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Dear Reader,

We take privilege in sharing with you August’2022 edition of our monthly Compliance Newsletter. The
newsletter will help you stay updated with the latest regulatory changes, notification and amendments

In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages revisions
notifications from the states of Maharashtra, The Andaman & Nicobar.

Further, we have also appended the notifications and amendments released in the month of August '22.
Some of the important announcements made in this newsletter online services to apply for exemption under
Delhi shops and establishments act, 1954 and SOP to settle Provident Fund Claims and many more such
important news.

Read further to know more!

Best Regards,
Gi Group India



MINIMUM WAGES REVISIONS

THE MAHARASHTRA MINIMUM WAGES NOTIFICATION

The Government of Maharashtra vide notification No. 21936 has released revised minimum rates of wages (variable
dearness allowance) with effect from 1st July 2022. Please note that HRA is an additional 5% in Maharashtra of Basic
+ VDA as per the Maharashtra workmen Minimum House Rent Allowance Act. Please refer to the notification
appended herewith for more details and also refer the table below for the revised minimum wages.

Effective Date: 01/07/2022
Nature of Employment: Shops & Commercial Establishment

Class of Zone BasicPer VDA HRA Per Total Per Total Per

Employment Month Per Month (5% Day Month
Month  of Basic (Basic +

+VDA) VDA+

HRA)

Unskilled I 10021 2106 606 489.74 12733

[l 9425 2106 577 465.68 12108

11 8828 2106 547 44157 11481

Semi-Skilled I 10856 2106 648 523.47 13610
[l 10260 2106 618 499.40 12984

11 9664 2106 589 475.33 12359

Skilled I 11632 2106 687 554.80 14425

[l 11036 2106 657 530.73 13799

11 10440 2106 627 506.67 13173

THE ANDAMAN & NICOBAR MINIMUM WAGES NOTIFICATION

The Administrator of Andaman and Nicobar Island vide Notification F.NO 16/1/MW/2019-20/LC&DET/709,
declared the minimum rate of wages in the union territory of Andaman and Nicobar with effect from 1st July 2022.
Please refer to the notification appended herewith for more details and also refer the table below for the revised
minimum wages:

Effective Date: 01/07/2022
Category: Shops & Commercial Establishment

Class of Employment Monthly Minimum Rate of
Wages effective 01/07/2022
Per Day Per Month
Unskilled 517 13442
Semi-Skilled 574 14924
Skilled/Clerical 659 17134
Highly Skilled 717 18642
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SOP TO SETTLE PROVIDENT FUND CLAIMS IN CASE OF INDUSTRIAL ACCIDENT

The Regional Office (Ahmedabad) of Employees' Provident Fund Organization (EPFO) vide Notification No.
GJ/AHD/EPF/RPFC-I1/SOP/Death due to Industrial Accidents/27, issued Standard Operational Procedure (SOP) to
settle provident fund claims in case of death of an employee due to Industrial Accident. This will help to provide
benefit to family members of the deceased person in quicker manner. Please refer to the notification appended
herewith for more details.

ENFORCEMENT OF PROVISIONS FROM ESI ACT IN KALAHANDI DISTRICT OF ODISHA

The Government of India, vide Notification No. S.O. 3983(E), has implemented the following provisions of the
Employees’ State Insurance Act, 1948 (ESI Act), in all the areas of Kalahandi District in the State of Odisha effective
15t September, 2022:

- Chapter IV related to Contribution
- Chapter V related to Benefits and
- Chapter Vlrelated to Adjudication of Disputes and Claims.

Please refer to the notification appended herewith for more details.

ENFORCEMENT OF PROVISIONS FROM ESI ACT IN RAMANATHAPURAM AND SIVAGANGAI
DISTRICTS OF TAMIL NADU

The Government of India, vide Notification No. S.O. 3741(E), has implemented the following provisions of the
Employees’ State Insurance Act, 1948 (ESI Act), in all the areas of Ramanathapuram and Sivagangai Districts of Tamil
Nadu effective 1%t September, 2022:

- Chapter IV related to Contribution

- Chapter V related to Benefits and

- Chapter Vlrelated to Adjudication of Disputes and Claims.

Please refer to the notification appended herewith for more details.

THE UTTAR PRADESH DOOKAN AUR VANUYA ADHISHTHAN (NAVAM SANSHODHAN)
NIYAMAWALI, 2022

The Government of Uttar Pradesh vide Notification No. 1106/XXXVI1-03-2022-14(Sa.)/2019, amended Uttar
Pradesh Dookan Aur Vanijya Adhishthan Niyamawali, 1963, amending the provisions on the procedure registration
and renewal of license.

Please refer to the notification appended herewith for more details.

ONLINE SERVICES TO APPLY FOR EXEMPTION UNDER DELHI SHOPS AND ESTABLISHMENTS ACT,
1954

The Government of Delhi, vide Office Order No. F. No.(6)/SAIT/LAB/Online-exemption/2022/4525, launched online
services to receive applications for following:
a) Exemption under the provisions of Section 14 for allowing Young persons and women to work between 9 PM
to 7 AM in summer and between 8 PM to 8 AM in winter.
b) Exemption under Section 15 for allowing changing the working hours.
c) Exemption under Section 16 for allowing opening of Shops/Establishments on weekly offs of on 3 National
Holidays in India.



The  services  will be available with effect from August 08, 2022, through URL
https://dlabourwelfareboard.delhi.gov.in/shopexemption/. Please refer to the notification appended herewith for
more details.

THE KERALA SHOPS AND COMMERCIAL ESTABLISHMENTS (AMENDMENT) RULES, 2022

The Government of Kerala, vide Notification G.O.(P) No.78/2022/LBR, amended the Kerala Shops and Commercial
Establishments Rules, 1961. The said amendment has omitted the following Rules:

a) Rule 2E - Issue of duplicate Registration Certificate),

b) Sub-Rule (3) of Rule 2G - a duplicate copy of the Registration Certificate and

c) Rule 12A - Submission of return

Please refer to the notification appended herewith for more details.

CONDITIONS FOR EMPLOYING WOMEN WORKERS IN FACTORY DURING NIGHT IN THE STATE OF
HIMACHAL PRADESH

The Government of Himachal Pradesh vide Notification No. Shram (A)3-4/2022, listed the conditions for employing
women during the night shift in factories. The conditions include measures for the security and safety of women
employees, which include the prevention of acts of sexual harassment, provision for transportation facilities, the
requirement of prior consent from women workers, etc. Please refer to the notification appended herewith for more
details.

CONDITIONS FOR EXEMPTIONS FROM RESTRICTIONS ON EMPLOYING WOMEN WORKERS
DURING NIGHT SHIFTS IN STATE OF MADHYA PRADESH

The Government of Madhya Pradesh, vide Notification No. 1283/443/2022/A-16, exempted all the Shops and
Establishments from the applicability of provision related to working hours of women between 9.00 P.M.to 7.00 A.M,
subject to the prescribed conditions including the prevention of acts of sexual harassment, complaint redressal
mechanism, prior consent from women workers for such employment, etc. Please refer to the notification appended
herewith for more details.

REVISION IN WORKER’S WELFARE FUND CONTRIBUTION RATE IN THE STATE OF KERALA

In exercise of the powers conferred by sub-section (6) of section 4 (24 of 2006), of the Kerala Shops and Commercial
Establishments Workers' Welfare Act, 2006, the Government of Kerala vide Notification No. 95/2022, taking into
account the expenses incurred in the implementation of the Kerala Shops and Commercial Establishments Workers'
Welfare Fund Scheme, The Government of Kerala hereby revises the rate of Rs 20 which is mentioned in the section
4 of the sub section (3) to Rs. 50. The contribution frequency is monthly and following is the nutshell of the revision:

Till August
Contributions 2022 w.e.f. September 2022
Employee Contribution 20 50
Employer Contribution 20 50
Total 40 100




Disclaimer: All information and content contained in this document are provided solely for general information and reference purposes. Gl
Group India makes no statement, representation, warranty or guarantee as to the accuracy, reliability or timeliness of the information and
content contained in this document. Although every possible care and caution has been taken to avoid any mistakes or omissions while editing.
Printing, producing online or publishing the judgments, Head Notes, Editorials, Articles, Forms& Precedents, the subscriber or reader should
verify the correctness respectively from the full text as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor
any of its related company accepts any responsibility or liability for any direct or indirect loss or damage (whether in tort, contract or otherwise)
which may be suffered or occasioned by any person howsoever arising due to any inaccuracy, omission, misrepresentation or error which may
inadvertently crept on despite care and caution in respect of any information and content provided by this document.

Contact Information:
Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com Website: www.gigroup.co.in
Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh - 201301




ANDAMAN AND NICOBAR ADMINISTRATION
OFFICE OF THE LABOUR COMMISSIONER

TS

F.No. 16/1/MW/2019-20/LC&DET/ J aq Port Blair, Dtd. 29/07/2022

ORDER.

Whereas, in exercise of powers conferred under Section 5 of the Minimum
Wages Act, 1948 read with Notification No. LP 24(1) dated the 16" March 1949 of
the Govt. of India, Ministry of Labour, the Lt. Governor (Administrator), Andaman &
Micobar Islands had last revised minimum wages per day in the Six Schedules of
Employment covered under Minimum Wages Act, 1948 in the Union Territory of AEN
Islands vide MNotification Mo. 300/2017/ No, 16/1/MW/2013-14/LCADET dated 11"
December, 2017.

And whereas, the rates are required to be revised on Six monthly basis in
pursuance of the above said MNotification,

Mow, therefore, the L1 Governor {Administrator), A&N Islands declares the
following minimum rates of wages w.e.f 01.07.2022 across Six Schedules of
Employments, in addition to Gowt. Dept/Offices/Industrial Establishments taking into

account the Average All India Consumer Price Index from the period October, 2021
to March, 2022,

| Category Of employees Minimum wage per day \
( Unskilled Rs. 517/- \
| __Semi Skilled/ unskilled Supervisory Rs. 574/- - '|
,"_ Skilled/Clerical Rs. 650/- .
[ Highly Skilled Rs. 717/- |

The other terms and conditions as mentioned in the Notification

No.300/2017/F.No.16/1/MW/2013-14/LC&DET dated 11" December 2017 shall
remain unchanged.

By order and in the name of Lieutenant Gavernar
A & N Islands

Moo

Additional Secretary (Labour)/Labour Commissioner



Copy to:

1. Secretary to Govt. of India, Ministry of Labour, Shram Shakti Bhavan Rafi
Marg, New Delhi,

All Heads of Departments/Offices under the A&N Islands.

All Members of the Advisory Committee.

All Central Govt. Departments/offices in A&N Islands.

All PRI Members/Local bodies.

The PS to Hon'ble LL. Governor, Raj Niwas.

All PS to Secretaries.

The SIO, NIC, Port Blair for information and uploading the same on
www_and.nic.in as well as www labour.and.nic.in

9. SOVTECH for uploading on portal.

10. The Assistant Secretary (Labour) — 05 copies.

11. Office of Assistant Labour Commissioner, Rangat & Hut Bay

12.All Sections in the Secretariat, A&N Administration.

13. Spare copies — 50.

e B L L S

By order and in the name of Lieutenant Governor
A & N Islands

—

Additional Secretary (Labour)/Labour Commissioner
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S EMPLOYEES' PROVIDENT FUND ORGANISATION
L (9H TE THANH AAED, ARE #EN
v | {MINISTRY OF LABOUM AND EMPLOYMENT, GOVERNMENT OF INDIA|
et &I AT /REGIONAL OFFICE

—'- -
At e ATy A sme, s et &% & ore T W, WA T ST -380014

BhavishyalidhiBhawan, Nr, RB.L, Income-Tax Circle, Ashram Road, Ahmedabad- 380014
EFHMUTELEPHONE - (079 27543770, (RSFRIFAX - (79} 17842001 , #-rmaid atia 1

GIAHD/EPF/RPFC-II/SOP/Death due 1o Industrial Accidents/27 Date: -03/08/2022

Through e-mail circulation
Kind attention: Employers (Directors, Partners/LLP, Proprictor or Authorised Officers of the
Establishments define under Section 2(e) of EPF & MP Act, 1952 and Schemes framed there under:-

Subject: - Standard Operational Procedure (SOP) to settle claims in cases of death due to Industrial
Accident— regarding.

Reference: - EPFO, HQ letter no. P.I/SOP/mise/2021/ (e-file: 35463) date 06/07/2022 - reg.

Madam / Sir,

EPFO, HQ has framed a SOP to settle claims on top priority in cases of death due to Industrial
Accident. The undersigned has been nominated In-charge of Regional Industrial Accidents Monitiring
Cell (RIAM)of Regional Office, Ahmedabad,

In this contest, I would like to inform your good self that in case of Industrial death which
oceurred due to any reason, the information in this regard with full particulars of all the deceased persons
may be provided to undersigned so that immediate follow up action to settle their claims can be taken on
priority. The family members of those already enrolled as PF member are eligible for the following
benefits under EPF & MP Act, 1952 and Schemes framed there under:-

*  EPF accumulation in their EPF Account with up to date Interest.

*  EDLI benefits as per Employees’ Deposit Linked Insurance Scheme, 1976.

*  Monthly Family Pension as per EPS, 1995 i.e. widow/ widower will get monthly Family Pension till
their Death or Re-marriage whichever is earlier.

. Monthly Children Pension up-to 2 children till 25 years of age, when one children will attend 25 years
thereafter 3™ children will start receiving Children Pension till 25 years of age and so on.

«  Similarly, Orphan Monthly Pension up-to 2 Orphans at a time up-to 25 years thereafter, 3" Orphan
will start receiving Monthly Orphan Pension till 25 years of age and so on.

. Disable children are eligible for monthly Pension till their Life as per EPS, 1995,

+  Nominee monthly Pension Life-Long in case, deceased member has no family.

s Dependent Parents monthly Pension is eligible to Parents Life-Long in case, decease member has no
family and no Nominee. First Parent monthly Pension shall be given to the Father and after his death
Mother will be eligible for Life-Long monthly Pension.

+  Family members of those who are eligible to be enrolled as PF Member shall also get above
mentioned benefits under the Act,

Thus, it may please be noted that if immediately information as stated above is not
provided on urgent basis, shall be treated as violation under the provision of EPF & MP Act, 52 and
Schemes framed thereunder and shall be liable for action as per law.

UmesH Ku

Regional PF Commission .
nhadﬁ/

Regional Office, Ahm

Copy to: } ./
I. PS1o RPFC-1... for kind information. t

PA 10 RPFC-11(C & RW(F & A)Y Admn-| ...for kind information.
All District Officer In-charge...for Information and necessary action

2

3

4, All District Nodal Officer ... for information and immediate necessary action.

5. Smt. R RLalchandani, ShriMahendreShivhare, AD, Smt. JyotsnaMakwana, S8 & S/ShriRanjitHathila,
NitinTak, Twinkal Shah, Sr.SSA... are directed to apprise third party information to the undersigned in
above mentioned reference and subject promptly for further necessary action.
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PL3T. 3983(3N).—<=T WHR, HHAN Iod I AT, 1948 (1948 &1 34) & GRT 1 Bl
IU-GRT (3) ERT Uacd WAfGTAT BT YANT H gU, 1 FATRR, 2022 T SH ORI & wU H Fd w7, !
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 23rd August, 2022

S.0. 3983(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st day of September, 2022, as the date
on which the provisions of sections 38 to 43, sections 45A to 45H, sections 46 to 73, sections 74 to 75,
sub-sections (2) to (4) of section 76, sections 82 and 83 of the said Act shall come into force in all the areas

of Kalahandi digtrict in the State of Odisha
[F. No. S-38013/06/2022-SS-]
ALOK CHANDRA, Senior Labour and Employment Adviser

5699 GI/2022

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 10th August, 2022

S. 0. 3741(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st day of September, 2022, as the date
on which the provisions of the said Act, namely,—

(i) sections 38, 39, 40, 41, 42, 43 and sections 45A to 45H of Chapter IV;
(i) sections 46 to 73 of Chapter V; and

(iii) sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of
Chapter VI,

Shall come into force in all the areas of Ramanathapuram and Sivagangai districts in the State of
Tamil Nadu.

[F. No. $-38013/05/2022-SS-1]

ALOK CHANDRA, Senior Labour And Employment Adviser

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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UTTAR PRADESH SHASAN
SHRAM ANUBHAG-3

In pursuance ol the provisions of classe (3) of Aricle 345 of the Constitution, the
Governor is pleased w0 order the publication of the following English translation of
Wotification no, TR AXXKVI-03-2022- 1 4054, )/ 2009 dated 02 August, 2022

NOTIFICATION

Plon, DO OO 03202 2 Ly B ) 200
Lucknow; Dated: 03 August, 2022

WHEREAS the Uttar Pradesh Dookan Aur Vanijva Adhishthan (Navam Sanhodhan)
Mivamawali, 2022 was published by Govermment notification no. 10897 XXXVI-03-2022-
14{Sa. 2019, dated 29 June, 2022 with a view to inviting objections and  supgpestions as
required by seh-section (3) of section 40 of the Uttar Pradesh Dookan Aur Vanijyva Adhisthan
Adhinivam, %62 (LLP. Act no. 26 of 1962,

AND WHEREAS no objection and suggestion has been recived within stipulated time.
Now. THEREFORE i exercise of the powers under sub-section (1) of section 4
of the Uttar Pradesh Dookan Aur Vanijva Adhisthan Adhinyam, 1962 (U.P. Act no. 26 of
1962 ) read with scetion 21 of the Uttar Pradesh General Clauses Act, 1904 (LLP. Actno. | of
1904), the Governor 1s pleased 1o make the following rules with a view to amending the Uttar
Pradesh Dookan Aur Vanijiva Adhisthan Nivamawali, 1963:

THE UTTAR PRADESH DOOKAN AUR VANLIY A ADHISHTHAN (NAVAM
SANSHODHAN) NIYAMAWALIL 2022

Short title and 1{1) These rules may be called the Uttar Pradesh Dookan Aur Vanijya
commencement Adhishthan (Navam Sanshodhan) Nivamawali, 20232,
(2) They shall come into force with effect from the date of their
publication in the Gazette.

Amendment of rule 2. In the Uttar Pradesh Dookan Aur Vanijya Adhishthan Niyamawali,
2-A 1963 in rule 2-A:-

{13 tor the existing sub-rule {2) se2 out in Column-1 below, the sub- rule as set out in Column-11
shall be substituted. namely -

COLUMMN-1 COLUMNMN -11
Existing sub-rule Sub-rule as hereby substituted
{2) The owner of every shop or commercial {2) The owner of every shop or
establishment shall within the period as commercial  establishment  shall,
specified in sub-section (1) of section 4-B of within the period as specified in sub-
the said Act, make an application in Form “L” section (1) of section 4-B of the said
ter the Inspector concemed for registration of Act, make an application for
his shop or commercial establishment. The registration  of his  shop  or
application shall be signed by the owner and establishment on payment of requisite
accompanied by 2 Treasury Challan/Bank registration fee as specified below and
Draft (crossed) i favour of the Inspector in the manner as prescribed by the

Efvikalp I031 UP SRop redes Nieal




Labour Commissioner. The fee will
be levied one time only on maximum

concerned 1n proof of payment of registration
fee as specified below. The maximum number

of employees employed in the shop or number of employees employved
commercial establishment on any day during during finanical year.
the financial year in respect of which the
registration 15 sought will be taken into
consideration for deciding the amount of fee
leviable. —_—
PART I PART I
81 [Category of| Fee per| Category of |Fee per| 81 | Category | One- |Category of | Ome-time
mo. | shop | financi| commercial [financialno.| of shop [time Fee|commercial| Fee for
al year | establishme | | vear for |establishme | registration
of part nt of part registrat ot
af the of the ion
year Venr
. R 3. . 5 L. . 3. 4. 5.
1. | Withno | 40 With no 80 |1, |Employin| 2250 |Emploving| 4500
employee employee glios 1to3
einployees employees
2. |Employing] 150 |Employing| 300 | 2. |Employin| 3000 |Employing| 6000
lto s lws gbtoll 610 10
employees employees emplovecs emplovees
3. |Employing| 200 |Employing| 400 | 3. |Employin| 6000 |Employing| 15000
& to 10 6 to 10 g1l to 25 11 to 25
employees employees employees employees
4. |Employing| 400 |Emploving| 1000 | 4, [Emplovin| 7500 |Employing| 30000
1 to 25 11to25 £ more more than
employees employees than 25 25
employees| emplovees
5. |Employing| 300 |Employving| 2000
more than more than
25 25
employees employees
PART 11 FART 1
51 Rs. | Sl Rs.
no. no.
1. [Commercial establishment] 1000 | 1. Commercial establishmen 15000
fwhich i used as theatre o hich is used as theatre o
cinema or for any other publid cinema or for any other publi
famusement or entertainment. amusement or entertainment
{Barat Ghar or Guest house
2. Hotel up to three-starred| 2000 | 2. [Hotel up to  three-starred] 30000
standard tandard
3. [Four or five-starred hotels of 5000 | 3. [Four or five-starred hotels of 75000
hotels of ke standard otels of like standard
4. |Any shop having ownership of | 1000 | 4. |Any shop or commercial 1 500K

Efwinidp 2003 UP Shiomybes fingl




1stered company or any
mmercial
ablishment employing 1 to

3 employees

tablishment having
wnership of registerad
pany emploving | to 23
plovees

5, 2000

on-Banking Financial
stitution/ Adhishthan

5 lNﬂn-E-ani:jng Financial
I

3000
nstitution’ Adhisthan

{ii} for the existing sub-rules (4) and (5} set out in Column-1 below, the sub- rules as sel out in

Column-1I1 shall be substituted, namely ;-

COLUMN-I1
Existing sub-rules

(4) Every owner of a shop or commercial
establishment shall get his shop or
commercial establishment registered for five
financial years and, if it is a case of renewal,
renewed for five financial years which may
be up to ten financial years at the time of
next renewal under this Act on payment of
prescribed fee. The shops and commercial
establishments which are run on yearly
contract basis shall pay the prescribed fee
for that financial year only for which the
contract has been given,

{5) Every registration certificate granted
under section 4-B or renewed under section
4-C shall remain valid for such number of
financial years, as it is registered or renewed
for.

{iii) for the existing sub-rules (7) and (8) set out
Column-1] shall be substituted, namely :-

COLUMN-1
Existing sub-rules

{7) Renewal of registration Certificate:-
{iy Every application for renewal of a
registration certificate may be made on
plain paper staling therein the name of
owner, name and address of shop'
commercial cstablishment and number of
employees, to the Inspector concerned and
shall be sccompanied by the prescribed fee.,
The renewal of the registration certificate
ghall be in For M.

(ii} The fee chargeable for renewal of a
registration certificate shall be the same as

Efviump 2022 UF Shog ruies ingl

COLUMN -I1

Sub-rules as herchy substituted
{4} (i} Every owner of a shop or commercial
establishment shall get his shop or
commercial establishment registered one-
time. The shops and  commercial
establishments which are run on  yearly
contract hasis shall apply for licence for that
year and shall pay one-fifteenth (1/15 ™) of
the above prescribed fee.
(i) The shops and commercial
establishments which are already registered
for five years shall be renewed once on
deposition of fee prescribed under sub-rule
(2) of rules 2-A.
(5) Omitted

in Column-1 below, the sub- rules as set out in

COLUMN -1I
Sub-rules as hereby subsiituted
{7} Omitted




for the grant thereof,

(8) Late fee on application for
Registration Certificate and its renewal;-

If an application for registration ot a
shop or commercial establishment 15 not
recedved within the period specified under
sub-section (1) of section 4-B of the Act or
an  application for renewal of the
registration is not received within the period
specified in sub-rule (7). such registration
or renewal, as the case may be, shall be
made only on the payment of a late fee at
the rate of 12% percent of the fee of
registration or renewal, per month or part
thereof, in addition to the prescribed fee.
The late fee shall accompany the
application.

Efvikmip 202 2 LIF Shop rukes nal

(§) Late fee
Registration
renewali-

If an application for regstration of a
shop or commercial establishment 15 not
received within the peniod specified under
sub-section (1) of section 4-B of the Act.
as the case may be. such registration shall
he made only on payment of a late fee at
the rate of one percemt of the fee of
repistration per month or part thereof, in
addition to the prescribed fee. The late fee
shall accompany the application.

on application for
Certificate  and  irs

Bv order,

(Suresh Chandra)
Addition a:_'l;bief Secretary.




GOVERNMENT OF NAITIONAL CAPITAL TERRITORY OF DELI
LABOUR DEPARTMENT o
- ___S-HIMM NATIH MARG, DELIE-1H0S4
F.No(6)/SAITA AROnline-exemplion/ 2022445 2. S [ Jaaee: n:f,,p_;_-_;__-;_

Office Order

Subject: - 1 aunch of service named “Online Application for exemption under the provision:
of Delhi Shops and Lstablishment Act, 19547

The online portal for recciving the application under Sections 14, |15 & 16
of the Delhi Shops and  Establishment  Act is available on URL
Imps_:-_jd!a,mu_:_[gy-:llh_rcbgm'd.dp_lhi__.gnv.in.".-s_lmpuxcmpliunf w.e.l 08/08/2022.The details are
given below:-

S.No | Section Details of exempliion

| Section 14 Exemplion under seetion 14 for allowing Young person and wamen tn work
between 09 PM 10 07 AM during the summer and between 08 PM 1o 08 AM in
the winler,

L]

Section 15 Exemption under section 15 for allowing changing the working hours.

3 Section 16 Excmption under section 16 for allowing opening of shops/establishment an
weekly off day or on 03 National holidays of India

R —

All the concerned stakeholders are directed to henceforth utilize the above mentioned

services available on the website https://dlabourwelf delhi.eov.in/shopexemption/
w e F08/08/2022 and henceforth no physical application shall be received in this office.

Yours faithfully

>
na

Chief Inspector of Shops (C18)

Copy to

1. PS to Commissioner (Labour), Labour Department.
3PS to Additional Labour Commissioner, Labour Department.
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GOVERNMENT OF KERALA
Labour and Skills (E) Department
NOTIFICATION
G.0.(P) No.78/2022/LBR. Dated, Thiruvananthapuram, 2" August, 2022

17" Karkadakam, 1197.

S.R. O. No. 790/2022

In exercise of the powers conferred by sub-section (1) of section 34 of the Kerala
Shops and Commercial Establishments Act, 1960 (34 of 1960), the Government of Kerala, after having
previously published the draft rules calling for objections and suggestions as per the notification

No.LBRD-E3/103/2021/LBR. dated 15™ December, 2021 and published in the Kerala Gazette

Thisisadigitaly signed Gazette.
Authenticity may be verified through https://compose.kerala.gov.in/




Extraordinary No.3711 dated 18" December, 2021 as required under sub-section (4) of section 34 of
the said Act, hereby make the following rules further to amend the Kerala Shops and Commercial

Establishments Rules, 1961, namely:-

RULES

1. Short title and commencement.- (1) These rules may be called the Kerala Shops and
Commercial Establishments (Amendment) Rules, 2022.

(2) They shall come into force at once.

2. Amendment of the Rules.- (1) In the Kerala Shops and Commercial Establishments Rules,

1961,-
(i) rule 2E shall be omitted;
(i1) sub-rule (3) of rule 2G shall be omitted;
(iii) rule 12A shall be omitted;
(iv) Form H shall be omitted.
By order of the Governor,
MINI ANTONY
Secretary to Government.
Explanatory Note
(This does not form part of the notification, but is intended to indicate its general
purport.)

The Government of Kerala is taking active steps for minimizing regulatory compliance
burden for citizen and industries to increase the Ease of Doing Business. As a part of promoting the
e-governance, the Department of Labour had introduced online registration and renewal of
establishment through Labour Commissionerate Automation System. Now, therefore, the Government
have decided to make suitable amendments in the Kerala Shops and Commercial Establishments Rules,
1961.

The notification is intended to achieve the above object.

PUBLISHED BY THE SUPERINTENDENT OF GOVERNMENT PRESSES
AT THE GOVERNMENT CENTRAL PRESS, THIRUVANANTHAPURAM, 2022 gmazix;

Thisisadigitaly signed Gazette.
Authenticity may be verified through https://compose.kerala.gov.in/




Government of Himachal Pradesh

Department of Labour &Employment
skoskoksk

Shram (A)3-4/2022 Dated: Shimla-171002, the 12" August, 2022

*NOTIFICATION*

Vide Judgment dated 08.12.2000 of Hon'ble Madras High Court in Case No" W.P.4604 to
4606 of 1999 and others (Vasantha R versus Union of India and others), provision of
Section 66(1)(b) of the Factories Act 1948 has been set aside. By virtue of which, now
women can be employed in factories in the night shifts i.e. from 07:00 P.M. to 06:00 A.M.
Hon'ble Madras High Court in its judgment has also laid down certain conditions for
employing women in night shift in respect of their security and safety so as to safeguard
the interest of the women workers. In view of the above decision and in consonance with
point number 113 of Business Reform Action Plan-2022, and further in supersession of
this department notification number Shram A(4)-3/2017 dated 01.05.2017 the Governor of
Himachal Pradesh is pleased to permit employment of women workers in factories situated
in the State of Himachal Pradesh during night shifts i.e. from 07.00 P.M. to 06.00 A.M
from the date of publication of notification in Official Gazette which shall remain valid for

three years subject to following conditions:-

1. No woman worker shall be bound to work without her consent before 06:00 AM
andafter 07:00 PM.

2. No woman employee shall be required or allowed to work for more than eight
hours in any day not for more than 48 hours in any week

3. No women shall be employed against the maternity benefit provisions laid down
under the Maternity Benefit Act, 1961

4. Adequate transportation facilities alongwith guard shall be provided to women
employee to pick up and drop at her residence.

5. The occupier shall intimate the arrangement proposed by him to the concerned
Inspector of region for verification affording him a minimum period of seven days
forsuch verification.

6. Employer shall ensure sufficient supervision during such working hours and

journey thereof.



10.

11.

12.

13.

14.

Employer shall provide lighting not only inside the establishment, but also
surroundings of the establishment and to all places where the female employees
may move as per her necessity in the course of such shift.
Employer shall provide appropriate medical facilities and also make available at
any time of urgency by providing necessary telephone connections and where more
than hundred female employees are employed in a shift, a separate vehicle shall be
kept ready to meet the emergent situation such as hospitalization, whenever there is
a case of injury or incidental acts of harassment etc
Wherever the establishment provides boarding and lodging arrangements for the
female employees, the same shall be kept exclusively for the women under the
control of women wardens or supervisors.
The female employees who work in night shifts and regular shifts shall have a
monthly meeting through their representatives with principal employer once in
eight weeks as grievance day and the employer shall comply all just and reasonable
grievances.
Employer shall send a fortnightly report to the Inspector about the details of
employees engaged during night shifts, and shall also send express report whenever
there is some untoward incident to the Inspector and local Police station as well.
The toilets, washroom and drinking water facilities should be near to the workplace
including passage towards conveniences or facilities concerning to these amenities.
Further, entry and exit of women employees should be well-lit.
The employer shall provide safe, secure and healthy working condition such that no
women employee is disadvantaged in connection with her employment.
The provisions of the Sexual Harassment of Women at workplace (Prevention,
Prohibition and Redressal) Act, 2013 (14 of 2013), as applicable to the
establishment, shall be complied with.

By order

Secretary(Lab.&Emp.) to the
Government of Himachal Pradesh



Endst No. (A)3-4/2022 dated Shimla-171002, the 12" August, 2022

1.

i o

A S

The Secretary, Ministry of Labour & Employment, Government of India, Shram
Shakti Bhawan, Rafi Marg, New Delhi

The Secretary, Department of Industrial Policy & Promotion, Ministry of Commerce
& Industry, Government of India

All the Administrative Secretaries to the Government of Himachal Pradesh.

The Labour Commissioner-cum-Director of Employment, Shimla-1, HP

The Director Industries, HP Udyog Bhawan, Bemloe, Shimla-1 alongwith copy of the
Scheme.

All the Head of the Departments in Himachal Pradesh.

All the Managing Directors/Chief Executing Officers of Corporation & Boards in HP.
All Deputy Commissioners in Himachal Pradesh.

The Controller, Printing & Stationery, HP, Shimla-3 for publication in the Rajpatra.

(Anil Kumar Katoch)
Under Secretary(Lab. & Emp.) to the

Government of Himachal Pradesh
kkskk
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YeRTT SAGEYT A,

(9) Frierw Tg Qe fF Afger Foif a9 & FH & 37 & BT 7
gt 3R aferer & e afer & To dear & o [derw @ &7
o &,

(10) Tf¥era & et vawr 3R Brer g & FUE ) AR
TRITCT JIEAT &Y TR,

(11) AR FEAAT T STdT 30 T T FF & FAI F TR Fel&T
F v gIicg gwar # 98 Uty FIC FA,

(12) #AfEer HEHTT & BT gF F It A GlAw 3Teey FHg AT,

(13) PRIS® 3Uar TAVET & T gaRT Afgar FAdl # 9uS F
memwlﬁmmmﬁﬁﬁ
fy Rive # 3a% Fom ¥ F TG J6 J/aaH ggas B
cgaeyT GUAta IRass Sary foar Saem;

(14) foriors, OfF & T & § & o AR assl forged Hm
A FegIoT TEIEF & & H GRFACT AT S HEW;
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(15)W@ﬁﬁmgﬁwmam%waﬁwﬁm
T o Igeresr HOUIN Y el Y F 7T At F 3w AR
FHT BrOIfera g aet murdesrens feufa S segara sufg & o1df
HT HY GAC FH Tk JUFH ded g T@T ST,

(16)3@’@%@aﬁ%aaé¢uﬁ$waﬁa§mﬁ%ﬂrﬁﬁ *
T ol 92T Sela & SIOIEAT HT Sl & a6 3 hdel Algenr3im
& v & 3R ARer ada sy gwaEskl & F9Eer 7 I@r
SO,

(17) OfF & THT FH T FH TF [dgs guager a1 Rioe gorsl a
TRAT AT 3ed Guasall FAaiRgees  Afgend ge,

(18) Sgf ARRAT HiFAT Fr a1 Hr 3afy & ufy $Hr sty & F2r ot
#r 3afr ¥ fom v 3t F Ieatda fFv S& &1 WaUe 8 a8l
Ity 319t 3i 3T 3@Ef™ & o A T9NaR 9R§ Tl H FH HI
T&amH ET g,

(19) ST eaRT FTF & =l F T H FATAUST GhlsT TAT FATIT
o, 1958 a=m 377 Tdenfaeh wat=T &l 9T FAT GRATHRS
F FITAET T 3T HH Pl BT ATAOT fHar SUC;

(20) FEAULR Gohlel AT FTIAT HTATHIH, 1958 & 3T wrea graemsi
F yfafaa ofear EAT & Fgadr f1 3af 7 v AFRET
Faerer 1 giawr o sega gR S & ol el & fav o
gdafas 3rawrer g,

(21) o Afger swiEEt @, S A F FF Fwar § 9 WEeEs &
T 31 Ay & ATETsT A, HTS Tolg H U T Reprad
g F ®T H Yo gt 3 Faes gaea A= aur

gieagad Rprgdl &7 9 HIA & 94978 HLET,

(22)%@%%%%%@@%%%%@3
ITTET HETE: HIRAT Fiaal &7 TfSa Y gt sudsa Adei =
T oRAT Se; .

(23) =, Ofy & et F TS saaiar & A0 kr v
AT ANE mEHIT AW qEaSy / WETas A RFT & i s
ST 3T T T FIS HTHTEAF OeeT 8 o 3T cafta RO
IR AT WO/ TWeTasd AH MTHSFd & J/IY &1 TunEig 9o
TEA T AT A
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No./2 83 /443/2022/A-16, In exercise of the powers conferred by sub —
section {2} of section 3 of the Madhya Pradesh Shops and Estabtishments Act,
1958 (No. 25 of 1958), The State Government, hereby, directs that the provision
of section 25 of the said Act related to working hours of women between 9:00
PM to 7:00 AM shall not apply to All Shops and Commercial Establishments in the
whole of the State of Madhya Pradesh subject to the terms and conditions
specified below, namely :-

Terms and conditions

(1) it shall be the duty of the employer or other responsible persons the work
places or institutions to prevent the commission of acts of sexual
harassment and to proceed for prosecution of acts of sexual harassment

by taking all steps required;

{2)  All employers or persons in charge of work place or establishment related
to Shops and Commercial Establishment should take appropriate steps to
prevent sexual harassment and they should take the following steps:

(i) Express prohibition or sexual harassment in any form such as
unwelcome sexual behaviour either directory or by implication or
to gain contact or demand sexual favour or make sexually coloured
remarks or showing pornography or any other unwelcome physical
contact of sexual nature;

(i} The rules or regulations shall e framed by the ranagement of the
establishment relating to conduct and discipline prohibiting sexual
harassment and provide for appropriate penalties in such rules
against the offenders and also introduce amendments wherever
necessary which are existing in the Standing Orders;
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(3)

(6)

(iii} Provide appropriate working conditions in respect of work, leisure,
health and hygiene to further ensure that there is no hostile
environment towards women at work places and no woman
employee should have reasonable grounds to believe that she is
disadvantaged in connection with her employment;

In case of any criminal case the employer shall initiate appropriate
action in accordance with the penal law without delay and also ensure
that victims or witnesses are not victimized or discriminated while
dealing with the complaints of sexual harassment and wherever
necessary, at the request of the affected worker, shift or transfer the
perpetrator, if circumstances warrant. The employer shall take
appropriate disciplinary action if such conduct amounts to misconduct
in employment;

The employer of the Shops and Commercial Establishment shall
maintain a complaint mechanism in the establishment itself and the
said mechanism should ensure time-bound treatment of complaints.
Such mechanism should provide, when necessary a complaint
committee, a special counsellor or other support services and maintain
confidentiality in such matters;

Such complaint committee should be headed by a woman and not less
than half of its members should be women, beside a non-government
at organisation’s representation in the committee and such person
should be familiar with the issues of sexual harassment;

The female employees should be made aware of their rights in
particular by prominently notifying the guidelines on the subject;

Wherever there is a harassment at the instance of a third party, either
by an act or omission the employer and person in charge of the
establishment should take all steps necessary and reasonable to assist
the affected person in terms of support and preventive action;



Heyey Tegs, fedie 1 v 2022 874 (5)

(8)  The employer of the Shops and Commercial Establishment shall provide
proper lighting not only inside the establishment, but also in the
surroundings of the establishment and in all places where the female
workers may move out of necessity in the course of their work;

(9)  The employer shall see that the women workers are employed in a
batch not less than ten and the total of the women workers employed
in a night time shall not be less than 2/3rd of the total strength;

(10) Sufficient women security shall be provided during the night time at
entry as well as exit points;

(11) Sufficient number of waiting of sheds shall be provided for the female
workers to arrive in advance and also leave after the working hours;

(12) Separate canteen facility shall be provided for the female workers;

{13) Separate transportation facility shall be provided by the employer or
the owner of the establishment. The employer shall ensure pick up and
drop transport facility under security from the women employee’s
residence to the work place during the night shift;

(14) The employer shall appoint not less than two female wardens at night
who shall go round and work as Special Welfare Assistants;

(15) The establishment shall provide appropriate medical facilities and also
make available at any time of urgency necessary telephone connections
and where more than hundred female workers are employed at night,
a separate vehicle be kept ready to meet the emergent situation such
as hospitalization;

(16) Wherever the Shops and Commercial Establishment provides boarding
and lodging arrangements for the female works, the same shall be kept
exclusively for the women under the control of women wardens or
SUPervisors;

{17) During night time not less than 1/3rd of strength of the supervisors or
shift-in-charge or foreman or other supervisory staff shall be womer.
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(18) There shall be not less than twelve consecutive hours of restor
gap between the last period and the night period whenever a
woman worker is changed from day period to night period and so also
from night period to day period;

(19) The provisions of the Madhya Pradesh Shops and Establishments Act,
1958 and other statutory provisions with respect to the hours of work
and the payment of equal remuneration and ail other labour
legislations shall be followed by the employer;

(20) Apart from the facilities, which is permissible under the Madhya
Pradesh Shops and Establishments Act, 1958 an additional holiday shall
be permitted for the women workers during menstruation period,
which shall be a paid holiday for the night time;

(21) The female workers who work in night shall have a monthly meeting
through their representatives with principal employer once in eight
weeks as grievance day and the employer shall try to cope all just and
reasonable grievances;

(22) The employer shall be at liberty to employ female workers as @ whole
or in part during night period, provided, the above directions be

complied with;

(23) The employer shall send a monthly report to the Govt. Labour
Officer/Asstt. Labour Commissioner about the details of employees
engaged during night time and shall also send report Immediately
whenever there is some untoward incident to the Govt. Labour
Officer/Asstt. Labour Commissioner and local Police spgtion as weil.

TEYRY TG H AH H U SRAHER,
TGS WR Sifedn, ITErd.
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Govt. of Kerala

Labour & Skills Department

Trivandrum, 19*" May 2022

1197 Idavam 5

SRO NO. 495/2022

In exercise of the powers conferred by sub-section (6) of section 4 (24 of 2006), of the Kerala Shops
and Commercial Establishments Workers' Welfare Act, 2006, Taking into account the expenses
incurred in the implementation of the Kerala Shops and Commercial Establishments Workers' Welfare
Fund Scheme, The Government of Kerala hereby revises the rate of Rs 20 which is mentioned in the
section 4 of the sub section (3) to Rs. 50.

By the Order of Governor
Mini Antony

Secretary to Government

Explanatory note

(This does not form part of the notification but is intended to convey its general purpose)

Section 4 of the Kerala Shops and Commercial Establishments Workers' Welfare Act, 2006 (24 of 2006)
provides that in sub-section (6) the rates determined as part of the fund and the replenishment of the
grant mentioned in sub-section (4) may be reviewed by the Government once in three years by
publication in the Gazette, taking into account the expenses required for the implementation of the
project. Accordingly, the Government has decided to issue a notification revising the existing rate of
Rs 20 as Rs 50

This notification is intended to fulfil the above objective.



