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Dear Reader,

In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages revisions
notifications from the states of Tripura, Rajasthan & Kerala

Further, we have also appended the notifications and amendments released in the month of June '22.
Some of the important announcements made in this newsletter is Introduction of Online Portal of Delhi
Labour, Welfare Board Declaration of Rate of Interest for the Employees’ Provident Fund Member
Account for the Year 2021-22and many more such important news.

Read further to know more!

Best Regards,
Gi Group
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Minimum Wages Revisions

The Tripura Minimum Wages Notification

The Government of Tripura vide notification F.87(30) - LAB/ENF/MW/SHOPS/ 2002(A)/4721-38
dated 28th June, 2022 revised minimum wages including variable dearness allowance. The revised
minimum wages are effective from 1st April, 2022. Kindly refer the table below for revised
minimum wages. Please refer the notification appended herewith for detailed information.

Effective Date: 01/04/2022
Nature of Employment: Shops & Establishment

Category Basic Wages Previous VDA Present VDA Total Minimum Wages
Skilled 6607 1139.85 123.84 7871
Semi-Skilled 5908 1019.07 110.74 7038
Unskilled 5385 928.69 100.93 6415

The Rajasthan Minimum Wages Notification

The Government of Rajasthan vide notification F8(5)(6)Min. M/Labour/2000/Part/17953 dated
28th June, 2022 revised minimum wages including variable dearness allowance. The revised
minimum wages are effective from 1st July, 2021. Kindly refer the table below for revised minimum
wages. Please refer the notification appended herewith for detailed information.

Effective Date: 01/07/2021
Category: Various including Shops & Commercial Establishment

Category of Workers Per Day Per Month
Unskilled 259 6734
Semi-Skilled 271 7046
Skilled 283 7358
Highly Skilled 333 8658
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The Kerala Minimum Wages Notification

The Government of Kerala, Labour and Skills (E) Department has revised the variable dearness
allowance for employment in Shops and Commercial Establishment and employment in Computer
Software Sector. As per the Notification No.DES/859/2022-P3(1), the Consumer Price Index (Cost
of Living Index) Numbers applicable to employees in employment under the Minimum Wages Act
(Central Act X| of 1948) for the month of May 2022 ascertained by the Director General of
Economics & Statistics. Basis of the same, there is revision in minimum wages for the month of May
2022. Kindly refer the table below for revised minimum wages. Please refer the notification
appended herewith for detailed information.

Grade District DA Special Minimum
General Allowance Wages General

Special Thiruvananthapuram 9330 4134 200 13664
Grade A Thiruvananthapuram 9120 4134 200 13454
Grade B Thiruvananthapuram 8910 4134 200 13244
Grade C Thiruvananthapuram 8700 4134 200 13034
Grade D Thiruvananthapuram 8490 4134 200 12824
Grade E Thiruvananthapuram 8280 4134 200 12614
Special Ernakulam 9330 3640 200 13170
Grade A Ernakulam 9120 3640 200 12960
Grade B Ernakulam 8910 3640 200 12750
Grade C Ernakulam 8700 3640 200 12540
Grade D Ernakulam 8490 3640 200 12330
Grade E Ernakulam 8280 3640 200 12120
Special Thrissur 9330 3380 200 12910
Grade A Thrissur 9120 3380 200 12700
Grade B Thrissur 8910 3380 200 12490
Grade C Thrissur 8700 3380 200 12280
Grade D Thrissur 8490 3380 200 12070
Grade E Thrissur 8280 3380 200 11860
Special Palakkad 9330 3640 200 13170
Grade A Palakkad 9120 3640 200 12960
Grade B Palakkad 8910 3640 200 12750
Grade C Palakkad 8700 3640 200 12540
Grade D Palakkad 8490 3640 200 12330
Grade E Palakkad 8280 3640 200 12120
Special Malappuram 9330 3640 200 13170
Grade A Malappuram 9120 3640 200 12960
Grade B Malappuram 8910 3640 200 12750
Grade C Malappuram 8700 3640 200 12540
Grade D Malappuram 8490 3640 200 12330
Grade E Malappuram 8280 3640 200 12120
Special Wayanad/Meppadi 9330 3302 200 12832
Grade A Wayanad/Meppadi 9120 3302 200 12622
Grade B Wayanad/Meppadi 8910 3302 200 12412
Grade C Wayanad/Meppadi 8700 3302 200 12202
Grade D Wayanad/Meppadi 8490 3302 200 11992
Grade E Wayanad/Meppadi 8280 3302 200 11782
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Notifications/Circulars/Amendments

Introduction of Online Portal of Delhi Labour Welfare Board

The Government of Delhi vide Order F.No. DLWB/Online Regn/ 2020-21/764, introduced the
portal of Delhi Labour Welfare Board with effect from 1st July 2022, providing services including
registration of establishment, deposit, or submission of contributions from employers and
employees, closure of employer establishment, etc. Employers are required to register on the portal
https://dlabourwelfareboard.delhi.gov.in/index.php for the required action. Please refer the order
appended herewith for detailed information.

Gujarat Labour Welfare Board made mandatory to upload employees details

The Gujarat Labour Welfare Board made mandatory for the employers to upload employee’s details
in.csv file while making payment of Labour Welfare Contribution. Please refer the order appended
herewith for more information. Following are the details that are to be uploaded:

S. No. | Employee Name Aadhaar Number Mobile Number Date of Joining

Declaration of Rate of Interest for the Employees’ Provident Fund Member Account for the Year
2021-22

The Employees' Provident Fund Organization vide notification No. INV-11/2/2021-INV/4670
dated 3 June, 2022, declared 8.10% as the rate to credit interest to the account of each member
of the Employees’ Provident Fund Scheme, 1952, for the year 2021-22. Please refer the notification
appended herewith for detailed information.

Enforcement of provisions from ESI Act in Thoothukudi Districts of Tamil Nadu

The Government of India vide notification S.0. 2858(E) implemented the following provisions from
of the Employees’ State Insurance Act, 1948, in all the areas of Thoothukudi district in the State of
Tamil Nadu, effective from 1st day of July 2022. Please refer the notification appended herewith
for detailed information.

- Chapter IV related to Contribution
- Chapter V related to Benefits and
- Chapter Vlrelated to Adjudication of Disputes and Claims
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ESIC Extended Medical Benefit in the Bajali District of Assam

The Employee State Insurance Corporation (ESIC) vide notification No. N-17011/1/2022-P&D,
extended medical benefits, under the Employees’ State Insurance (General) Regulations, 1950, and
the Assam Employees' State Insurance (Medical Benefit) Rules, 1958, to the families of insured
persons in the entire area of Bajali district in the State of Assam. The benefit has been extended
with effect from 1st June 2022. Please refer the notification appended herewith for detailed
information.

Permission to keep Shops and Establishments open on all days of the year in Tamil Nadu

The Government of Tamil Nadu vide notification No. 11(2)/LWSD/435(a)/2022 permitted all Shops
and Establishments to keep open throughout the year, for three years under the Tamil Nadu Shops
and Establishments Act, 1947. Additionally, the notification provides for employing women
employees to work at night subject to the prescribed conditions. Please refer the notification
appended herewith for detailed information.

Conditions for exemptions from restrictions on employing women workers during night shifts in
State of Haryana

The Government of Haryana vide notification No. 17217, provided the conditions for exemptions
from restrictions on employing women workers in night shifts by IT/ITEs, banking institutions,
three-star or above hotels, 100% export-oriented establishments, logistics, and warehousing
establishments. The conditions include the prevention of Acts of Sexual Harassment, Complaint
Redressal mechanism, prior consent from women workers for such employment, etc. Please refer
the notification appended herewith for detailed information.

Conditions for Exemptions from restrictions on employing women workers in factory during
night in State of Haryana

The Government of Haryana vide notification No. 11/6/2022-4Lab, provided the conditions for
factories applying for the exemption for employing women during the night shift. The conditions
include measures for the security and safety of women employees, which include the prevention of
acts of sexual harassment, provision for transportation facilities, the requirement of prior consent
from women workers, etc. Please refer the notification appended herewith for detailed
information.

Online Registration and Renewal of License for Factories in Puducherry

The Government of Puducherry vide order No. 4654/CIF&B/2022/703, mandated the registration
and renewal of licenses for factories under the Factories Act, 1948, to be made online through the
website of the Puducherry Labour Department. The circular also directs users to download the final
certificate through the online portal. Please refer the notification appended herewith for detailed
information.
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Disclaimer: Allinformation and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty
or guarantee as to the accuracy, reliability or timeliness of the information and content contained
in this document. Although every possible care and caution has been taken to avoid any mistakes or
omissions while editing. Printing, producing online or publishing the judgments, Head Notes,
Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the correctness
respectively from the full text as in the certified copy of Judgements or Gazettes concerned.
Neither Gl Group India nor any of its related company accepts any responsibility or liability for any
direct or indirect loss or damage (whether in tort, contract or otherwise) which may be suffered or
occasioned by any person howsoever arising due to any inaccuracy, omission, misrepresentation or
error which may inadvertently crept on despite care and caution in respect of any information and
content provided by this document.

Contact Information:
Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh -
201301
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GOVERNMENT OF TRIPURA

LABOUR DEPARTMENT
t JUW-—,

No.F.87 (30)-LAB/ENF/MW/SHOPS/2002(A) 4 F 2\ — 2 Dated, Agartala, the 28 ey, 2022.

NOTIFICATION

In continuation of this Department’s Notification No.F.87(30)-
LAB/ENF/MW /SHOPS/ 2002(A)/7066-84 dated 4t December, 2021 and in furtherance
of the aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for
the period commencing from 01-07-2021 and ending on 31-12-2021. The half yearly
average Consumer Price Index is 97 point for different categories of workers engaged in
the employment of “Shops and Establishments” in Tripura. The Variable Dearness
Allowance shall be payable with effect from 01-04-2022 by the employers to the
workers/employees employed in the aforesaid employment as per the following schedule

SCHEDULE

‘ Average Category of Minimum basic Previous Present Tetal minimum rates
increase of CPI workers wages (per month) VDA | VDA of wages (3+4+5) |
I 2 3 4 5 6
Skilled Rs.6607.00 | Rs.113985  Rs.123.84 | Rs7871.00 P.M.
97 Semi-skilled | Rs.5908.00 i Rs.1019.07 | Rs.110.74 Rs.7038.00 P.M.
| Un-skilled Rs.5385.00 ll Rs.928.69 | Rs.100.93 Rs.6415.00 P.M.

N.B. a) The fifty paisa or above shall be rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and rounded off to the next
rupee.
¢) The overtime rate shall be the double of the ordinary rate of minimum wages.

P
(Anita Debbarma)
Under Secretary to the
Government of Tripura
Capy to:-
|. P.S. to the Hon'ble Minister, Labour Department. Government of Tripura. Agartala for kind information of the
Minister,
. P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind information.
_ P.A to the Labour Commissioner, Labour Department. Govt. of Tripura for Kind information.
. The General Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT Agartala, West Tripura for
information.
. The Secretary, INTUC, Motor Stand, Agartala for information.
. The Secretary, CITU, Office Lane, Agartala for information.
. The Secretary, Tripura Whole Sale Merchant Association, N. S. Road, Agartala for information and necessary action
for implementation.
8. The Joint Secretary. All Tripura Merchant Association, Swasti Market, Agartala for information and necessary
action for implementation.
9. Labour Officer, West., Sepahijala, Khowai, North, Unakoti, South, Gomati and Dhalai District, Tripura for
information and taking necessary action. They should send a compliance report to Head Quarter accordingly.
10.The Manager, Government Press, Govt, of Tripura, Agartala with request to publish the Notification in the Tripura
Gazette, Extra-Ordinary Issue and to supply 50(fifty) spare copies for official use.
I1. IT Section. Labour Directorate, Agartala for uploading the same in the Department website.

e
Under Secrétary to the

Government of Tripura
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Department of Economics & Statistics

Thiruvananthapuram ,02/07/2022

Consumer Price Index Numbersfor Agricultural Labourersand Industrial Workersfor the
month of May 2022
Vide G.0.(MS) N0.103/2013/LBR. dated 31-8-2013 of Labour and Skills (E) Department , Government of Kerala
and the G.O.(MS) No. 34/2015/LBR. dated 26-03-2015 published in the Kerala Gazette extra ordinary No.19 (

Vol.IV') dated 12-05-2015.

Slno | Centre Linking Index Numbers for Estimated Indices for

Factor * Base : 2011-12 =100 Base : 1098-99 =100

April 2022 May 2022 April 2022 May 2022

1 Thiruvananthapuram 211 183 189 386 399
2 Kollam 2.09 186 188 389 393
3 Punalur 2.10 191 195 401 410
4 Pathanamthitta 2.03 198 200 402 406
5 Alappuzha 2.05 192 194 394 398
6 Kottayam 2.08 191 195 397 406
7 Mundakayam 2.17 186 190 404 412
8 [ dukki 1.97 185 188 364 370
9 Ernakulam 2.03 184 187 374 380
10 Chalakkuddy 2.00 195 202 390 404
11 Thrissur 1.87 195 198 365 370
12 | Palakkad 2.09 180 182 376 380
13 Malappuram 2.00 185 190 370 380
14 Kozhikode 2.02 189 193 382 390
15 |Wayanad 1.93 187 190 361 367
16 Kannur 2.02 197 199 398 402
17 Kasargod 2.05 193 201 396 412

* Linking factors approved in G.O (MS) No .34/2015/LBR. dated 26-03-2015 have been used with effect from April
2015. Basein old seriesis 1998-99 = 100 for all centres.

The Consumer Price Index (Cost of Living Index) Numbers applicable to employees in employment under the
Minimum Wages Act (Central Act XI of 1948) for the month of May 2022 as ascertained by the Director General of

Economics & Statistics under clause (C) of Section 2 of the Act.

Department of Economics & Statistics

Thiruvananthapuram , Dated 02/07/2022

WebSite : www.ecostat.kerala.gov.in

Email : ecostatprice@gmail.com

Sd/-
Sajeevu. P. P
Director

Copyright © 2022 Department of Economics & Statistics

04/07/2022
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- GOVERNMENT OF KERALA
Labour and Skills (E) Department
NOTIFICATION
G.0.(P) No.196/2016 /LLBR Dated, Thiruvananthapuram, 21* December, 2016.
6™ Dhanu , 1192.
S.R.O.No,-—---mrmmm o /2016.- In exercise of the powers conferred by clause (b) of

sub-section (1) of section 3 of the Minimum Wages Act, 1948 (Central Act 11 of 1948)
read with sub-section (2) of section 5 thereof the Government of Kerala after considering
the objections and suggestions received on the draft proposals published as per
Notification No. 8397/E1/2013/LBR dated 15" September, 2015, in the Kerala Gazette
Extraordinary No.2134 dated 22" September, 2015 as required under clause (b) of sub-
section (1) of section 5 of the said Act and after consultation with the Minimum Wages
Advisory Board constituted under section 7 of the said Act, and in supersession of the
notification issued under G.0.(Ms.) No. 100/2009/LBR dated 23" July, 2009 and
published as S.R.O. No. 643/2009 in the Kerala Gazette Extraordinary No. 1352 dated
24" July, 2009, hereby revise the minimum rates of wages payable to the employees
employed in Shops and Commercial Establishments in the State-offKerala as specified in
the Schedule I and also the minimum rates of wages payable to the employees employed
in Courier Services, D.T.P, Centres, Internet Cafes, Telephone Booths, Catering Services,
and House Boat Service as specified in the Schedule [I annexed hereto respectivelv and
fix the date of publication of the notification in the Gazette as the date on which the

revised rates shall come into force.

SCHEDULE 1
Monthly
Categories and Grades rated basic
wage
(<)
- (1) @2
Category 'A'

1. Special Grade

Manager 9330.00



]
F

-

Grrdide A

(1) Purchasing Manager/ Purchasing Officer/ Purchaser-,
(2} Head Clerk I
(3) Air Conditioning Mechanic/ Operator
(4) Electronic Mechanic

(5) Sales Supervisor / Supervisor

(6) Stenographer

(7) Watch Mechanic ' .-\'*

(8) Radio and Electric Mechanic
(9) Vaidyan (Ayurvedic)

(10) Artist (Photo Studio)

(11) Electrician

(12) Photographer

Grade ‘B’

(1) Accountant '
(2) Clerk
(3) Typist
(4) Cashier
(5) Booking Clerk
(6) Tally Clerk
(7) Godown Keeper
(8) Bill Collector
(9) Salesman / Sales Woman ... A
(10) Assistant Photographer T
(11) Technician (Musical Instruments Shops)
(12) Assistant Mechanic (Radio and Electric Shop)
(13) Tailor - S
(14) Compounder (Allopathy, Ayurvedic, Homeopathy)
(15) Baker, Foremnan / Mesthiri
(16) Barber )
(17) Cutter (Hardware'Shop) |
(18) Tinsmith I
(19) Coppersmith (including Brass and Bronzesmith)
(20) Goldsmith
(21) Head Load Worker (in shops)
(22) Cycle Mechanic
(23) Workers (Engaged In drying, storing, washing,
measuring, packing, loading and unloading in -
Pandikasalas, warehouses, sodawn, store rooms
and hill produce merchants shops)
(24) Skilled Workers (Ivory Shops)
(23] Carpenter (Furniture and Other Shops)
(<8 Position (Furniture and Other Shops)
{£7) Ratton Worker (Furniture and Other shops)
(e} Correspondent (In wholesale sHops doing [
extlusively comespondence work J

(29) Van salesman/ Bill Collector

9120.00

8910.00



3.

(1) Studio Assistant/ Shop Assistant

(2) Basket Stitcher (Betel Shops)

(3) Packer

(4) Cart Puller

(5) Washer man (Laundries)

(6) Ironing Worker '

(7) Wireman (Radio and Electrical shops)

(8) Machine man (Soda and Soft drinks
manufacturing establishments)

(9) Baker (Bakeries)

(10) Cleaner

(11) Civil Agent

(12) Unskilled Workers (Ivory shop)

(1) Attender

(2) Peon

(3) Watchman [
(4) Ayurvedic Worker /

Grade 'D" I

W

Grade 'E' ' )
(1) Cleaner (Bakeries and other shops)
(2) Office Assistant/ Sales Assistant (Commercial
Establishments) -
(3) Sweeper

~

Category 'B’
CHITTIES AND KURIES

Special Grade
Manager

Grade ‘A’ =
(1) Assistant Manager/ Office Manager '

(2) Chief Accountant/ Secretary

(3) Office Superintendent =
(4) Auditor (Full time)
(5) Development Officer

8700.00

8490.00

8280

9330.00

9120.00




L, e
Grade 'B'
(1} Junior Office Manager
(2) Personal Assistant
(3) Junior Development Officer
(4) Accountant
(5) Legal Assistant 8910.00
(6) Cashier - :
(7) Stenographer
(8) Office Assistant/ Clerk
(9) Typist
(10) Civil Agent

4, Grade 'C'
(1) Bill Collector
(2) Field Assistant 8700.00
(3) Junior Assistant
(4} Driver

Category 'C’

SHOPS, COMMERCIAL ESTABLISHMENTS,
LODGES ETC. :

1. Special Grade
Manager 9330.00

2. Grade ‘A’

(1) Assistant Manager (Lodges) |
(2) Receptionist
(3) Accountant/ Clerk
(4) Cashier
(5) Fitter (Cycle dealer shops, repairing and hiring shops)x‘} 9120.00
(6) Reflectionary man (Optical shops)
(7) Chemist {Soap, Candle and Soft drinks
manufacturing establishments)
(8) Inspector (Parcel Services)



Grade 'B'

e ==
T A

(1} Glass Cutter (Glass and Phoro framing NGEps)

(=1 #¥noto Framing warker |

(3) Auctioner {Vegetable shops) '

i=] Mobile Salesman‘Running Salesman/Cyele salesman
(Sweet stalls/Ice-fruits and cold drinks / Soda

/ factories / Soft Drink shops /Coffee and Tea / Milk
and Dairy Products, Bakeries and Contectioneries)

(5) Mechanic (Ice, Ice fruits and cold drinks and Soft

drinks establishments)

(6) Canvaser (Laundries and dry cleaners)
(7) Cashier cum Bill Collector (Petrol Bunks)
(8) Mixer (Perfumery works)

(3) Service man (Fuel dealers shops)

(10) Engraver cum Sales man (Steel and Aluminium

Vessels shops) |

(11) Darkroom man (Photo studio) II*.

(12) Assistant Fitter (Cycle dealers repairing and :~,, 8910.00
hiring shops) ,-"f

(13) Repairer |
(14} Fitter (Grinding cutter, Optical shops)

(15) Head baker (Bakeries and Confectioneries)

(16) Sweet maker

(17) Mechanic Fitter (Parcel service)

(18) Personal Assistant (Commission Agencies House)
(19) Steamer Supervisor(Steamer Agency House)

(20) Tally supervisor (Steamer Agency House)

(21) Ice, Ice Fruit and Soft Drinks maker

(22) Umbrella Repairer (Umbrella Shops)

(23) Electrician (Lodges)

(24) Lift Operator (Lodges)

(25) Security Guard (Lodges) /
(26) Driver ( Lodges) ¥




n, Grade 'C'
(1) General Worker (Grocery shops and parcel services) |
(2) Polisher (Automobile dealers shops) |
(3j Roster Grinder (Coilee works)

(4) Bottle Filler (Milk Dairy Products and Soft drinks

manufaciuring establishments)

(5} Delivery man (Fuel Gas dealers < hops )

(&) Weighing man (Steel and Aluminiam Vessels shaps)

|71 Medicine Manufaciuring Workel (U nskilled)

\Ayurvedic vaidyasalns and Avurvedic medical
sHops)

(8) Marunnu vettukaran

(5) Dark room Assistant (Photo Studio)

(10 Retoucher (Photo Studio) . 8700.00

(11} Finisher (Photo Studio) /

(1=} Assistamt Mechanic (Watch repairing and dealers, |
Radio sales and service, musical instruments and
other shops)

(13) Packer (Automobile Spare Parss, T vre and tube
shops and other shops)

(14) Assistamt Wireman (Lisht and sound SeTyVices)

(15) Mike operator

(16) Assistant Branch Miamager (Parcel services)

(17) Room boy (Lodgas) e

(18) Head Gardener (Lodges)

(19) Head Watchman (Lodges) |

e emee—--(20)) Plumber (Lodges) /

5. Grade 'D'

(1) Numbering man (Laundries and dry cleaners and
book binding shops)

(<] Filling and Packing man (Perfumery works)

(3) Hedper (Cycle deales, tycle fitting and cycle
repairing and hiring shops) 8490.00

(4) Gardener (Lodges) ?

(5) Watchman (Lodges)

(6) Cleaner (Lodges)

(7) Dobby (Lodges)

(8) Scavenger (Lodges) /




(1) Cleaner :

(2) Office Attender

(3) Studio Attender \ 8280.00
(4) Messenger

(5) Steamer Watchman

(6) Steamer Godown Watchman
(7) Sweeper

Category 'D’

HOTEL, CANTEEN, RESTAURANT

Monthly wages

o S B
M (22

Grades and Categories

1. Special Grade

Manager 8230.00
2. Grade 'A’ 5
(1) Assistant Manager
(2) Accountant
(3) Cashier
. {4) Receptionist/ Telephone Operator
(5) Steward \
(6) Specialized Cook/ Head Cook P 8040.00
(7) Butler
(8) Sweet maker
(9) Tea maker
(10) Grinder
(11) Kitchen Supervisor
(12) Room Supervisor

3. Grade 'B'
(1) Assistant Accountant
(2) Assistant Steward
(3) Cook
(4) Pantry man
(5) Supplier .
(6) Store Keeper p2 7850.00
(7) Bar man
(8) Canteen Outdoor Supplier
(9) Clerk/Typist/Bill Clerk/Bill Collector
(10) Driver
(11) Waiter/Bearer



Grade 'C' ™
(1) Room boy I
(2) Canvasser/Vendor (Railway station, Bus station etc)
(3) Assistant Store Keeper

(4) Mason |

(5) Plumber N

(6) Painter 7660.00
(7) Out door supplier 2

(8) Kitchen mate

(9) Assistant Bar man
(10) Head Gardener
(11) Head Watchman

5. Grade 'D' ~
(1) Gardener
(2) Water Boy
(3) Peor/Attender - |
(4) Watchman
(5) General Worker
(6) Cleaner/ Vehicle Cleaner
(7) Helper, Watchman
(8) Sweeper
(9) Scavenger . -

7470.00

Category 'E’
DAILY RATED WORKERS

“Gradesand Categories Daily wage
. (0

{1) (2}

Grade ‘A’
(1) Sweet maker (Sweet stall) Y
(2) Moulder (Copper and Brass vessels shops)

(3) Highly skilled craftsman (Ivory, Horn, Handicrafts
Article shops)

(4) Works Supervisor (Tailoring, Readymade dresses and
Embroidery works)

(5) Cutter (Western style, Foreign Style, Indian Style N\
Tailoring, Readymade dresses and Embroidery re’} 325.00
works)

(6) Soap maker

(7) Candle maker

(8) Chappals maker, Cobbler

{9) Shoe maker

(10) Suitcase maker




(1) Amble mixer (Fertllizers and Chemicals shops) \
(2) Cutting, Weighing, Measuring Worker (Building and
uther construction material shops)
I ,ILi' IOET (mixing manj ( I'ea merchants sliops)
-l Wood Cutter rr ire wiond and fue | shops)
v He Iw it (Goldsmiths, Jewellery mart)
(6) Engraver (Photo Block, Rubber Stamps making
and other studlos) |
") Block maker (Phote Block, Rubbes dmp making ~ 315.00
and other '_-lLl:Jil.-- ) |"
(8) Tyre Shaper (Tyre resoling, retreading and tube
vulcanizing shops)
(9) Machineman (Tyre resoling, retreading and tube
vulcanizing shops)
(10) Garment maker (Tailoring, ready made dress and
embroidery works) |

(11) Supervisor (Hair cutting and hair dressing shops) o

3 Grade 'C'

(1) Hand Cart puller (Metal and other: shops) = Feapbbia
(2) Flower maker (Flower shops)
(3) Sales man (Fruits merchants shops)
(4) Assistant Sweet maker (Sweet stall)
(5) Frying man (Sweet stall)
(6) Peeling man (Meat and Fish Stall)
(7) Dry cleaner (Laundries and Dry cleaners
establishments)
(8) Parppadam Maker (Parppadam production units/
Merchant shops) :
(9) Flour maker (Parppadam production units / >’ 305.00
Merchant shops)
(L) Cunting Salesman (Meat and Fish Stall)
(11) Butcher-cum-5alesman (Meat and Fish Stall)
(12} Polisher (Copper, Brass Vessels and Othe Shops)
(13) teaq Plater (Copper, Brass Vessels and Other Shops)
(14) Assistant Engraver (Photo Block, Rubber St {amp
making and other Swudies)
(15) Painter (Photo Block, Rubber Stamp |
making and other Studios) |




—

4.

5.

(16) Artist (Photo Bloci, Rubper Stamp
making and other Studios)

(17) Tyre Grinder (Tyre resoling, retreading and tube
vulcanizing shops)

(18) Semi skilled craftsman (fvory, Horn and Handicrafts
Articles shops) ,

(19) Mechanic (Toy making and Sales Shops and
Furniture marts)

(20) Fitter (Toy malking and Sales Shops and
Furniture marts)

(21) Painter (Toy making and Sales Shops and
Furniture marts)

(22) Measurer( Tailoring shops)

(23) Assistant Carpenter {(Furniture Marts)

(24) General Worker (Arecanut shops , General
merchants and consumer stores]

(25) Manual Labour (Automobile Spare parts - including
tyre and tubes and other shops)

Grade 'D’

{1) Assistant Tailor (Tailoring Shops)

(2) Out worker (Book binding shopsimmsr
(3) Sorter (Gunny bags)

(4) Packing man (Fruit merchant shops}

(5) Packing and Labelling man (Soap and candle works) |

(6) Packing, Loading and Unloading worker (Tobacco
and other shops)

Grade 'E'

(1) Helper (Tailoring shops, Book binding shops,
Laundries and dry cleaners and furniture marts)

(2) Loading and unloading workers (Dry fish Merchants,
Laundries and dry cleaners, Gunny bags, Qil
merchants, General Merchants, Consumer Stores
establishments etc.) _

(3) Loading and unloading man (Beetal shops, General
Merchants, Consumer Stores establishments etc.)

(4) Attender/Engraver (Photo Blocks, Rubber stamps

-

making and other studios) /

-

- 305.00

295.00

285.00

R



i

Category 'F

PIECE RATES
Categories and Grades Piece Rate
(€]
(1) _ (2).
Tobacco Shop
(1) Weighing and Stacking (for one bundle) 13.00
(2) Stacking h 7.00
(3) Bundle tightening " 24.00
(4) Repacking : 25.00
(5) Repacking, Reshuffling and " 37.00
weighing
(6) Loading " 7.00
(7) Unloading (for one bundle) 6.00
2. Note book Binding
(1) Book binding (for one dozen) 19.00
(2) Book stitching ! 20.00
(3) Cutting (for one ream) 13.00
(4) Ruling " 35.00
3. Leather and Goods shops

(1) Children's chappal maker 14.00
(2) Chappal maker (Ordinary Pattern) 32.00
("1} Special Pattern chappal maker 51.00

(Inctuding designs and ladies
Cushion and high-heeled patterns)

(4) Slip on shoes and half shoes 188.00
4. Suitcase (Leather) Low quality High quality
Rs Rs
(1) 16"-20" (40-50 cm) 5 6
(2)22"-26" (55-65 cm) 6 7
| (3)28"-30" (70-75 cm) 7 8
FeiE {01 v fiich
(4) Rexin suitcase 4.00
(5) Fancy suitcase 6.00
(6) Hand bag 6.00

(7) Fancy hand bag 6.00



Gunny bags

(1) Stitching of gunny bag (for one) 2.00
(2} Bundling of gunny bag (for 110) 11.00
Oil Merchants Shops

(1) Loading and unloading full barrel 20.00
oil from lorry - (per barrel)

(2) Loading and unloading empty 4.00
barrel from lorry - (per barrel)

(3) Loading and unloading empty tins 39.00
(100 tins)

(4) Filling oil in tins (per tin) 2,00

(5) iotri;ransferring oil from full barre} 14.00

(6) Filling of oil in tin, sealing and

i . 9.00
loading (per tin)

(7) For filling and stitching one sack of 10.00

Copra cake (per sack) '
7. Loading and unloading workers in Shops and Commercial
Establishments (appointed on resular basiz)

(1) Weighing of sack up to 55 kg (one sack/bundle) 3.00
ntoading of sacl/bundle up 1o 55 ke fone 4.00
sackbundle)

(3) Loading of spek/bundlé up to 55kg (one sack/bundle) iS00 deer -

(4) *m ighing of sack/bundle of chilly and pepper up to 7.00

5 log (one sack/ b
(5 Unloadmg of sack/bundle of chilly and pepper up to 10.00
55 kg (one sackfbund le)
{6 ting of sack/bundie of chilly and pepper up to 55 12.00
.1 {one sack |1I|I‘|L‘iJ-i'I

(7) Stitching of sack (one sack) 3.00

(d) Weighing, loading and unloading of rins 3.00

[} T'tansterring of sack/bundle of gonds welghting up (o

35 kg from one shop 1o another within 20 vards (one 12.00
sack/bundle)

(10) Setting sacks in lorry (per sack) 3.00

(11) Unloading and resting the load from lorry to the 4.00

worker on the ground (per sack)
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SOHBDULE ]

(A) COURIER ESTABLISHMENTS, D.T.P. CENTRES, INTERNET CAFES,
TELEPHONE BOOTHS,CATERING SERVICES AND HOUSE BOAT

SERVICES

C;tegories and Grades

Monthiy

Basic wage
(2}

(2}

. S[Secia-l. Grade
Manager

2. Grade ‘A’

(1) Assistant Manager

(2) Sales Executive

(3) Supervisor

(4) Marketing Executive
3. Grade'B

(1) Accountant

(2) Computer Operator

(3) Clerk

(4) Cashier

(5) D.T.P. Operator

(6) Field Staff-Gincluding Pick up boy,
boy, On train courier)

(7) Operator

(8) Driver

4. Grade 'C’
(1) Office Assistant
(2) Collection Agent
(3) Photo Copier Operator

Grade 'D’

()]

(1) Booth Telephone Operator
(2) Peon
(3) Helper

=

Grade 'E’
(1) Sweeper

e ™Y

9330.00
b 9120.00
“\
|
e 8910.00
clivery |
|
|L 8700.00
8490.00

r 8280.00




(B) CATERING SERVICES

(1 Monthly rated workers

Categories and Grades Monthly rated
Basic wage
i
(1) 25
Special Grade
(1) Manager
(2) Marketing Executive b 9330.00
(3) Cook (Non vegetarian)
Grade ‘A’
(1) Supervisor
(2) Cook (Vegetarian) 9120.00
(3) Accountant -
(4) Clerk
(5) Cashier
Grade 'B'
(1) Assistant Cook gk 8070.00
(2) Supplier
(3) Driver
Grade 'C’
Helper 8700.00
Grade 'D’
(1) Sweeper
(2) Cleaner 8490.00
(11} Daily rated workers :
Categories and Grades Daily wage
o ) ¢
(1) (2)
(1) Cook (Non vegetarian) 325.00
(2) Cook (Vegetarian) 315.00
(3) Assistant Cook 305.00
(4) Supplier 305.00
(5) Helper 295.00
(6) Sweeper 285.00
(7) Cleaner 285.00




(C) HCUSE BOAT SERVICE

Categories and Grades Monthly
Basic Wage
T
(1) B 2)
1. Special Grade
IManager 9330.00
2. Grude 'A’
Marketing Executive 9120.00
3. Grade B’
(1) Master
(2) Engine Driver 8910.60
3) Clerk
(4) Cashier
4. Grade 'C’ _
(1) Lascar L= 8700.00
(2) Cook i
5 Grade 'D'
Office Assistant 8490.00
6. Grade 'E'
Helper 8280.00

Note:- The emaplovees wha have not been included in categories B, C, D, E and-E -in the
Schedule 1 are to0 be paid the wages prescribed for the category A. The
employees who have been included in the category D should be provided with
food in addition to the minimum wages fixed to that category.

Dearness Alivwance.- (1) In addition to the basic wages all employees shall be paid
Dearness Allowance calculated on the basis of the Consumer Price Index in respect of
concerned district head quarters published by the Department of Economics and Statistics
for increase of every point above 240 points in the new series ie. 1998-99=100

(i} Monthly - At the rate of Rs. 26 (Rupees twenty six) for the
rated increase of every one point above 240 points.
workers

(ii) Daily rated - At the rate of Re.l (One Rupee) for the increase of
workers every one point above 240 points.

(iil) Piece rated - The same rate fixed above for the daily rated workers
WOrkers for 8 hours work and for workers working less than 8

hours, Dearness Allowance will be applicable to the
proporionate rate of Dearness Allowance for 8 hours .




e = —

i

special wages to-urhan areas.- Special wages of € 200/ perzmaittizto-be added to the
3 monthly wages of the emplovess working in Municipality/ Corporation areas.

1
g ay,
—

* Service weighitage.- (1) The service weightage shall be given at the following rates
considering nui less than five years seivice compieied under an employer or in an
institution where the employee is doing the work:

(i) Service period above 5 years and up to 10 years - 5% of basic wages
(i) Service period above 10 years and up to 15 years - 10% of basic wages
(iii) Service period above 15 years - 15% of basic wages

(2) The above mentioned service weightage shall be paid to the employees on
completing the above service period, during the period of operation of this notification.

I1I. Generai Condittons

(1] The calculation of daily wages, for categories in respect of which monthly wages
have been fixed in the notification, shall be by dividing basic monthly wages by
26, and by including the Dearness Allowince

(2) The monthly rate in respect ol those, lor whom daily rate is fixed, may be arrived
at by multiplying the daily rate by 26.

(3) In case any employee of any establishment is getting higher wages than the
minimum wages fixed as per this notification, he shall continue to be paid such
higher rates.

By order of the Governor
~wriiam-Tom Jose,
Additional Chief Secretary to Government.

Explanatory Note

(This does not form part of the notification, but is intended to indicate its general
purport.) :
The existing minimum rates of wages payable to the employees employed in Shops

and Commercial Establishments including the employment in Courier Services, D.T.P.
Centers, Internet Cafes, Telephone Booths, Catering Services, and House Boat Service in
the State of Kerala were fixed as per Notification issued under G.O.(Ms.) No.
100/2009/LBR dated 23" July, 2009 and published as S.R.O. No. 643/2009 in the Kerala
Gazette Extraordinary No. 1352 dated 24% July, 2009. The Government have now decided
to revise the existing minimum rates of wages in the said sector after considering
objections and suggestions on the draft proposals published as per Notification No.
8397/E1/2013/LBR dated 15" September, 2015 , and on the advice of the Minimum

Wages Advisory Board constituted for this purpose.

The notification is inrended to achieve the above object.
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GOVERNMENT OF KERALA
L abour and Skills (E) Department
NOTIFICATION
G. O. (P) No. 95/2020/LBR. Dated, Thiruvananthapuram,18th December, 2020

3rd Dhanu, 1196.

S.R. O. No. 908/2020

In exercise of the powers conferred by clause (b) of sub-section (1) of section 3 of the
Minimum Wages Act, 1948 (Central Act 11 of 1948) read with sub-section (2) of section 5 thereof
and in supersession of the notification issued under G. O. (Ms) No. 111/2011/LBR dated
9th August, 2011 and published as S.R.O. No. 514/2011 in the Kerala Gazette Extraordinary
No.1601 dated 22" August, 2011, the Government of Kerala after considering the objections and
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suggestions received on the draft proposals previously published as Notification
No. LBRD-E1/130/2019-LBRD dated 19" December, 2019 in the Kerala Gazette Extraordinary
No. 3176 dated 23™ December, 2019 as required under clause (b) of sub-section (1) of section 5
of the said Act and in consultation with the Minimum Wages Advisory Board constituted under
section 7 of the said Act, hereby revise the minimum rates of wages payable to the employees
employed in the Computer Software Industry Sector in the State of Kerala as specified in the
Schedule annexed hereto and fix the date of publication of this notification in the Gazette as the

date from which the revised rates shall come into force.

SCHEDULE
I. Basic Wages
S Category Monthly Basic Wages
No. )
(1) () 3)
1 GROUP A 21330-450-23580-500-26080

Manager

2 GROUP B
1. Deputy Manager
2. Project Manager 19950-400-21950-450-24200
3. Senior Team Manager

3 GROUPC

1. Assistant Manager ™

2. Team Manager

3. Financial Specialist

4. Assistant Project Manager

5. Co-ordinator > 18700-350-20450-400-22450
Assistant Finance Manager
Assistant Accounts Manager
Administrative Officer
Project Leader 4

NS R
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(1) () (3)

4 GROUP D

Senior Consultant ™
Senior Executive

Senior Software Engineer
Technical Leader > 17560-300-19060-350-20810
System Analyst

Editor

Senior Proofer _J

5 GROUP E
1. Programmer )
2. Software Engineer
3. Proofer > 16520-250-17770-300-19270
4. Other Technicians
(Engineering Degree) _J

6 GROUP F
Consultant, Executive ™
H.R. Executive

Other Technicians (Diploma)
Accountant /Office Assistant ~ 15570-225-16695-250-17945
Front Office Assistant
Network Administrator D,

7 GROUP G

1. Data Entry Operator ~

2. Technical Supporter

3. Transcriptionist

4. Other Technicians > 15120-200-16120-225-17245
(Excluding Engineering Degree
and Diploma holders)

5. Driver _

8 GROUP H
1. Housekeeping Assistant,
Security Guard, Watchman 13470-175-14345-200-15345
2. Office Boy

9 GROUP 1
Sweeper, Cleaner 13110-150-13860-175-14735

NowunhkwWd =

S e
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II. Dearness Allowance

In addition to the basic rate of wages, all the employees shall be eligible for Dearness
Allowance calculated on the basis of the Consumer Price Index published for the concerned
District Head Quarters of the Department of Economics and Statistics at the rate of X 26 (Rupees
Twenty Six only) for monthly waged employees and X1 (Rupee One only) for daily waged
employees respectively, for every point in excess of 300 points of the latest Consumer Price Index

Number in the series 1998-99=100.

III. Service Weightage

For every five years of completed or to be completed service in an establishment or under
an employer, an annual increment at the rate next to the pay scale fixed in the new scale of pay
shall be paid as service weightage to the employee concerned.

If an employee reaches the maximum of the eligible scale of pay, such employee shall be
paid an annual increment prescribed for the higher time scale in the scale of pay assigned to the

corresponding category for every subsequent years.

IV. Other Conditions

1. In case the employees of any Establishment/Industry are at present getting higher wages
than the minimum wages fixed as per this notification, they shall continue to be entitled
to get such higher rates.

2. If any category of employees are not included in the post/category shown in the Schedule,
they shall be eligible for the basic wages prescribed for the employees of the equivalent
post/category.

3. The daily wages in respect of the category of employees for whom monthly wages is fixed
in this notification will be calculated by dividing the total monthly wages eligible for that
post by 26 and the Monthly Wages of the daily waged employees will be calculated by
multiplying the daily wages by 26.

By order of the Governor,

SATYAJEET RAJAN,
Additional Chief Secretary to Government.
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Explanatory Note

(This does not form part of the notification, but is intended to indicate its general purport.)

Government had earlier fixed the minimum rates of wages payable to the employees
employed in the Computer Software Industry Sector in the State of Kerala as per notification issued
under G. O. (Ms) No. 111/2011/LBR dated 9™ August, 2011 and published as 514/2011 in the
Kerala Gazette Extraordinary No. 1601 dated 22" August, 2011. The Government have now
decided to revise the existing minimum rates of wages in the Computer Software Industry Sector
after considering the objections and suggestions received on the draft proposal published as
notification No. LBRD-E1/130/2019-LBRD dated 19" December, 2019 in the Kerala Gazette
Extraordinary No. 3176 dated 23™ December, 2019 and in consultation with the Minimum Wages
Advisory Board constituted for the said purpose.

The notification is intended to achieve the above object.
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DELHI LABOUR WELFARE BOARD
GOVT. OF N.C.T. OF DELHI
Emnlwmmchangmww

£ No.DLWE/Online Regn./2020-21] 7/ Y4 pated: 0 [0F[R022L

OFFICE ORDER
The Online partal of Delhi Labaur Welfare Board offering following services Is hosted

on URL https://dlabourwelfzreboard.delhi.go index.phg for taking online contribution fram

Employer [ Employee w.ef. 01072022,

| 5.No. Name of Service il
1. Dnline Repistration of employer's establishment as per the Bombay Labour Welfare
Fund Act, 1953 extended to UT of Delkl.
[ 2, amendment/ Updation in the details of employer’s astablishment including the
details of number of employees also.
3. Online submissien/deposit of employer/ employees contribution with details by the
emplayer,
4, Online submission,/deposit of Unpaid accumulation/ Fine with details of Employees
by the employer.
[ 5. Online clasure of employer establishment,
B. Entry/ Uploading of details of employees employed by emplayer contributing under
Delhi Labour Welfare Fund Act.

all the Employers [ Establishment covered under the Bombay Labour Walfare fund Act,
1953 as extended to UT af Delhi are directed to hencefarth utilize the above mentioned
services available on the wehsite of URL hifps :,f,fdl-aEurlnglfaremgrd_dgm{gm,!gjlndﬂ,ghg

mm SINGH)

Welfare Commissionar

E.Ne.DLWB/Online Regn./2020-21 Dated :

Co rwarded for n sar fam o :-
1. Chairman, DLWE

3 p5to Commissioner (Labour), Labour Department, Govt. of N.C.T. of Delhi, 5-5ham
Math Marg, Delhi-110034.

3, PSto Addl. Labour Commissiener, Labour Department, Govt. of N.C.T. of Delhi, 5-
Sham Nath Marg, Delhi-110054.

4. SA(IT), Labiour Department, Govt, of M.C.T. of Delhl, 5-Sham Math Marg, Delhi-

110054,
1 Tﬁiﬁm

5.  Admin. Officer/aa0fs0,, DLWE.
B, Guard File,
Welfare Commissioner

o .F.

Scanned by CamScanner
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(Web Circulation)

siferey Bfir s, 14, il wom S, % el 110066

EPFO, HEAD OFFICE

MINISTRY OF LABOUR & EMPLOYMENT, GOVERNMENT OF INDIA
SHAVISHYA NIDHE BHAWAN, 14, BHIKALI CAMA PLACE, NEW DELHI o066

www.apfindia.gov.in

igwradt, e wrated
o7 T TATIE AT, YT W @

beeibed Awl

No. INV-11/212021-INV|L{ f; F¢7 Date: 03.06.2022

Ta U3 Jun mn

All ACC (HQ) ACC- In-charge of Zonal Offices
All RPFC-I/ Officers-In-Charge, Regional offices.

Subject: Declaration of Rate of Interest for the Employees’ Provident Fund
Members Account for the year 2021-22- regarding

air,

The Ministry of Labour and Employment, Government of India, has conveyed the
approval of the Central Government under para 60(1) of Employees’ Provident Fund
Scheme, 1952 to credit interest @ 8.10 % for the year 2021-22 to the account of each
member of the EPF Scheme as per the provisions under Para 60 of EPF Scheme,
1952,

2. You are, accordingly, requested to issue necessary instructions to all the
concerned for crediting the said interest to the members' accounts,

(Authority: - Ministry of Labour and Employment fetter no. R-11018/01/2022-SS-1l
dated 31.05.2022.)

Yours' faithfully,
f

—

(A Ranjan)

Addl. Central P. F. Commissioner (Investment)

Page1of2



Copy to:

PPS to Secretary, Ministry of Labour & Employment - for information

PPS to AS, Ministry of Labour & Employment - for information

PPS to AS&FA, Ministry of Labour & Employment - for information

QSD to Central Provident Fund Commissioner - for information

ps 1o Central Provident Fund Cammissioner - for information

PPS o FASCAQ and CVO - for information

All CBT Members.

All ACC (HQ), Head Office

. Director, PDNASS, New Delhi

10.All Zonal Dy, Directors (Vig.)f All Zonal Audit Officers.

11.Addl, Central P. F, Commigsioner (HQY (15) - for information & necessary
action

12 Addl. Central P. F. Commissioner (HQ)/(Exemption) - for information and
necessary  aclion

13.Addl. Central P.F. Commissioner (FEAMSUICAIU) - for information and
necassary action

14 Officer-in-Charge, ZT1, Kolkata, Ujjain, Faridabad & Chennai & Sub-ZTl,
Shillong

15 All officers in Head office.

16 Central arganisation of Employers - CCl, G, ASSOCHAM, Fl CCl & PHQ.

17. Central Organisations of Employees - All Central Trade Unions.

18_Director (SS-11), Ministry of Labour & Employment, New Delhi

19, Director {Budget), Ministry of Finance, Dfo Economic Affairs, Budgel
Division, New Delhi.

20. RPFC-! (In-Charge). National Data Centre, for uploading the orders on the

EPFO website.

DENG MR NS

(Suyash Pandey)
Regional P. F. commissioner - Il {Investment)

Page 20f 2
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THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(ii)]

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 24th June, 2022
S.0. 2858(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State

Insurance Act, 1948 (34 of 1948), the Centra Government hereby appoints the 1st day of July, 2022, as the date on
which the provisions of the said Act, namely,—

(i) sections 38,39,40,41,42,43 and sections 45A to 45H of Chapter IV;
(ii) sections46 to 73 of Chapter V; and

(iii)  sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of

Chapter VI,
shall come into force in all the areas of Thoothukudi district in the Tamil Nadu.

[F. No. S-38013/04/2022-SS-]
VIBHA BALLA, X. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC 4]

EMPLOYEES' STATE INSURANCE CORPORATION
New Delhi, the 1st June, 2022
NOTIFICATION

No. N-17011/1/2022-P&D.—In pursuance of powers conferred by Section 46 (2) of the Employees’ State
Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General) Regulations,
1950, the Director General has fixed the 01/06/2022 as the date from, which the medical benefit as laid down in the said
Regulation 95-A and the Assam Employees' State Insurance (Medical Benefit) Rules, 1958 shall be extended to the
families of insured persons in the entire area of Bajali district in the State of Assam, in addition to the already
implemented area in the district.

S.RAVICHANDRAN, Insurance Commissioner (P&D)
[ADVT.-111/4/Exty./130/2022-23]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



© [Regd. No. TN/CCN/467/2012-14.
GOVERNMENT OF TAMIL NADU [R. Dis. No. 197/2009.
2022 [Price: Re. 0.80 Paise.

TAMIL NADU
GOVERNMENT GAZETTE
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Vaikasi 19, Subakiruthu, Thiruvalluvar Aandu—2053

Part II—Section 2

Notifications or Orders of interest to a Section of the public
issued by Secretariat Departments.

NOTIFICATIONS BY GOVERNMENT

LABOUR WELFARE AND SKILL DEVELOPMENT DEPARTMENT

PERMITTINGALL SHOPS AND ESTABLISHMENTS TO KEEP OPEN FOR 24X7 ONALL DAYS OF THE YEAR EXTENDED
FOR A PERIOD OF THREE YEARS UNDER THE TAMIL NADU SHOPS AND ESTABLISHMENTS ACT, 1947.

[G.O. Ms.No. 61, Labour Welfare and Skill Development (K2), 2nd June 2022,
sl 19, sLSlBG), Slmousiiapay gy emb—-2053.]

No. 1(2)/LWSD/435(a)/2022.

In exercise of the powers conferred by section 6 of the Tamil Nadu Shops and Establishments Act, 1947
(Tamil Nadu Act XXXVI of 1947) the Governor of Tamil Nadu, in public interests, hereby exempts all shops and
establishments employing 10 or more persons, from the provisions of sub-section (1) of section 7 and sub-section
(1) of section 13 of the said Act and permits to keep open for 24x7 on all days of the year, for a period of three
years with effect from 05.06.2022, unless it is revoked, subject to the following conditions, namely:-

(1) Every employee shall be given one day holiday in a week on rotation basis, and the details of every employee
shall be provided in ‘Form S’ added to the Tamil Nadu Shops and Establishments Rules, 1948 and shall be exhibited
by the employer in a conspicuous place in the establishments.

(2) Every employer shall exhibit details of the employees who are on holiday/leave, on daily basis, in a
conspicuous place in the establishments.

(3) The wages including overtime wages of the employees shall be credited to their savings bank account.

(4) An employer shall not require or allow any person employed to work therein for more than eight hours in
any day and forty eight hours in any week and the period of work including over time shall not exceed ten and a half
hours in any day and fifty seven hours in a week.

(5) If employees are found working on any holiday or after normal duty hours without proper indent of overtime,
penal action will be initiated against the employer/manager as laid down in the Tamil Nadu Shops and Establishments
Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops and Establishments Rules, 1948.

[1]
12 Ex. (317)



2 TAMIL NADU GOVERNMENT GAZETTE EXTRAORDINARY

(6) Women employees shall not be required to work beyond 8.00 p.m. on any day in normal circumstances:

Provided that the employer after obtaining written consent of the women employees shall allow them to work between
8.00 pm and 6.00 am, subject to providing adequate protection of their dignity, honour and safety.

(7) Transport arrangements shall be provided to the women employee who works in shifts. A notice to this effect
shall be exhibited at the main entrance of the establishment indicating the availability of transport.

(8) The employees shall be provided with restroom, wash room, safety lockers and other basic amenities.

(9) Every employer employing women employees shall constitute Internal Complaints Committee against sexual
harassment of women under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 (Central Act 14 of 2013) and the said Committee shall be operative.

(10) The above said terms and conditions shall be treated and implemented in addition to those provisions specified
in the Tamil Nadu Shops and Establishments Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops
and Establishments Rules, 1948.

(11) In the case of violation of any statutory provision or any of the above terms and conditions noticed by
the Inspector or otherwise, necessary penal action will be initiated against the employer/manager as laid down in the
Tamil Nadu Shops and Establishments Act, 1947 (Tamil Nadu Act XXXVI of 1947) and the Tamil Nadu Shops and
Establishments Rules, 1948.

R. KIRLOSH KUMAR,
Secretary to Government.

PRINTED AND PUBLISHED BY THE COMMISSIONER OF STATIONERY AND PRINTING, CHENNAI
ON BEHALF OF THE GOVERNMENT OF TAMIL NADU



Harpana Gouernment Gazette

EXTRAORDINARY
Published by Authority

© Govt. of Haryana
No. 101-2022/Ext.] CHANDIGARH, TUESDAY, JUNE 7, 2022 (JYAISTHA 17, 1944 SAKA)

HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 7th June, 2022

No. 17217.— Whereas the State Government of Haryana has notified to allow employing women in night
shifts i.e. from 7:00 PM to 06:00 AM in IT, ITEs, Banking establishments, three star or above hotels, hundred per
cent export oriented establishments vide notification No. 6/3/2002-1Lab dated 27.08.2003 and notification
no. 6/3/2022-1Lab dated 01.12.2004 and further in logistics and warehousing establishments, vide notification
No. 14939 dated 17.05.2022;

Whereas the State Government of Haryana in exercise of the powers mentioned under Section 28 and Section
30(3) of the Punjab Shop and Commercial Establishments Act, 1958, has laid down certain conditions for employing
women in night shifts in respect of their security and safety so as to safeguard the interest of the women workers any
IT, ITEs, Banking establishments, three star or above hotels, hundred per cent export oriented establishments and
logistics and warehousing establishments in the State of Haryana, registered under the Punjab Shops and Commercial
Establishments Act, 1958 wants to employ women workers in night shifts may apply for this exemption under Section
28 of the Act, prescribed as under.

No application for grant of exemption shall be entertained unless received by the Labour Commissioner or
Chief Inspectors of Shops of Haryana within one month before the date of commencement of the period in respect of
which the exemption is required. Such exemption will be valid for one year, and such exemption shall be granted on
the following conditions:

1. It shall be the duty of the employer or other responsible persons at the work places or institutions to prevent or
deter the commission of acts of sexual harassment and to provide the procedures for the resolution; statement
of victim or prosecution of acts of sexual harassment by taking all steps required as per the provisions of the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (now onwards
Act). The employer/occupier must submit a copy of Annual Return which is to be submitted to the District
Authority under the Act and also to the Labour Commissioner, Haryana.

2. All employers or persons in charge of work place or factory should take appropriate steps to prevent sexual
harassment and they should take the following steps:

(i) Express prohibition of sexual harassment in any form such as unwelcome sexually determined
behaviour either directly or by implication or advances or contact to gain contact or demand sexually
favours or make sexually coloured remarks or showing pornography or any other unwelcome physic
verbal or non-verbal contact of sexual nature;

(1937)
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10.

11.

12.
13.

14.

15.

16.

17.

18.

(i1))  The Rules or regulations shall be framed by the shop/establishment management relating to conduct
and discipline prohibiting sexual harassment and provide for appropriate penalties in such rules against
the offenders and also introduce amendments wherever necessary as prescribed in the “Act”.

(i)  Provide appropriate working conditions in respect of work, leisure, health and hygiene to further ensure
that there is no hostile environment towards women at workplaces and no woman employee should
have reasonable grounds to believe that she is disadvantaged in connection with her employment.

In case of any criminal case the employer shall initiate appropriate action in accordance with the penal law
without delay and also ensure that victims or witnesses are not victimised or discriminated while dealing with
the complaints of sexual harassment and wherever necessary, at the request of the affected worker, shift or
transfer the perpetrator, if circumstances so warrant. The employer shall take appropriate disciplinary action if
such conduct amounts to misconduct in employment.

The employer shall maintain a complaint redressal mechanism in the shop/establishment itself and the said
mechanism should ensure time-bound treatment of complaints. Such mechanism should be at any rate to
provide, when necessary a Complaint Committee, a special counsellor or other support services including the
maintenance of confidentiality.

Such Complaint Committee should preferably be headed by a woman and not less than half of its members
should be women besides a non-governmental organization’s representation in the committee. Such person
should be familiar with the issues of sexual harassment as is prescribed under the “Act”.

The female employees should be allowed to raise issues of sexual harassment to workers in the Workers’
meeting and other appropriate forums, written or in electronic form or through a complaint box.

The female employee should be made aware of their rights in particular by prominently notifying the
guidelines on the subject.

Wherever there is a harassment at the instance of a third party, either by an act or omission, the employer and
person in charge of the shop/establishment should take all steps necessary and reasonable to assist the affected
person in terms of support and preventive action.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any
other women staff to work during night shift i.e. between 07.00PM to 06.00AM shall be obtained and a copy
of the same shall be forwarded to the Labour Commissioner, Haryana.

The employer shall provide proper lighting not only inside the shop/establishment, but also surrounding of the
shop/establishment and to all places where the female workers may move out of necessity in the course of such
shift.

The employer shall see that the women workers are employed in a batch not less than ten and the total of the
women workers employed in a night shift shall not be less than 2/3rd of the total strength.

Sufficient women security shall be provided during the night shift at the entry as well as exit point.

Sufficient number of work sheds shall be provided for the female workers to arrive in advance and also leave
after the working hours.

Separate canteen facility shall be provided for the female employees, if number of female employees are more
than 50.

The employer shall provide transportation facility to the women workers from their residence and back (for the
night shift) and security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras.

The establishment/management shall provide appropriate medical facilities and also make available at any
time of urgency by providing necessary telephone arrangement and where more than hundred women workers
are employed in a shift, a separate vehicle be kept ready to meet the emergent situation such as hospitalization,
whenever there is a case of injury or incidental acts of harassment etc.

Wherever the establishment/management provides boarding and lodging arrangements for the women workers,
the same shall be kept exclusively for the women under the control of women wardens or supervisors.

During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or other supervisory staff
shall be women.
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19.

20.

21.

22.

23.

24.

There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the night shift
wherever a women worker is changed from day shift to night shift and so also from night shift to day shift.

In other respects, the provisions of the Haryana Shops and Commercial Establishments Act, 1958 and the rules
of other statutory provisions with respect to the hours of work and the payment of Equal Remuneration Act
and all other Labour Legislations shall be followed by the employer.

The female workers who work in night shifts and regular shifts shall have a monthly meeting through their
representative with principal employer once in eight weeks as grievance day and the employer shall try to
comply all just and reasonable grievances.

The employer shall be at liberty to employ women workers as a whole or in part during night shift, provided,
the above directions be complied with.

The employer shall send a half yearly report to the Labour Commissioner Haryana about the details of
employees engaged during night shifts and shall also send immediate report, whenever there is some untoward
incident, to the Labour Commissioner and local Police Station as well.

The Management will ensure that the Security Incharge / Management have maintained the Boarding
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturing of
the Vehicle, Vehicle Registration No. ‘Name of the Driver, Address of the Driver, Phone/Contract No.’ of the
Driver and Time Pick up of the women employees from the establishment destination.

DR. RAJA SEKHAR VUNDRU,
Additional Chief Secretary to Government Haryana,
Labour Department.

9635—C.S.—H.G.P. Pkl.



Haryana Government
Labour Department

Notification

Dated:-17-06-2022

No:- 11/6/2022-4Lab In exercise of the power conferred by clause (b) sub-
section (1) of Section 66 of Factories Act. 1948 (Central Act 63 of 1948) and in
supersession of all other notifications issued in this behalfl, the Governor of
Haryana hereby prescribes the following conditions in respect of any factory
which apply for the exemption for employing women in the factory during night
shifl i.c between the hours of 07.00 PM to 06.00 AM, in respect of their Safety

and Security measures or safeguards. Such exemption shall be valid for one
calendar year:-

L. No women shall be subjected to sexual harassment at any workplace in the
factories.

2. The provisions of the Sexual Harassment of Women at Workplac:
[Frevention, Prohibition and Redressal) Act, 2013 or any other law or any
other instructions / conditions issued in this regard [rom time Lo lime bv
the Central Government or State Government . shall be complied with by
the occupier of the factory.

3. Every accupier of the factory shall constitute by an order in writing, a

Commillee to be known as the Internal Committee (IC} as per Section 4{1) of
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013,
Where the offices or administrative units of the workplace are located of
different places or divisional or sub divisional level, the Internal Committec
should be constituted at each administrative units or offices or workploces
separately.

4. Every occupler shall prepare and as often as may be appropriate, revise, o
written statement of his general policy showing his commitment with réspect
to the prohibition of sexual harassment of the women worker at workplace.



3.

The order regarding constitution of Internal Committee and Policy con
prohibition of sexual harassment shall be displayed at conspicucus places at the
workplace.

The occupier shall provide proper lighting and CCTV cameras not only insice
the factory, but also surrounding of the factory and to all places where the femae

workers may move out of necessity in the course of her wark.

+ The occupier or manager shall see that the women workers are employed in a

batch of not less than ten and the total of the women workers employed in a
night shift shall not be less than 2 /3"of the total strength,

The Occupier shall provide transportation facility to the women workers from
their residence and back {for the night shift), security guards linchuding female
security guard) and each transportation vehicle shall also be cquipped with
CCTV cameras. Sufficient women sccurity shall also be provided at the entry as
well as exit point of the factory,

- During night shift not less than 1/3%0f strength of the supervisors or shift-in.

charge or other supervisory staff shall be women.

10.Declaration/consent from each women worker including  security guard,

supervisors, shift- in-charge or any other women staff to work during night shifi
i.e, between 07.00PM to 06,00AM shall be obtained,

11.The occupier shall provide appropriate medical faciliies byengaging a doctor /

fernale nurse during night shift. Where more than hundred women workers are
cmployed in the shift, a separate vehicle also will be kept ready to meet any
emergent situation such as hospitalization, whenever there is 8 case of injury or
incidental acts of harassment ete. Telephone numbers like Police, Hospital ancl
Members of Internal Committee ete. shall be displayed al conspicuous places.

12.In other respects, the provisions of the Factories Act, 1948 and the Rules o

other statutery provisions with respect 0 the hours of work, rest mtervals.
holidays, separate canteen or rest room facility for women workers, the
provisions of Payment of Equal Remuneration Act and all other Labour
Legislations shall be followed by the accupier of the factory.



13.The women workers working in all shifts shall have a monthly meeting through
their representatives with the occupler as grievance day and the occupier shall
ry to comply all just and reasonahle Ericvances.

14.The occupier shall organise workshops, orientation programs and AWATENEsS
Progrems at regular intervals for sensitising the women workers about their
rights to protection against sexual harassment at workplace and the provisions
of the Sexual Harassment of Wormnen at Workplace (Prevention, Prohibition
and Redressal) Act, 2013 and rules framed thereunder.

15.The occupier or manager shall send a copy Annual report prescribed under
Section 22 of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013an or before the 319 January of each vear
to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety
& Health of their jurisdiction about the details of wormen workers.
An express report shall also be sent to the concerned Assistant Director,
Industrial Safety & Health and local Police Station as well, whenever there is
some untoward incident.

16.Any other condition as may be specified in this regard by the Central or State
Government from time to time,

All the above said conditions shall be applicable to the management of

the factories where women workers are working, in the factories,

Dr. RAJA SEKHAR VUNDRLI,
Additional Chief Secretary to Governiment, Harvana
Labour Department



LABOUR DEPARTMENT

Information Sheet to be filled by occupier/manager of the factory seeking the exemption
for working of women workers during night shift.

1. Details of the Factory
{a) [y Mo EEEEig!‘I-Ed at the departmental
- portul}
(1 Wame & complete address of the
Fagtory
() Landling Mobile No.
(d) E=rmail
I Details of the Oceapler of the Factory
(al Mame
() Address
[z} Contact Ma.
J. Details of the Manager of the Factory
(a} MName |
(bl Address
(ch _Conmagt No. ) [
4. Details of Faciory Licence under the Factories Act, 1948
Livense M. Valid up to Mo, of | Power (im HP)
Workers
& ~ Manufucturing Process ;
i3 Mumber of workers emploved in the | Men Women Tiral
factony
T Mumber of women workers to be emploved in the night shift |
B, Exempiion reguired
(s aiis PMio....... A M)
9 The proviswns of the Sexual Harassment of Women at | Yesho
Workplace [Prevention, Prohibition and Redressal] Act
2013 to provide protectlon against sexual haragsment of
wiolen at wirkplace are being implemoented?
| 1y | Proof regarding the declaration'consent of all the women | Yesno Pags Mo,
workers o work during night shift s sttached? (e workers
BOCUrILY SUArds, supervisor, nurse e
il Proof of framing of policy regarding prohibition of sexual | Yesno Page No.
harassment for workplnce'factory is ttached?
Note:- Im vase of more than one Factory the policy shall be
Framed for cach factory separately.
12 Proaf of constitution of Internal Complaint Committes to ensure | Yesinn Page No,
prohibition of sexual harassment for workplece/factory s
attached!
Mote:- In ense of more than one Factory the ICC shall be
constituted for each factory separately.
13 Bretails with proofl regarding installation of CCTV Cameras in | Yesno Page Me.
the tactory and each wehicle provided for transportation of
womnen workers s attached? (i.e photos ete )




14 Details with proof deployment of sufficient women security | Yeeno Page Mo
| puards, supervizors and wardens in the night shift is atiached?
(i.e duty roster, photod, copy of agreement for the current year
having the clause for service o be provided during night shift
_____ e et .

15 Details with proof of transportation facility provided to the | Yes'no Page Mo,
women workers from their residence and back (Fer the night
shifty and deployment of security guasd (including female
sepurity guard} in esch vehicle is attached?

(i route chard, photos, security puand details, copy of |
agreement for the current vear having the clause for service fo
be provided during night shift ete.)

i6, Details with proof regarding providing of fres medical faciiity | Yesimo Pape Mo
by engaging & doctor and a female norse, medical vehicle to
met the emergent situation such & hospitalization during night
ahift is aached?

(he duty poster, photos, vehicle details, copy of agreement for
the current year having the clause for service w be provided

during night shift gtc,}
Declaration:-
b oiiiiiiiiiieeccinenedOccupier/Manager of Mis. g
do hereby solemnly state and affirms that | have gone through the Harvana Govt. Labour
Department notification no. .............. dated ................under the Factorics Act, 1948, on

certain terms and conditions regarding allowing working of women in night shift ie
O7.00PM 1o 06.00AM. The management is fully responsible to implement the terms and
conditions as contained in the said notification, In case at any stage the management is found

violating any terms and conditions, in that case the State Government shall have a right to

withdraw the approval.
Place: (Signamure with seal)
Dated: Name ..o

Designation [Occupier/Manager] ...
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. GOVERNMENT OF PUDUCHERRY

OFFICE OF THE CHIEF INSPECTOR OF FACTORIES & BOILERS

*xkk

P Puducherry, the J UN 2022

»8ub: The Factories Act, 1948 and Rules made there under —

Mandating applications for Registration and Renewal of

Licence for Factories under the Factories Act) 1948 through | 1

online mode only- Order issued
e dede ke

As required under BRAP, 2021 the following services of Registration and
Renewal of Licence for Factories under the Factories Act, 1948 are to be

provided through online mode only, under the Factories Act, 1948.

31(; [ Activity / Services Required Mode of access
= Online Portal to be accessed
Registration and Renewal of Licence for through the website of
‘ Factories under the Factories Act,1948 Labour Department,
= Puducherry

The services shall be availed through online mode only to eliminate the
need to submit the applications physically, payment of fees for the services and
track their status in each stage. On approval, the final certificate can be
downloaded from the online portal anytime.

This will come into force with immediate effect and present practice of
issuing signed copy of such Certificate(s) is dispensed with, except those
alreadv applied and under issue with this Office.

Further Amendments to license will continue to be issued in Physical

mode until the Online Application for Amendment to Factory License is

launched.
/0N e
. (SDSUNDARESANIAS)
) CHIEF INSPECTOR OF FACTORIES AND BOILERS
To,

1. The Joint Chief Inspector of Factories, Puducherry
2. Inspector of Factories, Puducherry/Karaikal

3. The Superintendent, O/O CIF&B — For compliance
/B/L?SSIStam Inspector of Labour, Mahe / Yanam

he Web Master, Labour Department, Puducherry — to upload the same
in the website.
6. Spare copy.

Copy to:

1. The Directot;
Department of Industries and
Commerce, Puducherry

2. The Director, - For communicating to Commissioners
Local Administration Department, of Municipalities/Commune
Puducherry Panchayats for information

3. The Superintending Engineer- I - For Communicating to all the Sub-
Electricity Departinent, divisions for information

Puducherry




