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Dear Reader,

We are happy to present the January 2024 edition of our monthly Compliance Newsletter.
The newsletter will help you stay updated with the latest regulatory changes, nofifications,
and amendments.

In this edition of our monthly Compliance Newsletter, we bring you the latest Minimum Wages
revisions notifications from the state of Kerala.

Further, we have also appended the noftifications and amendments released in the month of
January’'24. Some of the important announcements made in this newsletter are, Engagement
of Trade Apprentices under the Apprentice Act, 1961 in the State of Haryana, Karnataka
Compulsory Gratuity Insurance Rules, 2024, The Manipur Labour Laws (Exemption from
Renewal of Registration and License by Establishments) Ordinance, 2023, and more such
important news.

Read further to know morel

Best Regards,
Gi Group India

Follow For More Updates

@ODON



https://www.youtube.com/channel/UCN9JwaKryU5QzBuKqvAGujA
https://www.facebook.com/profile.php?id=61551459224040
https://www.instagram.com/gigroupindia01/
https://www.linkedin.com/company/gi-group/posts/?feedView=all&viewAsMember=true
https://twitter.com/GiHolding_IN

About Gi Group India

Gi Group India is one of the world’s leading human capital solutions and services provider,
offering services in various domains of talent acquisition and management. The group is
active in the fields of Temporary and Permanent Staffing, Site Managed Services, Search &
Selection, Domestic & International Recruitment, Recruitment Process Optimization (RPO),
Executive Search, and HR Consulting & Training. We have direct and indirect presence and
strategic partnerships in about 57 countries across Europe, Asia, America, and Africa. Gi
Group has developed strong expertise through its specialist divisions and dedicated local and
international teams.

Gi Group has been present in India for the last two decades, helping clients implement highly
crucial projects by hiring and managing great talent. In India Gi Group actively works with
customers across the country through a network of offices in 10 major cities. We help
organizations achieve accelerated growth by helping them acquire the right kind of talent
and providing them with a continuum of staffing solutions, from short-term to long-term and
incidental to strategic, for organizations of all sizes and across multiple locations.

Our list of clients ranges from global Fortune 500 companies to large Indian Companies and
New Economy Startups. We service our customers through a combination of technology and
an extremely agile and responsive team of recruiters and process specialists, thus enabling
our clients to focus on business performance and productivity. Ranked globally and in India
as one of the largest staffing firms by Staffing Industry Analysts, Gi Group is also a global
corporate member of the World Employment Confederation (formerly CIETT).

In India, Gi Group is one of the founding members of the Indian Staffing Federation (ISF).
Gi Group is also a long-term strategic member of the National HRD Network.



MINIMUM WAGES REVISIONS

THE KERALA MINIMUM WAGES NOTIFICATION

The Government of Kerala, Labour and Skills (E) Department has revised the variable dearness
allowance for employment in Shops and Commercial Establishment and employment in Computer
Software Sector. As per the Notification No. DES/1036/2023-P3(1), the Consumer Price Index (Cost of

Economics & Statistics under clause (C) of Section 2 of the Act. Please refer to the table below for the
revised minimum wages and nofification appended herewith for more details:

District Basic DA Special Minimum
General General Allowance Wages General
ISpeciall Thiruvananthapuram 9330 4836 200 14366
[Grade A Thiruvananthapuram 9120 4836 200 14156
IGrade’ B Thiruvananthapuram 8910 4836 200 13946
'Grade € | Thiruvananthapuram 8700 4836 200 13736
IGraded | Thiruvananthapuram 8490 4836 200 13526
'Grade B Thiruvananthapuram 8280 4836 200 13316
iSpeciall| Emakulam 9330 4160 200 13690
[Grade A" | Emakulam 9120 4160 200 13480
IGrade’B | Emakulam 8910 4160 200 13270
[Grade € | Emakulam 8700 4160 200 13060
IGrade D | Emakulam 8490 4160 200 12850
'Grade E | Ernakulam 8280 4160 200 12640
ISpecial Palakkad 9330 4238 200 13768
'Grade A Palakkad 9120 4238 200 13558
IGrade'B Palakkad 8910 4238 200 13348
'Grade € | Palakkad 8700 4238 200 13138
IGrade D Palakkad 8490 4238 200 12928
'GradeE | Palakkad 8280 4238 200 12718
ISpeciall| Malappuram 9330 4316 200 13846
'Grade A | Malappuram 9120 4316 200 13636
IGrade’ B Malappuram 8910 4316 200 13426
[Grade € | Malappuram 8700 4316 200 13216
lGrade D Malappuram 8490 4316 200 13006
[Grade E | Malappuram 8280 4316 200 12796
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CIRCULAR ON REMOVAL OF AADHAAR FROM THE LIST OF ACCEPTABLE DOCUMENTS AS A DATE OF
BIRTH

The Employees Provident Fund Organisation (EPFO) vide Circular No. WSU/2024/1/UIDAI Matter/4090,
has issued a circular on removal of Aadhaar from the list of acceptable documents as a date of birth.
Please refer to the circular appended herewith for more details.

SEEDING AND AUTHENTICATION OF AADHAAR OF INSURED PERSON

The Employees State Insurance Corporation (ESIC) vide F. No. I-21013/1/2022-ICT, has issued a circular
on seeding and authentication of Aadhaar of Insured Person, ESIC Employees and Pensioners. In order
to facilitate ease of seeding and authentication of Aadhaar Numbers of Insured Persons & their family
members, following provisions have been developed by the ICT division:

a) IP Portal

b) Employer Portal

c) ESIC Staff

d) ‘AAA’ Mobile App

Please refer to the circular appended herewith for more details.

ADHAAR SEEDING OF IPS BENEFICIARIES BY FACE AUTHENTICATION USING ‘AAA’ MOBILE APP

The Employees State Insurance Corporation (ESIC) vide Circular No. P-14015/3/2022 has launched a
Mobile App for Aadhaar seeding. In the said App, Aadhar seeding service is available on ESIC App
AAA+ (Ask an Appointment). The said App can be downloaded from Google Play Store. An IP can
log-in to the App with the help of OTP and update their Aadhar details easily on portal. Please refer
to the circular as well as user manual enclosed herewith which shows step-wise process for Aadhaar
Seeding by using the said App.

KARNATAKA COMPULSORY GRATUITY INSURANCE RULES, 2024

The Government of Karnataka vide No: LD 397 LET 2023 dated 10t January, 2024 has invoked power
as conferred in Section 4A(4) of the Payment of Gratuity Act, 1972 and has made Rules in this regard
which is being referred as Karnataka Compulsory Gratuity Insurance Rules, 2024. Please refer the copy
of the said Rule for more details. Below are some of the salient points of the said Rules:
1. Rule 3(2) - The employer of an establishment which is in existence at the fime of
commencement of these rules shall obtain valid insurance policy within 60 days from the date
of commencement of these rules which is ideally 10" March, 2024.

2. Rule 3(3) - The employer of the establishment who has obtained valid insurance policy shall
make all payments by way of premium to the insurance company and renew the same
periodically and intimate the same to the Controlling Authority within 15 days from the date of
renewal of the policy. The employer shall initiate the process of payment of premium and
renewal of policy before the lapse of the policy.

CIRCULAR REGARDING STATE WISE LIST OF NOTIFIED AND NON-NOTIFIED DISTRICTS UNDER ESIC SCHEME

The Employees State Insurance Corporation (ESIC) vide Circular No. N-15015/1/2023-P&D, has issued
a circular on State wise list of noftified and non-notified districts under ESIC Scheme. Please refer to the
circular appended herewith for more details.



CIRCULAR ON REGULATING EPS ENTITLEMENT OF MEMBERS HAVING MULTIPLE ACCOUNT NUMBERS

The Employees Provident Fund Organization (EPFO) vide Circular No. e-597452/4406, has issued
circular on regulating EPS entitlement of members having multiple account numbers. Accordingly,
whenever as EPF member possesses multiple account numbers for concurrent employment,
simultaneously in two or more establishments, the following needs to be followed:

a) Pension from each establishment has to be worked out at the date of exit on actual basis.

b) Pension payable from each establishments shall be aggregated provided that aggregate of
pensionable salaries at any point of time shall not exceed wage ceiling and as & when it
exceeds wage ceiling, the contribution received on such excess salary shall be diverted to the
PF account.

c) The minimum pension criteria will be applied to aggregated pension i.e. only on the total
pension amount.

Please refer to the circular appended herewith for more details.

ENGAGEMENT OF TRADE APPRENTICES UNDER THE APPRENTICE ACT, 1961 IN STATE OF HARYANA

The Government of Haryana vide Nofification No. 04/2024/1242-95, has announced Engagement of
Trade Apprentices under the Apprentice Act, 1961 in Haryana. Please refer to the Nofification
appended herewith for more details.

NOTIFICATION W.R.T. AMENDMENT ON THE RIGHTS OF PERSONS WITH DISABILITIES (AMENDMENT) RULES,
2023

The Ministry of Social Justice and Empowerment vide Notification No. G.S.R. 07(E), has issued
amendment notification on Rights of Persons with Disabilities (Amendment) Rules, 2023 w.e.f. 3d
January 2024. Please refer to the Notification appended herewith for more details.

THE MANIPUR LABOUR LAWS (EXEMPTION FROM RENEWAL OF REGISTRATION AND LICENSE BY
ESTABLISHMENTS) ORDINANCE, 2023

The Government of Manipur vide No.2/38/2020-Leg/L, has issued the Manipur Labour Laws (Exemption
from Renewal of Registration and License by Establishments) Ordinance, 2023 w.e.f 29th December
2023. Please refer to the Ordinance copy appended herewith for more details.



Disclaimer: All information and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty or
guarantee as to the accuracy, reliability or timeliness of the information and content contained in this
document. Although every possible care and caution has been taken to avoid any mistakes or
omissions while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials,
Arficles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from
the full text as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor
any of its related company accepts any responsibility or liability for any direct or indirect loss or
damage (whether in tort, contract or otherwise) which may be suffered or occasioned by any person
howsoever arising due to any inaccuracy, omission, misrepresentation or error which may
inadvertently crept on despite care and caution in respect of any information and content provided
by this document.

Contact Information:

Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.qQigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh — 201301
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http://www.gigroup.co.in/

Department of Economics & Statistics

No.DES/1036/2023-P3(1)

Thiruvananthapuram ,18/06/2023

Consumer Price Index Numbersfor Agricultural Labourersand Industrial Workersfor the
month of April 2023
Vide G.0.(MS) N0.103/2013/LBR. dated 31-8-2013 of Labour and Skills (E) Department , Government of Kerala
and the G.O.(MS) No. 34/2015/LBR. dated 26-03-2015 published in the Kerala Gazette extra ordinary No.19 (

Vol.IV') dated 12-05-2015.

Slno | Centre Linking Index Numbers for Estimated Indices for

Factor * Base : 2011-12 =100 Base : 1098-99 =100

March 2023 April 2023 March 2023 April 2023

1 Thiruvananthapuram 211 194 194 409 409
2 Kollam 2.09 188 189 393 395
3 Punalur 2.10 191 191 401 401
4 Pathanamthitta 2.03 202 204 410 414
5 Alappuzha 2.05 194 195 398 400
6 Kottayam 2.08 198 200 412 416
7 Mundakayam 2.17 191 192 414 417
8 | dukki 197 190 192 374 378
9 Ernakulam 2.03 191 192 388 390
10 Chalakkuddy 2.00 208 210 416 420
11 Thrissur 1.87 200 203 374 380
12 | Palakkad 2.09 186 188 389 393
13 Malappuram 2.00 191 192 382 384
14 Kozhikode 2.02 199 201 402 406
15 Wayanad 193 192 195 371 376
16 Kannur 2.02 199 201 402 406
17 Kasargod 2.05 202 203 414 416

* Linking factors approved in G.O (MS) No .34/2015/LBR. dated 26-03-2015 have been used with effect from April

2015. Basein old seriesis 1998-99 = 100 for all centres.

The Consumer Price Index (Cost of Living Index) Numbers applicable to employees in employment under the
Minimum Wages Act (Central Act XI of 1948) for the month of April 2023 as ascertained by the Director General of

Economics & Statistics under clause (C) of Section 2 of the Act.

Department of Economics & Statistics

Thiruvananthapuram , Dated 18/06/2023

WebSite : www.ecostat.kerala.gov.in

Email : ecostatprice@gmail.com

Sd/-

Sreekumar. B
Director ( Full Additional Charge)

Copyright © 2023 Department of Economics & Statistics

20/06/2023
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- GOVERNMENT OF KERALA
Labour and Skills (E) Department
NOTIFICATION
G.0.(P) No.196/2016 /LLBR Dated, Thiruvananthapuram, 21* December, 2016.
6™ Dhanu , 1192.
S.R.O.No,-—---mrmmm o /2016.- In exercise of the powers conferred by clause (b) of

sub-section (1) of section 3 of the Minimum Wages Act, 1948 (Central Act 11 of 1948)
read with sub-section (2) of section 5 thereof the Government of Kerala after considering
the objections and suggestions received on the draft proposals published as per
Notification No. 8397/E1/2013/LBR dated 15" September, 2015, in the Kerala Gazette
Extraordinary No.2134 dated 22" September, 2015 as required under clause (b) of sub-
section (1) of section 5 of the said Act and after consultation with the Minimum Wages
Advisory Board constituted under section 7 of the said Act, and in supersession of the
notification issued under G.0.(Ms.) No. 100/2009/LBR dated 23" July, 2009 and
published as S.R.O. No. 643/2009 in the Kerala Gazette Extraordinary No. 1352 dated
24" July, 2009, hereby revise the minimum rates of wages payable to the employees
employed in Shops and Commercial Establishments in the State-offKerala as specified in
the Schedule I and also the minimum rates of wages payable to the employees employed
in Courier Services, D.T.P, Centres, Internet Cafes, Telephone Booths, Catering Services,
and House Boat Service as specified in the Schedule [I annexed hereto respectivelv and
fix the date of publication of the notification in the Gazette as the date on which the

revised rates shall come into force.

SCHEDULE 1
Monthly
Categories and Grades rated basic
wage
(<)
- (1) @2
Category 'A'

1. Special Grade

Manager 9330.00



]
F

-

Grrdide A

(1) Purchasing Manager/ Purchasing Officer/ Purchaser-,
(2} Head Clerk I
(3) Air Conditioning Mechanic/ Operator
(4) Electronic Mechanic

(5) Sales Supervisor / Supervisor

(6) Stenographer

(7) Watch Mechanic ' .-\'*

(8) Radio and Electric Mechanic
(9) Vaidyan (Ayurvedic)

(10) Artist (Photo Studio)

(11) Electrician

(12) Photographer

Grade ‘B’

(1) Accountant '
(2) Clerk
(3) Typist
(4) Cashier
(5) Booking Clerk
(6) Tally Clerk
(7) Godown Keeper
(8) Bill Collector
(9) Salesman / Sales Woman ... A
(10) Assistant Photographer T
(11) Technician (Musical Instruments Shops)
(12) Assistant Mechanic (Radio and Electric Shop)
(13) Tailor - S
(14) Compounder (Allopathy, Ayurvedic, Homeopathy)
(15) Baker, Foremnan / Mesthiri
(16) Barber )
(17) Cutter (Hardware'Shop) |
(18) Tinsmith I
(19) Coppersmith (including Brass and Bronzesmith)
(20) Goldsmith
(21) Head Load Worker (in shops)
(22) Cycle Mechanic
(23) Workers (Engaged In drying, storing, washing,
measuring, packing, loading and unloading in -
Pandikasalas, warehouses, sodawn, store rooms
and hill produce merchants shops)
(24) Skilled Workers (Ivory Shops)
(23] Carpenter (Furniture and Other Shops)
(<8 Position (Furniture and Other Shops)
{£7) Ratton Worker (Furniture and Other shops)
(e} Correspondent (In wholesale sHops doing [
extlusively comespondence work J

(29) Van salesman/ Bill Collector

9120.00

8910.00



3.

(1) Studio Assistant/ Shop Assistant

(2) Basket Stitcher (Betel Shops)

(3) Packer

(4) Cart Puller

(5) Washer man (Laundries)

(6) Ironing Worker '

(7) Wireman (Radio and Electrical shops)

(8) Machine man (Soda and Soft drinks
manufacturing establishments)

(9) Baker (Bakeries)

(10) Cleaner

(11) Civil Agent

(12) Unskilled Workers (Ivory shop)

(1) Attender

(2) Peon

(3) Watchman [
(4) Ayurvedic Worker /

Grade 'D" I

W

Grade 'E' ' )
(1) Cleaner (Bakeries and other shops)
(2) Office Assistant/ Sales Assistant (Commercial
Establishments) -
(3) Sweeper

~

Category 'B’
CHITTIES AND KURIES

Special Grade
Manager

Grade ‘A’ =
(1) Assistant Manager/ Office Manager '

(2) Chief Accountant/ Secretary

(3) Office Superintendent =
(4) Auditor (Full time)
(5) Development Officer

8700.00

8490.00

8280

9330.00

9120.00




L, e
Grade 'B'
(1} Junior Office Manager
(2) Personal Assistant
(3) Junior Development Officer
(4) Accountant
(5) Legal Assistant 8910.00
(6) Cashier - :
(7) Stenographer
(8) Office Assistant/ Clerk
(9) Typist
(10) Civil Agent

4, Grade 'C'
(1) Bill Collector
(2) Field Assistant 8700.00
(3) Junior Assistant
(4} Driver

Category 'C’

SHOPS, COMMERCIAL ESTABLISHMENTS,
LODGES ETC. :

1. Special Grade
Manager 9330.00

2. Grade ‘A’

(1) Assistant Manager (Lodges) |
(2) Receptionist
(3) Accountant/ Clerk
(4) Cashier
(5) Fitter (Cycle dealer shops, repairing and hiring shops)x‘} 9120.00
(6) Reflectionary man (Optical shops)
(7) Chemist {Soap, Candle and Soft drinks
manufacturing establishments)
(8) Inspector (Parcel Services)



Grade 'B'

e ==
T A

(1} Glass Cutter (Glass and Phoro framing NGEps)

(=1 #¥noto Framing warker |

(3) Auctioner {Vegetable shops) '

i=] Mobile Salesman‘Running Salesman/Cyele salesman
(Sweet stalls/Ice-fruits and cold drinks / Soda

/ factories / Soft Drink shops /Coffee and Tea / Milk
and Dairy Products, Bakeries and Contectioneries)

(5) Mechanic (Ice, Ice fruits and cold drinks and Soft

drinks establishments)

(6) Canvaser (Laundries and dry cleaners)
(7) Cashier cum Bill Collector (Petrol Bunks)
(8) Mixer (Perfumery works)

(3) Service man (Fuel dealers shops)

(10) Engraver cum Sales man (Steel and Aluminium

Vessels shops) |

(11) Darkroom man (Photo studio) II*.

(12) Assistant Fitter (Cycle dealers repairing and :~,, 8910.00
hiring shops) ,-"f

(13) Repairer |
(14} Fitter (Grinding cutter, Optical shops)

(15) Head baker (Bakeries and Confectioneries)

(16) Sweet maker

(17) Mechanic Fitter (Parcel service)

(18) Personal Assistant (Commission Agencies House)
(19) Steamer Supervisor(Steamer Agency House)

(20) Tally supervisor (Steamer Agency House)

(21) Ice, Ice Fruit and Soft Drinks maker

(22) Umbrella Repairer (Umbrella Shops)

(23) Electrician (Lodges)

(24) Lift Operator (Lodges)

(25) Security Guard (Lodges) /
(26) Driver ( Lodges) ¥




n, Grade 'C'
(1) General Worker (Grocery shops and parcel services) |
(2) Polisher (Automobile dealers shops) |
(3j Roster Grinder (Coilee works)

(4) Bottle Filler (Milk Dairy Products and Soft drinks

manufaciuring establishments)

(5} Delivery man (Fuel Gas dealers < hops )

(&) Weighing man (Steel and Aluminiam Vessels shaps)

|71 Medicine Manufaciuring Workel (U nskilled)

\Ayurvedic vaidyasalns and Avurvedic medical
sHops)

(8) Marunnu vettukaran

(5) Dark room Assistant (Photo Studio)

(10 Retoucher (Photo Studio) . 8700.00

(11} Finisher (Photo Studio) /

(1=} Assistamt Mechanic (Watch repairing and dealers, |
Radio sales and service, musical instruments and
other shops)

(13) Packer (Automobile Spare Parss, T vre and tube
shops and other shops)

(14) Assistamt Wireman (Lisht and sound SeTyVices)

(15) Mike operator

(16) Assistant Branch Miamager (Parcel services)

(17) Room boy (Lodgas) e

(18) Head Gardener (Lodges)

(19) Head Watchman (Lodges) |

e emee—--(20)) Plumber (Lodges) /

5. Grade 'D'

(1) Numbering man (Laundries and dry cleaners and
book binding shops)

(<] Filling and Packing man (Perfumery works)

(3) Hedper (Cycle deales, tycle fitting and cycle
repairing and hiring shops) 8490.00

(4) Gardener (Lodges) ?

(5) Watchman (Lodges)

(6) Cleaner (Lodges)

(7) Dobby (Lodges)

(8) Scavenger (Lodges) /




(1) Cleaner :

(2) Office Attender

(3) Studio Attender \ 8280.00
(4) Messenger

(5) Steamer Watchman

(6) Steamer Godown Watchman
(7) Sweeper

Category 'D’

HOTEL, CANTEEN, RESTAURANT

Monthly wages

o S B
M (22

Grades and Categories

1. Special Grade

Manager 8230.00
2. Grade 'A’ 5
(1) Assistant Manager
(2) Accountant
(3) Cashier
. {4) Receptionist/ Telephone Operator
(5) Steward \
(6) Specialized Cook/ Head Cook P 8040.00
(7) Butler
(8) Sweet maker
(9) Tea maker
(10) Grinder
(11) Kitchen Supervisor
(12) Room Supervisor

3. Grade 'B'
(1) Assistant Accountant
(2) Assistant Steward
(3) Cook
(4) Pantry man
(5) Supplier .
(6) Store Keeper p2 7850.00
(7) Bar man
(8) Canteen Outdoor Supplier
(9) Clerk/Typist/Bill Clerk/Bill Collector
(10) Driver
(11) Waiter/Bearer



Grade 'C' ™
(1) Room boy I
(2) Canvasser/Vendor (Railway station, Bus station etc)
(3) Assistant Store Keeper

(4) Mason |

(5) Plumber N

(6) Painter 7660.00
(7) Out door supplier 2

(8) Kitchen mate

(9) Assistant Bar man
(10) Head Gardener
(11) Head Watchman

5. Grade 'D' ~
(1) Gardener
(2) Water Boy
(3) Peor/Attender - |
(4) Watchman
(5) General Worker
(6) Cleaner/ Vehicle Cleaner
(7) Helper, Watchman
(8) Sweeper
(9) Scavenger . -

7470.00

Category 'E’
DAILY RATED WORKERS

“Gradesand Categories Daily wage
. (0

{1) (2}

Grade ‘A’
(1) Sweet maker (Sweet stall) Y
(2) Moulder (Copper and Brass vessels shops)

(3) Highly skilled craftsman (Ivory, Horn, Handicrafts
Article shops)

(4) Works Supervisor (Tailoring, Readymade dresses and
Embroidery works)

(5) Cutter (Western style, Foreign Style, Indian Style N\
Tailoring, Readymade dresses and Embroidery re’} 325.00
works)

(6) Soap maker

(7) Candle maker

(8) Chappals maker, Cobbler

{9) Shoe maker

(10) Suitcase maker




(1) Amble mixer (Fertllizers and Chemicals shops) \
(2) Cutting, Weighing, Measuring Worker (Building and
uther construction material shops)
I ,ILi' IOET (mixing manj ( I'ea merchants sliops)
-l Wood Cutter rr ire wiond and fue | shops)
v He Iw it (Goldsmiths, Jewellery mart)
(6) Engraver (Photo Block, Rubber Stamps making
and other studlos) |
") Block maker (Phote Block, Rubbes dmp making ~ 315.00
and other '_-lLl:Jil.-- ) |"
(8) Tyre Shaper (Tyre resoling, retreading and tube
vulcanizing shops)
(9) Machineman (Tyre resoling, retreading and tube
vulcanizing shops)
(10) Garment maker (Tailoring, ready made dress and
embroidery works) |

(11) Supervisor (Hair cutting and hair dressing shops) o

3 Grade 'C'

(1) Hand Cart puller (Metal and other: shops) = Feapbbia
(2) Flower maker (Flower shops)
(3) Sales man (Fruits merchants shops)
(4) Assistant Sweet maker (Sweet stall)
(5) Frying man (Sweet stall)
(6) Peeling man (Meat and Fish Stall)
(7) Dry cleaner (Laundries and Dry cleaners
establishments)
(8) Parppadam Maker (Parppadam production units/
Merchant shops) :
(9) Flour maker (Parppadam production units / >’ 305.00
Merchant shops)
(L) Cunting Salesman (Meat and Fish Stall)
(11) Butcher-cum-5alesman (Meat and Fish Stall)
(12} Polisher (Copper, Brass Vessels and Othe Shops)
(13) teaq Plater (Copper, Brass Vessels and Other Shops)
(14) Assistant Engraver (Photo Block, Rubber St {amp
making and other Swudies)
(15) Painter (Photo Block, Rubber Stamp |
making and other Studios) |




—

4.

5.

(16) Artist (Photo Bloci, Rubper Stamp
making and other Studios)

(17) Tyre Grinder (Tyre resoling, retreading and tube
vulcanizing shops)

(18) Semi skilled craftsman (fvory, Horn and Handicrafts
Articles shops) ,

(19) Mechanic (Toy making and Sales Shops and
Furniture marts)

(20) Fitter (Toy malking and Sales Shops and
Furniture marts)

(21) Painter (Toy making and Sales Shops and
Furniture marts)

(22) Measurer( Tailoring shops)

(23) Assistant Carpenter {(Furniture Marts)

(24) General Worker (Arecanut shops , General
merchants and consumer stores]

(25) Manual Labour (Automobile Spare parts - including
tyre and tubes and other shops)

Grade 'D’

{1) Assistant Tailor (Tailoring Shops)

(2) Out worker (Book binding shopsimmsr
(3) Sorter (Gunny bags)

(4) Packing man (Fruit merchant shops}

(5) Packing and Labelling man (Soap and candle works) |

(6) Packing, Loading and Unloading worker (Tobacco
and other shops)

Grade 'E'

(1) Helper (Tailoring shops, Book binding shops,
Laundries and dry cleaners and furniture marts)

(2) Loading and unloading workers (Dry fish Merchants,
Laundries and dry cleaners, Gunny bags, Qil
merchants, General Merchants, Consumer Stores
establishments etc.) _

(3) Loading and unloading man (Beetal shops, General
Merchants, Consumer Stores establishments etc.)

(4) Attender/Engraver (Photo Blocks, Rubber stamps

-

making and other studios) /

-

- 305.00

295.00

285.00

R



i

Category 'F

PIECE RATES
Categories and Grades Piece Rate
(€]
(1) _ (2).
Tobacco Shop
(1) Weighing and Stacking (for one bundle) 13.00
(2) Stacking h 7.00
(3) Bundle tightening " 24.00
(4) Repacking : 25.00
(5) Repacking, Reshuffling and " 37.00
weighing
(6) Loading " 7.00
(7) Unloading (for one bundle) 6.00
2. Note book Binding
(1) Book binding (for one dozen) 19.00
(2) Book stitching ! 20.00
(3) Cutting (for one ream) 13.00
(4) Ruling " 35.00
3. Leather and Goods shops

(1) Children's chappal maker 14.00
(2) Chappal maker (Ordinary Pattern) 32.00
("1} Special Pattern chappal maker 51.00

(Inctuding designs and ladies
Cushion and high-heeled patterns)

(4) Slip on shoes and half shoes 188.00
4. Suitcase (Leather) Low quality High quality
Rs Rs
(1) 16"-20" (40-50 cm) 5 6
(2)22"-26" (55-65 cm) 6 7
| (3)28"-30" (70-75 cm) 7 8
FeiE {01 v fiich
(4) Rexin suitcase 4.00
(5) Fancy suitcase 6.00
(6) Hand bag 6.00

(7) Fancy hand bag 6.00



Gunny bags

(1) Stitching of gunny bag (for one) 2.00
(2} Bundling of gunny bag (for 110) 11.00
Oil Merchants Shops

(1) Loading and unloading full barrel 20.00
oil from lorry - (per barrel)

(2) Loading and unloading empty 4.00
barrel from lorry - (per barrel)

(3) Loading and unloading empty tins 39.00
(100 tins)

(4) Filling oil in tins (per tin) 2,00

(5) iotri;ransferring oil from full barre} 14.00

(6) Filling of oil in tin, sealing and

i . 9.00
loading (per tin)

(7) For filling and stitching one sack of 10.00

Copra cake (per sack) '
7. Loading and unloading workers in Shops and Commercial
Establishments (appointed on resular basiz)

(1) Weighing of sack up to 55 kg (one sack/bundle) 3.00
ntoading of sacl/bundle up 1o 55 ke fone 4.00
sackbundle)

(3) Loading of spek/bundlé up to 55kg (one sack/bundle) iS00 deer -

(4) *m ighing of sack/bundle of chilly and pepper up to 7.00

5 log (one sack/ b
(5 Unloadmg of sack/bundle of chilly and pepper up to 10.00
55 kg (one sackfbund le)
{6 ting of sack/bundie of chilly and pepper up to 55 12.00
.1 {one sack |1I|I‘|L‘iJ-i'I

(7) Stitching of sack (one sack) 3.00

(d) Weighing, loading and unloading of rins 3.00

[} T'tansterring of sack/bundle of gonds welghting up (o

35 kg from one shop 1o another within 20 vards (one 12.00
sack/bundle)

(10) Setting sacks in lorry (per sack) 3.00

(11) Unloading and resting the load from lorry to the 4.00

worker on the ground (per sack)
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(A) COURIER ESTABLISHMENTS, D.T.P. CENTRES, INTERNET CAFES,
TELEPHONE BOOTHS,CATERING SERVICES AND HOUSE BOAT

SERVICES

C;tegories and Grades

Monthiy

Basic wage
(2}

(2}

. S[Secia-l. Grade
Manager

2. Grade ‘A’

(1) Assistant Manager

(2) Sales Executive

(3) Supervisor

(4) Marketing Executive
3. Grade'B

(1) Accountant

(2) Computer Operator

(3) Clerk

(4) Cashier

(5) D.T.P. Operator

(6) Field Staff-Gincluding Pick up boy,
boy, On train courier)

(7) Operator

(8) Driver

4. Grade 'C’
(1) Office Assistant
(2) Collection Agent
(3) Photo Copier Operator

Grade 'D’

()]

(1) Booth Telephone Operator
(2) Peon
(3) Helper

=

Grade 'E’
(1) Sweeper

e ™Y

9330.00
b 9120.00
“\
|
e 8910.00
clivery |
|
|L 8700.00
8490.00

r 8280.00




(B) CATERING SERVICES

(1 Monthly rated workers

Categories and Grades Monthly rated
Basic wage
i
(1) 25
Special Grade
(1) Manager
(2) Marketing Executive b 9330.00
(3) Cook (Non vegetarian)
Grade ‘A’
(1) Supervisor
(2) Cook (Vegetarian) 9120.00
(3) Accountant -
(4) Clerk
(5) Cashier
Grade 'B'
(1) Assistant Cook gk 8070.00
(2) Supplier
(3) Driver
Grade 'C’
Helper 8700.00
Grade 'D’
(1) Sweeper
(2) Cleaner 8490.00
(11} Daily rated workers :
Categories and Grades Daily wage
o ) ¢
(1) (2)
(1) Cook (Non vegetarian) 325.00
(2) Cook (Vegetarian) 315.00
(3) Assistant Cook 305.00
(4) Supplier 305.00
(5) Helper 295.00
(6) Sweeper 285.00
(7) Cleaner 285.00




(C) HCUSE BOAT SERVICE

Categories and Grades Monthly
Basic Wage
T
(1) B 2)
1. Special Grade
IManager 9330.00
2. Grude 'A’
Marketing Executive 9120.00
3. Grade B’
(1) Master
(2) Engine Driver 8910.60
3) Clerk
(4) Cashier
4. Grade 'C’ _
(1) Lascar L= 8700.00
(2) Cook i
5 Grade 'D'
Office Assistant 8490.00
6. Grade 'E'
Helper 8280.00

Note:- The emaplovees wha have not been included in categories B, C, D, E and-E -in the
Schedule 1 are to0 be paid the wages prescribed for the category A. The
employees who have been included in the category D should be provided with
food in addition to the minimum wages fixed to that category.

Dearness Alivwance.- (1) In addition to the basic wages all employees shall be paid
Dearness Allowance calculated on the basis of the Consumer Price Index in respect of
concerned district head quarters published by the Department of Economics and Statistics
for increase of every point above 240 points in the new series ie. 1998-99=100

(i} Monthly - At the rate of Rs. 26 (Rupees twenty six) for the
rated increase of every one point above 240 points.
workers

(ii) Daily rated - At the rate of Re.l (One Rupee) for the increase of
workers every one point above 240 points.

(iil) Piece rated - The same rate fixed above for the daily rated workers
WOrkers for 8 hours work and for workers working less than 8

hours, Dearness Allowance will be applicable to the
proporionate rate of Dearness Allowance for 8 hours .




e = —

i

special wages to-urhan areas.- Special wages of € 200/ perzmaittizto-be added to the
3 monthly wages of the emplovess working in Municipality/ Corporation areas.

1
g ay,
—

* Service weighitage.- (1) The service weightage shall be given at the following rates
considering nui less than five years seivice compieied under an employer or in an
institution where the employee is doing the work:

(i) Service period above 5 years and up to 10 years - 5% of basic wages
(i) Service period above 10 years and up to 15 years - 10% of basic wages
(iii) Service period above 15 years - 15% of basic wages

(2) The above mentioned service weightage shall be paid to the employees on
completing the above service period, during the period of operation of this notification.

I1I. Generai Condittons

(1] The calculation of daily wages, for categories in respect of which monthly wages
have been fixed in the notification, shall be by dividing basic monthly wages by
26, and by including the Dearness Allowince

(2) The monthly rate in respect ol those, lor whom daily rate is fixed, may be arrived
at by multiplying the daily rate by 26.

(3) In case any employee of any establishment is getting higher wages than the
minimum wages fixed as per this notification, he shall continue to be paid such
higher rates.

By order of the Governor
~wriiam-Tom Jose,
Additional Chief Secretary to Government.

Explanatory Note

(This does not form part of the notification, but is intended to indicate its general
purport.) :
The existing minimum rates of wages payable to the employees employed in Shops

and Commercial Establishments including the employment in Courier Services, D.T.P.
Centers, Internet Cafes, Telephone Booths, Catering Services, and House Boat Service in
the State of Kerala were fixed as per Notification issued under G.O.(Ms.) No.
100/2009/LBR dated 23" July, 2009 and published as S.R.O. No. 643/2009 in the Kerala
Gazette Extraordinary No. 1352 dated 24% July, 2009. The Government have now decided
to revise the existing minimum rates of wages in the said sector after considering
objections and suggestions on the draft proposals published as per Notification No.
8397/E1/2013/LBR dated 15" September, 2015 , and on the advice of the Minimum

Wages Advisory Board constituted for this purpose.

The notification is inrended to achieve the above object.



G008 MEH0I4
O®I¥Ijo BOMayem a0 (@) aidgy”

Y oaImo
0. 9.(@0.9J51) Mo.196/2016/6@y09)3 DNBAUMID Yoo, 2016 aNorvosrud, 21,
1192 wm 6
IV, ERDB.&. BMUB a......... /2016.~ 1948-pa aBQQYo SO el

@@loar (1948-per 11-9, CHh(B @y] 3-90 Udhad” (1)-00 Qaiidrof (nfl) assmuage
5-20 Uhaf (2)-20 Qaldidhgfo  @glnI00 ) @000 MBS ID @3 MB8lo 102w
AU I068R U3 m’lm’}eqmmlr}ljs)ue,osna“ CHO8 TLBSIAE, QJIR® @&leer 5-20 Qs
(1)-90 paiatsal (M) auempe BRAUWDIOUSID  (aymmddo 2015 DMVafQosnid 22-90

@lodloiser 2134-30maud CH08 FRAVIWIOEM wrugies 201:‘-‘_;5;@‘04"90@(3 15-30
@ 0Nea) 8397/ 1/2013/omovias ag)am maud @M 1Nia)B 000

@i lacly  @ec” m%acs@uascmg’lcscmegg_;g @D ESUaIETEGo remra’lqyocwsmago

CUADM Rajedred mualolges 2aIGB00Jo @M aewoaticye, 2009 @ooal 24-30
oloololeas 1352-30 maud CHOB  @RTVILIOET LIRIT8 e mRd.a.  mmid

643/2009 @O rlente:ols 2009 E&@ooe1 23-20 Vloomlolsa QYGRS h G ) o
(agyo.agya?) 100/2009/0 @613 af)an MIUB ANDemInIme T rmar'oﬂemaeﬂed DHIEMRo,
CHOB  TLoMUDIM B SHSHBego  aldane uhdatmeaBglele  emoef £.2IQ)m
2L [Tl TP NT Wy M@EE MW Q0o &0 el MobaeUd DE®mINSIn o
¢l o )oeam alS)e -3 OQYM@ISH00Ye  @SI0m 0&:01wE M myenud,
WwlLgl ol HTVARQBG3, DTBOMY” BGanSHW, HseEaes SYOD U, 509 ou”
BV SHUB,  aoDMY Gerag”  audafonyanud af)yMminioise I engld: 3os5°

MOIEHENE®HIW @Yo HooTm @ell dloonaud alsla, T1erm@ o imemieems o o



G0y ) el . R DY 55 D MYV AIRIDIaIMe TS

) o S e P s Mg () OTUEIN TN I@ U@NDIZT
)l 1
= 3 DR LS S II2IUDIEINTTE @ISILCID Gm Mo
(Bt}
(1) (2)

=

23y alf
L &0y e e
20EMEs3 9330.00

2GR fag)

(1) ardeamiou moememae/aide symilous &1V aIBCajrud T
(2) ooy HOBB”

(3)  npodsaElamisu” 02990 @57 53306003

(4) DEIRSIMID9” HANITM 5

(3)  erveleimy” T3 UTUE/ MYa [BepaiTud

(0} ®awemIwIand
LA L . S 9120.00
L) 1idaf 92890m1ED | -
(S) enwWiews @Y DEIFlE HASHIM D"
(9) - a0usim (@ydemds)
{10} @1@651@”(@@-3@500(}3%1@@3)
CIT) ®eiginanas
LI2) camsesainined
S5: e ! .
lII

(1} @BH DM 8910.00
() I388°
() G)@Sgd'lq}g
(+) = BILEING)
(3} aysdloud Hodas”
(6)  soed HIBE”
{7} ewonwmand 3Nold I'k

i

(&) @ D Bayd J
(9) SruRGIroad/ vl my” aiaam3 I
(10) @pavlayad” cardegawsand

(1) ms M R b '--3 TU 51T LTS AT [Ty
(12) snadlqned sasomles ( ennloms asal EEID CaHdaf)
(13) asmied

(14) @oauvamzd (@reeno o eyodenis, eblllchoptl 1))




MWIgme eEosmmy” milame 9udeqes)

T nﬁmog’lﬁuﬁ (Seg o)
L 0090 0mBs”
S englewd (aknzawielsalnaige salwd ?

oD DTEEGINEITs SN YT E Gelaty OmLa3
Q@I Iy, ﬁﬂ1m5ﬂm1'w1l{]1f n_lrﬁgnj“h..*ﬂw:rqﬂ.&,@memo,
AL WU, BaTlalt, fuiaETey’, SEwloyT UG oty
¢enWlow” @Ryad” mrsnicennlow” eRelldhgod §910.00
afdns1elesanud)
(24) il B0 (S-gyaind Gatitn M)
(23} anoiergnan (nOBerrlad e tawad Grkidn.f)
120} meamilaiind faodemiagg FRE REE Geidaf)
(27) oosmdndsns (nCSeant Moy mRetd o f] J
(28} andayssmes] (sasomaliswne e T T T
SHOGMYEN2Y” c220/23(@)0 ©alQamud)
(29) coas omoei@dmpoad/enf s HPHA

4- G@(I_Uu I(_mﬂll TM

() s Jruitmd mROVImuET tatisa ] awriloag N
— A2 anrid mitard (mipms faaih) ———

(3) 009

(4) 23085 o284

(5) oaudmaad ( [STe]e i1y e a by

(6) mrsmlous” aidsesd

(7)  mmdpond {ooaulennas el el R Gat0n [&>Elo) > 8700.00

(8) @zmafininond (Emisnvme L3 nmloamgoe

DI lexaiom. onita amgmR)

(9)  couenad ( GeTUSOOTM)

(10) &Ima

(11) aaNos nBERF ,

(12) @rend milcdaw” AAEEOY" (9ag)aunleamda f) j

3. ey

(1) @ROMWA
(2) oo
(3) moé_r.;m:)rra SO0

(4) mdeadie; Ateod




Y SRSttt 0 ©:S@80)
S e sl emue olay” @My i

8280.00
PRSI (Fi0on TSI 0d)

(3 mofTayd

alleowoe snil
_-..ng‘]ca,go e&.o'lcaaeo
L 9myay@d ey’
DIEMERA 9330.00

2. e ag

(1) @pmlapag” soemm s/ aas ooy @oemesd

(2)  2Mag’ GRee o FEERRART N Tot

(3) &aniny iayire Q120.00

(4) @198, (aQuinsso)

() ewaenipead” 8aclaud
: 3. ey e’ = ——

(1) @Moé s9aay’ BEMERG ™

P20 ‘g Ll rnulr?:._,i-.n'-‘ |

I S0uEl 500 @onciooe . ‘

14)  maan DT

() el @ersiqyay . 8910.00

(6) @0asyy@ |

(7) HTVEMIAWNInOA

(8) @3Ny’ @amil THOF7 0308”

(9) eosefiqy

(10) avianes a3eRay _)

4. ewar'm’

(1) mn= hild _"I=:-ﬁl i

G} nelatnl msminyoy | B700,00

(3)  mooa T g i
'.-I' | n':l||'|'|':'l.J'_;'.-:L|Iﬁ _J



K . T

i3
4)
(5

(6)
(7)

(8)"

A s )

WE moem=d (ceInarRe:ul)
Brtrua nsamioy”
mmbma@‘f%mm“
hJaH B

adlgad (eaauesiud awlerd (BOS:I'Orr:chnUa, HMVBEIIUD \
N j@0lot/ QIISEQ MMM &Sd:03)

010 8eUMC1093 (89 Q1enEE &SHUD)

eI (6000, 6210l J3nIIMIWERUd agamilal
oe0dlaleammn MndaImaRul)

Badoayad (at0gad aud@oflaumy) )

3, ewow

(1)
(2)
(3)
4)

(5)

(6)
(M
(8)
)
(10)

(11)
(12)

(13)
(14)
(15)

HIMT g I:_-tIJ.}:PI;ico Ga026500Waowo BSau3)

Gamaesinnaiatw’ adend +__.,_|_...._\

@Y SHIND (ala)800] SHSHU3)

02000sEs Hmueciayoad/osplow’’ savaiaimyoad/
poresud soruaiadmpoas ( rufg” q;gouﬂ!m@tm" Qs
RIBTHE A DO IDEEHE/ GTLOWI 001G QRN SHSTHIH
2D - &9l &HSHUY atelo a0 DWIn|IMERE0,
GeTHBO 0] - A100Q HSHHUd)

DDANINNED” (BafNI; Hagmu” @nggo WDBa 0MIWEBBO
330MIEBRGe MDA IMEBRUD)

@ yoadatomud (e1adS1sgo peWEIMlowo)

0B - o - NS BBaB (HateSIUd ETUE D)

olgxd (umpeelnIm GRoee:ud 6aKQmMo))

audgflany” @00 (mwmal@ialm &SHud)

afYBEWAA - o - arvalcdmm (ayled/ arealnilwoe
(@B SBUD)

Wwodes” Qomoad (ennoegdTule®d)

@ataad’ aclgd (aemuensd awlears, dloj@clou) GRAR
a0@OloUT GaIg )

0lojw0ad

a019d (eaWadlow” &58, BoniGlan® G4/

a0 BrUend (GTBHo 1TV @Rag” MR anEHemoImy)

HLTUO00aIMERWA, CRIVWREU amMmial

9330.00

9120.00

|
> £910.00




(16) avAgeasnd

(17) easnamles” afl0d (add9d aqudafiay)

(18) Gaupernad @ARAVIANZE” (80010303 GRABAVITY” anDmy)
(19) qyladmyaideanairud (0@ agmadaul aomms)
(20) soei ayq[@oeimd (128 ageadavl anmmy)

21) eagav; D)V @Og @YF G0 QoW eadnd
(22) @nognjgjo olajood (@RoEnieo GaHoq )

(23) meigInymd (cenasm i)

(24) el 630043003 (eeAUR &)

(25) emue, ém’lg’] VOB (BRI & uB)

(26) eoQWAd (cep®Re:w)

4. e oy
(1) mmomd mdsss [Ty To g0 1 P Inden@io nI0@aU@3 avr‘a‘cmtmceago) -'-.II
(2) mesasgland (aosisasnnaund nules [ Gok0a ) l
(3) aasmuit aadsainus [odaa ATk
4)  conuos)e’ nO1a1d (2lodes” (W) BJOWEHTY, GaVoag”
QMUY 200A008; 2 16T0 1Y’ VOB IMEERUE)
(3)  swalanm (agrod NP el Gadq f)
(6) euwlowmoad (@R ©RaE @M. ald@EHSU3)
(7)  eoaslmilnd @amnn e =00 fmtead (aaas frylmaas)
(@R diiris ARG VIAEIGS Ba WSy Sanolonns LL'JI‘L'IOH:B:%O)
(8) pmawoisE IO
= Ry T e g '.y Fq-:!-ﬂ.'l’!j_l,,-::;g' | B C L dooes)

I':;,8910.00

(I} 2isapb (eansegamyuniienms)

LEL) ndflonbrass r.mu:::zglifqu,u:u. o)

(12} mmdned assnemles (s Iaf Daj@olowd” @Ry T wileeig”,
€W amu@)@mye mudgfimyo, aylencd mBayeadgiye |
DY HShgo)

(13) a10e0d (eresrencansnims DIV nJodStYo s@ @ryal” 5émr
EEHEe GY SS5dBa)

(14) memdimuad rushdases (s)eamgo VB qudafimy)

(15) eomaa G T Tl )

(16) mRampag’ enjosml mocm=mad (asodoes mudgflomy)

(17) Qo CeTH0©” (eRIoW R & U8)

(18) eanaw” wadanmad (eRI0OU R & UB)

(19) @0’ aafmoms (eeauie mud) |

(20) auoerud (cenavimeud) /

\, 8700.00




5. e o

(1)  mauole ¢I'moad (106w’ @y QA GICDE Y
T R ol Dt il |
(2)  ~cieflou Mg nidamlals 50 | @indfa oy Bl g ‘
(3) Sanmin [Emiriaaiud Arinel’ Dhriesd ~.r1-:;1:-4-
aareeE Y. Glatomaeus Hi 3 Al AouT s ) ; 2490.00
(4)  nIBWMA (cselowgce:ua) . I/'
(5) Quoajmod (a0l R &)
(6) cgglmra ( GEFINLE i3 ‘
(7)  sowoenll | Ceiailigam)
(8) au@onemd (eI Ud) '

6. eymWw D

(1) &¥nd ™
(2) 600y @RQMME
(3) cg%ru)'lcx@o @QIWE
(4) eoavemud % 8280.00
(5) aylad aajpoad

6) omyed ENIALDET QIS ojnsad

(7)o )

R

algove vl
Gan0o5®3, %1, 0qEoOng”

1. emyauy@d G

moemead 8230.00
2. e 'ng)
(1) @raviayg @em=Ra \
(2) epesDeEa
(3) &0m\@
4)  Navat-umiqy/eselcanoem eoqjeoqd
(5) q;gcsmd)cw‘

(6)  SIRHYHORITTA” S8 a0’ B

(7) sunlaid

(8) muidensed

(9) 31 cased

(10) seunmwd

(11) @laym aquqdesnirud

(12) 0o qujajdescumud J

S 8040.00




3. ewnwd” el

(1) @eoviquad @rssoay
(2)  @railguad quiedns
(3) @o8

(4) woadslmoad

(35) Mg OB

(6) ©auodeTnd Yoo 7850.00
(7) eniodoom

(8) @ondlmd &g Ewod uesywa

(9) %o@cﬂsﬁ/aas@@/aﬂmﬁ %oéﬁé/mﬂms HBHSO
(10) socwod

(11) ecilgd/eemiwod

4. ey mil’

(1) ojoeenow

(2)  @omdauomud/embud (sxxloie GIyum, sniml

AT 18 SR )
(3) -'-E.':;r..'i.'.l{_;r*.;'? aruoE @ ol Y
(4) saquad ' e
(5) %osn_l(a |

l':..

(6)  oo@)Tid / 7660.00
(7} e ewod mueag@é 8 -
(8) @wigjrdeng
(9D (eromm;';;-ng’ erUoBmond
{(10) eanal nodowmad ]
(11) eannd ioojmond ;
S, ewnu o
(1) »modonmad 5

(2) cuogdasnuoe

(3) e / ergmand
(4) cuoafmond

(5) =08 udend \ 747000
(6) &Imd / eanolesud &lmad
(7)  enomk i cuoajmond

(8)  uflngd

(9)  ayruewd




[, el g

ailzans '

gl Mlesslas 6®mIvIelIg]s B
Gl Wen@o IR INETRE: FYTLEUD Mo {(FHad)

(1} ()

(1 (‘mﬂg' EAOHD (c‘mﬂg quoud) |

(2)  cuoudnbd (G0a|d ra@n’b’ (6rUoay OAHEATY G0 TmT)

(3) e -'I'LJ""'"'LL [ ! ll il e lpai] r!-'.|_.-;l_|"'-.:. e OETTE
'_.'_lll.ll _I.Jl_l_|"Tb :'—.:‘_'-i"._'.._l

(4 wksad ﬂvg?d(aeammm (aesa10low), @0W] e@E@ind T
@208 afoGleno@we] de av)

(Lo neuj(a (acuequend O ¢ano0lm § fvrrqn £Om Y MB 2500
S)mzuab 65010, aon,ﬂsumcwrw L(U.)fTUO’L (G@n’a’ l} 3250
rlgjo@Lsmoccﬂfwrﬂ U@L

(6) G C0G6d

(7)) @nnliod coond

(8)  on oW co0ed, esoemed

(9) Az coaed

(10) qupSesadnd cased

2. o'l

(1) @goendltd dldaud (eandslesaicmudm @rad i

(2)

B GO TANT EHSEHUB)

&:Slod), oo, eoauclot] wdsesnd (snioiulosy

@yE @RAG GEMMISEX0E HAFGI003 Eardainy)

eenBawd (alesmulody 2om) (S adayndmy eayoaimd)

allifpsnousgysonm (aoodnld asng ok Ararad BeRIdadTd )

anain o {ernatdnd mialamind, SinirRiol 20 )

af){TB GLUIUD (csamocagoesrggjoceﬁ). OsTYAS omIMU ca@slot)

@pNY EEED Lo )

smyooes emend [san1a50 seoss. ooyd quomicd enesloul | 31500

@gd @ord quiewlEmnm. i

S@® Ca¥nd (swad gi-srmuagled, olisawledt @ syyend

Anisgeemrilol Gaudalmd

ozar1Ba0m (s@d ol-cmvuoglods, olisawlot) @B Si6en
QBHOEeMIVUlolt] GaHaimy)

nodeand cased (eswlenled), aorloaw ol (R

@03 agotteniolowd] adsmy)

M} ]BeeUTIB (a0WAE &3Slot) @3 HnnWd

LLmlotd Gaudalmy)




e —

3. agau el "\.I
(1) caponfeods aliSsh { ol g A a1 \'.

~

(2) anedSiEINND/ nfig) il (aDSIS oAl )
(3) sxruolEaTimed ((no)3 -:.ci-gdrrgrn“ T egon o)

4y muerdlad e sasad (rafd ouE)

35 gipenmited oot (murig -.JIH:.-L-E.}

6) wieieuiaont (ol @R ] ] [_jl_r‘:.:'i'-.-'ﬁ'

7) @ o (snerBieusirl g HH-LFHJ%:']LE’T]'I—.T[I"IJ

S g RV [zh ALY

(8) nabgSo pETRaaT R (el i emoern) AUIaJ0m
TUODAATEBUE]

(9) anAdSiaEsTn @Rud {ardaiso o iamoeT) eUiDalOn
mLaanlmeEaid)

(10) dslatt ermomi @niaont (@G EmOE adins myaud)

(11} drly sgt-seo=syruam) marimen® (@1 =y adlesl (rigoud)

(12) grtgiad (oo, (ETOITY | RO AT Mg GeEn
ATl T )

(13) maund) ognd (G800 B, 16010 HATY @I @R @B
(e TE Ty )

(1) i, ABEAOID (Ealiesd QET s, CYETLT m.;gﬁ-.“:"-.":

Il ool ERad Emad [u)oflemaml)

(13] saniindd (Eanoesd marEe, G muoml GRSl iy TR
[ B R e el

(1) medgipd (Sandasd FELTEET, GETUE R T ]
eyl e W ghE ARl

(17 =i eomesn (ool ol-aruagled, olsudlot
mgd Sse amasaammileu) Ertdonlmd)

(1) @roalnie) mnd eeondgaiaon [eaqual, Bandem,
adl .'-n;ﬁlle.-:-.lﬁ{}.'f“.? m s sl sy )

(1Y) cosanrles (eglarns midmoamale ol IR e S5,
dibElald &SR]

(20) neiln® (Sglajps albamcemals rull e S,
Fﬂ&:qﬁj;ﬂﬂ .ﬂ:ﬁ:ﬂ;L"l!l:l

(21} eatylngd.(egEhecs minsmIsmnge o My St
BT ol S

(22) a@aetd [sohed sl

(23] mrdiral ir-:-l':'u-r:dr'l?.ifﬁ {;mr’dngm'lgrﬁ Engdntd )

(24) mmo @3 rudoad L:mﬁ:-'I.E-a:-.uﬂﬁ Geenim |, sanond edayfmd

g SETHMIYLEE aramm)

(23) pomynd M3 G0 (iFRES0asose it i@ ruodSmly
sminye SilEe BF EREUNLESD auEanis)

-l
1




Lt Thil
anAUlapad” aswleld (asmNeInlol) ¢atidal)
305 ABend (e Hnaundlou’ Caldnd)
¢orudAgd (waml ende )
al0861007 @08 ((aN)§ @B GAudAIMY) | L 295.00
wo@slot) @Bnd cesenallovy @om (eouoa] @Bt
S0adow] @d m(ﬁca:rm)
waeeipl| | eRI0Ned eod Grerd cenwled’ LA

simio agie Aleksenm @seud)

5. e 'y
(1) an 1:-'21.:[= (pemfleirlet taamnatmd, e eumafou) b

Fesandmd, eisemiiskru)e SR IBmP ), A E

aaaf:ceoua)
(2) = --—H-.-u:-E amoyizogleid (es(noablnad aday ”ﬁtrﬂ.

1| -.'.iTﬁ:_'.'-"-r!'._-A: e !.r'l TV} o, US| BT T,

Pk R T ar'l' -

g s L e r:I'R'r'.I BT A =|I‘T'l . J.'_'.-!_-lfn.'!'l_'l__lu"!.:' 28500

:.“l“!"!-\_l..\I ol |_'.I_E-E WILET CRRLLIC |:-\'-\.':.L-l:.-lll.l I
(3) egindEs) Simoki e g i L -fm‘r_:-l:m' BB, BITOTE [

b= jnfiond :I:'.I.m.--.:'_._ B ETUOPTD @ SeE i TUOSnliNEREE )
4) i T ]l‘_'l. e iErum SadoEg IBIT%_:'.H'_";."". J

oayrﬁ quomiay sagslonlo AQ)MSS q;paa&(s@mv”) | - i——

@2 afya
allau” Gﬂgc&.\(ﬁ
CWU@go OlRONSIRG. afloy” gog” (Gal)
(H (2)

L. §010¢390 Gattdaf
(1) ecwlod @RAG cgr;ocaa'bnfi (8@ o> 13.00
(2) quoasiod) % 7.00
(3) enuend@d eesQaTloU) ” 24.00
(a) o1 ~soseloly e 25.00
(5) 07 cosslotd, 07 axadglow) @Rl eUQlow » 37.00
(7) @oss (@rermcealonlond) (8@ O&HSIN) 6.00

2. 6Mog” ey’ sruaaglowy”

(1) yos” moadlow” (8@ awavm) 19 00
(2) enyos” mylaflouy (e@ anaoual) 20.00
(3) @5l (a@ olaay) 13.00

(4) g™ (3@ Aalo) 350




3 9E»I FR,M LT Galida]

(1) il GLOWMTY 2l cosed 14 00
(2) 210y cased (Go8n1mol aloegend) 32.00
| q | |:|:.;|":.:._'|'.":—_! § _.:I-.l .'._I._'.-.'.::'!ﬁ!“.'i". iy _-_. [N |.;'| [ .'.\.:_I-.l_'-:i 1 I_ll'i-:-\:I |I_ . L~
EERUTITY @il om0 S A neneETim ) e
(2 [Tl G260 o]0 o ndiial- AT o 188 (0

4 TeyS a0 ORINE)

I Do WM Do

(@) (@ad)
(1) 16" -20" (40- 50 eaqu.al) 5.00 6.00
(2) 22"-26" (55- 65 eov. &) 6.00 7.00
(3) 28” - 30" (70 -75 eav. &) 7.00 8.00
() sosmilm quygesimy 630leiexg ey (@hy 4.00
(3) noamil qui)seeimi 6.00
(6) anomdold enuoul 6.00
(7) ao0aBmi) anomdol eniou) 6.00
5. weml enouitry”
(k) uﬁ%ﬂ VT Mlaflous” (B3anlay) 2 (00 e
(2) wenl Nyl sruenleiow) (110-a3) 11.00

0. @0@1@ Bd4JaFoV” eandqa

(1) oNoa) snoeeleud celna el ﬁ:@grmctsﬂano SDOAINAD® 0o

{snoTd aarslay) 20.00
(2] endeil aroeldud ceionwod cﬁ}:@gcm@’lnao OABANG Mo

{an2o@ aanlay) 4.00
(3) a»oef slod HWIM@Me EOSBMTII00 (100 siamay) 3900
(4) 9001 slanlad alogon@ (e Slanim) 200
(3) smwoneilad mlowe siamleaig” 8@l Mlogmm@lm’ (8w

1202 14.00
(6) sowo3 slanla ™05} MWIEE §.23Q)° GRIGW H 2IgME M .}

(s3733 slanlay)
(7) cmassaa{lenoas” Moy @@y (8o aneslw) 10.00




HSEFEI QMR ITULIImeIRgEIele MuomIw] Mwelajlses
31009 HMIYIENS] )

(1) =3 dlaoiminds fUBM SODRIES 210885 ghesralnd (&m; )
englh an) atmekt) 3.00
(2) 55 &1CGRIOII00 UBE ROMMSS alIEBHI GEnESD
PN (80} ST /60) a108605) o0l
(3] 35 9 lCAIOWVe (UBET GLUIIES ~IPEEND 6&2S5D )
0 MnY (80) ek} 8r) alassi) >0
(4) 55 a5lERI(IV0 UOG COOMYSS NG M)BE] &)0)M85
BSEBEIW 2106HH0 OBHGF0 AN (80) &BHSIT/ 7.00

B0) 21086107)

(3) 85 SlEeRWO0 01O ROVDYBS ANG BYBE | ©)0})SE
@RSEBEIY nI0CHHD O&B50 aneIMIITY (60) g0/ 10.00
63} 20HSIM )

(6) 55 BlEe(te QOO BIEMSE T D)8/ @008

resEd |y andesn odhogl ammk (e aossn) 12.00
) Sl 0 '
(7) sazas @OImImNaT (@o) aneeld) 3.00
(8) sl ,ii:-:-;ru'l THETD SHnyVImieTD frssEimoicd 3.00
(9) 55 (U@ SlERIMGTe MIOG BINSLEE TUWmE3U8 Mloay

£10GHN0 BHEFO B0O) @s0IGd Mmp 20 WIRAS

SO MNETNSS 0e0I0) BHSONCIE B Mmoo 12.00
CaLOATIHIOY (630) 21086105 /g7 )
(10) a1080) 803 crio0l®) @8 @Elaismmiay 8oy 2osed?) 3.00
(1liniose  candlo @@ alloms  oes] —are@l—alolssm
sruanooglond @e] @ ala] e80s)ee) MGal (80) 4.00
=10 I-_')
al5la - 1l

(o) &001WE quDalmaB®. Al 9l. il OB 03, MMEOMY” &HGaNB0B,
aselleandmd ayem «.od, &1golew” VG &, adDm” G6TLOGe 0B,

rmrgo;oamgo GUYH B0 2TV IRSHTLISS @RSTTUNIM GUMMo ((Had)
- m @
L. omymi@d g 9330.00
2ICEMERRD
2. el ‘o)’ =
(1) imamdmgs oocess 9120.00

(2) smumisEme i e égﬂm“ b




(3)  Tpajdesaaud
i - e b et
() 203an7le ng)q::g’laoéghj

ARy el
NLITOMAY

@Emﬁ@é}'
A Ges (B |
oo el BD%@OQ(B P 8910.00

)
) &URSA 60)e00d
)
)

4
)

=

}

b At TR quoad (aflag-anad-emuca, anoailalo) e, |
8UsT SWIM 6&:0lWe DUdaanes)

(7)  535ce0o0d

(8) eolouud

4. eot oY’

(1) ey @oaVlmuas L

(2)  >@eund apm=ad” L 8700.00
(3) 6.03630 ¢ lod 8 E0gd

3. o ol

(1) oyow ®seleantend @ongenqd ™

(2)  nyyand L 8490.00
(3} 00343 .

6. CHARL— B e o

(1) auflegd

@ g } 8280.00

andl. e0CToul UGN EHUd
I @i@lzoocw mleeelelps aeovlainglas vl
. emany@d cghon”

(1) moemmd |
(2)  m3a0glou’ n@@)u'lceaégﬂm“
(3) a9 (emomd oniRlegelxas)

9330.00

2. W 'agy

(1 ovaideeirud

(2) @6 (ocuzlegolad)
(3) mm cesmaﬂg@‘ 91320.00
{a}) %O(&nﬁé
(5} ®oamy@

N




Sl

b
(1)

3. G
(D
(2)

o el

o L
s

@AY e
O_‘(J [y

(I”-Jrl}.l@(b

HELOLUR

v )

DaDId

e
mfl%_l(&‘u
oNilepld

G

11 Al erilaasaEEn s lena syl

(6}

-

T AL S

~igeEngo B OH B0

RUR

S5 (MO nalegeinal)

o (@Rl @gcﬂ@nﬁ)

A A
o 0

T oy 10

DD BID =
l

] q,_yﬁ:’}

S, Imad

[

qﬁ@,:m@ago CWSHBO

(1)

} 8490.00

A (E(')J(rj)_mo (@at)

(NI 5 R VE R OT RV
o o R e e
L WL Ln
= o
s o

)
el
wh
]
o

[

MUY, aOMaU GENING

m@ﬂm)”

@@L EUHMO (@)

(2)

GG RO

2 el a)

IRIat-Iole] LY A G’béﬁﬂ o)

3, awar il

(1) @

(2)  ageeod opebd
(3) 0089

() @0nye

9330.00

Q1240040

SO




A cow “aqul

(1 E1DMYE
e } 8700 00
3. e e

@201y @ralauag” 8490.00
6. e’ ‘e

DD Tald 828000

ol gl I-@d anfl, auvl, al, m. agac” aleowsmglas DUl |gomlelsignom
o@ovlenglaudan”  'af) aleonamled alogam J5H200 BAUGMNo MBBIBHENEMIM. 0RINo
‘wl olad cumam Y1208 BB H5” (am(oﬁgdosmrmggg CUOMOMIMN aJOGH BHUEMo hs]

MBIGERHENBDIE.

euoasuem: (1) @esimunom cammemIm ajocs, g0 o@avlangle:wdass, Waocamonls”
@03 GUOONTLIS” Qldal MO #en @TLNom CHMBOBIN  GUsE] §56Ed 22000
Jlaviaalesan 1998 - 99=100 agan ayolw 2aleeosDallal ayalle@ns 240 ealoladlm
G NLGANSBMD E0COD GaldW]F1a0e MIBY alom MRS 16 GUIBTUGD) MTBCHBDIT.
o
(Da@laory Messless emaslens! e.dan” 240 Cald@laflmencd Ada)asmm 69600
Gnlo1agitne 20 @al Meenlwd
(2)810i0 Mesene)ss a@I91eas 3" 240 eopoNaflmean’_aidenlesan 8oeed
Galo@iiive 1 @at ose s

(3) atlav” e0g1aI8s ema¥1elog] G udas” oy Messlees omavlenalaudas”
DM L8 QU3 B mwmmﬂ_rkﬂggg BRED
Mlasse 8§ oemlagoldd @oay emoell

£21Q)D YOI I=T T FNTr o 3
asm1Eslngs SRDDENUIDTI QNS
@Y 02l IOY Mees]oies S0

NIODQIo NI SR BSRTN@IETT

MU EIEBUIBUEE" (JED B GAmMo MM }oeilgV ed0B3a]60anu0d Jeruoamalos emoel
Salgan 6 L1eNglegas sorvwmnigemi@d 200 @al (@el a0 @IE@IS BRMMAIW]
DU MTIGHETRMIS

wdgdim” sawlegm*- (1) am omvlgisoges &Rl 8®m  quotamomlesy S
UBHODIG  HOWIDD  EGIIAUMSILI )T O@IFIRIDEHUTE MNP alnQaD
Minesial aaieges” naesar®osn

() 5 udauomioo geglod 10 aidayo UOOWES @SITUDIM EUOMETHIH 5 vem@ome




GIUCUM R IR

(11) 10 dauomon g 15 aidawo @esiarupom eummamlon 10 womasme
UOOWIBS CIVAUMHIEITTY

(i11) 15 0i@euomlo gaglol cruaimeisomlas @mslauoom comanlaag 15 womaome

(2) @7  alemoaims avleinienelssom SHIEIVBAUNG CODIONTD  GITVAUMBIElo
ag(ﬁﬂ]ﬁ’l@ﬂﬁﬂ@?%@@@o oGTHWISIMDRI®  OFLIIF BB GO OD  (n]dh00n8a
qudaflre” eniwlege” meice:mamoany

HL ©aid® L QITUOGEU3

I @ov  ol@emicamomos BOTVGELEH Mo (n’k_rmmﬂ&ﬂggg all@wemes
QUoITWaf” FITUEAUMMe  HaNSHIBAM@IM” @ERSTrUNIM DOTVEUGNOOD 20 OHme”
BIWl5f, Aluoe Messe|8s S 2:5) 90361 |SEEHENRDIIEN

2 Al oless” Monilsfigesann  muesuawlal slaumu mlosstam 26
BBHINE LN SHIOENIOMES] 2U3NISOTY] BTV MRS SHEMENHICHNENBMIET.

3 agemesle rulalmemed  eeoe) HaQYPIN  afpdBslejo  H®IYIEGIHS
SHOEINEUMMEODENME @AM Mo 218la) aHINEIONGRM Mod@IWI@® @SB
@i IRG88 OWABNM MIRSNITE CAIMMo MOIEHENBDIET

A - wmE e
P

VAIBMQHS SOMOANMBJ®HI00,

@500 ROMY,
WVUSTTEO2G” @AV IUINOT 2lTn0” HAVEG 50T




Department of Economics & Statistics

No.DES/1036/2023-P3(1)

Thiruvananthapuram ,16/01/2024

Consumer Price Index Numbersfor Agricultural Labourersand Industrial Workersfor the
month of November 2023
Vide G.0.(MS) N0.103/2013/LBR. dated 31-8-2013 of Labour and Skills (E) Department , Government of Kerala
and the G.O.(MS) No. 34/2015/LBR. dated 26-03-2015 published in the Kerala Gazette extra ordinary No.19 (

Vol.IV') dated 12-05-2015.

Slno | Centre Linking Index Numbers for Estimated Indices for

Factor * Base : 2011-12 =100 Base : 1098-99 =100

October 2023 | November 2023 | October 2023 | November 2023

1 Thiruvananthapuram 211 198 199 418 420
2 Kollam 2.09 194 194 405 405
3 Punalur 2.10 193 193 405 405
4 Pathanamthitta 2.03 208 207 422 420
5 Alappuzha 2.05 197 196 404 402
6 Kottayam 2.08 205 205 426 426
7 Mundakayam 2.17 197 197 427 427
8 [ dukki 1.97 199 199 392 392
9 Ernakulam 2.03 196 196 398 398
10 Chalakkuddy 2.00 214 215 428 430
11 Thrissur 1.87 206 207 385 387
12 | Palakkad 2.09 192 193 401 403
13 Malappuram 2.00 195 194 390 388
14 Kozhikode 2.02 203 204 410 412
15 |Wayanad 1.93 196 197 378 380
16 Kannur 2.02 205 206 414 416
17 Kasargod 2.05 209 210 428 431

* Linking factors approved in G.O (MS) No .34/2015/LBR. dated 26-03-2015 have been used with effect from April
2015. Basein old seriesis 1998-99 = 100 for all centres.

The Consumer Price Index (Cost of Living Index) Numbers applicable to employees in employment under the
Minimum Wages Act (Central Act XI of 1948) for the month of November 2023 as ascertained by the Director
General of Economics & Statistics under clause (C) of Section 2 of the Act.

Department of Economics & Statistics

Thiruvananthapuram , Dated 16/01/2024

WebSite : www.ecostat.kerala.gov.in

Email

: ecostatprice@gmail.com

Sd/-
Sreekumar. B
Director

Copyright © 2024 Department of Economics & Statistics

17/01/2024
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MINISTRY OF LABOUR & EMPLOYMENT. GOVERNMENT OF IXDIA
i Fon ¥TatTE  Head Office
: whrrr P wwm, oy, fereft e e, at foredt- 110066 -~
ey e Bhavishva Nidhi Bhawan, 14, Bhikaiii Cama Place, New Delhi- 110066
Website: www.epiindia.gov.in, L] L.
No: WSU/2024/1/UIDAL Matter[qaju Date: 16.01.2024
To
All ACC (Zones)

All RPFC (Reglonal offices) and
Office In charge of ROs

Sub: Removal of Aadhaar from the list of acceptable documents as a Date of Birth
Proof-reg

Ref: SOP on Joint Declaration issued vide circular no- WSU /2022 /Rationalisation
of work areas/Joint Declaration (E-54018)/3638 dated 22/08/2023

Madam/Sir,
Please refer to subject cited above,

2. In this connection, a letter has been received from UIDAI (copy attached), wherein it
has been stated that use of Aadhaar, as a proof of DoB needs to be deleted from the list of
acceptable documents.

3. Accordingly, the Aadhaar is being removed from the list of acceptable documents for
correction in date of birth as mentioned in Table-B of Annexure -1 of the JD SOP under
reference.

(This issues with the approval of CPFC)

Copy to:

1. FA and CAO, CVO, Director PDNASS for information please

2. All ACC(HQs) Head office and All ACCs and RPFCs(Head office) for information
please.

3. ISD necessary modifications in application software.




1569519/2024/WSU-II

E. No, 1Q-13065/1/2022-AUT1H-11 HQ/B o775
Unique Identification Authority of India
{ Authentication and Verification Division)

UIDAL Hesdguarter

Banpla Sahib Road, Behind Kali Mandir
Crale Market. New Delhi - 110 001
Dated 37512.2023

Circular No. 08 of 2023
Subject: Accepting Aadhaar as a proof of Date of Birth (DoB) — regarding.

It has been ohserved that AUAsTKUAs are considering and aceepting Aadhaar card / e-Aadhaar as
ane of the acceptable documents for proof of Date of Birth (Doli)

2. In this regard, it is pertinent 1o mention that, Aadhaar is 4 unigue 12 digit 1D issued to a resident
after he/she underpoes the enrolment process by submitting histher demographic and biometric
information. Onee a resident 18 assigned an Aadhaar number, 1 can be used o authenticate the resident
through various modes as preseribed under Aadhaar Act, 2016 and Repulations framed there under.

3. Al the time of enrolment/updation, UIDAL records DoB as eluimed by the resident, on the basis of
the documents submitted by them, as specified under the list of supporting documents for Aadbaar
enrolment, provided an the LA wehsite
(hitps: "widai.gov.in/images‘commdoe/26 JAN 2023 Aadhaar_List_of documents Englishpdf). Further,
it is 10 be noted that Regulations 10(4) and 19A of the Aadhaar (Iinrolment and Update) Repulations, 2016,
mention that verifieation of the enrolment und update data shall be performed as provided in Schedule 111

4. In this regard, attention is drawn towards Office Memorandum dated 20.12.2018 issued by Meity
through UIDAL wheren it has been stated that “An Aadhawr number can be wsed for establivhing fdentity
ol tn fndividual subfect 1o authentication and pherehy, per se s ool a gl of date of hirth " feom
enelove),

3 This aspect of the Aadhasr Act, 2016 has been reiterated highlighted/stressed upon by different
High Courts in recent judgments. The most recent one is given by the Hon'ble High Courl of Bombay, m
the case of State of Maharashira Vis Uhnigue Idenrification Authoring of Idia And Oy dated 28.07,2023
feopy enclosed)

. In view of the above, it is required that use of Aadhazr, as a prool of Dol needs 10 be deleted from
the list of acceptable documents.

i This issues with the approval of the Competent Authority,

./._./

Enel: As above.

{Sanjeey Yadoy)
[Mrector
Tel: 01123478609
Email: dirl suth-hgfuidai net.in
T

All AUAS/KUAS
Copy o,

All UIDAT Regional Offices (ROs)

12
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% | EMPLOYEES' STATE INSURANCE PANCHDEEP BHAWAN, C.LG. MARG, NEW DELHI-110002
EEUE | CORPORATION Website: www.esic.gov.in
| (Ministry of Labour & Employment,
Govt. of India)
F.No.l-21013/1/2022-1CT Dated:08,/01/2024
To,
The RDs/)Ds/DDs({1/Cs)/Medical Superintendents/Deans
All Regional/Sub Regional Office/ESIC Hospitals/Medical Colleges
Employees’ State Iinsurance Corporation
sir/Madam,

Please refer to this office letter of even No. dated 17-04-2023 and other letters of
Benefit Division regarding provision for seeding and authentication of Aadhaar of Insured
Persons, ESIC employees and Pensioners. In order to facilitate ease of seeding and
authentication of Aadhaar Numbers of Insured Persons & their family members, following

provisions have been developed by the ICT division: -

1. IP Portal- Insured Person can seed the Aadhaar of self and their family members by
logging into IP Portal. Aadhaar can be seeded through link “Aadhaar Seeding for IP and
dependents “by providing OTP received fram UIDAIL.

2. Employer Portal: - Employers can generate a new Insurance Number by authenticating
the Aadhaar number of an employee through OTP or biometrics. Employers can also
seed the Aadhaar number of existing Insured Persons and their family members on their
behalf.

3. ESIC Staff: - Branch Offices/DCBOs serve as facilities for Insured Persons to seed the
Aadhaar numbers of themselves and their family members.

4. "AAA’ Mobile app: - Facility has been provided in “AAA" mobile app. wherein IP can seed
the Aadhaar Number of self and their family members either through OTP or face
authentication. Face authentication will reduce the dependency on OTP based and

biometric based Aadhaar authentication.

Additionally, in addition to the options mentioned above, Insured Persons and their
family members have the option to visit designated Kiosks set up in ESIC hospitals for
the seeding of Aadhaar.



Itis also suggested that a dedicated full-fledged team must be formed by all ROs /SROs
and a system should be there for daily monitoring of the work done by all the Branch
Managers, all such field officials who have been deputed on such Aadhaar Seeding
relating duties and of all the members of the dedicated team, The best performers must
be appreciated and the worst performers should be pulled up to do the work properly.
Similar type of action should also be taken up by the ESIC Hospitals.

All R.Os/SROs are advised to widely publicize and create awareness about the various
modes of Aadhaar authentication mentioned above to achieve the target within the

stipulated timeframe.

Yours sincerely,

Qo

ol

(Ratnesh Kumar Gautam)
Insurance Commissioner (ICT)

Copy to:

1. PPSto DG

2. IC [Revenue & Benefit)
3. MC (MS)

4, IC (P&A) & MC (MA)
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fawa - Forwarding of User manual for Aadhaar seeding for face authentication

using AAA+ Mobile App and other developments - reg.
Sir/Madam,

Please refer to this office letters of even No, dated 20/06/2023, 17/07/2023,

20/07/2023 and 04.10.2023 wherein process of Aadhar seeding through OTP Based
Authentication & Biometric Authentication were circulated in detail for information and
necessary action by all the field offices.

follow

I

In this regard, it is informed that ICT Branch (HQ) has recently made the
ing provisions/changes in application in order to speed up Aadhar Seeding:

AAA+ mobile app has been facilitated with a new feature for Aadhaar seeding and
ABHA generation using face-authentication for the IP log-in. Using this fadility, IP
shall be able to seed Aadhaar for self and family using face-authentication. This
facility is available to the user after the latest update which is already live on
Google Play Store. The User Manual for the same is attached herewith for
information and necessary action.

. Proof of Concept (POC) of Biometric Authentication Device ATS300 (M/s Access

Computertech Pvt. Ltd.) has been successfully conducted by ICT Branch and has
been implemented In employer and ESIC Staff portal for Aadhar Seeding. It may
also be used in addition to earlier approved devices for biometric authentication
and seeding of aadhaar details of IPs and their family members.

. Further, provision has been deployed in Branch Office login for "Aadhaar Seeding

and ABHA Generation" of PDB/DB Beneficiary.

It may be noted that the above feature is in addition to existing OTP Based

Authentication & Biometric Authentication and all three processes for Aadhar seeding

NIV /6102/20/9€/A1BSN/ZM/S
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shall continue until further orders.

Therefore, all the field offices are requested to give wide publicity of this new
feature in their jurisdiction to expedite the Aadhar Seeding of IPs and their family

members and achieve the daily target fixed for their respective ROs/SROs.
‘ﬂfrf—\
@’:ﬂﬂt\“ﬁ
(griet gi5a)
9y e (Bl

This issues with the approval of competent authority.
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AAA+ Mobile Application

Facilitation of Aadhaar Seeding and ABHA No. Generation
(IP and their Dependents)



Overview

= The Purpose of seeding the Aadhaar, it has been identified as a potent tool to facilitate various services based on biometric

authentication of the person/citizen having Aadhaar number from UIDAI data base.

= Currently, Aadhaar seeding facility is available only in Insured Person login.

* The purpose/benefits of seeding the Aadhaar number and display the Aadhaar Status in ESIC Panchdeep Application are
mentioned as below-

- To prevent the fraudulent activities in financial transactions.
- Aadhaar Status can be used to merge the contribution of duplicate Insured person.

- Aadhaar Status can be used to perform the e-KYC; post e-KYC system will have the UIDAI verified demographic
details of the beneficiaries.

- Aadhaar Status can be used to authenticate the beneficiaries at the time-of-service delivery.

Version 1.0 Last Revised On : 02-01-2024 > YPRESTO
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Ask An Appointment - Home page

o Book an Online Appolntiment for
Out Patient Services in
s ESI Health Centers

Pharwantri’ - Your e-Health Portal

ESl's Digital India Initiative

Version 1.0 Last Revised On : 02-01-2024 1
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Ask An Appointment - Login

€ E-Health Portal

Choose appropriate sign-in option

ESIC Employes

ESIC Pennionesr

Click on “Insured Person”

Reglonal Languages

Version 1.0 Last Revised On : 02-01-2024 2 " PRESTO
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Ask An Appointment — (Enter IP Number)

« E-Health Portal
An
@
Enter IP Number
111

Enter valid IP number

Get OTP
Click on Get OTP

Version 1.0 Last Revised On : 02-01-2024 g " PRESTD
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Ask An Appointment — (Enter OTP)

W

BB BH-ESIHIS 4118 ke the One Time pasewond (0T~ =

Waiting for OTP 02:53m:s

Enter OTP
Resend OTP
OTP Generated (1/3)

Note :
= After generating 3 consecutive OTPs, new OTPs can only

be generated after an Interval of 3 hours.
= Resend button will be enabled after 3 minutes.

Version 1.0 Last Rewvised On : 02-01-2024 [
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Ask An Appointment — (Enter OTP)

E-Health Portal e

‘Walting for OTP 04T mis

BT

Regend OTP
TP Generuted [1/3)

Click on Sign In

Version 1.0 Last Revised On : 02-01-2024 = " PRESTD
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Ask An Appointment

MOHD TAUFIK s

Lipcoming
No Upcoming appointment

Click on Menu option

BOOK APPOINTMENTS

Version 1.0 Last Revised On : 02-01-2024




Aadhaar Seeding process by IP

GULSHAMLUIBER

P Mumber: 1116339823
UBID : DUMMDDODDT AR F

Help

Appointments

Self/Family Aadhaar Seeding

E-Health Records

Click on “ Seif/Family Home Sample Collection
Aadhaar Seeding”

My Health Centers

Change Language

IP Portal

Contact Us

Download UMANG-Chinta Se

Mukti App
Log Out
Version 1.0 Last Rewvised On : 02-01-2024 5 " PRESTD
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Aadhaar Seeding for IP or their dependents

Self/Family

Aadhaar Sseding

HRISHNA

Redatipostim -1

T £ Not availabie
pog {08 S IO
Gendar M

Fatti MU=hiend Name +Prem Pal
Aadhaar Status ;

AN Numbar

ABHA Bddress

FHEM PAL

Bdiil il i Dhepentami [at e
LHIG i ot mvanlahie
noB L0 hdon- 1578
apyeder 1M

Andhaar Stufus | Seed Andhaar
ABHN Humbsss hA

ABHA Addipas L HA

alna

Reinrinnnhig v epencant mothey
LIHID ¢ Nt aasiabile.
D 0% Jai- 1001
Earuds L

Andhaar Status : Seed Andhaar
ABHA Numher ¢ A

ABHA Address L HA

Version 1.0 Last Revised On : 02-01-2024

Click on “Seed Aadhaar”

for IP or their dependents
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Enter Aadhaar No.

< Update Aadhaar @ -

MName: : Shamshealam
DoeB 1 D4-Apr-1995
Gender M

Enter Aadhaar Number

86
Enter Aadhaar No. ans, | agree to the

a1 - 1t WA=Iis ]
terms and conditions and

nd ing to share : o
bk Click on this icon to
Authentication Through view Aadhaar no.
Auto check is automatically Lot coton oy
. . | (O orP (@) Face
done on receiving the correct

Er.u Fal::u Mnuntluﬂm [ALTEET T I.m-.?mﬁ App miel be
Aﬂdhﬂﬂr M'ﬂ installead b thve motdle To Doewnlosd Gl Hene

User can view terms and

Note : User can proceed for the authentication process by
clicking on “OTP” Or “Face”

Version 1.0 Last Rewvised On : 02-01-2024 " PRESTD
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Through OTP Authentication

&  Update Aadhaar

Marme: : Mobhd Taufik
pog : 12-Feb-1997
Father/Hushband : Rahamat Ali
MHame
Gender i M
Enter Aadhaar Number
SESEEEEE S S8 E

Wiew terms and condibons. | agree 10 the terms
and conditions and willing to share Aadhast

Select the OTP

Authentication radio button

Click on “Proceed”

Version 1.0 Last Revised On : 02-01-2024 ~“PRESTD
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Through OTP Authentication

Marne : Mohd Taufik
poB : 12-Feb-1997
Father/Husband : Rahamat Al
MName

Gender M

View terma and conditions | agree 1o the terms
and conditions and willing to share Aadhoar

Mw

;. oy B2Y, -
et m o o =
e rpckile To

Enter OTP
m——"“‘ b
Click on “Validate"

VALIDATE

Version 1.0 Last Revised On : 02-01-2024




Aadhaar details Validated successfully

A HA Oeciavition

W rnT Yy et g Ty Aakan et o Vel ) mued try e Unimpue
igayirticuliay Ruthaedie af imddas MUTDAR). el ry deenographic ifoimuiion M dw
3 3 e o Crmwing an Apuulnmom Bnaesl i Accour Hutnhet (AR mafthee”)
Aﬂd hﬂ dar d'EtallS Ua]ldat'Ed lllk;h'inl'll_lul"- Hham Phasith Accouni sddires CAGHA, Adcien”] | althoeisr Wi
B o e ey At ALt VL | D T Bt Aafting buied
dimeeiicgtion ity IHOAL b pew (P prietasnns of (e Aaefiveer (Tinyeted Cedieery
o Flrarcidl amd othes Slitaiies Benalils snd Seveices) Aot SN E lor the sloiewad
PE I b g Thiad LA will chare ey eV Setade on respanen of "rew”

successfully, acceptance of ABHA :
b T S e (T AT (T TH

declaration is mandatory to Proceed
Click on “Proceed”

%PRESTO
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Aadhaar Seeded & ABHA Details generated successfully !!

Apdhaor Seedec omd AHHA Dotate Genorated Sucoesstilly i

Aadhaar Seeded and ABHA Details m

Generated Successfully

Version 1.0 Last Revised On : 02-01-2024 % PRESTD
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Aadhaar Seeded & ABHA Details are updated

Note : On successful Aadhaar seeding, Aadhaar Status

will be reflected as “Verified”.

ERTEHMNA

Falationehép =-Eall

UHID . Bot avalleble

boE i 0 -Sep- 204
Gander 2l

FatherHusbans Mo ¢ Pram Pl

Aadhaar Hlotus  Vanfed

AHMA Mumbner O -SHH0-5TFE- 1611
ABHA Agdress ] HETST Iatdm
FHEM PAL

Rolationatup = Dwpmredent tittyr
LEHIDY o ot meallsle
DoE oI TS
Gonder LM

Aauiupar Sraties Seed Aadhaar
ABHA Mumbier SMA

ABHA Adedress L

GEUTIrya

Netatianstip = Depandant mothse
LEHID ¢ Mt wvallable

noE = 0 -Jdan- 1987
Gander FE

Aarthear TTatus - Seed Aadhaar
ABHA Mumbep DN

RBHA Addiess SMA

Version 1.0 Last Rewvised On : 02-01-2024

Details are updated

Successfully
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Through Face Authentication

< Update Aadhaar

MName: : ShamsheAlam
DoB : 04-Apr-1995
Gender M

Enter Aadhaar Number

86 o

View terme and conditions. | agree to the
terms and conditions and willing to share
Aadhaar

Authentication Through

() otp

o ALhanLoaTIon peocess, AaghaarFaceRd App musi be
allad in the mabile. To Download Chick Hetp

Select the Face
PROCEED

Authentication radio button

User can also download AadhaarFaceRd
App by clicking here.

Click on “Proceed”

Note : For Face authentication process, Aadhaar Face Rd

App must be installed in the mobile .

Version 1.0 Last Revised On : 02-01-2024 5 ~“PRESTD
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For Authentication through “Face” : Guide Face Authentication e

Capturing face

Gulda Face Authentication

Keep lighting even and proper ]

Mamntain appropiate distance from dovice camera

o0

i

El | arm aware of this. Do not show me agaln.

Bercel Click on Proceed

Version 1.0 Last Revised On : 02-01-2024 35 ~“PRESTD
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Guide Face Authentication: Detecting face

i /@

Camera Motion or Poor Lighting

. g . -

—

Version 1.0 Last Revised On : 02-01-2024 L PRESTD
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Image Capture processing

Mot ablo to capture?

Face towards the light edree
Move closir o the camera
Move to n different background
Clean camera lens L

Vers

ion 1.0 Last Revised €
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Aadhaar details Validated successfully

Aadhaar details validated

successfully, acceptance of ABHA

declaration is mandatory to Proceed

ARFIA. feciarition

© o wnbiEiantly aeuwe o Al PG| rdier o e Tl 150 sessid Bry Shee LI
el rmior M hoddy of B (U0 el ey carrograpme Bfomation ioe fe
e o Ermaling B Sy e B M)y orn| el meshar TR [ v ihar )
il by Bt (Wit Mt Lol p‘ld‘lm FARAL Alisiwayl | it niee Wik
n’ i vy Aty o ¢ Wictial ALY Bt el dereang Sodieaer Iasesd
E e e e i LD e e 1R pigelsarris oF B Asibider [Targated Defreeey
ot Wi ps sl e ot SobriiSie, Banathls 30 Bedioms | 22 FOTE Yot e dhonemasic
SRRl b e i AT LITRAA| el e ry e T et o rripali e o YT
Ty R e s e

Click on "Proceed”

Version 1.0 Last Rewvised On : 02-01-2024
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Aadhaar Seeded & ABHA Details generated successfully !!

Anihanr Seaded and AHHA Dntoily Ganerated Suocesstully 1|

Aadhaar Seeded and ABHA Details m

Generated Successfully
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Aadhaar Seeded & ABHA Details are updated

KHIGHNA
Relaupnghap i Sl
LM ¢ e o altiable
il 1] CTIE S 2000
Gelied s
Farl et { Hisnbaosd Muaree + Pyan Paid
Abdhiawt Sritis et
AEHMA Fmizy § IT-ERRD-E335 V4T
AEHA ddresn T 0 SEENSES ST 1 Rendm
Details are updated
FRER Pl
Halpngnphas i Dopandand faiiay SLICCESSfU"Y
LHHE 1 INON i
moE L= 10
G a1
Bndlivanr Sinkes ; Sood Asdhaar
BB Pl tRA
ABHA Addrens i A
GLAEYA
Rnbatinreship + Papenckant meathor
laHi 1 ot aymilable
o i) T A
Cendal LF
Kadhmur Btutus : Seed Andhaar
AEHA Blistibias SR,
HH:H-D. Al LKA
Note : On successful Aadhaar seeding, Aadhaar Status
will be reflected as “Verified”.
Version 1.0 Last Revised On : 02-01-2024 ~“PRESTD
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In case, Mismatch between Personal/Demographic Details

between UIDAI and ESIC

Version 1.0 Last Rewvised On : 02-01-2024




Mismatch : Personal/Demographic details between UIDAI and ESIC Data

ESIC/Aadhaar

Details Mismatch

i A

Alert!! There is mismatch
in Personal/Demographic

details between UIDAL
and ESIC data.,

I am verifying and giving consent for

wpdation of ESIC detaiis as per correct and

upto date details recelved from UIDAL™

Onlire system will display comparative detalls

From ESIC and UIDAT in tabular form as

(

Petails in
ESIC ULRAL
MName Shaik Saddam Goutkam :
Hussain Beemraddy
DOB 07-08-1996 D6-09-1988
Gender il M
Father/|Shalkkhajatlussal] RamPeddy
Husband in
L Name.
ABHA Declaration

L am veluntarily sharing my Aadhaar

Number / Virtual 1D fssued by the Unique

Identification Authority of Tndia
(“UIDAL"), and my demagraphic

Version 1.0 Last Revised On : 02-01-2024

PROCEED

Mismatch between

Personal/Demographic details

between UIDAI and ESIC Data

Click on Proceed

25
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Mismatch : Insured Person details

€ Choose Employer N

Insured Person Detalls

IP Number 21116219723
Name rShalk Saddam Hussaln

Employer Code § () 11000660000000064

Select the Employer code Note :-

for details verification Please select the employer code for
demographic detalls verification.

Dlegace cg |-';. i -J_ 2 :Lll-'.-':_.. (=K}

PROCEED Click on proceed

Version 1.0 Last Revised On : 02-01-2024 ~“PRESTD
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Mismatch : Insured Person details

Reference no. has

been generated

Note : In case of mismatch, generated change request
will be reflected in the login of employer (Edit Employee

Workflow) . Based on the approval, it will be reflected to
the tagged Branch Office for approval.

The Referaence number
112%121303022 has been
generated successtully and

Pending for Approval,

Version 1.0 Last Rewvised On : 02-01-2024
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Mismatch : Dependent details pending for approval

< Dependents Details '*_5 2 1

CHEREDDY VENKATA SUBBA REDDY

Pelationship & Self

UH1D 2 Not available.
DOR ¢ 26~Sep-1997
Gender M
Father/ ¢ Venkata Peddy Note : In case of mismatch, generated
Husband . :
NSine change request will be reflected in the
(Pochoor T Chorga Pequast login of employer (Edit Employee ,,
Status 1123121201796 = Workflow) . Based on the approval it will
already pending for be reflected to the tagged Branch Office
approval for approval process.
ABHA Number & NA
ABHA Addresss NA
}

MOPARTHL V S 5 RAMAKAISHNA
Pelationship § Dependant infirm

sSon
UHIp : Not available.
DOoR $14-Ppr—1991
Version 1.0 Last Revised On : 02-01-2024 ~“PRESTD

28 Pragto infsaalisang Pve. Lid



In case, only DOB details is a mismatch between UIDAI and ESIC

Version 1.0 Last Rewvised On : 02-01-2024




Mismatch Condition : DOB details Mismatch

ESIC/Aadhaar A/
€ Detalls Mismatch @ L
Alert!! There is mismatch

in Personal/Demographic
details between UIDAL

Note : If during Aadhar number generation, DOB is

declared then only Year of birth will reflect from UIDAI.

and ESIC data,

1 am varifying and giving consent for
updation of ESIC detalls as per correct and
up to date detalls received from ULDAL™
Dnline system will display comparative detalls
From ESLC and UIDAT in tabular form as

Details in

ESIC UIbAaL

Nama Charaddy Chareddy
Verkata Subba | Wenkata Subba
Peddy Pieddy
pos ||_13-12-1997 19917
Select DOB.___
Gender M M

ABHA Declaration

I am volurtarily sharing my Asdhaar
Number / Virtual 10 fssued by the Unique
Identification Authority of India
("UIDAL™), and my demographic
information for the purpese of creating

Version 1.0 Last Rewvised On : 02-01-2024

In DOB, only the year is mentioned

Click on select DOB

30
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Add DOB details

1997

Sat, Dec 13

December 1997

Select DOB

Version 1.0 Last Revised On : 02-01-2024 ; YPRESTOD
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DOB details

ESIC/Aadhaar Y.
€ Details Mismatch @ 1)

I am veritying and giving consant for
updation of ESIC detalls as per correct and
upto date details received from UTDAL”
Online system will display comparative datails
From ESIC and UIDAL in tabular form as

Details in
ESIC UIDAL
Name Chereddy Chereddy
Venkata Subba | Vernkata Subba -
Reddy Reddy All Personal/Demographic
b = sl Ezéﬁg J details between UIDAI and
Gender M M

ESIC Data are matching

PROCEED Click on Proceed

Version 1.0 Last Revised On : 02-01-2024 ~“PRESTD
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DOB Declaration

1P/Dependents have declared his/

1 her Bate and Manth o Birth which
may besubjected to varificatiorat
the time of dalivary of services

Acceptance on the declaration is

mandatory for proceeding

Version 1.0 Last Revised On : 02-01-2024 YPRESTOD
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Aadhaar details Validated successfully

ABHA Declaration

1 amvelurtarily sharing my Aadbaan
Nombern /M Mirtual [0 issued by tha
LUnique Identification Aunthor ity of
Irdiz (“ULPALT), and my
demographic information for the
purpose af crea f_Irlsf_ anr Fi}ruﬂl'urr-aﬂ
Bharat Health Account numbar
(“ARYA rumber”] and Ayushrman
Aadhaar details validated s ynanleliain s Silag s
("ABHA Addrass™), Lauthorize NHA
to use my Aadhaar nambar / Virtual
LD for performing Ardhaar based
il authentication with UIDAL as par
declaration is mandatory to Proceed the provisions of the Aadhaar
(Targeted Dalivery of Firancial and
other Subsidies, Bernafits and
Services) Act, 2016 for the Click on "Proceed”
aforesaid purpose, 1 understand
that ULPAL will share my e-kKYC
detalls, or response of “Yes" with
NHA upor successTul
autkhentlcation,”

successfully, acceptance of ABHA

Proceed

Version 1.0 Last Revised On : 02-01-2024 ~“PRESTD
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Aadhaar Seeded & ABHA Details generated successfully !!

Aadhaar Seeded and
ABHA Details Generated
Successtully 111

Aadhaar Seeded and ABHA Details

Generated Successfully “

Version 1.0 Last Revised On : 02-01-2024 = Y PRESTD
33 Praslo Infesalisions Pyl L



AR

Presto Infoselutions P, Lid,

Thank You



#ms?és# TR T,

WRTITON TFLIXORTHTH
d’)a’ew ooy BB

R -9 BoreRd, LGB, 00, IS0, S0V (™, 50 IFTHF, OFV) g0. O

Part — IVA BENGALURU, WEDNESDAY, 10, JANUARY, 2024(PUSHYA, 20, SHAKAVARSHA, 1945) No. 18
GOVERNMENT OF KARNATAKA

No: LD 397 LET 2023 Karnataka Government Secretariat,

Vikasa Soudha,
Bangalore, dated: 10/01/2024

NOTIFICATION

In exercise of the powers conferred by sub-section (4) of Section 4A of the
Payment of Gratuity Act, 1972 (Central Act No. 39 of 1972), the Government of
Karnataka hereby makes the following rules, namely;-

Rules

1. Title and Commencement.- (1) These rules may be called the Karnataka
Compulsory Gratuity Insurance Rules, 2024.

(2) They shall come into force from the date of their publication in the Official
Gazette.

2. Definitions.- (1) In these rules unless the context otherwise requires,-

(@) “Act” means the Payment of Gratuity Act, 1972 (Central Act No. 39 of
1972);

(b) “employer” means an employer other than employer of an
establishment belonging to or under the control of Central Government
or State Government;

() “form” means a form appended to these rules;

(d) “nomination” means nomination made under section 6 of the Act; and

(e) “section” means a section of the Act.

(2) The words and expressions used and not defined in these rules but defined

in the Insurance Act, 1938 (Central Act No. 4 of 1938), Life Insurance Corporation
©)



S

Act, 1956 (Central Act No. 31 of 1956) the General Insurance Business
(Nationalization) Act, 1972 (Central Act No. 57 of 1972), the Insurance Regulatory
and Development Authority Act, 1999 (Central Act No. 41 of 1999), the Payment of
Gratuity Act, 1972 (Central Act No. 39 of 1972) and the Payment of Gratuity
(Karnataka) Rules, 1973 shall have the same meanings respectively assigned to

them in the said Acts.

3. Obtaining Insurance for Payment of Gratuity.- (1) Every new employer
shall subject to fulfillment of sub-section (2) of Section 4A of the Act, within a period
of thirty days from the date on which these rules becomes applicable to such
establishment shall obtain valid insurance policy in the manner as prescribed
under sub-section (4) of Section 4A of the Act for his liability for payment towards
the gratuity to all eligible employees under the Act from the Life Insurance
Corporation of India or any other insurance company incorporated in accordance
with the provisions of the Insurance Act,1938(Central Act No. 4 of 1938), the
Companies Act, 2013 (Central Act No. 18 of 2013), the Insurance Regulatory and
Development Authority of India Act,1999 (Central Act No. 41 of 1999) or any other
law which is applicable to the insurance company in this regard.

(2) The employer of an establishment which is in existence at the time of
commencement of these rules shall obtain valid insurance policy within sixty days
from the date of commencement of these rules.

(3) The employer of the establishment who has obtained valid insurance
policy shall make all payments by way of premium to the insurance company and
renew the same periodically and intimate the same to the Controlling Authority
within fifteen days from the date of renewal of the policy. The employer shall initiate
the process of payment of premium and renewal of policy before the lapse of the
policy.

(4) Every employer shall exercise all due diligence for on-time payment of the

premium and renewal of the policy.

4. Recovery of the amount of Gratuity.- The Controlling Authority
appointed under section 3 of the Act or any other officer notified for the purpose of
implementation of these rules by the State Government, is authorised to recover

the amount of the Gratuity payable to an employee, as determined by the employer



a

under sub-section (2) of section 7 of the Act, or in case of a dispute as decided by
the Controlling Authority under sub-section (4) of section 7 of the Act, from the Life
Insurance Corporation of India or any other insurance company with whom an

insurance has been taken under sub rule (1) of the rule 3.

5. Registration of the Establishment.- (1) Every employer shall submit an
application in Form-I to get his establishment registered with the Controlling
Authority of the area or any other officer notified for this purpose by the State
Government within thirty days from the date of obtaining insurance along with the
list of its employees insured.

(2) Every employer shall furnish the details of the employees insured, to the
Controlling Authority or any other officer notified for this purpose by the State
Government in Form-III at the time of registration of the establishment and
thereafter whenever there is a change in the employees insured or policies or any
other pertinent information.

(3) The Controlling Authority on receipt of an application under sub rule (1)
shall immediately take action for registration of the establishment in Form-IV.

6. Continuation of Approved Gratuity Fund.- Every employer of an
establishment who had already established an approved gratuity fund in respect of
his employees and who desires to continue such arrangement and every employer
employing five hundred or more persons who establishes an approved gratuity fund
may opt to continue or adopt such arrangement by submitting an application in
Form II, provided such existing approved gratuity fund covers the entire liability of

all the employees of the establishment under the provisions of the Act.

7. Incorporation of Gratuity Trust.- (1) Every employer of an establishment
who had duly established an Approved Gratuity Fund in respect of his employees
and who desires to continue such arrangement and every employer employing five
hundred or more persons who establishes an Approved Gratuity Fund shall
register the Gratuity Trust with five but not equal number of representatives of the
employer and employees with the registration authority notified under the
provisions of the Indian Trust Act, 1882 (Central Act No.02 of 1882) or any other

applicable law and thereupon take steps for compliance of provisions of the Act the
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Income Tax Act,1961 (Central Act No.43 of 1961) and any other law which is in
force.

(2) The gratuity trust shall be managed privately or by the insurance company
or jointly by paying the calculated amount to the approved gratuity trust fund
periodically by the employer;

Provided that in case of privately managed gratuity trust investment of funds
shall be done as per the provisions of the Income Tax Act, 1961 (Central Act No. 43
of 1961) by the Board of trustees and entire administration of the gratuity trust
including actual valuation shall be the responsibility of the Board of trustees. In
case of group gratuity scheme being marketed by the insurance companies the
employer shall obtain group gratuity scheme which has approval under part-C of
the fourth schedule of the Income Tax Act, 1961 (Central Act No.43 of 1961) by the
competent authority.

(3) The gratuity trust shall maintain separate gratuity fund. The inflow of
contributions to the gratuity fund shall be contributory from the employer and non-
contributory for the employees. The out-flow of the gratuity fund shall be only to
the eligible employees at the time of their exit from service. The gratuity fund is
totally protected fund and money shall not be withdrawn neither by the employer
nor by the gratuity trust under any circumstances for any other purpose other than
for the payment of gratuity to the eligible employees.

(4) The bye-law of the gratuity trust shall contain detailed procedures
including performance for claiming and releasing of the calculated amount of
gratuity to each of the eligible employees on their exit from the service.

(5) The gratuity trust shall adhere to the Indian Accounting Standards 15
(Employee Benefits) and any law applicable to the trust.

(6) The Board of trustees of the gratuity trust at the time of exit of an employee
shall duly send discharge letter and advise Insurance Company or make
arrangement of payment of gratuity as per the scheme.

(7) The employer gratuity trust and the insurance company are jointly and
severally responsible for fulfillment of their liabilities under the Act.

(8) The employer shall at all times maintain the gratuity trust and gratuity

fund, as an irrevocable system.
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8. Compliance with the provisions of the Act.- Every employer of the
establishment to whom these rules apply shall take all measures to fulfill his
obligations under the provisions of the Act.

By Order and in the name of the

Governor of Karnataka,

(Suma. S)
Under Secretary to Government,
Labour Department.
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FORM -1

APPLICATION FOR REGISTRATION OF AN ESTABLISHMENT

[see rule 5(1)]

1. | Full Name of the establishment.

2. | Full Postal Address of the establishment including its
website, twitter, facebook, e-mail and any other
communication details.

3. | Name of the employer including his/her Phone Number

4. | Full Postal Address of the employer

S. | Number of employees insured.

6. | Details of the Insurance Company.

(@) Full Name and Address

(b) Registration Number

(c) Name of the Gratuity
Policy/Policies

7. | Number of Insurance Policy or Policies

8. | Date of Commencement of Insurance Policy or Policies

9. | Terms of Insurance Policy (Copy/Copies of the Master
Insurance Policy or Policies to be enclosed)

10. | Number of employees insured (Details of employees
shall be furnished in Form-III)

11. | If the Employer had duly established an Approved
Gratuity Fund (AGF) before or after Notification of these
Rules, details of Registration of the Gratuity Trust and
Board of Trustees of the Gratuity Fund.

12. | Date of Registration and Constitution of the Board of
Trustees. (copy of the certificate of Registration to be
enclosed)

13. | Names, Postal addresses and Phone Numbers of the
Board of Trustees of the Gratuity Trust

14. | Any other Essential Information

Place:

Date:

Signature of the Authorized Signatory/Employer:
Name of the Authorized Signatory/ Employer:
Designation and Address of the Authorized signatory
Seal Of the Establishment:
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FORM-II
OPTION TO CONTITUE UNDER THE EXISTING INSURANCE SCHEME

[see rule 6]

[/we, on behalf of establishment hereby opt to continue the
existing insurance scheme in lieu of compulsory insurance notified under section 4A
of the Payment of Gratuity Act 1972, by the Government of Karnataka. The details of
the existing Insurance Scheme are-

1. | Details of the Insurance Company
a. Full Name and Address

b. Registration Number

c.Name of the Gratuity Scheme Police /Policies

2. | Number of Insurance Policy/Policies

3. | Date of Commencement of  Insurance
Policy/Policies (copy of the Insurance
Policy/Policies to be enclosed)

4. | Terms and conditions of Insurance Policy/Policies
5. | Number of employees covered (Details of
employees to be furnished in Form-III)

6. | Details of Registration of the Gratuity Trust

7. | Date of Constitution of Gratuity Trust

8. | Names, Addresses of the Board of Trustees of the
Gratuity Trust and their Phone Numbers

9. | Any other Essential Information

Place:
Date:

. Signature of the Employer/Authorized signatory

. Name of the Authorized Signatory

. Designation and Address of the Employer/Authorized Signatory with Seal
. Seal of the Establishment:
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FORM-III

DETAILS OF EMPLOYEES OF THE ESTABLISHMENT COVERED UNDER
COMPULSORY INSURANCE

[see rule 5(2)

1. | Name of the Employee

2. Employee Number

3. Gender of the Employee

4. | Date of Birth and Age of the Employee

S. Name of the Father/Husband

6. | Designation

7. | Date of Joining

8. | Wages of the Employee (in Rupees):
Basic

Rs.

Dearness Allowance (DA) Rs.

9. | Whether the employee is no Time-rated or
piece-rated wages

10. | The details of Wages an Calculation of
wages according to the Act.

11. | Date of Admission to Compulsory
Insurance

12. | Date of retirement

13. | Age of retirement

14. | Name(s) of the Nominee (s)

15. | Any other essential Information

Place:
Date:

Signature of the Employer/Authorized signatory
Name of the Authorized Signatory

Designation and Address of the Employer/Authorized Signatory with Seal
Seal of the Establishment:
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FORM-IV
GOVERNMENT OF KARNATAKA DEPARTMENT OF LABOUR

[see rule 5(3)]

REGISTER OF ESTABLISHMENT UNDER COMPULSORY INSURANCE

Registration
Number and
Date

Full Name and
Address of the
Establishment.

Name of
the
Employer
including
his/her
Phone
Number

Number of
Employees
Insured.

Number of
Insurance
Policy or
Policies
and their
Details

Main
Terms and
Conditions
of
Insurance
Policy/
Policies

Renewal | Initials
Details the
Authority

of
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i s AEdTe] [ Headquarters
mdlmﬁnn G a1, it 38 ot A, 75 el - 110 002
(#HUud SR WA, HRd WPR) Panchdeep Bhawan, CIG Marg,New Delhi - 110 002

EMPLOYEES' STATE INSURANCE CORPORATION Telephone-011 23232373, E-mail: dir-pnd@esic.nic.in

=Ta® | (Ministry of Labour & Employment, Gov. of Indiia) Website : www.esic.nic.in
No. N-15015/1/2023-P&D Dated: 17.01.2024

gyR9aT / CIRCULAR

R : tom-ar afRERE AR-aRERT Sl & sgaT @@ (Reiw 11.01.2024 & el
ITHR) / State wise updated list of notified/non-notified districts (As on 11.01.2024) |

AT & de@rse foe H. 13965/2023 fastish 25.08.2023 W 39eirs fhu v gd
aRus feei® 24.08.2023 & A # IfUgRa &t & adaa Ry F@agar & /7 In
continuation to previous Circular of even no. dated 24.08.2023 uploaded on ESIC website
www.esic.nic.in link no. 13965/2023 on 25.08.2023, the present status of notified districts of

ESI Scheme is as under:-

7. TSg-ar IfegEd et i e (fGstis 11.01.2024 @) / State wise status of notified
districts as on 11.01.2024 is as under:-
i [USr/egerfaa warr Se d@qut & 3fOEfad § / No. of States/UT's whose 17
entire area is notified
i [USE/AETT gew SE e & 3RgfAa § / No. of States/UT's 19

where the Scheme is partially notified

feetian 11.01.2024 & Ruch & 37ar 3fOgRd AR-3RgRd St #1 Soar sgad
Y T AIeTh-T T Tl g1 / The consolidated status of district wise notification in respect
of above is enclosed as Annexure-A.

g. AR foell $ g2 30 g € / The Summary of Notified Districts is as under :-

qot & A wfRgfRaa fSelt @ @@ar / Fully Notified Districts 556
HifIeh &7 & &7 A Ifgad St $r w@ar / Partially Notified Districts 105
ol AT fSer / Total notified districts 661
Ix rfogfaa S / Total Non-notified districts 117
%ol foell T @ / Total number of districts 778

Signed by Akhilesh_ Kumar
Date: 48-042202471:21:03

Reason: Approved
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ANNEXURE-A

State-wise list of 661 (Fully-556 & Partially-105) notified districts and 117 non-notified districts under ESI Scheme (As on 11.01.2024)

States/UTs Fully Notified Districts Partially Notified Districts Non-Notified Districts
(Prominent Industrial Centers and
Districts Hgrs Area)
Andaman & | NIL South Andamans (1) Nicobar, North & Middle Andaman (2)
Nicobar Island
Andhra Pradesh | Entire Area of 26 districts are notified.
Arunachal Papum Pare (1) NIL )Anjaw, Changlang, Dibang Valley, East
Pradesh Kameng, East Siang, Kamle, Kra Daadi,
Kurung Kumey, Lohit, Longding, Lower
Dibang Valley, Pakke Kessang, Lower
Subansiri, Namsai, Siang, Tawang,
Shiyomi, Tirap, Upper Siang, Upper
Subansiri, West Kameng, West Siang,
Lepa Rada, Lower Siang (24)
Assam Entire Area of 31 districts are notified.
Bihar Begusarai, Bhagalpur, Bhojpur, Buxar, Darbhanga, | Araria, Aurangabad, Banka, East |NIL
Gaya, Katihar, Munger, Muzaffarpur, Patna, Rohtas, | Champaran, Gopalgan;,
Samastipur, Saran, Sitamarhi, Vaishali, Nalanda, | Jehanabad, Lakhisarai, Saharsa,
Arwal, Jamui, Kaimur, Khagaria, Kishanganj, | Sheohar, Siwan, Supaul (11)
Madhepura, Madhubani, Nawada, Purnia,
Sheikhpura and West Champaran (27)
Chandigarh Entire Area of 01 district is notified.
Chhattisgarh Baloda Bazar, Bilaspur, Dhamtari, Durg, Gariaband, | Balod, Balrampur, Bastar, Manendragarh-Chirmiri-Bharatpur (1)
janjgir-Champa, Korba, Raigarh, Raipur, | Bemetara, Bijapur, Dantewada,
Rajanandgaon, Gaurela-Pendra-Marwabhi, | Jashpur,  Kabirdham, Kanker,
Khairagarh-Chhuikhadan-Gandai Mohla- | Kondagaon, Koriya, Mahasamund,
Manpur-Chowki, Sarangarh-Bilaigarh, Sakti (15) | Mungeli,  Narayanpur, — Sukma,
Surajpur, Surguja (17)
Dadra and | Entire Area of 03 districts are notified.
Nagar Haveli




and Daman and
Diu

9. | Delhi Entire Area of 11 districts are notified.
10.| Goa Entire Area of 02 districts are notified.
11.| Gujarat Vadodara, Gandhinagar, Valsad (3) Ahmedabad, Anand, Bharuch, | Amreli, Aravalli, Banaskantha,
Bhavnagar, Jamnagar, Junagadh, | Botad,
Kheda, Mehsana, Morbi, Navsari, | Chhota Udaipur, Dahod
Panchmabhal, Porbandar, Rajkot, | Dang, Devbhoomi Dwarka, Gir
Sabarkantha, Surat, | Somnath, Kutch, Mahisagar,
Surendranagar, (16) Narmada, Patan, Tapi,
(14)
12.| Haryana Entire Area of 22 districts are notified.
13.| Himachal Entire Area of 12 districts are notified.
Pradesh
14.| Jammu and | Badgam, Jammu, Kathua, Pulwama, Reasi, Samba, | Anantnag, Bandipora, Baramulla, | NJL
Kashmir Srinagar, Udhampur (8) Doda, Ganderbal, Kishtwar,
Kulgam, Kupwara, Poonch, Rajouri,
Ramban, Shopian (12)
15.| Jharkhand Bokaro, Deoghar, Dhanbad, East Sighbhum, Giridih, | Chatra, Dumka, Garhwa, Godda, |NIL
Koderma, Ramgarh, Ranchi, Seraikela Kharsawan | Gumla, Hazaribag, Jamtara, Khunti,
9) Latehar, Lohardaga, Pakur,
Palamu, Sahibganj, Simdega, West
Singhbhum (15)
16.| Karnataka Entire Area of 31 districts are notified.
17.| Kerala Entire Area of 14 districts are notified.
18.| Ladakh NIL Kargil, Leh (2) NIL
19.| Lakshadweep NIL Kavaratti Districts (Minicoy, Agatti [NIL
and Kavaratti) (1)
20.| Madhya pradesh | Bhind, Bhopal, Burhanpur, Dewas, Dhar, Gwalior, | Agar Malwa, Alirajpur, Anuppur, Niwari (1)

Hoshangabad, Indore, Jabalpur, Katni, Khandwa,
Khargone, Mandsaur, Morena, Neemuch, Raisen,
Ratlam, Rewa, Sagar, Satha, Shahdol, Uijjain,
Sehore, Guna, Shajapur, Chhindwara, Singrauli (27)

Ashok Nagar, Balaghat, Barwani,
Betul, Chhatarpur, Damoh, Datia,
Harda, Jhabua, Mandla,
Narsinghpur, Panna, Rajgarh,
Seoni, Sheopur, Shivpuri, Sidhi,




Tikamgarh, Umaria, Vidisha,
Dindori (24)
21.| Maharashtra Akola, Amravati, Aurangabad, Buldhana, | NIL Hingoli, Nandurbar (2)
Chandrapur, Dhule, Gondia, Jalgaon, Kolhapur,
Nanded, Nagpur, Nashik, Palghar, Pune, Raigad,
Sangli, Satara, Solapur, Thane, Wardha, Mumbai
City, Mumbai suburban, Ahmednagar, Jalna,
Yawatmal, Latur, Osmanabad, Parbhani,
Sindhudurga, Beed, Bhandara, Gadchiroli, Ratnagiri,
Washim (34)
22.| Manipur Imphal East, Imphal West (2) NIL Bishnupur, Senapati, Churachandpur,
Tamenglong, Chandel, Thoubal,
Kamjong,
Pherzawal, Kangpokpi, Tengnaupal,
Ukhrul,
Noney, Jiribam, Kakching (14)
23.| Meghalaya East Khasi Hills (Shillong), Ri Bhoi (2) NIL East Garo Hills, East Jaintia Hills, North
Garo Hills, South Garo Hills, South
West Garo Hills, South West Khasi
Hills, West Jaintia Hills, West Garo
Hills, West Khasi Hills,
Eastren West Khasi Hills (10)
24.| Mizoram Aizawl (1) NIL Champhai, Kolasib, Lawngtlai,
Lunglei, Mamit, Saiha, Serchhip,
Hnahthial, Khawzawl, Saitual (10)
25.| Nagaland NIL Dimapur, Mokokchung, Kohima, | Kiphire, Longleng, Mon, Peren,
Chumkedima (4) Phek, Tuensang, Wokha,
Zunheboto,  Noklak, = Shamtor,
Niuland, Tseminyu(12)
26.| Odisha Angul, Bhadrak, Balangir, Bargarh (Baragarh), | Nayagarh, Nabarangpur (2) Boudh (Bauda) (1)

Balasore, Cuttack, Dhenkanal, Ganjam, Jharsuguda,
Jajpur, Jagatsinghpur, Khordha, Kendujhar
(Keonjhar), Koraput, Mayurbhanj, Puri, Rayagada,
Sambalpur, Subarnapur, Sundargarh, Kalahandi,




Debagarh, Gajapati, Malkangiri, Naupada,
Kendrapara, Kandhamal (27)

27.| Puducherry Entire Area of 04 districts are notified.
28.| Punjab Entire Area of 23 districts are notified.
29.| Rajasthan Entire Area of 50 districts are notified.
30.| Sikkim East Sikkim (Gangtok), South Sikkim (Namchi) and | NIL North Sikkim (Mangan), West Sikkim
Pakyhong (3) (Gyalshing) and Soreng (3)
31.| Tamilnadu Chennai, Virudhunagar, Tiruvarur, Namakkal, Theni, | NIL NIL
Kanyakumari, Tirupur, Tirunelveli, Cuddalore,
Tenkasi, Dharmapuri, Ranipet, Erode, Ariyalur,
Madurai, Vellore, Mayiladuthurai, Coimbatore,
Thanjavur, Thoothukudi, Nagapattinam, Sivaganga,
Ramanathapuram, Perambalur, Tiruchirapally,
Krishnagiri, Chengalpattu, Karur, Salem, Dindigul,
Tiruvallur, Kanchipuram, Tiruvannamalai,
Viluppuram, Tirupattur  Kallakurichi and Nilgiris,
Pudukottai (38)
32.| Telangana Entire Area of 33 districts are notified.
33.| Tripura Entire Area of 08 districts are notified.
34.| Uttar Pradesh Agra, Aligarh, Allahabad, Amethi, Amroha, Barabanki, | NIL Ambedkar Nagar, Auraiya, Kannauj

Bareilly, Bijnor, Bulandshahr, Chandauli, Etawah,
Farrukhabad, Fatehpur, Firozabad, Gautam Buddh
Nagar, Ghaziabad, Ghazipur, Gorakhpur, Hapur,
Hardoi, Hathras, Jhansi, Kanpur Dehat, Kanpur
Nagar, Lucknow, Mathura, Mau Nath Bhanjan,
Meerut, Mirzapur, Moradabad, Muzaffarnagar,
Raebareli, Rampur, Saharanpur, Sant Kabir Nagar,
Sant Ravidas Nagar, Shahjahanpur, Sitapur,
Sonbhadra, Unnao , Varanasi, Lalitpur, Kushinagar,
Kaushambi, Badaun, Sultanpur, Deoria, Ballia,
Jaunpur, Azamgarh, Baghpat, Chitrakoot, Sambhal
and Ayodhya, Etah, Lakhimpur Kheri, Balrampur,
Mainpuri and Basti (59)

Kasganj, Bahraich, Banda,
Maharajganj,

Mahoba, Pilibhit, Pratapgarh,
Shamli, Shravasti, Gonda,
Siddharthnagar,

Hamirpur, Jalaun (16)




35.| Uttarakhand Dehradun, Haridwar, Nainital, Udham Singh Nagar, | NIL Almora, Bageshwar, Chamoli,
Pauri Garhwal, Tehri Garhwal (6) Champawat
Pithoragarh, Rudraprayag,
Uttarkashi (7)
36.| West Bengal Entire Area of 23 districts are notified.
Total

Fully Notified Districts - 556 \ Partially Notified Districts - 105 |Non-Notified Districts - 117
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To,

All ACC (HQ)/ACC, Zonal Offices,
All RPFC-T/RPFC-1I/APFC, In-charge of Field Offices

Subject: Regulating EPS entitlement of members having Multiple Account Numbers
. m_

Ma'am/Sir,

Thig is to relterate the guidelines issued vide circular ne. Pension/8/MP/Clarification/96
dated 30.11.1998 (copy attached for ready reference).

v Accordingly, whenever an EPS member possesses multiple account numbers for

concurrent employment, simultaneously in two or more establishments, the following shall be
followed:

a. Pension from each establishment has to be worked out at the date of exit on
actual basis.

b. Pension payable from all establishments shall be aggregated provided that
aggregate of pensionable salaries at any point of time shall not exceed wage
celling and as & when it exceeds wage ceiling the contribution received on such
excess salary shall be diverted to the PF account.

¢. The minimum pensian criteria will be applied to aggregated pension l.e., only on
the total pension amount.

3 when a member becomes member of EPS on account of his wages on the date of joining
being not more than the wage ceiling of Rs.15,000/-, upon his joining another establishment
without exiting from the first establishment at a later date, the RD where the other
establishment is covered shall be responsible to ensure that total contribution into EPS shail
not exceed contribution payable on wage celling of Rs.15,000/-.




4, Further, it shall be ensured that w.e.l. 01.09.2014, if the wages in a single establishment
exceeds Rs.15,000/- or aggregate of wages at the time of joining exceeds Rs. 15,000/- in
multiple establishments (concurrently & simultaneously), the full 24% PF contribution shall be

retained in Provident Fund account only, as in such cases, the member shall not be eligible for
membership of EPS, 1995.

5. The above Instructions shall be brought to the notice of all such establishments where
such mcl_dence of multiple memberships s more by the concerned ROs so that in the first
instance itself the employers submit correct ECRs,

&, As In other cases, the pension shall be caleulated and PPO shall be issued by the RO
from where the member finally exits EPS, 1995. Similarly, If there are twD overiapping
memberships, the RO where member has joined subsequently shall be responsible to comply
with Instructions as at Para 3.

[This issues with the approval of competent authority]

‘rnurq\ faithfully,

\\
)
(Aprajita Jaggi)
Regional PF Comm joner — 1

Copy to:

All CBT members for kind information please.
PS to CPFC.

FA & CAQ, CVO, Director, PDMASS and all ZT1s.
All ACC (HQ)s and all ACCs in HO.

RPFC-1 (1S) for uploading on website.

6. Rajbhasha section for providing version in Hindi.
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Phase-3

« Last date for creation/updation of vacancies on apprentices portal
www.apprenticeshipindia.org - 01.03.2024. |

« Cut-off date of receiving/considering applications from candidates threugh online
partal - 12.03.2024 |

» Selection of candidates, approval and generation of apprenticeship training contract
bond on apprenticeship portal by the respective department / SPSUs :-20.03.2024

» Joining of candidates for apprenticeship training: - 29.03.20245

Phase-4

s lLast date for Cfeationfupdation of vacancies on apprentices portal

www apprenticeshipindia.orz = 01.04.2024.

~ e Cut-off date of receiving/considering applications from candidates through online

portal :- 11.04.2024

- Selection of candidates, approval and generation of apprentice'shlb' training contract

bond on apprenllcesh:p portal by the respective department / SPSUs - 22.04. 2024

« Joining of candidates for apprenticeship training: - 30.04.2024

It islalso advised to engage apprentzce of following types

Directorate of Departmentsl | Trade apprentlces in COPA Steno Enghsh and
SPSUs and their field Offices | Steno Hindi

Field offices having Technical Trade apprentices in technical trades stncﬂy as per
work/office work, | nature of technical work and Trade apprentices in
- COPA, Steno English and Steno Hindi

The apprentices already completed apprenticeship training is not eligible for re-

engagement in the same trade for Apprenticeship Training. Further, only those qualified /

eligible candidates are to be engaged who are either Domicile of the Haryana or

passed 10" class from any recognized school of Haryana.

It is also requested:

To strictly follow the lnstructlons as per office letter no. TA/ NAPS/ Information/ 623/
518 dated: 23.08.2023.

To strictly follow all the provisions under the Apprentlces Act, 1961 and |
Apprenticeship Rules, 1992 for engaging apprentices and their training. .
The Apprentices in any trade should only be engaged. if training facilities requiréd |
under the Apprentices Act, 1961, in that trade are available in your
office/establishment. ' | |
To engage apprentices up to 10% of total staff working in their office/ sub offices
including contractual officials, subject to availability of training facilities in respective
trade In their offices and keeping in view the social distancing norms.

To arrange and provide the funds for payment of stipend to the apprentices for Head
Quarters and sub-offices.
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AMINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT
(Department of Empowerment of Persons with Disabilities)
NOTIFICATION
New Dethi the nd Janpary 3024
GE.ER. 0N E)—Wherezs 3 drsft of certam mles to amend sub-rule (1) of mle 15 of the Rights of Persons
with Dizabilibes Roles, 2017 were pubhizhed, as required by sub-zechon (1) of section 100 of the Raghts:of Persons
with Disabies Act, 2016 (48 of 2016), wide notfication of the Government of India the Mmustry of Secial Justice
and Empowerment, Department of Empowerment of Persons with Disabalities nomber G SR §88 (E), dated the 21%
September 2023 published m the Gazette of Indéa, Extraordinery, Part-II, section 3, sub-section (1) inviting objections

and smerestions from all perzons likely to be affected thereby, before the expiry of therty days from the dete oo which
the copies of the Official Gazstle 11 which this nonfication 15 poblished sre made availabls to the poblic;

Andwheress, copteaof the said netification were made avalzble to the public on the gk September, 2023;

And whereas, the objections and ssgzestions recerved from the public 1o respect of the said notification have
been constdered by the Central Government;

Now, therefore i exereise of the powers conferred by sub-szctiona (1) and (2) of section 100 af the Rights
of Persons with DizabilitiesAct 2016 (40 of 2016). the Central Government hereby makes the following rules further
1o amend the Raghts of Personz with Dhzabalies Rules 2017 -namely:-

{1) These moles mav be called the Rightz of Perzons with Disabilitizs { Amendment) Roles, 2023,
(2) Thevshsl] come into foree on the dete of their publication in the Officis] Gazette
2 In the Rights of Persons with Disebilities Rules 2017, in rule 13, mosub-rule (1), after clause k), the following
clapse shell be inserted. namely—
i) ‘guidalines on-accexsible and inchnsive piped water snpply for personms with dissbilities asd for other
population groups with access challenges ‘as specifisd in thie notification of the Department of Drinking Water
gnd Sanitatien. Government of India vide notification number CDN-11017/58 202 1-Coordination-DDW'S, dated
the Zad Aupust, 20237
“{1) accessibility standards for community toilets in Rural sress. 25 specified in the notification of the Department
of Drinkine Water and Sanitation, Government of India vide notficaticn number 5-18012/5 2021 58M-DDWS
dated the 4% Aueust 20037
[MNo. 38-06:20253-DD-MI]
BAJEEW SHARMA Tt Secy,
Note 1 The Rights of Persons with Disabilittes Rules, 2017 were published in the Gazette of Indiz. Extraordinary,
Part IT ‘section 3_'znh-section (i) vide fctification number G S B 591(E), dated the 150 Juns 2017 and was
lazt amendad vigs G5 R B4%E) dated the 168 Nevember. 2023

Unloaded by Die. of Printing st Government of India Press. Fins Foad, Masapun, Wew Delhi-110064
and Publihed by the Controller of Publications, Delni-1 10054
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GOVERNMENT OF MANIPUR
SECRETARIAT : LAW & LEGISLATIVE AFFAIRS DEPARTMENT

NOTIFICATION
Imphal, December 29, 2023

No., 2/38/2020-Leg/L: The following Ordinance promulgated by the Governor of Manipur on
22-12-2023 is hereby published in the Manipur Gazette for general information;

THE MANIPUR LABOUR LAWS (EXEMPTION FROM RENEWAL OF REGISTRATION
AND LICENSE BY ESTABLISHMENTS) ORDINANCE, 2023

{Manipur Ordinance Mo, 2 of 2023)

Promulgated by the Governor of Manipur in the Scveniv-fourth
Yenr of tThe Republic of Indin.

An
Ol rumce

to provide for the exemption of emplover of establishment
Sfrom renewal of registration of his extablishmenr and
ranewal of his license ander fabour faws,

WHEREAS the Manipur Legislative Assembly s not in
seasion and the Govemor of Manipur is satisfied that
circumstinces exist which render it necessary for her 1o ake
immediate uction.
MNow, thercfors, i exercise of the powers conlfermed by
clause (1) of article 213 of the Constitution of India, the
Governor ol Manipur is pleased 1o promulgite the fallowing
Ordinance, namely,-

. ‘ Short iltle,
1. (1) This Ordinance may be called the Manipur Labour oxtent srd
Lows (Exemption f{fom Renewnl of Reglstration and commencement
License by Eatablishmenis) Ordinance, 2023
(2) It shall extend to the whole of the State of Munipur.
{33 It shall come into force 81 once.

2. In this Ordinance, unless the context otherwise roguires,- Deflnitions.

in) “employer” in relation to a Scheduled Act, which
defines such expression, has the same meaning assipned
tis it in that Act, mesns the person who gets his
estnblishment registered under and/or obtaing license
under the said Scheduled Act;



Savings.

(b) “establishment™ has the same meaning assigned toitin
a8 Scheduled Act and includes-

(i) an industrial establishment as defined in section 2
of the Payment of Wages Act, 1936 (No, 4 of
1936);

(ii) a factory as defined in section 2 of the Factories
Act, 1945 (Mo. 63 of 1948);

(iii) a plantation as defined in section 2 of the
Plantations Labour Act, 1951 (No. 69 of 1951 );

(iv) anewspaper establishment as defined in section 2

of the Working Journalists and Chher Newspaper

" Employvees (Conditions of  Service) and

Misceéliancous Provisions Act, 1955 (No. 45 of
1955); and

(v) an establishment of contractor to whom a
Scheduled Act applies;

() “Scheduled Act”™ means an Act specified in the First
Schedule to this Ordinance and as in force on the
commencement of this Ordinance in the State of Manipur;

(d) “State Government™ means the Government of Manipur,

3. On and rom the commencement of this Ordinance, a
Scheduled Act shall have the effect subject to the provisions
of this Ordinance.

4. On und from the commencement of this Ordinance, it
shall not be necessary for an employer, in relation to an
establishment to which a Scheduled Act applies. to renew
the registration of establishment granted to him under a
Scheduled Act or to renew license issued to him under a
Scheduled Act:

Provided that such employer shall furnish a Self-
Certification in the form specilied in the Second Schedule
to this Ordinance within the month ol January of every year
or 30 days of the completion of the relevant work, business
or aperation,

5. The commencement of this Act shall not affect-

(#4) the preévious operation of any provision of any Scheduled
Act or the wvalidily. in-validity, cffect or consequence of
anything, done or suffered under that provisions, before the
relevant period.

Amendment of
certain Labour

Laws

Exemption
from Renewal
of Registration

and License
required under
certain Labour

Laws



3.

-

(b) any nght, privilege. obligation. or liability already
acquired, accrued or incurred under any Scheduled Act
before the relevant period.

{c) any penaliy. forfeiture or punishoient imcuarred or
mflicted in respect of any offence commitled under any
Scheduled Act. before the relevant period.

(d) any investigation, legal proceedings or remedy in
respect of any such right, privilege. obliguton, hability,
penalty, forleiture or pumishment aforesaid.

(2) any such investigation; legal proceedings or romody 10
respect of any such rght, privilege, obligation, Liability.
penalty, forfeiture or punishment shaell be instoated,
continued or disposed ol, as the case may be, in accordance
with a Scheduled ActL

Explanction: For the purposes of this section, the
expression “relevant period”™ means the period during which
this Ordinance come into force.

6. Any employer who fails to furmish the Self-Cernification Pennlty
to be furmished under proviso to scction 4 1o this Ordinance

shall, on conviction. be an offence punishable with fine

which may extend to rupecs ten thousand:

Provided that any offence under this section shall be
compoundable under any law for compounding of offence
under labour Taws az extended in the State of Manipur from
time to time.

Sd/-
Raj Bhavan, Imphal ( Anusuiyve Llikey )
The 22" December, 2023 Governor of Manipur

NUNGSHITOMBI ATHOKPAM.
Commissioner (Law) to the GovL of Manipur.



o e

First Schedule
[See section 2(c)/

. The Contract Labour (Regulation and Abolition) Act. 1970 (No. 37 of 1970);

2. The Inter-State Migrant Workmen (Regulation of Employment and Conditions of
Service) Act. 1979 (No. 30.0f 1979),

3. The Building and Other Construction Workers (Regulation of Dmployvment and
Conditions of Service) Act, 1996( No. 27 of 1996)

Second Schedule
[See section 4]

Form for Self-Certification to be furnished by the employer 10 the Registering OfTicer or
Licensing Officer, as the case may be.

AL In relation Lo Tegistration of establishment-

(a)
(b)
(c)
(d)

Name and address of the registered establishment,

Name and address of the employer of the registered establishment.
Number and date of registration of the establishment.

Nature of work. business and operation carried on by the registerad
establishment,

B. In relation o License (o the emplover-

{a)
(b}
(c)

(d)

Narne und address of (he establishmernt

NWame and address of the employer of the establishment,

Number and date of License granted to the Employer of the
establishment,
Mature of work. business and operation carried on by the establishment.

Centified that the information furnished in this Self~Certification are true to the best
of my knowledge and information and that there was no case of violation of any of the
provisions of the labour laws applied (o me in relation to the work, business and operation
carried ow in my establishment under the certification.

Signature of Employer.

Printed al the Directorate ol Printing & Stationery, Governmenl ol Mampup/250-C/f29-12-2023,



