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Dear Reader,  

 

We are delighted to present the January’ 2025 edition of our monthly Compliance Newsletter. The 

newsletter will help you stay updated with the latest regulatory changes, notifications, and 

amendments.  

 

In this edition of our monthly Compliance Newsletter, we bring you the latest Minimum Wages revisions 

notifications from the states of Chandigarh, Tripura and Meghalaya.  

 

Further, we have also appended the notifications and amendments released in the month of 

January’25. Some of the important announcements made in this newsletter are circular regarding 

amendment in Labour Welfare Fund contributions vide Karnataka Labour Welfare Fund Amendment 

Act, 2024, revision in Professional Tax Slab Rates in Greater Chennai Corporation and many more. 

 

Read further to know more! 

 

Best Regards,  

Gi Group India 

 

 

 

 

 

 

 

Follow For More Updates 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

https://www.youtube.com/channel/UCN9JwaKryU5QzBuKqvAGujA
https://www.facebook.com/profile.php?id=61551459224040
https://www.instagram.com/gigroupindia01/
https://www.linkedin.com/company/gi-group/posts/?feedView=all&viewAsMember=true
https://twitter.com/GiHolding_IN
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About Gi Group India 

 

Gi Group India is one of the world’s leading human capital solutions and services provider, offering 

services in various domains of talent acquisition and management. The group is active in the fields of 

Temporary and Permanent Staffing, Site Managed Services, Search & Selection, Domestic & 

International Recruitment, Recruitment Process Optimization (RPO), Executive Search, and HR 

Consulting & Training. We have direct and indirect presence and strategic partnerships in about 57 

countries across Europe, Asia, America, and Africa. Gi Group has developed strong expertise through 

its specialist divisions and dedicated local and international teams.  

 

Gi Group has been present in India for the last two decades, helping clients implement highly crucial 

projects by hiring and managing great talent. In India Gi Group actively works with customers across 

the country through a network of offices in 10 major cities. We help organizations achieve accelerated 

growth by helping them acquire the right kind of talent and providing them with a continuum of 

staffing solutions, from short-term to long-term and incidental to strategic, for organizations of all sizes 

and across multiple locations.  

 

Our list of clients ranges from global Fortune 500 companies to large Indian Companies and New 

Economy Startups. We service our customers through a combination of technology and an extremely 

agile and responsive team of recruiters and process specialists, thus enabling our clients to focus on 

business performance and productivity. Ranked globally and in India as one of the largest staffing 

firms by Staffing Industry Analysts, Gi Group is also a global corporate member of the World 

Employment Confederation (formerly CIETT).  

 

In India, Gi Group is one of the founding members of the Indian Staffing Federation (ISF).  

Gi Group is also a long-term strategic member of the National HRD Network. 
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MINIMUM WAGES REVISIONS 
 

The Chandigarh Minimum Wages Notification 

 

The Government of Chandigarh vide No. St/(CPI)/2024-25/38, has issued revision of minimum wages 

for various schedules employment with effect from 01st October 2024. Please refer to the below table 

for the revised minimum wages and notification appended herewith for more details: 

 

State: Chandigarh 

Category: Shops & Commercial Establishment 

Effective Date: 01/10/2024    

Class of Employment Daily Monthly Rates 

UNSKILLED 544 14142 

SEMISKILLED II 550 14292 

SEMISKILLED I 554 14392 

SKILLED II 561 14592 

SKILLED I 570 14817 

HIGHLY SKILLED 585 15217 

CLASS III (STAFF) 555 14417 

CLASS II (STAFF) 560 14567 

CLASS I (STAFF) 574 14927 

 

 

The Tripura Minimum Wages Notification 

 

The Government of Tripura vide No. F.22(74)-LAB/ENF/MW/SHOPS/2022/8486-8503, has issued revision 

of minimum wages for various schedules employment with effect from 01st October 2024. Please refer 

to the below table for the revised minimum wages and notification appended herewith for more 

details: 

 

State: Tripura 

Effective Date: 01/10/2024 

Nature of Employment: Shops & Establishment     

Category Basic 

Wages 

VDA Total Minimum Wages 

Skilled 7123 656.28 7779 

Semi-

Skilled 

7814 719.96 8534 

Unskilled 8739 805.17 9544 
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The Meghalaya Minimum Wages Notification 

 

The Government of Meghalaya vide No. LE& SD 62/2024/84, has issued revision of minimum wages for 

various schedules employment with effect from 01st January 2025. Please refer to the below table for 

the revised minimum wages and notification appended herewith for more details: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

State: Meghalaya 

Effective Date: 01/01/2025 

Category: 29 Scheduled Employments    

Category Minimum Wages Per Day Minimum Wages Per Month 

Unskilled 525 13650 

Semi-Skilled 565 14690 

Skilled 605 15730 

Highly 

Skilled 

645 16770 
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Notification on amendment in Labour Welfare Fund contributions vide Karnataka Labour Welfare 

Fund Amendment Act, 2024 

 

The department of Parliamentary Affairs and Legislation Secretariat of Karnataka has issued a 

notification vide Karnataka Act No. 05 of 2025 dated 10/01/2025. Amendment has been made under 

Section 7A of the Karnataka Labour Welfare Fund (Amendment) Act 2024 which shall come into force 

at once. Below table show the snapshot of the amendment in the LWF rates: 

 

Particulars Old 

Rate 

New 

Rate 

Employee Contribution 20 50 

Employer Contribution 40 100 

 

Revision in Professional Tax Slab Rates in Greater Chennai Corporation 

 

The Greater Chennai Corporation vide Circular No. R.D. (HQ). C. No. PT/SPL/2024 has revised 

professional tax slab rates w.e.f. 2nd half year of 2024 i.e. October 2024. Below shall be the new 

professional tax slab rates. Please refer to the circular appended herewith for more details. 

 

Half Yearly Income Half Yearly PT 

Rates 

Upto 21000 ₹ 0.00 

Between 21001 To 30000 ₹ 180.00 

Between 30001 To 45000 ₹ 425.00 

Between 45001 To 60000 ₹ 930.00 

Between 60001 To 75000 ₹ 1025.00 

Above 75001 ₹ 1250.00 

 

 

Clarification on policy issues related to processing of Pension on Higher Wages cases 

 

The EPFO vide File No. Pension/V1PoHW2024-25/efile-951977/09 dated 18/01/2025 has issued 

clarification on policy issues related to processing of Pension on Higher Wages. These issues have been 

taken up by the EPFO with the Ministry of Labour & Employment for consideration and approval. 

Please refer to the circular appended herewith for more details. 

 

 

Delinking of erroneously linked Member Ids from UAN  

 

The EPFO vide Circular No. WSU/ErroneousLinkingofUAN/E-838432/2024-25/10 dated 17/01/2025 has 

issued a circular to allow Delinking of erroneously linked Member Ids from UAN. This will allow the 

members to delink any erroneous Member IDs in their UAN which has been linked without their 

knowledge. Please refer to the circular appended herewith for more details. Also, detailed process 

has been appended for the mentioned delinking activity. 

 

 

 

 

 

 

 

 

 

 



8  

Disclaimer: All information and content contained in this document are provided solely for general 

information and reference purposes. GI Group India makes no statement, representation, warranty or 

guarantee as to the accuracy, reliability or timeliness of the information and content contained in this 

document. Although every possible care and caution has been taken to avoid any mistakes or 

omissions while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials, 

Articles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from 

the full text as in the certified copy of Judgements or Gazettes concerned. Neither GI Group India nor 

any of its related company accepts any responsibility or liability for any direct or indirect loss or 

damage (whether in tort, contract or otherwise) which may be suffered or occasioned by any person 

howsoever arising due to any inaccuracy, omission, misrepresentation or error which may 

inadvertently crept on despite care and caution in respect of any information and content provided 

by this document. 

 

Contact Information: 

Name- Sushil Shah, Legal and Compliance  

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in       

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 201301 

mailto:marcom.india@gigroup.com
http://www.gigroup.co.in/































































































