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Dear Reader,  
 

We take privilege in sharing with you August’2022 edition of our monthly Compliance Newsletter. The 

newsletter will help you stay updated with the latest regulatory changes, notification and amendments 

 

In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages revisions 

notifications from the states of Maharashtra, The Andaman & Nicobar.  

 

Further, we have also appended the notifications and amendments released in the month of August ’22. 

Some of the important announcements made in this newsletter online services to apply for exemption under 

Delhi shops and establishments act, 1954 and SOP to settle Provident Fund Claims and many more such 

important news.   

 

Read further to know more! 

 

Best Regards,  

Gi Group India 
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MINIMUM WAGES REVISIONS 
 

THE MAHARASHTRA MINIMUM WAGES NOTIFICATION 
 
The Government of Maharashtra vide notification No. 21936 has released revised minimum rates of wages (variable 
dearness allowance) with effect from 1st July 2022. Please note that HRA is an additional 5% in Maharashtra of Basic 
+ VDA as per the Maharashtra workmen Minimum House Rent Allowance Act. Please refer to the notification 
appended herewith for more details and also refer the table below for the revised minimum wages. 

State: Maharashtra 

Effective Date: 01/07/2022 

Nature of Employment: Shops & Commercial Establishment        

Class of 
Employment 

Zone Basic Per 
Month 

VDA 
Per 

Month 

HRA Per 
Month (5% 

of Basic 
+VDA) 

Total Per 
Day 

Total Per 
Month 

(Basic + 
VDA+ 
HRA) 

Unskilled  I 10021 2106 606 489.74 12733 

II 9425 2106 577 465.68 12108 

III 8828 2106 547 441.57 11481 

Semi-Skilled I 10856 2106 648 523.47 13610 

II 10260 2106 618 499.40 12984 

III 9664 2106 589 475.33 12359 

Skilled I 11632 2106 687 554.80 14425 

II 11036 2106 657 530.73 13799 

III 10440 2106 627 506.67 13173 

 
 

THE ANDAMAN & NICOBAR MINIMUM WAGES NOTIFICATION 
 
The Administrator of Andaman and Nicobar Island vide Notification F.NO 16/1/MW/2019-20/LC&DET/709, 
declared the minimum rate of wages in the union territory of Andaman and Nicobar with effect from 1st July 2022. 
Please refer to the notification appended herewith for more details and also refer the table below for the revised 
minimum wages: 

 

State: Andaman & Nicobar Island 

Effective Date: 01/07/2022 

Category: Shops & Commercial Establishment 

Class of Employment Monthly Minimum Rate of 
Wages effective 01/07/2022 

Per Day Per Month 

Unskilled 517 13442 

Semi-Skilled 574 14924 

Skilled/Clerical 659 17134 

Highly Skilled 717 18642 
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SOP TO SETTLE PROVIDENT FUND CLAIMS IN CASE OF INDUSTRIAL ACCIDENT 
 
The Regional Office (Ahmedabad) of Employees' Provident Fund Organization (EPFO) vide Notification No. 
GJ/AHD/EPF/RPFC-II/SOP/Death due to Industrial Accidents/27, issued Standard Operational Procedure (SOP) to 
settle provident fund claims in case of death of an employee due to Industrial Accident. This will help to provide 
benefit to family members of the deceased person in quicker manner. Please refer to the notification appended 
herewith for more details. 
 

ENFORCEMENT OF PROVISIONS FROM ESI ACT IN KALAHANDI DISTRICT OF ODISHA 
 
The Government of India, vide Notification No. S.O. 3983(E), has implemented the following provisions of the 
Employees’ State Insurance Act, 1948 (ESI Act), in all the areas of Kalahandi District in the State of Odisha effective 
1st September, 2022:  
 

- Chapter IV related to Contribution  
- Chapter V related to Benefits and  
- Chapter VI related to Adjudication of Disputes and Claims.  

 
Please refer to the notification appended herewith for more details. 
 

ENFORCEMENT OF PROVISIONS FROM ESI ACT IN RAMANATHAPURAM AND SIVAGANGAI 
DISTRICTS OF TAMIL NADU 
 
The Government of India, vide Notification No. S.O. 3741(E), has implemented the following provisions of the 
Employees’ State Insurance Act, 1948 (ESI Act), in all the areas of Ramanathapuram and Sivagangai Districts of Tamil 
Nadu effective 1st September, 2022:  

- Chapter IV related to Contribution  
- Chapter V related to Benefits and  
- Chapter VI related to Adjudication of Disputes and Claims.  

 
Please refer to the notification appended herewith for more details. 
 

THE UTTAR PRADESH DOOKAN AUR VANIJYA ADHISHTHAN (NAVAM SANSHODHAN) 
NIYAMAWALI, 2022 
 
The Government of Uttar Pradesh vide Notification No. 1106/XXXVI-03-2022-14(Sa.)/2019, amended Uttar 
Pradesh Dookan Aur Vanijya Adhishthan Niyamawali, 1963, amending the provisions on the procedure registration 
and renewal of license. 
Please refer to the notification appended herewith for more details. 
 
 

ONLINE SERVICES TO APPLY FOR EXEMPTION UNDER DELHI SHOPS AND ESTABLISHMENTS ACT, 
1954 
 
The Government of Delhi, vide Office Order No. F. No.(6)/SAIT/LAB/Online-exemption/2022/4525, launched online 
services to receive applications for following:  

a) Exemption under the provisions of Section 14 for allowing Young persons and women to work between 9 PM 
to 7 AM in summer and between 8 PM to 8 AM in winter. 

b) Exemption under Section 15 for allowing changing the working hours.  
c) Exemption under Section 16 for allowing opening of Shops/Establishments on weekly offs of on 3 National 

Holidays in India.  
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The services will be available with effect from August 08, 2022, through URL 
https://dlabourwelfareboard.delhi.gov.in/shopexemption/. Please refer to the notification appended herewith for 
more details. 
 

THE KERALA SHOPS AND COMMERCIAL ESTABLISHMENTS (AMENDMENT) RULES, 2022 
 
The Government of Kerala, vide Notification G.O.(P) No.78/2022/LBR, amended the Kerala Shops and Commercial 
Establishments Rules, 1961. The said amendment has omitted the following Rules: 

a) Rule 2E - Issue of duplicate Registration Certificate),  
b) Sub-Rule (3) of Rule 2G - a duplicate copy of the Registration Certificate and  
c) Rule 12A - Submission of return  

 
Please refer to the notification appended herewith for more details. 
 
 

CONDITIONS FOR EMPLOYING WOMEN WORKERS IN FACTORY DURING NIGHT IN THE STATE OF 
HIMACHAL PRADESH 
 
The Government of Himachal Pradesh vide Notification No. Shram (A)3-4/2022, listed the conditions for employing 
women during the night shift in factories. The conditions include measures for the security and safety of women 
employees, which include the prevention of acts of sexual harassment, provision for transportation facilities, the 
requirement of prior consent from women workers, etc. Please refer to the notification appended herewith for more 
details. 
 

CONDITIONS FOR EXEMPTIONS FROM RESTRICTIONS ON EMPLOYING WOMEN WORKERS 
DURING NIGHT SHIFTS IN STATE OF MADHYA PRADESH 
 
The Government of Madhya Pradesh, vide Notification No. 1283/443/2022/A-16, exempted all the Shops and 
Establishments from the applicability of provision related to working hours of women between 9.00 P.M. to 7.00 A.M, 
subject to the prescribed conditions including the prevention of acts of sexual harassment, complaint redressal 
mechanism, prior consent from women workers for such employment, etc. Please refer to the notification appended 
herewith for more details.  
 
 

REVISION IN WORKER’S WELFARE FUND CONTRIBUTION RATE IN THE STATE OF KERALA 
 
In exercise of the powers conferred by sub-section (6) of section 4 (24 of 2006), of the Kerala Shops and Commercial 
Establishments Workers' Welfare Act, 2006, the Government of Kerala vide Notification No. 95/2022, taking into 
account the expenses incurred in the implementation of the Kerala Shops and Commercial Establishments Workers' 
Welfare Fund Scheme, The Government of Kerala hereby revises the rate of Rs 20 which is mentioned in the section 
4 of the sub section (3) to Rs. 50. The contribution frequency is monthly and following is the nutshell of the revision: 
 

Contributions 
Till August 

2022 w.e.f. September 2022 

Employee Contribution 20 50 

Employer Contribution 20 50 

Total 40 100 
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Disclaimer: All information and content contained in this document are provided solely for general information and reference purposes. GI 

Group India makes no statement, representation, warranty or guarantee as to the accuracy, reliability or timeliness of the information and 

content contained in this document. Although every possible care and caution has been taken to avoid any mistakes or omissions while editing. 

Printing, producing online or publishing the judgments, Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should 

verify the correctness respectively from the full text as in the certified copy of Judgements or Gazettes concerned. Neither GI Group India nor 

any of its related company accepts any responsibility or liability for any direct or indirect loss or damage (whether in tort, contract or otherwise) 

which may be suffered or occasioned by any person howsoever arising due to any inaccuracy, omission, misrepresentation or error which may 

inadvertently crept on despite care and caution in respect of any information and content provided by this document. 

 

 

Contact Information: 
Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com   Website: www.gigroup.co.in       

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 201301 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

ubZ fnYyh] 23 vxLr] 2022 

.—dsUnzh; ljdkj] deZpkjh jkT; chek vf/kfu;e] 1948 ¼1948 dk 34½ dh /kkjk 1 dh  

mi&/kkjk ¼3½ }kjk iznRr 'kfDr;ksa dk iz;ksx djrs gq,]  flrEcj dks ml rkjh[k ds :i esa fu;r djrh gS] ftldks 

mDr vf/kfu;e dh /kkjk 38 ls /kkjk 43 rd] /kkjk 45d ls /kkjk 45t rd] /kkjk 46 ls /kkjk 73 rd] /kkjk 74 ls /kkjk 75 

rd] /kkjk 76 dh mi&/kkjk ¼2½ ls mi&/kkjk ¼4½ rd] /kkjk 82 vkSj /kkjk 83 ds mica/k vksfM'kk jkT; ds dykgkaMh ftys ds 

laiw.kZ {ks=ksa esa izoR̀r gksaxsA                                     

[Qk- la -,l&38013@06@2022&,l,l-I] 
vkyksd panzk] ofj’B Je vkSj jkstxkj lykgdkj 

 
MINISTRY OF LABOUR AND EMPLOYMENT   

NOTIFICATION 
New Delhi, the 23rd August, 2022 

 S.O. 3983(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State 

Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st day of September, 2022, as the date 
on which the provisions of sections 38 to 43, sections 45A to 45H, sections 46 to 73, sections 74 to 75,  
sub-sections (2) to (4) of section 76, sections 82 and 83 of the said Act shall come into force in all the areas 
of Kalahandi district in the State of Odisha. 

[F. No. S-38013/06/2022-SS-I] 

ALOK CHANDRA, Senior Labour and Employment Adviser 
5699 GI/2022 

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 

स.ं   3809] नई दिल्ली, मगंलवार, अगस्ट् त 23, 2022/भाद्र 1, 1944  

No. 3809] NEW DELHI,  TUESDAY, AUGUST 23, 2022/BHADRA 1, 1944  

सी.जी.-डी.एल.-अ.-23082022-238311
CG-DL-E-23082022-238311



5399 GI/2022 (1) 

रजिस्ट्री स.ं डी.एल.- 33004/99 REGD. No. D. L.-33004/99 

  
 

 

xxxGIDHxxx 
xxxGIDExxx 

असाधारण  
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भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 

नई दिल् ली, 10 अगस्ट् त, 2022 

का. आ. 3741(अ).—dsUnzh; ljdkj] deZpkjh jkT; chek vf/kfu;e] 1948 ¼1948 dk 34½ dh /kkjk 1 dh 

mi/kkjk ¼3½ }kjk iznRr 'kfä;ksa dk iz;ksx djrs gq,] 1 flrEcj] 2022 dks] ml rkjh[k ds :i esa fu;r djrh gS] 

ftl ij mä vf/kfu;e ds mica/k] vFkkZr~%& 

(i) v/;k; 4 dh /kkjk 38] /kkjk 39] /kkjk 40] /kkjk 41] /kkjk 42] /kkjk 43 vkSj /kkjk 45d ls /kkjk 45t 

rd;  

(ii) v/;k; 5 dh /kkjk 46 ls /kkjk 73 rd; vkSj 

(iii) v/;k; 6 dh /kkjk 74] /kkjk 75] /kkjk 76 dh mi/kkjk ¼2½ ls mi/kkjk ¼4½ rd] /kkjk 80] /kkjk 82 

vkSj /kkjk 83A 

      rfeyukMq jkT; ds jkeukFkiqje~ vkSj f”koxaxS ftyksa ds lHkh {ks=ksa esa izo`r gksaxs A                                     

[Qk- la- ,l&38013@05@2022&,l,l-I] 

vkyksd panzk] ofj’B Je vkSj jkstxkj lykgdkj 

 
 
 

 
 

स.ं   3573] नई दिल्ली, बुधवार, अगस्ट् त 10, 2022/श्रावण 19, 1944  

No. 3573] NEW DELHI,  WEDNESDAY, AUGUST 10, 2022/SHRAVANA 19, 1944  

सी.जी.-डी.एल.-अ.-10082022-238021
CG-DL-E-10082022-238021
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MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 10th August, 2022 

S. O. 3741(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State 

Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st day of September, 2022, as the date 
on which the provisions of the said Act, namely,— 

(i)   sections 38, 39, 40, 41, 42, 43 and sections 45A to 45H of Chapter IV; 

(ii)  sections 46 to 73 of Chapter V; and 

(iii) sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of  

Chapter VI, 

Shall come into force in all the areas of Ramanathapuram and Sivagangai districts in the State of  
Tamil Nadu. 

[F. No.  S-38013/05/2022-SS-I]  

ALOK CHANDRA, Senior Labour And Employment Adviser  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 





















 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

GOVERNMENT OF KERALA

NOTIFICATION

   

                In exercise of the powers conferred by sub-section (1) of section 34 of the Kerala

Shops and Commercial Establishments Act, 1960 (34 of 1960), the Government of Kerala, after having

previously  published  the  draft  rules  calling  for  objections  and  suggestions  as  per  the  notification

No.LBRD-E3/103/2021/LBR.   dated  15th  December,  2021  and   published  in  the  Kerala  Gazette

    Labour and Skills (E) Department

G.O.(P) No.78/2022/LBR.  
  17th Karkadakam, 1197. 

Dated, Thiruvananthapuram, 2  nd   August, 2022   

©
േകരള സർകാർ
Government of Kerala

2022

േകരള ഗസറ്
KERALA GAZETTE

അസാധാരണം
EXTRAORDINARY

ആധികാരികമായി  ്പസിദെപടുതുനത

PUBLISHED BY AUTHORITY

Regn.No. KERBIL/2012/45073
dated 05-09-2012 with RNI

Reg No.KL/TV(N)/634/2021-2023

വാല്ം 11
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No. 2644

S. R. O. No. 790/2022

This is a digitally signed Gazette.
Authenticity may be verified through https://compose.kerala.gov.in/



Extraordinary No.3711 dated 18th December, 2021 as required under sub-section (4) of section 34 of

the said Act, hereby make the following rules further to amend the Kerala Shops and Commercial

Establishments Rules, 1961, namely:-        

 RULES

1.  Short  title  and  commencement.- (1)  These  rules  may  be  called  the  Kerala  Shops  and
Commercial Establishments (Amendment) Rules, 2022.

                  (2)  They shall come into force at once.

2.  Amendment of the Rules.- (1) In the Kerala Shops and Commercial Establishments Rules,
1961,-  

(i)   rule 2E shall be omitted;
(ii)  sub-rule (3) of rule 2G shall be omitted;
(iii) rule 12A shall be omitted; 
(iv) Form H shall be omitted.                                                                                               

                                                                                                                   By order of the Governor,         
 MINI  ANTONY

                                                                   Secretary to Government.

Explanatory Note

 (This  does  not  form part  of  the  notification,  but  is  intended  to  indicate  its  general

purport.) 

The Government of Kerala is taking active steps for minimizing regulatory compliance
burden for citizen and industries to increase the Ease of Doing Business. As a part of promoting the
e-governance,  the  Department  of  Labour  had  introduced  online  registration  and  renewal  of
establishment through Labour Commissionerate Automation System. Now, therefore, the Government
have decided to make suitable amendments in the Kerala Shops and Commercial Establishments Rules,
1961.

The notification is intended to achieve the above object.
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  Government of Himachal Pradesh 
            Department of Labour &Employment 
             ****  

Shram (A)3-4/2022       Dated:  Shimla-171002,  the                          12th August, 2022 
 
               *NOTIFICATION* 

 
Vide Judgment dated 08.12.2000 of Hon'ble Madras High Court in Case No" W.P.4604 to 

4606 of 1999 and others (Vasantha R versus Union of India and others), provision of 

Section 66(1)(b) of the Factories Act 1948 has been set aside. By virtue of which, now 

women can be employed in factories in the night shifts i.e. from 07:00 P.M. to 06:00 A.M. 

Hon'ble Madras High Court in its judgment has also laid down certain conditions for 

employing women in night shift in respect of their security and safety so as to safeguard 

the interest of the women workers. In view of the above decision and in consonance with 

point number 113 of Business Reform Action Plan-2022, and further in supersession of 

this department notification number Shram A(4)-3/2017 dated 01.05.2017 the Governor of 

Himachal Pradesh is pleased to permit employment of women workers in factories situated 

in the State of Himachal Pradesh during night shifts i.e. from 07.00 P.M. to 06.00 A.M 

from the date of publication of notification in Official Gazette which shall remain valid for 

three years subject to following conditions:- 

1. No woman worker shall be bound to work without her consent before 06:00 AM 

and after 07:00 PM. 

2. No woman employee shall be required or allowed to work for more than eight 

hours in any day not for more than 48 hours in any week 

3. No women shall be employed against the maternity benefit provisions laid down 

under the Maternity Benefit Act, 1961 

4. Adequate transportation facilities alongwith guard shall be provided to women 

employee to pick up and drop at her residence. 

5. The occupier shall intimate the arrangement proposed by him to the concerned 

Inspector of region for verification affording him a minimum period of seven days 

for           such verification. 

6. Employer shall ensure sufficient supervision during such working hours and 

journey thereof. 



7. Employer shall provide lighting not only inside the establishment, but also 

surroundings of the establishment and to all places where the female employees 

may move as per her necessity in the course of such shift.  

8. Employer shall provide appropriate medical facilities and also make available at 

any time of urgency by providing necessary telephone connections and where more 

than hundred female employees are employed in a shift, a separate vehicle shall be 

kept ready to meet the emergent situation such as hospitalization, whenever there is 

a case of injury or incidental acts of harassment etc 

9. Wherever the establishment provides boarding and lodging arrangements for the 

female employees, the same shall be kept exclusively for the women under the 

control of women wardens or supervisors. 

10. The female employees who work in night shifts and regular shifts shall have a 

monthly meeting through their representatives with principal employer once in 

eight weeks as grievance day and the employer shall comply all just and reasonable 

grievances. 

11. Employer shall send a fortnightly report to the Inspector about the details of 

employees engaged during night shifts, and shall also send express report whenever 

there is some untoward incident to the Inspector and local Police station as well. 

12. The toilets, washroom and drinking water facilities should be near to the workplace 

including passage towards conveniences or facilities concerning to these amenities. 

Further, entry and exit of women employees should be well-lit. 

13. The employer shall provide safe, secure and healthy working condition such that no 

women employee is disadvantaged in connection with her employment. 

14. The provisions of the Sexual Harassment of Women at workplace (Prevention, 

Prohibition and Redressal) Act, 2013 (14 of 2013), as applicable to the 

establishment, shall be complied with. 

By order 
 

Secretary(Lab.&Emp.) to the 
       Government of Himachal Pradesh 

 
 
 



Endst No. (A)3-4/2022 dated     Shimla-171002,  the          12th August, 2022 

1. The Secretary, Ministry of Labour & Employment, Government of India,  Shram 
Shakti Bhawan, Rafi Marg, New Delhi 

2. The Secretary, Department of Industrial Policy & Promotion, Ministry of Commerce 
& Industry, Government of India 

3. All the Administrative Secretaries to the Government of Himachal Pradesh.  
4. The Labour Commissioner-cum-Director of Employment, Shimla-1, HP 
5. The Director Industries, HP Udyog Bhawan, Bemloe, Shimla-1 alongwith copy of the 

Scheme. 
6. All the Head of the Departments in Himachal Pradesh. 
7. All the Managing Directors/Chief Executing Officers of Corporation & Boards in HP. 
8. All Deputy Commissioners in Himachal Pradesh. 
9. The Controller, Printing & Stationery, HP, Shimla-3 for publication in the Rajpatra. 

 
 

(Anil Kumar Katoch) 
Under Secretary(Lab. & Emp.) to the 
Government of Himachal Pradesh 

      **** 
 



















  അറിയിപ്പ്

കേരള  ഷോപ്സ്  &കൊമേഴ്സ്യല്‍  എസ്റ്റാബ്ളിഷ്മെന്റ്  തൊഴിലാളി  ക്ഷേമനിധി
ബോര്‍ഡിലെ സ്വയംതൊഴില്‍ ചെയ്യുന്ന അംഗങ്ങള്‍ ഉള്‍പ്പെടെയുള്ള തൊഴിലാളികളുടെ
അംശദായം  40/-രൂപയില്‍ നിന്ന്  100/-രൂപയായി തൊഴിലും നൈപുണ്യവും  (ആര്‍)
വകുപ്പ്  സെക്രട്ടറിയുടെ  19/05/2022  തീയ്യതിയിലെ  ജി.ഒ(പി)നം.41/22  LBR  നമ്പര്‍
ഉത്തരവ്  പ്രകാരം  വര്‍ദ്ധിപ്പിച്ചിട്ടുണ്ട്.   ഈ സാഹചര്യത്തില്‍ തൊഴിലാളി  വിഹിതം
50/-  രൂപയും തൊഴിലുടമ വിഹിതം  50/-  രൂപയും ആയി  100/-  രൂപ  01.09.2022
മുതല്‍ അടയ്ക്കേണ്ടതാണ്. ഈ വര്‍ദ്ധനവ് 01/09/2022 മുതല്‍ പ്രാബല്യത്തില്‍
വരുന്നതാണ്.

                                                      ജില്ലാ എക്സിക്യുട്ടീവ് ആഫീസര്‍
                                                                 എറണാകുളം



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

കകേരള സർകക്കാർ

വവിജക്കാപനന

        

2006-ലലെ കകേരള കഷക്കാപപ്സപ് ആനപ് കേകമേഴപ്സസ്യല്‍ എസക്കാബവിഷപ് ലമേനപ്സപ്  ലതക്കാഴവിലെക്കാളവി കക്ഷേമേനവിധവി

ആകേപ്റവിലന  (2006-ലലെ  24)  4-ാക്കാന വകേകുപപ്  (6)-ാക്കാന ഉപവകേകുപപ്  പപകേക്കാരന  നല്‍കേലപട്ട  അധവികേക്കാരങ്ങള

വവിനവികയക്കാഗവിചകുലകേക്കാണപ്,  2007-ലലെ  കകേരള  കഷക്കാപപ്സപ്  ആനപ്  കേകമേഴപ്സസ്യല്‍  എസക്കാബവിഷപ്ലമേനപ്സപ്  ലതക്കാഴവിലെക്കാളവി

കക്ഷേമേനവിധവി  പദ്ധതവിയകുലടെ  നടെതവിപവിനക്കാവശസ്യമേക്കായ  ലചെലെവകുകേള  കേണകവിലലെടെകുതപ്,  പപസപ്തകുത  ആകേപ്റവിലന

തതതൊഴഴിലലലും നനൈപലണണ്യവലലും (ആര) വകലപപ

 സ.ഉ. (അചടെവി) നമ്പർ 41/2022/ലതക്കാഴവില്‍           തവിരകുവനന്തപകുരന, 2022   ലമേയപ്   19
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4-ാക്കാന  വകേകുപപ്  (3)-ാക്കാന  ഉപവകേകുപവിലലെ ഇരകുപതപ്  രരൂപ നവിരകപ്  അന്‍പതപ്  രരൂപ നവിരകക്കായവി  കകേരള സർകക്കാർ

ഇതവിനക്കാല്‍ പകുനർനവിർണ്ണയവികകുനകു.

                                                               ഗവർണറകുലടെ ഉതരവവിന്‍ പപകേക്കാരന,

                                                                                                         മേവിനവി ആനണവി,
                                                                                                        ഗവണ്‍ലമേനപ്  ലസപകേട്ടറവി.

വഴിശദദീകരണകലറഴിപപ

(ഇതപ്  വവിജക്കാപനതവിലന  ഭക്കാഗമേക്കാകേകുനതല.   എനക്കാല്‍,   അതവിലന   ലപക്കാതകുഉകദ്ദേശസ്യന

ലവളവിലപടെകുതകുനതവിനപ് ഉകദ്ദേശവിചകുലകേക്കാണകുള്ളതക്കാണപ്.)

2006-ലലെ  കകേരള  കഷക്കാപപ്സപ്  ആനപ്  കേകമേഴപ്സസ്യല്‍  എസക്കാബവിഷപ് ലമേനപ്സപ്  ലതക്കാഴവിലെക്കാളവി  കക്ഷേമേനവിധവി

ആകേപ്റവിലലെ  (2006-ലലെ  24)  4-ാക്കാന വകേകുപപ്  (6)-ാക്കാന  ഉപവകേകുപവില്‍,  നവിധവിയവിലലെ  അനശദക്കായമേക്കായവി

നവിശ്ചയവികലപട്ടവിട്ടകുളള നവിരകകുകേളകുന  (4)-ാക്കാന ഉപവകേകുപവില്‍ പറഞവിട്ടകുളള പഗക്കാനവിലന നവിരകകുന സർകക്കാരവിനപ്,

പദ്ധതവിയകുലടെ  നടെതവിപവിനക്കാവശസ്യമേക്കായ  ലചെലെവകുകേള  കേണകവിലലെടെകുതപ്  മേരൂനപ്  വർഷതവിലലെക്കാരവികല്‍  ഗസറപ്

വവിജക്കാപനന  മേരൂലെന  പകുനർനവിർണ്ണയവികക്കാവകുനതക്കാണപ്  എനപ്  വസ്യവസ്ഥ  ലചെയപ്തവിട്ടകുണപ്.  അതവിന്‍പപകേക്കാരന

പപസപ്തകുത ആകേപ്റവിലന  4-ാക്കാന വകേകുപപ്  (3)-ാക്കാന ഉപവകേകുപവില്‍ വസ്യവസ്ഥ ലചെയപ്തവിട്ടകുളള നവിലെവവിലെകുളള അനശദക്കായ

നവിരകക്കായ  "ഇരകുപതപ്"  രരൂപ  എനതപ്   "അന്‍പതപ്"  രരൂപയക്കായവി  പകുനർനവിർണ്ണയവിചപ്  വവിജക്കാപനന

പകുറലപടെകുവവികക്കാന്‍ സർകക്കാർ തതീരകുമേക്കാനവിചകു.

കമേല്‍പറഞ ലെക്ഷേസ്യന  നവിറകവറകുനതവിനപ്  ഉകദ്ദേശവിചകുലകേക്കാണകുള്ളതക്കാണപ്  ഈ വവിജക്കാപനന.
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Govt. of Kerala 

Labour & Skills Department 

 

Trivandrum, 19th May 2022 

1197 Idavam 5 

 

SRO NO. 495/2022 

 

In exercise of the powers conferred by sub-section (6) of section 4 (24 of 2006), of the Kerala Shops 

and Commercial Establishments Workers' Welfare Act, 2006, Taking into account the expenses 

incurred in the implementation of the Kerala Shops and Commercial Establishments Workers' Welfare 

Fund Scheme, The Government of Kerala hereby revises the rate of Rs 20 which is mentioned in the 

section 4 of the sub section (3) to Rs. 50. 

 

        By the Order of Governor 

        Mini Antony 

        Secretary to Government 

 

Explanatory note 

(This does not form part of the notification but is intended to convey its general purpose) 

 

Section 4 of the Kerala Shops and Commercial Establishments Workers' Welfare Act, 2006 (24 of 2006) 

provides that in sub-section (6) the rates determined as part of the fund and the replenishment of the 

grant mentioned in sub-section (4) may be reviewed by the Government once in three years by 

publication in the Gazette, taking into account the expenses required for the implementation of the 

project. Accordingly, the Government has decided to issue a notification revising the existing rate of 

Rs 20 as Rs 50 

 

This notification is intended to fulfil the above objective. 

 


