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Dear Reader,  
 
We take the privilege of sharing with you the October’2022 edition of our monthly Compliance 
Newsletter. The newsletter will help you stay updated with the latest regulatory changes, notifications, 
and amendments.  
 
In this edition of our monthly Compliance Newsletter, we bring to you the latest Minimum Wages 
revisions notifications from the states of Delhi, Haryana, Jharkhand, Jammu & Kashmir, Odisha, and 
Punjab. 
 
Further, we have also appended the notifications and amendments released in the month of October 
’22. Some of the important announcements made in this newsletter are, Automatic Sanction of CLRA 
Registration and License in Rajasthan, Enforcement of provisions of ESI Act in the Chengalpattu and 
Karur Districts of Tamil Nadu, Employment of Women during Night Shifts in Factories in the State of 
Andhra Pradesh, and many more such important news.   
 
 
Read further to know more! 
 
Best Regards,  
Gi Group India 
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MINIMUM WAGES REVISIONS 
 

THE DELHI MINIMUM WAGES NOTIFICATION 
 
The Government of National Capital Territory of Delhi vides Notification No. F. No. (142)/02/MW/VIII/Part 
file/5972-5986, revised Minimum Wages effective from 1st October 2022. Please refer to the notification 
appended herewith for more details and also refer to the table below for the revised minimum wages. 
 

State: Delhi 
Effective Date: 01/10/2022 

Category: Various including Shops & Commercial Establishment     

Category of Workers Basic Wages VDA Total Minimum Wages 
Unskilled 16506 286 16792 

Semi-Skilled 18187 312 18499 
Skilled 20019 338 20357 

Clerical & Supervisory Staffs:       
Non-Matriculates 18187 312 18499 

Matriculates but not graduates 20019 338 20357 
Graduates & above 21756 390 22146 

 

 
THE HARYANA MINIMUM WAGES NOTIFICATION 
 
The Government of Haryana vides Notification No. IR-2/2022/33216-33346, revised Minimum Wages effective 
from 1st July 2022. Please refer to the notification appended herewith for more details and also refer to the table 
below for the revised minimum wages. 
 

State: Haryana 
Effective Date: 01/07/2022 

Category: Shops & Commercial Establishment       

Category Minimum Wages till 
01/01/2022 

VDA w.e.f. 
01/07/2022 

Minimum Wages w.e.f. 
01/07/2022 

Unskilled 10098.88 144.40 10243.28 
Semi-Skilled (A) 10603.78 151.62 10755.40 
Semi-Skilled (B) 11133.96 159.20 11293.16 
Skilled (A) 11690.67 167.16 11857.83 
Skilled (B) 12275.21 175.52 12450.73 
Highly-Skilled 12888.97 184.29 13073.26 
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THE JHARKHAND MINIMUM WAGES NOTIFICATION 
 
The Government of Jharkhand vides Notification No.-2/-2071/2010, L&T-1208, revised Minimum Wages 
effective from 1st October 2022. Please refer to the notification appended herewith for more details and also 
refer to the table below for the revised minimum wages. 
 

State: Jharkhand 

Effective Date: 01/10/2022 

Nature of Employment: 77 Scheduled Employment including Shops & Establishment     

Category Basic Wages VDA Total Minimum Wages 

Unskilled 7145.06 1542.62 8687.68 

Semi-Skilled 7485.4 1616.1 9101.5 

Skilled 9867.26 2130.34 11997.6 

Highly Skilled 11398.14 2460.85 13858.99 

 
 
 
 

THE JAMMU & KASHMIR MINIMUM WAGES NOTIFICATION 
 
The Government of Jammu & Kashmir vides Notification No. S.O 315 of 2022, revised Minimum Wages effective 
from 1st October 2022. Please refer to the notification appended herewith for more details and also refer to the 
table below for the revised minimum wages. 
 

State: Jammu & Kashmir 

Effective Date: 01/10/2022 

Category: Various including Shops & Commercial Establishment    

Category Minimum Wages Per Day Minimum Wages Per Month 

Unskilled 311 8086 

Semi-Skilled 400 10400 

Skilled 483 12558 

Highly-Skilled 552 14352 

Administrative 449 11674 
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THE ODISHA MINIMUM WAGES NOTIFICATION 
 
The Government of Odisha vides Notification No. 6078, revised Minimum Wages effective from 1st October 
2022. Please refer to the notification appended herewith for more details and also refer to the table below for the 
revised minimum wages. 
 

State: Odisha 

Effective Date: 01/10/2022 

Category: 89 Scheduled Employment including Shops & Commercial Establishment     

Class of Employment Minimum Wages till 
30/09/2022 

VDA w.e.f. 01/10/2022 Minimum Wages 
w.e.f. 01/10/2022 

Unskilled 8476 182 8658 

Semi-skilled 9516 182 9698 

Skilled 10816 182 10998 

Highly Skilled 12376 182 12558 

 
 

 
 
THE PUNJAB MINIMUM WAGES NOTIFICATION 
 
The Government of Punjab vides Notification No. ST/10279, revised Minimum Wages effective from 1st March 
2021. Please refer to the notification appended herewith for more details and also refer to the table below for the 
revised minimum wages. 
 

State: Punjab 
Effective Date: 01/03/2021 onwards 

Category: Various under Scheduled Employments    

Category 01/03/2021 to 31/08/2021 01/09/2021 to 28/02/2022 

Unskilled 9399.73 9399.73 

Semi-Skilled 10179.73 10179.73 

Skilled 11076.73 11076.73 

Highly Skilled 12108.73 12108.73    

Category 01/03/2022 to 31/08/2022 w.e.f. 01/09/2022 

Unskilled 9542.18 9907.68 

Semi-Skilled 10322.18 10687.68 

Skilled 11219.18 11584.68 

Highly Skilled 12251.18 12616.68 
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AUTOMATIC SANCTION OF CLRA REGISTRATION AND LICENSE IN RAJASTHAN 

The Government of Rajasthan, vide Notification no. 8/(1)EODB/I.R./Labour/2020/Part-1/28777, introduced a 
system of automatic sanction and generation of registration and license under the Contract Labour (Regulation 
and Abolition) Act, 1970 (CLRA). Please refer to the notification appended herewith for more details. 

PERMISSION FOR SHOPS & ESTABLISHMENTS TO REMAIN OPEN FOR ALL DAYS OF THE YEAR IN 
PUDUCHERRY 
 
The Government of Puducherry, vide Notification G.O.Ms.No.16/AIL/LAB/G/2022, allowed all Shops and 
establishments employing 10 or more employees, to keep open 24X7 hours for all days of the year, for three years, 
subject to the conditions specified in the notification. Please refer to the notification appended herewith for more 
details. 
 
EMPLOYMENT OF WOMEN DURING NIGHT SHIFTS IN FACTORIES IN THE STATE OF ANDHRA PRADESH 
 
Government of Andhra Pradesh vide Circular No. LAE05-12021/31)/2/2022-BSEC-DOF, has allowed the 
employment of women in factories in night shifts i.e. after 7 p.m. and before 6 a.m. subject to conditions that the 
management of such factories provides adequate safeguards in their factories to ensure occupational safety and 
Health of women employees, provides amenities like restrooms, lunch rooms, crèche rooms and toilets for women 
employees, provides adequate protection to ensure prevention of sexual harassment, and provides 
transportation facility from the factory to the doorstep of their residence. Please refer to the circular appended 
herewith for more details. 
 
ENFORCEMENT OF PROVISIONS OF ESI ACT IN THE CHENGALPATTU AND KARUR DISTRICTS OF TAMIL 
NADU 
 
The Government of India, vide Notification S.O. 4880(E), implemented the following provisions of the Employees’ 
State Insurance Act, 1948 (ESI Act), effective from 1st day of November 2022, in all the areas of Chengalpattu and 
Karur districts in the State of Tamil Nadu.: 
 

- Chapter IV on Contribution 
- Chapter V on Benefits and  
- Chapter VI on Adjudication of Disputes and Claims  

 
Please refer to the notification appended herewith for more details. 
 
CONDITIONS FOR EXEMPTIONS FROM RESTRICTIONS ON EMPLOYING WOMEN WORKERS DURING 
NIGHT SHIFTS IN THE STATE OF TELANGANA 
 
Government of Telangana vide notification No. G.O.Rt.No. 476 exempted all the shops and establishments from 
the applicability of provision related to working hours of women between 8.30 P.M. to 6.00 A.M, subject to the 
prescribed conditions including the prevention of acts of sexual harassment, prior consent from women workers 
for such employment, etc. Please refer to the notification appended herewith for more details. 
 
ENFORCEMENT OF PROVISIONS OF ESI ACT IN THE SALEM DISTRICT OF TAMIL NADU 
 
The Government of India, vide Notification S.O. 4879(E), implemented the following provisions of the Employees’ 
State Insurance Act, 1948 (ESI Act), effective from the 1st day of November 2022, in all the areas of Salem district 
in the State of Tamil Nadu.: 
 

- Chapter IV on Contribution 
- Chapter V on Benefits and  
- Chapter VI on Adjudication of Disputes and Claims  

Please refer to the notification appended herewith for more details. 
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Disclaimer: All information and content contained in this document are provided solely for general information and 
reference purposes. GI Group India makes no statement, representation, warranty or guarantee as to the accuracy, reliability 
or timeliness of the information and content contained in this document. Although every possible care and caution has been 
taken to avoid any mistakes or omissions while editing. Printing, producing online or publishing the judgments, Head Notes, 
Editorials, Articles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from the full text 
as in the certified copy of Judgements or Gazettes concerned. Neither GI Group India nor any of its related company accepts 
any responsibility or liability for any direct or indirect loss or damage (whether in tort, contract or otherwise) which may be 
suffered or occasioned by any person howsoever arising due to any inaccuracy, omission, misrepresentation or error which 
may inadvertently crept on despite care and caution in respect of any information and content provided by this document. 
 
Contact Information: 
Name- Sushil Shah, Legal and Compliance  
Email- marcom.india@gigroup.com, Website: www.gigroup.co.in       
Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 201301 

mailto:marcom.india@gigroup.com
mailto:marcom.india@gigroup.com
http://www.gigroup.co.in/
http://www.gigroup.co.in/


OFFICE OF THE COMMISSIONER (LABOUR) 

GOVT. OF NCT OF DELHI 

5-SHAM NATH MARG, DELHI- 110054 

Dated: /4/ho/404 
F.No. (142)/02/MW/VII/Part file/59 79-5986 

ORDER 

Whereas the Government of National Capital Territory of Delhi, had last revised 

the minimum rates of wages in Schedule Employments under the Minimum Wages 

12(142 02/MWVI/3636 dated 22/10/2019. 

And whereas. in the abovementioned notification it was stipulated that the Dearness 

Allowance will be payable on the basis of six monthly average index numbers of 

January to June and July to December, on Ist April and Ist October respectively. 

And whereas, now. the Government of National Capital Territory of Delhi after 

adjustment of the average All India Consumer Price Index Number of the period 
trom January 2022 to June 2022 which is 365.75, an increase of 8.11 points, hereby 

declares the following Dearness Allowances, which shall be payable for all 

categories w.e.f 01.10.2022. 

The following revised rates of minimum wages shall be applicable in respect of 

unskilled. semiskilled and skilled categories in all schedules employment:-

Rates from (Rupees) Rates as on D.A(pm)w.e.f 

01/04/2022 
Category 

01/10/2022 01/10/2022 

(Rupees) 
Per-day 
646/ 

(Rupees) Per-month 

Un- 16.506/- 286/- 16,792/-

skilled 
Semi- 18,187/- 312/- 18,499/- 712/-

skilled 
Skilled 20,019/ 338/- 20,357/ 783/-

The following rates of minimum wages shall be applicable in respect of Clerical 
and Supervisory Staffs in all Scheduled employments:-



Calegory Rates from Rates as on D.A(pm) w.e.f 

01/04/2022 (Rupees) 
01/10/2022 

01/10/2022 

Per-day Per 
month 
18,499/-

(Rupees) (Rupees) 

Non 18,187/- 312/ 712/-

matriculate 
Matriculate 20,019/ 338/ 20,357/ 783/-

but not 

graduate 
Graduate 21.756/ 390/- 22,146/- 852/-
and above 

(S.C.Yadav) 
Addítional Secretary-cum-Addl.LC 

NB: Case of tampering with the order has come to our notice. Employers/Workers may 
confirm from Website of Labour Department - labour.delhi. gov.in 

Copy forwarded to:-
1. Secretary to the Government of India, Ministry of Labour, Shram Shakti 

Bhawan. New Delhi- 110001. 

Secretary to the Hon'ble Lt. Governor, Delhi. 

3. Secretary to Hon'ble Chief Minister, Delhi. 

Seeretary to Hon'ble Speaker, Delhi Vidhan Sabha Delhi 

Secretary to Hon'ble IDy. Chief Minister, GNCT of Delhi. 
6. Secretary to Hon'ble Minister of Health, Industries, Gurudwaras, Irrigation and 

Food Control, Publie Works Department and Power Department, Govt. of 
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Delhi 
7. Secretary to Hon'ble Minister of Tourism, Art and Culture, Govt. of Delhi. 

8. Secretary to Hon'ble Minister of Food and Supply, Environment and Forest and 

Flection, CGovt. of Delhi. 
9. Secretary to Hon'ble Minister of Women and Child, Social Welfare, Language 

and SC and ST Department, Govt. of Delhi. 

10. Chief Labour Commissioner, Shram Shakti Bhawan, Rafi Marg, New Delhi 

11. Seeretary (Labour) of Haryana, Punjab, Himachal Pradesh, Uttar Pradesh. 
Jammu and Kashmir, Rajasthan and U.T. Chandigarh. 

12. All Joint Labour Commissioners/Deputy Labour Commissioners to bring it to 

the notice of Employer Associations and Trade Unions. 

13. Accounts Branch, Labour Department, GNCTD. 

14.System Analyst for uploading the notification on Delhi Government website. 

15.1.ibrarian. Labour Department, Government of NCT of Delhi. 
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OFFICE OF THE DIRECTOR OF FACTORIES, GOVERNMENT OF A.P. VIJAYAWADA 

Circular No. LAE05-12021/31)/2/2022-BSEC-DOF Dt: 25.10.2022 

Sub: Factories Act, 1948 Section 66 (1)(b)- Restrictions on employment of women 
Factories- Further clarification to ensure the safety of women employed in factories 
during nights shifts-Communicated - Regarding. 

Ref: (1) Orders of the Hon'ble High Court of Andhra Pradesh in the W.P.No. 21610 of 

1999, Dtd. 02.11.2001. 

(2) Circular No. B1/2386/2015; Office of the Director of Factories, Dated: 4-4-2015

**** 

In the above reference 1st cited, the Hon'ble High Court of Andhra Pradesh has 

struck down Section 66 (1)(b) of Factories Act, 1948, as unconstitutional. 
In view of the Hon'ble High Court orders, the Director of Factories has issued a 

circular vide reference 2nd cited above wherein it was clarified that women may be 

employed in factories in the night shifts i.e after 7 p.m. and before 6 a.m subject to 

condition that the managements of such factories shall provide adequate safe guards in 

their factories to ensure occupational safety and Health of women employees, provide
amenities like Rest rooms, Lunch rooms, crèche rooms and Toilets for women employees 
besides adequate protection to ensure their dignity, honor, protection from sexual 

harassment and transportation from the factory to the door step of their residence. 
In continuation of the said clarification, it is further clarified that the managements 

of factories employing women workers in the night shifts shall comply with the following 

additional conditions to ensure the Occupational Safety and Health of women workers. 

Consent of each women worker required or allowed to be engaged in the night

shifts shall be taken in writing in advance. 

i. 

No women worker shall be employed against the maternity benefit provisions laid 

down under the Maternity Benefit Act. 

Adequate transportation facilities shall be provided to all women workers to pick 

up as well as dropping at their residence. 
iv. The workplace including passage towards conveniences or facilities concerning 

toilets, washrooms, drinking water, and entry and exit of women employees should 

. 

ii. 

be well-lit. 

The toilet, washroom and drinking facilities should be near the workplace where
such women workers are employed. 

Provide safe, secure and healthy working conditions such that no women worker

V. 

vi. 

is disadvantaged in connection with her employment; and 



The provisions of the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013 (14 of 2013), as applicable to the 

vi. 

establishments, shall be complied with. 

The above information shall be communicated to all the factories which require 

women to be employed during the night shifts. 

lolho 
Director of Factories 

o olho 

To 
The Joint Chief Inspector of Factories, Visakhapatnam 
The Deputy Chief Inspectors of Factories in the State 

The Inspectors of Factories in the State 

Copy submitted to 
1. The Special Chief Secretary, Labour, Factories, Boilers& IMS Department, 

Government of Andhra Pradesh for favor of kind information. 

2. Director of Industries, Government of AP for favor of kind information 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

श्रम और रोिगार मतं्रलाय  

अजधसचूना 

नई दिल् ली, 13 अक् तूबर, 2022 

का.आ. 4880(अ).—dsUnzh; ljdkj] deZpkjh jkT; chek vf/kfu;e] 1948 ¼1948 dk 34½ dh /kkjk 1 dh 

mi&/kkjk ¼3½ }kjk iznRr 'kfä;ksa dk iz;ksx djrs gq,] 1 uoEcj] 2022 dks] ml rkjh[k ds :i esa fu;r djrh gS] 

ftl ij mä vf/kfu;e ds mica/k] vFkkZr~%& 

 

(i) v/;k; 4 dh /kkjk 38 ls /kkjk 43 vkSj /kkjk 45d ls /kkjk 45t rd;  
(ii) v/;k; 5 dh /kkjk 46 ls /kkjk 73 rd; vkSj 

(iii) v/;k; 6 dh /kkjk 74] /kkjk 75] /kkjk 76 dh mi&/kkjk ¼2½ ls mi&/kkjk ¼4½ rd] /kkjk 80] /kkjk 

82 vkSj /kkjk 83] 

rfeyukMq jkT; ds psaxyiV~Vq vkSj d:j ftyksa ds laiwZ.k {ks=ksa esa] mDr ftyksa ds igys ls vf/klwfpr {ks=ksa ds 

vfrfjDr izòr gksaxsA                                     

[फा-la- ,l-38013@09@2022&,l,l- I] 

vkyksd panzk] ofj"B Je vkSj jkstxkj lykgdkj 

 
  

 

  
 

स.ं   4670] नई दिल्ली, िुक्रवार, अक् तबूर 14, 2022/आज‍ वन 22, 1944  

No. 4670] NEW DELHI, FRIDAY, OCTOBER 14, 2022/ASVINA 22, 1944  

सी.जी.-डी.एल.-अ.-14102022-239664
CG-DL-E-14102022-239664
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MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 13th October, 2022 

S.O. 4880(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 
1st day of November, 2022, as the date on which the provisions of the said Act, namely:— 
   

(i) sections 38 to 43 and sections 45A to 45H of Chapter IV;  
(ii) sections 46 to 73 of Chapter V; and 
(iii) sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of Chapter VI, 

 
shall come into force in all the areas of Chengalpattu and Karur districts, in addition to the already 
notified areas of the said districts, in the State of Tamil Nadu.  

 [F. No. S-38013/09/2022-SS-I] 

 ALOK CHANDRA,Senior Labour and Employment Adviser 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 



GOVERNMENT OF TELANGANA 
ABSTRACT 

 
Labour, Employment, Training & Factories Department – Ease of Doing Business 
– Business Reform Action Plan 2022 – Telangana Shops and Establishments Act, 
1988 (Act No.20 of 1988) – Allowing women to work in night shifts –  Exemption 
from section 23 of the Act in Telangana State – Notification – Orders – Issued.  
------------------------------------------------------------------------------------------------------------- 

LABOUR EMPLOYMENT TRAINING & FACTORIES (LAB-I) DEPARTMENT 
 
G.O.Rt.No. 476                                                                    Dated: 13-10-2022. 
                   Read the following:- 

 
1. D.O.Lr.No.15/2022/1555798/EoDB-2022, Industries & Commerce 

Department, Govt. of Telangana, dt: 21.06.2022. 
2. From the Commissioner of Labour, Telangana, Hyderabad, 

Lr.No.C2/2566/2015, dt: 12.10.2022. 
******  

  In the circumstances reported by the Commissioner of Labour, Telangana, 
Hyderabad in the letter 2nd read above, Government after careful examination of 
the matter hereby decided to exempt all Establishments in Telangana State from 
the provisions of Section 23 of the Telangana Shops and Establishments Act, 
1988, subject to certain conditions. 
 
2. Accordingly, the following notification shall be published in an extraordinary 
issue of Telangana Gazette dated: 17.10.2022:  

 
NOTIFICATION 

 
  In exercise of the powers conferred by sub-section (4) of section 73 of the 
Telangana Shops and Establishments Act, 1988 (Act No.20 of 1988), the 
Government of Telangana hereby exempt all Establishments in Telangana State 
from the provisions of Section 23 of the Telangana Shops and Establishments Act, 
1988 (Act No.20 of 1988) from the date of publication of this notification, to allow 
women employees to work in night shifts between 8.30 pm – 6.00 am under Ease 
of Doing Business, subject to the following conditions: 
 

1. Consent of women employees shall be obtained in writing to work in night 
shifts; 
 

2. The establishment shall provide transport facilities from the residence of the 
woman employee to the workplace and back, free of cost and with 
adequate security. Such transport facility shall have GPS for tracking and 
monitoring;  
 

3. Employment of women employee shall be on rotation basis;  
 

4. The safety and security measures shall include provision of shelter, rest 
rooms, lunch rooms, night crèches and ladies toilets, adequate protection of 
their privacy, dignity, honour and safety, protection from sexual harassment, 
employment of at least five (5) women employees together. 

 
5. The said relaxation shall not apply to a woman employee during the period 

of sixteen (16) weeks before and after her childbirth, of which at least eight 
(8) weeks shall be before the expected childbirth, and for such additional 
period, if any, as specified in the medical certificate stating that it is 
necessary for the health of the woman employee or her child. 
 

6. Adequate number of security guards shall be posted during night shift; 
 
 

Contd…..2 
 
 
 



:: 2 :: 
 

7. Transport & Safety:  
 

a) The establishment shall obtain Bio-data of each driver and conduct pre-
employment screening of the antecedents of all drivers employed.  
 

b) The Schedule of route of pick-up and drop shall be decided by the 
supervisory officer of the company only. In case of exigencies, change 
of drivers/ routes/shifts shall be allowed only with the prior knowledge of 
supervisory officers/employees;  
 

c) The personal details, particularly mobile phone numbers, email ID and 
address of the women employees shall not be disclosed to unauthorised 
persons; 
 

d) Careful selection of routes shall be made in such a way that no women 
employees shall be picked up first and dropped last;  
 

e) The company shall provide security guards at work place and night shift 
vehicles when women employees are being picked up first or dropped 
last;  
 

f) The designated supervisors of the company or service provider shall 
randomly check the vehicles on various routes as for as possible;  
 

g) The establishment shall have a control room/travel desk for monitoring 
movement of vehicles;  

 
h) The Company shall maintain the records and furnish returns as 

prescribed by the State Government within time.  
 

8. If any establishment fails to comply with the above conditions, it may lead to 
cancellation of the Registration Certificate and /or withdrawal of the above 
exemption in respect of such establishment. 
 

9. The exemption granted under this order may be revoked at any time without 
any prior notice. 

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA) 
 

        I.RANI KUMUDINI, 
SPECIAL CHIEF SECRETARY TO GOVERNMENT  

 
To  
The Commissioner of Printing and Stationery & Stores purchases,  
  Hyderabad (with a request to publish the notification  
  in an extraordinary issue of Telangana Gazette and supply 50 copies) 
The Commissioner of Labour, Telangana, Hyderabad 
Copy to: 
The P.S. to Minister (Labour & Employment)  
SF/SC 
 

// FORWARDED :: BY ORDER // 
 

SECTION OFFICER 
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असाधारण  

EXTRAORDINARY 

भाग II—खण् ड 3—उप-खण् ड (ii)  
PART II—Section 3—Sub-section (ii) 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

श्रम और रोिगार मतं्रलाय  

अजधसचूना 

नई दिल् ली, 13 अक् तूबर, 2022 

का.आ. 4879(अ).—dsUnzh; ljdkj] deZpkjh jkT; chek vf/kfu;e] 1948 ¼1948 dk 34½ dh /kkjk 1 dh 

mi&/kkjk ¼3½ }kjk iznRr 'kfä;ksa dk iz;ksx djrs gq,] 1 uoEcj] 2022 dks] ml rkjh[k ds :i esa fu;r djrh gS] 

ftl ij mä vf/kfu;e ds mica/k] vFkkZr~%& 

 

(i) v/;k; 4 dh /kkjk 38 ls /kkjk 43 vkSj /kkjk 45d ls /kkjk 45t rd;  
(ii) v/;k; 5 dh /kkjk 46 ls /kkjk 73 rd; vkSj 

(iii)  v/;k; 6 dh /kkjk 74] /kkjk 75] /kkjk 76 dh mi&/kkjk ¼2½ ls mi&/kkjk ¼4½ rd] /kkjk 80] /kkjk 82 

vkSj /kkjk 83] 

 

rfeyukMq jkT; ds lsye ftys ds laiwZ.k {ks=ksa esa] mDr ftys ds {ks=ksa esa igys ls vf/klwfpr ds vfrfjDr izòr 

gksaxsA 

[फा-la- ,l&38013@08@2022&,l,l- I] 

vkyksd panzk] ofj"B Je vkSj jkstxkj lykgdkj 
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MINISTRY OF LABOUR AND EMPLOYMENT 

NOTIFICATION 

New Delhi, the 13th October, 2022 

S.O. 4879(E).—In exercise of the powers conferred by sub-section (3) of section 1 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government hereby appoints the 1st 
day of November, 2022, as the date on which the provisions of the said Act, namely:- 
 

(i) sections 38 to 43 and sections 45A to 45H of Chapter IV;  
(ii) sections 46 to 73 of Chapter V; and 
(iii) sections 74, 75, sub-sections (2) to (4) of section 76, 80, 82 and 83 of Chapter VI, 

 
shall come force in all the areas of Salem district, in addition to the already notified  areas of the said 
district, in the State of Tamil Nadu. 

[F. No. S-38013/08/2022-SS-I] 

ALOK CHANDRA, Senior Labour and Employment Adviser 
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