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Dear Reader,

We are delighted to present the August’ 2024 edition of our monthly Compliance Newsletter. The
newsletter will help you stay updated with the latest regulatory changes, notifications, and
amendments.

In this edition of our monthly Compliance Newsletter, we bring you the latest Minimum Wages revisions
notifications from the states of Maharashtra and Tripura.

Further, we have also appended the noftifications and amendments released in the month of
August’24. Some of the important announcements made in this newsletter are circular regarding
revision of rate of damages in EPF, revision in professional tax rates in the state of Kerala and many
more.

Read further to know morel

Best Regards,
Gi Group India

Follow For More Updates

@EODON



https://www.youtube.com/channel/UCN9JwaKryU5QzBuKqvAGujA
https://www.facebook.com/profile.php?id=61551459224040
https://www.instagram.com/gigroupindia01/
https://www.linkedin.com/company/gi-group/posts/?feedView=all&viewAsMember=true
https://twitter.com/GiHolding_IN

About Gi Group India

Gi Group India is one of the world’s leading human capital solutions and services provider, offering
services in various domains of talent acquisition and management. The group is active in the fields of
Temporary and Permanent Staffing, Site Managed Services, Search & Selection, Domestic &
International Recruitment, Recruitment Process Optimization (RPO), Executive Search, and HR
Consulting & Training. We have direct and indirect presence and strategic partnerships in about 57
countries across Europe, Asia, America, and Africa. Gi Group has developed strong expertise through
its specialist divisions and dedicated local and international teams.

Gi Group has been present in India for the last two decades, helping clients implement highly crucial
projects by hiring and managing great talent. In India Gi Group actively works with customers across
the country through a network of offices in 10 major cities. We help organizations achieve accelerated
growth by helping them acquire the right kind of talent and providing them with a conftinuum of
staffing solutions, from short-term to long-term and incidental to strategic, for organizations of all sizes
and across multiple locations.

Our list of clients ranges from global Fortune 500 companies to large Indian Companies and New
Economy Startups. We service our customers through a combination of technology and an extremely
agile and responsive team of recruiters and process specialists, thus enabling our clients to focus on
business performance and productivity. Ranked globally and in India as one of the largest staffing
firms by Staffing Industry Analysts, Gi Group is also a global corporate member of the World
Employment Confederation (formerly CIETT).

In India, Gi Group is one of the founding members of the Indian Staffing Federation (ISF).
Gi Group is also a long-term strategic member of the National HRD Network.



MINIMUM WAGES REVISIONS

The Maharashtra Minimum Wages Notification

The Government of Maharashtra vide Notification No. Sr.Gr.V/K.V.A/V.B/2024(2)/Kayo-10 has revised
minimum wages effective from 1s' July 2024. Please refer to the below table for the revised minimum
wages and notification appended herewith for more details.

Effective Date: 01/07/2024
Nature of Employment: Shops & Establishment

Class of Zone w.e.f. 01/07/2024
Employment Basic Per VDA Per HRA Per Total Per Total Per
Month Month Month Day Month
(5% of (Basic +
Basic VDA+
+VDA) HRA)
Unskilled I 10021 3250 664 535.94 13935
I 9425 3250 634 511.88 13309
1] 8828 3250 604 487.77 12682
Semi-Skilled I 10856 3250 705 569.67 14811
Il 10260 3250 676 545.60 14186
1] 9664 3250 646 521.53 13560
Skilled I 11632 3250 744 601.00 15626
Il 11036 3250 714 576.93 15000
1] 10440 3250 685 552.87 14375



The Tripura Minimum Wages Notification

The Government of Tripura vide notification no. F.22(74)-LAB/ENF/MW/SHOPS/2022/4836-53 has
revised minimum wages effective from 1st April 2024. Please refer to the below table for the revised
minimum wages and notification appended herewith for more details.

Effective Date: 01/04/2024
Nature of Employment: Shops & Establishment

Category Basic VDA | Total Minimum Wages
Wages
Skilled 8739 558.63 9298
Semi- 7814 499.51 8314
Skilled
Unskilled 7123 455.33 7578
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Circular regarding revision of rate of damages in EPF

The Employees Provident Fund Organization vide No. Compliance/Notifications/2024, has issued
Circular regarding revision of rate of damages in EPF. As per the circular, the new rate shall be
effective from 14t June, 2024. Please refer to the circular appended herewith for more details.

Revision in professional tax rates in the state of Kerala

The Government of Kerala vide amendment Notification No. 1149/2024/LSGD has revised
employment tax rates will be effective from 1st October 2024 commencing second half year. This is in
respect of amendment by the Kerala Municipalities Act, 1994, the Kerala Municipalities (Labor Tax)
Rules, 2005, the Kerala Panchayat Raj Act, 1994 and the Kerala Panchayat Raj (Labor Tax) Rules, 1996.
Below table is the comparison between existing and revised rate. Please refer to the nofification
appended herewith for more details.

Upto 11,999 NIL NIL
12,000 - 17,999 120 320
18,000 - 29,999 180 450
30,000 - 44,999 300 600
45,000 - 99,999  450/600/750 750

1,00,000 - 1000 1000
1,24,999

1,25,000 & 1250 1250
onwards

Addition of certain scheduled employments under Minimum Wages Act, 1948 in Odisha

The Government of Odisha Vide LL-I(lll)-63/2018/6471/LESI, has issued Notification regarding Addition
of Certain Scheduled Employments to the Existing Scheduled Employments under Minimum Wages
Act, 1948(No. 90 - Sericulture Activities, No. 91 - Swacch Karmi). Please refer to the nofification
appended herewith for more details.

Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases in ESI

The Employees State Insurance Corporation vide File No. U-16012/392/2022-SST, has issued circular on
Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases. Please refer to
the circular appended herewith for more details.

Circular regarding forwarding of user manual for bulk Aadhaar seeding of ESIC beneficiaries through
employer portal

The Employees State Insurance Corporation vide No. N-16016/1/2023-Bft-Il, has issued Circular
regarding forwarding of user manual for bulk Aadhaar seeding of ESIC beneficiaries through employer
portal. Before uploading Aadhaar and mobile number of the ESIC beneficiaries in the "Bulk Aadhaar
Seeding Template" by the employer, below must be ensured:

a) The details uploaded are correct and as per Aadhaar. In case of mismatch, Aadhaar will not
be seeded in application.

b) If a beneficiary desires to change personal details in ESIC portal as per Aadhaar, he/she may
do the same through IP/employer portal or contact their designated ESIC Branch Office along



with the documents required. For correction in Aadhaar data, he/she may update the same
as per UIDAI guidelines.

c) In case of minor family member, mobile number of IP/Parent/Guardian may be uploaded.

d) Users (employer) should not change any details of IPs or family members in downloaded
template. They are only required to enter Aadhaar and mobile humber of beneficiaries.

Please refer to the circular appended herewith for more information.

Circular regarding Compliance of ESIC Pensioners’ Medical Scheme

The Employees State Insurance Corporation vide D-12/17/05/2018-E-VI, has issued Circular regarding
Compliance of ESIC Pensioners’ Medical Scheme. Please refer to the circular appended herewith for
more information.

Circular regarding SOP for Transaction-less and Inoperative Accounts in EPFO

The Employees Provident Fund Organization vide No. WSU/20243/12/ Inoperative Accounts in
EPF'(300140/3978), has issued Circular regarding SOP for Transaction-less and Inoperative Accounts in
EPFO. Please refer to the circular appended herewith for more information.

Disclaimer: All information and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty or
guarantee as to the accuracy, reliability or timeliness of the information and content contained in this
document. Although every possible care and caution has been taken to avoid any mistakes or
omissions while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials,
Articles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from
the full text as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor
any of its related company accepts any responsibility or liability for any direct or indirect loss or
damage (whether in tort, contract or otherwise) which may be suffered or occasioned by any person
howsoever arising due to any inaccuracy, omission, misrepresentation or error which may
inadvertently crept on despite care and caution in respect of any information and content provided
by this document.

Contact Information:

Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.Qigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh — 201301
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation in English
of the Government Notification, No. MWA-1015/418/CR-140/ LAB-7, dated the 24th July 2019 published in
the Maharashtra Government Gazette, Part I-L, Extra Ordinary is hereby published under the authority of
the Governor.

By order and in the name of the Governor of Maharashtra,

S. M. SATHE,

Deputy Secretary to Government.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Madam Cama Marg, Hutatma Rajguru Chowk
Mantralaya, Mumbai 400 032, dated the 24th July 2019

NOTIFICATION

Minimum WacEs AcT, 1948.

No. MWA-1015/418/CR. 140/LAB-7.—Whereas, by Government Notification, Industries, Engery and
Labour Department, No. MWA-52010/CR. 1314/LAB-7, dated the 28th September 2010 the Government
of Maharashtra has revised the minimum rates of wages payable to the employees employed in the
Scheduled employment, viz. “ Employment in shop or commercial establishment ” (not being an employment
in any bank or an employment which is included under any other entries in the Schedule to the said Act)
(hereinafter referred to as “ the said scheduled employment ”) in the State of Maharashtra ;

And whereas, the Government of Maharashtra, having reviewed the minimum rates of wages payable
to the employees employed in the said scheduled empolyment, considers it necessary to revise them
further ;

Now, therefore, in exercise of the powers conferred by clause (b) of sub-section (1) of section 3 read
with sub-section (2) of section 5 of the Minimum Wages Act, 1948 (XI of 1948), in its application to the
State of Maharashtra, the Government of Maharashtra, after considering all the representations received
by it, in respect of the proposal published in the Government Naotification, Industries, Energy and Labour
Department, No. MWA-1015/418/CR-140/LAB-7 dated the 28th October 2016 and after consulting the
Advisory Board, hereby revises, with effect from 24th July 2019 the minimum rates of wages payable to
the employees employed in the said scheduled employment and refixes them, as set out in column (3) of
the Schedule appended hereto, as the minimum rates of wages payable to the class of employees mentioned
against them in column (2) of the said Schedule.

SCHEDULE
Sr. No. Class of Employees Basic Minimum rates of wages (per month)
(1) (2) (3)
Zone | Zone I Zone lll
Rs. Rs. Rs.
1 Skilled 11,632 11,036 10,440
2 Semi-skilled 10,856 10,260 9,664

3 Unskilled 10,021 9,425 8,828
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Explanation.—For the purposes of this notification,—

(a) Zone l.—shall comprise of the areas falling within the limits of all Municipal Corporations and
Industrial areas within 20 Kilometers radius from all the Municipal Corporations limit and cantonment
areas ;

(b) Zone ll.—shall comprise of the areas falling within the limits of all Municipal Councils ;

(c) Zone lll.—shall comprise of all other areas in the State, which are not included in Zone-I and
Zone-ll ;

(d) the minimum rates of daily wages payable to an employee employed on daily wages
shall be computed by dividing the minimum rates of monthly wages fixed for the class of employees
to which he belongs by twenty-six, the quotient being stepped upto the nearest paisa ;

(e) the minimum rates of hourly wages payable to part-time employee shall be computed by
dividing the daily rates of minimum wages applicable to the concerned class of employees by eight
(hours) with 15% rise in it and quotient being stepped upto the nearest paisa ;

(f) the minimum rates of wages shall be inclusive of payment of remuneration in respect of
weekly day of rest;

(g9) the minimum rates of wages shall consist of basic rates and the Cost of Living Allowance ;

(h) a skilled employee is one who is capable of working efficiently, of exercising considerable
independent judgment and of discharging his duties responsibly ;

(i) a semi-skilled employee is one who, does work generally of a well defined routine nature,
wherein the major requirement is not so much of the judgment, skills and dexterity, but of proper
discharge of duties assigned to him for a relatively narrow job and important decisions are made by
others. His work is thus limited to the performance of routine operation of limited scope ;

(i) an unskilled employee is one who does operations that involve the performance of simple
duties which require exercise of little or no independent judgment or previous experience, although a
familiarity with the occupational environment is necessary. His work may thus require, in addition to
physical exertion, familiarity with a variety of articles or goods.
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APPENDIX

1. The average Consumer Price Index Number in respect of ten centers in the State of Maharashtra
for working class (New Series 2001=100) shall be the Cost of Living Index Number applicable to the
employees employed in the said scheduled employment. The Competent Authority appointed by the
Government shall, after the expiry of every six months commencing on the first day of January and the
first day of July calculate the average of the Cost of Living Index Number applicable to the said employees
for these six months and, ascertain the rise of such average over 329 points. For such rise of every point,
special allowance (hereinafter referred to as “ the Cost of Living Allowance ") payable to the employee in
the said scheduled employment for each of the six months immediately following six months in respect of
which such average has been calculated at the rate of Rs. 26 per month for respect of all the Zones.

2. The Cost of Living Allowance computed as aforesaid shall be declared by the Competent Authority
by notification in the Official Gazette in the last week of July when such allowance is payable for each of
the months from July to December and in the last week of January when such allowance is payable for
each of the months from January to June :

Provided that, the Competent Authority shall declare the Cost of Living Allowance payable in respect
of the period from the date of fixation of the rate of minimum wages to the end of December or June, as the
case may be, immediately after the said date with effect from which the minimum rates of wages are fixed.

By order and in the name of the Governor of Maharashtra,

S. M. SATHE,
Deputy Secretary to Government.

ON BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED AND PUBLISHED BY DIRECTOR DR. NAMDEO KONDAJI BHOSALE,
PRINTED AT GOVERNMENT CENTRAL PRESS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 AND PUBLISHED AT DIRECTORATE OF
GOVERNMENT PRINTING, STATIONERY AND PUBLICATIONS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 EDITOR : DIRECTOR DR. NAMDEO
KONDAJIBHOSALE.
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GOVERNMENT OF TRIFURA
LABOUR DEPARTMENT

N-.:-_F.]I{"JI}-L;!.I-}'r':[qr_-MW'EI'TUPS'?m:E/‘{ Bﬁé = S5 Dauted, Agurtala, the £ July, 2024,

NOTIFICATION

In continuation of this Department’s Notification No F22(74-LARENFMWISHOPS/ 20027753444 dated
24" November, 2023 and in furtheisnce of the aforesald Netification, the Stale Government hereby revises the Variable
Dexrness Allowanee (VDAY on the busis of S-monthly average Consumer Price Index Numbers for the period of six
months commancing from 01-07-2023 and ending on 31-12-2023 over the previous 6 monthly avernge . The half yearly
avernge increased Consumer Price Index Is 129 point for different categories of workers engaged in the employment of
“Shops and Establishments™ in Tripurs s under and directs that the Varieble Deirness Allowanee shall be payable

with efteet from 01-04-2024 hy the emplovers to the worksrslemplayess employed In the alorssaid employment as per
the followmg scledile:

SCHEDULE
Averige increase | Categoryof | Minimum basi Previous Present Total minimum rates
af CP1 workers witpes {per month) VDA VDA of wages [ 3-4+5)
i— 3 3 5 ©
Skilled Rs.8730.00 R=365.13 Rz 193,50 Hs9.285.00 P.ML
129 Semi-skilled R= 781400 Hs. 32649 K5 173.02 Ra8.31400 PO
I Une-skilled . Rs 7123.00 Rs.287.61 | Rs:157.72. ReT.578.00 P.M.

N.B. a) The fifty paisa or above shall be rounded off 10 the next rupes
by} Lo arvive af daily rates of wages the menthly rate shall be divided by 26 and rounded off 16 the next rupee.

¢} The overtime rate shinll be the double of the ordinary rate of minimum wages, 4
{Karahi Djjbﬂ:;’n;;?

Undor Seoremry to the

Government of Tripura
Copy to-

1. BS. to the Hon'hlo Minister, Labour Department, Government of Tripure, Agerfala for kind information of the
Minister

2. 1.5 to the. Seeretary, Labour Department, Govt of Tripurs, Agartals for kind information,

3. A 10 the Labour Commissioner, Labour Department, Govt. of Tripura for kind information.

4, The General Secretary, BMS, Tripurz Pradesh, Chandrapur, Opposite of ISBT,Agartala, West Tripura for
nformation,

5, The Secretaty, INTUC, Motor Stand, Agactala for information.
6. The Secretary, CITU, Office Lane, Agarmla for information.

7, The Szcretary, Tripura Whole Sale Merehant Association, N, 8. Road, Agartala for information s necessary action
for implementation

8, The Joimt Secretory, All Tripura Merchant Associalion, Swesti Market, Agariala for information and necessury
action for implamentation’

0. Labour Officer, West, Sepahijala, Khowai, MNorth, Unekoti, South, Gomati snd Dhalai District, Tripura for
information and taking necessary action. They should send a compliance report to Head Quarter accordingly, ;

10, The Manager, Government Press, Govt. of Tripure. Agartala with request 1o publish the  Notiffcation in the Tripura
Gazetie, Extra-Ordinary Issue and to supply 30(fifty) spare  copies for official use.

11, 1T Section, Labour Directorate, Agartata for uploading the same in the Department website.

4 29 jﬁ?‘ 74

Under Secr=tdry to the
Government of Tripura



GOVERNMERT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 (56)-LAB/ENF/MW /PSG/2022/ /1ﬁﬁD2.ted, Agartala, the 19 July, 2024,

NOTIFICATION

In continuation of this Department's Notification No.F.22(56)-
LAB/ENF/MW/PSG/2022/7642-91 dated 24% November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowance {VDA) on the basis of 6-monthly average Consumer Price Index Numbers for
the period commencing from 01-07-2023 and ending on 31-12-2023. The hall yearly
average Consumer Price Index is 129 point for different categories of workers engaged in
the employment of “Private Security Guard” in Tripura. The Variable Dearness Allowance
shall be payable with effect from 01-04-2024 by the employers to the workers/ employees
emploved in the aforesaid employment as per the following schedule:

ECHEDULE

[ Averag | Eategﬂry of Bagic Previous | Present Total minimum
e : VDA VDA rates of wages
incress Workers/Emplo | minimum rates ( B+4+5)
sof vees of wages
__Crl o T
1 2 3 i : 5 (5]
Skilled o |
129 T11797.00 per | pe492.91 | Rs261.21 Rs.12,E51.00
ezt per month
Semi-skilled T.10721.00 per
menth. Rs447.94 | Rs237.39 | Rs.11,406.00
pet n_grtLh
Un-skilied = . . [
¥.10032.00 per | po419.16 | Rs222.13 | Rs.10,673.00
rmonth. per menth
|
N.B.:

a] To arrive at daily rates of wages the monthly rate shall be divided by 26 and the fifty paisa
or above rounded off to the next rupee.

b} The overtime rate shall be the double of the ordinary rates of wages.
e} The fifty paisa or abeve rounded off to the next rupee.

d) The minimum rates of wages are applicable to employees f:fnpiuyed by conmtractors &lso.

¢] The men and women empiovees shall get the same rates of wages for the same work or
work of similar nature.

f) The E.P.F. contribution shall be calculated on the monthly minimum rates of wages

mentioned herein at SLNo.6 of the Bchedule.
Atbql g M

(Karabi Debbarma)
Under Secretary to the
Ciovernment of Tripura

Contd.Pf2,



Copy to:-

1. PS5 to the Hon'ble Minister, Labour Department, Government of Tripura, Agartals
for kind information of the Minister.

2, P.Sto the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information.

3. P.S to the Labour Commissioner, Labour Department, Govt, of Tripura for kind
information.

4. The General Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - ISET, Agartala for
miormation

5, The Secretary, INTUC, Meotor Stand, Agartala for information.

6. The Secretary, CITU, Office Lane, Apartala for information.

7. The Chief Labour Officer /Labour Officer, West Tripura, Sepahijala, Khowad, North
Tripura, Unaketi, South Tripura, Gomati and Dhalai District for information and
taking necessary action, They should send a compliance report to Head Quarter
accordingly,

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish
the Notification in the Tripura Gazette, Extra-Ordinary Issue and {o supply SOififey)
spare copies {or official use.

9.

IT Section, Labour Directorate, Agartala for uploading the same in the Department
webeitle.

 10.The Prop. /Manager,

............................................................................................

/éﬂ ot IBH

Under 8 tary to the
Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 (28]-LAB/MW/AGRI1/2022/ $°C & F -3';; Dated, Agartala, the 23,1:..1?. 2024,
NOTIFICATION

In eontinuation of this Depariment’s Nutification Nb.I-ZEE:EEij—lAB,’ENF;’MWIAGRIJ
2022/7928.62 dated 24 November, 2023 gnd in furtherance of the aforesaid Notification, the
State Government herebw revises the Variable Dearness Allowance (VDA) en the basis of &
monthly average Consumer Price ndex Numbers for the pericd commencing from 0]-07-2023
arid ending an 31-12-2023. The half yearly average Consumer Price Index is 129 point for
different categories of workers crngaged in the emplovment of “Agriculture” in Tripura.
The Variable Deamess Allowance shall be payable with effect from 01-04-2024 by the
employers 1o the workers/ employees employed in the aforesaid employment as per the
fellowing schedule:

SCHEDULE

Average | Category | Minimum basic wages Previous Present Totul minimum |
inorenss of Vba VDA rates of wages
of CFI workers [3+4+45]
1 2 3 4 5 6 |
i (&) For Agriculture Qperations
129 )} Daily Rs.385.00 pér day | Rs 1608 Re.852 R=:410.00 per day
Iral.cd Baily ™ rpate  pg Bieily rate &5
Workers sdmigsible a5 above tn admissibile s above o be
| Male'ds be multiplied by number multiplied Ly sumber of
Female of days ‘of work For duys of work. For daily
adult daily meal and other meal and other pesguisites
nerrkers) perguisites Re 7700 Ra.3.2] Re.1.70 Rs.82.00 only may be
only mav be deducted deducted per day and
por day and Re 30800 Rs.12.86 Rsfh:8] Re.328.00 mey be paid in
may e paid in cash: cagh.
(fi} Dally Rs.268.00 per day Rs:11.20 Rs. 503 R9.285.00 per day
rated Dy cRte as : Dy Falt e
warkers admissible &2 above th admissible gs shove to he
(Male & be multiplied by mumbser multiplied’ by number of
Female of days of work. Fou days of work. For daily
voung daily meal and other | merl end othir perguisilee
—peracns) PErgUiniles Rsu.54.010 Hs.2.24 Ra. 1l 20 R5.57.00 only may be
oily mav be deductsd deducted per duy  ang
per day end Re214.00 Rs.8.03 Fs.6.73 Rs22B.00 may he maid
nay be paid in cash; . gash.
{B) Periodical Workers
Rs. 27.221.00 in tash | Re.1137 96 Re502.73 R5.28961.00 in cash as
25 wages plus  daily Wweges plus duily mesl and
mesl &nd other other perguisites
pErquisites.

Contd...



() Ball- Hs, 1B,458.00 in | Be792.11 =419 77 Rsﬂﬂ.l?ﬂ.tﬁd in cash &=
iy i y E wozes plus Jdaily mes] snd
iffﬂqh_e_d Mﬁh as wages plus ng:lg:r p-!-rquiﬁ'ilci
P dailvy meal and
(Male & other perguisites
Female
VO
pergondl
(C)] Annual attached workers
(1] Annual | RsA45.378500° In cash | Rs.18%6.00 Es 100477 Req4B 27%.00 In cesh ns
aftached | @5 wages plus  daily weges plus dalily meal and
wWorkers el and fERer other gerquisites
(Male & pErOuisiies:
Fermale
aduly
fijAnnual | Re32417.00 i ecash | Rs 1354 65 Rs717.78 B5,35.489.00 plus daily
ntteched s wages plug  dajly meil and other perguisites
Wokkeis: s and other
(Male & péritisites
Faciaks
VLTI
meTson sl l

N.B.: Perguusites will mean:-
1. a] one piece of cotton clath (Gameha) in every quarter and daily requiremeant of beed|,
tobaced, betel nuits,
b e Tl or dbat] in every 'six months,
) One ves! or ganii in every six months.
dl Two shirts-in & year and for winter one chadar, blanket or pullover.
* (el Free sccommodation and minimu 15 lien te
2. This enhancement will also be applicable to the emplovess employed in Farm Orchards of

CGovernment Depaiimertl ) Cldrporation.
[Harabi :;‘;Z{m

3. The fifly puisa or above is rounded off (o the niest rupes
Umnder Secretary to the

Government of Tripura

Copy to:-

1. .S, 1o the Hon'ble Minister, Labour Department, Government of Tripuara: Agertale for kind information
of the Minizter.

2 P.S1the Secretary, Labour Bepartment. Gave. ef Tripura, Agartals for kind Informetion.

3. P8 to the Labour Commissioner, Labour Bepartment, Govt of Tripuira for kind information.

4.The Searctary, BMS, Tripure Pradesh, Chandrapur, Opposite of ISET, Apartala, West Tripure fur
information. '

5. The Secretary, INTUC, Mater Stand, Agarisls for mformation,

b. The Secretary, CITU, Office Lane, Agartala for information.

7. The Labour Officer, West Tripura, Sepahijals, Khowat, North, Unakefi, Seuth, Gomati and Daslal
Digtrict lor information and leking necessary action, They should send & complianoe teport to Head
Chiarter accoidingly.

8, The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the Notification in

the Tripura Gazette, Exire-Ordinary Issue,

9. The President (Seeretary, All Tripum Jewellers Assopiation, H.C.B Road, Apartala for nforipetion and

complinnes.

10. IT Seption, Labour Birectorate, Agartals for uploading the ssme m the Departitent webisits,

LA DM & Callectors/SDMs/BD0Os

-----------------------

Toofrly
Under Secretary 1o the
Government of Tripura.



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

) :
No.F.22(23)-LAB/ENF/MW/AUTO/22 [ SOD &~ Dated, Agartala, the E"-f.'srkuly. 2024,

NOTIFICATION

in continuation of this Department’s MNotification No. F.22(23)-LAB/ENF/ MW/AUTO/
22/7903-27 dated 240 November, 2023 and in fartherance of the aforesaid Notification, the State
Government hereby reviees the Veriable Dearnese Allowanoe (WDA) 'on the basis of S.-suoathly
average Consumer Price Indes Mumbers for the period commencing from (01-07-2023 and
ending on 31-12-2023. The half yearly average Consumer Price Index is 129 point for
different categories of workers engaged in the employment of “Auto Rickshaw” in Tripura.
The Variable Dearness Allowance shall be payable with effect from 01-04-2024 by the
employers to the workers /employvees émployed in the aforesaid emnployment as per the
following schedule:

SCHEDULE

| Average | Category | Minimum basic | Previous | Present Total minimum
 increase | of wages and food | VDA VDA Wages
of CPI workers | allowance | | { 3+4+5)
1 2 3 = 5 B
_ Re.3624.00 per Rs,151.41 | Rs.80.24 | Rs.3856.00 per month
129 Drives ok foo d plus food allowance @
aliowance @ Ks.5.18 Fs.2.75 | Rs.132.00 per diem.
Rs.124.00 per
| day.

N.B. : a) The fifiv paisa or above rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee.
¢| The overtime rate shall be the double of the ordinary rate of wages.

A
(Earabi De &l
Under Secretary to the
— “Government of Tripura
Copy 1o0:- )
1. P.8. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartals for kind
imformation of the Minister,
. P& 1o the Sepretary, Labour Department, Govte, of Tripurs, Apartals for kind infortmation 1o
the Secretary,
. The Secretary, BMS, Tripurs Pradesh, Chandrapar, QISET, Agartala lor information.
. The Secretary, CITU, Office Lane, Asartala for information.
Thie Seoretary, INTUC, Motor Sdand, Agartats for informaton

(]

n L



2
6. The Labour Officer, Norith, Unalkoti, Dhalai, Khowai, West, Sepahijala, Gomet] and South

Tripura districl for information and necessary aciion. They should send a compliance
report to Head Querter regarding implementation of the same.

7. The Manager, Giovernment Press, Govt. of Tripura, Apartala with reguest to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

8. The Prop/Manager.... s RS TR A P TR R SR N PSR

9. IT Section, Labour Directorate, Agartals for upleading in the website.

L.nder Eecre m t.he
Gavernment of Tripura.




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

ﬂn.F.Zﬂ{EE}-LAB!EHFIMWfBEEDI,-’EDE?E‘S 84 —|8 Dated, 9% July, 2024,

NOTIFICATION

In continuation  of this Department's Notification No. [T, 22|26)-
LAK/ENF/NMW/BEED]/2022/7887-7902 dated 24% November, 2023 and in furtherance of

the aloresaid Netification, the State Government hereby revises the Varable Dearmess
Allowance (VDA| on the basis of G-monthly average Consumer Price Index Numbers for the
period commencing from 01-07-2023 and cnding on 31-12-2023, The half yearly
average Consumer Price Index is 120 point for diffcrent categuries of workers
engaged in the employment of “Beedi Industry” in Tripura. The Variable Dearness
Allowance shall be pavable with effect from 01-04-2024 by the employers to the
workers/employees employed in the aforesaid employment

as per the following
schedule :
SECHEDULE
Average | Category of Minimum Basic | Previous | Present | Total minimum wages
increase of | Workers Wages VDA VA (3+4+5)
CPI ]
L3 2 3 q 5 g =l
o Rs.195,00 for | RsB15 | RsA432 [ Rs.207.00 for rolling of
129 Beedi , 1000 heedis
Worler rolling 1000
~ beedis.
Zoglnt
[Karabi Dﬂt! 1)
Under Secretary to the
Guovernment of Tripura
Copy to:-

#.5. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala for kind
intormation of the Minister.

2. PStothe Secretary, Labour Department, Govt. of Tripurd, Agartala for land information.

3PS to the Labour Commissioner, Latiour Department, Govt of Tripura for kind infarmation.

4. The Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of 158T, Agartala, West Tripura fop
infermation.

&

The Secretary, INTUC, Motor Stand, Agartala for information,
6. The Secretary, CITU, Office Lane, Azartala for information.

The Labour Officer, West Tripura, Sepahijala, Khowal, North,Unakoti, South | Gomati and Dhalai

District far information and taking necessary action. Trey should send a compliance repart o
Head Quarter accordingly

‘I'he Manager, Government Press, Govt. of Tripura, Agarials with request to publish the
Notification In the Tripurd Qszette Ext=a-Ordinary Issue.

IT Section, Labour Directorazs, Agartala for uploading the seme in the Department wahsite.

Un deﬁaﬂ éﬁl}bﬂi{&

Government of Tripura

ot



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

o £DOS .
No.F.22 (29)-LAB/ENF/ MW/ CONS /22 H S320— Dated, Agariala. the 29 July, 2024,
NOTIFICATION

I'n econtinuarion of this Department’s Notification No.F.22(29)-LAB/ENF/ MW /CONS /22
[ TB62-85 dated 24w November, 2023 gnd in furtherance of the aforesaid Notiflcation, the State
‘Guvernment herebv revises the Varable Dearmmess Allowarice (VDA on the basis of 6-monthly
average Consumer Price Index Numbers for the period commencing from 01-07-2023 and
ending on  31-12-2028. The hall’ vearly average Consumer Price Index is 129 point [or
different  categories of warkers enpaged in the employment of “Construction or
Maintenance of Roads or in Building Operation™ in Tripura. The Variable Deamess
Allowance shall be payable with effect from 01-04-2024 Ly the employers to the
workers /emplayees employed in the aforesaid employment as per the following schedule:

SCHEDULE
| Average | Category of I'Minizsram | Frevious 1 Present | Total minimum
intrease | workers basic VDA VDA wapes
‘of CPI wages [ 3+4+5))
| [per day] =
1 2 3 4 2 6
1Highly Skilled | Rs.447.00 | Rs.18.98 | Rs.9.95 Rs.476.00 per day
129 2 8killed Rs.391.25 | Rs.16.33 Rs.8.66 | Rs.416.00 per da
| 3-Semi-skilled | Rs.336.00 | Rs.14.04 | Rs.7 44 Rs.357.00 per day
S Un-glalled Rs.292.00 | Rs.12.20 Rs.6:47 Rs.311.00 per day
L !

N.B. @) The fifty paisa or above is rounded off to the next rupee,

b) To arrive at daily rates of wages the monthly raté shall be divided by 26 and
rounded off to the next ry pee.

¢l The overtime rate shall be the double of the ardinary rate of minimum wages,

w203

Under Seeretary to the
Government of Tripursa

Page 1 of 2



Page 2 af 2

Cup}r ko,
i. BS. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala for land
nformation of the Minister.

2. P8 to the Secretary, Labour Department, Gevt. of Tribura-Apartala for km{l iriformation to
the Secretary,

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartaia for

information

4. The Secretary, CITU, Office Lane, Agartala for information.

5. The Secretary, INTUC, Mélor Stand, Agartala for information.

6. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Scpahijala, Gomet and South
Tripura: district for information and necessary action. They should send a compliance
report to Head Quarter reparding implementation of the same.

7. The Manager, Government Press, Govt. of Tripura, Apartila with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

B. The Prop/Manager.......-: Pt

5, IT Section, Labour Dﬂ'e-emrate Agarmla fﬂr uplnaﬂmg in H‘H" w&bme

Under seazctﬂ: the

Government of Tripura



e
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F:22(32)-LAB/ ENF/MW/DW /2022 [5]1 82— S Dated, Agastals, ﬂ«.eze.%@,zugz;.
NOTIFICATION

In_continuation of this Department’s Notification No.F.22(32)-LAB/ENF/MW/DW/
2022/7854-61 dated 24% November,2023 and in furtherance of the aforesaid Notification, the
State Government hereby revises the Variable Deamness Allowance (VDA) on the basis of 6-
monthly average Consumer Price Index Numbers for the perivd commending fram 01-07-2023
and mdmg tm 31-12-2023. The half yearly average Consumer Price Index is 129 point for
different categories of workers engaged in the employment of “Domestic Worker” in Trpura
The Varable Dearness Allowance shall be payable with effect from 01-04-2024 by the
employers to the workers/employees employed in the aforesaid employment as per the following

schedule :

SCHEDULE

in case of iliness.

Average | Category of | Minimum basic wages | Previous Present Total wages from
increas: workers VDA VDA [3-4+5)
e of CPI
1 2 3 _ S 6
= _ L ‘1900 ner hour usth | RS-0.79 Rs.0.42  Rs.20.00 per
129 | Morning Shift : 5 hour with
breakfast. breakfast
Morning Shift | | 3 . |RSO.71  |Rs.0.38 | Rs.18.00 per hour
break evering A B0 DR Ut with brealkfast
shift Lrealdast,
] Rs.121.17 | Rs.61.21 Rs.3.085.00
280000 per month Sier month
Marriing to with breakjast/rice | with brealdfast /
evening in the mﬂmin; us i‘: 2 &1:5 .
[Continuously) | Per prevailing prevailing mem
.‘?gﬂn?ﬂ-: of the family of the family plus
plus funch. hanch {rounded
= _ . off]
2000.00 in cash PE?."RE..I?LIT Fs. 64,21 | Rs.3085.00 in
l . cash per month in
manth n uddtrm.n addition the
the EFHPIOHET’ it Emp'ln}rel- will
_ wrovide normal food, provide formal
Whale Timer free  lodging and Toud, free lodging
. S and clothing and
clothing and .200| psg36  |Rs4.43 |Rs.213.00 = per
per month (o month &s medical
medical  allowanee, allowance in case

of illness{rounded
off )
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N.B.: a| The overtime rate shall be double of the ordinary rate of wages.

bl To arrive at daily rates af wages the monthly rate shall be divided by 26 and rounded
off to the next rupee.

Hpastloy
(Karabi Debbarma)
Under Secretary to the
Government of Tripura

Copy to :-

1. P.S to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister,

2. PS. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind

information to the Secretary.

. The Secretary, BMS, Tripura Pradesh, Chandrapur, OISBT, Agartala for information.

_The Secretary, CITU, Office Lane, Agartala for information.

_'The Secretary, INTUC, Motor Stand, Agartala [or infermation.

6. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and
Seuth Tripura distriet {or information and necessary action. They should send a
complianice report to Head Quarter regarding implementation of the same.

* The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the

~ Notification in the Tripura Gazeite, Extra-Ordinary.

%. IT Section, Labour Directorate, Agartala for uploading in the website.

Underm/ffm:

Government of Tripura

s Bt e SRl



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 (35 LAB/ERF/MW/Gold /22/ 4 @]9 - 95 Deted, Agartala, the %9 July, 2024.

NOTIFICATION

In continuation of this Department's No. F.22 (35)-LAB/ENF/MW [Gold/22/ T8aT-53
dated. 244 November, 2022 and in furtherance of the aforesaid Netification, the Stote Governmen|
heveby révises the Varizble Dearmness Allowance (VDA) on the basis of 6-monthly sverage
Consurier Price Index Numibers for the period commencing from 01 -D7-2023 and ending on 31-12-
2023 The half vearly average Consumer Price Index is 129 point for different catcgories of
workers engaged in the employment of “Gold Smith” in Tripura, The Variable Dearness
Allowance shall be payable with effect from 01-04-2024 by the employers to the
workers/employees employed in the aforesaid employment as per the following schedule:

SCHEDULE

Average | Category of warkers Minimum | Previois | Present Total minimumn
increase basic wages VDA VDA rates of wages
of CFI {per day) (3+4 + 5§
1 2 3 1 5 B
| skilled . - 466.00 | Rs.19.47 | Rs.10.82 Rs.496.00
129 per day
Semi-gkilled
.899.00 Rs. 1667  Rs.8.83 Rs.425.00
per day
Apprentice
278.00 Rs.11.62 Ka.6.16 Rs.296.00
| per day
!

N.B.: a) The fifty patsa or above is rounded off to the next rupee,
1) The overtime rate shall be double of the ordinary rate of minimum wages.

”; ot

(Karabi h‘harma}
Under Secretary to the
Government of Tripura

Page L of 2
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Copy to:-

1. P.S. to the Hon'ble Minister, Labour Department, Geovernment of Tripura, Agartala
for kind information of the Minister.

2. P.Stothe Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information.

3. PS5 1o the Labour Commissioner, Labour Department, Govt. of Tripura for kind
information.

4.The Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of [SET, Agartala, West

Tripura for information.

5. The Secretazy, INTUC, Motor Stand, Agartala for information.

6. The Secretary, CITU, Office Lane, Agartala for information.

7. The Labour Officer, West Tripura, Sepahijala, Khowai, North, Unakoti, South,
Gorgau @nd Dhalai Distriet for information and taking necessary aclion. They
should send a compliance report Lo Head Quarter accordingly.

8. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish
the Notification in the Tripura Gazette, Extra-Ordinary lssue.

9. The President/Secretary, All Tripura Jewellers Association, H.G.B Road, Agartala
for information and compliance.

10, IT Section, Labour Directorate, Agartala for uploading the same in the

Department website.

o Bala

Government of Tripura




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

wq.F.-?_z:asg-L.n.E;ENF;Mw;m;zuzzfgbé.g- R3 Dated, Agartala, the 29 July, 2024.

In continuation

NOTIFICATION

SCHEDULE

of this Department’s

Notification  No.F.22({38)-
LAB/ENF/MW /HR/2022/7828-36 dated 24% November,2023 and in furtherance of the
aforesaid Notfication, the State Government hereby revises the Variahle Dearness
Allowance (VDA] on the basis of 6-monthly average Consumer Price Index Numbers for
the perod commencing 01-07-2023 and ending on 31-12-2023. The half yearly average
Consumer Price Index is 129 point for different categories of workers engaged in the
emiplgyment of “Hotel and Restaurant” in Tripura. The Varable Dearness Allowance
shall be payable with effect fromi 01-04-2024 by the employers fo the workers/ employees
employed in the aforesaid employment as per the following schedule:

Averaze | Category of workers/ Minunum basic Previous | Present Total mintmum wages
increase gmploytes wages Ik VDA per morith (3+4+5)
ul OGPl par month
] - - e T E :3 4 5 ﬁ
Highly Sidlled R5.12,616.00 per
il Rs.527.12| Rs.279.35 Rs.13,422.00
Skilled fs.11288.00 per |
129 ionti Rs471.64| Rs:249.94 Rs.12,010.00
e A5, 5206,00 per
e, Sl S Rs.388.11| Rs.205.83 Rs.9,890.00

IN.

B.: a) The fifty paisa or ahove rounded off 1o the next mpc.-e.

h) The overtioie rate shall be the double of the ordinary rate of wages.
¢l Ta arrive at daily rates of wages the menthly rate shall be divided by 26 and

sl

Under Secretary to the
Government of Tripura

Copy o -
1. P.8, to the Hon'ble Minister, Lahour Department, Government of Tripura, Agartala for kind
inlarmation ol the Minister,

2. P.S to the Secretary, Labour Department, Guvi of Tripura, Agartala for kind mformation to
the Secretary.

. The Secretary, BMS, Tripura Pradesh, Chandrapur, Opp: - [SBT, Agartala for information.
The Secretary, CITU, Office Lane, Aparisla for information.

, The Secretary, INTUC, Moter Stend. Agartala for information.

6. The General Sscretary, All Tripura Hotel & Restaurant Owner's Association, Masjid Road,

Agartala.

3
4
>

rounded off to Lhe fnext rupes.

a]=



7 The Labour Oficer, North, Unaketi, Dhalai, Khowai, West, Sepahijals, Gomati and Solith
Tripura district for information and necessary action. Thev should send a complanes
report to Head Quarter rogarding lmiplementation of the same.

8. The Manager, Goverameni Press; Govt. of Tripura, Agariala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

& IT Section, Labour Diroclorate, Agartala for uploading in the website

| %, o9/et/2%
Under Becretary to the
Government of Tripura,




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

Hn.ﬁ.zm#l;-m;EHFfMWftﬁf2(12%/‘ .z‘g% —Q)  Dated, Agartala, the 29 Suy, 2024.

NOTIFICATION

In continnation of this De partment’s  Notification  No.F.22(41)-
LAB/ENF/MW /IS/2022/7819-27 dated 24® November,2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness
Allowarice (VDA] on the basis of G-monthly average Conswmer Price Index Numbers for the
period commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average
Consumer Price Index is 129 point for different categories of workers engaged in the
employment of “Incense Stick” in Tripura. The Variable Dearness Allpwance shall be
payable with effect from 01-04-2024 by the emplovers to the workers/employees employed
i the aforesaid employment as per the following schedule:

SCHEDULE

[ Average | Classification of worle Minimum | Previous | Present Total minimum T
increas basic wages VDA VDA wages

¢ of CFl . (3+4 + 5)
1 2 3 3 5 6
I the workers supply (a) Rs.68.00 per
129 bamboo on his/ her Rs.2.68 Rs.1.42 Keg. incenge

; sticks shall be
ek G Rs.64.00/ paid by the
Kp. owner /contractor
, if the workers
supply bamboo
cn his/her own
- cost.
If the owners/ (b) Rs. 49.00 per
cantractors Eup'plj.’ RBs.1.93 Rs.1.02 Kg. incense
beamihoo to the . sticks shall Be
workers. Rs.46.00/K pmd by A8
owner/
B contractor, if the
gwrniers/contracto
s supply
l bamboo 1o the
| = | workers.

Monthly rated _ (¢iRs.7,100.00

| vigriers. Re.6673.00/ Rs278.81 [Rs.147.75 | per month shall
SO bhe paid to the
| manthly rated
122 worlkers.

NE. -
a) The fifty paisa or above is rounded off to the next rupee.
bl The overtime rate shall be the double of the ordinary rate of wages.
¢ Tearrive st daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee
Page 1l of 2
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Foga ity

(Karabi Debbarma)
Under Secretary to the
Government of Trpura.

Copy o i-

| P.S. to the Hon'ble Minister, Labour Department, Government of Tripura,
Agartale for kind information of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind

information to the Secretary.

3. P.A. to the Labour Commissioner, Government of Tripura for kind

information to the Labour Commissioner.

4 The Secretary, BMS, Tripura Pradesh, Chandrapur, Opp. of ISBT, Agartala

for information.

The Secretary, CITU, Office Lane, Agartala for information.

_The Secretary, INTUC, Motor Stand, Agartala for informaticn.

_ The Labour Officer; North, Unakod, Dhalai, Khowai, West, Sepahijala,
Gomati and South Tripura district for information and necessary action.
They should send a compliance report 10 Heud Quarter regarding
irnplementation of the same. '

8. The Manager, Government Press, Giovt. of Tripura, Agartala with request to

publish the Notification in the Tripura Gazetle, Extra-Ordinary.

g. |T Section, Labour Directorale, Agartala for uploading in the website.

U ndeﬁgmzzn the

Governmernt of Tripura

=] /&N



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT
S22

No.F.22 (60)-LAB/ENF/ MW /CS/2009/5 ok - Dated, Agartala, the E‘fj‘*jlﬂy,'ﬂﬂfdl.

NOTIFICATION

in continaation wof this Department’s Notification No.F.22(60)-LAB/ENF/MW/
CS/2000/7810-18 dated 244 November,2023 and in furthersnce of the aforesaid
Notification, the State Governmernt hereby revises the Varigble Dearmess Allowance (VDA) an
\lie basis of G-menthly average Consumer Price Index Numbers for the period commencing
som 01-07-2023 and ending on 71.12-2023, The half yearly average Consumer Price
Index is 129 point for different categories of workers engaged in the employment of
“Caoperative Stores and Societies including Large Size Multipurpose Cooperative
Society (LAMPS), Primary Marketing Cooperative Society (PMCS) and Primary
Agricultural Cooperative Society [PACS)” in Tripura. The Variable Dearness Allowance
shall he payable with effect from 01-04-2024 by the employers to the workers/employees
emploved in the aforesaid employment as per the following schedule:

SCHEDULE

- [ |
Previous

Present Total minimuin
81 Basic minimum N Ll s
To. Categories of Posts rates of WAgEs of 1::5;:: h[]l"er
L | (3+4+5)
1 2 | ) | 4 5 6
- L
LARGE SIZE MULTIPURPOSE COOPERATIVE SOCIETY (LAMPS)
I | Munaging Director (MD) | 10,139 "Re42363 | Rs.22450 | Rs.10,787.00
per
= rmoniit.
2 | Accountan Y8205.00 per! Re34658 | Rsl 8367 | Rs.8825.00
B montih.
3 l Supiervisor 78,111.00 per| ge3389p | Re17959 | Rs.8629.00
= | month. I
Group-C ,
-+ ] Salesman/ Clerk/ Driver | €6, Fa2.00 PEr| Re 2o 53 | Rs 142.86 Rs.6,864.00
| mgnih.
l Group-D
5 [ Peon/Weight man/ | €5.715.00—peri ps23879 | Rs.12654 | Rs.6.080.00
Helper/ Night Guard | month
Primary Marketing Cooperative Society (PMCS)
6 | Manager v8.295.00per | Rs34658 | Rs.183.67 | Rs8,825.00
month
7 | Accountant | T7.374.00 per Rs308.11 | Rs163.28 | Rs.7,845.00
month. ]
8 | Supervisor v 7, 18900 per R 30027 | R5 15918 | Rs.7,649.00
| maenth. :
Group-C
Ih \ Salesman/ Clerk/Driver | ¥6,452.00per | Rs26658 | Rs.14286 | Rs.6,864.00
| morith

i




4 Group-D
10 | Peon/weight TE715.00per | Rs23879 | Rs.12654 | Rs.6080.00
man/ Helper/ Nigh! AR
Giuard
Frimary Agricultural Cooperative Society (PACS)
11 \Manager ©12,904.00per | pa53976 | Re28572 | Rs.13.729.00
[ morith
12 WAeccountant ¥10,139.00 per | Rs42363 | Rs22450 | Rs.10.787.00
: : manth. .
| 13 [Supervisor T0.954.00 per | Rs47590 | Rs22040 | Rs.10.590.00
| mornth. L |
: Group-C
I 15 | Salesman/ Clerlk/ Driver | €7,374.00 per Rs.30811 | ®s.16328 | Rs.7.845.00
, manth. o '
| Group-D
i 15 | Peon/ Weight mian/ 35, 715.00 per R523879 | Rs.126.54 | Rs.6080.00
Helpery Night Guered manth.

K.B. . al The fifty paise or above is rounded off to the nexa rupee,

b To arsive al daily rates of wiges the monthly mre shall be divided oy 26
und rounded off t6 the fext rmpes.

vl Fhe overtime rote shall be doubie of the grdinary rate of wagss

Copy ta:-

ﬁza {o? 24
(Karabi Debbarma)

Undler Secretary to Lthe
Government of Tripura

1. P\S. to the Hon'ble Minister, Labour Department,
Agartala for kind information of the Minister.

2. P.S Secretary, Labour Department, Govi. of Tripura, Apartala for kind
information,

3. The Registrar, Co-operative Societies, Govt, of Tripura, Agartala for information
and taking mecessary action. .

4. The General Secretary, B.M.S. Office; Chandrapur, Opposile of ISBT Agartala,
West Tripura for information.

5. The Secretary, CITU, Office Lane, Agartala for information.,

Government of Tripura,

. The Secretary, INTUC, Moter Stand, Agartala for information.,

7. The Labour Officer, West, North, Unakoti, Dhalai, Khows, Sepahijala, CGomati
and South District for information and taking necessary action. They shonld send
a
compliance report to Head Quarter regarding implementation of the same.
8. The Manager, Government Press, Govt, of Tripura, Agartala with request to
publish the Notification in the Tripura Gazetie, Extra-Ordinary Issue .
9. IT Section, Labour Directorate, Agartala for uploading in the website.

Unde ;’Zﬂtﬁw the

Government of Tripura
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22 (47)-LAB /ENF /MW /LOAD J22505) -8 |  Dated, Agartala, the 29 H"Juljr, 2024,
NOTIFICATION

In continuation of this Department’s Ko, F.22
dated 24% November, 2023 and in furtherance aof the aforgsaid Notification, the State
Government hereby revises the Vatriable Dearness Allowance (VDA) on the basis of &-monthly
average Conswmer Price Index Numbers for the period commencing from 01-07-2023 1o 31-12-
2023. The half yearly average Consumer Price Index is 120 point for different categories of
workers engaged i the employment of “Loading and Un-leading™ in Tripura. The Varigble
Dearness Allowance shall be payable with effeet from 01-04-2024 by the emplovers Lo the
workers/employees employed in the aforesaid employment as per the following schedule:

(47)-LAB/ENF /MW /LOAD /22 7785-7800

SCHEDULE

Average | Category of workers | Minimum basic | Previous | Present Total minimum
inereas wonges VDA VDa rates of wages
e of CPl1 (Daily/ Monthly) [3+44+5)
- (Dally /Monthly)
1 | 2 3 < 5 6
A} Skilled werker -595.00 x (2614 | Bs.24.86 | Reloi7 15.623.00 x {26+4)
T (working more than days days
Tyrar & aver 30 years of | = ©17850.00 per =Rs. 18,990.00
- rgef month (26 woerking days + 4
(26 working days leque)
duys + 4 days
W leave)
B) Semi-skilled "~ 553.00 x Rs23.11 Rs.12.24 | Rs.588.00% [26+4)
( Working more than 6 | (26+4) duys days '
tnonths but less than = L 16590.00 per =Rs. 17.640.00
igear and over 30 years inanth (26 working days = 4
of agel (26 worling days leass)
days + 4 daps
Il | tegpe]
129 ) Un-skiftert “510.00 x {26+4) | Rs.21.3] Rs.11.29 Rs:543.00 x [26+4)
{ Working less than 6 dlays days
roniths and age below | = * 15300.00 per = Rs. 16,290.00
25 years) month (26 working days + ¢
{26 warkmng days leque)
— days ~ 4 dous
leave) -
D) Managerial / Clerical | .510.00 x (20+4) | Re.21.31 | Rs11.29 | ERs 543.00x {26-4)
(Ner-working cletiys | -~ deays
calegories/ elerival) = 1 13300.00 per = Rs. 16,2580.00
month (46 working days + 4
(26 warlking days leave)
dizys + 9 days
leane)

% 2967/

(Karabi Debbarma)
Under Secretary to the
Government of Tripura

Contd.... p/2
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N.B. =

1. The maximum working period will be 8 hours meldsive of 20 minutes break for
Lunch{ Dinner/ Tiffinfete.

2. Any extra work time be compensated with overtime Charge. A worker sill not be engaged more
than consteutive 6 days,

3. A break for 1{one) day will be treated ‘as on duty’ and the rate of non-working day will be
same as on working day,

4. A worker employed by any agency (Merchant/ Sardar / Contractor) normally will be working
till the age of 65 years and cannot be terminated without proper  réagons and intimafion.

8. A register of all Labiours employed be mamtained by the emplayer and would be subjected
lorverification by competent authority,

6. The maximum load will not exceed 50 Kg at any point of time.

7. Head load distance will nol exceed 20 meters, which may extend to 5O meters with heip/aid
of any tiechanized tool a3 trolley /wheel caris etz

8. Piece rate system be discontinued and & monthly /dailv rate is to be fixed taking skill of
wirk in consideration,

Copy to:-

1, P.S lo the Hon'ble Minister, Labour Department, Government of Trpura, Agartala for king
information of the Minister.

2. IS 1o the Seeretary, Labour Department, Govi. of Trpura, Agartala for kind information to
the Secretary,

+3. The D’i:i*é:‘cl!::i'. Food and Civil Supplies Department, Govt, of Tripura for kind information
ard taking necessary action. R

4. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of ISBT, Agartals for

information,

3. The Seeretary, CITU, Office Lane, Agartala for information,

6. The Secretary, INTUC, Motor Stand, Agartala for information.

7. The Labour Officer, Nartl, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati anid Soush
Tripura district for information ang neoessary action. They should send a compliance
report to Head Quarter regarding implementation of the same.

&. The Manager, Govertiment Press, Govt. of 'Iripura, Agartala with request to publish the
Notifieation in the Tripura Gazotie, Extra-Ordinary,

9. The Prop/MEOagEer. . ..o vreceiren. SN P e X s e A e e =
10. 1T Section. Labour Directorate, Agartala for uploading in the website.
L1. All Conerrned

T e T M L W st i B i e (R s 8

........................

e ot

Government of Trzpura




GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

o = .’2?—
No . 22(50) /LAB / ENF/MW | MECHANIC / 2022 / a3 Dated, Agariala, the 22 July,2024.

NOTIFICATIORN

In  continuation of this Department’'s Notification  No.F.225)-LAH/
ENF/MW/MECHANIC /2022 /7773-84, dated 24™ November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearriess
Allowance (VDA)] on the basis of 6-monthly everage Consumer Price Index Numbers for the
penod commencing from 01-07-2023 and ending on 31-12-2023. The half yearly average
Consumer Frice Index is 129 peint [or different categories of workers engaged in the
employment of “Mechanical Workshops” in Tripura. The Variable Dearness Allowance
shall be pavable with effect from 01-04-2024 hy the employers to the workers/employees
employed in the aforesaid employment as per the following schedule:

SCHEDULE

_.'iirErE:g-t- Category of | Minimum basic Previous Present | Total minimum
increase workers wages (per VA VDA Tates
of CPI month) of wages
[ 3+4+5)
1 | 2 3 4 5 B
Rs.19,453.00 per
i e Rs.812.80 | Rs430.73 |Rs.20,697.00
Rs.2,323.00 per
2. Skilled — Rs.389.53 Rs.206 43 |Rs.9,919.00
129 = . | |!
5.8,064.00 per
S IS Rs.336.93 | Rs.178.55 |Rs.8,579.00
Rs.7,829.00 per
4. Un-skilled HBHIE, Rea27.11 Rs.173.35 Rs. 8,329.00

N.B. : a) The fifty paisa or above rounded off to the next rupee.
b) To armive at daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee.

¢} The overtimie rate shall be the double of the ordinary rate of wages.

“ragorly

(Karabi D
Under Secretary to the
Government of Tripura



Copy to:-

1. PS. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala for
kind information of the Mimisler.

2. P.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for lind information.

3. P.S 1o the Labour Commissioner, Labour Department, Govt. of Tripura for kind
information.

4. The General Secretary, BMS, Tripura Pradesh, Chandrapur, Opposite of ISBT, Agartala,

West Tripura for information.

5. The Secretary, INTUC, Motor Stand, Agartala for informaton.

6: The Secretary, €ITU, Office Lane, Agartala for information.

7. The Secretary, Tripura Whole Sale Merchant Association, N. S. Roead, Agartala for

informatjon and necessary action for implementation.

8. The Joint Secretary, All Tripura Merchant Association, Swasti Market, Agartala for
information and necessary action for implementation.

&, The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and Soulh
Tripura district for information and taking necessary action. They should send a

. compliance repart to Head Quarter accordingly.

10. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary lssue and to supply 50(fifty) spare
copies for official use.

11. IT Section, Labour Directorate, Apartala for uploading the same in the Department

website,

%}Z ot/ 2
Under Secretary to the
Government of Tripura.



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(53)-LAB/ENF/M wrPPr.mzzf 493 ~48 Dated, Agartala, the iﬂﬁly,zoza,.

In
LAB/ENF/MW/PP/2022/7738-72 dated 24" November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Vanable Deamrness
Allowanee (VDA) on the basis of 6-monthly average Consumer Price Index Numbers for the
neriod commencing from 01-07-2023 and ending on 31-12-2023, The half yearly average
Consumer Price Index is 129 point for different categories of workers engaged in the
employment of “Petrol Pump” in Tripura. The Variable Dearness Allowance shall be
payable with effect from 01-04-2024 by the employers to the workers/employees employed
in the aloresaid empleyment as per the following schedule :

NOTIFICATION

continuation of this Department’s Notification No.F.22(53)-

&

SCHEDULE

Average Category of | Mimimum basic wages | Previous Present Total minimum rates
mecrease|  warkers/ (Per month) VDA VDA of wages (Per month)
of CP1 | employees (3+4+3)
1 2 3 4 3 o
Skilled Rs.7836.00 permontl. | Rs327.4| Rs.173.51 Rs,8,337.00
129 Semi-skilled | #s.7428.00 per month. Rs.310.35 Rs.164.47 Hs.7.202.00
 Un-skilled | Rs, 7021.00 per month. | Rs.293.36 | Rs13546 Rs. 7,470 .00

N.B.:-a) The fifty paisa or above rounded off to the next rupee.

b) To amive at daily rates of wages the monthly rate-shall be divided by 26 and rounded

off to the next rupee.
¢) The overtime rate shall be the double of the ordinary rate of minimum wages.
il
{(Karabi Debb a)
i Under Secretary to the
Government of Tripura
Copy to: -
I. P& 1o the Hon'ble Minister, Lebour Department, Government of Tripura, Agariala for kind
information of the Minister.
2. P.S1othe Secretary, Labour Department, Govt of Tripura, Agartala for kind information.
3.

P.S to the Labour Commissioner, Labour Department, Govl. of Tripura for kind information.
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4. The Secrstary. BMS, Tripura Pradesh, Chandrapur, Opp: - ISBT, Agartals for information.

5. The Secretary, INTUC, Motor Stand. Agariala for information.

G, The Sseretary, CITU, Office Lane, Agartala for information.

Labour Officer, West, North, Unakoti, Dhalai, Khowai, Sepahijala.GomatiSouth for

information and takingnecessary action. They should send a compliance report to the Head
Craarter accordingly.

& The Manmapger, Govemment Press. Gove of Tripura; Agartala with request to publish the
Notifieation i the Tripura Gazette, Extra-Urdinary lssue and to supply SO(fifty) spare copies
for officiel use:

G. 1T Seetion, Labour Directorate, Agartala for uploading the same in the Department website.

10, The General Secretary, All Tripurn Petroleum Dealers’ Associgtion, Muntribari Road,

Techno Corporztion Building (2*Floor), Nesr RMS Chowmiohai, Apuriala,

11, The General Secretary, All Tripurs LPG Distributors Association, Renaldssy Road, Agartsla.
12. The Prop. Managet

seenmeinnnnss 100 information and necessary information.

"‘;MEJ@‘/

Under Secretary to the
Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(59)-LAB/ENF/MW /PTI/22AD3F ~ (F Dated, Agartala, the 29 3y, 2034,

NOTIFICATION

In arlinuation of thisg Bepartiment's Nutification No F.22[38/
LAB/ENF /MW [ PT1/22 /T692-7727 dated 24 November, 2023 and in furtherasice f (He aforeseaicd
Motification, the State Governtnerd hereby revises the Varlable Desrness Allowance (VDA} on the
basis of G-monthly average Consumer Price Index Numbers for the period commencing from 01-07-
2023 and ending on 31-12-2023. The half vearly average Consumer Price Index is 120
peint lor different categories of workers engaged in the employment of “Private Teaching
Institutes/ Coaching Schools (excluding State Government Aided Private Sehools)” in Tripura,
The Variable Dearness Allowance shall be payable with effect from 01-04-2024 by the
employers to the workers/employees emploved in the aforesaid employment as per the
lollowing sechedule ;

SCHEDULE

Classification Category of Minimum Previous | Present Total minimum
of Schools Teachers/Other | basic wages VDA VDA rates of wages per
employees Pper month month
(3+4+5)
i 2 a3 4 o @
A, - 1.Headmaster/ Rs.15708.00 R5.656.32 Rs:347.81 Rs5.16,712 .00
High/Higher  Teacher-in- .
| Secondary charee per month,
Schools L .
2. Tencher Rs. 11674 .00 Ks.487.7C RE= 35840 Es.12,420.00
per-month.
3.Clerical Stafl Rz.113928.00 F5.473.31 Rs.250.83 Fs.12.052.00
per month :
| & Rs.7563.00 Rs.316.00 | Rs.167.46 Rs.8,046.00
| Daptrif Helper _ "
= | Group-D Staff Per month.
B. 1.Headmaster] | e 1150100 | RE480.54 | Re.25166 Rs.12,236.00 |
Senior Basio Teacher-in- L
| and Primary Charge per month.
Schools : =
(Class1 to 2. Teacher Bs.10.129.00 Re 42101 Fs. 224 28 Rs.10,776.00
Vi per month.
3.Clerical ST | 12 5576.00 Rs.400.11 | Rs.212.03 Rs.10,188.00
per month.
4. . . Re 7563.00 Re 316,00 R 167.46 Rs.8,046.00
Daptri/ Helper/
Riekshaw Puller | per month,
|




>

C. L Headmaster/ | pe 11076.00 Re.462.78 | Ra245.25 Rs.11,784.00
Nursery/ Teacher-in- _
Pre-primary charge per month.
Schools .-
2. Teucher Rs.6721.00 ks4068.17 Rsi215.24 Ke.10,342.00
per month,
3. Cletical Stafl Rs.9432.00 s 394,09 Ra.208.84 R=.10,035.00
per month.
4.Daptri/Helper | pe 7563.00 Rs.316.00 | Rs.167.46 Rs.8,046.00
Ada/ Rickshaw
Puller per month.

(Karabi De

Tl

Under Secretary to the
Governiment of Tripura

N.B.: a] The fifty paisa or above is rounded off to the next rupee.
b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and
rounded off to the next rupee.

e] The overtime rate shall be the double of the ordinary rate of wages.

. Copy to:-
L

2,

—and egmpliance.

7

8.
B
10.

P.&. to the Hon'ble Minister, Labour Department, Government of Tripura, Agartala
for kingd information to the Minister.
F.S to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
nfermation t the Secratary,
.S {o the Labour Commissioner, Labour Department, Qoyt. of Tripura for kind
information to the Labour Commissicner.

The Director of Schopl Education (Secondary), Govt. of Tripura for kind information
and necessary action.

The Director of Schoo! Education (slementary), Govl. of Tripura for kind
information and necessary action,
The Principal / Headmaster/ Headmistress

vereerrreies J0F tfomEiion

The Secretery, BMS, Tripura Pradesh, Ronaldsay Road, Battala, Agartala for
information.
The Secretary, INTUC, Molor Stenid, Agariala fur information.
The Secretary, CITW, Offite Lane, Agartala for itiformation,

The Labour Officer, , North, Unaketi, Dhalai, Khowai, West, SBepahijala, Gomati and

‘Houth District for infermation and taking necessary action, Thev should send &

175

12,

compliance report to Head Quarter regarding Implementation of the same.

The Manager, Government: Press, Govt. of Tripura, Agertala with request to publish
the Notification m the Topura Gazette, Extra-Ordinary Issie. -
IT Section, Labour Directorate, Agariala for uploading the same in the Depariment
waksite.

Underﬁ:% Zzyﬁffz

Government of Tripura:




GOVERNMENT OF TRIPURA

LABOUR DEPARTMENT

}

Ne.F.22 (62)-LAB/ENF/MW /MTW /2022, 50 |4 =~ 27hated, Agartala, thie 25 July, 2024,

In

continuation

of

NOTIFICATION

this Department’s

Notificalion

No.F.22(62)-

LAR/ENF/MW/MTW/2022/7728-37 dated 24% November, 2022 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness Allowance
(VDA) on the basis of G-monthly average Consumer Price Index Numbers for the period
commencing from 01-07-2023 and ending on 31-12-2023. The half vearly average Consumer
Price Index ie 129 point for different categories of workers engaged in the employment of
“Public biotor Transport” in Tripura, The Variable Dearness Allowance shall be payable

with effect from 01-04-2024 by the employers to the workers/employees employed in the
aforesaid employment as per the following schedule :

SCHEDULE
Classificati- | Minimum basic wages and | Previous VDA |  Present | Total minimum rates of
o of Food allowaneces VDA wages and Food allowances
workers (2+3+4)
1 2 ) 4 ]
éﬁ:iﬂ]pﬂr a] ' ?!1 15624.00 per month. E?REGSQEE E]RQJ“SQE E]Rﬂ.lﬁ,ﬁ23.ﬂﬂ Per month
b} & . 7 i
3) ¥.391.00 per day bits. 16.33 bilts.8.66 5] _Rn.#lﬁ.'glﬂj per  diem
subject to minimum of , & 8 subject to minimum of
5208.00 per month, Rs.217.60 Rs,115.22 Rs.5,541.00 per month.
ﬁﬁﬂ:ver a) ¥.5705.00 per month. a) Rs.238.37 |2} Rs.126.32 a) Ra.6,070.00 per month
Vehicle |
B €174.80 per day biRs.7.27 b)Rs.3.85 b) Rs.185.00 per diem
subject to nunimum of & & subject to minimum of
.3294.00 per month. Rs 137.63 R, 72.94 Rs.3,605.00 per month,
‘ ﬁg;;ifcc:ium 4) "7.4100.00 per month, a) Rs.171.31 |a) Rs90.78 a| Rs.4,362.00 per month
b R 508 1) Re.3.17 b} Rs.152.00 per diem
b) #143.00 per day ' ) subject to minimum of
subject to mumimun of & B
204400 per month, Re. 85,40 IRs,45.26 Rs.2,176.00 por month,
4.Light a) €.3734.00 per month. |a) Rs.156.02 |a) Rs.82.68 a) Rs.3,973.00 per month
Vehicle
b] ¥ 143.00 per day B 1 .
subject to mimimum of s i b! su]‘zh;{]:??a.c-lgimz?;m Egrl'ﬂ
207900 per month. & & B
Rs.86.86 Rs.46.03 Rs.2,212.00 per month,




g.AsstHand [ a) ¥.2143.00 per month. ®) Rs.89.54 ) Rs.47.45 ‘a) Rs.2,280.00 per month
v man/
Eelinrr BRI - S45.00 o Sy b) Re.6.06 Ib) Re.3.21 b)Rs.154.00 di
Ay . . 26, £.3.2 £.154, per iemn
Vehicle suBject to minimum of 8 & subjeet to minimum of
¢.2828.00 per month.
Rs.118.16 Rs.62.62 Rs.3,009.00 per month,
b) Medium | &) € 1940.00 per month. |a] Re81.05 u] Rs5.42.96 a) Rs.2,064.00 per manth
/Light
Vehicle
b} ¥.113.00 per day b)Re.4.73  [b) Re.2.50 bRs.120.00 per  diem
subject to & & subject to minimum of
minimium of Rs.74.41 Rs.39.44 Rs.1,895.00 per month.
L1781.00 per
B month.
6. Conductor a) F 2521.00 per month. #) R=96.98 al Rs.51.29 a) Rs.2.469.00 pﬂ!rmnnth
b) ¢.145.00 per day b) Rs.6.06 b) Ks.3.21 bjRs.154.00 per  diem |
; . & | & sulbyect to minimum of |
subject to minimum of 1 pg 11815 Rs.62.62 Rs.3,009.00 per month.
¢ 2828.00 per month,
7. Head ﬂ} "?' 39541 (10 per mﬂﬂth E} Rs.165.21 a' Re:87.55 a! RE.4,3U‘T.DD PET month
Clerk/ i R ' )
Apcountant .
b) ¥ 1732.00 as Special  |p Rs.72.37  |bj Rs.38.35 h) Rs.1,843.00 as Speoial
allowance per month. allowance per month,
8, Booking | a) ¥.3375.00 per month. gl Rs.141.01 8] Rs.74.33 #) Rs.3,521.00 per month
Clerk
b ¥1740.00 as Special ;
llowance per month b) Re.72.70 b} Rs.28.53 b) Re.1,851.00 as Special
= P ’ allowance per month.
9, Time | a)¢.2672.00 per month. a) Rs.111.64 o) Rs.59.16 g) Rs.2,843.00 per month
Keeper
b} ¥1603.00 as Special b Rs.66.98  |b) Rs.35.49 b]Rs.1,705.00 as Special
allowance per month. allowance per month.
10.Inspect E.] & .3567.00 per monih a) R=.149.04 2] Ra.78.08 a] Rs.3,795.00 per month
or/Ticket ) ’ )
Checher
b) ".1716.00 as Special b} Rs.71.69  [b) Rs.38.29 bJRe.1,826.00 as Special
. allowance per month.
allowance Per montn. -
11.Mail a) ¥.3029.00 per month. |4) Rs.126.56  |a) Re 67.07 4] Rs.3,223.00 per month
Runner | by £.2131.00 as Speaal
allowance per month. b) Rs.91.04 b) Rs.47.18 bjRs.2,269.00 gs Special
allowanee per month.
12, al ¥2143.00 per month. a| R= 69.54 a) Re 47 45 A} Rs.2,280.00 per month
Peon /ethe
r Class:IV | b) F1853.00 as special )
stafl allowrs - b) Rs,77.42 b} Rs.41.03 bRs.1,971.00 as Special
IV AEIEE P ELERLEL. | allowance per month.




N.B.:
a) The fifty paisa or above is rounded off to the next rupee.

b) To arrive at daily rates of wages the monthly rate shall be divided by 26 and rounded
off to the next rupee.

cj The overtime rate shall be double of the ordinary rate of wages.

w22l

Under Secretary to the
Government of Tripura

Copy to -
1. P.§. to the Hon'ble Minister, Labour Depariment, Government of Tripura, Agariala
[or kind mformation of the Minister.

2. P.S. to the Secretary, Labour Department, Govt. of Tripura, Agartala for kind
information to the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, epposite of 188T, Apartals

for information.

4. The Secretary, CITU, Office Lane. Agartala for information.

3. The Secretary, INTUC, Motor Stand, Agartala for information.

3. The General Becretary, Tripura Truck Operators’ Association, Motor Stand,

Agartala.

4. The General Secretary, Tripura Bus Syndicate, Batiala, Agartala for information.

5. The General Secretary, Tripura Bus Association, Motor Stand, Agartala for

informeation.

6. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati
and South Tripura district for information and necessary action, They should
send a compliance report to Head Quarter regarding implementation of the same:

7. The Manager, Government Press, Govt. of Tripura, Agartala with request to publish
the Notification in the Tripura Gazette, Extra-Crdinary.

G, IT Section, Labour Dhrectorate, Agartala for uploading in the website.

Undeﬁe%ﬂﬂ to the

Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

Ne.F.22(65)-LAB/ENF /MW mm,rzﬂz-z/ 5128 - §0  Dated, Agartala, the ggfjm 2024.
NOTIFICATION

In centinuvation of this Department’s Notifieation No.F.23 (GS-LAB /ENF /MW /RM/
2U22/7566-7641 dated 24% November, 2023 and in furtherance of the aforesaid Notifieation, the
State Government hereby revises the Variahle Deamess Allowance (VDA on the basis of G-maonthly
average Consumer Price Index Numbers for the period cemmencing from 01-07-2023 and ending
on 31-12-2023. The half yearly average Consumer Price Index is 129 point for different
categories of workers engaged in the employment of “Rice Mill* in Tripura. The Variable
Dearness Allowence shall be payable with effect from 01-04-2024 by the employers to the
werkers femployees employed in the aforesaid employment as per the following schedule:

SCHEDULE
Average | Particularof Work | Basic minimum rates Previois Present Total minimum
increase ol wages VD VDA ratesol wages
of CPI _ [ 3+415)
1 2 3 1 5 e —
1. Hallerman; Rs:10465.00 per ReA37.25 Rs231.72 | Rs.11,134.00 P.M,
Machinenian manth L
129 2 Bolling, Dryving or A5 51.00 per 100 kg Rs.2.13 Rs1.13 Rs.54.00 per 100
| Paddly paddies kg paddies
3. Winnowing 8. Rs.36.00 per 100 ke [A)Rs1.50 [a]Rs.0.80 () Rs.38.00 per
(a) By Hand rice/paddies 100 kg rice.
(b] By Fan B, 29.00 per 100 ke (b)Rs.1.21 (h)R=.0.64 (1) Rs.31.00 per
rice/paddies 100 kg rice

N.B..a) The fifty paiss or above is rounded off to the nextrupee.
b) To arvive at daily rates of wages the monthly rate shall be divided by 26 and rounded

off Lo the next rupee
el
{Earabi Debiba

€] The overtime rate shall be the double of the ardinary rate al wapes,

Under Seeretary to the
Government of Tripura
Copy lo:- §
1, P.5. to the Hom'ble Minister, Labous Departmenl, Oovernment of Tripura, Agartala for king infermation
of the Minister

8]

- PS5, to the Seerstary, Labour Departmens, Govt, of Tripurs, Agartala for kind information ta the
Seécretarny.
- The Secretary, BMS, Iripurs Pradesh Chandrapur, Opp. of ISBY, Agartala for informaticn.
The Secretary, CITU, Office Lane, Agurtala for information,
- The Serretary, INTUC, Motor Stand, Agartalz for inforniption. _
- The Labour Officer, Neorth, Unaketi. Dhatai, Khowai, West— Sepahijala, Gemali and South Tripura

district for infermation and necessary attics, Thoy should send a complisnce repoit o Head Cruarter
regarding implementation of the ssmes.

. The Mansger, Governmoent Prese, Govl. of Tripuia,
Tripura Gazette, Estra-Ordinary.

8. The Prop/Manager.., e N R L e e e

9. IT Section, Labeur Direetorate, Agartsla lor vploadng i the website.

10 All Concermned,

oun B Ly

=3

Agartala with reauest to publish the Notificasion in the

A sa/e 24
Under Becretsry 1o the
Government of Tripura.



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(49)-LAB/ ENF/MW/Rubber/2013/4 09 2-43Jsbated, Agartala, the 29July, 2024,
NOTIFICATION

In continuation af this Department’s Motifivation No.F.22(49)-
LAB/ENF/MW /Rubber/2013/7561-65 dated 24t November, 2023 and in furtherance of the
aforesaid Notification, the State Government hereby revises the Variable Dearness Allowanoe (VDA)
on the basis of 6-mouthly average Consumer Price lndex Numbers for the period commencing from
01-07-2023 and ending on 31-12-2028. The half yearly average Consumer Price Index is
129 point for different categories of workers engaged in the employment of “Rubber
Flantation" in Tripura. The Variable Dearness Allowance shall be payable with effect from
01-04-2024 by the emplovers to the workers /employees employed in the aforesaid
employment as per the following schedule

SCHEDULE
Average | Category of Minimum Previous Present Total minimom
increase | workers basic wages VDA VDA rates of wages
of CPI [ 3+4+5) |
- _ 2 3 5 0 I
LTappers/Processi | Rs. 385,00 Rs.156.08 Rs.8.52 Rs. 410.00 only
129 ne Waorkers | for | only for & for & hours of work
adult Male & hours of work.
Female ) |
2. Ruabber Rs. 372.00 Ks.15.54 Rs8.24 Rs. 396.00 oniy
Plantation [Fled only for 8 for-8 hours ef
Worker ( for adult haurs of work. work.
Male & Femals) 1]

N.B. &) The fifty paisa or above rounded off to the next rupee.
b] The overtime rate shall be the double of the ordinary rate.of minimum WREes.

s il
(Karabi De a)
Under Seervtary to the
Government of Tripura

Copy ta -
L. P.8. 10 the Hon'ble Minister,
informetion of the Minister.

2. P.8. 10 the Seerstary, Labour Department, Govi. of Tripura, Agartala for kind information to
the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Chandrapur, opposite of 1SRT, Agartals for
information.

1. The Secretary, CITU, Gffice Lane, Agartmld for informatinn

3. The Seeretary, INTUC, Motor Stand, Agartala for information.

Labour Nepartment. Government of Tripura, Agariala for kind

Page 10l 2
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. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijalz, Gomati and South
Tripura district for information and necessarv action, They should  send a compliarice
report to Head Quarter regarding implementation of the same.

. The Manager, Government Press; Govt of Tripura, Agarisla with request to publish the
Notification in the Tripura Gazette, Extra-Ordinary.

[T Prﬂpranag::r

- [T Seetion, Latiour Directorate, Agartala for uploading in the wobisite,

Under i’ﬂﬂ! 2&?::

Government of Tripura



GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT

No.F.22(71 }-mewﬁmnwsnmmnzz/’q 185~ :i'[ga 2 Dated, Agartala, the 29 July, 2024,
NOTIFICATION

In  continmation of  this Department’s  Notification  No.F.22 (71)-
LAB/ENF /MW /SAFAL /2022/7550-60, dated 24 November, 2023 and in furtherance of the
aforesaid Notification. the State Government hereby revises the Variable Degmess
Allowance (VDA on the basis of 6-menthly average Consumer Price Index Numbers for the
period eommencing from 01-07-2023 and ending on 31-12-2023, The half yearly averape
Consumer Price Index is 129 point for different catepories of workers engaped in the
employment of “Safai Karmachari” in Tripura. The Variable Dearness Aliowance shall be
payable with effect from 01-04-2024 by the employers to the workers femployey
in the aloresaid employment as per the following schedule

SCHEDULE

§ empioyed

| Average Category of | Minimum bisic | Provious | Preseit Total minimum rates off |
increase of workarg wapes (per day) VDA VDA wiges (3+413)
CPl | _‘
I 2 3 1 5 6
1 Safui Karmachari | Rs300.00 | Rs.1253 | Re.GGl Rs319.00 perday |

N.B.: ) The overtime rate shall be the double of flye erdinary rate of wages,

Unider Secretary 1o the

Government of Tripurs
Copy 1o:-

|- P.S. to the Hon'hle Minister, Labour Department. Government of Tripura, Aganiala for kind information
of the Minister,

- P8 10 the Seeretary, Lubour Depariment. Govt. of Tripura, Agartala for kind information.

- P'Ato the Labour Commissioner, Labour Depariment, Govt, of Tripura for kind information.

. The General Seerctary, BMS, Tripurm Pradesh, Chandrapur, Opposite of 1ISBT, Agartal, West Tripura for
information.

- The Secretary, INTUC, Motor Stand, Aguitala for information,
The Secretary, CITU, Office Lare, Agartaln for information. '
The Secretary, Tripura Whele Sale Merehant Association, NS, Road, Agartaly for information and
necessay uction for implementation

8. The Joint Seeretary, All Fripura Mercham Associstion, Swash Markel, Agarata for information and
fiecessary  action for implementation.

9. Labour Officer, West: Sepahijala, Khowal, North, Unakoti, South. Gomati and Dhalai Distriet, Tripura for
information and 1king necessary action. They should send a complinnce report to Head Ouarter
accordingly.

I The Munager, Government Press. Govt. of Tt pura, Agartals with request to pulilish the Natification in

the Tripuss Gazetts, Extra-Ordinary Issue and 1o supply S0(fifty) spare  copies for official use

LT Sedtion, Labour Direetorate. Agartala for uplosding the same in the Dipartment website.

ﬁ; ¥ E’-
Urider 5::.‘21‘? 13?[ H'Za
Government of Tripura

N =
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GOVERNMENT OF TRIFURA
LABOUR DEPARTMENT {q

No.F.22 (77)-LAB/ENF/ MW/ SB&SC/2022] 5684 ~510%batcd,Agartata, the E’Bauxi&zun.

NOTIFICATION

In continEation of this Department’s Notification No.F.22(77)-LAB/
ENF/MW/SB&SC/2022/7545-49 dated 24% November,2023 and in furtherance of the
aloresaid Notification, the State Government hereby revises the Variable Dearness Allowance
VDAl on the basis of 6-monthly average Consumer Price Index Numbers for
commenaing from 01-07-2023 and ending on 31- 12-2023. The half yearly average increased
Consumer Price Index is 129 peint for different categories of workers engaged in the
employment of “Stone breaking and stone cerushing” in Tripura, The Variable Dearness
Allowance shall be payable with effect from 01-04-2024 by the employers lo the
workers /cmployees emploved in the aforesaid employment as per the following schedule:

SCHEDULE

the period

Average Particular of Minimum basic | Previous Present Total
INCIEase wiork Wages VDA VDA minimum
of OP1 rates of wages
_ | (3+4+35)
1 1= 2 3 4 5 6
- ' 1.Ommto 10 | Rs.30.00 per CHL. Rs.1.25 Rs.0.66 Rs.32.00 per
129 | mm chips - Cft. |
| 2. 1lmm to 20 | Rs.21.00 per Cft, | Rs.0.87 Rs.0.46 Rs.22.00 per
mm chips Cit,
f 3.21 mm to 40 |Rs.14.00 per Cf. | Rs.0.58 Rs.0.31 Rs.15.00 per
| mm chips Cft,

N.B.:a) The fifty paisa or ahove rounded off 1o the next rupee.

mff%mzz}

Under Secretary to the
Government of Tripura

Copy to :-

L. P.S. 1o the Hon'ble Minister, Labour Department, Government of Tripura, Agartala
for kind information of the Minister,

2. P.8. to the Secretary, Labour Department, Govi. of Tripura, Agartala for kind
miormation to the Secretary.

3. The Secretary, BMS, Tripura Pradesh, Clandrapur, opposite of ISBT, Agartala for
information.

4. The Secretary, CITU, Office Lane, Agartala for information,
5. The Secretary, INTUC, Motor Stand, Agartala for information.
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6. The General Secretary, Tripura Truck Operators’ Association, Motor Stand,
Agartala.

7. The General Secretary, Tripura Bus Syndicate, Battala, Apartala for information.

8. The General Secretary, Tripura Bus Assotiation, Motor Stand, Agartala for

information.

9. The Labour Officer, North, Unakoti, Dhalai, Khowai, West, Sepahijala, Gomati and
South Tripura district for information and necessary action. They should send a
complizmes réport to Head Quarter regarding implementation of the same.

10.The Manager, Government Press, Govt. of Tripura, Agartala with request to publisk
the Notification in the Tripura Gazette, Extra-Ordinary.

1L 1T Section, Labour Directorate, Agartala for upleading in the website.

12, All epncern

Under ‘Sﬁrﬂmﬂ?}m

Government of Tripura




sdarft whiqa @A awza
EMPLOYEES' PROVIDENT FUND ORGANISATION
W ™ TTENT ST, ¥ Sy
MINISTRY OF LABOLR & EMPLOYMENT, GOVERNMENT OF INDIA
g7 ¥TT/ Head Office
iy fafw s, . Frerd s T, @ forft- 0066

ard wel Bhavishya Nidhi Bhawan, 14, Bhileaip I{.'amn Fhl:l- New I‘H-Ihl, 10066
Wabsite; www.opfindia.gov.in, wvnespfindiasicin
No. Compliance/Notifications/2024 Date:28.08.2024
To

All Addl. CPFCs (Zones).
All RPFCs-In-Charge of ROs,
All RPFCs/APFCs-In-Charge of DOs

Sub: Revision of rate of damages - reg.

Please find enclosed herewith a copy of notifications published by Ministry
of Labour and Employment having numbers G.S.R. 327(E) dated 14™ June, 2024,
G.S.R.329(E) dated 14" June, 2024 and G.S.R. 330(E) dated 14" June, 2024 vide
which the Central Government has notlﬁed the revised rate of damages for
defaults made by the employers.

2.  The aforementioned amendments have come into effect from the date of
publication in the Official Gazette, i.e., 14" June, 2024.

3.  However, damages on any defaults made upto 13" June, 2024 i.e., in the
payment of contributions, charges payable, transfer of accumulations under the
Act or any Scheme framed thereunder are to be levied and recovered in
accordance with the then prevailing provisions.

4. It is informed that IS Division has already been requested to incorporate
necessary changes in the MIS & Application Software to implement the revised
rates of damages effective from 14" June, 2024,

Issued hereby for information and necessary action by all Officers
authorized to recover damages.

[Issued with the approval of ACC(HQ) Compliance)]

Encl: As above

Yours faithfully,
«

(Arup-Kumar)
Regional PFCommissioner-1 (Compliance)
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aT.FT.. 2061(F).a150F 3 72, 2023 07 A157 ST gentga #5741

MINISTEY OF LABOUR AND EMPLOYMENT
NOTIFICATION
Mew Delhi, the 14th June, 2024

G.5.R. 32T(E)—In exercize of the powers conferred by zection 6A read with sub-zection {1) of zection 7 of
the Emplovees’ Provident Funds and Miscellaneons Provisions Act 1932 (19 of 1952). the Central Government
hereby makes the following Scheme further to amend the Emplovees™ Pension Scheme 1993 namaly:--

1. Short title and Commencement— (1) Thiz Scheme mav be called the Employees” Penszion (Third
Amendment) Scheme 2024,

(2) Tt zhall come into force from the date of its publication in the Official Gazette.

2. In the Employees’ Pension Scheme 1995, in paragraph 3. for sub-paragraph (1), the following sub-paragraph
ghall be substituted, namely:-

(1) Where an employver makez defanlt in the payment of any contribution to the Employees’ Pension Fund,
orin the payment of any charges payable under any other provisions of the Act or the Scheme, the Central
Provident Fund Commissioner or such officer as may be authorized by the Central Government by notification
in the Official Gazette in thiz behalf, may recover damages from the employver at the rate of one per cent. of the
arrear of contributicn per month or part thereof ™

[F.-No. R-13011/012022-35-1I]
AT OK MISHRA T}t Secy.

Note : The Employees’ Pension Scheme, 1995 was published in the Gazette of India; Extraordinary, Part IT. section 3,
sub-section (1) vide notification number G.S R 748(E), dated the 16th November, 1995 and was last amended
vide notification sumber .5 B 2061(E), dated the 3rd May, 2023,

Uploaded by Dte. of Printing st Government of India Press. Ring Road: Mayzepuri, New Dalhi-110064
znd Published by the Countroller of Publications, Dethi-110054.

AMIT KUMAR JAISWAL S
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 14th June, 2024

G.5.R. A2HE),—In exercize of the powers conferred by section 5 read with sub-section (1) of zaction 7 of
the Emplovees” Provident Funds and Miscellaneons Provisions Act 1952 (19 of 1952), the Central Government
hereby miakes the following Scheme forther to amend the Employees” Provident Funds Scheme._ 1952, namely:-

1. Short ttle and Commencement.— (1) Thiz Scheme may be called the Employees’ Provident Funds
{Amendment) Scheme, 2024,

(2) It shall come into force from the date of 1f: publication in the Official Gazette.

2. In the Employees” Provident Funds Scheme_ 19532 1n paragraph 32A, for sub-paragraph (1), the following sub-
paragraph shall be substituted, namely:-

“(1y Where an employer makes default in the payment of any contribution to the fond. or in the transfer of
accomulations required to be transferred by him vader sub-zection (2) of section 13 or sub-section {F) of section
17 of the Act or in the payment of any charges payable under any other provisions of the Act or Scheme or nader
any of the condifions specified uader zection 17 of the Act, the Central Provident Fond Commizsioner or such
officer a3 may be authorized by the Central Government by notification in the Official Gazette in this behalf may
recover da.magfs from the Emiplm.er at the rate of one per cent of the arrear of contribubion per month or part
thereof ™

[F-Neo R-13011/01/2022-85-1T]
AT.OK MISHRA Jt Seey.

Note : The Employees” Provident Funds Scheme_ 1952 was published in the Gazette of India, Extraordinary, Part I
zection 3. sub-section (1}, vide number SRO. 1506 dated the 2 September. 1932 and was last amended vide
nottfication number G5 R 225(E}, dated the 277 March. 2020,

Uploaded by Die of Printing at Government of India Press. Fing Road, Mavapimi, New Delhi-110064
and Published by the Controller of Publicatins, Delli-118034.
AMIT KUMAR i inias iiowat
JAISWAL ot

123216 +053°
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MINISTEY OF LABOUR AND EMPLOYMENT
NOTIFICATION
Mew Delhi, the 14th June, 2024

G.5.R. 330{(E).—In exercize of the powers conferred by zection 6C read with sub-section (1) of zection 7 of
the Emplovees’ Provident Funds and Miscellaneons Provisions Act 1932 (19 of 1952). the Central Government
hereby makes the following Scheme further to amend the Employees™ Depozt Linked Insurance Scheme, 1976,
namely:-

1. Short title and Commencement.— (1) Thiz Scheme may be called the Employess” Deposit Tinked Insurance
{Amendment) Scheme 2024

(2) It zhall come into force from the date of its publication in the Official Gazette.

2. In the Employees’ Deposit Linked Imsuranice Scheme, 1976, in paragraph 8A. for sub-paragraph (1). the
following sub-paragraph zhall be substituted. namely:-

“{1) Where an employer makes default in the pavment of any contribution to the Insurance Fund, orin the
payment of any charges payable vnder any other provisions of the Act or the Scheme, the Central Provident
Fund Commiszioner or such officer-az may be authonized by the Central Government by notification ir the
Official Gazette in thiz behalf may recover damages from the employer at the rate of one per cent. of the arrear
of contribution per month or part thereof ™

[F.No_R-15011/01/2022_881T]
ATOE MISHEA. Tt Secy.

Note : The Employess’ Deposit-Linked Inzurance Scheme_ 1976 was published in the Gazette of India, Extraordinary,
Part IT. zection 3_ sub-gection (1) vide number G.SF. —lEELE} dated the 28th July, 1976 and was last amended
vide notification number G 5 B, 200(E), dated the 28® April 2021

Uploaded by Dte. of Printing at Government of India Prezz. Ring Road: Mayzpuri, New Dalhi-110064
znd Published by the Countroller of Publicationz, Dethi-110054. AMIT KUMAR Bt szms o aue

JTAISWAL ﬁo'iummu&n
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Currenl Rale MNew Rate
5l No Hange of Hall Yearly Income
(in Rupces) (ln Rupees)
1 Up to Hs11,999 Mil Nil
2 Rs. 12,000 o Bs 17,999 120 azn
3 Hs. 18,000 to Rs. 29,999 180 450
4 R=30,000 to Rs 44,999 ana a0
5 Rs.45.000 to Rs. 99,999 450/600/750 750
[ Rs. 1,00.000 to s 1,24,999 1000 TR
7 Re1.25,000 onwards 1250 1250
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NOTIFICATION

Bhubaneswar, dated 29 -8-34

LL-I(111)-63/2018/ é 42 /LESI. Whereas the draft of certain proposals for
addition of certain employments to the existing employments to part-l of the
Schodule to the Minimum Wages Act, 1948 No. (11 of 1948) were published in the
Odisha Gazette issuc No. 6 dated 9th February 2024 under the Notification of the
Govt. of Odisha in Labour & Employees State Insurance Department No.502 dated
the 19th January 2024 as required under section 27 of the said Act inviting
objections and suggestions from all persons likely to be affected thercby before
expiry of the period of three months from date of publication of the said Notification
in the Odisha Gazette;

And, whereas, no objections and suggestions have been reccived within the
specified period of three months in respect of the said proposal, by the State
Government;

Now, therefore, in exercise of the powers conferred by section 27 of the said
Act. the State Government do hereby add the following employments to Part-1 of the
Schedule to the said Act, namely:-

Schedule

In Part=I of the schedule, after Serial No. 89, the following employment with
its corresponding serial number shall be added, namely:-

No. 90 - Sericulture Activities

The category wise list of Workers working in "Sericulture Activities” is

at Annexure- A.
By order of w

[CHITHRA ARUMUGAM]

Principal Secretary to Government

P.T.O




Annexure- A

SL. No. Nature of Work Category
1. Silkworm rearing Skilled
2. Silkworm egg production (Grainage) Skilled
3. Admixtures of chemical & fertilizers, spraying of Skilled
chemicals and fertilizers and chemical treatment
4. Plantation maintenance

Un-Skilled
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Memo No. 6473 / LESI, Bhubaneswar, dated the, Q0-8-2Y

Copy along with soft copy forwarded to the Gazette Cell in charge, Odisha
Gazette Cell, C/o- Commerce & Transport Department, Odisha Secretariat,
Bhubaneswar with a request to publish the Notification in the extraordinary Odisha
Gazette and to supply 20 (Twenty) copies to this Department. This Notification is

Statutory.
%‘}vf;?/"’;;ﬁ-;mﬂ

Deputy Secretary to Government

Memo No. é 23 / LESI, Bhubaneswar, dated the, 3¢-8 ~3Y

Copy forwarded to the Labour Commissioner, Odisha, Bhubaneswar / All
Departments of Government for information and necessary action,

% I:F,Lg o= LY OY

Deputy ‘iecretary to Government

Memo No. & tf? Lf / LESI, Bhubaneswar, dated the, a¢- R-2Y

Copy forwarded to LT. Centre, Odisha Secrctariat for publication of the

Notification in the Department website.
{ :
Deputy Secre to Government

Memo No. 6l 75 / LESI, Bhubaneswar, dated the, 20-8-2Y

Copy forwarded to the Nodal Officer, Departmental Website, Labour & ESI
Department for publication of the Notification in the website.

. [ 7
—~
Deputy SEET'EtaI'jI" to Government

Memo No. 6 f 76 / LESI, Bhubaneswar, dated the, 2¢ 8-2:Y
Copy forwarded to Guard File for information.

Al

Deputy Secretary

a% ——),t]-

0 Gnvernment

L L

_"Iu-t.
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NOTIFICATION

Bhubaneswar, dated ¢-8-2Y

LL-1(111)-0063/2018/ _—Eﬁl} LLESI. Whereas the draft of certain proposals for
addition of certain employments to the existing employments to part-I of the
Schedule to the Minimum Wages Act, 1948 No. (11 of 1948) were published in the
Odisha Gazette issue No. 6 dated 9th February 2024 under the Notification of the
Govt. of Odisha in Labour & Employees State Insurance Department No.742 dated
the 29th January 2024 as required under Section 27 of the said Act inviting
objections and suggestions from all persons likely to be affected thereby before
expiry of the period of three months from date of publication of the said Notification
in the Odisha Gazette;

And whereas no objections and suggestions have been received within the
specified period of three months in respect of the said proposal, by the State
Government;

Now, therefore, in exercise of the powers conferred by section 27 of the said
Act, the State Government do hereby add the following employments to Part-1 of the
Schedule to the said Act, namely :-

Schedule

In Part-1 of the scheduled, after Serial No. 90, the following employment with its
corresponding serial number shall be added, namely:-

No. 91. - Swachh Karmi

The category of “Swachh Karmi” shall be Skilled Workers,

By order of thg Governor

O -

[CHITHRA ARUMUGAM]
Principal Secretary to Government

P.T.O
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Memo No. 6[!’9?? / LESI, Bhubaneswar, dated the, 35‘3'9"1
Copy along with soft copy forwarded to the Gazette Cell in charge, Odisha
Gazette Cell, C/o- Commerce & Transport Department, Odisha Secretariat,

Bhubaneswar with a request to publish the Notification in the extraordinary Odisha
Gazette and to supply 20 (Twenty) copies to this Department. This Notification is

Statutory.
r“’"“-l
%’“ﬁ:@: 234

Deputy Secretary to Government

Memo No. £429 / LESI, Bhubaneswar, dated the, 96-8-2Y

Copy forwarded to the Labour Commissioner, Odisha, Bhubaneswar / All
Departments of Government for information and necessary action.

P

P e -2
Deputy Secretary to Government

MemoNo. 4 4%0 /LESI, Bhubaneswar, dated the, 30-8-3Y

Copy forwarded to L.T. Centre, Odisha Secretariat for publication of the

Notification in the Department website.
Btz

Deputy Secretary to Government

MemoNo.____ € Y21 7 LES), Bhubaneswar, dated the, 30 -8-%Y

Copy forwarded to the Nodal Officer, Departmental Website, Labour & ESI
Department for publication of the Notification in the website.

Deputy Secretary to Government

Memo No. Y83 / LESI, Bhubaneswar, dated the, 40-8-3-4

Copy forwarded to Guard File for information.

N

Deputy Secretary to Government

EE T




U-16012/392/2022-SST 171665097 /2024

(sm T3 YomR Ay, NG TeN) o
EMPLOYEES' STATE INSURANCE CORPORATION sAlls Uadiy yaa Hivamol 113, 75 fomi-110002
E%ﬂ? {Ministry of Labour & Employment, Govt. of India) ¢ PANCHDEEP BHAWAN, C1.G. MARG, NEW DELHI-110 002
FEFE Phone: 011-23604700 Email : dr-geni@esic.nic.n
Website - wiww esic_nic.in / Www asic_in
File No. U-16012/392/2022-SST Date: 28-08-2024
To,

emﬁmﬁmfﬂﬁ

® The Director (Med.) Delhi / Director (Med.) Noida

e Medical Superintendent’s— All ESIC Hospitals.

e Dean’s — All ESI - PGIMSR’s & Medical Colleges

e Regional Directors/ States Medical Officers - All States

e Director Insurance Medical Services - All States through respective Regional Office.
CORRIGENDUM
Sub: Strict verification and scrutiny of documents for Super Specialty Treatment (SST) cases -reg
Sir/Madam,

In reference to this office web-upload of even no. dated 26.07.2024 (copy enclosed), | am hereby
directed to convey the approval of the Competent Authority in partial modification as under:-

Serial Number of
circular dated Existing Amended
26.07.2024

Referring locations must conductReferring locations must conduct
thorough checks, especially for Highthorough checks, especially for High
Cost Treatment cases where the Cost Treatment cases where the

diagnosis date of the disease is afteqdiagnosis date of the disease is before

01

the date of registration in the ESICthe date of registration in the ESIC
system system

This is issued with the approval of the Competent Authority.

Yours Faithfully,
Signed by Anita Karanwal

Date: 28-08-2024 15:13:02

(Dr. Anita Karanwal)
Dy. Medical Commissioner (SST)

Copy to:

1. PS to Medical Commissioner (ME).
2. WCM with a request to upload it on website.
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|(3m T@ TR 9, TRG TWOR) Headquarters’ )
| EMPLOYEES' STATE INSURANCE CORPORATION A&, Tadiy yam diramedi 719, 7 fomi-110002
2987 | Ministry of Labour & Employment, Govt. of India) el PANCHDEEP BHAWAN, C.1.G. MARG, NEW DELHI-110 002
FEFE Phone: 011-23604700 Email : dr-geni@esic.nic.n
Website © winw_ esic_nic.in | www_esic.in

File No. U-16012/392/2022-SST Date: 25-07-2024

To,

The Director (Med.) Delhi / Director (Med.) Noida
Medical Superintendent’s— All ESIC Hospitals.
Dean’s — All ESI - PGIMSR’s & Medical Colleges

Regional Directors/ States Medical Officers - All States

Director Insurance Medical Services - All States through respective Regional Office.

Sub: Strict verification and scrutiny of documents for Super Speciality Treatment (SST) cases -reg
Ref: Hqrs. Office OM dated 18.08.2020 regarding referral for SST to tie-up hospitals where expenditure of the
treatment for reference is made outside the ESI set-up and to be directly borne by ESI Corporation. (copy

enclosed)

Sir/Madam,

This letter serves to inform and guide all ESIC user locations on the current policy regarding the
provision of Super Specialty Treatment (SST) to insured persons (IPs) and their family members, in compliance
with the circular dated 18.8.2020.

As per the directions of the Hon'ble High Court, ESIC is mandated to provide SST treatment to IPs and

their family members from the first day of their employment on a case-by-case basis. The appeal against the said

order is currently pending before the Hon'ble Division bench of High Court of Delhi. Nevertheless, ESIC
continues to comply with the court's directions by providing SST to IPs and their families from the first day of
employment, adhering to the directions of the Hon'ble High Court.

However, in recent times, there have been instances of fraud where undue advantages of the circular
dated 18.08.2020 have been exploited. Particularly in expensive and lifelong treatments such as Enzyme
Replacement Therapy (ERT) & Cancer Cases involving proprietary expensive Non DG ESIC RC drugs,
malafide entries have been made in the ESIC system to avail these benefits illicitly. Such activities not only
burden the system but also exploit the contributions of genuine ESIC IPs.

In view of above, to ensure and safeguard the integrity of the SST provisions and mitigate fraudulent
activities, the following measures are to be strictly implemented:-

1. Referring locations must conduct thorough checks, especially for High Cost Treatment cases where the

diagnosis date of the disease is after the date of registration in the ESIC system.

2. Increase scrutiny of cases to identify any potential nexus between employers and pharmaceutical companies
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exploiting the system.

3. Maintain stringent assessment criteria for approving SST on a case-by-case basis, ensuring only genuine cases
receive the benefits.

4. Regular audits and monitoring of the cases and referrals to detect and prevent any fraudulent activities.

5. Regional Directors are requested to conduct detailed document verification for all new cases. Henceforth,
justification from the competent authority must also be provided to the HQ office, ensuring the genuineness of

the patient and the IP in addition to the verification proforma.

It is imperative that all ESIC user locations adhere to these guidelines to maintain the integrity and
effectiveness of the SST provisions. By implementing these measures it will be ensured that the genuine IPs and
their families receive the medical benefits they are entitled to, while safeguarding the system against fraudulent

practices.

This is for strict compliance/adherence and is issued with the approval of the Competent Authority.

Yours Faithfully,

Signed by Anita Karanwal
Date: 26-07-2024 14:42:43
(Dr. Anita Karanwal)

Dy. Medical Commissioner (SST)
Copy to:
WCM with a request to upload it on website.
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To,
The Addl. Commissioner/Regional Director (I/c) / SRO (I/O)
Regional/Sub Regional Office
ESI Corporation

Subject: Forwarding of user manual for bulk Aadhaar seeding of ESIC
beneficiaries through employer portal - reg.

Sir/Madam,

Piease refer to this office earlier instructions dated-20.06.2023, 17.07.2023,
20.07.2023, 04.10.2023 & 10.01.2024 wherein process of Aadhaar seeding
through OTP authentication, biometric authentication & face authentication were
circulated in detall for information .and necessary action by all the field offices.

In this regard, it is informed that ICT Division, Hgrs has recently made
provisions for bulk Aadhaar seeding in the employer portal. Using this facility,
employers will be able to seed Aadhaar details of insured persons and their family
members in bulk by providing their Aadhaar number and attached mobile number
in the Bulk Aadhaar Seeding Template downloaded from the link given at the
employer portal. This facility has been deployed by ICT Division w.e.f. 02.08.2024.
The user manual for the same is attached herewith for information and necessary
action.

Before uploading Aadhaar and mobile number of the ESIC beneficiaries in
the "Bulk Aadhaar Seeding Template" by the employer, it must be ensured that-

e The details uploaded are correct and as per Aadhaar. In case of mismatch,
Aadhaar will not be seeded in application.

e If a beneficiary desires to change persanal detalls In ESIC portal as per
Aadhaar, he/she may do the same through IP/employer portal or contact
their designated ESIC Branch Office along with the documents required. For
carrection in Aadhaar data, he/she may update the same as per UIDAIL
guidelines.
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* In case of minor family member, mobile number of IP/Parent/Guardian may
be uploaded.

e Users (employer) should not change any details of IPs ar family members in
downloaded template. They are only required to enter Aadhaar and mobile
number of beneficiaries.

It may be noted that the above feature is in addition to existing OTP based
authentication, biometric authentication & face authentication through AAA+ App
and all these processes of Aadhaar seeding will continue.

Therefore, all the field offices are requested to examine the employer-wise
Aadhaar seeding report generated through system and focus on targeting
employers with a large number of beneficiaries who have yet to seed their Aadhaar
data in ESIC database.

Further, it is also requested to give wide publicity of this new feature in their
jurisdiction to expedite the Aadhaar seeding of IPs and their family members to
complete the process of Aadhaar seeding in time bound manner.

This issues with the approval of competent authority.

Yours faithfully,
Signed by Sunil Yadav
Date: 06-08-2024 15:57:32
(Sunil Yadav)

Dy. Director (Bft.)

Copy to: Web content manager for uploading the circular on ESIC website
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Bulk Aadhaar Seeding

ESIC is a social security organization under Ministry of Labour and Employment
which provides medical and cash benefits in the exigencies of sickness,
maternity, disablement, death, employment injury and unemployment to the
workers in the lower wage bracket and their family members. Designed for those
in the lower wage category, the ESI Scheme operates on contributions from both

employers and employees at predetermined rates.

- MPRESTD



n: PRESTO

Bulk Aadhaar

However, lack of identification and authentication data poses operational challenges. To address

this issue, Aadhaar Seeding initiative was introduced to streamline the process of linking Aadhaar
numbers with ESIC for seamless authentication and verification. Currently, ESIC employs eKYC
authentication facility utilizing various modes such as OTP, Biometric, and Face Authentication to

seed Aadhaar and validate demographic details against the Aadhaar Database.

In this proposal, it was suggested to implementing a system for bulk Aadhaar seeding for
employers, enabling them to upload a CSV file containing employee demographic details and
Aadhaar numbers. The system will utilize the Yes/No authentication facility of UIDAI for verification

and establish consent via SMS post-transaction with an opt-out option.

AREST
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Click here to download

Template

Before uploading Aadhaar and mobile number of the beneficiaries in the Bulk Aadhaar Seeding Template, Employer must ensure that the

details uploaded are correct and as per Aadhaar. In case of mismatch Aadhaar will not be seeded in Application.

If you desire to change demographics as per Aadhaar, please contact to your designated ESIC Branch Office. For correction in Aadhaar details,

please contact to UIDAL.

Incase of minor; IP/Parent/guardian mobile number to be uploaded.

User shall not change any details in template, he/she must enter Aadhaar and Mobile number only.

The mobile number tagged with the Aadhaar of the beneficiaries may only be provided.
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Bulk Aadhaar Seeding Template
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e = | =2 == == : :
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'T} POSSIBLE DATA LOSS Some features might be lost if you save this workbook in the test () format. To preserve these features, save (L in an Excel file format. | Don't show again | | Save As_ x
F2 v I X v Jx ‘
A B L ) o ER F 5 . H ! 1 ) J ] K L M M 4] F
1 [ IPNumber  Mame Gender  Relationship Memberld AadhaarNumber MobileNumber
> | 1115104570 Pareddy Sudha Rani F Dependant mother 21 |
3 | 1115104570 Gunukula Karnaker Reddy M Sell 0
+ 11115104841 Gunukula karnaker Reddy M Self 0
5
-
'§

User must type inverted comma

before typing Aadhaar number
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User Lagine 11000CO0000000004 ] © Open

mployer Bull Aadbear Seeding (of existing Insured Persons)

Employer Code:" 11000000000000004 | {

gose File | No file chosen |

Bulk Upload via Excel File :* G

Employer Gode

Date of submission ‘
11 DGO OGS OrO0 a

| DvOEZO74

Nate:
1. Empioyer miust enswes that the-detail 0 are cofrect and &s per Aadhear in cass of rmismeich Aadhaar wil not &3
2 Incasa of o, 1P Parent/glaanii wimtar 10 ba upkcacod
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gie, e she midst entel Aadhmar and hobils number anly
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Crganize =

3 v A 4 » Downloads

@l Dresktop
4 Downloads

= Docurnents

Mow falde

*I
=

Bulkadadhaarbxcel
Download
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cer Bulk Aadhaar Sasding (of exsting Insured Porsons

Employer Code:" | 11000000000000004
Bulk Upload via Excel File ;' | Choose File | BulkAadhaa.. ownload xls Upload Excel File
Employer Code Date of submission

11 0000000000000 Q3082024

Nole:

1 Employer must enswe (hal the detalls upleaded are corredt and as per g4 of misrmaich Addhasr will nol be sseded in Aoplcalon
? IncaEse of munar, [PParertguad=an mobile number (o He uplosides

3, Usar shiall not chancs any detalls in enplate. na'she mgst s A and Mot numbse only

4 The mikin rarmbae tegged wilh the Aschaar of e by ay only Do providiad

Click here to Upload
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s Login 1100118300008 Fridiy, August 02 2024 114193 AU i
4yt Bl Abdhaar Sseding (of exisling halited Persons)
Employer Code:’ (1001 1B3010001018
Buik Upload wia Excel File - Browse . No file selected, Upload Excel File Download Excel Flle
Aadhaar verification of Insured Persons through bulk upload i5 in process. Please view the status / result after 24 hours for further necessary action’.
Employer Code Date of subr'-~"== Action

P00 IR 10001018 Lir ot Beli v |

Click Here to view Status for further action

Bulk Upioad submtisd sucosssfully for vanbostion
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It Login 11001183G40001018

Fridiy, Algust 02 2024 114133 AU “t ]
o Bubi Apdhaar Seeding (OF Eiulng Inaursd Persoms)

Empioyer Code:” (OB 0003018
Bulk Upload via Excel File -

Browse . No file salected. Upload Excel File Downioad Excel Fiie
Aadhaar verification of Insured Persons through bulk upload 15 in process. Please view the status / result after 24 hours for further necessary action!
Employsr Code Date of subhmission Action
Ei. AR Y OB n'_l;_____l_‘-__'t _c_l!?'k_ﬂ&_l__'.'h_w_".l. __:_m!m!_?tm
Mote:
V. Enaipn! Ul nsL o W e adais paomded g Coimorl mdh @ per AR W G OF misemin AdEhadr wiil B0l Do sesad in ADEILaN0N
2 reass ol mpor, EPatenbouarduan modle muhtes 1o De pploased

I b o ErEnge Bey OElAls moEmgiaie, Recvne muml anied AR and MoDke numBDer Dy
4 The racbeed moprbesr Bagood with e Asariass of ife Dardlll @ mugy onty Be prondied

Report will be available after 24 hours. For example, Employer has uploaded Bulk Aadhaar

seeding sheet on 7 pm 01-08-2024, then he/she must check the status after 7pm 02-08-2024.
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somp EMPLOYEES' STATE INSURANCE CORPORATION
£sc.  (Ministry of Labour & Employment, Govt. of India)

HEATT/HEADQUARTERS

ey srEer, dtaah At @ ed110002
Panchedeep Bhawan, CiG Marg, New Delhi- 02
Phone: 011-23214092, VOIP: 10011067
Website: www.esic.nic.in | www.esic.in

D-12/17/05/2018-E-VI Teaten: .8.2024
I A,

The Regional Direcior

(Modal Officer-ESIC PMS)
All States

fd9=r: Compliance of ESIC Pensioners’ Medical Scheme - reg
FRICdT/ARICT,

This office is receiving complaints from various pensioners & pensioners forums
regarding non-compliance of ESIC Pensioners’ Medical Scheme 2006. Thay have informed
that Nodal Officers & ESIC doctors are not adhering to the guidelines issued by
Headguarters from time to time.

It is informed that revised guidelines of ESIC-PMS 2006 dated 25.5.2021 were
implemented to ensure the proper & hassle-free medical facilities to our estesmed
pensioners & their family members almost at par with CGHS with the approval of ESI
Corporation in its 184th meeting. Detailed procedure has been provided in the revised
guidelines regarding cashless super-specialty treatment, medical treatment in emergency,
treatment at ESIC hospitals, treatment at private hospitals, treatment on reimbursement
basis. Therefore, it 1€ reguested to ensure that the medical treatment is provided fo
pensioners strictly in accordance with ESIC PMS & guidelines 1ssued by Headquarters from
time to time.

This issues with the approval of competent authority.
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No: WSU/2023/12/ 'Innperaﬂvelmunl:sinEFF'{mun Dated: 02.08.2024
ot 7 Aile
To 227 02406 2024

All ACC (HQ) Zones

All ACC Zonal offices

All Regional PF Commissioners
Office in Charge of the Regions

Sub: Standard Operating Procedure (SOP) for Transaction-less and
Inoperative accounts in EPFO (version 2.0)- reg.

Madam/Sir,

In supersession of earlier SOP, the Competent Authority has approved the
SOP version 2.0 for Transaction-less and Inoperative accounts in EPFO.

2. In order to handle Transaction-less and Inoperative accounts , the Field
Offices should do a stronger due diligence so that, cases of impersonation/ identity
theft or otherwise do not occur.

(This issues with the approval of CPFC)

-
Encl: As Above \dﬁ,ﬂ’l"’

Raman Dhanasekar
RPFC-I (WSU)

Copy to:

1. OSD to CPFC, FA and CAO, CVO, Director PDUNASS for information please.

2. All ACC(HQ)s Head office, All ACCs Head Office, All RPFCs Head Office for
information please.

3. IS Division for development of functionality and further necessary action please



EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)

(WSU Section) Release Date: 02/08/2024
SOP Title: Transaction less and Inoperative accounts in EPFO
SOP Number 01/2024 (Version 2)
SOP Title Transaction-less and Inoperative accounts in EPFO
NAME TITLE SIGNATURE DATE
Author Raman Dhanasskar RPFC-1
Sushant Khandwal RPFC-1
Reviewer | MSKVV Satyanarayana | ACC
Sanjay Pandey FARCAD
Authoriser Neeslam Shami Rao " CPFC
Effective Date: Date of Issue
Review Date: After 6 months
READ BY
MNAME TITLE SIGNATURE DATE

b=




EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)

(WSU Section) Release Date: 02/08/2024
SOP Title: Transactiont less and Inoperative accounts in EPFO
Contents

1. INTRODUCTION. ccoiiiiiiiimiiiniiesninisssssisissssass mssiasassiasassis asssmn smeasn rmn s msmassinssssiasasasans 3
I o 3 2 0 PR 3
By SR rerirrercmerrirri oo T v S S s i R G A i A e 4
A DRI I S o s b A A Sl 5
R L g e L o 5
A, TTaNSACHON-IESS ACOOUMES. c..cvrueiirersenssisassensssensasasssamsasassssmsasasassnsssanas sasasaenenensnns 6
5.1  UAN Generation. ... i il il syt it as deme e as s b ma sasass see st s s e san s s 6

5.2 KYC SEENG. ovvveoereeseseseeseesasesmesesessaesesmsenseeenesesnsssssseeseessnsseamssressssseseseens g

B LT IEIE i iosisinmimnmsocanommmmi s B e o e T S oSS 9

N4 ey et e e o s L S e S S S S e A 13
B. INoperative ACCOUNTS.......ccicceieireeisisissssensnsssssesesmsssnasasasasmissnssrsssisrsasasas nensssnsrannsnes 14

5.5 Inoperative accounts (which are inoperative for less than 3 years) linked to
LIAN CIEYE Seadbad)n vt driis i i a s i S B s A 4% 14
5.6 Inoperative accounts (which are inoperative for more than 3 years linked to

LA (RVE SROHBI . .. o seccusrisissusnsissssonssasenonssmssvssss s e p sy S AN Fo s S 15

5.7 Inoperative accounts linked to UAN (KYC not seeded)........coiievniiienciiviniinnns 16

B PR R . e e e e e 16
6. FOLLOW-UP ACTIONS AFTER VERIFICATION........cccnmesisnssmssmsmssemssmsmasassssnssassmsnensasass 17
7. ROLES AND RESPONSIBILITIES.....ccociiiiiiniiiae i csina e sesse s e sa s samassmsriii s iiinn e 18
8. MONITORING MECHANISM. ......cciimmmmmmssssmmnssnnrsmnssnsssssussssnnssssans snspassnnnsssasssesssissassisee 19
G, VIR EINE AT o s snessimsms s oo s S i T s S B BTSSR 21
10. FORMS AND TEMPLATES TO BE USED. it crsm i ss s b i B 2
11. INTERNAL AND EXTERNAL REFERENCES........coceecrieermrsesnnsansssmensamrssnnssnsasmseessssnnmsers 22
L R ANGE ERES VO, im0 i e B e 23
L AN R i S A R e e L e i s s daia i 24



EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)
(WSU Section) Release Date: 02/08/2024

1.

1.1

1.4

2.1

SOP Title: Transaction less and Inoperative accourts in EPFO
INTRODUCTION

Employess’ Provident Fund Organization (EPFO) plays a pivotal role in safeguarding
social security benefits for employess covered under the Employees’ Provident Fund
and Miscellaneous Provisions Act, 1952, and schemes framed thereunder. The
organization is committed to ensuring that the accumulated amounts meant for
peneficiaries are disbursad to the rightful claimants. This commitment underscores the
significance of EPFO in upholding the entitlements of employees and facilitating the

seamless administration of social secunty benefits.

EPFO operates in a fidudiary capacty by managing the provident funds of the
members, Entrusted with the financial welfare of members, it sxercises prudent
oversight and fiduciary responsibility, ensurng the secure administration and
disbursement of accumulated funds in adherence to legal and ethical standards,
fostering trust and finandal integrity. These standards are well delineated as part of

various manuals, SOPs, arculars, etc.

There may be some Provident Fund (PF) accounts within the EPFO wherain the
transactions have not happened for 3 long period of tme. This necessitates a pre-
emptive venfication mechanism while withdrawal of funds from these PF accounts to
counter patential fraud, impersonation, and forgery. The first and foremest action Is to
protect the capital or its flight from an account. This aims to shield the capital in these
accounts from unauthorized payments by employing robust processes such as
biometric authentication and periodic KYC updates.

There are certain accounis thatare classified as “Incperative Accounts”™ as per para
72(6) of the EPF Scheme. This classification entails that these accounts ceass to eam
any interest, further underscoring the importance of a diligent verification mechanisn.

PURPOSE

The focal point of this document is to elucidate the procedural intricacies surrounding
the Universal Account Number (UAN) generabion, Know Your Customer (KYC) seeding,
blocking, unblocking, and the sattlement of claims specifically concerning Transaction-
less Acoounts and Inoperative Accounts. These processes are critical components of
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the EPFO's mandate, and a comprehensive understanding of the procedural aspects is

essential for efficient and transparent administration.

The segregation of these accounts is from the point of view of reducing the risk of
fraud, including any incentives for impersonation.However, the memberor the rightful
claimant should not be inconvenienced In any way just because his account has been
rendared transaction-less or inoparative. The classification is there anly to bring the
higher risk in the account fo the attention of the concerned officals for greater due
diligence. The transaction may be monitored at a higher level from the point of view of

preventing fraud or impersonation,

There is an already sstablished segregation for inoperative accounts as per the
contours of the EPF Scheme in Para 72 (B).

The transaction-iess accounts, as defined in Para 4.6, would require an additional layer
for higher due diligence. Further, the existing claim settlement and verification
procedures for these accounts necessitate revision to institutionalize greater scrutiny in
the processing and settlement of such accounts. This entalls a comprehensive
reassessment of the existing practices to incorporate updated protocols, embracing
digital technelogies for enhanced efficiency within the evelving landscape of the EPFO.

SCOPE

The current Standard Operating Procedure (SOP) delineates a comprehensive
framework encompassing various crucial aspects within the EPFO. Specifically, it
outlines the procedural intricacies assomated with UAN generation/linking, KYC
seeding, blocking, unblocking, and settling claims concerning Transaction-less Accounts
and Inoperative Accounts.

The SOP defines the

step-by-step processes for blocking and unblocking,

elaborate verification process,

establishes explicit imelines,

assigns roles and responsibilities, and

Y ¥ ¥ ¥ ¥

incorporates a robust monitoring mechanism,
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This ensures a systemnatic and accountable approach to executing these operations,

fostering efficency, transparency, and adherence to specified timelines.

DEFINITIONS

"Act"means the Employess’ Provident Funds& Miscellaneous Provisions Act, 1952.

“Scheme"means any scheme framed under the Act.

“Member ID (MID)"is a unique identity that links the member prafile to the

individual member's EPF account dunng employment.

"Universal Account Number (UAN)"is 3 permanent 12-digit umigue number allotted
to a member and does not change with the change of employment but remains valid
throughout the life of a member.

“Establishment”is any business or crganization or the place whers an organization
operates, incduding both factory and industry, as stated in Section L of the Act, and
may Incdude different departments or branches whether situated in the same place or

different places.

"Transaction-less Accounts” means all MIDswhersin no transaction (no debit or
credit of contribution other than crediting of penodic interest) has taken place for a
specified pericd as defined by the FA & CAO every three years.

*Inoperative accounts”"means all MIDs as defined under Para 72 (8) of the EPF
Scheme.

"Blocking” refers to the disablement of the following operations for MIDs defined in
Para 4.6 and Para 4.7 of this SOP; -

Sl No. Operations to be temporarily disabled

1 Any addition or change in member profile and KYC

2 Any depasits through Appendix-E, VDR Spedial, VDR Transfer-in, stc.

3 Any settlements of claims/transfer of funds or withdrawals

4 Any linking to another UAN,

LN
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“Unblocking” refers to restoning the disabled operations after the issuance of an order

by the competent authority.

SPECIFIC PROCEDURE

Transaction-less Accounts

In a transaction-less account, varous scenarios about UAN availability may emerge.
There might be casss where pre-existing UANs are avallable but ars not Aadhaar-
seeded/KYC compliant. The scenarios could be as follows:

Table 1
Scenario UAN Status | Member Status KYC Status
1 No Alive No
2 No Alive Yes
3 No Not Alive No
4 No Not Alive Yes
5 Yes Alive No
6 Yes Alive Yes
7 Yes Not Alive No
8 Yes Not Alive Yes
UAN Generation

It is likely that most of the Transaction-less accounts are without UAN. The first and
foremost step is to ensure the generation of UAN for such accounts. However, since
thess acoounts are inactive and transactions have not taken place for a long time, the
routing process of UAN generation should not be allowed for such accounts.

In order to generate UAN ar link the MID to any pre-existing UAN, the daimantwill
have to establish their genuineness before generating or linking with UAN. The
claimant will have to physically visit the field offices or NAN 2.0 camps. To avoid
inconveniencs to the member/caimant, it is advized that the members can schedule
an appointment using the EPFGMS portal. The member will be provided with
anappointment token number, date; time, and place for biometric
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verification. Further, theother verification (photo capture, etc.) of the
membershould be done before the generation or linking of UAN. The appointment
token number details shall also be available with the concerned Regional Office. An
SMS regarding the appointment token number and appointment details will be sent to
the member.

The membears who are unable to visit the fisld office due to physical disability, old age,
etc., can gensrate a request for 3 UAN generation on the EPRGMS portal, and the
concerned office can depute office representative to visit the member’s home for
biometric verification and UAN generation,

All such accounts shall be flagged in the application software, and the UAN
generation facility should not be allowed to the members or employers in
such accounts. Only the Field offices can generate the UAN in such cases.

The member shall visit the Field Gffice/NAN 2.0 @amips, and the concerned DA at Feld
Office(PRO)/NAN 2.0 camps shall enter the member details on the Unified Portal after
duly venifying the details availablz in the system and records produced by the member.
After that, the field office shall carry out the biometric authentication process. The
photo-of the member shall also be captured alongwith the biometric verification. Till
such time the functionality Is developed by EPFO, It may use the services of other
UIDAE agencies which have ASA, AUA, KYU, etc. arrangements.

After completing the authentication process, DAshall enter the same on the Unified
Portal alongwith the scanned documents provided by the membet.

The same shall land into the login of the concerned DA (Accounts).

However, before the generation of UAN, the Field Offices shall check the antecedents

and past service records of the member. The Field Office shall alse ensure that if any
existing UAN of the member is found or the memberis currently working in other
establishments with an active account and UAN, such transaction-less accounts are
linked to the exsting UAN. The member shall have the option to link the MID with the
existing UAN through the online facility available.Further, unlike the normal linking
process where the member can directly link the MID with UAN, in this case, once the

memberapplies for inking, the reguest will land in the loain of the concerned employer
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pertaining to the establishment to which the MID belongs. In this regard, an email will

be sent to the employer for information and further necessary action.

The employer shall have ssven days to approve/reject the linking reguest. Once

approved/rejected, the reguest shall go to the login of the concerned DA Accounts, The

authorities for this process are as defined in Para 5.1.10 and 5.1.11 of this SOP.

5.1.10 The authorities (as indicated in Bold)to approve the UAN generation/linkingalong with

the hierarchical flow shall be as foliows:

(W
=
s

Table 2
Latest
Hierarchical flow for the approval of UAN
approvedMember
Generation/Linking
Balance
Upto Rs. 1 [akh From DA (Accounts) to S5 to AO
Above Rs. 1 lakh From DA (Accounts) to AD to APFC/RPFC-TI

5.1.11 There may be cases where more than one MID, pertaining to a single field office,
pelongs to the same mamber. In such cases, the authorities for UAN generation/linking

shall be as follows:

Table 3
Latest
Hierarchical flow for the approval of UAN
approvedMember
Generation/Linking
Balance '
Upto Rs. 50,000 From DA (Accounts) to S5 to AO
Rs. 50,000 o Rs. 1 lac From DA (Accounts) to S5 to APFC/RPFC-1I
Above Rs. 1 lac From DA (Accounts) ta AO to APFC/RPFC-TI

5.1.12 The process of UAN generation shall be carried out on the Unified Portal interface. The
records pertaining to UAN generation done by the office shall b= available to the
concermed officials.

5.1.13 The death cases shall be dealt with as per Para 5.8 of this SOP.

5.2  KYC seeding
5.2.1 The KYC seeding for all such accounts, wherever required, shall be done as below:

8
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Table 4
Establishme
UAN Pre-verification from employer
nt Status
No MNA Mot required. Field Offices have to generats UAN first.

5.2.2

5.2.3

5.2.4

5.2.5

5.3
5.3.1

Pre-verification i required from the smployer. Howevear, if
Yes | Live/Working | the employer fails to seed the KYC in 15 days, the Feld
COffices can diractly seed it

Yes Closed Mot required. Field Offices can directly seed the KYC.

Once the UAN 1s generated and where the establishment is working/live, the member
may approach the concerned establishment to get their KYC zseded. I the
establishment fails to do so within 15 days, the member may directly approach the
Field Offices for KYC seading.

If the establishment is closed, KYC s=eding shall be done by the Field Offices. The
offices shall collect all the reguisite KYC-related documents (Aadhaar, PAN, and Bank
Account) and other required documents from the member in one go so that the
members are not required to make multiple visits to the office. The field offices may
refer to Annexurs-l of JD SOP for the list of documents/recordsfor verifying the
member's credentials.

The authorities o approve KYC seading shall be the same as in Para 5.1.10 and 5.1.11
of this SOP,

The death cases shall be dealt with as per Para 5.8 of this SOP.

Unblocking

Once the UAN genperation and KYC seeding process is completed, the member
cangenerate the request for unblocking. Once the member has raised the request
for unblocking either through the member portal or physically visiting the concermnead
office, the OIC will tnigger the verification process as mentioned in Para5.3.4 of this
SOP. Towards this, the OIC will also monitor that the DA (Accounts) triggers the file

for verification as per the timelines given in Para 8 of this SOP.
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For the purpose of the verification, the DA (Accounts) of the RO is required to open a
separate e-Office file for each establishment to record the unblocking of the MID. All
the cases pertaining to a particular establishment shall be deait with in a single e-file
of the establishment.
The standard nomenclature of the above-sad eoffice file shall be
"Un/blacking/[Establishment ID[RO or DO)/(Year of opening).” To illustrate:
¢ Un/blocking/MHBAN1716495/R0-Bandra/2024
e Inorder to keep track of the number of cases being recaived and processed with
respect to a particular establishment, the DA shall mention the number of cases
pertaining to the particular establishment on the e-note before initiating every
case. To illustrate:
Total Number of | Cases pending (Casss Approved | Cases Rejected
cases recaivad (for
the said
Establishment)

5.3.4 The office shall carry out a thorough verification of the MID before processing the

(i)

(i)

unblocking requsst.

Crowdsourcing of information

As part of the additional checks, the DA (Accounts) may initiate "Crowdsourcing”
wherever required. It will be similar to having a digital Panchnama or withess
validation through known or identifiable people. A verification alert may be sent to the
login of active UAN holders of the same establishment who have worked in the
establishment during the same time to confirm the PF membership of the said
claimant.

The system shall send the notification/message to 20 active UAN holders who have
worked duning the same penod as the daimant on a random basis. The message shall
contain the details and photo of the cdaimant being verified. The UAN holder shall
have the followingoptions to select from:

10
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Yes, I know this person. (This shall be followsd up with the declaration given in Para

9.2 of this SOP.)

I don't know this person/or never worked with this person.

The members will have the option to file this declaration on the Member Portal itsalf,
The members will confirm the declaration through Aadhaar-based OTP.

Upon confirmation receipt from 5 such UAN holders whose credentials are already

verified with EPFO,DA shall receive a message in the login regarding the verification

completion.

The steps for verification shall be as followina:

Tahh_a 5

Authaorities

Steps for verification

DA (Accounts)

.

Will check all digital records, including member ledger, take
relevant uploads and place them in the file

Will check all physical records, including member ledger card,
Form-2, Form-24 etc., scan copy and place in the file.

Will s2nd an email to the employer through the official amail
ID of the office to sesk additional data (Each email should
have the sender’s name and designation).

Will check antecedents of the member from the other available
MIDs.

Will collaborate all mformation and put his assessment on the

records.

S5/A0
(Accounts)

To review the verification done by the DA Accounts.

Venfy the member profile through alternate authenticated
records. The offices may refer to Annexure-1 of 1D SOP for the
list of such documents/records,

Seek any additional records from compliance, if reguirad.

See if additional information about the establishment and past
cases are available.

Will collaborate on all information and put an assessment on
the records.




EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)
(WSU Section) Release Date: 02/08/2024

5.35

5.3.0

5.3.7

5.38

5.3.9

SOP Title: Transaction less and Inoperative accounts in EPFO

APFC/RPFC-IT  |a. Check/validate information submitted by both DA (Accounts)
and S5/A0 (Accounts).

b. Seek any additional records from any other Secton like
Compliance, Damages, Exemption, etc., if required.

c. Will collaborate on all the above informabon and put an
assessment on the records.

d. Critically anaiyze all such evidence on the record as well as
collected to decide the case for unblocking or otherwise.

e. Recommend the case for unblocking or ctherwise with specific
justifications.

f. Issue the order for unblocking within the timeline as given In
Para 8 of this SOP.

The above steps shall follow the timelines defined in Para 8 of this SOP. Further, the
OIC will communicate all unblocking decisions in the above cases to the IS Division
through the Issue Tracker Request Template (Annsxurs-1) under intimation to the
ACC-ZO.

The office shall keep track of the unblocking reguests. If any pattem concerning a
particular establishment is observed, the matter may be referred to the Compliance
division for further investigation so as to mitigate any chances of fraud. If anything
suspicious is found during the investigation, the OIC shall bring the same to the notice
of FIA, Head Office immeadiately.

Once a case has been identified as fraud, the OIC shall inform the ISD to block the
UAN, which has been generated as per Para 5.1 of this SOP,to ensure that the UAN is
not misused. The same will be done through the Issue Tracker Reguest Template
(Annexure-1) under intimation to the ACC-Z0.

Once the unblocking request as per the Reguest Template is received from the
Regional Office, the IS Division will ensure that it is executed within 3 days and,
concerning MID, is unblocked.

The OIC shall ensure the close monitoring of such cases daily and carry out sample
checking from time to time to check the verification guality. There shall be a dashboard
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in MIS for monitoring all such requests of UAN generation/linking, KYC Seeding, and

UAN Unblocking requests for OIC to monitor.

5.3.10 The oprogress, as well as the gquality of the abovessid process of
verification/establishing the genuineness, shall be monitored every month by the
RFRMC and ZFRMC, duly recording the same in the minutes of the mesting.

5.3.11 It may be noted that the above verification process shall not apply to such
transaction-less accounts that have been frozenas per the various
categories defined under “"SOP for Freezing and De-Freezing.” Such
accounts shall be governed as per the said SOP.

5.4 Claim Settlement

5.4.1 Once the request for unblocking is approved, the memberscan file online daims. The
field offices shall ensure and assist the member in filing all types of daims as par
his/her eligibility.

54.2 In a regular course, EPFO exercises two-level approvals for daim settiements less than
Rs. 5 lacs and three levels for claims more than Rs. 5 lacs. However, another layer of
security shall be put in place for handling claims pertaining to these MIDs.Drawing
from the above, the venfication will go through an additional level of scrutiny.

Table 6
Claim Mormal Delegation Specific Delegation for Claim
for Claim Settlement
Settlement

Upto Rs. 50,000 FromS5A o 55 From S5A o 55 o AD
Rs, 50,000 to Rs. | From S5A to AOD From SSA to AO to APFC/RPRC-TE
5 lacs
Re. 5 lacs to Rs. | From S5A to 5SS te | From SS5A to AQ to APRO/RPFRC-IT to
25 lacs APFRG/RPAC-IE QIC
Above Rs. 25 lacs | From SSA to AOto | From SSA to AD to APFC/RPRC-II to

0IC QIC.
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When the daims with respect to the above-unblocked cases are enteredinto the
application software, an additional flag will be shown. Thus, svery such claim will
undergo an additional layer of scruting in the application software itself. Until the
process is instituted in the application software, the extra layer of scrutiny shall be
through the e-file as a temporary arrangement after obtaning approval from the
concerned authorities, as mentionad in the spadific delegation of daim ssttlement in
Table 6.

Inoperative Accounts

The inoperative accounts that fall in the category of transaction-less accounts shall be
govemed as per the process laid outin Part A of this SOP. The application software will
flag all such inoperative accounts. However, all the inoperative accounts that do not fall
in the category of transaction-less accounts shall be governed as below:

1. Inoperative accounts that do not have UAN shall follow the same process flow as
defined in Part A of this SOP.

2. Inoperative accounts that already have a UAN shall have a different process flow as
follows:

Inoperative accounts (which are inoperative for less than 3 years) linked to

UAN (KYC seeded)

Members whose UAN s KYC-seeded can generate an online reguest to unblock the

Inoperative account. Once the member raises the reguest through the member portal,

it will land in the Employer's login.

Employer shall sither accept or reject the reguest. If the request is accepted, the same

shall be available in the login of the concemed DA, alongwith the comments of the

employer. The authorities who shall approve the UAN unblock request shall be decided

as below:

Table 7
Member Balance Delegation for UAN unblocking
Upto Rs. 5 lacs From DA (Accounts) to S5 to AD
Re. 5lacs to Rs. 25 lacs From DA [Accounts) to S5 to APRC/RPFRC-II

14
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Above Rs. 25 lacs From DA (Accounts) to AOto OIC

Once the request is approved, the account will be unblocked, and members can file
online claims. However, if the UAN is linked to any other working/live PF account,
members shall be allowad to apply for transfer claims only. If the member has no other
active account, he may apply for the final withdrawal.

In case the employer or the field office rejects the request, it will land in thelogin of the
member alongwith the comments/reasons for rejection.

Emplayer shall have 15 days to process the reguest, failing which the same shall
automatically come to the DA's login.

In case the establishment is marked as dosed, the member’s request shall directly land
nto the login of the DA

Field office shall have 15 days to process the request.

The claim ssttlement process for such accounts shall be governed by the normal
delegation of powsr definad in Table 6.

Inoperative accounts (which are inoperative for more than 3 years) linked to
UAN (KYC seeded)

Members whose UAN s KYC seeded can generate an online reguest to unblock the
Inoperative account. Once the member has raised the reguest for unblocking either
through the member portal or physically wisiting the concerned office, the OIC will
tnager the venfication process as mentioned in Para 5.3 of this SOP. The OIC will also
manitar that the DA (Accounts) triogers the file for varification as per the timelines
given in Para & of this SOP.

Once the request is approved, the account will be unblocked, and members can file
online daims. However, if the UAN is linked to any other worlking/live PF account;,
members shall be allowad to apply for transfer claims only. If the member has no other
active account, he may apply for the final withdrawal.

The daim settlement process for all such claims shall be governed as per para 5.4 of
this SOP.

Inoperative accounts linked to UAN (KYC not seeded)
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Members whose UAN is not KYC seeded shall approach the concerned employer to get
their KYC seeded as defined in Para 5.2 of this SOP.

In case the establishment is dosed, the member has to physically visit the field office
to get the KYC seeded. The Field Office shall seed the KYC as defined in Para 5.2 of
this SOP.

. Members can then generate an online reguest to unblock the Inoperative account.

Once the member has raised the reguest for unblocking either through the member
portal or physically visiting the concemed office, the OIC will trigger the verification
process as mentioned in Para 5.3 of this SOP. The OIC will also monitor that the DA
{Accounts) triggers the file for venfication as per the timelines given in Para 8 of this
S0P.

The claim settlement process for all such daims shall be governed as per para 5.4 of
this SOP.

It may be noted that the above verification process shall not apply to such
inoperative accounts that have been frozen as per the various categories
defined under "SOP for Freezing and De-freezing.” Such accounts shall be
govemed as per the said SOP.

Special Cases

In case the member has deceasad, the nomines, as per Form 2, shall be eligible to
claim the amount lying in the PF Account. The field office shall carry out the UAN
generation and KYC seeding before processing the daim. Further, the office shall
ensure the biometric authentication (Aadhaar-based) of the concerned nomines. The
nomines can apply the daim online where the member has already filed the e-
nomination. Further, if the daim cannot be filed online, the nominee can submit the
pre-requisite  documents and the daim form duly verified by the concerned
establishmeant to the Feld office. In the case of closed establishments, the nominse
may get the documents attested/verified by the authorities as mentioned in the JD SOP
clause 6.14.

If the member is deceased and no nominee/family is available as per para 61 and para

70 of the EPF Scheme, then the legal heir shall be eligible to claim the amount lying in



EPFO STANDARD OPERATING PROCEDURE SOP No: 01/2024(Version 2)
(WSU Section) Release Date: 02/08/2024

5.8.3.

5.8.4.

5.8.5.

6.2

6.3

SOP Title: Transaction less and Inoperative accourts in EPFO

the PF Account. In cases where there is no dispute, a Family Membership Certificate
can be accepted with an additional layer of protection in the form of AEO verification,
which may be carried out for all such cases; if required. In case of any dispute, a legal
heir certificate may be sought. The fisld office shall carry out the UAN generation and
KY(C seeding before processing the claim. Further, the office shall ensure the biomstric
authentication (Aadhaar-based) of the concemed legal hair. The legal heir can submit
the daim form and pre-reguisite documents duly verified by the concerned
establishment to the Feld office. In the case of dosed establishments, the legal heir
may get the documents attested/verified by the authoritiss as mentioned in the JD SOP
clauses 6.14.

The authonities for UAN generation and KYC seeding in case of deceased members
shall be SSA to AO to RPFC-1/OIC for all member balances,

The verification and dlaim ssttiement process for cases under Para 5.8.1 and 5.8.2 shall
be as defined in Para 5.3 and 5.40f this SOP.

Exception Handling: Notwithstanding anything contained in this SOP, the RPFC-1/I1
posted as the Officer-in-Charge (OIC) of an office may, with detailed reasons to be
recorded in a separate e-file opened for this purpose, relex one or more of the

conditions laid down i this SOP to etisure hassla-fres mamber services:

FOLLOW-UP ACTIONS AFTER VERIFICATION FAILS

The cases found to be fraudulent after the above verification had to be referred to the
concemad authoritiss for registenng the oiminal cases against the perpetrators and to
fix acoountability on the officials of the field offices if there is a lapse observed from
their end.

The fraudulently withdrawn maney has to be quantified, and the recovery of the same
along with the due interest component, wherever applicable, has to be made by the
concerned ROs so as to re-credit the account of the genuine member from whose
account the funds got fraudulently withdrawn.

All the systemic issues for safeguarding from the ocourrences of all such
frauds/attempts to fraud/suspicious activities had to be proposed by the ACC of the
Zone to the ACC FIA, Head Office as soon as possible but not exceeding 15 days, for
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putting in safety measures in the application software and the processes to avoid

recurrence of such incidents.
ROLES AND RESPONSIBILITIES

The Work Study Unit{Under Finance®& Accounts Division, Head Office) shall be
responsible for; -
smooth execution of all functions related to blocking/unblocking as prescribed In
this SOP.
periodic monitoring of such transaction-less accounts and inoperative accounts,
including their automatic blocking and unblocking as stipulated in this SOP.
carrying out a periodic random sampling and carrying out an annual assessment
sxercise for transaction-less accounts and inop=rative accounts,
identifying the sensitive mformation to be masked in these accounts.
(RPFC, WSU shall be the nadal officer for the above responsibilities.)

The IS Division shall be responsible for: -

i Incorporating all the functionalities as per this SOP in the existing application
software within 90 days from the issue of this SOP, including a detailed

dashboard for monitoring purposas.

il ensuring that once the MIDs have turned into an inoperative account, they are

automanically blocked from the 217 day from which the MID had tumed into an
in-operative account and from the very next day from which the MID had

turned into a transachon-less account

iif, To develop a stand-alone search facility similar to the UDGAM Portal of RBI for

facilitating the genuine members to access the details of their account after due
confiration of their credentials and validations.,
CAC will ensure that cases related to transachon-less accounts and inoperative
accounts are audited regularly.
ACC (HQ) 1SD will nominate aNodal officer from NDC ta ensure that the existing
application softwaresmoothly carries out the said blocking/unblocking.
The concerned officers of the Feld Office shall be responsible for verifying the
genuineness of the membsar, UAN generation/linking, KYC sseding, unbiocking, ciaim

18
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settfements, etc. It shall also be responsible for carrying out the process defined in
Para 5 of this SOPand executing the unblocking operations within the given time
frame/duration, duly carrying out the required and relevant verifications as per this
S0P.
The QIC is responsible for completing the gualitative verification as prescribed in this
SOP sp that the genuine cases are unblocked within the specified and allowed time.
Furthier, the GIC shall be responsible for the overall monitoring of the entire process.
The ACC of the Zone is responsible for ensuning that all concerned in the field offices
under their jurisdiction adhere to the process and time limits as specified in this SOP.

MONITORING MECHANISM

A comprehensive Dashboard for UAN generationflinking, KYC sesding, Unblocking
requests, and claim ssttlements will be made available, wherein the details of such
MIDs and the names of the establishments pertaming to such MIDs will be avadable o
the concemned Regional Office. The office canalso monitor the total progress of daims
settlement from such MIDs. This data will be made available to all field offices to enable
them to do an intemal audit of the UAN generations/verifications/claim settlements
done in their offices. This SOP makes a provision for this data in Excel format from the
MIS login,

At the Regional Office level, the OIC will monitor the omelines while carmying out the
various steps defined in the SOP on a daily basis. The QIC shall monitor the total cases
pracessad/rejected/pending at the Regional Office level on a daily basis. The OIC shall
ensure that all the appointments taken through EPFRGMS are appropniately catered.

A detailed MIS dashboard at all levels of the IT interface will be developed. A sample
Dashboard is as follows:

Dashboard 1

MName
af the
RO

Estahlishmeant
B

tiame of the
Estahlishment

Number of
Transacon-

less MIDs

Total
Amount

Involved

Mumber
of MID
Seitiad

Total
Amount
Setted

Number of
MID

Transferred

Total
Amount
Transferred
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Dashboard 2
Name | Name | Establishment Name of the |Number of UAN | Number
of of the|ID Establishment Generation/Linking | of  KYC
the RO seeding

0

The above dashboards shall have details at svery leval — Regional Office, Zona! Office,
and All India. This can be used for monitoring purposes by the OIC for the Regional
Office, ACC for Zones, and Head Office for All India. Further, the dashbeoard can be
evolvad per the needs of the varous levals,

8.4 In the FO-interface login of OIC, all the UAN generations/linking, KYC seeding, daims
processad, etc,for such transaction-less accounts and inoperative accounts will be
visible with the option to filter them on various parameters. OIC will use this report to
do an audit of the entire office. The periedic review report of OIC will be upleaded to
the FO interface. The FO interface will preserve this report for future reviews/audits,
Furthermore, this report will be used to make systemic improvements in the FO
interface based on inputs from the field offices.

8.5 At the Zonal Office level, a report of the entire zone will be available in the FO interface
login of the Zonal ACC, This report will be used t carry out an analysis of such
transaction-less accounts and moperative accounts. This report will also be used to
carry out a periadic review of ROs under the Zone. Detailed reports of such reviews will
be uploaded in the FO interface login of the Zonal ACC, This will a=ate 3 reviewing
mechanism for the Head Office based on the report of Zone uploaded on the FO-
interface. This report will also act as an input for further improvements in the FO
interface. All such reports will be preserved for future referencing and analysis. The
Zonal Office shall carry out a periodic review of thege cases on a fortnightly basis.

8.6 Similarly, the WSU Division and Concurrent Audit Call of the Head Office will have a
login in the FO interface wherein all India data will be visible along with the review
reports of the Zones and Feld Offices. Thismulti-level auditing will keep the entire

20
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process under check and provide valusble dsts for investigating attempted
misappropriations. The WSU division shall carry out a periodic review of thess cases on
a monthly basis.

9, TIMELINE MATRIX

The timeline for carrying out the verfication process is indicated with a “ T, the Date of

Trigger.
Table 8

Timeline Activity

(in days)
Within T+3 DA (Accounts) opens the E-file for verification.
Within T+8 DA (Accounts) completes the venfication and submits the
{Next 05 Days) file to SS/AO (Accounts).
Within T+13 SS/AQ (Accounts) completes the verification and submits
(Next 05 Days} the file to APFC/RPFRC-IL
Within T+17 APFC/RPFC-II validates the verification and issues an order
(Next 04 Days) for unblocking if found genuine.
Within T+20 ISD executes the unblocking on receipt of orders.
(Mext 03 Days)

10. FORMS AND TEMPLATES TO BE USED

10.1 Request Template for Issue Tracker
The office shall raise the unhlcckm_g request with respect to the MID in the Issue
Tracker under a separate category, namely "blocking/unblocking request,” which is
added in the Issus Tracker Module by the 1SD.
The Regional Office will need to enter the MID in the description section with the
request to unblock the MIDs under the category “blocking/ unblocking request” and also
mandatorily upload a copy of the Order for Unblock. A screenshot of the above reguest

template s enclosed as "Annexure-1."

1
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Template Message to be received by fellow UAN holders for the purpose of

Crowdsourcing would be as below:

“I certify that I have worked in establishmert —— and Sh............ 0 ar d/o
—— has also workad in the same establishment from the perod to
and 15 known to me. I certify that the EPF numbery MID............. belongs to fum, and I

confinm the sams. ™

INTERNAL AND EXTERNAL REFERENCES

Internal References

Circular no: R-1/P-6/MIS/2014/Pt./q dated 28.02.2015.

Circular No: WSU/inoperative accounts/32736 dated 12.01.2015.
Circutar No: WSU/Inoperative Accounts/Vol-11/33017 dated 12.01.2015.
Circular No: WSU/inoperative accounts/0184 dated 28.07.2014,
Circular No: WSU/inoperative accounts/8438 dated 08.07.2014.
Circutar No: WSU/meperative accounts/ 21354 dated 11.10.2012.
Circular No: WSU/9(2)2011/updation of Accounts dated 08.05.2012.
Circutar No: WSU/Inoperative Accounts/Vol-11/103145 dated 11.03.2011.
Circular No: WSU/Tnoperative Accounts/Vol-I1 dated 21.10.2010.
External References

RBI Gircular No. RBI/2015-16/59DBR No.Leq.BC.21/09.07.006/2015-16 dt: 01.07.2015.

CHANGE HISTORY

Whether the SOP is the initial version: No. The earlier version had been issusd
vide Circular No,WS5U/2023/12/inoperative Accounts in EPF(E-30014D) 4t.07/02,/2024

« SOP No: 1 Version 2
e Effective Date:
= Significant Changes: updated version of SOP

* Previous SOP no.: 01/2023
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Annexure-1

(Request Template for Issue Tracker)
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