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Dear Reader,  

 

In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages revisions 

notifications from the states of Tripura, Rajasthan & Kerala 

 

 

Read further to know more! 

Best Regards,  

Gi Group  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Further, we have also appended the notifications and amendments released in the month of June ’22. 

Some of the important announcements made in this newsletter is Introduction of Online Portal of Delhi 

Labour, Welfare Board Declaration of Rate of Interest for the  Employees’ Provident Fund Member 

Account for the Year 2021-22and many more such important news.



                                                                                                                                                      

 

 

Minimum Wages Revisions 

 

The Tripura Minimum Wages Notification 

 

The Government of Tripura vide notification F.87(30) - LAB/ENF/MW/SHOPS/ 2002(A)/4721-38 
dated 28th June, 2022 revised minimum wages including variable dearness allowance. The revised 
minimum wages are effective from 1st April, 2022. Kindly refer the table below for revised 
minimum wages. Please refer the notification appended herewith for detailed information. 
 

State: Tripura 

Effective Date: 01/04/2022 

Nature of Employment: Shops & Establishment      

Category Basic Wages Previous VDA Present VDA Total Minimum Wages 

Skilled 6607 1139.85 123.84 7871 

Semi-Skilled 5908 1019.07 110.74 7038 

Unskilled 5385 928.69 100.93 6415 

 

 
The Rajasthan Minimum Wages Notification 

 

The Government of Rajasthan vide notification  F8(5)(6)Min. M/Labour/2000/Part/17953 dated 
28th June, 2022 revised minimum wages including variable dearness allowance. The revised 
minimum wages are effective from 1st July, 2021. Kindly refer the table below for revised minimum 
wages. Please refer the notification appended herewith for detailed information. 

 
State: Rajasthan 

Effective Date: 01/07/2021 

Category: Various including Shops & Commercial Establishment 
   

Category of Workers Per Day Per Month 

Unskilled 259 6734 

Semi-Skilled 271 7046 

Skilled 283 7358 

Highly Skilled 333 8658 

 

 

 

 

 

 

 

 

 



                                                                                                                                                      

The Kerala Minimum Wages Notification 

 
The Government of Kerala, Labour and Skills (E) Department has revised the variable dearness 
allowance for employment in Shops and Commercial Establishment and employment in Computer 
Software Sector. As per the Notification No.DES/859/2022-P3(1), the Consumer Price Index (Cost 
of Living Index) Numbers applicable to employees in employment under the Minimum Wages Act 
(Central Act XI of 1948) for the month of May 2022 ascertained by the Director General of 
Economics & Statistics. Basis of the same, there is revision in minimum wages for the month of May 
2022. Kindly refer the table below for revised minimum wages. Please refer the notification 
appended herewith for detailed information. 

 
Grade District Basic 

General 

DA 

General 

Special 

Allowance 

Minimum 

Wages General 

Special Thiruvananthapuram 9330 4134 200 13664 

Grade A Thiruvananthapuram 9120 4134 200 13454 

Grade B Thiruvananthapuram 8910 4134 200 13244 

Grade C Thiruvananthapuram 8700 4134 200 13034 

Grade D Thiruvananthapuram 8490 4134 200 12824 

Grade E Thiruvananthapuram 8280 4134 200 12614 

Special Ernakulam 9330 3640 200 13170 

Grade A Ernakulam 9120 3640 200 12960 

Grade B Ernakulam 8910 3640 200 12750 

Grade C Ernakulam 8700 3640 200 12540 

Grade D Ernakulam 8490 3640 200 12330 

Grade E Ernakulam 8280 3640 200 12120 

Special Thrissur 9330 3380 200 12910 

Grade A Thrissur 9120 3380 200 12700 

Grade B Thrissur 8910 3380 200 12490 

Grade C Thrissur 8700 3380 200 12280 

Grade D Thrissur 8490 3380 200 12070 

Grade E Thrissur 8280 3380 200 11860 

Special Palakkad 9330 3640 200 13170 

Grade A Palakkad 9120 3640 200 12960 

Grade B Palakkad 8910 3640 200 12750 

Grade C Palakkad 8700 3640 200 12540 

Grade D Palakkad 8490 3640 200 12330 

Grade E Palakkad 8280 3640 200 12120 

Special Malappuram 9330 3640 200 13170 

Grade A Malappuram 9120 3640 200 12960 

Grade B Malappuram 8910 3640 200 12750 

Grade C Malappuram 8700 3640 200 12540 

Grade D Malappuram 8490 3640 200 12330 

Grade E Malappuram 8280 3640 200 12120 

Special Wayanad/Meppadi 9330 3302 200 12832 

Grade A Wayanad/Meppadi 9120 3302 200 12622 

Grade B Wayanad/Meppadi 8910 3302 200 12412 

Grade C Wayanad/Meppadi 8700 3302 200 12202 

Grade D Wayanad/Meppadi 8490 3302 200 11992 

Grade E Wayanad/Meppadi 8280 3302 200 11782 



                                                                                                                                                      

 

 

Notifications/Circulars/Amendments 

 

 
Introduction of Online Portal of Delhi Labour Welfare Board 

 

The Government of Delhi vide Order F.No. DLWB/Online Regn/ 2020-21/764, introduced the 
portal of Delhi Labour Welfare Board with effect from 1st July 2022, providing services including 
registration of establishment, deposit, or submission of contributions from employers and 
employees, closure of employer establishment, etc. Employers are required to register on the portal 
https://dlabourwelfareboard.delhi.gov.in/index.php for the required action. Please refer the order 
appended herewith for detailed information. 
 
Gujarat Labour Welfare Board made mandatory to upload employees details 

 

The Gujarat Labour Welfare Board made mandatory for the employers to upload employee’s details 
in .csv file while making payment of Labour Welfare Contribution. Please refer the order appended 
herewith for more information. Following are the details that are to be uploaded: 
 

S. No. Employee Name Aadhaar Number Mobile Number Date of Joining 

          

          

          

          

          

          

 

Declaration of Rate of Interest for the Employees’ Provident Fund Member Account for the Year 

2021-22 

The Employees' Provident Fund Organization vide notification No. INV-11/2/2021-INV/4670 

dated 3rd June, 2022, declared 8.10% as the rate to credit interest to the account of each member 

of the Employees’ Provident Fund Scheme, 1952, for the year 2021-22. Please refer the notification 

appended herewith for detailed information. 

 

Enforcement of provisions from ESI Act in Thoothukudi Districts of Tamil Nadu 

The Government of India vide notification S.O. 2858(E) implemented the following provisions from 

of the Employees’ State Insurance Act, 1948, in all the areas of Thoothukudi district in the State of 

Tamil Nadu, effective from 1st day of July 2022. Please refer the notification appended herewith 

for detailed information. 

- Chapter IV related to Contribution 
- Chapter V related to Benefits and  
- Chapter VI related to Adjudication of Disputes and Claims 

 
 



                                                                                                                                                      

 
 
 
 
 

ESIC Extended Medical Benefit in the Bajali District of Assam 

The Employee State Insurance Corporation (ESIC) vide notification No. N-17011/1/2022-P&D, 

extended medical benefits, under the Employees’ State Insurance (General) Regulations, 1950, and 

the Assam Employees' State Insurance (Medical Benefit) Rules, 1958, to the families of insured 

persons in the entire area of Bajali district in the State of Assam. The benefit has been extended 

with effect from 1st June 2022. Please refer the notification appended herewith for detailed 

information.  

Permission to keep Shops and Establishments open on all days of the year in Tamil Nadu 

The Government of Tamil Nadu vide notification No. II(2)/LWSD/435(a)/2022 permitted all Shops 

and Establishments to keep open throughout the year, for three years under the Tamil Nadu Shops 

and Establishments Act, 1947. Additionally, the notification provides for employing women 

employees to work at night subject to the prescribed conditions. Please refer the notification 

appended herewith for detailed information. 

Conditions for exemptions from restrictions on employing women workers during night shifts in 

State of Haryana 

The Government of Haryana vide notification No. 17217, provided the conditions for exemptions 

from restrictions on employing women workers in night shifts by IT/ITEs, banking institutions, 

three-star or above hotels, 100% export-oriented establishments, logistics, and warehousing 

establishments. The conditions include the prevention of Acts of Sexual Harassment, Complaint 

Redressal mechanism, prior consent from women workers for such employment, etc. Please refer 

the notification appended herewith for detailed information. 

Conditions for Exemptions from restrictions on employing women workers in factory during 

night in State of Haryana 

The Government of Haryana vide notification No. 11/6/2022-4Lab, provided the conditions for 

factories applying for the exemption for employing women during the night shift. The conditions 

include measures for the security and safety of women employees, which include the prevention of 

acts of sexual harassment, provision for transportation facilities, the requirement of prior consent 

from women workers, etc. Please refer the notification appended herewith for detailed 

information. 

 

Online Registration and Renewal of License for Factories in Puducherry 

The Government of Puducherry vide order No. 4654/CIF&B/2022/703, mandated the registration 

and renewal of licenses for factories under the Factories Act, 1948, to be made online through the 

website of the Puducherry Labour Department. The circular also directs users to download the final 

certificate through the online portal. Please refer the notification appended herewith for detailed 

information. 

 



                                                                                                                                                      

 

 

 

 

Disclaimer: All information and content contained in this document are provided solely for general 

information and reference purposes. GI Group India makes no statement, representation, warranty 
or guarantee as to the accuracy, reliability or timeliness of the information and content contained 
in this document. Although every possible care and caution has been taken to avoid any mistakes or 
omissions while editing. Printing, producing online or publishing the judgments, Head Notes, 
Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the correctness 
respectively from the full text as in the certified copy of Judgements or Gazettes concerned. 
Neither GI Group India nor any of its related company accepts any responsibility or liability for any 
direct or indirect loss or damage (whether in tort, contract or otherwise) which may be suffered or 
occasioned by any person howsoever arising due to any inaccuracy, omission, misrepresentation or 
error which may inadvertently crept on despite care and caution in respect of any information and 
content provided by this document. 

 

Contact Information: 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in       

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 

201301 



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

. ti; '3-‘uVa'"r
N,o.F.87(30)-LAB/ENF/MW/SHOPS/2O02(A)/14\3I"LL » 38 Dated, Agartala, the 2% M-ay, 2022.

NOTIFICATION

In continuation of this Department’s Notification No.F.87(30)—
LAB/ElNF‘/MW/S1-lOPS/ 2002(A]/7066-84 dated 4"" December, 2021 and in furtherance
of the aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for
the period commencing from O1-07-2021 and ending on 31-12-2021. The half yearly
average Consumer Price Index is 97 point for different categories of workers engaged in
the employment of “Shops and Establishments” in Tripura. The Variable Dearness
Allowance shall be payable with effect from O1-04-2022 by the employers to the
workers /employees employed in the aforesaid employment as per the following schedule

SCHEDULE

Average Category of ‘ Minimum basic ‘ Previous Present Total minimum rates
P

| '7

Y.1___
\l

__gfi_'__

5°

increase of CPI workers wages ( er month) VDA _VDA of wages ( 3+4+5)
5 6- 3 4 V

Skilled Rs.6607.0() Rs.l 139.85 423.84 Rs 7871.00 P.M.
Semi-skilled Rs.5908.00 Rs.l()l9.0 Rs.ll0.74 I Rs.7038.00 P.M.
Un-skilled l Rs.5385.00 l 113928.69 Rs.l0O.93 l Rs.64l5.00 P.M.

N.B. a) The fifty paisa or above shall be rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and rounded off to the next

rupee.
c) lhe overtime rate shall be the double of the ordinary rate of minimum wages.

@1=It"?”
(Anita Debbarma)

Under Secretary to the
Government of Tripura

Copy to:-
l. P.S. to the Hon'ble Minister. Labour Department. Government of Tripura. Aganala for kind information of the

Minister.
. P.S to the Secretary. Labour Department. Govt. ofTripura. Agartala for kind information.
. P.A to the Labour Commissioner, Labour Department, Govt. of Tripura for kind information.

The General Secretary, BMS, Tripura Pradesh. Chandrapur, Opposite of lSBT,Agartala. West Tripura for
information.

5. The Secretary, lNTUC, Motor Stand, Aganala for information.
6. The Secretary, CITU, Office Lane. Agartala for information.
7. The Secretary. Tripura Whole Sale Merchant Association. N. S. Road. Agartala for information and necessary action

for implementation.
8. The Joint Secretary. All Tripura Merchant Association. Swasti Market. Agartala for information and necessary

action for implementation.
9. Labour Officer. West. Sepahijala. Khowai. Nonh. Unakoti. South. Gomati and Dhalai District. Tripura for

information and taking necessary action. They should send a compliance report to Head Quarter accordingly.
l0.The Manager. Govemment Press. Govt. of Tripura. Agartala with request to publish the Notification in the Tripura

Gazette, Extra-Ordinary Issue and to supply 50(fifty) spare copies for official use.
ll. IT Section. Labour Directorate. Agartala for uploading the same in the Department website.

/V
UnderS 
Government of Tripura

J:-b:NJ
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Department of Economics & Statistics
No.DES/859/2022-P3(1) Thiruvananthapuram ,02/07/2022

Consumer Price Index Numbers for Agricultural Labourers and Industrial  Workers for the
month of May 2022

Vide G.O.(MS) No.103/2013/LBR. dated 31-8-2013 of Labour and Skills (E) Department , Government of Kerala

and the G.O.(MS) No. 34/2015/LBR. dated 26-03-2015 published in the Kerala Gazette extra ordinary No.19 (

Vol.IV )  dated 12-05-2015.

Slno Centre Linking
Factor *

      

Index Numbers for Estimated Indices for

Base : 2011-12 =100 Base : 1998-99 =100

April 2022 May 2022 April 2022 May 2022

1 Thiruvananthapuram 2.11 183 189 386 399

2 Kollam 2.09 186 188 389 393

3 Punalur 2.10 191 195 401 410

4 Pathanamthitta 2.03 198 200 402 406

5 Alappuzha 2.05 192 194 394 398

6 Kottayam 2.08 191 195 397 406

7 Mundakayam 2.17 186 190 404 412

8 Idukki 1.97 185 188 364 370

9 Ernakulam 2.03 184 187 374 380

10 Chalakkuddy 2.00 195 202 390 404

11 Thrissur 1.87 195 198 365 370

12 Palakkad 2.09 180 182 376 380

13 Malappuram 2.00 185 190 370 380

14 Kozhikode 2.02 189 193 382 390

15 Wayanad 1.93 187 190 361 367

16 Kannur 2.02 197 199 398 402

17 Kasargod 2.05 193 201 396 412

* Linking factors approved in G.O (MS) No .34/2015/LBR. dated 26-03-2015 have been used with effect from April
2015. Base in old series is 1998-99 = 100 for all centres.

The Consumer Price Index (Cost of Living Index) Numbers applicable to employees in employment under the

Minimum Wages Act (Central Act XI of 1948) for the month of May 2022 as ascertained by the Director General of

Economics & Statistics under clause (C) of Section 2 of the Act.

Department of Economics & Statistics

Thiruvananthapuram , Dated 02/07/2022
Sd/-

Sajeevu. P. P
Director

WebSite : www.ecostat.kerala.gov.in
Email     : ecostatprice@gmail.com

Copyright © 2022 Department of Economics & Statistics 04/07/2022



Covi* oaerut oF KERALA
Labour and Skills (E) Department

NOTIFICATION
G.O.(P) No.196/2016 /LBR Dated, Thiruvononthapuram. 21'' December. 2076.

6m Dhanu ,1192.

S.RO.No.------- ---/2016.- In exercise of the por,,,ers conferred by clause (b) of

sub-section (1) of section 3 of the Minimum Wages Act, 194g (Central Acr i1 of 194g)

read with sub-section (2) of section 5 thereof the Govemment of Kerala after considering

the objections and suggestions received on the draft proposals published as per

Notificatjon No. 8397/E 1/2013/LBR dared 15,r,September, 2015, iD the Kerala Gazetre

Ertraordinary No.2134 dated 22'd September, 2015 as required under clause (b) of sub-

section (1) of section 5 of the said Act and after consultation with rhe Minimum Wages

Advisorl' Board constituted under section 7 of the said Act, and in supersession of the

rotjficetion jssued under c.O.(Ms.) No. 100/2009/LBR dated 23d July, 2009 and

published as S.R.O. No. 643/2009 in the Kerala Gazette Extraordinary No. 1352 dated

24't' July. 2009, hereby revise the minimum rates of wages payable to rhe employees

errployed in Shops and Conmercial Establishments in the State-ojlKerala as specified in

the Schedule I and also the minimum rates of wages payable to the employees employed

in Courier Services, D.T.P, Centres, Inrernet Cafes. Telephone EoetlqlQqlqung Services,

and House Boat Service as specified in the Schedule II annexed hereto respectivelv and

fix the date of publication of the rotification in the Gazette as the dare on which the

revi5ed tdLes.hall corne into Iorce

SCHEDULE 1

Categories ond Grades
Monthly

rated bosic
wage

(t) (2)

1. Special Grade

Maltager

Category A'

9330.00



_ :-=!r€m=:
(l) Purchasing Manager/ eurchasing OiiiceV purchaser
(2) Head Clerk
(3) Air Conditioning Mechanic/ Operator
(4) Electronic Mechanic
(5) Sales Supervisor / Supewisor
(6) Stenographer
(7) Watch Mechanic
(8) Radio and Elecrric Mechanic
(9) Vaidyan (Ayurvedic)
(10) Aftist (Photo studio)
(11) Electrician
(12) Photographer

Grade 'B'
(1) Accountant
(2) clerk
(3) Typist
(4) Cashier
(5) Booking Clerk
(6) Tally Clerk
(7) Godown Keeper
(8) Bill Collector
(9) Salesman / Sales Womair
(rb1 assistant elotograptrer ' !]ffi- -

(11) Technician (Musical Insauments Shops)
(12) Assistant Mechanic (Radio and Electric Shop)
( 13) Tailor
(1j) Compounder (Allopathy, Ayuruedic, Homeopathy)
(15) Baker, Foreman / Mesthiri
(16) Barber
(17) Cutter (Hardware shop)
(18) Tinsrnith
(19) Coppersmith (including Brass and Bronzesmirh)
(20) Goldsmirh
(11) Head Load Worker (in shoos)
(22) Cycle Mechanic
(23) washing,

oading in

and hill produce merchants shops) 
store rooms

(24) Skilled Workers (Ivory Shops)

(29) Van salesmanr Bill Collector

9120.00

89i0.00



tu'c
(l) Studio Assistanv Shop Assistant
(2) Basket Stitcher (Betel Shops)
(3) Packer
(4) Cafi Puller
(5) Washer man (Laundries)
(6) lroning Worker
(7) Wireman (Radio and Electrical shops)
(8) Machine man (Soda and Soft drinks

manufacturin g establishmenrs)
(9) Baker (Bakeries)
(10) Cleaner
( 11) Civil Agent
(i2) Unskilled Workers (lvory shop)

Grade 'D'
(1) Attender
(2) Peon
(3) Watchman
(4) Aluvedic Worker

Grode 'E'
(1) Cleaner (Bakeries and other shops)
(2) Office AssistanV Sales Assistant (Commercial

Establishments)
(3) Sweeper

Category 'B'

CHITTIES AND KURIES

Speciol Grade
Manager

Grade 'A'
(l) Assistant Manager/ Office Manager
(2) Chief Accountant/ Secretary
(3) Office Superintendent
(4) Auditor (Full rime)
(5) Development Officer

l"l

5.

8700.00

8490.00

8280

9330.00

6

2.

L

9120.00



Grade 'B'
(1) Junior Office Manager
(2) Personal Assistant
(3) Junior Development Officer
(4) Accountant
(5) Legal Assistant
(6) Cashier
(7) Stenographer
(8) Office Assistant/ Clerk
(9) Typist
(10) Civil Agent

Grode 'C'
(1) Bill Collector
(2) Field Assistant
(3) Junior Assistant
(4) Driver

4.

L Specint Grade
Manoger

2.

8910.00

8700.00

9330.00

9120.00

Category 'C'

SHOPS, COMMERCIAI, ESTABTISHMENTS,
LODGES ETC. ilF-

Grade 'A'

(1) Assistant Manager (Lodges)
(2) Receptionist
(3) AccountanV Clerk
(4) Cashier
(5) Fitter (Cycle dealer shops, repairing and hiring shops)
(6) Reflectionary man (Optical shops)
(7) Chemist (Soap, Candle and Soft drinks

manuf acturing establishments)
(8) Inspector (Parcel Sewices)



Crodc'B' 
. .:i-

(3) Aucrioner (Vegetabie shops)

factories / Soft Ddrk shops /Coffee and Tea / Milk
and Dairy Produ , Bakeries and Confectioneries)

(5) Mechanic (lce, I fruits and cold drinks and Soft

drinks establishments)

(6) Canvaser (Laundries and dry cleaners)

(7) Cashiel cum Bill Collector (petol Bunks)

(8) Mixer (Perfumery works)

(9) Service man (Fuel dealers shops)

(10) Engraver cum Sales man (Steel and Aluminium

Vessels shops)

(11) Darkrr:om man (piroto studio)

(12) Assisrant Firter (Cycle dealers, repaidng and

hirilg shops)

(13) Repairer

(14) Fitrer (crinding cutter, Optical shops)

( 15, Head baker lBakerieJnd Confeirioneries;

(16) Sweet maker

(17) Mechanic Fitrer (parcel service)

(18) Personal Assistanr (Commission Agencies House)

(19) Steamer Superuisor(Sreamer Agency House)

(20) Tally supervisor (Steamer Agency House)

(21) Ice, Ice Fruit and Soft Drinks maker

(22) Umbrella Repairer (Umbrella Shops)

(23) Elecrrician (Lodges)
(24) Lift Operator (Lodges)
(25) Securiry Guard (Lodges)
(26) Driver ( Lodges)

8910.00



Grade'C'

' . r Ceneral \t orJ:er {Croi e11. shoo: and parrel
l.'j Pol..r'ter (AurontoJite de:ler> shop:)
(3j Rostef Grinder (Coltee rr,orlis)
(,1) Bottle Filler (MilJr DaiI/ producrs and Soft drirks

(8) Marurnu vettukaran

(i1) Finisher (photo Studio)

other shops)

sen.Ices)

(13)

(11)
(is)
( 16j

. (17)
(18)
(1e)

€0)

5.

Head GardeDer (Lodges)
Head Watchnan (Lodges)
Plumber (Lodges)

8700.00

8490.00

Grode 'D'

(lJ Numberi man (Laundries and dry cleaners and
book bin g shops)

(4) Gardener (Lodges)
(5) Watchman (Lodges)
(6) Cleaner (Lodges)
(7) Dobby (Lodges)
(8) Scavenger (Lodges)



,./ r
,- ; ^'.).ar|-&t' rJ I uue

(1) Cleaner
(2) Office Attender
(3) Studio Attender
(4) Messenger
(5) Steamer Watchman
(6) Steamer Godown Watchman
(7) Sweeper

Cat€gory'D'

8280.00

HOTEL CANTEEN RESTAURANT

Grades and Categories
Monthly wages

(0

(2)(1)

1.

2.

Special Grode

Manoger
Grode 'A'

(1) Assistant Manager
(2) Accountant
(3) Cashier

. .(4) Receptionist/ Telephone Operator
(5) Steward
(6)specialized CookJ Head Cook
(7) Butler
(bJ bweet maKer
(9) Tea maker
(10) Grinder
(11) Kitcben Supervisor
(12) Roour Supervisor

Gratle'B'
(1) Assistant Accountant
(2) Assistant Steward

8230.00

8040.00

3.

(3) Cook
(4) Panfiy man
(5) Supplier
(6) Store Keeper
(7) Bar man
(8) Canteen Outdoor Supplier
(9) Cleil</TypisUBill Clerk/Bill Collector
(10) Driver
(11) Waiter/Bearer

78s0.00



Grade'C'
(1) Room boy
(2) Canvasser/Vendor (Railway starion, Bus sration etc)
(3) Assistant Store KeeDer
(4) Mason
(5) Plumber
(6) Painter
(7) Out door supplier
(8) Kitchen mare
(9) Assistant Bar man
(10) Head Gardener
(11) Head Watchman

Grode'D'
(1) Gardener
(2) Water Boy
(3) Peon/Atrender
(4) Watchman
(5) General Worker
(6) Cleaner/ Vehicle Cleaner
(7) Helper, Watchman
(8) Sweeper
(9) Scavenger _

Caregory 'E'

7660.00

5.

7470.00

.r-':

DAILY RATED WORKERS
GTades-dtdGdtegories DaWvtage

Grade'A'

(4) Works Supervisor (Tailoring, Readyrnade dresses and
Embroidery works)

(5) Cutter (Westem style, Foreign Style, Indian Style
Tailodng, Read'.rnade dresses and Embroid'ery
worxs I

(1) Sweet maker (Sweet stall)
(2) Moulder (Copper and Brass vessels shops)
(3) Highly skitled crafrsman (lvory, Horn, Haridicrafts

Article shops)

(6) Soap maker
(7) Candle maker
(8) Chappals maker, Cobbler
(9) Shoe maker
(10) Suitcase maker

325.00



!
(1) nd Chemicals shops)(2) ring Worker (Building and

I shops)

(6) Engraver (Photo Block, Rubber Stamps making
and other studios)

(8) Tlre Shaper (Tyre resoling, retreading and tube
vulcanizing shops)

(9) Machineman (Tyre resoling, retreading and tube
vulcanizing shops)

(10) Garment maher (Tailoring, ready n.nde dress and
embroidery works)

(11) Supervisor (Hair cutting and hair dressing shops)

Grade 'C'

(1) Hand Can puller (Metal and othersbps),.
(2) Flower maker (Flower shops)
(3) Sales man (Fruits nrerchants shops)
(4) Assistant Sweet maker (Sweer srall)
(5) Frying man (Sweer stall)
(6) Peeling man (Meat and Fish Srall)
(7) Dry cleaner (Laundries and Dry cleaners

establishments)
(8) Parppadam Maker (parppadam production units/

Merchanr shops)
(9) Flour maker (Parppadam production unirs /

Merchant shops)

(15) Painrer (Photo Block, Rubber Stamp
making and other Studios)

315.00

3.

305.00



(!6) ArLisr (Photo Bloiir, Rubder Srarnp
making and odrer Srudios)

(17) Tyre Grinder (Tyle resoling, retreading and tube
vulcanizing shops)

(18) Semi skilled craftsman (Ivory, Horn and Handicrafrs
Articles shops)

(19) A4echanic (To1'n.raking and Sales Shops and
Furniture narts)

(20) Fitter (Toy nal(lng and Sales Shops and
Furniture marts)

(21) Pairter (Toy naking and Sales Shops and
Furniture marts)

(22) Nleasur er'( Tailoring shops)
(23) Assisrant CarpeDrer (Furniture Marts)
(24) General Worker (Arecanut shops, General

merchants and consumer storesl
(25) Manual Labour (Automobile Spare parts - including

tlre and tubes and orher shops)

Grade'D'

(1) Assistant Tailor' (Tailorrng Shops)
(2) Out worker (Booli binding shopS'ff.r
(3) Sorter (Gunny bags)
(4) Packing man (Fruit merchant shops)
(5) Packing and Labelling man (goqo and candie rvorks
(6) Packing, Loading ald Unloading rvolker (Tobacco

ald otlier shops)

Grade'E'
(1) Ilelper (Tailoring shops, Book bindirg shops,

Laundries and dry cleaners and furniture marts)
(2) Loading and unloading workers (Dry fish Merchants,

Laurdries and dry cleaners, Gunny bags, Oil
merchants, General Merchants, Colsumer Stores
ectablishmenrs etc. )

(3) Loading and unloading man (Beetal shops, General
Merchants, Colsumer Stores establishnents etc.)

(4) Anender/Engraver (Photo Blocks, Rubber stamps
makiug and other studios)

4.

30s.00

29s.00

.{I!qF

5.

28s.00



categories a,d Grades 
TES

Piece Rate

Category'F'

Tobacco SItop
(1) Weighing and Stacking
(2) Sucking
(3) Brudle rightening
(4) Repacking
(5) Repacking, Reshuffling and

weighing
(6) Loading
(7) Unloadrng

Note book Binding

(i) Book binding
(2) Book stitching
(3) Cutting
(4) Ruling

Leother and Goods shops

(1) Children's chappal maker

(for one bundle)

lior one bundley

(for one dozen)

(for one ream)

Low quality
Rs

5

6
7

188.00

High qualty
Rs
6

7

8

4.00
6.00
6.00
6.00

13.00
7 .00

24.00
25.00
37.00

7 .00
6.00

3.

2.

4.

( ) Chappal maker (Ordinary patrem)
[ ] ioocial Pattern cltapp:r, m4kor

19.00
20.00
13.00
35.00

74.00
32.00
5l .00

(hcluding designs and ladies
c and high-heeled parrerns)

(4) S siroes and half shoes

Suitcose (Leather)

(1) 16"-20" (40-50 cln)
(2) 22" -26" (55-65 cm)
(3) 28' -30" (70-75 crn)

(4) Rexin suircase
(5) Fancy suitcase
(6) I{and bag
(7) Fancy hand bag



Cunl.,, g395

(1) Stitching of gunny bag (for one)
(2) Bundling of gunny bag (for 110)

Oil Merchants Shops
(1) Loading and unloading fuJl barrel

oil from lorry - (per barrel)
(2) Loading and unloadirig empry

barrel from lorry - (per barrer.l
(3) Loading and unloading empry rins

(100 tins)
(a) Filling oil in ns (per tin)
(5) For traDsferring oil from full barrel

to tin
(6) Filling of oil in tin, sealing and

loadjng (per tin)
(7) For filling and stitching one sack of

Copra cake (per sack)
Loading and unloading workers in Shops and Commercial

(3] up o S5kg (one sackbundle)(4) e o chilly and pepper up ro

(5 Unioading of sack/bundle of chilly and pepper up ro
55 kg toue-acli-ELrriJ e.2 

'

(7) Stirching of sack (one sack)

(10) Serting sacks in lorry (per sack)

(11) Unloading and resting the load from lony to the
worker on the ground (per sack)

-l
:l _-= l

') nn

7.

4.00

39.00

2,00

14.00

9.00

10.00

3.00
4.00

,**FQ0,*..^-. . - -
7 .00

10.00

12.00

3.00
3.00

12.00

3.00

4.00

I



SCHEDULE I]

(,/\) COURIER ESTABLISLIMENTS, D'T.P' CENTRES, INTERNFT CAFES'

TELEPIIONE BOOTHS,CATERING SERVICES AND HOUSE BOAT

SERVICES

Categories and Grades

Special Grade
tvLanager

Grade 'A'

(1) Assistant Manager
(2) Sales Exect(ive
(3) Supervisor
(4) Marketing Executi!e

Grcde'B'

(1) Accourtant
(2) Corrputer OPerator
(3) Cletk
(+) Cashier
(5) D T.P. OPeralor
(LJ Ficld Srdl f Hn. fuCing Picli uP boi,

boy, On train courier)
(7) Operator
(B) Driver

Grode 'C'

(1) Office Assistant
(2) Collecdon Agent
(3) Photo CoPier OPerator

Grade'D'

(1) Booth Telephore OPerator
(2) Peon
(3) Helper

Grctde 'E'

(1) Sweeper

Monthly

2

9330 00

9120.00

8910.00

8700.00

8490.00

3

4.

J,

6.

Basic $/age

8280.00



(B) CAI-ERING SER\1lCES
(lj i!4oDrhly rat€d \{'!r-kci"s

Categories and Grades Motlthly rated
Basic wage

(
(1) ())

4.

5.

3.

2.

1. Speciol Grode
(1) Manager
(2) Marketing ExecutiVe
(3) Cook (Non vegerariaD)

Grade'A'

(1) Supervisor
(2) Cook (Vegetarian)
(3) Accountant
(4) CIerk
(5) Cashier

Grode'B'

(1) Assistant Cook
(2) Supplier
(3) Driver

Grade 'C'
Helper

Grade'D'
(1) Sweeper
(2) Cleaner

l* oo'n nn

J

9330.00

9120.00

8700.00

8490.00

Da rated workers
Categor[es and Grades Daily woge

a

(1) Cook (Non vegerarian)
(2) Cook (Vegetarian)
(3) Assisrant Cook
(4) Supplier
(5) Helper
(6) Sweeper
(7) Cleaner

325.00
315.00
305.00
305.00
295.00
285.00
28s.00



I
-

(c) llcLrst tsoAT sER\tcE

Cottgories otld Ct ,rJt: Motltlll),
Bosic \)tage

a
rl) Q)

1. Special Grade
l\4 alra ger

2. Grude 'A'
N4arl(eting E\ecutive

3. Grade 'B'
(1) N4aster

(2) Ergine Driver
(3) Clerk

1,1) Cashier
4. Grade'C'

(1) Lascar
(2) Cook

5. Gl ade 'D'
Office Assistant

6. Grade'E'
llelper

9330.00

9120.0 0

8910 00

8 700.00

8,190.00

8280.00

A'ofe:- The erillovces rr'ho bave not been ircluded in categories B, C, DEand E in the
SchediLle I are to be paid the rvages prescribed for the category A. The
emplol,ees u,ho have beer irclucled rn the catcgory D should be pLovided rvith
food ir addjtion to tl're minimuD wages fired ro ihat category.

Dearness Ali,-rwance.- (1) Ir addition to the basic lvages all employees shall be paid
Dearness Allorvarce calculated or.r the basis of the Consuner Price hdex in respect of
coDcerned distfict bead quarters published by the Department of Econorrics and Statistics
for increase of every point above 240 points in the ne\v series ie. 1998-99=100

(t) Monthly - At the rate of Rs.26 (Rupees twenty six) for the
rated increase of every one point above 240 points.
u'or'liers

(ii) Daily rated - Ar the rare of Re.1 (One Rupee) for the ilciease of
\!'orliers every one point above 240 poirts.

(iiD Piece rated - The same rate fixed above for the daily rated \{orkerc
ttoiliers for 8 hours rr'ork and fcr rr,orkers working less tlran 8

hours, Dealress Alloir,ance r,,'ill be applicable to the
proportrorate rare of Dearness Allowance for 8 hours .



--

ire.-ral r.a*es tq l:ban area waBes of i 200f pelJroffilo'be added to the

- 
mcnth[' wagEs bf the em rliirg in Municipality/ CorPoration areas'

' Sen'ice rvelglitage.- (1) The sen'ice \!eightage shall be givel at the follo\\'ing rates

cclsideling 
"r,ri 

Iess than fivc' \elts seivice con-r!'rc'ieil ulder ar eutplol'er or in an

lnstitution r, hL:re the emplol'ee is doirg tl.le h'orji:

(i) Sen'ice period above 5 year5 and up to 10 years - 5% of basic wages

(ii; Sen,lce period above 10 years and up to 15 1's3tt - 10% of basic rvages

(iii) Sen'ice period above 15 years - 15% of basic wages

(2) fhe above mentioued service \a'eightage shall be paid to the enployees on

coLnpletlrg the abo\,e seNice peliod, during the periocl of operatiot.t of this notification.

Ill. General Couditions

26, and by including the Deamess All
(2) The rronthly rate ir respect of rhose, Ill daily rate is fixed, may be arrived

at by multiplying the daily r-ate by 26

(3) ln iasc any'ernployee of any establisl)ment is getting higher wages than the

ninitnun rvages- fiied as per this notification, he shall continue to be paid such

higher lates.
By order of the Governol

'.- !F Tont lose,
Additiotlol Chief Secretary to Government.

Explanatory Note

(This docs not form pa of the rotification, but is intended to i[dicate its general

purport.)
The erisLing minimum rates of wages pal,able to tbe employees empioyed in Shops

and Commercial Establishments irlcluding the emPloyment in Courier Services, D T P

Centers, lnternet Cafes, Telephone Boodrs, Catering Services, and House Boat Sewice in

the State of I(erala were fixed as per Notification issued urder G O'(Ms ) No'

100/2009/LBR dated 23'd July, 2009 and published as S.R.o. No. 643/2009 in the Kerala

Gazette ExtraordiDary No. 1352 dared 24'h July, 2009. The Government have now decided

to revise the existing minimum rales of wages in the said sector after considering

objections and suggeslions on tlle draft ploposals published as per Notification No'

8397/Ei/20 i 3/LBR dated 15'h Seplember, 20i5 , and on the advice of the Minimum

Wages Advisory Board consrituted for this purpose

The notification is itttencled to achieve the above object
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GOVERNMENT OF KERALA 

Labour and Skills (E) Department 

NOTIFICATION 

G. O. (P) No. 95/2020/LBR.                                  

 

               

 

 In exercise of the powers conferred by clause (b) of sub-section (1) of section 3 of the 

Minimum Wages Act, 1948 (Central Act 11 of 1948) read with sub-section (2) of section 5 thereof 

and in supersession of the notification issued under G. O. (Ms) No. 111/2011/LBR dated  

9th August, 2011 and published as S.R.O. No. 514/2011 in the Kerala Gazette Extraordinary 

No.1601 dated 22nd  August, 2011,  the Government of Kerala after considering the objections and 

Dated, Thiruvananthapuram,18th December, 2020 

       3rd Dhanu, 1196. 
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suggestions received on the draft proposals previously published as Notification  

No. LBRD-E1/130/2019-LBRD dated 19th December, 2019 in the Kerala Gazette Extraordinary 

No. 3176 dated 23rd December, 2019 as required under clause (b) of sub-section (1) of section 5 

of the said Act and in consultation with the Minimum Wages Advisory Board constituted under 

section 7 of the said Act, hereby revise the minimum rates of wages payable to the employees 

employed in the Computer Software Industry Sector in the State of Kerala as specified in the 

Schedule annexed hereto and fix the date of publication of this notification in the Gazette as the 

date from which the revised rates shall come into force. 

 

SCHEDULE 
 

I. Basic Wages 
Sl. 

No. 
Category Monthly Basic Wages 

(₹) 

(1) (2) (3) 

 
1  

 
GROUP  A 
      Manager  

 
21330-450-23580-500-26080 

 

2 GROUP  B 
      1.  Deputy Manager 
      2.  Project Manager 
      3.  Senior Team Manager 

 
 

19950-400-21950-450-24200 
 
 

3 GROUP C 
      1.  Assistant Manager 
      2.  Team Manager 
      3.  Financial Specialist 
      4. Assistant Project Manager 
      5.  Co-ordinator 
      6.  Assistant Finance Manager 
      7.  Assistant Accounts Manager 
      8.  Administrative Officer 
      9.  Project Leader 
 
 
 

 
 
 
 
 

18700-350-20450-400-22450  
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(1) (2) (3) 

 

4 GROUP  D 
     1.  Senior Consultant 
     2.  Senior Executive 
     3.  Senior Software Engineer 
     4.  Technical Leader 
     5.  System Analyst 
     6.  Editor 
     7.  Senior Proofer 

 
 
 

     
17560-300-19060-350-20810 

5 GROUP  E 
    1.  Programmer 
    2.  Software Engineer 
    3.  Proofer 
    4.  Other Technicians 
         (Engineering Degree)  

 
 
 

16520-250-17770-300-19270 

6 GROUP  F 
     1.  Consultant, Executive 
     2.  H.R. Executive 
     3.  Other Technicians (Diploma) 
     4.  Accountant /Office Assistant 
     5.  Front Office Assistant 
     6.  Network Administrator  

 
 
 
   

15570-225-16695-250-17945 

7 GROUP  G 
      1.  Data Entry Operator 
      2.  Technical Supporter 
      3.  Transcriptionist 
      4.  Other Technicians 
          (Excluding Engineering Degree       
          and Diploma holders)         
      5.  Driver  

 
 
 
 
    15120-200-16120-225-17245 

8 GROUP  H 
    1. Housekeeping Assistant,   
        Security Guard,  Watchman       
    2.  Office Boy 

 
 
     13470-175-14345-200-15345 

9 GROUP  I 
    Sweeper, Cleaner 

 
     13110-150-13860-175-14735 
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II.  Dearness Allowance 
 
 In addition to the basic rate of wages, all the employees shall be eligible for Dearness 

Allowance calculated on the basis of the Consumer Price Index published for the concerned 

District Head Quarters of the Department of Economics and Statistics at the rate of ₹ 26 (Rupees 

Twenty Six only) for monthly waged employees and ₹1 (Rupee One only) for daily waged 

employees respectively, for every point in excess of 300 points of the latest Consumer Price Index 

Number in the series 1998-99=100. 

 

III. Service Weightage 

  For every five years of completed or to be completed service in an establishment or under  

an employer, an annual increment at the rate next to the pay scale fixed in the new scale of pay 

shall be paid as service weightage to the employee concerned. 

 If an employee reaches the maximum of the eligible scale of pay, such employee shall be 

paid an annual increment prescribed for the higher time scale in the scale of pay assigned to the 

corresponding category for every subsequent years. 

 

IV.  Other Conditions 
 

1. In case the employees of any Establishment/Industry are at present getting higher wages 

than the minimum wages fixed as per this notification, they shall continue to be entitled 

to get such higher rates. 

2. If any category of employees are not included in the post/category shown in the Schedule, 

they shall be eligible for the basic wages prescribed for the employees of the equivalent  

post/category. 

3. The daily wages in respect of the category of employees for whom monthly wages is fixed   

in this notification will be calculated by dividing the total monthly wages eligible for that 

post by 26 and the Monthly Wages of the daily waged employees will be calculated by 

multiplying the daily wages by 26. 

By order of the Governor, 

SATYAJEET RAJAN, 
Additional Chief Secretary to Government. 
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Explanatory Note 
 

(This does not form part of the notification, but is intended to indicate its general purport.) 

Government had earlier fixed the minimum rates of wages payable to the employees 

employed in the Computer Software Industry Sector in the State of Kerala as per notification issued 

under G. O. (Ms) No. 111/2011/LBR dated 9th August, 2011 and published as 514/2011 in the 

Kerala Gazette Extraordinary No. 1601 dated 22nd August, 2011. The Government have now 

decided to revise the existing minimum rates of wages in the Computer Software Industry Sector 

after considering the objections and suggestions received on the draft proposal published as 

notification No. LBRD-E1/130/2019-LBRD dated 19th December, 2019 in the Kerala Gazette 

Extraordinary No. 31760 dated 23rd December, 2019 and in consultation with the Minimum Wages 

Advisory Board constituted for the said purpose. 

The notification is intended to achieve the above object.    
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സ. ഉ. (അച്ചടി) നം.95/2020/ത ൊഴില്.                                     ിരുവനന്തപുരം,  2020, ഡിസംബര് 18,   
                                                                                                                                   1196 ധനു  3. 
   

എസ്. ആർ. ഒ. നമ്പർ  908/2020 

 

  1948-തെ ഏറ്റവും കുറഞ്ഞ കൂെി ആക്റ്റിതെ (1948-തെ  11-ാം  കകന്ദ്ര ആക്റ്റ്) 3-ാം  വകുപ്പ് (1)-ാം  

ഉപവകുപ്പ് (ബി) ഖണ്ഡവും ന്ദ്പസ് ു  ആക്റ്റിതെ 5-ാം വകുപ്പ് (2)-ാം  ഉപവകുപ്പുമൊയി കൂട്ടിവൊയിച്ച 

ന്ദ്പകൊരം സര്കൊരില് നിക്ഷിപ് മൊയ അധികൊരങ്ങള് വിനികയൊഗിച്ചുതകൊണ്ും, 

2011 ആഗസ്റ്റ് 9-ാം   ീയ ിയിതെ സ. ഉ. (കക) 111/2011/ത ൊഴില് നമ്പരൊയി പുറതപ്പടുവിച്ച ും  

2011 ആഗസ്റ്റ് 22-ാം   ീയ ിയിതെ 1601-ാം  നമ്പര് കകരള അസൊധൊരണ ഗസറ്റില് എസ്.ആര്.ഒ. 

514/2011 നമ്പരൊയി ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ  വിജ്ഞൊപനതെ അ ിെംഘിച്ചുതകൊണ്ും, ന്ദ്പസ് ു  

ആക്റ്റിതെ 5-ാം വകുപ്പ് (1)-ാം  ഉപവകുപ്പ് (ബി) ഖണ്ഡം ആവശ്യതപ്പടുന്ന ന്ദ്പകൊരം 2019 ഡിസംബര് 19-ാം   

 ീയ ിയിതെ ഇ1/130/2019/ത ൊഴില് നമ്പരൊയി പുറതപ്പടുവിച്ച ും 2019 ഡിസംബര് 23-ാം  

 ീയ ിയിതെ 3176-ാം  നമ്പര് കകരള അസൊധൊരണ ഗസറ്റില് ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ ന്ദ്പൊഥമിക 

വിജ്ഞൊപനെിതെ കരട് നിര്കേശ്ങ്ങളികേെുളള ആകക്ഷപങ്ങളും അഭിന്ദ്പൊയങ്ങളും 

പരിഗണിച്ചകശ്ഷവും ന്ദ്പസ് ു  ആക്റ്റിതെ 7-ാം  വകുപ്പ ് ന്ദ്പകൊരം രൂപീകരിച്ച മിനിമം കവ ന 

ഉപകേശ്ക സമി ിയുതട ഉപകേശ്വും പരിഗണിച്ചകശ്ഷം, കകരള സര്കൊര്,  കകരള സംസ്ഥൊനതെ 

‘കമ്പയൂട്ടര് കസൊഫ്്ററ്റ.്തവയര് വയവസൊയ കമഖെയില്’ ക ൊെി തെയ്യുന്ന വിഭൊഗങ്ങളിതെ  

ത ൊഴിെൊളികള്ക് നല്കകണ് ൊയ ഏറ്റവും കുറഞ്ഞ കൂെി നിരകുകള് ഇക ൊതടൊപ്പം 

കെര്െിരികുന്ന പട്ടികയില് പറയുന്ന ന്ദ്പകൊരം ഇ ിനൊല് പു ുകി നിശ്ചയികുകയും ഈ 

വിജ്ഞൊപനം ഗസറ്റില് ന്ദ്പസിദ്ധീകരികുന്ന  ീയ ി മു ല് പു ുകിയ കൂെി നിരകുകള് 

ന്ദ്പൊബെയെില് വരുന്ന  ീയ ിയൊയി നിശ്ചയികുകയും തെയ്യുന്നു. 
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പട്ടിക 

 
I. പ്പതിമാസ വേതനം 
   
ന്ദ്കമ 
നമ്പര് 

വിഭൊഗം ന്ദ്പ ിമൊസ അടിസ്ഥൊന കവ നം 
(₹) 

(1) (2) (3) 

1 പ്രൂപ്പ് എ 
          മൊകന ര് 

 
21330-450-23580-500-26080 

2 പ്രൂപ്പ് ബി 
      1.  തഡപയൂട്ടി മൊകന ര് 
      2.  കന്ദ്പൊ ക്ട് മൊകന ര് 
      3.  സീനിയര് ടീം മൊകന ര് 

 
 

19950-400-21950-450-24200 
 

3 പ്രൂപ്പ് സി 
      1.  അസിസ്റ്റെ്  മൊകന ര് 
      2.  ടീം മൊകന ര് 
      3.  ഫ്റിനൊന്ഷഷയല് സ്തപഷയെിസ്റ്റ് 
      4.  അസിസ്റ്റെ്  തന്ദ്പൊ ക്ട് മൊകന ര് 
      5.  കകൊ-ഓര്ഡികനറ്റര് 
      6.  അസിസ്റ്റെ് ഫ്റിനൊന്ഷസ് മൊകന ര് 
      7.  അസിസ്റ്റെ് അകൗണ്്സ്    
         മൊകന ര് 
      8.  അഡ്മിനിസ്കന്ദ്ടറ്റീവ് ഓഫ്റീസര് 
      9.  കന്ദ്പൊ ക്ട് െീഡര് 

 
 
 
 
 

18700-350-20450-400-22450 

4 പ്രൂപ്പ് ഡി 
   1.  സീനിയര് കണ്സള്ട്ടെ ്
   2.  സീനിയര് എക്സികയൂട്ടീവ് 
   3.  സീനിയര് കസൊഫ്്ററ്റ് തവയര്   
       എഞ്ചിനീയര് 
   4.  തടക്നികല് െീഡര് 
   5.  സിസ്റ്റം അനെിസ്റ്റ് 
   6.  എഡിറ്റര് 
   7.  സീനിയര് ന്ദ്പൂതഫ്റര് 

 
 
 
 

17560-300-19060-350-20810 

5 പ്രൂപ്പ് ഇ 
    1. കന്ദ്പൊന്ദ്ഗൊമര് 
    2. കസൊഫ്്ററ്റ് തവയര്  എഞ്ചിനീയര് 
    3. ന്ദ്പൂതഫ്റര് 
    4. മറ്റു സൊകേ ിക  ീവനകൊര് 
        (എഞ്ചിനീയറിംഗ് ബിരുേം) 

 
 
 

16520-250-17770-300-19270 
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(1) (2) (3) 
 

6 പ്രൂപ്പ് എഫ് 
    1.  കണ്സള്ട്ടെ് എക്സികയൂട്ടീവ് 
    2. എച്ച്. ആര്. എക്സികയൂട്ടീവ് 
    3.  മറ്റു സൊകേ ിക  ീവനകൊര്   
        (ഡികലൊമ) 
    4.  അകൗണ്െ് /ഓഫ്റീസ് 
        അസിസ്റ്റെ് 
    5.  ന്ദ്ഫ്റണ്് ഓഫ്റീസ് അസിസ്റ്റെ് 
    6.  തനറ്റ.്വര്ക് അഡ്മിനിസ്കന്ദ്ടറ്റര് 

 
 
 
 
    

15570-225-16695-250-17945 

7 പ്രൂപ്പ് ജി 
     1.  ഡൊറ്റൊ എന്ഷന്ദ്ടി ഓപ്പകററ്റര് 
     2.  തടക്നികല് സകപ്പൊര്ട്ടര് 
     3.  ന്ദ്ടൊന്ഷന്ദ്കിപ്ഷനിസ്റ്റ് 
     4.  മറ്റു സൊകേ ിക  ീവനകൊര് 
         (എഞ്ചിനീയറിംഗ് ബിരുേം, ഡികലൊമ 
         വിഭൊഗകൊര് ഒഴിതക)         
     5. കന്ദ്ഡവര് 
 

 
 
 
 
         15120-200-16120-225-17245 
 
 
 

8 പ്രൂപ്പ് എച്ച് 
    1. ഹൗസ് കീപ്പിംഗ് അസിസ്റ്റെ്, 
       വൊച്ച്മൊന്ഷ,  തസകയൂരിറ്റി ഗൊര്ഡ് 
    2.  ഓഫ്റീസ് കബൊയ് 
 

 
 
        13470-175-14345-200-15345 

9 പ്രൂപ്പ് ഐ 
     സവീപ്പര്, ക്ലീനര് 

 
        13110-150-13860-175-14735 
 

 
 
I.  ക്ഷാമബത്ത 
 
 കമല്പ്പറഞ്ഞ അടിസ്ഥൊന കവ നെിനുപുറകമ, എല്ലൊ ത ൊഴിെൊളികള്കും 
എകകണൊമിക്സ് ആെ് സ്റ്റൊറ്റിസ്റ്റിക്സ് വകുപ്പ് ഓകരൊ  ില്ലൊ കകന്ദ്രെിനും കവണ്ി ഓകരൊ മൊസവും 
ന്ദ്പസിദ്ധീകരികുന്ന 1998-99=100 എന്ന ഏറ്റവും ഒടുവില് ന്ദ്പസിദ്ധീകരിച്ച ഉപകഭൊക്തൃവിെ 
സൂെികയിതെ 300 കപൊയിെിനുകമല് വര്ദ്ധികുന്ന ഓകരൊ കപൊയിെിനും മൊസശ്മ്പളകൊര്ക് 26 രൂപ 
(ഇരുപെിയൊറ് രൂപ) നിരകിെും േിവസ കവ നകൊര്ക് 1 രൂപ (ഒരു രൂപ)  നിരകിെും 
ക്ഷൊമബെയ്ക് അര്ഹ യുണ്ൊയിരികുന്ന ൊണ്. 

 

 

 

8

This is a digitally signed Gazette.
Authenticity may be verified through https://compose.kerala.gov.in/



 
III. സർവീസ് വേയിവേജ് 
 
 ഒരു സ്ഥൊപനെില് അതല്ലേില് ഒരു ത ൊഴിെുടമയുതട കീഴില് പൂര്െിയൊകിയ ും ഇനി 
പൂര്െിയൊകുന്ന ുമൊയ ഓകരൊ അഞ്ചു വര്ഷതെ സര്വീസിനും പു ിയ കവ ന സ്തകയിെില് 
നിര്ണയികതപ്പട്ട ശ്മ്പളെിതെ ത ൊട്ടടുെ നിരകിെുളള ഓകരൊ വൊര്ഷിക ഇന്ഷന്ദ്കിതമെ്, സര്വീസ് 
തവയികറ്റ ൊയി ബന്ധതപ്പട്ട  ീവനകൊരന് അടിസ്ഥൊന ശ്മ്പളെില് ഉള്തപ്പടുെി നല്കകണ് ൊണ്. 
ഏത േിെും ത ൊഴിെൊളി അര്ഹ തപ്പട്ട ശ്മ്പള സ്തകയിെിതെ പരമൊവധിയില് എെുകയൊതണേില്, 
ടി ത ൊഴിെൊളിക്  ുടര്ന്നുളള ഓകരൊ വര്ഷതെ  സര്വീസിനും ബന്ധതപ്പട്ട വിഭൊഗെിന് 
നിശ്ചയിച്ചിട്ടുളള ശ്മ്പള സ്തകയിെിതെ  അവസൊന നിരകില്  ുടര്ന്നു ഓകരൊ വര്ഷവും വൊര്ഷിക 
ഇന്ഷന്ദ്കിതമെ് നല്കകണ് ൊണ്. 
 
IV. വപാതു േയേസ്ഥകള് 
  

1. ഈ വിജ്ഞൊപനെില് നിശ്ചയിച്ച കവ നകെകൊള് ഉയര്ന്ന കവ നം ഏത േിെും 
ത ൊഴിെൊളിക് എവിതടതയേിെും െഭികുന്നുതണ്േില് അെരം ഉയര്ന്ന കവ ന നിരക് 
അവര്ക്  ുടര്ന്നും െഭികുന്ന ൊണ്. 

2. ഏത േിെും വിഭൊഗം  ീവനകൊര് ഈ വിജ്ഞൊപനെില് ഉള്തപ്പട്ടിട്ടിതല്ലേില്, അെരം 
 ീവനകൊര്ക് സമൊന പേവിയിെുളള  ീവനകൊര്ക് നിശ്ചയിച്ചിട്ടുളള കവ ന നിരക് 
െഭികൊനുളള അര്ഹ യുണ്്. 

3. ഈ വിജ്ഞൊപനെില്  മൊസകവ നകൊരുതട േിവസകവ നം തമൊെം 
മൊസകവ നതെ 26 തകൊണ്് ഭൊഗിച്ചും േിവസകവ നകൊരുതട മൊസകവ നം തമൊെം 
േിവസകവ നതെ 26 തകൊണ്് ഗുണിച്ചും കണകൊകകണ് ൊണ്. 

  
 
 

 ഗവര്ണറുതട ഉെരവിന്ഷന്ദ്പകൊരം, 
 

സ യ ീ ് രൊ ന്ഷ, 
ഗവണ്തമെ് അഡീഷണല് െീഫ്്റ തസന്ദ്കട്ടറി. 

 
 
 

 വിശ്േീകരണകുറിപ്്പ 
 

(ഇ ് വിജ്ഞൊപനെിതെ ഭൊഗമൊകുന്ന ല്ല, എന്നൊല് അ ിതെ തപൊ ു ഉകേശ്യം 

തവളിതപ്പടുെുന്ന ിന് ഉകേശ്ിച്ചുതകൊണ്ുള്ള ൊകുന്നു.) 

 

കകരള  സംസ്ഥൊനതെ കമ്പയൂട്ടര് കസൊഫ്്ററ്റ.്തവയര് വയവസൊയ കമഖെയില്  ക ൊെി തെയ്യുന്ന 

വിഭൊഗങ്ങളിതെ ത ൊഴിെൊളികള്ക് നല്കകണ് ൊയ ഏറ്റവും കുറഞ്ഞ കൂെി നിരക്    

2011 ആഗസ്റ്റ് 9-ാം  ീയ ിയിതെ സ. ഉ. (കക) 111/2011/ത ൊഴില് നമ്പരൊയി പുറതപ്പടുവിച്ച ും  

2011 ആഗസ്റ്റ് 22-ാം   ീയ ിയിതെ 1601-ാം നമ്പര് കകരള അസൊധൊരണ ഗസറ്റില് എസ്.ആര്.ഒ. നമ്പര് 
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514/2011 ആയി ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ വിജ്ഞൊപനന്ദ്പകൊരം നിശ്ചയിച്ചിരുന്നു. 2019 ഡിസംബര്  

19-ാം  ീയ ിയിതെ ഇ1/130/2019/ത ൊഴില് നമ്പരൊയി പുറതപ്പടുവിച്ച ും 2019 ഡിസംബര് 23-ാം  

 ീയ ിയിതെ 3176-ാം നമ്പര് കകരള അസൊധൊരണ ഗസറ്റില് ന്ദ്പസിദ്ധീകരിച്ച ുമൊയ കമ്പയൂട്ടര് 

കസൊഫ്്ററ്റ.്തവയര് വയവസൊയ കമഖെയിതെ ഏറ്റവും കുറഞ്ഞ കൂെി പു ുകി നിശ്ചയികുന്ന ിനുളള, 

ന്ദ്പൊഥമിക വിജ്ഞൊപനന്ദ്പകൊരമുളള കരട് നിര്കേശ്ങ്ങളിന്ഷകമെുളള ആകക്ഷപങ്ങളും നിര്കേശ്ങ്ങളും 

പരിഗണിച്ച ിനുകശ്ഷവും ഈ ആവശ്യെിനൊയി രൂപീകരിച്ച മിനിമം കവ ന ഉപകേശ്ക 

കബൊര്ഡുമൊയി  കൂടിയൊകെൊെിച്ചകശ്ഷവും  ന്ദ്പസ് ു  വയവസൊയ കമഖെയിതെ ത ൊഴിെൊളികളുതട 

നിെവിെുളള ഏറ്റവും കുറഞ്ഞ കവ ന നിരക് പു ുകി നിശ്ചയികുവൊന്ഷ സര്കൊര് ഇകപ്പൊള് 

 ീരുമൊനിച്ചിരികുന്നു. 

കമല്പ്പറഞ്ഞ െക്ഷയം നിറകവറ്റുന്ന ിന് ഉകേശ്ിച്ചുതകൊണ്ുള്ള ൊണ് ഈ വിജ്ഞൊപനം. 
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प्राजधकार स ेप्रकाजित 
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ubZ fnYyh] 24 twu] 2022 

—dsUnzh; ljdkj] deZpkjh jkT; chek vf/kfu;e 1948 ¼1948 dk 34½ dh /kkjk 1 dh 

mi/kkjk ¼3½ }kjk iznRr 'kfä;ksa dk iz;ksx djrs gq,] 1 tqykbZ] 2022 dks ml rkjh[k ds :i esa fu;r djrh gS] 

ftl ij mä vf/kfu;e ds mica/k vFkkZr~ %& 

(i) v/;k; 4 dh /kkjk 38] /kkjk 39] /kkjk 40] /kkjk 41] /kkjk 42] /kkjk 43 vkSj /kkjk 45d ls 

/kkjk 45 t;  
(ii) v/;k; 5 dh /kkjk 46 ls /kkjk 73; vkSj 

(iii) v/;k; 6 dh /kkjk 74] /kkjk 75] /kkjk 76 dh mi/kkjk ¼2½ ls ¼4½] /kkjk 80] /kkjk 82] vkSj 

/kkjk 83 A 

rfeyukMq jkT; ds तूतुकुडी ftys ds lHkh {ks=ksa esa izo`r gksaxs A                                     

[Qk- la- ,l&38013@04@2022&,l-,l- I] 

                                                                                                                            

foHkk HkYyk] Lak;qä lfpo  
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MINISTRY OF LABOUR AND EMPLOYMENT              

NOTIFICATION  

New Delhi, the  24th June, 2022   

       S.O. 2858(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State 

Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st day of July, 2022, as the date on 
which the provisions of the said Act, namely,— 

   (i)    sections 38,39,40,41,42,43 and sections 45A to 45H of Chapter IV; 

   (ii)   sections 46 to 73 of Chapter V; and 

  (iii)  sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of  Chapter VI,  
shall come into force in all the areas of Thoothukudi district in the Tamil Nadu. 

[F. No. S-38013/04/2022-SS-I] 

 VIBHA BALLA, Jt.  Secy.  
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कमᭅचारी रा᭔य बीमा िनगम 

नई ᳰद᭨ली, 1 जून, 2022 

           अिधसचूना 

स.ं- N-17011/1/2022-यो एव ंिव. —कमᭅचारी रा᭔य बीमा (सामा᭠य) िविनयम, 1950 के िविनयम 95-क के 

साथ पᳯठत कमᭅचारी रा᭔य बीमा अिधिनयम 1948, (1948 का 34) कᳱ धारा 46(2) ᳇ारा ᮧदᱫ शिᲦयᲂ के अनुसरण मᱶ 

महािनदेशक ने 01.06.2022 ऐसी तारीख के ᱨप मᱶ िनि᳟त कᳱ ह ैिजसमᱶ उᲦ िविनयम 95-क तथा असम कमᭅचारी रा᭔य 

बीमा (िचᳰक᭜सा िहतलाभ) िनयम, 1958 मᱶ िन᳸दᭅ᳥  िचᳰक᭜सा िहतलाभ असम रा᭔य के बजाली िजल ेके स᭥पणूᭅ ᭃेᮢ ᲂ मᱶ  
(पहल ेसे अिधसूिचत ᭃेᮢᲂ के अलावा) मᱶ बीमांᳰकत ᳞िᲦयᲂ के पᳯरवार पर लागू ᳰकये जाएगें।  

                                                           एस रिवचंᮤन,  बीमा आयᲦु (यो एवं िव) 

 [िव᭄ापन III/4/असा./130/2022-23]  
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EMPLOYEES' STATE INSURANCE CORPORATION 

New Delhi, the 1st June, 2022 

NOTIFICATION 

No. N-17011/1/2022-P&D.—In pursuance of powers conferred by Section 46 (2) of the Employees’ State 
Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the  Employees’ State Insurance (General) Regulations, 
1950, the Director General has fixed the 01/06/2022 as the date from, which the medical benefit as laid down in the said 
Regulation 95-A and the Assam Employees' State Insurance (Medical Benefit) Rules, 1958 shall be extended to the 
families of insured persons in the entire area of Bajali district  in the State of Assam, in addition to the already 
implemented area in the district.  

 
S.RAVICHANDRAN, Insurance Commissioner (P&D) 

[ADVT.-III/4/Exty./130/2022-23] 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
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Part II—Section 2
    Notifi cations or Orders of interest to a Section of the public 

issued by Secretariat Departments.

NOTIFICATIONS BY GOVERNMENT

[1]

LABOUR WELFARE AND SKILL DEVELOPMENT DEPARTMENT

PERMITTING ALL SHOPS AND ESTABLISHMENTS TO KEEP OPEN FOR 24X7 ON ALL DAYS OF THE YEAR EXTENDED 
FOR A  PERIOD OF THREE YEARS UNDER  THE TAMIL NADU SHOPS AND ESTABLISHMENTS ACT, 1947.

[G.O. Ms.No. 61, Labour Welfare and Skill Development (K2), 2nd June 2022,  

No. II(2)/LWSD/435(a)/2022.

In exercise of the powers conferred by section 6 of the Tamil Nadu Shops and Establishments Act, 1947 
(Tamil Nadu Act XXXVI of 1947) the Governor of Tamil Nadu, in public interests, hereby exempts all shops and 
establishments employing 10 or more persons, from the provisions of sub-section (1) of section 7 and sub-section 
(1) of section 13 of the said Act and permits to keep open for 24x7 on all days of the year, for a period of three 
years with eff ect from 05.06.2022, unless it is revoked, subject to the following conditions, namely:-

(1) Every employee shall be given one day holiday in a week on rotation basis, and the details of every employee 
shall be provided in ‘Form S’ added to the Tamil Nadu Shops and Establishments Rules, 1948 and shall be exhibited 
by the employer in a conspicuous place in the establishments.

(2) Every employer shall exhibit details of the employees  who are on holiday/leave, on daily basis, in a 
conspicuous place in the establishments.

(3) The wages including overtime wages of the employees shall be credited to their savings bank account.

(4) An employer shall not require or allow any person employed to work therein for more than eight hours in 
any day and forty eight hours in any week and the period of work including over time shall not exceed ten and a half 
hours in any day and fi fty seven hours in a week.

(5) If employees are found working on any holiday or after normal duty hours without proper indent of overtime, 
penal action will be initiated against the employer/manager as laid down in the Tamil Nadu Shops and Establishments 
Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops and Establishments Rules, 1948.
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(6) Women employees shall not be required to work beyond 8.00 p.m. on any day in normal circumstances: 

Provided that the employer after obtaining written consent of the women employees shall allow them to work between 
8.00 pm and 6.00 am, subject to providing adequate protection of their dignity, honour and safety.

(7) Transport arrangements shall be provided to the women employee who works in shifts. A notice to this eff ect 
shall be exhibited at the main entrance of the establishment indicating the availability of transport.

(8) The employees shall be provided with restroom, wash room, safety lockers and other basic amenities.

(9) Every employer employing women employees shall constitute Internal Complaints Committee against sexual 
harassment of women under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013 (Central Act 14 of 2013) and the said Committee shall be operative.

(10)  The above said terms and conditions shall be treated and implemented in addition to those provisions specifi ed 
in the Tamil Nadu Shops and Establishments Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops 
and Establishments Rules, 1948. 

(11)  In the case of violation of any statutory provision or any of the above terms and conditions noticed by 
the Inspector or otherwise, necessary penal action will be initiated against the employer/manager as laid down in the 
Tamil Nadu Shops and Establishments Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops and 
Establishments Rules, 1948.

 

 R. KIRLOSH KUMAR,
  Secretary to Government.

 PRINTED AND PUBLISHED BY THE COMMISSIONER OF STATIONERY AND PRINTING, CHENNAI 
ON BEHALF OF THE GOVERNMENT OF TAMIL NADU
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(ii) The Rules or regulations shall be framed by the shop/establishment management relating to conduct 
and discipline prohibiting sexual harassment and provide for appropriate penalties in such rules against 
the offenders and also introduce amendments wherever necessary as prescribed in the “Act”. 

(iii) Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure 
that there is no hostile environment towards women at workplaces and no woman employee should 
have reasonable grounds to believe that she is disadvantaged in connection with her employment.  

3. In case of any criminal case the employer shall initiate appropriate action in accordance with the penal law 
without delay and also ensure that victims or witnesses are not victimised or discriminated while dealing with 
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or 
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if 
such conduct amounts to misconduct in employment. 

4. The employer shall maintain a complaint redressal mechanism in the shop/establishment itself and the said 
mechanism should ensure time-bound treatment of complaints. Such mechanism should be at any rate to 
provide, when necessary a Complaint Committee, a special counsellor or other support services including the 
maintenance of confidentiality.  

5. Such Complaint Committee should preferably be headed by a woman and not less than half of its members 
should be women besides a non-governmental organization’s representation in the committee. Such person 
should be familiar with the issues of sexual harassment as is prescribed under the “Act”.  

6. The female employees should be allowed to raise issues of sexual harassment to workers in the Workers’ 
meeting and other appropriate forums, written or in electronic form or through a complaint box.  

7. The female employee should be made aware of their rights in particular by prominently notifying the 
guidelines on the subject.  

8. Wherever there is a harassment at the instance of a third party, either by an act or omission, the employer and 
person in charge of the shop/establishment should take all steps necessary and reasonable to assist the affected 
person in terms of support and preventive action.  

9. Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any 
other women staff to work during night shift i.e. between 07.00PM to 06.00AM shall be obtained and a copy 
of the same shall be forwarded to the Labour Commissioner, Haryana.  

10. The employer shall provide proper lighting not only inside the shop/establishment, but also surrounding of the 
shop/establishment and to all places where the female workers may move out of necessity in the course of such 
shift. 

11. The employer shall see that the women workers are employed in a batch not less than ten and the total of the 
women workers employed in a night shift shall not be less than 2/3rd of the total strength.  

12. Sufficient women security shall be provided during the night shift at the entry as well as exit point.  

13.  Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave 
after the working hours.  

14. Separate canteen facility shall be provided for the female employees, if number of female employees are more 
than 50. 

15. The employer shall provide transportation facility to the women workers from their residence and back (for the 
night shift) and security guards (including female security guard) and each transportation vehicle shall also be 
equipped with CCTV cameras.  

16. The establishment/management shall provide appropriate medical facilities and also make available at any 
time of urgency by providing necessary telephone arrangement and where more than hundred women workers 
are employed in a shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization, 
whenever there is a case of injury or incidental acts of harassment etc.  

17. Wherever the establishment/management provides boarding and lodging arrangements for the women workers, 
the same shall be kept exclusively for the women under the control of women wardens or supervisors.  

18. During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or other supervisory staff 
shall be women.  
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19. There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift 
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.  

20. In other respects, the provisions of the Haryana Shops and Commercial Establishments Act, 1958 and the rules 
of other statutory provisions with respect to the hours of work and the payment of Equal Remuneration Act 
and all other Labour Legislations shall be followed by the employer.  

21. The female workers who work in night shifts and regular shifts shall have a monthly meeting through their 
representative with principal employer once in eight weeks as grievance day and the employer shall try to 
comply all just and reasonable grievances.  

22. The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided, 
the above directions be complied with.  

23. The employer shall send a half yearly report to the Labour Commissioner Haryana about the details of 
employees engaged during night shifts and shall also send immediate report, whenever there is some untoward 
incident, to the Labour Commissioner and local Police Station as well.  

24. The Management will ensure that the Security Incharge / Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturing of 
the Vehicle, Vehicle Registration No.  ‘Name of the Driver, Address of the Driver, Phone/Contract No.’ of the 
Driver and Time Pick up of the women employees from the establishment destination.  

 
 

 

 DR. RAJA SEKHAR VUNDRU,  
 Additional Chief Secretary to Government Haryana, 
 Labour Department. 
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