of Judgements or Gazettes concerned. Neither GI Group 

India nor any of its related company accepts any responsibility or liability for any direct 

or indirect loss or damage (whether in tort, contract or otherwise) which may be suffered 

or occasioned by any person howsoever arising due to any inaccuracy, omission, 

misrepresentation or error which may inadvertently crept on despite care and caution in 

respect of any information and content provided by this document. 

 

Contact Information: 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com      

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar 

Pradesh – 201301 

Website- www.gigroup.co.in        
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असाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4  

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
 

कर्मचारी राज्य बीर्ा जिगर् 

अजधसचूिा 

िई दिल् ली, 01 िूि, 2021 

सं.- N-16/1/WB/2017.— कर्मचारी राज्य बीर्ा (सार्ान्य) जिजियर्, 1950 के जिजियर् 95-क के साथ पठित 

कर्मचारी राज्य बीर्ा अजधजियर् 1948, (1948 का 34) की धारा 46(2) द्वारा प्रित्त िजियों के अिुसरण र्ें र्हाजििेिक 

िे 01.06.2021 ऐसी तारीख के रूप र्ें जिजित की ह ैजिसर्ें उि जिजियर् 95-क तथा पजिर् बंगाल  कर्मचारी राज्य 

बीर्ा (जचदकत्सा जहतलाभ) जियर्, 1955 र् े जिर्िमष्ट जचदकत्सा जहतलाभ पजिर् बंगाल राज्य के जिम्नजलजखत जिलों के 

(पहल ेसे अजधसूजचत क्षेत्रों के अलािा) सम्पूणम क्षेत्रों र्ें प्रिृत्त होंगे अथामत:— 

क्रर् स.ं     राज्य       सम्पणूम क्षते्र  

1 पजिर् बंगाल  अलीपरुद्वार, िजक्षण दििािपरु, पुरुजलया,  उत्तर दििािपुर, कललंपोंग और कूचजबहार  

एस. जबस्ट्िास , बीर्ा आयुि (यो एिं जि) 

[जिज्ञापि-III/4/असा./83/2021-22] 
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EMPLOYEES' STATE INSURANCE CORPORATION 

NOTIFICATION 

New Delhi, the 1st June, 2021 

No. N-16/1/WB/2017— In pursuance of powers conferred by Section 46(2) of the Employees’ State Insurance 

Act, 1948 (34 of 1948), read with Regulation 95-A of the  Employees’ State Insurance (General) Regulations, 

1950, the Director General has fixed the 01/06/2021 as the date from, which the medical benefit as laid down in 

the said Regulation 95-A and the West Bengal Employees' State Insurance (Medical Benefit) Rules, 1955 shall 

be extended to the families of insured persons in the entire area of the following districts in the State of West 

Bengal, in addition to the already notified areas in the districts. 
Sl.No. State All the areas falling under  

1 West 
Bengal 

ALIPURDUAR, SOUTH DINAJPUR, PURULIA, NORTH 
DINAJPUR, KALIMPONG & COOCH BEHAR 

                                                                
S. BISWAS, Insurance  Commissioner(P&D) 

[ADVT.-III/4/Exty./83/2021-22] 
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No.S-36012/03/2015-SS-I (Part)
Government of India

Ministry of Labour and Employment

Shram Shakti Bhawan. New Dehi,
AP June, 2021.

To

The Principal Secretaries,
Labour Departments of All the States/ UTs.

In March,2017, the Government of India amended the Maternity Benefit ACt, 1961 by
way ot the Maternity Benefit (Amendment) Act, 2017(the Act). Vide this amendment, paid
maternity leave was increased from 12 weeks to 26 weeks. In additlon, several other beneficial
provisions were also brought in vide the above amendment. One important provision was
enabing provision tor permitting work from home for nursing mothers. Section 5{5) of the Act
provides as toliows :SA

5) In cose where the noture of work ossigned to a woman is of such nature thot
Sne moy work Jrom home, the employer may ollow her to do so ofter avaling of

the moternity benejit for such period oand on such conditions as the employer
ond the womon may mutuoly ogree.

2.n the context of prevailing Covid-19 pandemic, the nursing mothers are a hghly
vunerable lot and the need to protect this segment of the poputation from getting infected by
the corona irus cannotbe overemphasised, Allowing nursing mothers to work from home
cancontribute to protecting them and their babies from getting infected. It is in this scenario
that the enabing provision for allowing Work from Home' assumes significance and hence
needs to be popularised amongst the women workforce and the cmployers and employers
need to be encouraged to allow more and more nursing mothers to work trom home wherever
nature of work allows to do so.ACT

3. Apart from Covid, giving the flexibility to work from home wherever nature of work
allows todo so, shall enable nursing mothers to continue to remain in employment. Thus
Implementation of this provision shall act a5 an enabling tool in enhancement of partcipation

of women in labour force. This shall also contribute to creating a happy workforce.

Maft
muf,
nuleak.

Ph.

4 As the State Governments are the appropriate Governmentsfor implementation of the
provisions of the Maternity Benefit Act, 196, ItS requested that steps may be taken to create
awareness about section S{S) of the Act amongst the women workiorce andthe employers. It
Is further requested that advisorles may be iS5Ued to the employers for allowing more and
more nursing mothers to work from home as per section ss o the Act wherever nature of
work so allows. The employers may be aduised to allow workfrom home, wherever nature of
work so allows, for nursing mothers at least 10r a perod of one year from the date of birth of

hechild.

al u.



5. shall be grateful if necessay steps are taken by the State Governments forimplementation of section 5(5) of the Maternity Benefit (Amendment) Act, 2017 In rightearnest and in true splrit.

Yours faithflly.

(VibhaBhalla) 121
Joint Secretary to the Government of fndia

Tel: 011 23710239
Copy for Informatlon to:

1. The Chief Secretaries of all the States/ Administrators of al the UTS.
2. The Secretary, Ministry of Women, & Child Development, GOlI, Shasti Bhawan,New Delhi

3. All the Ministries/Departments, Government of India



Ministry of Labour & Employment

Centre Issues Advisory to State Governments/UTs to
Encourage Work-from-Home for Nursing Mothers

Posted On: 01 JUN 2021 7:40PM by PIB Delhi

In a latest measure taken to protect the interest of workers specifically nursing mothers at work during the
ongoing COVID-19 pandemic, the Government has issued an advisory to all the State Governments/UTs to
encourage work-from-home for nursing mothers under the enabling provision for permitting work from home
for nursing mothers under the Section 5(5) of the Maternity Benefit  (Amendment) Act,  2017. The Act
provides that where the nature of work assigned to a woman is of such nature that she may work from home,
the employer may allow her to do so after availing of the maternity benefit for such period and on such
conditions as the employer and the woman may mutually agree.

Keeping in view the vulnerability of nursing mothers and their babies during the Covid pandemic and to save
them from getting infected by the corona virus, the Ministry of Labour & Employment has issued an advisory
to all the State Governments and UTs to encourage employers to allow to work from home to nursing mothers
wherever the nature of work so permits. The State Governments and UTs have been requested that steps may
be taken to create awareness about section 5(5) of the Act amongst the women workforce and the employers.
The State Governments and UTs have been further requested that advisories may be issued to the employers
for allowing more and more  nursing mothers to work from home as per section 5(5) of the Act wherever
nature of work so allows. It has been conveyed that employers may be advised to allow  work-from-home,
wherever nature of work so allows , for nursing mothers at least for a period of one year from the date of 
birth of the child.

   In addition to protecting the nursing mothers during Covid, giving the flexibility to work-from-home
wherever nature of work allows to do so, this step will enable nursing mothers to continue to remain in
employment.Thus, the implementation of this provision shall act as an enabling tool in enhancement of
participation of women in labour force.This shall also contribute to creating a happy workforce.

******

MS/jk

(Release ID: 1723504)



EMPLOYEES PROVIDENT FUND ORGANISATION 
MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDA 

TTT/Head Offce 
vT , 14, tsTut STAT T,Tt fTt-uoo66Bhavishya Nidhi Bhawarn, 14, Bhikaij Carma Placa, New Delhi-110066Website: wrww.epfindia.gov.in, www.epfindin.nicn 

No: BKG-27/2020-G/Prt.nle 
Date:01.06.2021 

To 

All Addl. CPFCs/HQYACC (Zones)

Subject: Mandatory seeding of Aadhaar Number for ling of ECR- Reg. 

Madam/Sir,

Section 142 of the Code on Social Security, 2020, has been brought into force, with effect fromm 
03.05.2021, vide gazette notification No. 1730(E) dated 30.04.2021.

2. The section 142 of Chapter XIV of the Social Security Code, includes the provisions related to 
Aadbaar, wherein the beneficiary under this Code or nules, regulations or Schemes made or framed there 

under, shall establish his identity or, as the case may be, the identity of his family members or 

dependents through Aadhaar number. 

In compliance of the above provision in EPFo, the Competent Authority has approved that the ECR shall be allowed to be iled only for those members, who0se Aadhaar numbers are seeded and 
verified with the UANs, w.e.f. 01.06.2021.

4 Accordingly, the employers shall be allowed to file the ECR only for the UANs seeded with 

Aadhar, w.ef. O1.06.2021To ensure that the members and the employers are not adversely affected in 
the transitionphase, the following steps and mensures may be undertaken by the field offices under your 
Jurisdiction. A zone wise pendency position is attached as an annexure, as a ready reference.

All the employers need to be made aware of the mandatory fling of BCR with Aadhar validated
UANs. Therefore, wide publicity may be ensured in this regard 

b. The R0s may conduct virtual conferences and also make use of the Social Media handlcs to 
feach out to maximum number of employers and subscribers

C.A Nodal officer may be appointed, for coordination of these cfforts and to fncilitate the 
resolution of any issues being faced by the employers and members in this regard. 

. Daily progress may be obtained from the field offices, to ensure close monitoring.

Accordingly, the Zonal Offices are requested to ensure strict compliance of the above 

instructions.

(lssued with approval of Competent Authority)

Yours faithfuly,

(Rajiv Bisht) 
ACC (F&A) 



                         
Employees’ Provident Fund Organisation  
   ए                            

Ministry of Labour & Employment, Govt. Of India  
           /Head Office  

             ,14-               ,  ई      -110066  
Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066 

  

Message for Employers 

“Dear Employer, with the coming into force of the Section 142 of the Code on Social Security, 2020, the 

ECR shall be allowed to be filed only for those members, whose Aadhaar numbers  are seeded and 

verified with the  UANs, w.e.f  01.06.2021. 

 Accordingly, please ensure the Aadhaar seeding in respect of all the contributory members to enable 

them to avail uninterrupted services of the EPFO and to avoid any inconvenience. 

 



EMPLOYEES' PROVDENT FUND ORGANISATION 

MINISTRY OF LABOUX& EMPLOYMENT, GOVERNMENT OF INDIA 
TT -TT/Head Office 

fay fAf v47, 14, famt 4T A, TË R-u0066 
Bhavishya Nidhi Bhawan, 14, Bhikaiji Cama Place, New Delhi-10066 

Website: www.epffndia.gov.in, mww.epfindia.nic.in 

ON 

No: WSU/15(1)2019/ATR/529 Date: 15.06.2021 

To 
All Addl. CPFCs (HQ), Addl. CPFCs, Zonal Offices 

All RPFCS/OICs, Regional Offices 

Sub: Mandatory seeding of Aadhar Number for filing of ECR-Reg. 

Ref: HO Circular No. BKG-27/7/2020-G/Pt.file dated 01.06.2021 

Madam/Sir, 
In partial modification of the Circular under Reference, it is informed that the dates

in Para 3 and 4 (of the referred Circular) mentioned as 01.06.2021 may be read as 

01.09.2021. 

2. All other contents of the referred Circular remain unchanged. 

3. Further, all the employers may be advised by concerned field offices to be ready 

for implementation after the period of deferment.

(This issues with the approval of competent authority.)

Yours faithfully,

Encl: As above. 

(Vishal Agarwal)
Regional P.F. Commissioner-I (wSU) 

Copy to: 
Addl. CPFC (IS) / RPFC-I (IS) for information and necessary action please. 

Agaay 

(Vishal Agarwal)
Regional P.F. Commissioner-I (WSU) 



EMPLOYEES PROVIDENT FUND ORGANISATION 
MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDA 

TTT/Head Offce 
vT , 14, tsTut STAT T,Tt fTt-uoo66Bhavishya Nidhi Bhawarn, 14, Bhikaij Carma Placa, New Delhi-110066Website: wrww.epfindia.gov.in, www.epfindin.nicn 

No: BKG-27/2020-G/Prt.nle 
Date:01.06.2021 

To 

All Addl. CPFCs/HQYACC (Zones)

Subject: Mandatory seeding of Aadhaar Number for ling of ECR- Reg. 

Madam/Sir,

Section 142 of the Code on Social Security, 2020, has been brought into force, with effect fromm 
03.05.2021, vide gazette notification No. 1730(E) dated 30.04.2021.

2. The section 142 of Chapter XIV of the Social Security Code, includes the provisions related to 
Aadbaar, wherein the beneficiary under this Code or nules, regulations or Schemes made or framed there 

under, shall establish his identity or, as the case may be, the identity of his family members or 

dependents through Aadhaar number. 

In compliance of the above provision in EPFo, the Competent Authority has approved that the ECR shall be allowed to be iled only for those members, who0se Aadhaar numbers are seeded and 
verified with the UANs, w.e.f. 01.06.2021.

4 Accordingly, the employers shall be allowed to file the ECR only for the UANs seeded with 

Aadhar, w.ef. O1.06.2021To ensure that the members and the employers are not adversely affected in 
the transitionphase, the following steps and mensures may be undertaken by the field offices under your 
Jurisdiction. A zone wise pendency position is attached as an annexure, as a ready reference.

All the employers need to be made aware of the mandatory fling of BCR with Aadhar validated
UANs. Therefore, wide publicity may be ensured in this regard 

b. The R0s may conduct virtual conferences and also make use of the Social Media handlcs to 
feach out to maximum number of employers and subscribers

C.A Nodal officer may be appointed, for coordination of these cfforts and to fncilitate the 
resolution of any issues being faced by the employers and members in this regard. 

. Daily progress may be obtained from the field offices, to ensure close monitoring.

Accordingly, the Zonal Offices are requested to ensure strict compliance of the above 

instructions.

(lssued with approval of Competent Authority)

Yours faithfuly,

(Rajiv Bisht) 
ACC (F&A) 



                         
Employees’ Provident Fund Organisation  
   ए                            

Ministry of Labour & Employment, Govt. Of India  
           /Head Office  

             ,14-               ,  ई      -110066  
Bhavishya Nidhi Bhawan, 14-Bhikaji Cama Place, New Delhi-110066 

  

Message for Employers 

“Dear Employer, with the coming into force of the Section 142 of the Code on Social Security, 2020, the 

ECR shall be allowed to be filed only for those members, whose Aadhaar numbers  are seeded and 

verified with the  UANs, w.e.f  01.06.2021. 

 Accordingly, please ensure the Aadhaar seeding in respect of all the contributory members to enable 

them to avail uninterrupted services of the EPFO and to avoid any inconvenience. 
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रजिस्ट्री स.ं डी.एल.- 33004/99 REGD. No. D. L.-33004/99 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (i)  
PART II—Section 3—Sub-section (i) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 
कौिल जिकास एि ंउद्यमिीलता मतं्रालय 

अजधसचूना 

नई ददल् ली, 24 िून, 2021 

 सा.का.जन.436(अ).—कें द्रीय सरकार, जिक्षु अजधजनयम, 1961 (1961 का 52) की धारा 37 की उप-धारा (i) 

द्वारा प्रदत्त िजियों का प्रयोग करते हुए, कें द्रीय जिक्षुता पररषद से परामिश करने के पश्चात जिक्षुता जनयम,1992 का और 

संिोधन करने के जलए जनज लजखत जनयम बनाती ह,ै अथाशत:-  

1. संजक्षप्त नाम और प्रारंभ - (1) इन जनयमों का संजक्षप्त नाम जिक्षतुा (संिोधन) जनयम, 2021 ह।ै 

 (2) ये रािपत्र में इनके प्रकािन की तारीख को प्रिृत्त होंगे। 

 2. जिक्षुता जनयम, 1992 में, अनुसूची । में - 

(i) "िस्त्र व्यिसाय समूह” से संबंजधत समूह संखयांक 16 में, क्रम संखयांक 7 और उससे संबंजधत प्रजिजियों के 

पश्चात जनजलजखत प्रजिजियां रखी िाएंगी, अथाशत:- 

 

 

स.ं   348] नई ददल्ली,  बहृस्ट् पजतिार, िनू 24,  2021/आषाढ़ 3, 1943  
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(1) (2) (3) (4) (5) (6) (7) 

“8. कताई तकनीजियन 7318.4800 

8151.0500 

8151.0600 

8151.1000 

8151.1400 

8151.9900 

दो िषश 1. कताई 

तकनीजियन  

 

एक िषश 

 

10+2 जिक्षा पद्धजत के अंतगशत 

जिज्ञान तथा गजणत के साथ 10िीं 

कक्षा या उसके समतुल्य परीक्षा 

उत्तीणश। 

9. नम िस्त्र प्रसंस्ट्करण 

तकनीजियन 

2141.1700 

8154.0200 

8154.1000 

8154.2100 

8154.2300 

8154.2700  

दो िषश 1. नम िस्त्र 

प्रसंस्ट्करण 

तकनीजियन 

एक िषश 

 

10+2 जिक्षा पद्धजत के अंतगशत 

जिज्ञान तथा गजणत के साथ 10िीं 

कक्षा या उसके समतुल्य परीक्षा 

उत्तीणश। 

10. बुनाई तकनीजियन 2141.1500 

7318.5800 

7318.5500 

8152.0400 

दो िषश 1. बुनाई 

तकनीजियन 

एक िषश 

 

10+2 जिक्षा पद्धजत के अंतगशत 

जिज्ञान तथा गजणत के साथ 10िीं 

कक्षा या उसके समतुल्य परीक्षा 

उत्तीणश। 

 

(ii) समूह संखयांक 39 और उससे संबंजधत प्रजिजियों के पश्चात, जनजलजखत समूह और प्रजिजियां रखी िाएगी, अथाशत् : - 

 

(1) (2) (3) (4) (5) (6) (7) 

“समूह संखयांक 40- हररत कायश व्यिसाय समूह: 

“1. सोलर 

तकनीजियन 

(इलेक्ट्रीकल) 

7421.1401  

7421.1402  

7421.1403  

8212.2301  

एक िषश और 

तीन माह 
1. सोलर 

तकनीजियन 

(इलेजक्ट्रकल) 

 

2. इलेक्ट्रीजियन 

 

3. इलेक्ट्रीजियन 

(जिद्यूत 

जितरण) 

 

4. िायरमैन 

तीन माह  

 

 

तीन माह  

 

तीन माह  

 

 

 तीन माह 

जिज्ञान और गजणत के साथ 

10िीं कक्षा या उसके 

समतुल्य परीक्षा उत्तीणश। 
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5. इलेक्ट्रॉजनक 

मैकेजनक 

 

6. जिद्युत 

इलेक्ट्रॉजनक्ट्सत

कनीजियन 

 

7. उपभोिा 

इलेक्ट्रॉजनक 

उपकरण 

मैकेजनक 

 

तीन माह  

 

 

तीन माह 

 

 

तीन माह 

2. पिन िजि संयंत्र 

तकनीजियन 

(इलेक्ट्रीकल) 

3131.9900 एक िषश और 

तीन माह 
1. इलेजक्ट्रजियन 

 

2. इलेजक्ट्रजियन 

(जिद्यूत 

जितरण) 

 

3. िायरमैन 

 

4. इलेक्ट्रॉजनक 

मैकेजनक 

 

5. जिद्युत 

इलेक्ट्रॉजनक्ट्सत

कनीजियन 

 

6. उपभोिा 

इलेक्ट्रॉजनक 

उपकरण 

मैकेजनक 

तीन माह  

 

तीन माह  

 

 

  

तीन माह 

 

तीन माह  

 

 

तीन माह 

 

 

तीन माह  

जिज्ञान और गजणत के साथ 

10िीं कक्षा या उसके 

समतुल्य परीक्षा उत्तीणश। 

[फा. सं. डीिीटी-2/1/2021-एपी] 

नीलम िमी राि, अपर सजचि 

रटप्पणी: ──  मूल जनयम भारत के रािपत्र में अजधसूचना संखया सा.का.जन. 356, तारीख 15 िुलाई, 1992 द्वारा प्रकाजित दकए गए 

थे और तत्पश्चात अजधसूचना संखया सां.का.जन. 686 (अ) तारीख 25 जसतम्बर, 2019 द्वारा अंजतम संिोधन दकया गया था। 

 

MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP 

NOTIFICATION 

New Delhi, the  24th June, 2021 

 G.S.R.  436(E).─In exercise of the powers conferred by sub-section (1) of section 37 of the Apprentices Act, 
1961 (52 of 1961), the Central Government, after consulting the Central Apprenticeship Council, hereby makes the 
following rules further to amend the Apprenticeship Rules, 1992, namely: - 

1. Short title and commencement. - (1)  These rules may be called the Apprenticeship (Amendment) Rules, 2021. 

(2)    They shall come into force on the date of their publication in the Official Gazette. 

2. In the Apprenticeship Rules, 1992, in Schedule - I, – 
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(i) in Group No.16, relating to the Textile trades group, after serial number 7 and the entries relating   
thereto, the following shall be inserted, namely: - 

(1) (2) (3) (4) (5) (6) (7) 
―8. Spinning 

Technician 
7318.4800 
8151.0500 
8151.0600 
8151.1000 
8151.1400 
8151.9900 

Two years 1. Spinning 
Technician 

 
 

One year 
 
 
 

Passed 10th class 
examination with 
Science and 
Mathematics under 
10+2 system of 
education or its 
equivalent. 

9. Textile Wet 
Processing 
Technician 

2141.1700 
8154.0200 
8154.1000 
8154.2100 
8154.2300 
8154.2700  

Two years 1. Textile Wet 
Processing 
Technician 

 
 
 

One year 
 
 
 

Passed 10th class 
examination with 
Science and 
Mathematics under 
10+2 system of 
education or its 
equivalent. 

10. Weaving 
Technician        

2141.1500 
7318.5800 
7318.5500 
8152.0400 

Two years 1. Weaving 
Technician        

One year 
 

Passed 10th class 
examination with 
Science and 
Mathematics under 
10+2 system of 
education or 
equivalent.‖; 

 
(ii) after Group No.39, and the entries relating thereto, the following Group and entries shall be inserted, namely: 

- 
 

(1) (2) (3) (4) (5) (6) (7) 
―Group No.40-Green Jobs Trades Group: 
―1. Solar 

Technician 
(Electrical) 

7421.1401  
7421.1402  
7421.1403  
8212.2301  

One year and 
three months 

1. Solar 
Technician 
(Electrical) 
 

2. Electrician 
 

3. Electrician 
(Power 
Distribution) 

 

4. Wireman 
 

5. Electronic 
Mechanic 

 

6. Technician 
Power 
Electronics 

 

Three 
months  
 
 
Three 
months  
 
Three 
months  
 
 
Three 
months  
 

Three 
months  
 
 
Three 
months 
 
 
 
 

Passed 10th class 
examination with 
Science and 
Mathematics or 
equivalent. 
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7. Mechanic 
Consumer 
Electronic 
Appliances 
 

Three 
months 

2. Wind Power 
Plant 
Technician 
(Electrical) 

3131.9900 One year and 
three months 

1. Electrician 
 
 

2. Electrician 
(Power 
Distribution) 
 

3. Wireman 
 

 
4. Electronic 

Mechanic 
 

5. Technician 
Power 
Electronics 

 

6. Mechanic 
Consumer 
Electronic 
Appliances 
 

Three 
months  
 
Three 
months  
 
 
Three 
months  
 

Three 
months  
 
Three 
months  
 
 

Three 
months  

Passed 10th class 
examination with 
science and 
mathematics or its 
equivalent.‖. 

[F.No. DGT-2/1/2021-AP] 

NEELAM SHAMI RAO, Addl. Secy.  

Note: ──  The principal rules were published in the Gazette of India vide notification number G.S.R. 356,  dated the 
15th July, 1992 and last  amended  vide  notification  number G.S.R. 686(E), dated the 25th September, 2019. 
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