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Dear Reader,

We take the privilege of sharing with you the October'2022 edition of our monthly Compliance
Newsletter. The newsletter will help you stay updated with the latest regulatory changes, notifications,
and amendments.

In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages
revisions notifications from the states of Delhi, Haryana, Jharkhand, Jammu & Kashmir, Odisha, and
Punjab.

Further, we have also appended the notifications and amendments released in the month of October
'22. Some of the important announcements made in this newsletter are, Automatic Sanction of CLRA
Registration and License in Rajasthan, Enforcement of provisions of ESI Act in the Chengalpattu and
Karur Districts of Tamil Nadu, Employment of Women during Night Shifts in Factories in the State of
Andhra Pradesh, and many more such important news.

Read further to know more!

Best Regardes,
Gi Group India



MINIMUM WAGES REVISIONS

THE DELHI MINIMUM WAGES NOTIFICATION

The Government of National Capital Territory of Delhi vides Notification No. F. No. (142)/02/MW/VIII/Part
file/5972-5986, revised Minimum Wages effective from 1st October 2022. Please refer to the notification
appended herewith for more details and also refer to the table below for the revised minimum wages.

Effective Date: 01/10/2022
Category: Various including Shops & Commercial Establishment

Category of Workers

Unskilled
Semi-Skilled
Skilled

Clerical & Supervisory Staffs:

Non-Matriculates

Matriculates but not graduates

Graduates & above

THE HARYANA MINIMUM WAGES NOTIFICATION

Basic Wages
16506 286
18187 312
20019 338
18187 312
20019 338
21756 390

VDA Total Minimum Wages

16792
18499
20357

18499
20357
22146

The Government of Haryana vides Notification No. IR-2/2022/33216-33346, revised Minimum Wages effective
from 1st July 2022. Please refer to the notification appended herewith for more details and also refer to the table
below for the revised minimum wages.

Effective Date: 01/07/2022
Category: Shops & Commercial Establishment

VDA w.ef.
01/07/2022

Category

Unskilled
Semi-Skilled (A)
Semi-Skilled (B)
Skilled (A)
Skilled (B)
Highly-Skilled

Minimum Wages till

01/01/2022
10098.88
10603.78
11133.96
11690.67
12275.21
12888.97

144.40
151.62
159.20
167.16
175.52
184.29

Minimum Wages w.e.f.

01/07/2022
10243.28
10755.40
11293.16
11857.83
12450.73
13073.26



THE JHARKHAND MINIMUM WAGES NOTIFICATION

The Government of Jharkhand vides Notification No.-2/-2071/2010, L&T-1208, revised Minimum Wages
effective from 1st October 2022. Please refer to the notification appended herewith for more details and also
refer to the table below for the revised minimum wages.

Effective Date: 01/10/2022
Nature of Employment: 77 Scheduled Employment including Shops & Establishment

Category Basic Wages VDA Total Minimum Wages
Unskilled 7145.06 1542.62 8687.68
Semi-Skilled 7485.4 1616.1 9101.5

Skilled 9867.26 2130.34 11997.6

Highly Skilled 11398.14 2460.85 13858.99

THE JAMMU & KASHMIR MINIMUM WAGES NOTIFICATION

The Government of Jammu & Kashmir vides Notification No. S.O 315 of 2022, revised Minimum Wages effective
from 1st October 2022. Please refer to the notification appended herewith for more details and also refer to the
table below for the revised minimum wages.

Effective Date: 01/10/2022
Category: Various including Shops & Commercial Establishment

Category Minimum Wages Per Day Minimum Wages Per Month
Unskilled 311 8086
Semi-Skilled 400 10400
Skilled 483 12558
Highly-Skilled 552 14352
Administrative 449 11674



THE ODISHA MINIMUM WAGES NOTIFICATION

The Government of Odisha vides Notification No. 6078, revised Minimum Wages effective from 1st October
2022. Please refer to the notification appended herewith for more details and also refer to the table below for the
revised minimum wages.

Effective Date: 01/10/2022
Category: 89 Scheduled Employment including Shops & Commercial Establishment

Class of Employment Minimum Wagestill VDA w.e.f.01/10/2022 Minimum Wages

30/09/2022 w.e.f.01/10/2022
Unskilled 8476 182 8658
Semi-skilled 9516 182 9698
Skilled 10816 182 10998
Highly Skilled 12376 182 12558

THE PUNJAB MINIMUM WAGES NOTIFICATION

The Government of Punjab vides Notification No. ST/10279, revised Minimum Wages effective from 1st March
2021. Pleaserefer to the notification appended herewith for more details and also refer to the table below for the
revised minimum wages.

Effective Date: 01/03/2021 onwards
Category: Various under Scheduled Employments

Category 01/03/2021 to 31/08/2021 01/09/2021 to 28/02/2022
Unskilled 9399.73 9399.73
Semi-Skilled 10179.73 10179.73
Skilled 11076.73 11076.73
Highly Skilled 12108.73 12108.73
Category 01/03/2022 to 31/08/2022 w.e.f.01/09/2022
Unskilled 9542.18 9907.68
Semi-Skilled 10322.18 10687.68
Skilled 11219.18 11584.68

Highly Skilled 12251.18 12616.68
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AUTOMATIC SANCTION OF CLRA REGISTRATION AND LICENSE IN RAJASTHAN

The Government of Rajasthan, vide Notification no. 8/(1)EODB/I.R./Labour/2020/Part-1/28777, introduced a
system of automatic sanction and generation of registration and license under the Contract Labour (Regulation
and Abolition) Act, 1970 (CLRA). Please refer to the notification appended herewith for more details.

PERMISSION FOR SHOPS & ESTABLISHMENTS TO REMAIN OPEN FOR ALL DAYS OF THE YEAR IN
PUDUCHERRY

The Government of Puducherry, vide Notification G.0.Ms.No.16/AIL/LAB/G/2022, allowed all Shops and
establishments employing 10 or more employees, to keep open 24X7 hours for all days of the year, for three years,
subject to the conditions specified in the notification. Please refer to the notification appended herewith for more
details.

EMPLOYMENT OF WOMEN DURING NIGHT SHIFTS IN FACTORIES IN THE STATE OF ANDHRA PRADESH

Government of Andhra Pradesh vide Circular No. LAE05-12021/31)/2/2022-BSEC-DOF, has allowed the
employment of women in factories in night shifts i.e. after 7 p.m. and before 6 a.m. subject to conditions that the
management of such factories provides adequate safeguards in their factories to ensure occupational safety and
Health of women employees, provides amenities like restrooms, lunch rooms, creche rooms and toilets for women
employees, provides adequate protection to ensure prevention of sexual harassment, and provides
transportation facility from the factory to the doorstep of their residence. Please refer to the circular appended
herewith for more details.

ENFORCEMENT OF PROVISIONS OF ESI ACT IN THE CHENGALPATTU AND KARUR DISTRICTS OF TAMIL
NADU

The Government of India, vide Notification S.0.4880(E), implemented the following provisions of the Employees’
State Insurance Act, 1948 (ESI Act), effective from 1st day of November 2022, in all the areas of Chengalpattu and
Karur districts in the State of Tamil Nadu.:

- Chapter IV on Contribution
- Chapter V on Benefits and
- Chapter VI on Adjudication of Disputes and Claims

Please refer to the notification appended herewith for more details.

CONDITIONS FOR EXEMPTIONS FROM RESTRICTIONS ON EMPLOYING WOMEN WORKERS DURING
NIGHT SHIFTS IN THE STATE OF TELANGANA

Government of Telangana vide notification No. G.O.Rt.No. 476 exempted all the shops and establishments from
the applicability of provision related to working hours of women between 8.30 P.M. to 6.00 A.M, subject to the
prescribed conditions including the prevention of acts of sexual harassment, prior consent from women workers
for such employment, etc. Please refer to the notification appended herewith for more details.

ENFORCEMENT OF PROVISIONS OF ESI ACT IN THE SALEM DISTRICT OF TAMIL NADU

The Government of India, vide Notification S.0.4879(E), implemented the following provisions of the Employees’
State Insurance Act, 1948 (ESI Act), effective from the 1st day of November 2022, in all the areas of Salem district
in the State of Tamil Nadu.:

- Chapter IV on Contribution
- Chapter V on Benefits and
- Chapter VI on Adjudication of Disputes and Claims

Please refer to the notification appended herewith for more details.



Disclaimer: All information and content contained in this document are provided solely for general information and
reference purposes. Gl Group India makes no statement, representation, warranty or guarantee as to the accuracy, reliability
or timeliness of the information and content contained in this document. Although every possible care and caution has been
taken to avoid any mistakes or omissions while editing. Printing, producing online or publishing the judgments, Head Notes,
Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from the full text
as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor any of its related company accepts
any responsibility or liability for any direct or indirect loss or damage (whether in tort, contract or otherwise) which may be
suffered or occasioned by any person howsoever arising due to any inaccuracy, omission, misrepresentation or error which
may inadvertently crept on despite care and caution in respect of any information and content provided by this document.
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Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh - 201301
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OFFICE OF THE COMMISSIONER (LABOUR)
GOVT. OF NCT OF DELHI
5.SHAM NATH MARG, DELHI- 110054

I No. (13202 MW/ VT Part file! 5 9 7l <59 fé

ORDER

Whereas the Government of National Capital Territory
e winimutn rates of wages in Schedule Employments u
L2002 MW VNG 6 dated 22102019

of Delhi, had last revised
nder the Minimum Wages

vt whereas, in the abosementioned notification it was stipulated that the D"”mﬂf‘;
Aowance will be payable on the basis of six monthly average index “U‘:"l:""-’.ﬁ o
Sanuaars 1o June and July to Becember, on D5t April and 151 October respectively.

vt whereas, now, the Government of National Capital Territory of I[#E]hj arlli:r
sdjusiment of the average All India Consumer Price Index Number of the [H-FITIII].
ot January 2022 o June 2022 which is 365.73, an increase of .11 points, I-_wrfb:.
declares the following Dearness Allowances, which shall be payable for all
categomes woet 0], 10,2022

| e tollowmg revised Tates of MUAnNImMm Wases shall be ﬂp]:ﬂlL‘llbiE imn n::,'-Fe.;ﬂ of
b illed, semiskilled amd skilled categories in all schedules employment:-

Lt Rates as on | DA(pmw.e.f 1 Rates from (Rupees)
/04 2022 017102022 01/ 10:2022

(Hupecst

(Rupees) = Per-month Per-day
L ik Ly, 5000 - 2R 16,792/ i
skilled i ) | | - - —
semi- | 18, 187/- 2| 18,499.- 712
shalled - | Fr— | P i
Skilled 200,000 - 338 . 20,3574 783~
The tollowing rates of minimuem wages shall be applicable in respect of Clerical

arkl supervisory Stafls in all Scheduled employments: -

Dated: /4/je/$0d.d



Cilegon Raics as on | D A{pm) wel Rates from
0144 2022 01/10/2022 (Rupees)
01/10:2022

(Rupees) i Rupees) Per- Per-day
month |
N ' 18187/~ | 312/ T 18,499 712:-
m‘!llrj_:;ﬂt_:_im | =
Matriculate | 20,019- | 338~ 20,35%- | 183k
bt “not |
Ehﬂ-ll'.tﬂ‘ﬂ' } . .
Graduate: | 21,756 | 190/~ 22,146/~ | 852-
and above =1 —e L
(8.C.Yadav)

Additional Secretary-cum-Addl. LC

NB: Uase ol sampering with the order has come 1o our notice, Employers/Workers may

conliem from Website of Labour Department — labour. delhi gov.in

Copy [orwarided to:-

L

da A ol e

Secretary o the Government of India, Ministry of Labour, Shram Shakt
Bhawan, New Delh- 110001,

Secretany 1o the Hon ble L. Governor, Delhi,

Sectetary 1o Homble Chiel Minister, Delhi.

Secretary 10 Hon'ble Speaker, Delhi Vidhan Sabha Delhi

sevielars i Hon'ble Dy Chief Minister, GRCT of Dethi.
Sevretiry 1o Honble Minisier of Health, Industries, Gurudwaras, Irrigation and
Fownd Control, Public Works Department and Power Depariment, Gowvt, of
el
Secretars 1o Honhle Minister ol Tourism, At and Culture, Govt. of Delhi.
secretary o Hon ble Mimister of Food and Supply, Environment and Forest and
| lectron, Covi, of Dielhi.
Seeretary 1o Honble Minister of Women and Child, Social Wellare, Languape
and SC and 5T Department, Govt. of Delhi,

L0k, Chief Labour Commissioner. Shram Shakti Bhawan, Rafi Marg, New Delhi
|1 Seeretary {Labour}) of Harvana, Punjab, Himachal Pradesh, Uttar Pradesh,

Larnmu and Kashmir. Rajasthan and U.T. Chandigarh.

12 AL Jint Labour Commissioners/Deputy Labour Commissioners to bring it 1o

thie nerice ol Emplos or Associations and Trade Unions.

13 Aceounts Branch, Labour Department, GNCTD.
I sastem Analyst for upleading the notification on Delhi Government website.
| 5 1 ibranan. Labour Depanment, Government of NCT of Delhi,




%

Labour Department, Haryana ﬁ-ﬁ‘“m
30 Ela'f_:. Husding Sector 17 C, Chandigarh, Ph-01 722700473 i

{ ['o be substitmed hearing. smme ni and daots ).

I, Additional Labour Commissioner (NCR), Gurugram.

All Deputy Labour Commissioners in State of Harvana,

All Deputy Labour Commissioners {Welfare) in the State of Harvana.
All Assistant Labour Commissioners in State of Haryana.

All Weltare Officers. HLWE and Welfare Officers (Women).

All Labowr Inspectors in State of Haryana.

All Welfare Inspectors in the State of Haryana,

e 3 o o

Mo : IR-2/2022/33216-33346 Crated:14.10.2022

Subject:- Revised Minimum Wages w.e.f. 01.07.2022 in the State of Harvana after
including Working Class Cost of Liviag Index Namber (Consumer Price
Index number).

In reference 10 the subject cited above.

The Minimum Wages wef 01.07.2022 has becn revised in varous
employments as defined in the Government Notification dated 211020135, which are based
on Working Class Cost of Living Index Number (Consumer Price Index number), The
adjusiment in wages are made six monthly i.c. on 1™ January and 1 July every vear. afier
taking into account the average rise or fall Haryana State Working Class Cost of Living Index
Number half yearly ending December and June respectively. In the end of December, 2021,
the averape Working Class Cost of Living Index Number (Consumer Price Index
number) was 2958.90, which 15 incrensed now 301510 in the pext six month upto
December, 2021, Hence, the increase in 1otal Consumer Price Index number is 56.28, There
are |00%% neutralization of the rise or fall of the CPl number on Pro-rata Basis as per the
netification issued dated 21.10.2015 and implemented from 1" November, 2015,

Accordingly. as per Section 3 (2) of Minimum Wages Act, 1L.90%, incredse in
prevailing basie wage of workers working in different categories and schedule employments
(a5 per notification dated 21.10.2015) of Workers is determined. MNow, minimum wages in
the State of Haryana is payable w.e.f. 01.07.2022 as follows from next page:

o B cortimued ..

Em s Hatou rosmym yioner e fnicin and nrgmbo B (o Jop e Te——
i LT



Category FPostf Education Basic Pay Minimum Dearness | Minimum Traily
fo. |As por Wikpes Allowmnce | Wages Wages
notification woef from w.e.f.
dated 01.01.2022 | OL.0T7.2022 | 01.07.2022 | (Rs.)
21.10.2018) [Rs.| Rs.| (Rs.) '
1) {B] [A*Bl
1. Unskilled TROD.00 100E8.8a 144,40 1004328 AT
2. E:ﬁ:%}:,”n‘ﬁﬂ :*‘-B!]' TH00.00 10802.78 154,62 1075540 4367
B37E.00 11133.96 152.20 |18 | 43435
A g‘*;}ll:g :g; BT97.05 1163087 167,96 11857.83 456,07
B237.65 122754 175,52 1245073 47B.ET
4, | Highly-Shilled BEa0. T 1288897 164,79 1307326 502 B
8. | Clerical and |{i) Below TixE.00 10603.78 15162 1078540 41367
Ciemreral Stafl Matriculation
(I} Matriculation | 837900 11133.98 185.20 1129316 434.35
bus nt
Creduate
[li] Cieacuate ar | B797.85 11690.67 16716 1185762 456.07
akbove
[(iv) Steno Typlst | B378.00 1113396 680 | 112898 | a8
i Jumior Scale | B79785 1189067 167.16 11857 63 4507
Stenographer
[vi] =e. Seabe | DRITES 122T5.21 17552 12450713 47687
| Stenographer |
[wil} Personal GE0e A {Za8aa7 184,49 1307356 Hlaa2
Asslsiant
[wiil}) Private 1048473 1353342 19351 13726.83 AT 6
6. |Data Entry BTETO5 1180057 167,16 1185783 456,07
G Ao
7. | Driver Light Vehicle aziTas 122r521 17552 12450.73 47847
Heawy Vehicle 500,74 1288807 18429 1307328 50Q 42
B | Securty Guard Without weapon | rasnon 1060478 15167 1075640 41387
With weapon 923785 1227531 17552 12450.73 ATAAT
9, | Becurity In compliance of the order dated 29.04.2019 passed by Hon'ble Supreme Court of lndis in
InspectarfSecurity | Civil Appenl No, 2538 of 2010 titled az *Hindustan Sanitoryware and Industries Lid. & others
Cfficer / Securily wversis Stabe of Harvana with Civil Appeal Mo, 4434 of 2009 {Arising out of special leave
Supervisor petition  (Chvil} ne. 5832 of 2018) tided & -Faridobed [Industries Association
Voraus State of Harvama and another. these catepories have been excluded  from the
oelification of Minimum Wapes issoed 21 L2015,
14, | Safai Keramcnarl Ax pier lhe Mmmom Wages Acl, 1948 Achedules] inserlion vide S0 1573 (B} e
in ATy 03, 012003 pwef, 70L2005L the entry 13 Hated as “Swsepiop amd Cleaning excluding
earployment pctivitics prohibited under the Employment of Manuol Scavengers and Construcsion of Dy

Latrines {Prohibition} Act 1993”7, The Minimum Wages for this gplepory is vel 1o be
finalized, However, the Employers ! Estoblishments shall confinue o inet and drew wages
umder this categary as hetherlo price U Ui notilicngion dated 2110005, 61 further revision

o

Note: Mo recovery & allowed in the wages pad 1o the employses mentionsd at S Mo, 10 above,

e he comtinued




Further, 1.90% increase in prevailing monthly and daily minimum wages of

workers working in Brick Kiln Industries. Now, the Minimum Wages in the State of Haryana
in various categories of workers working in Brick Kiln Industries is fixed and pavable w.e.f,
DLOT.2022 as follows:-

Sr. | Category of the employees | Per 1000 Bricks Tb}?iumm

AL

1, | Pathera Hs. SB3.60 | Rs. 656.5

2. | Bharsl Wals (Loading of | {2} Rs 262.5% per 1008 bricks louded in the Kiln provided the

Bricks into Kila} distance From the fickd wo the kiin is upto 400 meters. Beyond this

distance an additionad wages of Rs. 23,28 per 1000 bricks fov
wwviery udditional TN meter or past tberecd shall be pasd.
These rates will be applicable wihe DonkeyE hachar londer anly,
(bl Rs, 21588 |aading by the tempo, oF arimal driven Rehri or
any other Mechanical Driven wehicles s upts 1080 meters.
Bevond this distarce on sdditional wapes of Rs. 23.28 Tor 1000
bricks for every sdditional S00 meter or pari thereof shull be
pald.

i Kerivwala Rs_ 46 per 1000 Bricls

4 Hiknsiwala Rs. 19256 per HHID Bricks

5. | Chunaiwaln Hs. 1185783 per month = -

6, | MisriiCoal Mandalgiwala | Rs. 1185783 per month

01.07.2022 and arrears must also be paid from 1* July, 2022,

All employers are directed to fully implement the revised minimum wage w.ef,

A

Toint La Commissioner
Jor Labour Commissioner, Haryana

Endst. Na. IR-2/2022/33347-33353 Drated: 14.10.2022

A copy of the above is forwarded to the following for information and necessary

action, please:-

1.
2.

S - g

PS5 to Hon'ble CM for Kind intimation te Hon ble Chief Minister, Haryana.

5 o0 Hon'ble Labour & Employment Minister for kind intimation o Hon ble LEM.
PS o Secretary Labour, Ministry of Labour & Employment, Govi. of India, New
Delhi.

P'S o ACS (Labour) for Kind intimation to Worthy ACS (Labour),
PS5 to LC for Kind intimation to Worthy LC.
Director, Information, Public Relation & Languages department, Haryana,

W“
Ioimt Labodr Commissioner

S Labouwr Commissioner, Haryana

Endst. Ne. IR-22022/33354-451 Dated: 14.10.2022

A copy of the above is forwarded to the following for information and necessary

action, please

I

All the Administrative Secretaries to Govt, Harvana,
ter he continwed



2. All the Vice Chancellors and Registrar in the Public & Private Universities in the
State.

3. Al the Heads of Department in the State of Haryana.

4. All the MDs, Chiel Administrators of all Boards/CorporationMigam and Public
undertaking unit in the State.

3. Additional Labour Commissioner, Harvana,

Additional Chiefl Inspector of Factories 158&H, Harvana.

. All the Joint Directors/Deputy Directors’ Assistant Directors 1S&H and Health,

ol

kA

Joint Lahdur Comimission
for Labour Commssioner, Haryvana

Endst, No. [R-2/2022/33451-521 Dated: 14.10.2022
A copy of the above is forwarded to the following for information and necessary
action, please;-
1. All the Representatives of Industrial Associations in the Sate of Harvana,
2, All the Representatives of Registered Trade Unions in the State of Harvana,

p I

Joint Labour Commissidner
fer Labour Commissioner, Haryana

Endst. No. IR-22022/33522 Dated: 14.10.2022
A copy of the above s forwarded to the following for information and necessary
action, please:-
I. IT Cell, Labour Department with the reguest o upload it on departmental website Le.
hrylabour,gov.in.

*
Joint Labour Commissicon ek
S Labour Commissioner, Haryana
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NOTIFICATION
2] 2 S B e s

In exercise of the powers conferred by section-3 of the Minimum Wages Act, 1948 (XI of 1948). the
Governor of Jharkhand is pleased to declare that the consumer price index number applicable to the employees
employed in employments mentioned in column-2 of the schedule below here appended (herein after referred to
as the scheduled employment) for the months shown in column-3 of the said schedule shall be as shown in
column-4 of the schedule for the purpose of ¢clause (d) of section-2 of the said Act.

SiNn. Schedaled Employment Muonth & Year All India Consumer Price Index
Mo, (2016 =100)

I Dam Construction and Trrigation Jaranry, 2022 1251

2 Shops Selling Cooked food stall February, 2022 1250

3 Tamerics and Leather Manulaciory March, 2022 1260

1 Coid Storge April, 2022 1277

3 [istillleries Py, 2022 128.0

& Pobecses June, 2022 1282

] Tniceries and L onlectionaries Total 762 .
] Co-Chperative Sector Conversion  from  new T2 X ZBE = F194.58

serieg (2016 = 100) to
Od series (2001 = 100)

Q Aluminum [mdustry d.'u:rlﬁ.- 210456 = 3E5TE
8
= 366

10 Khendsar [ndusiry Hevised | fined Price 301 Point
I index no.-24.10.2019 356 — 301 = 65 Poimt
| Increase

I Cheniacal Pharmeccuticel Induiry Percenange Ingresse =

65 X 100 21.59 % of Increase

| m‘:
-3 Soeip Making Imcustry [ Do

i i3 ifl:rnnﬂl-“r:-El:rﬂadi'mdu:llrrdunT:r l Do Do



1

4

| Askessos Cement faciory

Do

Citass Sheet Indusiry

Do

Crun facinry

Do

Teellgicms and Social industry

Do

Taper Indusary

F|F B F % ¥

Hosieries Manulucturiag

™,

g B F

Mmrvalacwrs of Sindur snd Fang

=
]

Mnenilfaciure of bather goods

=
o

Wiod work end Fumiture

cr
o

loe-cream and Cold dnmk

Peirnl and Drese] Pump

Fisheries

Khada and Village Indusiry

Privaiz Ferrise and L.T.C.

Hard Coke Chven

Privale Hospimal, Hursng

Construcien of mainisance of Fosd or
huilding constructium

Pristing Press

Mica Works (Fectones and Esioblshment
Exeluding Mines)

Hasllloom Industry

Manufbcture of Gold Articles of stistic design

Refractorses, Fire bricis cemmic Indusiry

Ay shap or Esiablament

Puhlic Motor Transpon

Ay University, Educetion Hesearch of Jubtural

Hotels, Enting House snd Festurant

Any, Woalen Carpet making of Showl weaving
Establishanenl

Diairies and Poultry Farms

Auito Mcbile Engincering

Tinema Indusiry

Tice Mills, Flour Milks, Dal Mills and Uil Mills

T

Rubber and Rebber Compound Endustry ({in
which manufacisre of Tyre and Tube s also
intluded)

ol ol gl slsiol ool olslslslele olel slolslslslelszess

1

Electric arsd otker type of bulbh and Floarerce
Tabe Manufacture indusary

49

Plasic Induscry

Cemeni Hume Pipe, Electne Pole and Railway
sleeper Mmmufacture Industry

51

Emphoymend in Agricubiure

- ]

B Binding Indusiry

53

Empioymen of Ciless Indusirees (Excluding
(ilass shees)

4

Dhulhl, Cord Boart, Mill Board, Corrageled
Beoerd, Clatta Board Manulagiery

2 9| 9|92 72 E“E‘E]E]E’PE gl g E‘JEEEEE E’EJE[EE’E‘EE’EE‘

35

Electronics nd ustry

56

| Plywoed Industry

R I

2
Q




37 Foundry Industry 5] [ Do
5% Biseuil Indastry [k D
44 Cindl Briewesie [ndusry [k Dy
Al Privass Security Apency Ba l i
BT Mear Engireering Indusiry | Excliding (i) | Dis
Automabile Engineering Shops |
&2 telimezral Ciringing Inslusery [k Do
E 63 Employment of Swesping and Cleaning [k ]3]
T Sporse lron, Kod memslssiaring. and Eker Do
manutecturing of sgle fom lron eod pols
65 Employment in Motar gerages and workshops %] Do
B8 Emplayment of Maoter Body Building. Dy Do
67 Emplayment of Mess, Cestesns ond Clubs Do Da
aE Empioyment in Chartered Casts accounts, Do Da
| asdilors, Wix congaliancy and Archiect
o Private Technical Instinution, Coaching Isstinne [ Do
and Privare Schools (Mon tesching)
| T Employment in laying of Undes ground cailes, i D
| gleciric Hnes, water supply lines and sewemge
T Emplovmen) & Ebectricity (enuralor and Do D
supply e
72 Employment in Decorstion of Pendal eic. Do Do
73 Grinding and crushing of Mineml are. Da Do
T4 | Employmest of Bus aod Track Do Da
Driver/Comducion and Cleamers.
75 Compuier Coaching [nstifube ete. [ L
75 Employmend of Mobile Tower eic. Do Do
77| Empluyment of Sales Promexion] Regulasion Da Do
mnd Abalition) Acl. 1976

The rates of variable dearness allowance will be based on the average of all India Consumer Price
Index on which the minimum rates of wages have been fixed/revised in the above schedule employments. There
will be increase or decrease in wage of rates shown in column-4 with rise or fall
as the case may be in aforesaid Index of the above schedule emplovments and it will be deemed as variable
dearness allowance component. But even if index falls below the points on which minimum rates of wages have
been fixed/revised, there will not be any reduction in the minimum wages fixed/revised,

The payment of variable dearness allowance on the basis of average Consumer Price Index of
January-June, 2022, which is 1 half of 2022, will be payable from 01.10.2022
[No-2/MW-2071/2010 L&T-_|20%  Ranchi, Dated 13108\202p

By Order of the Governor of Jharkhand,

U L]
n A
Labour Commissioner Office,
Tharkhand.
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Schedule-1

SLNe | Name  of  the | Netifwation [Avernge | Average | Total T Amaunt of V.DA. on (he bash of | Date  fram
Sphailule e, and | of indices | of indices | YVariatsen en | iperedsi (8 Price ledex slab wise | which
Employment | Date of  Jubv | of Imdes ' | additivanl

| Decxmber | Japunry, {54 YA, s
| |« I0U8 of | 2022 10 payabie
Mislwum | Juse 2023
rates. of [ o0 which |
Wwagis VDo, s |
revised payable
1 2 3 4 5 & T L]
1 | Dam Construction | Motificition 201 66 66-30] =63 | (2] OnRs 27481 Hs 5935 per | Effeci
and lrrigation No-1579 day From:
Date- or (b} OnRs. 25790 Rs, 6L1S per | 01-10.2022
24=10-19 day
fifiz 1000 (¢) OnBs 37951 Ra 8183 per
| M day
(d) Rs. 43839 and above Ws. |
=21.59 %, 94.65 per day |
Menthly
(o) On s, 714506 Rs. 154262
per month
it} Om Rs. 748540 Rs 161&10
per month
(ch On Rs9867.26 Rs21MLM
per manth
{dy Rs. 11398.14 and above
Re 2460,85 per month
T | Shops Selling Do Do ~Da [ Do Do
Cooked food stuff = B
3 | Tanneries and o [ % Do D Do
Lesther
Manufaciory _ _
i Cold Storage Ba e i) Do D [
5 | Distllleries Da Do ) Do Do Da
L Paizerics [ [ Do Ba Do | L
7 | Bakerics and Do Do e Ba Do Tha
Confectionaries
% | Co-Opesstive ™ Do Do Do Do 3
Sexior
¥ | Aluminum Industey Do Do Do Do Da | [
10| Khandsari Industry Do Do Do Do D L I
| Chemical D D [y I Dy | s
Phermacewtical I
| Industry
12 | Soep Making Do Do Da [ Do Do
Indusiry |
i3 | Cement Pre- o i) Do [ [
Stressed  Produc
Industry —
4 | Ashesios  Cement i [ Do D Do
fachnry L
15 | Giloss Sheet bg i &5 D Lag I T
Enudisatry
I% | Chun Eactory Do Do D s (i [
IT | Religioes and (i) (i) L [ (i e




Spcinl Indusiry

18 | Paper Indugry Do Do | Do ) Do [
1% | Laundry and || Do Bo | B0 o Do Do
| Washing |
Hesieries [ Do | Do Do Do L
Mlaniafaciuring =
I | Manufacture of i Lia [ Da T Da
Sindur and Rang
| Manuleclire al [ [Da [ D [ [k
lember 5
3 | Wood work and Lo [T DOe Lo i [
| Fumiture
24 loe-ereamm and Coldd L D D [his (3] [
drink
215 | Peirol amd Dresel Lo (111 L (0] o Do
ZF'I.u'l1_|:|
36 | Fisherics [ Do Do Do Do Do
IT | Khadi and Village Do [F™ Ela L3 [ [V
Industry
I8 | Privase Femies and Do Da Da Do Da Do
LT.C.
¥ Hard Coke Owven Do L L Laa Lig Do
M | Prvate  Hospital, Do Do Do Do Da Do
Mursing [; -
31 Construction or Da [ L8] e Do (L
fsainboance of
Road or in ballding
COnstrction
51 | Printing Press Do Do [ [ D (o
33 | Mica Works Do Do Do Do Do Do
(Foctories and
Estabiishment
Excluding Mines) £ =
M | Handioom Indusiry Do [ D Do Do Do
35 | Manufaciure of i) ) 3o Do o Do
COold  Arnicles of
_ stistic deslgn o
¥ | Refractory’s, Fire Da Do Do D Do Do
bricks CETETIC
Indusiry
3 |Any shop or o Do S D Do Do
|| Establishment =
38 | Public Matar 5] i 03 2 Do Lk
Transpos
3% | Any Lintversity, Dk Ly Do Ly Do D
Educationsl
| Research or
i_ Cultyzal Institution _
40 | Howels, Eatlng [ [ [ 1 Do Do
Himase and
Festaurant u N "
41 | Any, Woolen (i [ (i [i™ Do Do
Carpet  making of
Shawl w:.u.ﬁq“
Estahlizhment = s
41 | Duiries and Poultry Do [ Da Do Do Do
Farms 3 = -
43 | Auwlo boiile [ o [3a [ L Lk
Engincering _ _
44 | Cinema Industry i ] Do Do D Do |
4% | Rice Mills, Flour Do D (i [ D D
Mills, Dal Milks and
il Bfllls
3% | Talloring Indusiry Do [ Da U Do =
47 | Rubber and Ihpl-n'::m-l L s 113 [ha e s
Compound Industry
{in '-'r‘hit'ﬁl |




and Tube is also | | ’ ,
ingluded) |

& | Eleciric_und oher | D4 i oo | OUo
[ type of bulb andi
| Florence Tube

Hl.uul'.ﬂ;u.n':
Indastry

N —— L

Plastic Industry

Ln

2%

| Cement Hume Pipe,
| Elegtric  Fale pnd
| H.u.ilw::- :|m-,ﬁ-|-.'r
| Manufaciure
Indiestry

]

¥ ¥

o

F|E

¥l

L

b1

Employmens in

Agriculiure
Baoak Binding
Imdustry

5

5

L]

Dafti, Card Board,
will Board,
Corrugaied Bosrd
Galdn Board
Manulatiory

Electronics Industry

¥ ¥

Plywood Endusrry

¥l¥

=

Employmend o
(rlass Insduisnres

{Excluding  Class
sheet)

¥

¥

s

k|

Foundry Indusiry

[ Biscuit Industry
Coal Briqueite

g ¥ FFF

¥ ¥ FRF

¥ ¥ FFF

¥ ¥ F|FF

¥| ¥ FE|EF

5

¥

¥

¥

¥

=

=

g

¥

EI

wirkshops
Employment = of
Motar Bady

Employment of
hiess, Camiezns and
Clubs

Employmend m
Chariered Casts
becounts,  auditors,
tax eonsultoney and
Architect.

EI

Cemerd Hume Pipe,
Eleciric Pole and
Raliway sleeper
hamufhciure

| Industey

L)

Privaie  Techmical |

L

[ Y]



Labour Commissioner

Tharkhand.

" Cosching Instinte
gnd Private Schools
{Non eachingh
™ | Employment i Do b Do bo
| laying of Under
| prownd cables,
| elecirie lines, waler
supply linzi  and
srwigrape Pipe line.
7L | Employment In o L Do o
| Elecsri city
| Creneratar and
supply
72 | Exployenent in Do L [ Do
[xecoration al
Pandsl ge.
73 | Grinding and Lo [ L -
¢erushing of Minerl
e,
74 | Employment of Bus i [o Do Do
ind Truck
DriverConductor
and Clezners.
T8 | Computer Coaching " Da Lo o L3a
Instituie eic.
76 | Employment of L De b B
hiobile Tower ete.
7' | Employment  of Da e [ Do
Subes
Fromoi onl Regulati
on and  Abofition)
Act, 1976
(No-2MW-2071/2010, L & T-....\Q8R.......Ranchi, Dated ...} 210212002 )
By order of the of Jharkhand,
ww
Ln s




Governmeni of Jammu and Kashmir
Labour and Employment Depa rlment
Civil Secretariat, Jammu/ Srinagiar

LR

Notification
Jummu, JL# ol October, 2023

$.00 515 Whereas, in terms of clause (b) of sub-seetion (1) of section 5 of the
Minimum Wages Act, 1948, a notification 5.0 115 of 2022 dated IT,l]ﬁ.?.{:fl:? Wis
published in Guvernment Guazette whershy the praposal for revising the mininuim
rates of wiges was issued for inviting objections | suppestions feamments from the
person likely to be affected, within a period of (12 menths; and

Whereas, in pursuance to the said notification, twently (20) numbers of
objections/suggestions! comments were reccived by the department, within the
stipulated period of 02 months. The same werc placed belore the Advisery Board,
constituted under the Act vide Government order no, 057-J1C (GAD) of 2022 dated
I8.08.2022, for consultation, The subsequent recommendations of Advisory Roard

were laken into the consideration by the Government; and

Now. therefore, in exercise of the powers conferred by sub-section (2) of
section 5 of the Minimum Wages Act, 1948 (Act o, X1 of 1948}, the Government
of Jammu and Kashmir, after consulting the Advisory Board constituted under the
Act, hercby, revise the minimum rates of wages in respect of the scheduled
employments forming Annexure-A io the notification: -

S No  Category of Employment IMinimum Daily Wage (in Rs.)
1 [Unskilled il
2 Semi-skilled i 00
i Skilled 483
Ll lighly Skilled 552
5 Administrative/Ministerial 1449

The definitions of Un-Skilled, Semi-Skilled, Skilled and H
Works) is as under: st
i. Unskilled Work means work which involves simple o
little or no skill or experience on the job. e
i, Semi-skilled means work which involves skill or e
through ﬂxperienﬁ on the job. T

L

N\ e
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S e em———e L .

1N, Skilled Wik means
through experience

similar nature i

-,IH.”.L 'l"-'l'lil'“ ol e gkl o ST ience ;I:;u,|lliln."l.|
ce o the Job: (fae mrans e us- compured o semisskilled in
. wWork) or

voeational mstitute and the
W, Highly 8k
full competene

1l1l'u|t|-_!| aining ns an apprentice oo techaieal o

performance of which calls for initatyve and judememn,

e Work means wirk which ealls for o deerce of perfection and

: .

acuired l.|1|'u|,1;,. I::“thll,- !1j‘.l.|ll1'|"""_"t"‘" ol 1 in ks i. el i lll.'l'i.L'hl wirk
experience for "ml.”":“""‘* teehnical o pralessional training o practical work
il OV _ull.ill.ll reasonable period an
responsibility for the [adgment or d
"he above el

| requires of worker to assume full

for 1.':_'I-.in.'ul ||L'l.'-.lll'|".'L| i|| |'||L. |_'-,|'|'.'|-i"'| (¥l |||-...- LIk s
definitions are only st

I Fel : ative and not exhaustive, The classification of
mployments are illustrated al

A nnesure I3,

”'II-H Botihention shall COme :||-|||.__-, (i From - the |:||'-" Doy ol Okctober, 2023

i =

H} m..d'""ll ol Liovernment ol Jammu and Fashmir.

=il -
[ Saritn Chauhan) 1AS

Commissioner’ Secretary 1o Govermment

N, LE-Genl/56/2022-1 1-L&R Dated:1 2. .10 2022

['I'II:I].' o the: -

I Secretary to Government of India, Ministry of Labouwr and Employment, N
Delhi. '

2, Joint secretary, MHA (&K, Government of India, New Delh

3. Principal Secreiary o Hon'ble Licutenant Governor, J& K

4. Al Administrative Secretaries,

5]

Divisional Commissioner, Jammu/ Kashmir
6. All Heads of Departments,

1. Dhrector Information, J&K, Jammu! Seinagar for publication
B Al Deputy Commissioners,
9. Addibonal Secretary to C§, J&K for information of 1he Worthy Chief

mecretary,
HEGeneral Manager, Govi. Press, [or publication ol the notification in Govt
Ciazetle.
| 1. Private Secretary 1o Advasor (B to T ILG.
12.P5 to Commussioner/ secrelary o Govl, Labour & Employment Deptl
1 3.1/c Website, Labour, and Employment
14, 8toek file, H
: = |

(NIgar Ahined i1 IHﬁ.dﬁ-Jl

'I:Ilv.]v\{erlm:.f Segretary 1o Government

o~
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Annexure-» A"

The Schedule

L. - uali,
m&:;n any Woolen Carpet making or Shawl Weaving
7 -
i= 5 E:E:Enm;: :Jr: i:}:$ibﬁﬂlli._t’llpc1r_. fill o Dal Mill =i _ _
4, Empfu'rmn:r;t in jmi ;::: 5 . [mtlm.lm'g' bidi makll‘.g]I|_1‘::|_r'-l!l".=l.c;|.l.|r|n:=__
maillradlncd = ‘th_ ;F:r- E.-.Jtmjlzl, tlml.t:a [|_1I5a3- any estatz which iz
3 et un!‘-‘ Grf'l ‘rﬁﬂ gm'-vlng r.:-.:::ihr.:-na_ rubber, tea or coffes
T Employment unde ‘;-’ L ills {InqlL.Edln'EJ-j'mj!””ﬂ
3 ider any local autharity
1. E“‘Pi‘i"_l-’mt'nt on the construction or maintenanee of roads or in building |
loperations -
. |[Employment in Stone breaking or Stone crushing )
9. [Employment in any lac manufacturing -
10. _[Employment in any mica works
[1. 1!3m]:|]ﬂ:.-m¢:nl in Public Motor Transpon
1 ]EI'I'I]JH‘.‘I}'I‘-I'I{‘.H[ in Tanneries and Leather Manufacturin i
13 En]ﬂu:ﬂmcnt in Embroidery including Chain-stitch, Gubba Embroidery
nd Namdah making r
14, |Employment in Wood Carving
15.  |Employment in Workshop 3
16, |Employment in Private Brick and Tile Making
17.  |Employment in Shops and Establishments
18.  [Employment in Private Transport Industry
19, |[Employment in Forest Industry =
20, [Employment in Light Engineering Works
21.  [Employment in Steel and Metal Rolling Mills
22,  |[Employment in Silicate and Chemical Works
23 IEmpIn:..'mE nt i Auto body Fabrication
24.  [Employment in manufacture of Wood products including paper and paper
products =
25.  |Employment in manufacture of Food Products
26.  [Employment in manufacturing of Metal and Steel Urensils
27. |[Employment in Rosin and Turpentine Produers
2%, |El'J'I]ZIlL‘r}'IHE|“ in manufacturer of Soap and Detergent
20, [Emr.'lln}}’l'ﬂl?m in manufacture of Sports Goods

NN

& —
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i, [Employment in Saw Mills and Ioinery Products
1. [Employment in Electrical and Electric Goods B
32, [Employment in Arms and Ammunition including privale securily
SEncies

33, [Employment in Tailoring and Garment working

34.  [Employment in manufacture of Drinks and Beverages

35, |[Employment in Ice Factories and Cold Storages

36, [Employment in Hair Cutting Saloons :

37, [Employment in manufacture of Medicines and Hospital Equipments &5
rell as Private Hospitals and Nursing Homes
38, |[Emplovment in Walnut Processing Units

39, [Employment in Private Educational Institutions
40.  [Employment in Private Coaching Centers

41.  Employment in Sweeping and Cleaning

41, [Employment in Brick Kiln Indusiry

41, [Employment in Cement Industry

44, [Employment in Plastic Industry

45, [Employment in Hotel/Restaurant/Tea Stal] and Cinemas

——

Part-11
|. [Employment in agriculture, that is lo say, in any form ob larming,
. iinc]uding the cultivation and tillage of the scil, dary larming. the

production, cultivation, growing and harvesting of an) agricultural o
horticultural commodity, the raising of live-stock, bees or poultry, an
any practice performed by o farmer on farm as incidental to or in
conjunction with farm operations (including any foresiry or imbering
operations and the preparation for market and delivery 1o storage or 1o
market or to carriage for transportation (0 market of farm produce).

‘ "

(Nise Ahmed bhad}ym:é:: 2

Deputy Secretary to Governnfdiit

-
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ANNEXURE ‘B

Classification
UNSKILLED

Construction Industry

S.No, Name of Employment

Bairi-spreader

= Belder
3 Beater Women
i Belowman
3 IChain Men i e
B Boat Man - i
7 Bucket Man ;
3 L aTTier | Stone/Water)
i Cart Man
10 Concrete Hand Mixer T
11

Driver (Bullock, Camel, Donkey, Mulz)

12 shuttlers

13 Boatman (Hand)

14 Chainman

15 Cracker
6 |Excavator
1T f._lil'l.i'ﬂﬁ':r -
18 Dil man

19 Stocker

20 Tindals

2] Crowbar Man

22 Daffadar

| 23 Flag Man

24 jGang Man

25 HandleMan

26 Jumper Man

27 Kamin {Female Worker)

28 Khalasi

| g Lamp Man

I 30 [Petrol Man

| 31 Searcher
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[Singal Man

_ Plingers

Breaker

(hecler

Laaltri

||":rrmun_]fifircm:m
irinder

Oy Man

Ihatcher

rolly Man

strikers

Tatti Boy

il Turner

Frolly Man

Valve Controller
White Washer

|Coal Man

449 ‘ondenser Attendant

all  (Grass Cutier

51 Mucher Jamadar

52 [Belchawala

53 Bhisti
54 Canner Weaner
I 55  |Cherpoy Stringar

56 |Dolly Man

57  |[Charami { Thatcher)

58 [.escar

59 [Storeman

60 [Thoomba Man (Spade Worker)
61 Pamadar

(Forest Industry

I ope Man (Fielding Operation)

2, |Wage Driver

3.  |Porter

4. |Hammer Man (Fielding Operation)

5 |Delimber/Debarkar (Egging Operation)

6. [Stacking carriage Labour Machine (Sawing)
7. |Dragger Ghalla labour {Pathre¢)

e 0

W —
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8. |Ghalla labour (Mallah Mahan) =
9. |Bhallas

10, Bhajies (Camp carriage)
L1, . Nokise Carringe (River Mahan) labour and helpers =
12, |Resin tin carmers
13.  [Clooper carringes =
14, Nursery and plantation

15, |Waler carrier

16, |Grass Cutter

Agriculture Industry

Preparation of Soil Embanking

Presowing activities

Manuning/Irmigation
Thrashing/Winnowing, Miscellaneous work
Storing

: Jerdman

Rice, Flour, Dal Mills Industry

1. {Pipe Man
2. |Bag Man
3. [Manker
4. |Guardman
5. [Weighman
.

[

g

o | e L | R ]

Chakkiman
Wireman
Machinemian
9. . |Beltman

10. [Wheat Cleaner

1. |Geal Man
12.  [Truck Cleaner
13. |Cart Man

14. |Greaseman
15.  [Motor Attendant

6. Woleman
17. |Washerman
18, [Fireman

19, [Latheman
20, . Palleder

71, |Water Carrier
22 |Refractioner
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1, = ianer

B
2 [Silkman ]
25, |Ropemiar
26, [Odlman
1 Swiihnin ———

=

} DB, [Asst. Fitter

I Wailer

lI_g!i;]_#_i{g:ﬁl_gjl rants, Tea Stalls and Cinemas

2. Bearer
L]

Room/ Table Boy

4. [Pantry Man

i, Waterman

= farsn

2 e

T ﬁEk el Collector

B ‘I:-‘!n:u|1-u.'.r_-"l'-'l_!:|5:cdu1'."!_'illidu

). [Toreh Boy

1. Pesan

2, Caretnker

L Gatekeeper/Galeman

4, Mall

8. {'_Imwk'i:!.'tn'w atchman

6. [Muazdoor/Labourer

7. Bweeper/Cleaner
i H. Salesmon
) Loader/Unloader

10, [Helper

TIRET S-;:uuril:r- glﬁl.rl.i (un-armed 3

12, |Any other categories by whitever name called which are ofan
nn-skilled nature.

SKILLED

Construction Indusiry
| IMistry
2 [i¥handuri

=3 Mason
4 Cubinet Maker
5 Chick-Maker
i i aremiker
) Painter

M
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B Lineman |
9 [Plasterer ==
10 Pumpman
11 ||3';E|1!E|u Man =
12 IRoad Binder
3 Turner

14 Baore™Well Driller

15 : ".:I'I.l:!['r}' {:]PI.‘.TH‘_H]'

| & Blacksmith |

|7 Carpenter B |

| B Cane Man )

19 Conerete Mixer Operator

20 Electrician gty

21 Polisher

22 {harmi —d

o Distemperer :

74 ]"Tan Diriver B R il

23 [Ravetter

26 Surveyor -

27 l_iphnl:a'lT:':lEl'

28 Cilassman

249 Armature

30 Baoiter Man

',ﬁ Blasterer

a2 Celotax Cutter Maker

33 Cobbler

34  |Plumber

15 [Moulder

36 . [Clezior

i R.E Driver .

£ (Road Inspector i N

39 Tarman

44 Welder

41 Shuttering

Forest Indusiry

1 Feclings Mistry, Saw and Seflcrs
2 Hand Sawing'r'-‘h:}fﬂna Mistry

3 Machine Sawing Mechanis

4 Fellers

W) —
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Siwvers

I voper i
- Wxeman (Pachhaiwala
P.;‘mne Operator
i’F‘m:cI MNalli Mistry

iravity Rope Spileer
Crane Operator and Cable Machine Mistry
[Danga Mistry
ILeg Cutters

14 |Long Carver

i3 [sorter Fangman

16 [Technician/Mechanic

17 MNallah Mahon, Mohri Mistry

I8 * [River Mahan Buffalo Skin Swimmers

18 [Boom Mistry =
20 Resin Taper
21 Machine Sawvers/Mistrics'Saw Setters
22 Pathroo Mistries
23 Pacci Nalli Operator =
Aoriculture Industry
Tractor Driver
2 [Floughing

3 [Tube-well Driver
4 Sowing/ Transplanting
a
s

" [Weeding
Harvesting
Brick Kiln Private Industry
| Mistry
Fireman
Bharivas
Pump Driver
Nikasi Walla.
Brick layers
Vehicle Driver

[Pathera Wala (Boulder)
Ider

Rice, Flour, Dal Mills Indusiry — =l
S.No Name of employvment
l. Foremen

Scanned by CamScanner
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Ue:hnical s
|Electrician R
IBlacksmith

IFitter s
lﬁperat::-r =
IWelder

ICarpenter o R
;s Mistry

10, |Driver

11, Engine Driver

12. Turner

o Truck Driver

ki | I

-

oo ||| |

i4. Car Driver
I5. Groovier
16. Mechanic -
1. Packer

Hotels/Restaurants, Tea Stalls and Cinemas
Butler

1.

. Head Waiter
3 . | Electrician
4. Tandoona

- Cook
fi

)

B

9

Confectioners .
Project Operator -
Steward

: Head Bearer
110 Pamnter .
eneral

| Machine Operators
2 Head Salesman

3 « | Mlanagers

4, Silk Weaving

B Paper Machi
b

=

&

9

Packers
Boilerman
Sharper-Slotler

; Sprayer

| £}, Cinema Operator

M

W
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1. |Dry Cleaners (Machine Operator) .
12, Washerman =
3. |Mobile/Computer/TV/Redio et Repairer
14, Ironman and Dryer (both in dry Cleaning)
13 Mechanic/Mistry = SNl
16. | | Gardener P Sl
17, Motor vehicle drivers ' e
18 Head Cooks ' = Il
19, Shawl Weaving =
20. Guides (with formal training) SE——
iy Espressa Man Ll
L. Computer Operators e —
23, Machine Repairers =
24, Tailors o —mem=
25, Head bearer _ I=—
16, Film Repairer (Film Distribution ) -
27. . |Blacksmith -
38, |Cobbler e
20. A C/Refrigerator/Cooler Mechanics/Repairers
300, Navghani ] e
3l Technician (without diploma or degree) [ == 2
32 Electrical Mator Binder =
33 Security Guard (Armed) ==l
34. Wood Carving |
353 Embroidery [ =
36. Head Clerks
37 Coaper Smith =
38 - |Steward
39, Carpet Weaving
4, Bath fitter
A1, Artificial Flooring fitter
42. Crusher Uperator B
[ 4. Steel/lron /Metal Fabricators/Moulders
44, Bakery maker
43. Denting/Smoothening
46, Barber
47. Photography/Videography
48 Srone/Wood Polisher
30, - |Laboratory/Library Assistanl

AN
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50. Any f"“‘l_-ﬂl‘Jfﬁh which requires a mimimmm qualificaton ol
T El'ﬁ-d-klﬂ.lmﬂ mn :I.‘ll‘l}' ﬂtmnﬂ:ln}' i l'tET' i;ﬂh:gnriﬂu h:'l T T Ca or nanme
. called which or of a skilled nature
Highly Skilled S|
1 Gaold Smith o
P> . ]
& Owverseer (Diploma helder) e
3. [Librarian ———
. E e
?- Computer Operator with degree or diplomn.____———"
2 Architeets R
o, Mobile/Computer/ TV Hadio ote, Repairer (with degree AF
Diploma) ——
T Chemical Analyst i __ e
8, - |Geologist ____ = —__
Y, Designer/Reader (Carpet/Shawl Weaving I-Zml:m1'|l|:'-s:f-“"-"rrwﬂ"~|
Carving | e —
10. X-Ray/CT Scan/ME] SeanfUSG/ECG Technietint ___——
L1, Operation Theater | echnicinns EE——
12 Beautician i = i
e F Pharmacists - J——
14, Muﬁﬁ'wi:h diploma or doearee [
15. Compuler Analysl I
16, Thresher Harvester Machine Deivers — —_—_—— —
T [Motllurgeal Analyst__ :
[ 18 - |Soil Analyst . B
19, Analyst/Editor (Yideogr] hy/Pholograhy |
op, | Engineers 5 ==
21 wedical .ﬂﬂ&iﬁlﬂnls.’l‘cﬁ]ﬂ-}fﬁ-_ll = =——
22, Parn medical Stafl and Nurses 1)
23 Technician (with diploma or degree)
24, Fashion Designer
14, Computer Programmers L
26. Trawler/Bulldozer JCB! Lorry Drivers
27 Repairers of Llectronic and Electric applianee/ Gadgets (with
degree or di plomia)
28, |Draftsman
9. Caligraphy
A, Painter (Portrait maker'ArL Paintings)
31 Lahoratory Technicians
32. Anesthesin/Dialysis Technicion
33 Any other job which requircs skill gained
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qua]nfmuunsfpust gradu tion in any stream/any other categories
by whatever name called which are of a highly skillzd nature
Administrative/Ministerial/ Accounts Staff ———
1 All Clerical works e —
2 Store issuer/keeper SR EE
ol Tally Clerks e ———
4, Time Keeper e
5 Zerox/Fax machine Operatar e
6. - | Munshi e
7. Cashier/Accountant = ————
8 Booking Clerks T e e
0 Telephone Operator L e
11). Receptionis e
B Gestener Operator IR~ —
12. Typist R
13. Record Keeper I
sl —

:i iﬁa;]:cr categories b:;»_h atever name called I||[ hate Lf

i a Administrative / IMinisterial / Accounis! Clerical nature.

Note: The above classification Is 01

[r\]i‘n

Deputy Secrelary 1o Govern

v of illusteative nafure &

nd is not exlaustve,

3

Ahmed Shad) Iﬂ’;;. }::p

2Tl

i

=
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OFFICE OF THE
LABOUR COMMISSIONER: ODISHA: BHUBANESWAR

+4h

. NOTIFICATION
No. _&ﬂﬁ 8 /LC, Bhubaneswar, dated IFG? v Yo L;?-"-'.;{’%

Whereas the minimum rate of wages for unskilled, semi skilled, skilled
and highly skilled categories of employees in 89 scheduled employments were
fixed/ revised by the Government in Notification No. 7312-LL-I{IT)-56/ 18 /LESI
dated 30.10.2018 of the Labour & ESI Department, Odisha published in the
Extraordinary Issue No. 1991 of the Odisha Gazette dated the 30.10.2018
bearing SRO No. 431/2018.

And whereas, the State Minimum Wages Advisory Board have advised to
adopt a system of revision of the special allowance called Variable Dearncss
Allowances @ Rs. 0.90 per point rise in the Consumer Price Index Number for
Industrial Workers (Base 2001-100) as admissible and shall be declared at half
yearly interval i.e, on 1* April and 1 October from the date of notification of
revised wages, starting from 1* April 2019,

And whereas, the Variable Dearness Allowance for the half VEAr
commencing w.e.f, 1% October, 2022 is required to be effected on the basis af
the increase in average Consumer Price Index Number for Industrial workers
reaching 365.76 from 357.65 as on 30.06.2022 and thereby resulting in an
increase of 8,11 points.

Now therefore, | Dr, N. Thirumala Naik, ILA.5., Labour Commissioner,
Odisha in ecxercise of the powers delegated in the aforesaid Notification do
hereby notify that the Variable Dearness Allowance (VDA) @ Rs. 7.00 per day
[after rounding off) shall be payable to the unskilled, semi-skilled, skilled and
highly skilled categories of employees in all 89 scheduled employments (list
enclosed in the Schedule) w.e.l. 1= October, 2022 in addition to the minimum
rate of wages notified vide the aforesaid Notification of Governrment in Labour
& ESI Department, Odisha and the total VDA notified vide Notification Na,
2433/ LC dtd, 30.04.2021. Accordingly, the present rate of minimum wages
including VDA per day w.e.f. 1% October, 2022 shall be as under

Category of | Minimum Wages V.D.A. per day Minimum Wages
Employee with VDA p.d. w.e.f. with VDA per day
w.e.f. 01.04.2022 01.10.2022 w.e.f. 01,10.2022
Unskilled | Rs.326.00 Rs.7.00 Rs.333.00
Semi skilled Rs.366.00 Rs.7.00 Rg.373.00
Skilled Rs.416.00 Rs.7.00 Rs.423.00
Highly Skilled Rs476.00 Rs.7.00 I Rs.483.00
Labour Co T, a

AN



[12f}
Memo No. EC5] ? fdtd. |9 ) E"ha‘ﬁ;z;i.'

Copy forwarded to All Joint Labour Commissioners |/ All Divisional
Labour Commissioners / All District Labour Officers [ All Assistant Labour
Officers / All Rural Labour Inspectors for information and necessary action
They are requested to circulate the same among all concerned.

Labour Co %%wn
Memo No. Lrse fdtd. e | = iﬂgﬂg\] k

Copy forwarded to the Director, Printing Stationery and Publication,
Odisha, Madhupatna, Cuttack with & request to publish the above notification
in the next issue of Odisha Gazette and supply 200 copies to this office.

o b

Memo No._(&0%4] fdtd. 19" | - 2°K g}

Copy forwarded to All Heads of Departments of Odisha [All District
Collectors of Odisha {or information.

Labour Enmu%/%g@ﬂﬁ/
Memo No. &% 2. atd.)9- .’E’,&”c?d\ VA

Copy submitted to All Secretaries to Government of Odisha for kind

information.
Labour CumﬂM a

Memo No. 7%=  jara |9 T 2°R R

Copy submitted to the Principal E:n:r:ta'.r:,r to Government, Labour & ESI
Department, Odisha, Bhubaneswar for kind information.

Labour Comm A
kﬂ\‘?"{




SCHEDULE

81, Name of the Employment
No.
1 2

Agriculture

Agarbati _and Candle making Worker's Establishments

Automaobile servicing, repairing garages  and workshops

Ayurvedic and Unani Pharmacy

Bakeries and Confectionaries including Biscuit making

Bamboo Forest Establishment !

Brass and Bell Metal Industry

Carpet Weaving Industry

Cashew processing establishmenis

Cement pipe making and allied products industry
Ceramic and Pottery Industry

Chemical Industry

Cinema Industry and Film Production

Clay Pottery

Coir Industry

Collection of Sal Secds

,
ol 1 Al i

Construction or maintenance of Dams, Eﬂmhﬂnlcments. Irngation Prajects
and sinking of wells and tanks.

18. | Construction o maintenance of roads or in building operations
19. | Contingent and Casual Employees in Govt and other establishments,
Courier and Cargo Services
20. | Cotton Ginning and Pressing Industry E —
21. | Dispensary of Medical Practitioner in any establishment of medical
consultant or in any Chemical or Pathological Laboratory, Private Nursing |
Homes, Private Medical College Hospitals, Super Specialty Hospitals, clinic,
laboratory etc,
| 22, | Distilleries = K
23. | Domestic Workers (shall be calculated as per hours of work) |
24. | Electricity tran smission, generation and distribution
| 25. | Employment in NGO & Voluntary Social Organization
26. | Employment in laying of underground Cables, Electric lines, Water supply
lines and under Cable Operators.
27. | Finishing Dying of yarn and fabrics, painting, knitting and embroidery
28. | Fisheries and Sea food Industry
|29, | Forest produce such as Genduligum, Mahua making of coal and resin,
40. | Foundry Industry with or without attached machine shop
 21. | Glass Industries i
33. | Gold and Silver Crmaments and articles of artistic design r===F
43, | Graphite Industry including beneficiation _|
34. | Handloom and Hosiery
<3, | Hotels, Eating Houses and Restaurants =7
36. | lce Factory and Cold Storage
47. | Jute Industry and Jute Twine Industry )
38. | Kendu Leafl Collection
39. | Khadi Village Industries including manufacture of Khandasar and other
products
40, | Laundry including dry-washing
41, | Leather Industry
42, | Liguified Petroleum Gas  manufacture and distribution
| 43, | Local Authority
44. | Manufacture of brush and brooms
| 45. | Manufacture of Coke and Burning Coals
46, | Manufacture of Cold drinks, Soda and other allied products
47, | Manufacture of Electrical Bulbs and all allied electrical equipments




48,

Manufacture of matches, fireworks and explosives '

49, | Manufacture of nails and pines

oU. | Manufacture of paints and varnishes =

5l. | Manufacture of plastic products including toys

52. | Manufacture of Radio by assembling with parts

53. | Manufacture of ropes .

a4. | Manufacture of Utensils including Aluminum and Hindaliem products

53, | Metal Indusirylexcept the cottage and village scale units)

56. | Major or Minor Engineering Industry including Sponge, Secondary Steel,
Roling Mills, Ferro Alloys, Metal Industries ([employment less than 50
persons)

| 37. | Motor body building

38. | Non-teaching staff of all private Educational Institutions including IT1 |
8 Training Institute Coaching Centre. I

59. | Odl Mill

80. | Paper and Cardboard Industry

6L, | Petrol and Diesel Dil pumps

52. | Pharmaceutical Industry |

63. | Powerloom Industry

&4, | Printing Press, DTP centre and off set printing press

65, | Private Road Transport

b6, | Private Security Apencies and Private Security Services

67. | Public Health Engineering

68. | Public Motor Tranapaort _

6Y9, | Readymade GCarments Industries including Mechanized Trade of
Readvmade Garment Industry

70, | Refractory Industry

71. | Regulated markets, Marketing Societies, Co-operative Socictics and Banks. |

72, | Riee Mill, Flour ’-.-1:]] or Dal Mill, Chuda mill and Masala Mill

| 73, | Rubber n.m:l Rubber Products Industry

4. | Salt Pans

75. | Saw Mills

70, | Shops, Commercial Establishments, saloon, beauty parlour, Spa,
massaging centre, Xerox shop, STD booth, tent house, newspaper hawkers
and newspaper establishments.

77, | Siali leaf pluckers & Salleafl pluckers

78. | Soap and Deterpent Manufactary

79. | Social Forestry

80. | Spinning Mills

B1. | Stone breaking or Stone crushing |

82, | Tamarind collection

83. | Tile and Brick Making _ =

84. | Timber Trading {excluding felling and sawing)

85. | Timber Trading {including felling and sawing)

86. | Tobaccofincluding Bidi makingiManufactory

&§7. | Trunks, Suit case and Bucket manufactory

88. | Wood works and furniture making industries

89. | Minor Ports




OEFICE OF THE LABOUR COMMISSIONER, FUNIAB
Madsl Welfare Cantre, Labour Bhawan, Phase-10, Mohali.
{5tatistical Branch)
Ma.5T/ ]'E'l'j"qi Dated: 1|1 m-] Tad2d

ADJUSTMENT OF MINIMUN WAGE RATES W.E.F. 01.03.2021, 01.09,2021, 01.03.2022 & 01.09.2022 IN THE
STATE OF PUNIAB.

The Minimum rates of wages for Un-skilled workers and for other categories of workers in respect
of Scheduled Employments vide notification No.5.0.22/C.A.11/1948/55.3 and 5/2015 dated 26.05.2015 have
bean linked with Consumer Price Index Numbers (Centre Series 2001=100) eompiled by Labour Bureau, Govt. of
India. In view of the above mentioned circular, minimum rates of wages have been fixed with average C.P.I
base index ending August, 2013, The average C.P.l. number for six months ending August, 2013 (Base Index] Is
227, Now, A New Series of Consumer Price Index for Industrial Workers [CPI-IW) (Base 2016=100) has been
adopted by the Labour Bureau vide letter No, 114/1/2013-CPI dated 3.11.2020. '

After linking the Mew Series of CPI (IW] {Base 2016=100) to the old series of CPI (IW) (Base

2001=100) the average C.P.| number for six manths from September 2020 to February 2021 is 341.52. Thus, the
minimum rates of wages for Un-skilled workers are Rs. 9399.73 w.e.f 01.03.2021. The average C.P.I number for
six months from March, 2021 to August 2021 is 340.33. Thus, the minimum rates of wages for Un-skilled
workers w.e.f 01.09.2021 have been decided to be kept same as the minimum wage rates w.e.f 01.03.2021 at
fs. 9399.73. The average C.P.1 number for six months from September 1021 to February 2022 is 346.70. Thus,

the minimum rates of wages for Un-skilled workers are Rs. 9542.18 w.e.f 01.03.2022. The average C.Pl
number far six months from March, 2022 to August 2022 is 359,97, Thus, the minimum rates of wages for Un-

skilled workers are Rs. 9907.68 w.e.f 01.09.2022. The detalls of adjusted minimum rates of wages In these
Scheduled Employments are given in following tables:-



TABLE Mo, 1

. 5r. Categories W.EF. W.E.F, 1.9.2020 | W.EF. 1.3.2021 | W.E.F. 1.9.2021 | W.E.F. 1.3.2022 | W.E.F. 1.9.2022
No. 1.9.2013 | Menthly/Daily/ | Monthly/Daily/ | Monthly/Daily/ | Menthly/Daily/ | Monthly/Daily/
Monthly/ Per Hour/ Per Hour/ Per Hour/ Per Hour/ Per Houry/
Daily/ Per {in Rs.) {In fs.) {in Rs.) {In Rs.) {in Rs.)
Hour (In Rs.)
1 Un-skilled G247.75 0192.72 93%9.73 9399.73 5954218 9907.68
24064 353,56 361.52 361.52 357.00 381.06
a0.08 44.19 45.19 45.19 45 87 47,63
2 | Semi-skilled 7027.75 8972.72 1017973 1017973 10322,18 1068768
270.64 383,56 301,52 391.52 397.00 411.06
33,88 4794 48.94 4E.34 49,62 51.38
3 Skilled 7924.75 10869, 72 11076.73 11076.73 11219.18 11584.68
305,14 418,06 426,02 426.02 431.50 “345 56
38.18 52.25 53,25 53.25 53,93 55,69
4 Highly = 8956.75 11801.72 12108.73 12108.73 12251.18 12616.68
skilled 344,84 457.75 485,72 465.72 471.19 ~485.75
43.18 57.21 5g.21 £8.21 58,89 60.65




TARLE No. i

Minimum ‘Wages of staff Categories from A to D a5 mentioned in the table below shall be applicable enly to Scheduled
Employments under the Government of Punjab, the Local Authority and the Beards, Corporations or any Agency [(By whatever
mame It is called) under the control of the Govt. of Punjab in respact of the Staff Employed through outsourcing or employed
casually or on daily wages,

ar. Categories WL.EF 1,9.2013 | \W.E.F, 1.9.2020 W.EF. W.EF. 1.9.2021 WL.E.F. W.E.F. 1.9.2022
Bla. Manthly/Daily/ | Monthiy/Dally/ 132021 Monthly/Daily/ 1.3.2022 Monthly/Daify/
Fer Hour/ Per Haur/ Manthiy/ Par Howr Manthly, Per Hour/
{1n Rs.) {in Rs.) Daily/ {in Rs.) Bally/ {in Rs.)
Per Haur/ Per Haur/
{ln R} {in Rs.}
1 Staff Catepary- 1125775 1436272 14569.73 1456%.73 14713.18 1507768
& 439,54 55241 56037 55037 56585 L75.91
54,548 G8.05 70.04 .04 .73 TL48
2 | Staff Category- 9747.75 1269272 12859,73 12899.73 13042.18 13407 .58
B 37534 488,18 459,14 49614 50162 515,68
46,98 61,02 f.01 G201 G0 54,45
3 Staff Category- E247T.75 1119272 11395.73 11394.73 11542.18 11907 68
C 31763 430.48 4358.45 438.45 %13.93 457 98
A9.78 53.E1 54.80 54,80 55.40 57.24
4 | 5taff Catugory- T047.75 9992.72 10199.73 10198.73 10342.18 1070763
o 2r1.44 384.33 393,29 307 20 39FTF 411.E3
33.08 $E.04 43.03 44,03 | 49.72 5147




TABLE No. 1

Minimum rates of wages of attached labour in Agriculture (Un-skilled workers)
(Consolidated per annum with meals or food grains equivalent thereof].
(85 per the notification dated 15.11.2012)

Sr. Wil Yearly (In As.)
Mo
1 01.05.2013 46232.30
2 01,09, 2020 £3905.12
3 01.03.2021 6514718
4 01082021 E5147.138
5 01.03.2022 BE001.E8
B 01.09,2027 BE1%9d. 38
TABLE No, [V
Other Agricufture labour Dally {in Rs.}
Sr. No. w.el. With meals | Without meais
{In Rz} {In Rs.}
i 01.09.2013 13544 250,64
z 01.09.2020 331.68 368,76
3 01.03,2021 33917 37708
5 01.0%,2021 339,17 arroa
[ 01.03.2032 344,31 IR 80
7 01.09, 2022 [ 357.50 397 46




TAB

BRICK EILMN [FIECE RATE) PER 1000 BRICKS FTILES {in R5.)

F":‘“ || e 01.09.2013 01.09.2020 | 0L03.2021 01052021 01,03.2022 | 01.09.2022 |
with 515,02 757,74 774,84 774.84 T8E.59 B16.71
Iamadari
\ commission BRicks
Tilas 573,17 E43,23 BE2.25 BE2.15 g5, 42 L L
\ 2 | Pathera  without| 48452 713.46 729.56 72056 7a0.61 768.08
lamadari
commission Biicks
Tiles 505, T3 BOZAal g521.03 B21 03 Bizar BES.40
3 Bharakerala 191.26 2181.54 287.90 28740 292 26 S03.45
Donheys/ Khacher,
lsader, Rehri jhota,
Thela, ete, Animal
driven.}
Tompo. Truck 166,46 244491 T50.43 25043 154,23 26397
[Miechanical Driven]
Truck Trolly loading 18206 20801 213.72 213.72 116,55 225.27
Wirloading [Pacca
Bricks])
4 Chennal Wala 3045 E6.58 57.86 5786 24,73 B0.58
5 ¥eri Wala 32,36 4761 4E B8 48 B8 & 42 5]:._?!._1
& Nikasivala 127,69 18[:._5_1 184.58 18458 187.38 194,55
7 hiistri 95,30 140.34 143.51 143,51 145.68 151.76
Hate: - Increase in Minimam mgmmwhhmmmntum:ﬂmﬂh&dmmﬂmpmﬂn alf wages of

Lin-skilled workers,
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GOVERNMENT OF PUDUCHERRY
' ABSTRACT
LABOUR - Puducherry Shops and Establishments Act, 1964 - Permitting Shops.and

Establishments to he open for 24x7 hours on all davs of (he . o

TS — e
T e B 1 e o e e R e e e

MEGIIR DEP&RTMEH,I: R i S

C‘:.G-Ms.ﬁﬂjﬁa"MLJLﬂBfG;"EDEE Puducherry, the 27,10.2022

READ: This Department LE. Note Mo 23 AL LABRSCH 2022 dated
ORDER:

§ The fellowing Nolilication shall be published in the next issue of the Ofciul
Gasette,

NOTIFICATION

WHEREAS in order to achieve better services and Lo promole the *Ease al daing
Business" - Business Reform Action Plan 2022, the Government of Puducherry is in
the process of rationalising and simplifying the various Labour Acts, so as to creale
rore conducive environment for Shops und Eslablishments, and also bascd on the
request of the Conlederation of Indian Industrics, L hes become noecssary g perrnt
the shops and establishments 1o remaio open Jor 24 x 7 hours on all days wilhenai
compromising the provisions of the Puducherry Bhops and Establishments Act, 1964
(Puduchecrry Act 36 of 1964 in the interest of the general public;

KOW THEREFORE, in exercise of the powers conferred under section & of the
Puducherry Shops and Establishments Act, 1964 the Licutenant Governor of
Puducherry, in public interesl, hercby cxempts all Shops and Eswabhshmenis
employing 10 or more persons, from the provisions of sub-section (1) of section 10 an!
sub-section (1) of section 16 of the said Act and peérmits them to be open for 24x7
hours on all days of the year, for a peripd of three years with effect rom the daic of
publication, unless it is revoked, subject tg the (ollowing conditions, namely:-

(1) Every employee shall be given prne day holiday in & week on rotation basis, and

the details of every employee shall be provided in TForm IX" added (o (e
Puducherry Shops and Establishments Rules, 1964 and shall be exhibited by
the employer in a conspicuoys place in the pslablishments.

(2) Every employer shall exhibit detwils of the employees wha are on holiday [ lenve

on daily bagis, ina CONSPicuoy s place in ¢ he establishments.

s



2.

{3} The wages including overtime wipes of the employees ahinll be eredited to their
respectve savings bank nceount

(AN einplover shall not requive e allow any person employed 1o warlk therein [or
more thian eight howrs in any day and forty eight hours in any week and the
peniod of work meluding over Uime ahall nol exceed ten el i hall hoors (0 any
day and Qilty seven hours in o weel

(2 IF emplovees are foud working on any holiday or alter poermal duty bours
withoul proper ndent ol overtime, penal oction will be imitiated against the
emplover/ manager as lod down in the Puducherry Shops and Establishmenls
Act, 1964 and the Puducherry Shops and Istablishments Rules, 1964,

{6} Women emplovees shall not be required to work beyond 8.00 p.m an any day in
normal cireumstances:

Provided that the emplayer afier obtaining written consent of the wamen
employees shall ailow them to work between 800 pm to 6.00 am, su hject
to providing adequate proteciion of their dignity, honour and safeiy.

(7] Transport arrangements shall be provided to the women employees who work
in shifts. A notice to this effect shall be exhibited at the main entrance of the
establishment indicating the availability of transport.

(2] The employecs shall be provided with restroom, wash room, safety lockers and
other basic amenitics,

[G) Every employer cmploying  women employces shall constitute  Internal
Complaints Committec against sexual harassment of women, under the Sexual
Harassment of Women at Workplace [Prevention, Prohibition and Redressel)
Act, 2013 [Central Act 14 of 2013) and the said Committee shall be operative.

(0] The above said terms and conditions shall be treated and implemented in
addition lo those provisions speciied in the Puducherry Sheps and
Establishments Act, 1964 and the Puducherry Shops and Establishments

Rules, 1964,

]



=

(11) In the case of violation of any statulory provision or any of the above terms and

To

The Director of Stationery & Printing,
Puducherry -

conditions noticed by the Inspector or otherwise, neeessary penal action will be

initiated against the employer/manager a3 laid down in the Puducherry Shops

and Establishments Act, 1964 and the Puducherry Shops and Establishmumnls

Rules, 1964,
{ /BY ORDER OF LIEUTENANT GOVERNOR/ [

QL
b

(P.MUTHU MEENA|
UNDER SECRETARY TO GOVERNMENT
r(r..llu;mmm
1

-
-

-With a request to publish the said natification 1o
the official gazette and to supply 20 copics thereol
to this Department for reference and record,

Copy to:

1
2
]
4
3.
6
7
)
9

10.

. The Director, Department of Industries and Commerce, Puducherry

. The District Collector, Puducherry/Karaikal.
. The Dy. Labour Commissioner, Puducherry.
., The Regional Administrator, Mahe/Yanam.

The Labour Officer (Enforcement), Puducherry

. The Labour Officer, Karaikal

The Assistant Inspectors of Labour, Puducherry/karaikal /Mahe/Yanam

 The Web Master, Labour Department, Puducherry.

G.0.Copy.
Spare



OFFICE OF THE DIRECTOR OF FACTORIES, GOVERNMENT OF A.P. VIJAYAWADA
Circular No. LAEDS-12021(31)/2/2022-BSEC-DOF Dt: 25.10.2022

Sub: Factories Act, 1948 — Section 66 (1)(b)- Restrictions on employment of women in
Factories — Further clarification to ensure the safety of women employed in faclories

during nights shifts — Communicated — Regarding.

Ref: (1) Orders of the Hon'ble High Court of Andhra Pradesh in the W.P.No. 21610 of
1999, Did. 02.11.2001.

(2) Gircular No. B1/2386/2015; Office of the Director of Factories, Dated: 4-4-2015

In the above reference 1* cited, the Hon'ble High Court of Andhra Pradesh has
struck down Section 88 (1)(b) of Factories Act, 1248, as unconstitutional.

In view of the Hon'ble High Court orders, the Director of Factories has issued a
circular vide reference 2™ cited above wherein it was clarified thal women may be
employed in faclories in the night shifts i.e after 7 p.m. and before 6 a.m subject to
condition that the managements of such factories shall provide adequate safe guards in
their factories to ensure occupational safely and Health of women employees, provide
amenities like Rest rooms, Lunch rooms, créche rooms and Toilets for women employees
besides adequate protection lo ensure their dignity, honor, protection from sexual
harassment and transportation from the factory to the door step of their residence.

In continuation of the said clarification, it is further clarified that the managements
of factories employing women workers in the night shifts shall comply with the following
additional conditions to ensure the Occupational Safety and Health of women workers.

i, Consent of each women worker required or allowed to be engaged in the night
shifts shall be taken in writing in advance.
il.  Nowomen worker shall be employed against the maternity benefit provisions laid

down under the Maternity Benefit Act.

li. Adeguate transportation facilities shall be provided to all women workers to pick
up as well as dropping at their residence.

iv. The workplace including passage towards conveniences or facilities concerning
toilets, washrooms, drinking water, and entry and exit of women employees should
be well-lit.

v.  The toilet, washroom and drinking facilities should be near the workplace where
such women workers are employed.,

vi. ~ Provide safe, secure and healthy working conditions such that no women warker
is disadvantaged in connection with her employment; and



vii. The provisions of the Sexual Harassment of Women at Workplace (Prevenlion,
Prohibition and Redressal) Act, 2013 (14 of 2013), as applicable 1o the
establishments, shall be complied with

The above information shall be communicated to all the factories which require
women to be employed during the night shifts.

A*‘;?__.,—-'Li-l:a[-] l:l"uhp-'—‘_"
Director (ﬁé Fa%tcries

To

The Joint Chief Inspector of Factories, Visakhapatnam
The Deputy Chief Inspectors of Factories in the State
The Inspectors of Factories in the State

Copy submitted to:
1, The Special Chief Secretary, Labour, Factories, Boilers& IMS Department,

Government of Andhra Pradesh for favor of kind information.
2 Director of Industries, Government of AP for favor of kind information
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THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1—SEC. 3(ii)]

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 13th October, 2022

S.0O. 4880(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the
1st day of November, 2022, as the date on which the provisions of the said Act, namely:—

() sections 38 to 43 and sections 45A to 45H of Chapter 1V;
(i) sections 46 to 73 of Chapter V; and
(iii) sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of Chapter VI,

shall come into force in al the areas of Chengalpattu and Karur districts, in addition to the already
notified areas of the said districts, in the State of Tamil Nadu.

[F. No. S-38013/09/2022-SS-]
ALOK CHANDRA,Senior Labour and Employment Adviser

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



GOVERNMENT OF TELANGANA
ABSTRACT

Labour, Employment, Training & Factories Department — Ease of Doing Business
— Business Reform Action Plan 2022 — Telangana Shops and Establishments Act,
1988 (Act No.20 of 1988) — Allowing women to work in night shifts — Exemption
from section 23 of the Act in Telangana State — Notification — Orders — Issued.

LABOUR EMPLOYMENT TRAINING & FACTORIES (LAB-I) DEPARTMENT

G.O.Rt.No. 476 Dated: 13-10-2022.
Read the following:-

1. D.O.Lr.No0.15/2022/1555798/EoDB-2022, Industries & Commerce

Department, Govt. of Telangana, dt: 21.06.2022.

2. From the Commissioner of Labour, Telangana, Hyderabad,

Lr.No.C2/2566/2015, dt: 12.10.2022.

In the circumstances reported by the Commissioner of Labour, Telangana,
Hyderabad in the letter 2" read above, Government after careful examination of
the matter hereby decided to exempt all Establishments in Telangana State from
the provisions of Section 23 of the Telangana Shops and Establishments Act,
1988, subject to certain conditions.

2. Accordingly, the following notification shall be published in an extraordinary
issue of Telangana Gazette dated: 17.10.2022:

NOTIFICATION

In exercise of the powers conferred by sub-section (4) of section 73 of the
Telangana Shops and Establishments Act, 1988 (Act No.20 of 1988), the
Government of Telangana hereby exempt all Establishments in Telangana State
from the provisions of Section 23 of the Telangana Shops and Establishments Act,
1988 (Act No.20 of 1988) from the date of publication of this notification, to allow
women employees to work in night shifts between 8.30 pm — 6.00 am under Ease
of Doing Business, subject to the following conditions:

1. Consent of women employees shall be obtained in writing to work in night
shifts;

2. The establishment shall provide transport facilities from the residence of the
woman employee to the workplace and back, free of cost and with
adequate security. Such transport facility shall have GPS for tracking and
monitoring;

3. Employment of women employee shall be on rotation basis;

4. The safety and security measures shall include provision of shelter, rest
rooms, lunch rooms, night créches and ladies toilets, adequate protection of
their privacy, dignity, honour and safety, protection from sexual harassment,
employment of at least five (5) women employees together.

5. The said relaxation shall not apply to a woman employee during the period
of sixteen (16) weeks before and after her childbirth, of which at least eight
(8) weeks shall be before the expected childbirth, and for such additional
period, if any, as specified in the medical certificate stating that it is
necessary for the health of the woman employee or her child.

6. Adequate number of security guards shall be posted during night shift;



7. Transport & Safety:

a)

b)

h)

The establishment shall obtain Bio-data of each driver and conduct pre-
employment screening of the antecedents of all drivers employed.

The Schedule of route of pick-up and drop shall be decided by the
supervisory officer of the company only. In case of exigencies, change
of drivers/ routes/shifts shall be allowed only with the prior knowledge of
supervisory officers/employees;

The personal details, particularly mobile phone numbers, email ID and
address of the women employees shall not be disclosed to unauthorised
persons;

Careful selection of routes shall be made in such a way that no women
employees shall be picked up first and dropped last;

The company shall provide security guards at work place and night shift
vehicles when women employees are being picked up first or dropped
last;

The designated supervisors of the company or service provider shall
randomly check the vehicles on various routes as for as possible;

The establishment shall have a control room/travel desk for monitoring
movement of vehicles;

The Company shall maintain the records and furnish returns as
prescribed by the State Government within time.

8. If any establishment fails to comply with the above conditions, it may lead to
cancellation of the Registration Certificate and /or withdrawal of the above
exemption in respect of such establishment.

9. The exemption granted under this order may be revoked at any time without
any prior notice.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

To

[.RANI KUMUDINI,
SPECIAL CHIEF SECRETARY TO GOVERNMENT

The Commissioner of Printing and Stationery & Stores purchases,
Hyderabad (with a request to publish the notification
in an extraordinary issue of Telangana Gazette and supply 50 copies)
The Commissioner of Labour, Telangana, Hyderabad

Copy to:

The P.S. to Minister (Labour & Employment)

SF/SC

I FORWARDED :: BY ORDER //

SECTION OFFICER



T |, S1.ue.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

1.5 -21.Te1.-31.-14102022-239663
CG-DL-E-14102022-239663

TTETIOT
EXTRAORDINARY
AT || —Eve 3—I9-TvE (ii)
PART Il—Section 3—Sub-section (ii)

grfee T THIfAT
PUBLISHED BY AUTHORITY

. 4669 7% Tooeet, IAATE, STaqER 14, 2022/31Ra 22, 1944
No. 4669] NEW DELHI, FRIDAY, OCTOBER 14, 2022/ASVINA 22, 1944
T ST TSR JFAAE

e faeetY, 13 srrqae, 2022

HT3T. 4879(H).—H=<1T TRBR, HHARN o7 17 AfRATH, 1948 (1948 P 34) B &RT 1 &

SU-RT (3) §RT U haAl &I YART FRd §Y, 1 TIWR, 2022 Hl, I dRE & w0 H a7 =l 2,
R W I AW & Iuey, did—

(1) AT 4 BT GIRT 38 H GRT 43 AR ORI 45% A GRT 4591 qD,

(i) o=@ 5 @1 gRT 46 W R 73 dF; AR

(i)  3r=aTa 6 BT gRT 74, ORI 75, ORI 76 DI IU—GRT (2) I SU—GRT (4) TP, &RT 80, IRT 82
3R GRT 83,

afierg g @& Jod el @ ddur el # Qe el & eEl # ugd 9§ igfud @ sifaRad ugd
B |
[FTE. TH—38013 /08 / 2022—UHUH- ]
ATl del, AR 31 3R ISR AATEHR

6958 GI/2022 )



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1—SEC. 3(ii)]

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 13th October, 2022

S.O. 4879(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st
day of November, 2022, as the date on which the provisions of the said Act, namely:-

(i)  sections 38 to 43 and sections 45A to 45H of Chapter 1V;
(i)  sections 46 to 73 of Chapter V; and
(iif)  sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of Chapter VI,

shall come force in all the areas of Salem district, in addition to the already notified areas of the said
digtrict, in the State of Tamil Nadu.

[F. No. S-38013/08/2022-SS-1]
ALOK CHANDRA, Senior Labour and Employment Adviser

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



