?‘ Group
u YOUR JOB, O K

Gi GROUP INDIA
COMPLIANCE

NEWSLETTER

JULY’2025 EDITION



Dear Reader,

We are delighted to present the July'25 edition of our monthly Compliance Newsletter. The newsletter
will help you stay updated with the latest regulatory changes, notifications, and amendments.

In this edition of our monthly Compliance Newsletter, we bring you the latest Minimum Wages revisions
notifications from the states of Andaman & Nicobar, Meghalaya, Assam, Jharkhand and Himachal
Pradesh.

Further, we have also appended the notifications and amendments released in the month of July'25.
Some of the important announcements made in this newsletter are circular regarding approval of
Employment Linked Incentive (ELI) Scheme by the Cabinet, circular on furnishing accurate gross
wages in monthly ECR for the purpose of availing benefit under ELI Scheme and many more.

Read further to know morel

Best Regards,
Gi Group India

Follow For More Updates
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https://app.simpliance.in/gazette-notifications/central/circular-on-furnishing-accurate-gross-wages-in-monthly-ecr-for-the-purpose-of-availing-benefit-under-eli-scheme
https://app.simpliance.in/gazette-notifications/central/circular-on-furnishing-accurate-gross-wages-in-monthly-ecr-for-the-purpose-of-availing-benefit-under-eli-scheme
https://www.youtube.com/channel/UCN9JwaKryU5QzBuKqvAGujA
https://www.facebook.com/profile.php?id=61551459224040
https://www.instagram.com/gigroupindia01/
https://www.linkedin.com/company/gi-group/posts/?feedView=all&viewAsMember=true
https://twitter.com/GiHolding_IN

About Gi Group India

Gi Group India is one of the world’s leading human capital solutions and services provider, offering
services in various domains of talent acquisition and management. The group is active in the fields of
Temporary and Permanent Staffing, Site Managed Services, Search & Selection, Domestic &
International Recruitment, Recruitment Process Optimization (RPO), Executive Search, and HR
Consulting & Training. We have direct and indirect presence and strategic partnerships in about 57
countries across Europe, Asia, America, and Africa. Gi Group has developed strong expertise through
its specialist divisions and dedicated local and international teams.

Gi Group has been present in India for the last two decades, helping clients implement highly crucial
projects by hiring and managing great talent. In India Gi Group actively works with customers across
the country through a network of offices in 10 major cities. We help organizations achieve accelerated
growth by helping them acquire the right kind of talent and providing them with a continuum of
staffing solutions, from short-term to long-term and incidental to strategic, for organizations of all sizes
and across multiple locations.

Our list of clients ranges from global Fortune 500 companies to large Indian Companies and New
Economy Startups. We service our customers through a combination of technology and an extremely
agile and responsive team of recruiters and process specialists, thus enabling our clients to focus on
business performance and productivity. Ranked globally and in India as one of the largest staffing
firms by Staffing Industry Analysts, Gi Group is also a global corporate member of the World
Employment Confederation (formerly CIETT).

In India, Gi Group is one of the founding members of the Indian Staffing Federation (ISF).
Gi Group is also a long-term strategic member of the National HRD Network.



MINIMUM WAGES REVISIONS

The Andaman & Nicobar Minimum Wages Revision

The Administrator of UT. Of Andaman and Nicobar Islands vide F.No.A-196/1/2022-Lab.Ins-I-LAB_AN,
has released Notification regarding revision of minimum rate of wages for six schedule of employments
w.e.f 01/07/2025. Please refer to the below table for the revised minimum wages and notification
appended herewith for more details:

Effective Date: 01/07/2025
Category: Shops & Commercial Establishment

Class of Employment Monthly Minimum Rate of
Wages effective
01/07/2025
Per Day Per Month
Unskilled 647 16822
Semi-Skilled 728 18928
Skilled/Clerical 851 22126
Highly Skilled 934 24284

The Assam Minimum Wages Revision

The Government of Assam Vide No.E-238621/696, has released Notfification regarding revision of VDA
and minimum wages w.e.f 01/12/2024 for various scheduled employment. Please refer to the below
table for the revised minimum wages and notification appended herewith for more details:

Effective Date: 01/12/2024
Category: 98 Scheduled Employments

Class of Employment Basic @ VDA Total Minimum
Wages
Unskilled 10138.8 205.20 10344
Semi Skilled/Unskilled 11785.4 | 2394 12025
Supervisory
Skilled/clerical 14732.6 299.25 15032
Highly Skilled 18941.3 | 384.75 19326



The Meghalaya Minimum Wages Revision

The Government of Meghalaya vide No.LE&SD.9/2023/pt/14 , has released Meghalaya Minimum
Wages Notfification for scheduled employment with effect from 01st April 2025. Please refer to the
below table for the revised minimum wages and notification appended herewith for more details:

Effective Date: 01/04/2025
Category: 29 Scheduled Employments

Category Minimum Wages Per Minimum Wages Per
Day Month

Unskilled 541 14066

Semi-Skilled 583 15158

Skilled 624 16224

Highly 665 17290

Skilled

The Jharkhand Minimum Wages Revision

The Government of Jharkhand Vide No-2/MW-2071/2010 L&T-2119, has issued Notification regarding
revision of minimum wages for various scheduled employment w.e.f 01st April 2025. Please refer to the
below table for the revised minimum wages and notification appended herewith for more details:

Effective Date: 01/04/2025

Nature of Employment: 77 Scheduled Employment including Shops &
Establishment

Category Basic Wages VDA Total Minimum Wages
Unskilled 12168 852 13020
Semi-Skilled 12766 894 13660
Skilled 16822 1178 18000
Highly Skilled 19396 1358 20754



The Himachal Pradesh Minimum Wages Revision

The Government of Himachal Pradesh vide No. Shram(A)4-1/2024, has released Notfification regarding
revision of minimum wages for various scheduled employment w.e.f 01/04/2025. Please refer to the
below table for the revised minimum wages and notification appended herewith for more details:

Category of Employment: Shops & Commercial Establishments
Effective Date: 01/04/2025

Category Where no benefit Where food, tea &
provided combined
accommodation provided
Unskilled 12750 11820
Semi-Skilled 13470 13170
Skilled 14790 13620
Highly Skilled 15390 14250



NOTIFICATIONS/
CIRCULARS/
AMENDMENTS
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Approval of Employment Linked Incentive (ELI) Scheme by the Cabinet

The Employees Provident Fund Organization vide No.ELI/GrossWageinECT/2025/E-1132964, has
released a circular on furnishing accurate gross wages in monthly ECR for the purpose of availing
benefit under ELI Scheme. The Union Cabinet chaired by Prime Minister Shri Narendra Modi approved
the Employment Linked Incentive (ELI) Scheme today which is aimed at boosting employment
generation and formalization of the workforce across the country. As per the Cabinet decision, the
scheme will remain open for two years, from 1st August, 2025 to 31st July, 2027, and will apply to all
eligible establishments and first-time employees.

Below are the key highlights of the Scheme:

1. Approved as part of the Union Budget 2024-25 under a INR 2 lakh crore youth-focused
employment package.

2. Total financial outlay of INR 99,446 crore for creating over 3.5 crore new formal jobs.

3. Applicable for new jobs created between 1st August, 2025 and 31st July, 2027.

4. First-time employees earning up to INR 1 lakh per month and newly registered with EPFO will be
eligible for direct benefit.

5. Eligible employees to receive an incentive equivalent to one month’s wage (up to %15,000),
paid in two installments after 6 months and 12 months of continuous employment.

6. Employers will receive an incentive ranging from Rs. 1,000 to Rs. 3,000 per employee per month,
based on the employee’s wage level, for a duration of 2 years (extended to 4 years for the
manufacturing sector).

7. Direct benefit transfer (DBT) will be used for payments credited to Aadhaar-linked bank
accounts for employees and PAN-linked accounts for employers.

Employer’s Eligibility Criteria:

1. Minimum net addition of 2 employees for establishments with upto 50 employees and 5
employees for establishments with more than 50 employees.

2. Employment of the employees should sustain for at least 6 months for claiming incentives.

3. Mandatory EPFO registration for all eligible employees.

Please refer to the circular appended herewith for more details.

Circular on furnishing accurate gross wages in monthly ECR for the purpose of availing benefit under
ELI Scheme

The Employees Provident Fund Organization vide No. ELI/GrossWageinECT/2025/E-1132964, has
released Circular on furnishing accurate gross wages in monthly ECR for the purpose of availing
benefit under ELI Scheme. Please refer to the circular appended herewith for more details.


https://app.simpliance.in/gazette-notifications/central/circular-on-furnishing-accurate-gross-wages-in-monthly-ecr-for-the-purpose-of-availing-benefit-under-eli-scheme
https://app.simpliance.in/gazette-notifications/central/circular-on-furnishing-accurate-gross-wages-in-monthly-ecr-for-the-purpose-of-availing-benefit-under-eli-scheme

Notification of the Employees Deposit-Linked Insurance (Amendment) Scheme, 2025

The Ministry of Labour and Employment vide G.S.R. 476 (E), has released Notification of the Employees
Deposit-Linked Insurance (Amendment) Scheme, 2025. Below are the Key highlights of the
amendment:

a) In case of death of an EPF member during service or within the preceding 12 months, even if
their average Provident Fund balance is less than Rs. 50,000, a minimum insurance benefit of
Rs. 50,000 will be payable.

b) For calculating the required 12 months of continuous service, a gap of up to 60 days between
two spells of employment will be ignored. Multiple spells will be treated as continuous service.

c) If an exempted or non-exempted member dies within 6 months of their last contribution, while
still being on the employer’s rolls, they will be eligible for insurance benefit under the EDLI
Scheme.

Please refer to the nofification appended herewith for more details.

Notification regarding Allowing employees to work daily 10 hours per day subjected to 48 hours per
week in all Commercial establishments

The Government of Telangana Vide G.O.Rt.No. 282, has released Notification regarding Allowing
employees to work daily 10 hours per day subjected to 48 hours per week in all Commercial
establishments under Ease of doing business. Please refer to the notification appended herewith for
more details.

Employment Conditions of Women workers during night shift for all Shops and establishments in Goa

The Government of Goa Vide 24/14/2021/LAB/413, has released Notification regarding conditions of
Employment of Women workers during night shift for all Shops and establishments. Below are the
conditions:

a) Employment between the hours of 7.00 p.m. to 6.00 a.m. shall be with the consent in writing of
the concerned woman workers.

b) Adequate, secure and safe transportation facilities shall be provided to the women worker to
pick-up and drop such worker at her residence.

c) CCTV cameras shall be provided and maintained in the work areas where women workers will
be

Employed.

d) Provide safe, secure and healthy working condition such that no women worker is

disadvantaged in connection with her employment.

Please refer to the nofification appended herewith for more details.

Notification regarding Exemption notification under Shops and Commercial Establishment Act, 1958

The Government of Rajasthan Vide No.F.14(11)(1) LABOUR/LAW/2017/PART/00882, has released
Notification regarding Exemption noftification under Shops and Commercial Establishment Act, 1958.
Below are the conditions as specified in the notification:
a) Permission for employment during night hours shall be granted by the employer only after
obtaining the consent of the woman employee.
b) All women employees will be issued appointment letter and identity card with photograph by
the employer.
c) In case the women employees are working at night, the employer will be responsible for their
overall safety and safe transport arrangement for the women employees to fravel from home
to workplace and back at night will be made available by the employer.



d) Separate rest rooms and lockers for keeping luggage will be provided for women personnel at
the work site.

e) No pregnant woman shall be called to work at night three months before her expected
delivery date and for a period of three months after giving birth to the child.

f) The employer shall ensure that arrangements are made to prevent any possible act or incident
of sexual harassment at the workplace.

g) In case of violation of the above conditions by any shop or commercial establishment, the
exemption given herein shall be automatically deemed to have terminated and the employer
shall himself be responsible for legal action under the said section and other laws as a
consequence thereof.

Please refer to the notification appended herewith for more details.

Notification on women employment during night shift for Shops in Himachal Pradesh

The Government of Himachal Pradesh Vide No. LEP-A003/15/2023-Pt-ll, has issued Notification
regarding permitting women workers engaged in shops and commercial establishments to work in
night shift for a period of one year from the date of publication of this notification in the official gazette
subject to the following important conditions:

a) Any woman worker can be employed in any shop or commercial establishment in night
employment before 06:00 AM and after 07:00 PM. to provide them workplace gender equality.

b) Any woman employee can be allowed to work for more than eight hours as per provisions
regarding overtime and spread over prescribed under the Act ibid/ H.P. Rules framed
thereunder.

c) Adequate transportation facilities where feasible shall be provided to women employees to
pick up and drop at her residence. The transportation vehicle should be equipped with CCTV
and GPS.

d) Employer shall ensure sufficient supervision for effective continuous monitoring and enhanced
safety through CCTV during such working hours.

e) Employer shall send a quarterly return to the Inspector having jurisdiction about the details of
employees engaged during night shifts through electronic mode.

There are few other conditions as well which are available in the nofification enclosed herewith.
Please refer to the nofification appended herewith for more details.

Disclaimer: All information and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty or
guarantee as to the accuracy, reliability or timeliness of the information and content contained in this
document. Although every possible care and caution has been taken to avoid any mistakes or
omissions while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials,
Arficles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from
the full text as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor
any of its related company accepts any responsibility or liability for any direct or indirect loss or
damage (whether in tort, contract or otherwise) which may be suffered or occasioned by any person
howsoever arising due to any inaccuracy, omission, misrepresentation or error which may
inadvertently crept on despite care and caution in respect of any information and content provided
by this document.

Contact Information:

Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.gigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh — 201301
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ANDAMAN AND NICOBAR ADMINISTRATION
OFFICE OF THE LABOUR COMMISSIONER

LAt Ll

F. No. A-196/1/2022-Lab,Ins-1-LAB_AN gl
Sri Vijaya Puram, Date the ... July, 2025

ORDER No..25.2%

Whereas, in the exercise of powers conferred under Section 5 of
the Minimum Wages Act, 1948 read with Notification No. LP 24(1)
dated the 16th Nﬂmrh, 1949 of the Ministry of Labour, Gol, the Lt
Governor (Administrator), Andaman & Nicobar Islands had last revised
minimum wages ‘Ear day in the Six Schedules of Employment covered
under Minimum Wages Act, 1948 in the Union Territory of A&N Islands
vide Notification No. 133/2023/F, dated 27,12.2023,

And whereas, the rates are required to be revised on Six-Monthly
Basis in pursuance of the above said Notification.

Now, therefore, the Lt. Governor (Administrator), A&N Islands
declares the following Minimum Rates of Wages w.e.f. 01.07.2025
across Six Schedules of Employments, in addition to Govt. Departments/
‘Offices/ Industrial Establishments taking into account the Average All
Innd.zia Consumer Price Index from the period October, 2024 to March,
2025.

Category of Emplovees Minimum Wage per Day
Unskilled 647.00
Semi-Skilled/Unskilled Supervisory| 728.00
{Skilled/Clerical 851.00
{Highly Skilled 934.00

The other terms and conditions as mentioned in the
Notification No. 133/2023/F, dated 27.12.2023 shall remain

By order and in the name of Lieutenant Governor
: : A & N Islands
Digitally signed by
_ K. Srinivasa Rao
Additional Secretary (Gahewr)/Ddiog Lopgissioner
: | 11:51:08
Copy to:

1. Secretary to Govt. of India, Ministry of Labour, Shram Shakti
Bhawan, Rafi  Marg, New Delhi.
2. All Head of Departments/Offices under the A & N Administration.







GOVERNMENT OF ASSAM PaIATINERALE
L ABOUR WELFARE DEPARTMENT : : RESEARCH CELL
JANATA BHAWAN: DISPUR : GUWAHATI - 6
7 JUNT
ORDER BY THE GOVERNOR

NOTIFICATION

No.E-238621/696 : In continuation to previous Notification No. E.-"’!%Z'IJEEJL dated 12

January 2025, the rates of VDA payable to the employees in the following scheduled

employments are fixed on the basis of 100% rise on average all India General Consumer
Price Index for Industrial Workers. (Base 2016=100). .

And whereas the average CPl of the period December, 2023 to May, 2024 has risen
by 3.98 points i.e, 2.85 % over the average CPI of the period June, 2024 to November, 2024,

Now, it is hereby notified that the [ollowing VDA shall be payable 1o the emPlﬂ}-ees
workers as specified in Schedule given below w.e.l. 01-12-2024.

TABLE

Employment in Bakery, Breweries & Distillery, Black Smith, Biscuit Manufacturing, Film
(Production, Distribution & Exhibition) Industry, Carpentry & Masonry, Canteen & Clubs,
Co-Operative Consumers Societies, Cleaners, Coaching Academics Including Nursing &
English Medium Schools & Technical Institutes, Earth Cutting, Earth Removing. Earth
Filling & Earth Levelling Operation, Fruit Preservation, Gald Smith, Hair Cutting Saloon,
Grass Curtting & Wood Cutting, L.P.G, Distribution, Oil & Gas Drilling Workers, Premises
wherein Cows & Buffaloes or both are kept for milking, fooding & All Other Similar
Processes, Printing & Dying Clathes, Pathological Laboratories, Private Transport, Petrol
Pump Workers, Private [Hospitals, Readymade Garments, Shops, Commercial Establishment
covered hy the Schedule, Shop & Commercial Establishments, Eating House & Restaurants,
Small Selling Cooked Food Staff, Transportation, Marketing & Distribution of Pemroleum
Products, Tailoring Industries, Theatres, Tube-Well Sinking Workers, Helpers & Welders
(Minor Engineering), Edible Oil Workers, Hotel, Restaurants & Eating Houses Covered by
the Scheduled Employments (Shops & Commercial Establishment, Eating Houses &
Hesiaurants)

Employment in Bakery, Agarbatti, Asbestos Cement Factories, Aluminium Industries, Agar
Wood Industries, Beverages Manufactories & Vending Establishment, Beedi Making, Brick
Making & Brick Kiln, Bought Tea Leaf Factory, Cotton Textile Mills, Cement Based
Industry, Chakki Mills, Chemical & Pharmaceutical Industries, Candle Manufacturing,
Colfee & Rubber Plantations, Engineering Industry Including Motor Garages, Flour Mills,
Food Processing, Gold & Silver Ornamems & Other Articles of Artistic Design
Manufacturing, Pan M#ala & Gurtkha Manufacturing Industries, Handicrafts, Ice Cream &
lee-Candy Manufacturlng & Vending Establishment, lce Factory & Cold Storage, Jute
Bailing Industries, Jute Mills, Match Manufacturing, Metal Rolling, Re-Rolling Industry
(Ferrous & Non-Ferrous), Motor Body Building, Plywood Industries, Paper Industries,
Pottery Industries, Photo & Picture Frame Manufacturing, Poultry & Cattle Feed
Manufacturing, Rubber Processing & Rubber Manufacturing, Rice & Oil Mills, Saw Mills
Soap Making Indusmries, Sugar Industries, Trunk & Bucket Manufacturing, Tiles
Manufacturing, Tanneries & Leather Manufacturing

Emplovment in Agriculture, Contractors Esttmof the Forest Department, Co-Operative
Marketing Socleties, Co-Operative Bank (Other than Co-Operative Central Bank & Apex),
Construction or Maintenance of (1) Roads or Building Operation & (2) Stone Breaking &
Stone Crushing, Dispensaries, Employees in Electricity Board, Fishing, Casual / Muster Roll
Workers in Flood Control Department, Forestry & Timbering Operation, Hydro Electric




Project, Handloom Weaving Estt., Horticulture Operation, Casual / Muster Roll Workers in
Irrigation Department, Khadi & Village Industry, Municipalities & Town Committees, Public
Maotor Transport including ASTC, Printing Press, Casual / Muster Roll Workers Employed in
Public Health Department, Paultry & Dairy Farm, Steamerghat, Small Scale Industries,
Seasonal Spray Squads of NMEP under H&FW Deptt., Sericulture Operation

Category of -'Wage per, Wages per | Previous | New VDA | Total Wages
Employees / Workers  day month = VDAs per month | per month
- cumulated

Unskilled workers ~ |Rs.240/~ |[Rs.7200/- |Rs.2938.75 |Rs.205.20 |Rs. 1034395
Semi Skilled/ unskilled|Rs.2B0/- |Rs.8400/- |Rs.3385.35 |Rs. 239.40 |[Rs. 12024.75
Supervisory

Skilled Workers Rs.350/- [Rs.10500/- |Rs.4232.64 |Rs.299.25 |[Rs. 15031.89
IClerical Workers

Highly skilled Workers |Rs.450/- |Rs.13500/- |Rs.5441.28 |Rs. 384.75 |[Rs. 19326.03

Digitally signed by

A LSRR EB ot Lap g

Labour Welfare Department

Memo No.E-238621/ 696 -A,
Copy 1o :-

1. The PPS to the Hon'ble Chief Minister, Assam, Dispur, Guwahati- 6 for kind apprisal of

the Hon'ble Chiel Minister.

2. Secretary Coordination, O/o Chief Secretary, Assam, Dispur, Guwahati- 6 for kind

appraisal of the Chief Secretary.
3T

he Labour Commissioner, Assam, Shram Bhawan, Guwahati- 7 for n/a.
5. The Deputy Director and Publisher Assam Govt. Press, Bamunimaidan, Guwahati- 21 with
a request to publish the notification in the Extraordinary Issue of Assam Gazette and o send

100 spare copies thereof to this Department urgently.
6. All ALCs / 1.Os / Lls concerned.

........................................

P.S. to Principal Secretary, Labour and Welfare Department, Dispur, Guwahati- 6

7. The Director of Information & Public Relation, Assam, Dispur, Last Gate, Guwahati- 6
with a requested to publish the notification as News ltem in the local Daily Nmyapers

8. The Workers® / Employers' Associations for informarion.

By order etc,

eSigned

Addl. Chief Secy. to the Govt, of Assam,

L]

Labour Welfare Department
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GOVERNMENT OF ASSAM ¢
LABOUR WELFARE DEPARTMENT::LABOUR(RE)BRANCH
JANATA BHAWAN::DISPUR::GUWAHATI-6

ORDER BY THE GOVERNOR

NOTIFICATION

2 3 JUN 205

No,E-262925/8 : The rates of VDA payable to the domestic workers are fixed on the basis of 100% rise DL___:_'_L___

average all India General Consumer Price Index for Industrial Workers. '
And whereas the All India CPI (IW, Base year 2016=100) average of the period June, 2024 o
November, 2024 has risen by 3.98 points (i.e., 2.85 %) over the average CPI of the period December, 2023
to May, 2024,
Now, it is hereby notified that the following VDA shall be payable to the Domestic Workers as
specified in Schedule given below w.e.f. 01-12-2024,

PART TIME

5l |Category ol Rate of |Previous |VDAwel |VDAwel |VDAwel |New VDA Gross

No. | Employee/Wor |Minimu | VDAs 01/05/23 |01/12/23 | 01/05/24 (per hour) Wage
ker m Wages |cumulate wef

(Per d 01/12/2024
Howr)

L. |Sweeping, Rs.30/~ |Rs. 828 |Rs 054 |Rs. 113 |Rs 017 Rs.0.85 Rs.
Swabbing, ® 40.97
Dusting (House
keeping)

Washing
Utensils,
Washing cloths.
2. |Cooking Rs35/~ |Rs956 |Rs 063 |[Rs. 1.32 |Rs 0.19 Rs. 0.99 Rs.
47.69

3. |Baby Care/ Old |Rs.35/- |Rs.9.56 |Rs. 063 |[Rs 132 |Rs. 0.19 Rs. 0.99 Rs.

age care 47.69
FULL TIME (amount in
Tupees)

Sl | Cawegory of Rate of |Previous |VDA wel |[VDA wef | VDA wef New VDA  |Gross

No.|employees/wor | Minimu | VDA 01/05/23 (01/12/23 | DL/05/24 (per month) | Wage
kers m cumulated wef

Wages 01/12/2024
(Per
Month)

1. |Full time 7,200/~ 1197327 |130.32 (27216 41.04 205.20 5821.67
Domestic '

Workers
irrespective of
their work({9
hours)

2. |Baby Care/old |8,400/~ | 2038.19 |152.04 |317.52 47.88 239.40 11195.03
age Care




Digitally signed by

ABHIJIT BARUAH
5 Gt '{:? LIPS
1 5YR{Q VS Pet

Me C_MGI95R -

Copy o -

?*QN_—

&

e |

P.S. to Minister, Labour Welfare, Assam, Dispur, Ghy-6 for kind appraisal of the Hon'ble Minister.
S.0. to the C.S.,Assam, Dispur for kind appraisal of the Chief Secretary.

PS to the Principal Secretary, Labour Weltare Deptt. for information.

The Labour Commissioner, Gopinath Nagar,Guwahati 16 for information & necessary action.
The Director, Information & Public Relation, Assam, Last Gate, Bispur, Guwahati-6 for wide
publicity through local Newspapers,

The Deputy Director, Assam Government Press, Bamunimaidam, Guwahati-21 for publication of
this Notification in the Assam Gazette and send 50 spare copies to this 10Department.

All members concerned.,

-

eSigned
Secretary to the Govt. of Assam
Labour Welfare Deptt
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GOVERNMENT OF ASSAM ‘J,,
l‘&%ﬂlﬂﬂt WELFARE DEPARTMENT : : LABOUR (RC) B CH ‘]f
: i

7
N JANATA BHAWAN : : DISPUR : : GUWAHATI -6
1A CRDERRLTHEGOVERNOR i\

Vv

NOTIFICATION

No. E-262184/63 In continuation of Notification No. E-262184/62 Dtd. 10/07/2024, the
rates of VDA payable 1o the employees / workers engaged under Private Security Agency
Houses for the period w.e.f. July, 2024 are fixed on the basis of 100% rise on the average All
India CPI (Industrial Workers).

And whereas the average CPl (Base 2016=100) points 138.78 of the period
Tuly, 2023 to December, 2023 has been increased by 0.82 points (i.e, 0.6 %) over the average
CPI points 139.61 of the period Jan, 2024 to June, 2024 ,

Now, it is hereby notified that the following VDA shall be payable to the

employees’ workers engaged under Private Security Agency Houses in the State of Assam w.e.f.

01-07-2024.
! Category Existing Wages | Previous Wages New VDA Total New Wages
. per Manth plus VDAs per
| Month
ASO Rs.18,700,00 Rs.25060.28 Rs. 112.20 Rs. 25172.48
SUPERVISOR Rs.15,600.00 Rs.20905.56 Rs, 93.60 Rs. 20999.16
GUNMEN | Rs.13.700.00 Rs.18359.66 Rs. 82.20 Rs. 18441.86
(ARMED) |
SECURITY . Rs.10,700.00 Rs.14339.30 Rs. 64.20 Rs. 14403.50
GUARD
(UNARMED) - L B -
Digitally signed by
Ballepu Kalyan Chakravarthy
Addigrnel: CAid-SpGe@ O Hie Lavlas ARG,
Labour Welfare Department
Memo No, E-262184/63-A,
Copy 1o ;

1. P.5. to Minister, Labour Welfare,Assam,Dispur,Ghy-6 for kind appraisal of the
Hon'ble Minister.

2. P'S 10 the Additional Chief Secretary, Labour Welfare Department for information.

3,/ The Labour Commissioner, Gopinath Nagar,Guwahati -16 for information and
necessary action.

4. The Director, Information & Public Relation, Assam, Last Gate, Dispur, Guwahati-6
for wide publicity through local News Papers.
5. The Deputy Director, Assam Government Press, Bamunimaidam, Guwahati-21 for

publication of this Notification in the Assam Gazette and send 50 spare copies to this
Department,
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GOVERNMENT OF ASSAM ot '
LABOUR WELFARE DEPARTMENT : : LABOUR (RC) BRANCH

JANATA BHAWAN : : DISPUR ::vamml'tf.“ RAIONERLTE D I—i .
ORDER BY THE GOVERNOR | Rlecuived 0y .rL«-
NOTIEICATION
No.E-262655/99 : The rares of VDA payabie w the employees EngaLed in the 5;|]:-:'l~3:]I Er:l-;‘ltﬂl&ﬁ/{
Establishment are fixed on the basis of 75% rise on average all India Cn:-nsqmar Price Index fDT
Industrial Workers (base 2016=100), SR .
And whereas the All India General CPI (TW) average of the period M.:w 2#24 1o Ocrober,
2024 has risen by 3.35 points (75% being 1.B) over the average CP1 points of period November
2023 1o April 2024,
Now, it is hereby natified that the following VDA shall be pavable to the emplovees engaged
in Sales Promation Establishment as specified in Schedule below w.e.f. 01-11-2024.
SCHEDULE
1. Cosmetics, soaps, household cleaners and disinfectants 2. Readymade garments 3. Soft drink
muanufacturing industries 4, Biscuits and confectioneries 5. Avurvedic. Unani and Homoeopathlc
Medicines 6. Automobiles including accessories and spare parts 7. Surgical equipments
artificial prosthesis and diagnostics 8. Electronics, computers including accessories and spares

9. Electrical appliances 10. Paints and varnishes 11. Pharmaceutical Industry.

TABLE
. _ (amount in rupees)
- Emp/ | Minimum = Previous VDA wel | VDA wel | VDAwel | VDAwef | Gross
worker | Wage VDAS | 01,0523 | 01,1123 | 01.0524 | on11.24 | Wage
—_— . —
Sales 12500 346806 = 18750 | 330 95 225 ° | 1680556
| promaotion it —_—
Digitaliy slgned by
Memo No, E-262655/99-4 Copy to :

1. B.S. to Minister, Labour Welfare, Assam, Dispur,Ghy-6 for kind appraisal of the Hon'ble Minister,
2. P5 1o the Additional Chief Secretary, Labour Welfare Department for information.

\3/! he Labour Commissioner. Gopinath Nagar.Guwahati -16 for information and necessary action.
4. The Director, Information & Public Relation, Assam, Last Gate, Dispur, Guwahati-6 for wide
publicity through local Newspapers.

5. The Deputy Director. Assam Government Press, Bamunimaidam, Guwahati-21 for publication
of this Notification in the Assam Gazette and send 50 spare copies to this Department.
6. All members concerned.
By order etc.
eSigned
Sectetary to the Govt. of Assam




W GOVERNMENT OF MEGHALAYA '*
DEPARTMENT OF LABOUR, EMPLOYMENT & SKILL DE\«’JI;E:/ pmm-

Room No.511 (A), Addl. Secretariat Building, Shillong- :
; \
(2 L;—;ﬂ«@ '
e 21°70ly, 2025 |

E-mail: labourdeptt.sectt@ gmail.com
o o ol e e
NOTIFICATION
No.LE&SD.9/2023/Pt/14 —In exercise of the powers sub-section (2) of Section 5 of the Minimu ' ‘ﬁq_l_'?"rﬁ)ﬂ
(Central Act X1 of 1948) as amended, the Governor of Meghalaya is pleased to revise thdFates of m:lﬁ'?hulﬁ
respect of the following schedule of Employments all categorized and defined as indicated in the table helow -

(1) Agriculture (2) Construction and maintenance of Buildings including Public Health Engineering, etc., (3) Stone
crushing and breaking operations (4) Construction, Generation and Distribution of Powers, Water supply, land
developmenl excavation and reclamation, (5) Sericulture & Weaving, (6) Fruit Preservation, (7) Soil Conservation, (8)
Animal Husbandry and Veterinary, (9) Forest, (10) Local Authority, (11) Public Motor Transport (12) Saw Mill, (13)
Plywood Industry, (14) Motor Workshops. (13) Furniture Industry, (16) Bakery (17) Shops and Establishment, (18)
Printing Press (19) Sales, Distribution and handling of petroleum products (20) Steel Fabrication and concrete products
meluding brick making, (21) Tailoring. (22) Wax and Candle industry (23) Hotels and Restaurants (24) Mines and
Minerals(25) Safai Karamcharis (26) Employment in Registered Factories not elsewhere classified (27) Employment
under Government Authority (casual contingency Employee) (28) Domestic Workers and (29) Security Guard :-

Sl No. Category Minimum wage + Revised VDA payable
w.el 1.4.2025
L Unskilled 2525/-+2 16 = T 541~
2. Semi-skilled H65/-+T 1§ = T 5BA/-
3. | Skilled 2605/~ + 219 = T624/-
4. Highly-skilled 2645/-+ 220 = ¥ 665/- an

The above rates of minimuom wages are effective from P ﬁpr.'-ii.; I.I]IS___
Explanation;

1. UNSKILLED : means work which involves simple operation, little or no skill or experience in the job.

2. SEMI-SKILLED: means work which invelves some degree of skill and competence acquired through
experience on the job which is capable of being performed under the supervision and guidance of skilled
employees and includes unskilled supervisory works.

3. SKILLED ; means work which involves skill or competence acquired through experience on the job or
through training as apprentice in a technical or vocational institute and the performance of which calls for
initiative and judgement.

4. HIGHLY - SKILLED : means expert in the work requiring great skills.

The revised rates proposed are inclusive of Variable Dearness Allowance but exclusive of other concession if
any enjoyed by the employees. The existing task and hours of work i.e. 8 (eight) hours a day 48 (forty eight)
hours a week shall continue until further orders, The Minimum rates of wages proposed include the wages
payable for weekly day of rest. The rate of wages of overtime work shall be double the ordinary rate of wages.

I'he revised rates shall be deemed to come in force with effect from (1.04.2025 and will be revised every
6 (six) months by adoption of Consumer Price Index (CP1) linked Variable Dearness Allowance (VIDA).

This supersedes this Department's earlier Notification No. LE&SD.9/2023/101 dt 14.01.2025.

\.\}-’ﬂob Contd.....P 2/-



1

The Variable Dearness Allowance has been rounded off to the next higher rupee.

This issues with the concurrence of Finance (PR) Department vide 1D No.F(PR)-56/2025 dated 10.07.2025

Sd/-
C. Songate, IRS,
Principal Secretary to the Govt. of Meghalaya,
Depariment of Labour, Employment & Skill Development

Memo No. LE&SD. 92023/P1/14-A Dated Shillong, the 217 July, 2025
Copy to:
|, P.S. to Chief Minister, Meghalaya for favour of kind information of Hon'ble Chief Minister,
2 P.S. 1o Minister i/c Department of Labour, Employment & Skill Development, Meghalaya for favour of kind
information of Minister.
1 P.S. to all Ministers, Meghalaya for favour of kind information of Minister.
1 P.S.to Chief Sccretary to the Govi. of Meghalaya for favour of kind information of the Chief Secretary,
5. PS tothe Additional Chief Secretary/Principal Secretary/Commissioner & Secretary/Secretary for kind
information of Additional Chief Secretary/Principal Secretary/Commissioner & Secretary/Secretary.
. The Labour Commissioner, Meghalaya, Shillong for information and necessary action.
7. Finance (Pay Revision) Department {consulted I/D above).
8. Finance (EA) Department.
¢ Director of Information and Public Relations for wide publicity.
10, Director of Printing and Stationery, Meghalaya, Shillong for publication in the extra ordinary gazette and to
supply 100 copies to this Department urgently.
1 1. Managing Director, MTC, Meghalaya, Shillong
12, Chairman/Chief Executive Officer, Shillong/Jowai/ Tura/Williamnagar/ Baghmara/ Resubelpara Municipal
Board
13. All Administrative Department/All Heads of Department.
14. President. Frontier Chamber of Commerce, (i.S. Road, Shillong-2
|5, Managing Dircctor, Meghalaya Plywood Pyt. 1.td C/o Bawri Mansion, Dhankheti, Shillong
16. General Secretary, Shillong Municipality Harijan Mazdoor Union, Bara Bazar, Harijan Colony, Shillong-2
17. President INTUC, Meghalaya Branch, Opp. Lum lingshai, Short Round Road, Shillong
18, General Secretary, AITUC, Meghalaya Branch, /o CPI Officer, Quinton Road, Shillong-2
19. CGeneral Secretary, Meghalaya Power Workers' Union, Clo B.C. House, Me.E.C.1,, Shillong-1
20. General Secretary, Garo Hills PWD, Labour Union, P.O. Tikrikilla, P.S. Phulbari,
21. General Secretary, Shillong Municipal Employers’ Association, Shillong.
22, General Secretary, Meghalaya PWD, Muster Roll Workers” Union, Clo CPI Office, Quinton Road. Shillong-1
3. General Secretary, All Jaintia Muster Roll Workers& Labour Union, Central Executive Commitlee,
Headquarter Jowai-793 150.

By Order etc.,

Joint Secreta - ghalaya,
Department of Labour, Employment & Skill Development
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NOTIFICAT

5 3 PP, IR - copommmernsisrminiti fIn exercise of the powers conferred by
section-3 of the Minimum Wages Act, 1948 (X1 of 1948), the Governor of Jharkhand is
pleased 1o declare that the consumer price index number applicable w the employees
employed in schedule employments mentioned in the attached Schedule-1, for the months
shown in column-2 of the schedule mentioned below, shall be as shown in column-3 of the

said schedule for the purpose of clause (d) of section-2 of the said Act.

S.N. Month & Year All India Consumer Price
Index No. (2016 =100)
1 2 3
| July, 2024 142.7
2 August, 2024 142.6
3 September, 2024 143.3
4 October, 2024 S D 1445
3 November, 2024 144.5
f December, 2024 143.7
7 Total 861.3
8 Average 8613+ 6=143.55
3 Conversion from new series (2016 = 100) 143,55 X 2.88 =413.42
to Old series (2001 = 100) sy
10 Revised/determined average index based on the
period January, 2023 1o June, 2023 346 pait
Increase in CPI | 413-386= 27 Poimt
11 | Percentage Increase =27 X 100 6.99 or 7 % increase
386

13

The rates of variable dearness allowance will be based on the average of all India
Consumer Price Index on which the minimum rates of wages have been fixed/revised
in the schedule employments. It is noteworthy that on the hasis of the average index
for the period from January, 2023 to June, 2023 and on the basis of the mecting of
Jharkhand Minimum Wage Advisory Board, the above revised basic rates of minimum

wage are effective from 11.03.2024.

& There will be increase or decrease in rates of wages shown in column-3 of schedule

with rise or fall as the case may be in aforesaid Index of the schedule employments

\ 3

lse



and it will be deemed as variable deamess allowance component, But even if index
talls below the points on which minimum rates of wages had been [ixed/revised, there

will not be any reduction in the minimum wages fixed/reyised.

4. The payment of variable dearness allowance on the basis of average Consumer Price
Index of July-December, 2024, which is 2nd half of 2024, will be payable from
(01.04.2025.

No-2/MW-2071/2010 L&T-2-)) 9 Ranchi, Dated_2-%/0 72 ¢~

By Order of the Governor of Jharkhand,

s

Under Secretary,
Labour Commissioner Office, Jharkhand.
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Wages
Employments (including

minimum wage revision and the classification of areas of Jharkhand state is made as

Annexure- 1

In the light of the consensus reaches in the meeting of Jharkhand Minimum
Advisory Board on October 11, 2023, the classification of 90 notified schedule

12 Piece rated schedule Employments) fixed for the

follows :-
Classification of 90 5
Sl CATEGORY “&” SL | CATEGORY @&
No. (Total 49 Employments) No. (Total 41 Employments)
! 2 3 4 B
1. | Employment in Shops selling cooked foad | 1. Employment in Khand Sari Industry
st ff
2. | Employment in Petrol & Diesel Pumps 2. | Employment in Khadi & Village
_ . Industry _ |
3. | Emplovment in shops or cstablishment | 3. | Emplayment in Mica Works (Factories
other than that ¢overed under any of the &Estd. excluding Mines)
other entries in this schedule
4. | Emplovment in Hotels, Eating Houses & 4. | Employment in Handloom Industries
Restayrants,
5. | Employment in Cinema Industry 5. | Employment in Co-operative seetor,
6. Empl-:;yinum in Mess, Canteen & Clubs 6 Employment in Hosieries
Manufacturing.
T 7. | Employment in salés promolion 7. | Employment in Wood works &
(Conditions of service) Act, 1976. Furniture.
8. | Employment in Dam Construction & & | Employment in Any woolen carpel
Irrigation. making and shaw| weaving
establishments
0, |Employment in Construction “or 9. | Employment in Dairics and Poultry
Mainienance of Read or in building Farms.
conmstruction.
10. | Employment in Private Hospitals Nursing 10,  Employment in Tailoring Industry |
Homies and Clinies
11, | Employment in Any Universities, 11, Emplnymenr in Electric & other type of
Educatianal Research or Cultural Bulbs & Florence Tube manulacture
Institticn. Industry
12, | Employment in Private security agency. 12. | Employment in Book Binding Industry
13, | Employment in Private Technical 13. | Employment in Dafti, Card Board . Mill
Institution. Coaching Institute & Private Board, Corrageted Board, Gatta Board
Schools (Non-teaching). Manufactary.
|4, | Emplovment in Computer {:ducational 14. | Employment in Plywood Industry
Institute ete.

11
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15. | Employment in Rice Mill, Flour Mills, 15. | Employment in Biscuits Industry
Dal Mills & Oil Mills.,
16. | Employvment in Sponge Iron, Rod 16. | Employment in Printing Press.
Manufacturing & Manufacturing of angle
from lron & Ingots.
17. | Employment in laying of Under Ground 17. | Employment in Potterics.
Cables, Electronice lines, Water supply
lines & Sewerage Pipe Line,
I8. | Employment in Chartered/Cost Accounts, | 18, | Employment in Bukerics &
Auditors. Tax Consultancy and Architects, Confectionaries.
19, | Employment in Mobile Tower 19. | Employvment in Laundry & Washing.
20. | Employment in Public Motor Transport 20. | Employment in loe cream and cold drink.
21. Emplqﬁwnl in Aluminum Industry 2|, | Employment in Private Ferries and L.T.C
22. | Emploment in Chemical Pharmaceutical 22. | Employment in Fisheries.
Industry
23 | Employment in Soap Making Industry 23. | Employment in Decoration of Pandal
ele.
24, | Employment in Cement prestessed 24. | Employment in Bus and Truck
produets Industry. Driver/Conductor & Cleaners.
35, | Employment in Asbestos Cement Factory | 25, | Employment in Motor garages &
Warkshops.
26. | Employment in Glass Sheet Building 26. | Employment in Religious & Socinl
Industry,
27. | Employment in Gun Factory 27. | Employment in Agriculmure.
28. | Emplovment m Paper Industry 28, | Emplovment in Sweeping & Cleaning.
29. | Employment in Refractories, Fire Bricks. | 29. Emplﬁﬂaént m Sindur and golour
Ceramic Industrey. manutacturing Industries.
30. | Employment in Plastic Industry 30.  Employment in Plucking and Processing
of kendo-leaves _
31. | Emplovment in glass industries (excluding | 31. | Employment in Loading and Unloading |
glass sheet) Operation.
32. | Employment in Foundry Industries 32. | Employment in Earth Cutting Operation
33. | Emplovment in Coal Briguette Industrics 33 | Employment in Brick Manufacturing
34. | Employment in Mineral Grinding 34, | Employment in Beedi Manufacturing,
Industries
35. | Employment in Grinding and Crushing of | 35, | Employment in Power Loom Industry
Minzral ore.
36. | Employment in Hard coke ovens. | 36. | Employment in Forestry and Timbering
Operation
37. | Employment in Tanneries & Leather 37. | Employment in Hair Cutting Saloon
manufactory,
38. | Employment in Leather gaad's 38. | Employment in Silk Industry
Manufacturing. dManufactory from pure Silk, artificial
| silk and other staple vamn
39, | Rubber and rubber compound industry (in | 39. | Employment in Stone Breaking and

Stone Crusher Operation

12
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which manufacture of tyre & twhe is also
included) .
40. | Employment in Cement Hume Pipe. 40, | Employment in Tea Plantation
Electric Pole & Railway Sleeper
| - manufaciure Industry
41. | Employment in Distilleries. 41. | Employment of Domestic Servant
42. | Employment in Electricity Generators and
supply.
43. | Employment in Auto Mobile Engineering.
44. | Employment in Electronic Industries.
45. | Employment i1 Minor Enginesring
Industry  (excluding  Aute  Mobile
Engineering Shops) .
46. | Employment in Motor Body Building
47. | Employment  in  Manufacture  of
Gold/Silver Omaments & Articles of
Artistic Design
48. | Emplovment in Cold Storage. -
49. | Employments of workers engaged in
Government Offices/Undertakings/Boards
| & Local Bodies in the state of Jharkhand.
Classification of districts/ areas of Jharkhand State.
SLNo. Category Covered Areas
1 2 3 ]
1 A Ranchi Municipal Corporation, Chas Municipal
Corporation, Dhanbad Municipal Corporation,
Deoghar Municipal Corporation, Hazaribagh
Municipal ~Corporation  and Jamshedpur
Notified Area, Mango Municipal Corporation,
Jugsalai Municipal Council and Adityapur
Municipal Corporation Areas.
2 B All Civie Body/ Municipal Arcas and Noti fied
Area except “A” category)
3 C Other areas of the state,

13




The Minimum Wage for "A" Category
Corparation, Dhanbad Municipal Corporation.
Muicipal Corporation and Jamshedpur

Mure ~ipal Council and Adityapur Mumicip

aren (Ranchi Municipal Corporation, Chas Municipal
Deoghar Municipal Carporation, Hazaribagh
Notifted Area, Mango Municipal Corporation, Jugsalai
al Carporation Areas) from dated 01.04.2025 is as

follows:-
Daily Rates
_ | S1.N, Category Daily wages for &' Category' of Daily wages for "&' Category' of
e Em ployment Employment
& . Basic Variable Talal Basic Variable Total
wages tearness wages dearness
o fixed as on | allowance fixed as on | allowance
11.03.2024 waell 11.03.2024 w.el
_ - 0L04.2025 01.04.2025
1 2 3 | 4 5 8 7 &
1| Unskilled 468 33 501 446 31 ATT
"5 | SemiSkilled | 491 34 525 468 33 501
3 | Skilled 847 45 692 816 43 659
4 | Highly Skilled T 746 | 52 | 798 711 50 761 |
|

Monthiv Rates

Daily wages for = Catepory' of

SiNo.| Category | Daily wages for &' Category' of
' ~ Employment Employment ]
Basic Varinble Tuotal Basic Variable Total
wages dearness winges dearness
fixed as on | allowance fixed as on | allowance
11.03.2024 w.el. 11.03.2024 w.el
- — (1.04.2025 01.04,2025 N
1 z | 3 4 5 | 6 7 8
1 Unskilled 12,168 852 13020 11.550 812 12408
2 | SemiSkilled 12,766 894 13660 | 12,168 B52 13020
3 | Skilled 16822 | 1178 18000 | 16,018 1121 17137
4 | MighlySkilled | 19396 | 1358 “o0754 | 18486 | 1294 19780
i - |

s
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The Minimum Wage for "B Category area
Areq exeept A" category) from dated 01.04

Daily Rates

(4l Civie Body/ Municipal Areas and Notified
2025 is as follows :-

Si.No. Categary | Daily wages for &’ Category' of | Daily wages for "&' Category' of |
| Employment Employment
Basie Variable Totul Basic Variable Taotal
wages dearness wages dearness
fixed as on | allowance fixed us on | allowance
N 11.03.2024 w.e.l. 11.03.2024 w.el,
. 01.04.2025 01.04.2025 |
! 2 3 4 5 & 7 &
1 Unskilled 4486 31 477 425 30 455
2 | SemiSkilled 468 33 501 446 31 477
3 | Skilied 617 43 660 | 5e8 41 629
4 | HighlySkilled | 792 50 762 678 47 - 725 |

Monthly Rates

Sl.No. Category ] Daily wages for '&" Category® of Daily :mges for "&' Category' of
Employment Employment —
Basic Variahle Totul Bazie Variable Total
Wilges dearness Wazes dearness
fxed as on | allowance fixed as on | allowance
11.03.2024 w.el, 11.03.2024 w.al,
' 01.04.2025 01.04.2025
1 2 3 4 B 6 7 8
1 | Unskilled 11,508 81z 12408 11.050 774 11824
2 |SemiSkilled | 12168 852 | 13020 | 11,598 812 | 12408
3 | Skilled 16,042 1123 17165 | 15288 | 1070 16358
4 |HighlySkilled | 18512 | 1298 19808 | 17.628 | 1234 | 1882

Qaen




"+ Me Minimum Wage for "C" Category area (dreas other than municipal areas of the

State) from dated 01.04,2025 is as follows

Dailv Rates

| BlL.No, | Cutegory Daily wages lor '@ Category' of Dailv wages for '@ Cntegurj" of
Employment Employment
Basic Variable Total Basic Variable Total
WAREZES dearness WAEES dearness
Mixved ason | allowance fixed as on | allowance
11.03.2024 w.iLl 11.03.2024 w.el
| 01.04.2025 010642025
7 2 3 o & 8 7 g
1 Unskilled 425 30 455 405 28 433
2 | Semi Skilled 446 31 477 425 30 455
3 | Skilled 588 41 . 629 580 39 599
4 | Highly Skilled 678 47 725 646 45 691
|
Monthly Rates
SLNo. Category Daily wages for '@ Category' of Daily wages for "&' Category' of
Employment Employment _
Basic Variable Total Basic Variahle Taotal
wages dearness wages dearness
fived ason | allowance fixed ason | allowance
11.03,2024 w.ef 11.03.2024 w.ef.
01.04.2025 01042025
f 4 3 4 5 & 7 &
1 | Unskilled 11,050 774 11824 10,530 737 11267
2 | Semiskilled | 11,596 812 12408 | 11,050 774 11824
3 | Skilled 15,288 1070 16358 | 14,560 1019 15579
4 | Highly Skilled | 17828 | 1234 18862 | 16,798 1176 17972
|

G
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2, This notification will be effective from 01.04.2025,
NOTE:-

(a) The Basic rates of Minimum wages are based on the All India Consumer Price
Index Number 386, which is Price Index of June, 2023

(b} The average index from July, 2024 10 December, 2024 is 413, on which dearness

allowance is payable.

(¢) In the light of the consent of Jharkhand Minimum wage Advisory Board, the rate

of variable dearness allowance has been rounded off.

(d) The rates of Minimum Wages shall be within the meaning of clause
(111) Of sub-section (1) of section-4 of the Minimum Wages Act, 1948,

(¢) Conversion of the monthly rates of wages into daily rates of wages and vice
versa shall be worked out by dividing the monthly rates by 26 and multiplying the
dailv rates by 26.

(f) The rates of Minimum Wages above include the remuneration
payable to the employees in respect of the day of rest in every period of seven
days.

(£) An employee shall, for the work done on the weekly day of rest. be entitled to
overtime payment of the rate prescribed in rule-25 of the Jharkhand Minimum
Wages Rules-1951.

(h) Men and Women workers shall get the same rates of wages for the work of

a similar nature .

No-2/MW-2071/2010, L & T-@..M..ﬂ.......Rauchi, Dated ... 2ZLD. a'/.?:r

By order of the Governor of Jharkhand,

o
b 0

Under Secretary,
Labour Commissioner Office, Jharkhand.
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(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025.

1. AGRICULTURE

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in respect of unskilled category of workers in the Scheduled employment of “Agriculture”
may be revised with effect from 01.04.2025;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the unskilled
workers working in the above mentioned Scheduled Employment Rs. 425 per day or Rs. 12,750 per
month w.e.f. 01.04.2025.

NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed in piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribes

Areas in Himachal Pradesh.

The definition of unskilled will be as under:--

(1) Unskilled: -- An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His
work may thus require in addition to physical exertion familiarity with variety of articles or
goods.

By order,
Priyanka Basu Ingty

Secretary (Lab. Emp.& O.P.) to the
Government of Himachal Pradesh.



No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-

1.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

. The Principal Private Secretary to Hon’ble Chief Minister, H.P.

. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P

. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.

. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

. All the Head of Departments, Himachal Pradesh.

. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.

0 3N DN bW

9.

All the Administrative Secretaries to the Govt. of H.P. Shimla.

L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
All the Deputy Commissioners, Himachal Pradesh.

10. Guard File.

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING OPERATIONS,
STONE BREAKING & STONE CRUSHING.

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Construction or Maintenance of Roads or Building
Operations, Stone Breaking and Stone Crushing” may be revised in respect of unskilled and other
categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19
scheduled employments were approved and it has been decided by the Government that the revised
minimum wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01.04.2025 as under:-

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS : Rupees Rupees
Bhisthi/Chimini Cleaner/ Chowkidar/ Distemperer Grade- 425 12,750

II/Glazier/Helper for Plumber or Workshop/Rock Cutting Labour/Stone
Breaker/Stone Chiseler/Sweeper/Spray man for
Bitumen/Pipelinemen/Electrical Coolie/Security Guard/Beldar /Cleaner-
Tractor & Road Roller & concrete mixer/Majdoor /Survey Boy/
Watchmen/ Tea boy/Peon/Dresser/ Oilmen/Greaser/ Messhelpers/ Boy
Helper (0 to 5 years)/ Khalasi (0 to 3 years)/Bill Distributors/ Mucker

SEMI-SKILLED WORKER: Rupees Rupees

Carpenter Grade-1I/ Mason Grade-II/ Sewer Man/Black Smith Grade-1I/ 452 13,560
Sanitary  Fitter = Grade-II/Painter/Melter =~ Mate/Sprayman  Roads/
Craneman/ Badhani/Upholster /Fitter Attendant/Black Smith (Boatman)/
Caneman/ Distempterer Grade-I/Fitter Grade-1I/ Flour Polisher/Stone
Dresser / Mali/ Well Sinker/ White Washer/ Work Shop Mechanic
Grade-1I/Turner Grade-11/Pipe Fitter Grade-II/Brick Moulder/Assistant
Fitter/ Assistant Fireman/ Assistant Welder/ Assistant turner/ battery
Charger/ Dresser/(Qualified /Experienced)/Hammer Man /Cook/



Vulcaniser/ Nozzle Man/ Tunnel Man/ Alloy Trolley Operator/ Attendant
(Store Office) Mechanical Attendant/ Tunnel Jublliman/ Tunnel Man /
Helper ( 5 years and above ) Oil Cleaner/Navgani/ Mate/Head
Watchman/ Assistant Leveler/Khalasi ( 3 to 8 years)/stone Dresser/ Pump
Attendant/Auto Electrician Grade-11/ Gardner/ Gauge reader/ Asstt. Lab
Attendant/Auto electrician/Motor Mate/ Enquiry Attendant/Telephone
Attendant

Stone Dresser/Stone Breaker/Rock Stone Breaker/Stone Crusher 1%
inch to 2 inch = Rs. 2520 per 100 cft 1 to 1% inch = Rs. 2811

er 100 cft.

SKILLED WORKERS :

Carpenter Grade-1/ Mason Grade-I/Black Smith / Sanitary Fitter Grade-1/
Upholster Grade-I/Astt. Pump Operator/ Pump Operator/ Pump Driver/
Chargeman Grade-Il/Water Supply Fitter / Carpenter Grade-11/
Compressor Operator/ Compressor Driver/ Darji or Tailor Grade-I/ Darji
or Tailor Grade-II/Crasher Driver/ Stone Dresser for ornamental work/
Plumber Grade-I/ Pipe Fitter Grade-I/Auto Driver/ Asstt. Mechanic/
Mixer Driver/ Mixer Operator/ Structural Fitter Grade-I1I/ Workshop
Fitter / Generator Operator/ Generator Driver/ Plant Shop Fitter/ diesel
Engine Fitter/ Trolley Line Fitter / Crushing Plant Fitter/ B. Plant Fitter/
Jack Hammer Fitter/ Electrical fitter/ Bunch Fitter/ Shaper/ Auto Fitter/
Pipe Line Fitter/ refrigerator Plant Fitter/ Tractor Operator/Shaft Minor/
Kochring Operator/Dozer Operator/ Roclain  Operator/ Scrapper
Operator/ Loader operator/ Crane Operator/ Eucild operator/ Wagon Drill
Operator/ Boaring Operator/ SLD crane Operator/ B Plant Operator/ Ice
Plant Operator or Welder/ Gas Cutter/ turner/ Black Smith/ Tin Smith/
Traction Battery Charger/ Line Man/) Telephone Operator/ Khalssi /
Jamadar/ Winder/ Blaster Driller/ Winch Fitter / Compounder/Painter
/Miller /Climber/ Moulder/ Levellers/ Saw Mill Cutter/Cable
Jointer/Foreman Grade-1I/Khalasi( 8 years to above) /Tracer Operator/
E.M.E./Driver/Compressor/Rocker =~ Showel Operator/Snow  Cutter
Operator /Loco Operator/Driller Mason for Glazed Type work/Work
Mistry/Motor Mate / Tractor Driver/Telephone mechanic/D.G. Set
Operator/Workshop Forman Grade-II.

HIGHLY SKILLED

Carpenter  for  furniture  only/Workshop  Mechanic ~ Grade-
I/ChargemanGrade-1/Workshop Foreman Grade-I/TurnerGrade-
I/Mechanic  All Round Operator /Mason/Mistry and Carpenter
Mistry/Structural Fitter Grade-I/Surveyor/Draftsman / Assistant Foreman/
Machinist / Compounder (Qualified) Road Roller Driver/Bulldozer
Driver/ Wireman/ Auto Electrician/ Electrician/ Chemical Analyser.

Rupees

493

Rupees

588

Rupees

14,790

Rupees

17,640



Clerical and non Technical Supervisory Staff Rupees Rupees

Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store Keeper/ 493 14,790
Store Munshi/ Supervisor/Meter Reader/ Ledger Booking Clerk/ Bill

Clerk/ Irrigation Booking Clerk/ Patwari/ Complaint Attendant/ Ferro

Printer/ Driver (Jeep/Car/Tractor)/ Clerk/ Mechanical Inspector /

Assistant Store Keeper/Accounts Clerk/Stenographer.

NOTE:-

1

[*))

. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

. 20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

. 25% increase shall be applicable over and above the minimum rates of wages in different categories
of workers working in ‘Under Construction Hydro- Electric Power Projects’ located in Non- Tribal
Areas.

. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas
in Himachal Pradesh. In case of workers working in the Under Construction Hydro- Electric Power
Projects’ in Tribal Areas, an additional 10% increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of

simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature

wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising

considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.



(iv)Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

003N L AWK

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
3. PUBLIC MOTOR TRANSPORT

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Public Motor Transport” may be revised in respect of un-
skilled and other categories of workers with effect from 01.04.2025;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01.04.2025 as under:-

General Staff Unskilled Rs.425 per day, Rs. 12,750 per month
(a) Peon, Chowkidar, Store Helper, Sweeper, porter and Daftri
(b) Workshop Staff (Unskilled)
(c) Workshop Mazdoor without having any experience

Semiskilled Rs. 441 per day, Rs.13,230 per month

Asstt. Electrician

Asstt. Mechanic

Asstt. Fitter

Asstt. Black Smith

Asst. Carpenter

Asstt. Welder

Asstt. Turner

Asstt. Boaring Barman

Asstt. Machinist

10. Asstt. Cushion Maker

11. Asstt. Volcanisor

12. Asst. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt.Sprayman

16. Asstt. Electrician Mechanic

17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who has no ITI
Diploma

19. Assistant Molders.

Rl Al S



SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman,
Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter, Upholster,
Tyreman, Spray Painter, Electrician Machanic, Retreader, Moulder, Turner,
Workshop Mazdoor having ITI certificate or having 2 years of probation
period who has no ITI Diploma. The ITI certificate holder who are working
in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor

GENERAL STAFF (CLERICAL) ETC.:

Group-A
Out Agent, Out Agency Clerk, Typist, Steno typist, Store-daybook

Writer, Clerk, Assistant Cashier, Booking Clerk (Restorer), Ledger
Keeper, Petrol Pump Attendant.

Group-B
Chief Inspector, Receptionist, Inspector, Checker, Stenographer A

Grade, Station Supervisor, Assistant Store-Keeper A Grade,

Accountant, Cashier, Tyre Inspector.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier.

RUNNING STAFF

1.Driver
2.Conductor
3.Cleaner-cum-Conductor

4.Part-Time Booking Clerk

NOTE:-

1. There will be no distinction between the minimum wages of male or
adult for the same and similar nature of work.

Rs. 481 per day

Or Rs. 14,430 per month.

Rs. 534 per day or Rs. 16,020
per month.

Rs. 481 per day or Rs.
14,430 per month.

Rs. 507 per day or Rs. 15,210
per month.

Rs. 597 per day

Rs. 17,910 per month.

Per Day Per month

Rs.540  Rs. 16,200
Rs. 493  Rs. 14,790
Rs. 461 Rs. 13,830

Rs. 295 Rs. 8,850

female and adultor non-

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)



3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently = of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv)Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp. &O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

03N DN bW

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
4. SHOPS & COMMERCIAL ESTABLISHMENT

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Shops & commercial Establishments” may be revised in
respect of unskilled and other categories of workers with effect from .........2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of
the Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01.04.2025 as under:-

Category of employees Where no benefitis Where food, tea &
provided combined
accommodation
provided
Un skilled Rupees Rupees
Helper/Shop Assistant/ Pelledar/ Chowkidar/ Peon/ Sweeper/ Rs.425 Daily Rs 394 Daily

Masalchi/ Gateman/ Waterman/ Cleaner/ Packer/ Mazdoor/
Lander/ Unlander/ Messenger/ Clock Room Attendant/ Rs.12,750 Monthly. Rs. 11,820 Monthly
Porter/ Bhishit/ Beldar/ Fireman/ Pandi/ Posterman/ any other

worker doing unskilled job.

Semi-Skilled Rupees Rupees

Head porter, Pantryman/Coffee-Teamaker/ Chapatiman/ Rs.449 Daily. Rs. 439 Daily
Assistant Baker/Gate Keeper (Cinema) / Asstt. Lineman / Rs. 13,470 Monthly. Rs. 13,170 Monthly
Assistant Operator/ Binder Assistant/ Bill Collector
/Convesser / Cook/Assistant Halwai/Book Binder/ Sticher/
Rulling-cutting/Auctioners /Mali/ Sewerman/ Hotel Guide/
Assistant Mistry/ Assistant  Fitter/ Assistant Turner/
Assistant/Welder/ Assistant Electrician/ Assistant/Salesman/

Assistant  Barbar/ Dhobi/ Pressman/Boilerman/ Film



Rewinder/ Waiter/ Bearer/ Assistant Radio Machanic/Painter/
WhiteWasher/Pakora and Chanamaker/Clerk (Non-matric/
Assistant Store Keeper/ Distributor and Assistant Machine
man/ Enquiry Attendent/ Telephone Attendent/ ITI
Certificate Holder.

Skilled:

Blacksmith/Tinsmith/Watchmaker/Radio

Mechanic/Carpenter/Plumber/Driver/Assistant  Tailor/Cutter
(Tailoring) /General mechanic/ Halwai/ Cook/
Confectioner/Baker/ Steward/ Butler/ Fitter/
Draughtsman/TelephoneOperator/ Compounder / Goldsmith./
Shoe Maker / Shawl-Carpet Weaving/
Compositor/CinemaOperator/Salesmen/Drycleaner/Dyer/Bar
ber/Regular machine man/ machinist/
Welder/Moulder/Cashier/Clerk/(Matric)Munim/receptionist/
Waiter/ Bearer / Storekeeper/ headwaiter /Head bearer
(Western Style Hotels)/Lineman.ITI certificate holder who

are working in the same trade.

Highly Skilled

Store Keeper/ Clerks (Graduates) Accountant /Head Cashier/
Head Cook/ Head Butler/Head Baker/ Head
Confectioner/Head  mechanic/  FElectrician/  Foremen/

Supervisor./ Tailor/Cutter (Tailoring)

NOTE:-

1. There will be no distinction between the minimum wages of male or

non-adult for the same and similar nature of work.

Rupees.
Rs.493 Daily.

Rs.14,790 Monthly.

Rupees.
Rs.513 Daily.

Rs.15,390
Monthly

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,

Rupees.
Rs. 454 Daily

Rs. 13,620 Monthly.

Rupees.
Rs. 475 daily

Rs. 14,250 Monthly

female and adult or

1961(No. 52 of

Where any class of work is performed on piece work basis, the wages shall not be less than

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages

1961)
3.

the time rate prescribed for that category.
4.

fixed for the similar category having the same skill.
5.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-



(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

03N L B~ WK

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06. 2025.

5. FORESTRY INDUSTRIES

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Forestry Industries” may be revised in respect of unskilled
and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKERS
1  Felling of trees: Rs. 425 Rs. 12,750
1.Lopper (Changi) Rs. 449 Rs. 13,470
2.Feller (Garani) Rs. 435 Rs. 13,050

2 Logging and sawing including timber passing:

1.Dresser (Panchani) Rs. 435 Rs. 13,050
2.Sawyer (Charani) Rs. 534 Rs. 16,020
3.Blacksmith Rs. 503 Rs. 15,090

3 Carriage, stacking and timber passing by manual labour:

1. Mazdoor for carriage Rs. 435 Rs. 13,050

2. Mazdoor for loading and un loading of timber. Rs. 435 Rs. 13,050



Carriage of timber by Aerial ropeways :

1.Span Mistry-cum-Supervisor Rs. 534 Rs.16,020
2.Span Mistry Rs. 503 Rs. 15,090

Carriage by water slide (pucci Nalli), dry slide (Pathru), Nullah Bhaan and Darya Bahaan (River
floting):

1. Mohri-wala Mistry Rs. 573 Rs. 17,190
2. Taru Rs. 549 Rs.16,470
3. Asstt. Mistry/ Helper Mistry Rs. 513 Rs. 15,390
4. Darya-man Rs. 549 Rs. 16,470
5. Ghalu Rs. 468 Rs. 14,040
6. Jamadar Rs. 468 Rs. 14,040

Mechanised logging and timber extraction:

1.Surveyor Rs. 538 Rs. 16,140
2.Ski-line Operator Rs. 503 Rs. 15,090
3 Truck Driver Rs. 471 Rs. 14,130
4. Compressor Driver Rs. 471 Rs. 14,130
Clerical Staff:

1.Manager Rs. 619 Rs. 18,570
2.Accountant Rs. 477 Rs. 14,310
3.Munshi/ Typist clerk Rs. 435 Rs. 13,050
8. Saw Mill Workers:

1.Band Saw Mistry

2.Supervisor Rs. 503 Rs. 15,090
3.Head Mistry Rs. 496 Rs. 14,880
4 Boiler Driver Rs. 503 Rs. 15,090
5.Assistant Mistry Rs. 503 Rs. 15,090
6.Planner Mistry Rs. 441 Rs. 13,230
7.Helper Rs. 441 Rs. 13,230

8.Cutter man Rs. 435 Rs. 13,050



Rs. 435 Rs. 13,050

9 Katha Extraction:

1.Feller and Chipper Rs. 435 Rs. 13,050
2. Katha Supervisor/Katha Processor Rs. 435 Rs. 13,050
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 588. Daily. Rs. 17,640 Monthly.
NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
2. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
3. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
4. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
5. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.



6. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

7. All the Head of Departments, Himachal Pradesh.

8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.

9. All the Deputy Commissioners, Himachal Pradesh.

10. Guard File.

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
6. CHEMICAL & CHEMICAL PRODUCTS
Whereas the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Chemical & Chemical Products” may be revised in respect
of unskilled and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of Workers Revised minimum rates

Unskilled Rs. 425 Daily.
Rs. 12,750 Monthly.

Semi Skilled

Assistant Electrician, Assistant Fitter, Assistant Turner, Assistant Rs. 439 Daily.
Welder, Assistant Moulder, Assistant Plant Operator, Assistant po 13,170 Monthly.
Blacksmith, Assistant Copraman, Re-irrigation, Assistant , Jamadar,

Eastman, East cultivator, Switch Board Attendant, Wireman, Postalman,

Fireman, Oilman, Pumpman Grade-I, Machine Levellor, Selector,

Cutter-cum-Market seller, Empular, Hageman, ITI Certificate Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Blacksmith, Rs. 493 Daily.
Plant operator, Mason, Carpenter, Assistant Foreman, Head Jamadar, Rs. 14,790 Monthly.
Boiler Attendant Grade-1I, Workshop Foreman, Electrician Foreman,
Engine Driver, Draughtsman, Assistant Chemist, Machineman,
Cashier/Clerk (Matriculate), Salesman, Receptionist, Typist, Store-

keeper L.T.I. certificate holder who are working in the same trade.

Highly Skilled



Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 588 Daily.
Rs. 17,640 Monthly.
NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ij)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(IV) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

031N W»n b~ WK

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
7. ENGINEERING INDUSTRIES
Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Engineering Industries” may be revised in respect of
unskilled and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Un-Skilled

Rs. 425 Daily or

Rs. 12,750 Monthly.
Semi skilled

Taper Grade-III, Turner Grade-III, Driller Grade-1II, Romer Grade-III, Shareman Rs. 439 Daily or
Grade-III, Machine man, Machinist/Operator Grade-IlI/ Bragar Grade-III, Head Rs.13,170 Monthly.
Spinning Winder/ Liner Grade-III, Press Operator Grade-III, Spray Painter Grade-
ITI, Transfer Fixer Grade-III, Assembler Grade-III, Cobbler, Rubber Rosin Cutter,
Tailor Grade-III, Material Checker, Fitter Frame, Numbering man, Frame Sender,
Electroplater Grade-III, Mopper Grade-III, Grinder Grade-III, Pickler, Polishman,
Buferman, Head Mechanic, Operator Grade-III, Thread/Roller Operator Grade-III,
Book-screw Machine Operator Grade-I1I, Feeder Grade-III, Dye Maker Grade-III,
Welder Grade-III, Tin Smith Grade-IIl, Pipe Reader, Hammer man Grade-III,

Electric Lineman Grade-IlI, Voucher Inspector Grade-III, Lister Diesel Engine

Driver Grade-III, Oilman.
Skilled

Taper Grade-1I, Turner Grade-II, Driller Grade-1I, Shaper Grade-II, Shaperman
Grade-1I, Slaughterman Grade-II, Mechanist/ Operator/Brager Grade-I1, Liner Rq. 493 Daily.
Grade-I1, Spray Painter Grade-II, Transfer Mixer Grade-II, Press Operator Grade-II,



Assembler Grade-II, Tailor Grade-1I, Electroplater Grade-II, Moper Grade-II, Rs.14,790 Monthly
Grinder Grade-11, Head Machine Operator-II, Thread and Roller Machine Operator
Grade-II, Book screw Machine Operator Grade-1I, Gold Draw Machine Operator
Grade-11, Fitter Grade-II, Carpenter/Pattern Maker Grade-II, Dye Maker Grade-II,
Saister Grade-II, Welder Grade-II, Tinsmith Grade-II, Hammerman Grade-
II,Blacksmith Grade-II, Tool Setter Grade-II, Electrical Lineman Grade-II,
Electrician Grade-II, Armature Winder and Coil winder Grade-II, Cable Jointer
Grade-II, Voucher Inspector Grade-II, Lister Diesel Engine Driver Grade-II,
Moulder Grade-II, Supervisor, ITI Certificate Holder who are working in the same

trade.

Highly Skilled
Turner Grade-I, Grinding Machine Operator Grade-I, Shaper man Grade-I, Rs. 588 Daily.
Slaughter man Grade-I, Miller Grade-1. Electroplater Grade-I, Gold Draw Machine

Rs.17,640 Monthly.
Operator Grade-I, Fitter Grade-I, Carpenter/Pattern Maker Grade-I, Dye maker
Grade-I, Engraver Grade-I, Blacksmith Grade-I, Dye Setter Grade-I, Tool Setter
Grade-1, Electrician Grade-1,
Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 456 Daily.
Rs.13,680 Monthly.
NOTE:-

1. There will be no distinction between the minimum wages of male or  female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i)Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(iij)Semi -skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.



(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.
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Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
8. TEA PLANTATION

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled Employment of “Tea Plantation” may be revised in respect of unskilled and
other categories of workers with effect from 01.04.2025;

And whereas as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of Workers Revised Minimum Wages

Field workers in Tea Plantation employed on plantation up Rs. 425 Daily or
rooting, spraying, manufacturing, shade lopping, hoeing, pruning Rs. 12,750 Monthly

.12, .
weeding, plucking etc. known as unskilled workers employed in

the operation;

A-Grade Leaves -- If plucker plucks more than 12 kilogram of tea leaves he or she will get Rs. 31

per kilogram extra as incentive.

B Grade Leaves If plucker plucks more than 13 kilogram of tea leaves he or she will get Rs. 23 per
kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16 kilogram of tea leaves he or she will get Rs 18
per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 31, Rs. 23 Rs. 18 per kilogram for A,B.C
grade of tea leaves respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations. Rs. 432 per day, Rs. 12,960

per month

FACTORY:

Include lift Mazdoor, withering Mazdoor, Rs. 425 daily

relling room workers, shifting Mazdoor, Rs. 12,750 Monthly.

Fermenting room workers, tea boys,



sorters, tea makers, time keeper and carriers (jhalli)

PLANTATION:

Cleaners, Assistant Cleaner, Garden Assistant, Rs. 425 daily
Mubharirs etc. who maintain records of a field work ~ Rs. 12,750 Monthly.

and also includes sweeper, Mali & Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant Rs. 649 Rs. 19,470 per month plus free
accommodation

2. Clerks Rs. 493 Rs. 14,790 per month plus free
accommodation

3. Munshi Rs. 517 Rs. 15,510 per month plus free benefits
as admissible to clerk

4. Peon ,Chowkidar/Chaudhary  Rs. 432 Rs. 12,960 per month plus free benefit as
admissible.
Daily Monthly

5. Compounder Rs. 602 Rs. 18,060

6. Driver (Jeep/ Car/ Tractor) Rs. 540 Rs. 16,200

7. Mechanic, Rs. 607 Rs. 18,210

8. Assistant Mechanic Rs. 538 Rs. 16,140

9. Electrician-cum- Mechanic Grade-I Rs. 607 Rs. 18,210

10.Electrician-cum- Mechanic Grade-1I Rs. 538 Rs. 16,140

NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas
in Himachal Pradesh.

(i)Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous



experience although familiarity with the occupational environment is necessary. His work may thus
require in addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi -skilled: -- A semiskilled worker is one who does work generally of defined routine nature

wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

By order,
Priyanka Basu Ingty

Secretary (Lab. Emp.&O.P.) to the
Government of Himachal Pradesh.

No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-

1.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

. The Principal Private Secretary to Hon’ble Chief Minister, H.P.

. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P

. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.

. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

. All the Head of Departments, Himachal Pradesh.

. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
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9.

All the Administrative Secretaries to the Govt. of H.P. Shimla.

L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
All the Deputy Commissioners, Himachal Pradesh.

10. Guard File.

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 0F FACTORIES ACT, 1948

Whereas the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled Employment of “Manufacturing Process as Defined in Clause (K) of
Section 2 of Factories Act, 1948” may be revised in respect of un skilled and other categories of
workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Un-skilled Workers Rs. 425 P.D. or Rs. 12,750 per month
Semi-skilled Rs. 438 P.D. or Rs. 13,140 per month
Skilled & clerical staff Rs. 493 P.D. or Rs. 14,790 per month
Highly-Skilled Rs. 588 P.D. or Rs. 17,640 per month
NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the time
rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.



(ii) Semi-skilled: -- A semiskilled worker is one who does work generally defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.
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Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
10. HOTEL AND RESTAURANTS

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled Employment of “Hotel and Restaurants” may be revised in respect of un-
skilled and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of Workers Revised Wages
Where no benefit is Where food, tea and
provided combined accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/ Chowkidar/ Peon/ Sweeper/ Masalachi/ Rs. 425 Daily Rs. 394 Daily
Gateman/ Waterman/ Messenger/ Clock Room
Attendant/ Poter/ Bhishti/ Beldar/Fireman/
Rs. 12,750 Monthl Rs. 11,820 Monthl
Pandi/ Posterman/ any worker doing un-skilled 05 oty 0 oty
job.
SEMI-SKILLED WORKER: Rupees Rupees
Pantryman /Coffee-Tea Maker/ Chapatiman / Rs. 449 Daily Rs. 412
Assistant Baker/ Cook/ Assistant Halwai/Book Rs. 13,470 Monthly Rs. 12,360 Monthly.

Binder/ Sticher /Ruling Cutting/ Auctioners
/Mali /Hotel Guide /Assistant Mistry/ Assistant
Fitter/ Sewerman/ Assistant Turner /Assistant
Welder/  Assistant  Electrician/  Assistant
Salesman/ Assistant Barber/ Dhobi/



Pressman/Boilerman/Film Rewinder/ Water
Bearer /Assistant Radio Mechanic/ Painter/
White Washer/ Pakora and Chana Maker/Clerk
(Non-Matric)/ Assistant Store
Keeper/Distributor and Assistant Machinman/
Enquiry Attendant/ Telephone Attendant/ ITI

certificate holder who are working in the other

trade.
SKILLED WORKERS : Rupees. Rupees.
Driver/Halwai/Cook/Confectioner/Baker/Stewar ~ Rs. 493 Daily Rs. 454 Daily
d/Butler/Draughtsman/TelephoneOperator/Rece
ptionist/ Waiter/Bearer/Store Keeper/Head

) Rs. 14,790 Monthly. Rs. 13,620 Monthly.
Waiter/Head Bearer (Western Style Hotel.) ITI
certificate holder who
are working in the same trade.
Highly Skilled Rupees. Rupees.
Store Keeper/ Clerks (Graduates) Accountant Rs. 513 Daily Rs. 475
/Head Cashier/ Head Cook/ Head Butler/Head
Baker/ Head Confectioner/Head mechanic/

Rs. 15,390 Monthly. Rs. 14,250 Monthly.

Electrician/ Foremen/ Supervisor./ Tailor/Cutter > oney >0 oty
(Tailoring)
NOTE:-

1. There will be no distinction between the minimum wages of male or  female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.



(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.
By order,
Priyanka Basu Ingty

Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.

No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025

Copy for information and necessary action to:-

1. All the Administrative Secretaries to the Govt. of H.P. Shimla.

. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

. The Principal Private Secretary to Hon’ble Chief Minister, H.P.

. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P

. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.

. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

. All the Head of Departments, Himachal Pradesh.

. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.

L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.
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Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
11. PRIVATE EDUCATIONAL INSTITUTES

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled Employment of “Private Educational Institutes” may be revised in respect
of un skilled and other categories of workers with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2024 as per recommendations of
the said Committee as under:-

Un-skilled Workers Rs. 425 per day or Rs. 12,750 per month
Semi-skilled Rs. 449 per day or Rs. 13,470 per month
Skilled Rs. 493 per day or Rs. 14,790 per month
Highly skilled Rs. 513 per day or Rs 15,390 per month
NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i)Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may thus
require in addition to physical exertion familiarity with variety of articles or goods.

(ij)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge of
duties assigned to him or relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited scope.



(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv)Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.
By order,
Priyanka Basu Ingty

Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.

No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025

Copy for information and necessary action to:-

1. All the Administrative Secretaries to the Govt. of H.P. Shimla.

. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

. The Principal Private Secretary to Hon’ble Chief Minister, H.P.

. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P

. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.

. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

. All the Head of Departments, Himachal Pradesh.

. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.

L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.
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Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
12. Hydro Power Projects

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Hydro Power Projects” may be revised in respect of
unskilled and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of Workers Minimum Wages
Daily Monthly

UN-SKILLED WORKERS : Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump Operator, 425 12,750

Pump Attendant, Helper to JWR Crane Operator, Helper to Plant
Operator, Helper to Excavator Operator, Helper to Concreting Plant
Operator, Helper to Loader Operator, Helper to TAMROCK Operator,
Helper to Mechanic, Helper to Turner, Helper to Electrician, Helper to
Auto Electrician, Helper to Welder, Helper to Fitter, Helper to
Carpenter, Helper to Heavy Motor Vehicle Driver, Helper to Khalasi,
Compressor Attendant, Generator Attendant, TM Attendant, Helper to
Concrete Mixture Plant Operator, Helper to Fireman, Helper to Stone

Dresser, Helper to Head Watchman, Helper to

Laboratory Assistant, Helper to Gauge Reader, Helper to Time Keeper,
Helper to Diesel Generator Set Operator, Helper to Generator Operator,
Helper to Wireless Operator, Helper to Engine Fitter, Helper to Diesel
Engine Fitter, Helper to Pipe Fitter, Helper to Pujari, Cleaner-cum-
Beldar, Washerman, Washermaid, Office Boy, Clay Cleaner, Helper
Boomer, Helper to Automobile Fitter, Masalchi, Air Conditioning Plant



Helper, Helper to Supervisor, Mess Helper, Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR
Crane Operator, Junior Plant Operator, Junior Nozzleman, Junior
Excavator Operator, Junior Concreting Plant Operator, Junior Loader
Operator, Junior TAMROCK Operator, Junior Mechanic, Junior Auto
Electrician, Junior Welder, Junior Fitter, Junior Tyre Fitter, Junior
Painter, Junior Plumber, Junior Denter, Junior Carpenter, Security Guard,
Khalasi(3 Years Experience), Junior Compressor Attendant, Generator
Attendant, Locomotive  Attendant, Concrete = Mixture Attendant,
Assistant Fireman, Stone Dresser, Laboratory Assistant, Gauge Reader,
Time Keeper, Diesel Generator Set Operator, Generator Operator ,
Wireless Operator, Junior Diesel Engine Fitter, Junior Pipe Fitter,
Telephone Attendant, Assistant Surveyor, Office Attendant, Junior Oiler,
Junior Driller, Junior JCB Operator, Junior Scrapper, Pujari, Assistant
Storekeeper, Assistant Store Munshi, Complaint Attendant, Junior

Elctrician, Mali

SKILLED WORKERS :

Dozer Operator, Grader Operator, Loader Operator, Batching Plant
Operator, Crushing Operator, Excavator = Operator, CMT Crane
Operator, 26 Tonne Dumper Operator, Plant Operator, Gantry Operator,
JCB Operator, Locomotive Operator, Tamrock/Jambo Operator,
Mechanic, Turner, Welder, Driller, Nozzleman, Fitter, Steel Fixer,
Blacksmith, Blaster, Carpenter, Auto Electrician, Painter, Denter, Mason,
Plumber, Bar Binder, Tyre Fitter, CMT Operator, AC Plant Operator,
Merlo Operator, Work Inspector, Supervisor, Camp-Incharge, Non
Technical Supervisor( Mining Blasting), Driver, Mobile Crane Operator,
Bacoh Operator, Hydro Crane Operator, Surveyor, Scrap Operator,
Bobcat Operator, Scoop Operator, Garroting Pump Operator,Morter
Binder, Data Entry Operator, Cashier, Storekeeper, Accounts Clerk,
Clerk,  Computer Operator, Cook, Khalasai(more than 5 years
Experience) and Dhobi.

HIGHLY SKILLED
Senior Crane Operator, Senior Batching Plant Operator, Senior Trailer

Operator, Senior Dumper Operator, Tunnel Boring Machine Operator,
Senior Plant Operator, Senior Heavy Earth Moving Machine Operator,
Senior Dozer Operator, Senior Loader Operator, Senior CE Plant
Operator, Senior Carpenter, Senior Mechanic, Senior Driller, Senior

Black Smith, Senior Electrician, Senior Bar Binder, Senior Auto

452

493

588

13,560

14,790

17,640



Electrician, Senior Fitter, Senior Tyre Fitter, Senior Turner, Senior

Welder, Senior Denter, Driver (Heavy Transport Vehicle), Tower Crane

Operator, Senior Welder X-Ray, Cable Jointer, Senior Blaster, 40 Tonne

Dumper Operator, Senior Jumbo Operator, Foreman, Gunman, Senior

A.C Plant Operator, Workshop Mechanic, Compounder, Chemical

Analyser,

Laboratory Assistant, Pharmacist, Nurse, Stenographer,

Accountant, Khalasi (Above 8 Years Experience).

NOTE:-

1.

2.

There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.
Wages of Apprentices are to be regulated under the Apprenticeship

Act, 1961(No. 52 of 1961)

. Where any class of work is performed on piece work basis, the wages shall not be less than the

time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in ‘Under Construction Hydro- Electric Power Projects’ located in
Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas

in Himachal Pradesh. In case of workers working in the Under Construction Hydro- Electric Power
Projects’ in Tribal Areas an additional 10% increase shall be applicable.

Sample Calculation of Minimum Rates of Wages is given as below:

Category of Minimum | Admissibility of Total Wages | Admissibility of Total
Worker Rates of 25% increase in arrived at as | 20% Tunnel admissibility
Wages Under- per column | Allowance over and | of Minimum
Construction Hydro | no. 3+4 above the Wages
Electric Power Minimum Rates of
Projects Located in Wages as per the
Non-Tribal Areas column no. 5
(per day)
(per day) (per day) (per day) (per day)
(Rs.)
1. 2. 3. 4. 5. 6. 7.
(A) | Unskilled 425 106 531 106 637
(B) | Semi-Skilled 452 113 565 113 678
(C) | Skilled 493 123 616 123 739
(D) | Highly-Skilled 588 147 735 147 882




The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of simple
duties, which require the experience of little or no independent judgment or previous experience although
familiarity with the occupational environment is necessary. His work may thus require in addition to physical
exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature wherein the
major requirement is not so much of the judgment, skill and but for proper discharge of duties assigned to
him or relatively narrow job and where important decisions made by others. His work is thus limited to the
performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of exercising considerable
independent judgment and of discharging his duties with responsibility. He must possess a thorough and
comprehensive knowledge of the trade, craft or industry in which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and supervises

efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.
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Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
13. PHARMACEUTICALS’ INDUSTRIES

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Pharmaceuticals’ Industries” may be revised in respect of
unskilled and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein
increase in minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2024 as per recommendations of
the said Committee as under:-

Category of Workers Minimum Wages
Daily Monthly
Unskilled Packing Helper, Machine Helper, Laboratory Helper, Store  Rs. 425 Rs. 12,750

Helper, House Keeping Helper, Peon.
Semi Skilled

Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), PW- Rs. 439 Rs. 13,170
Operator, Mali, Security Guard, Assistant Storekeeper, Assistant

Store Munshi, Complaint Attendant.
Skilled

Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Pharma), Rs. 493 Rs. 14,790
Operator, Security Supervisor, Electrician, Storekeeper, Accounts

Clerk, Clerk, Computer Operator, Data Entry Operator and Cashier.

Highly Skilled:- Sales Officer, Sales Executive, Sales Promotion Rs. 588 Rs. 17,640
Employee, Medical and Sales Representatives, B.Pharma, Accountant
B.Sc. Chemist, M.Sc. Chemist and Stenographer.

NOTE:-



1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(iij)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii)  Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.
By order,
Priyanka Basu Ingty

Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.

No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025

Copy for information and necessary action to:-

1. All the Administrative Secretaries to the Govt. of H.P. Shimla.

. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

. The Principal Private Secretary to Hon’ble Chief Minister, H.P.

. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P

. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.

. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

. All the Head of Departments, Himachal Pradesh.

. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.

L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

031N b~ LW

Deputy Secretary (Lab.Emp.&0O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
14. Hospitals/Nursing Homes & Clinics

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Hospitals/Nursing Homes & Clinics” may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 01.04.2025.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of employees Where no Where food, tea &
benefit is combined
provided accommodation
provided
Un skilled Rs. Rs.

Helper, Cleaner, Chowkidar, Watchman, Peon, Room Boy, Office

Boy and Masalchi. 425 Daily 394 Daily
12,750 11,820
Monthly. Monthly
Semi-Skilled Rs. Rs.
Clinic Attendant, Assistant Laboratory Technician, Security Guard 449 Daily. 411 Daily.
Sweeper, Operation Theatre Assistant,
13,470 12,330
Assistant Storekeeper, Assistant Store Munshi, Monthly Monthly.
Complaint Attendant, Ward Boy and
Ward Attendant (0-3 Years Experience)
Skilled: Rs. Rs.
Receptionist, Pharmacist, Compounder, Laboratory Technician, X- 493 Daily 454 Daily
Ray Technician, ANM, Trained Dai, Electrician, Radio Grapher,
ECG Operator, X-Ray Dark Room Assistant, Oven Operator, 14,790 13,620

Oxygen Plant Operator, Heating Plant Controller Assistant, Driver, Monthly Monthly.



CSSD Assistant, Operation Theatre Technician, Eye Refractionist,
Storekeeper, Accounts Clerk, Clerk, Computer Operator, Data
Entry Operator, Cashier, Fitter, Plumber, Supervisor, Cook, Dhobi,
Ward Boy and Ward Attendant (above 3 years experience)

Highly Skilled Rs. Rs.

Staff Nurse, Security Supervisor, Senior Electrician, Senior 513 Daily. 475 Daily
Technician, Senior Radiographer, Senior Compounder. Accountant 15,390 14,250 Monthly.
and Stenographer Monthly

NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-adult
for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ij)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,
Priyanka Basu Ingty

Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.



No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-

1.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.

. The Principal Private Secretary to Hon’ble Chief Minister, H.P.

. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P

. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.

. The Director, Labour Bureau, GOI, Shimla-171004, H.P.

. All the Head of Departments, Himachal Pradesh.

. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.

0 3N DN bW

9.

All the Administrative Secretaries to the Govt. of H.P. Shimla.

L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
All the Deputy Commissioners, Himachal Pradesh.

10. Guard File.

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
Dated Shimla-2, the 24.06.2025
15. Domestic Workers

No. Shram(A)4-1/2024

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Domestic Workers” may be revised in respect of unskilled
and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of employees Where no benefit is Where food,
provided tea &
combined
accommodati
on provided
Un skilled Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman and 425 Daily 359 Daily.
Washer man 12,750 Monthly. 10,770 Monthly.
Semi-Skilled Rs Rs
Security Guard and Mali 449 Daily. 373 Daily,
13,470 Monthly 11,190 Monthly.
Skilled: Rs. Rs.
Cook and Driver 493 Daily. 396 Daily
14,790 Monthly 11,880 Monthly.

NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-adult

for the same and similar nature of work.



2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less than the time
rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ij)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv)Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

031N W\ b~ WK

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
16. Safai Karamchari Employment

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Safai Karamchari Employment” may be revised in respect
of unskilled and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of Workers Minimum Wages
Daily Monthly
Unskilled:- Sweeper/Safai Karamchari, Beldar and Cartman,  Rs. 425 Rs. 12,750

Semi Skilled

Work Supervisor, Sanitary Jamadar, Assistant Storekeeper, Rs. 439 Rs. 13,170
Assistant Store Munshi and Complaint Attendant.

Skilled

Driver, Mason, Plumber, Storekeeper, Accounts Clerk, Rs 493 Rs. 14,790
Computer Operator, Data Entry Operator and Cashier.

Highly Skilled

Jr. Engineer, Sanitary Inspector and Stenographer, Rs. 588 Rs. 17,640

NOTE:-

1. There will be no distinction between the minimum wages of male or  female and adult or non-
adult for the same and similar nature of work.



2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the time
rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv). Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

031N W\ b~ WK

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
17. Security Services

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Security Services” may be revised in respect of unskilled
and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Un-Skilled Daily Monthly
Helper and Watchman Rs. 425 Rs. 12,750
Semi skilled

Security Guard, Assistant Storekeeper, Assistant Store Munshi Rs. 439 Rs. 13,170
and Complaint Attendant.

Skilled

Security Supervisor, Head Watchman, Storekeeper, Accounts Rs. 493 Rs. 14,790
Clerk, Clerk, Computer Operator, Data  Entry Operator and

Cashier.

Highly Skilled

Security Officer, Security Manager, Rs. 588 Rs. 17,640

Stenographer and Accountant.

NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.



2. Wages of Apprentices are to be regulated under the Apprenticeship Act,1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in ‘Under Construction Hydro- Electric Power Projects’
located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh. In case of workers working in the Under Construction Hydro-
Electric Power Projects’ in Tribal Areas an additional 10% increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Skilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi -skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

e BN o) NV, I SNV IS

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
Dated Shimla-2, the
18. Temples and Religious Places/Dharamshalas

No. Shram(A)4-1/2024 24.06.2025

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Temples and Religious Places/Dharamshalas” may be
revised in respect of unskilled and other categories of workers may be fixed with effect from
01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of employees Where no benefit is Where food, tea &
provided combined
accommodation
provided
Un skilled Rs Rs
Peon, Masalchi, Office Boy and Beldar. 425 Daily 394 Daily
12,750 Monthly 11,820 Monthly.
Semi-Skilled Rs Rs
Chapatiman, Sweeper, Room boy, Junior Guest Attendant, 449 Daily 439 Daily
Temple Attendant, Bhog Room Attendant, Hall Attendant, 13,470 Monthly 13,170 Monthly
Sewadar, Security Guard, Mali, Assistant Storekeeper,
Assistant Store Munshi and Complaint Attendant.
Skilled: Rs. Rs.
Senior Guest Attendant, Receptionist, Pujari, Pandit, Cook, 493 Daily 454 Daily
Maulvi, Granthi, Padri, Storekeeper, Accounts Clerk, Clerk, 14,790 Monthly 13,620 Monthly

Computer Operator, Data Entry Operator and Cashier.



Highly Skilled Rs. Rs.

Supervisor, Superintendent, Ragi, Bajantri, Bhajan Singer, 513 Daily. 475 daily

Stenographer, and Accountant. 15,390 Monthly 14,250 Monthly.

NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum of
wages in Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ij)Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Priyanka Basu Ingty
Secretary (Lab. Emp.&0O.P.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.

~N N AW



8. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.

9. All the Deputy Commissioners, Himachal Pradesh.

10. Guard File.

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh



(Authoritative English Text of this Department Notification No. Shram(A)4-1/2024 dated
24.06.2025 as required under clause (3) of article 348 of the Constitution of India.)

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF LABOUR EMPLOYMENT & O.P.

NOTIFICATION
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
19. Workers Working in Toll Tax Barriers

Whereas, the Governor, Himachal Pradesh is of the opinion that the minimum rates of
wages in the Scheduled employment of “Workers Working in Toll Tax Barriers” may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 01.04.2025;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted
vide Notification No: Shram (A) 4-2/2018-P-II dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 04-04-2025 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and it has been decided by the Government that the revised minimum
wages will be applicable w.e.f. 01.04.2025;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 01.04.2025 as per recommendations of
the said Committee as under:-

Category of employees Minimum Wages
Daily Monthly
Un-skilled Workers :-

Peon, Office Boy and Masalchi. Rs. 425  Rs. 12,750

Semi-skilled:-

Helper Cook, Cash Collector, Assistant Rs. 439 per day or
Storekeeper, Assistant Store Munshi, Security
Guard and Complaint  Attendant. Rs. 13,170 per month

Skilled:-

Electrician, Storekeeper, Accounts Clerk, Clerk, Rs. 493 per day or
Computer Operator, Data Entry Operator and

Cashier. Rs. 14,790 per month

Highly-Skilled:-

Supervisor, Superintendent, Stenographer and Rs. 588 per day or

Accountant.
Rs. 17,640 per month



NOTE:-

1. There will be no distinction between the minimum wages of male or female and adult or non adult
for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship
Act, 1961(No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the
similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii)Semi-skilled: -- A semiskilled worker is one who does work generally defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iii)Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.
By order,

Priyanka Basu Ingty
Secretary (Lab. & Emp.) to the
Government of Himachal Pradesh.
No. Shram(A)4-1/2024 Dated Shimla-2, the 24.06.2025
Copy for information and necessary action to:-
1. All the Administrative Secretaries to the Govt. of H.P. Shimla.
. The Addl. LR-cum-Addl. Secretary (Law) to the Govt. of H.P. Shimla-2.
. The Principal Private Secretary to Hon’ble Chief Minister, H.P.
. The Sr. Spl. Private Secretary to Hon’ble Labour & Employment Minister H.P
. The Sr. Private Secretary to Chief Secretary to Govt. of H.P.
. The Director, Labour Bureau, GOI, Shimla-171004, H.P.
. All the Head of Departments, Himachal Pradesh.
. The Labour Commissioner-Cum-Director of Employment, H.P., Shimla-171001 w.r.t his letter No.
L&E (Lab.) M.W.A.C./2025 dated 09.05.2025.
9. All the Deputy Commissioners, Himachal Pradesh.
10. Guard File.

03N DN bW

Deputy Secretary (Lab.Emp.&O.P.) to the
Government of Himachal Pradesh
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PH FolgN Haed a8l BT Sl |

529 USRS & SO &5 § Auigyl B gAdH &% ¥ U= iR Sif¥e Igial @ng el |

AGHIE / G —FI / FIA / Sed—FI DI IRATT 9 TSR 81—

@) AFIA:— AJHTA HHAR T8 HHARI & off U BRI PIAT & [OFTH AR Feiedl Pl el
srrdferd & forad &9 orgwa smiferd B A wefd Sushfawo=r oRReforll & aRfd 8 sawrs @
g WA R a1 qd orgwa oifara WEl 2| o Sue eid # vRIRe uRsm (RIN) & afefrar
Sad! fafereT aegell a1 wrer & ot uRfed g sriféid 2|

(i) TE-—FIS JE—HIA FHPR T8 HHBR =, ol AR Il & [ftad w@oy & $1 H=ar &
R SRy o, gererar @1 g sruen e € fbeg S AU MY Pl A1 SHe W1 el ()
ST & Sfud FagT @S9 omeT € &R WiEl Aewgl MU ey gRT forg 9 ¥ 39 UeR
IaHET 1 & Afdd iR & IorRt & FEIt B w a6 & Afa @




(iii) et HIA FHEAN 97 PHAR § S ARUY WA O BT TN R B Il PR B H
e B 3R 31 Hacdl BT RSN 9 Uled aX 9 | 98 e (), Riew a7 SeEw, R a8
frnfora o mam 2, @1 gof vd fawqga 9 < @)

(iv) STT-—gHIH: IR PABR T8 HHPR & I B B eagl A H W B iR S que
PHATNG] S BRI BT SETATYOT TIIET0T FR D |

TSI T,

s arg ST
|fa (5™ IR TE fageh o),
feHTerel UCe WRPR |
I Shram(A)4-1/2024 ARG RBrmer—2 24.06.2025
1 IR Y Afd R uee SRR e |
2 faRad TareR vd srfaRaa dfua (fafe) Remed ey WRaR |
3w AT afera s ge 7=h fRmree udwr |
4 T e ol 9Re a9 29 vd SR 9 A e |
5 aE faoh afia g afa R uew |
6 FMT® TR &R IRT TWRBR Rrven—4 |
7 I fawreger fRamae ueer |
8 SFIga Qd feerd ISR fBAMd Jae—171001 &I 39 U3 W& L&E(Lab.)M.W.A.C./2025 TRRF 09.05.
2025 @& eH # |

9 TR SURA feHTad uew |

10 TS BISd |

Y Afaa (/M IeTR Td fagel fares)
fRAre Uee WRAR |




fewrae yger WReR
¥ AR a9 faesft e faurr

srferegaT
| Shram(A)4-1/2024 ai&E: Rrrer—2 24.06.2025
12.  ®ies! faga wRatsET
ferad gaw & ISgue @ A8 WY © b "eres! faga uRASAN S gy e & srd
AFIA AR PHBRI S AT TN BT qad Aofgel DI FATH &I Pl 01.04.2025 § AT fHam MG,

AT HoIg) AT, 1948 @ URT 9 & W UfST URT 5 B IUTRT (1) & WUS(h) & U &
IFIRAR AT FAT: 219 (Q)4-2/2018-W-11 TR 24.04.2023 ERT, YATH AGIGY] FelledR QAT 73T @1 T8 off;

Igd AT BT dob ARG 04-04-2025 FT g o KA G0 S I e # dHaRi &
AR TR Bl HIT YATH A H eI Pl AT T 73T o S "vHT g ag v o g
TATTAT AT AT 01.04.2025 F AT 2T

T fRvTae Uew & TIuTd, Yatad A @ gR-5 @ STIRT (2) §RT Yo WAl BT GAnT
P Y, IaT AT AT BHBRI BI J[ATH AR DI TRII 01.04.2025 F 141 TR I AT Rl B—

eI & g
(1) JIHITA FHOR [H G HRYD
e

TIRRN, U AWRex T He™dH, Hble T I[N BT FERHIY WU 425 ®YU 12,750

ICTT, TSPIR B WX B WERH, Wi  AWER B

Aeldd, YR hdcX RS BT SEREXS HIET i AN &l SEREX

AeY MR BT U8B, THRIG AW B 8D, Hbidd &l

B P,eXAR BT EIH,SATIIIT BT 8D, Al FAdSIBRT &l

HERI® Joex BT FeIH, [hex BT Fgadh, HRUT & A8dH, R Alex

YT dleld I Heldd, GARN BT Helddh, OHRRIX JCsC, XX

3re~ec, AIUH 3evee, drdic MdR wic 3iTNeX & Jghdh, Brak 39 &l

TG, W SR BT Gd, &S ad H &I GEad, ddngl IR

BT D, Mol A &I WEh, <Cleq PR BT TE-D, ol SRey

T IR BT WEH, WRexX MMWeX BT F8-d, dRRed IR Bl

P WEIH, JOIRI B AeH, Bl —PA-ddaR,ARR ¥, dRR s,
T, QR HeIeM Wic 8D, YuRAgoR B Herdd, 49 Aed,
ABTS HHAN |

I —FIA FHPR —

BTG T AR, BAS HHlc T AR, HAS TSRRIR B HIY 452 T[T 13,560

o I~ . o ~ ~ -
JTURCY, PG WIS JTURCY, DG AdINTefHA, D[S TYRIhICR ITURCR,

BT BB Wic JREY, HTS ey ATREX, HTS THIH IR,

o\ o\ o oSN o o\ o o\
B Fbd, PHS AT SARIRRA, Be dosr, BT fhex, B S
TR fhex, s TR, BfS TTRR BT SR, BfTs BRUTR,
RS S, Wl (9 a¥ &7 gvd) BT FRRR ATTTE, TR
e, dPHIed  ASTIS, Pblc AdR Ac~se, WSE BRR A,




o

JTRER, STRER JIREX, TRIRGN 3TRER, BTS SIold 3o (hex, BT

ey fher, SN ICUSE, WERIE AR, BRI JCse, BT JifIeR,
FHs FoRr, s Sl sifRer, S TR o), 98786 TR IR,
HEIEH TR G0, FHeic Aceve, e safagRie, Al |

B HHBR —

SIOR SifRer, Us¥ ifRex, drex sffver, dfRFT wiie offmex, HRET
JRER, TRIHACR 3TIReR, WUAST B9 MR, 26 T THR JATIRCR, @i
ATREY, T+ReX JATReER, SNl SfRex, AThMIed 3Rex, TH)I® / STl
&IREX, PRUTY, 3Nl AR, Uwer, SexX J9-, TR, dR dIg-ey,
TR fher, WUASl offRer, wodlo wic affRer, ™Rell 3fwex, a@

g, JWRASOR,HH  gedlel, A THhd  GuRATSuR,  (ATS

JRET)  dTeld, IS B Re, dhlg IR, BES B SRR,

FRR, WY ARex, digdhe offer, Wy ffmey, W v aifgvey,
HHYER JATRER, {4, T (0 9 § Iffrd F1 arwa), iR &t |

(4) STOI— FIA FHIR —

TR 3ffiNer, T AR 79 offRey, aRs i sifuver, Ik &dr aref
wic ARer, ING PRUTR, IS Fh{ah, NS fgor, NS AR, RS
TR R, IS R, IS Jo=x, IS S, AP, (R TRIET IH),
TR B AMRER, INS JeeX TRR, HI SdRey, WS «IRTX, 40
TR JfRer, RS ol SffRer, ®RAEF, A4, R godlo  wiie

AR, IHIA HBh, PFTSSY, DDA TATAEOR, TdRe TRNICT,

BRI, 79, LANTH, UHec< ol (8 a¥ & 3iffid &7 ora) |
feoofy:

™UU 493

qU 588

™UU 14,790

™UU 17,640

1. U@ & TR & 3R 99U a0 & wrf & fory gow ar Afer iR @R a1 srewd @) RAaH Augd §

PIg fa=~ar T8 anfl |

2. Ruggell &1 Aoy, frgg 1M, 1961(1961 BT HEATH 52) & SF<Ta AT BT SIE |

3. oet foft affapa @ &7 Argurch & (@9 9@) & MR W fFar Ta1 8 a8t Aoigl) 9N uad @ forg

fafed 9mg x ¥ o9 T8 Brft|

4. IR orpgfad FaeE # i overi & sl ot o1 fafafde vu @ aftfa = foear w2 O
PHGRI & T T DI IW TSR P! HUAAT & dlel FH99 Jav 37 Fad A9gd @1 <AqH R A

P AOIgX] Hawd 8l B TG |

5. GO & =R HRRA FHHRI BT AAGY I FAaq &< # 99 ufierd afde aeias) srge enfl |

6. IR T el # sraRerd fmfomel= esr faga uRaemmRl § arika overi & faf yant &

Aolgy) AAH &% # geard ufaerd § oiidie Il R B8Rl

7. RS YRR & SO &3 H Aolgdl @1 {Aaq &) W Uedid Ui 1S q@laR) Ay BN | SISk
A # fEiomRivr greer Ay aRaETeet # wrEivd Hert it 3o # afafed e afdera agiay oy 2T |




ALY AT AT T A AT IF RU T IT@ROr F o™ g

BTRIR BT G| FoIgy dI R—anfeard e § Red Pom W& 3 +4 T | DI =T 5 B IJAR RIATH HTGL! DY
AT TR frafomedi srer faga FTAR Bl HAGH AN B AT R B FW | B WHRIAT
(mfrfesT) aRESTET F 25% 9 B | o @ffe) (@TQ) | 20 % YT A B Weria | ERiE) ([U9)
(BIY) SSlcauill @) (P9
(@) (PIQ)

(@) | o= 425 106 531 106 637

(@) | g 452 113 565 113 678

(m | T 493 123 616 123 739

(@) | sRE-—Id | 5gg 147 735 147 882

G / G —FId / FIA / Sed—FI DI IRATNT 39 TSR B —

(i)  oEE— AHIA PHAN] T8 FHAN © Sl YA PRI PIAT © FOFH MR bl BT AU
srrafera & forad &9 orgwa oiferd ® a1 wefl Susifasory uRRefRll &1 ok 8 smawrs
g WA R A1 qd orgwa oifara wEl 2 o Sue eid § vIRe uRsm (RIN) & afefrar
Il faf= aegell @ A1a & W aRfFIT g erifdra 2

(i) eI Je—HIA FHBR T8 HHBR B, Sl AHMAT: Aol & [ftad W@y & P HRal &

(iii)

o SRt fof,  gererr @1 g sruen e € fbeg S WY U FiAl A1 I9D e a7l (i)
ST & Sfud FagT @S9 omeT € SR WiEl Aewgl v ey gRT forg o ¥ 39 UeR
IGHT B & AT aRRY & AoTRT & BT B BT Th & AT 2|

HICT: HIA BHAN I8 BHANI & Wl [ARUNA W= Ao &1 YA wR & <&argel e bR
e B 3MR U diedl B KRR A UTed aR 9@ | 98 e ($9), ren a1 e, R ag

fRNfSra fosam T &1, &1 ot vd favga s < o |

(iv) SO ITT—FA PHOR 98 PHBR © ol BRI P &Yl BT H Fe 8 AR Sl B

HHAIRAT & BRI BT EATOT RIGAT FR T |

QI ERT,

fra®r arg ST
| (5™ AR ve fageh o),

feHTerel UCe WRPR |

H&T: Shram(A)4-1/2024 ARG RBrmer—2 24.06.2025
1 IR Y Afd R uee SRR e |

2 faRad vaeR vd sifalRaa wfua (fafe) Remed ey WRaR |

3 e S |fera weeR g 7= e uew |

4 T ey ol 9Re a9 2" Tl IR 99 A ue |

5 e fAoh |fta g |fig fRarae uew |

6 FT® TR &R IRT TWRBR Rrvem—4 |

7 I fawreger fRamae ueer |

8 SFIgad Qd feerd ISR f3AMd Jae—171001 &I 39 U3 W& L&E(Lab.)M.W.A.C./2025 TRRF 09.05.

2025 @ wad A |
9 TG IURH A TR |

10 TS BISd |

Y Afga (3 IeTTR Td fagel fares)

fRAre U WRAR |




fewTae U3er WReR
9 AR vd fadsf s faumr

RIEGCEI

| Shram(A)4-1/2024 ai&E: Rrrer—2 24.06.2025
13. BETEfeHd ST

feArEe Uew & e @ I8 W 2 6 erigfedd SEiv d sy RN & s
AFIA AR PHBRI S AT T BT qEd AoIge] BN FATH &I Pl 01.04.2025 W AT fHam g,
AT FGIGN) AIRATIH, 1948 B URT 9 & AT UFST ORI 5 & SWN (1) & TS (F) & SUGH &
AR AT FAT: 519 (Q)4-2/2018-U-11 TR 24.04.2023 ERT YATH oGN] AAedR AR 3T 1 78 off;
Igd AR P ToP TN 04-04-2025 BT g% o FH T I YA RS § $HeRI &
AR U1 BT Had YATH qolql H geraN] B SFAIfRT fhar M1 o siv avaww gy 7 fi o g
AT ~IATH TSI 01.04.2025 F AT ZHAT|
I A US¥ & IS, qatad ST @7 gRI-5 B SWIRT (2) RT YSqsfddat &1 JanT
FRA Y, S AT T FHEGRI B JYATH AGIGY PI TRIRT 01.04.2025 W 11 THR § HMRIT v &:—
PHORI & Yai

AHIA FHBR AT AT

e HRYH
YHT FeR, FNF TOR, NV TR, WR oW, TS BIUNT  HIY 425 ®IY 12,750
TR, TR, |
IqEf—FIA FHIR —
TR (S0 W), fher (@mEdiens), WA (nEiens),  HUY 439 HIT 13,170

Wty 3ifReR, Arell, RIFAIRS T, TiRie<T TRSR, THNe<
WR g0, A< AT, |

HIA HHOR —

IR (@ wMi), Cofiae GuRASoR (@MECIeTE e, S wHl), wIU 493 YUY 14,790
Jfqeer, RIBAIRET YuRaEoR, FAfRERREA, RROWR, THe<d

FeID, Foich, HFYCR ATIREX, T Tl 3IRER MR BRRR |

I A FHBR —

ool SR, doo Wiagfed, dool TARM WS, AfSHa TS ®IY 588 “IT 17,640
Joo Ryaefed |, do »Ml, o=, dvadl Bfwe, wHrad

BfRe &R WA IR |

feagofi:

1. TP 2 UPR $ AR THSY Ugfd & SR & oY goy A7 Aftel 3R 2% a7 3@ & Jad doigdl d

P1g faar i enfr

Riegeil @1 Aoy, Rig] =129, 1961(1961 T Hedi® 52) & RN AT B S |

3. et fe geffed orf a1 ARl $M (09 99) & MR W M 8 9' "ol 99 ua @ forg
fafed w0 ) & @9 7 Bl

4. e srgfea fraeH # FRRE FHeRl & ol gl @1 fAffds vu 4 aftfa 72 fear = 2 ar
FHORI & U T I I YR BT G W alel F900 a7 2g 70 Aorql B e &% 4
HH OGN Hacwd ol I SIgl |

5. fEAMEe gew & SO &3 H Aol @1 <LATH &R | ged Uiie fftie el ARy 8 |

N




G / 3G — B / FI / Sea—HIdA DI GRATNT 36 ISR BHf—

(@)

(i)

(iii)

(iv)

IFIA— AJHA HHAR T8 HHARI & off U BRI PIAT & (O TH AR Feiedl Pl FdTerd
srrdferd & forad &9 orgwa smiferd B A wefd Sushfawe=r oRRefoell & aRfd 8 smawrs @
Wy WA (R A gd orgwa oifera WE ¥ of: Swe a1 WWIRe uRsm (UITH) & etetar
Il faf= aegell @ A1a & 1 aRfFIT g ofdra 2

IE—HIT: AG—HIAA PHPR I8 BHBR ©, Sl AHFIG: USRI & [t wou & BRI bRl 8l
R I fAof, gererar @1 g o e & fbg S WU MY dial A1 SHd A e (Hif)
Pl & IT T B ST AUer © IR Siel Aewayul ORI = gRT folg Wi 21 $9 UBR SHaT
BRI & AT aRfE & USRI & Bl BT H= T & AT 2T

BT HI HHAN] I8 HHARN] & Sl fdaReliy W= 01 &7 YA &R & <&l BRI HRe H e
B 3R e Hxiedt & RTER & idd ox 9 | 98 oy (§s), Breu a1 san, S a8 i
far T &, &1 oo vd faxgd s < @ |

Jed—felel: Ied—HIA PHPR T8 PHGR © Sl BRI Pl YO PR § Fed 8 R ST H/A

PHATNG] S BRI BT SETATYOT GHIET0T FR D |
SICEIE-R

fra®r I St
afa (s ISR Td g frarem),
fRHTael Tel WK |
T Shram(A)4-1/2024 ARG RBryer—2 24.06.2025
1 R TR afta RHTee Uy WReR R |
2 IfiRad TadR vd ifaRed wdfya () Rerae uew WRar |
3 e S |fea weeR g 7= e uew |
4 T faew ol afRg 99T 29 U9 ISR 90 29 uee |
5 aE faoh afia g afa R udw |
6 foerd dR SR RT AR REAa—4 |
7 aFRa fawTTege fRETed weEr |
8 $FIgad Td fIeerd AR fZAMae Uee—171001 & S99 U5 W@ L&E(Lab.)M.W.A.C./2025 TRRF 09.05.
2025 & e # |
9 G IURH A TR |

10 TS BISd |

Y Afga (3 IR Td fagel fare)
fRAre Uee WRAR |




fewTae y3er WReR
9 AR vd fagsf farse faumr

RIEGCEI
Hear: Shram(A)4-1/2024 ariE: Rrrer—2 24.06.2025
14. IqATd /AR 79 &R Felifa
ferae Uasl & U &1 I8 W9 © {6 sregard /AR 8 &k aefifet & o
FrIeH @ oFfa g iR FHBRI & T T & 990 Augy) dl AdH & Bl 01.04.2025 A HMfRrd faa
Nk

RATH AOGY ST 1048 B ORT 9 & A1 U URT 5 B STRT (1) & WIS () &
SUGEl & TR ARG FET: 37(Q)4-2/2018-W-11 ARG 24.04.2023 ERI, =JATH Holgy! HelledR AT TTfdd
BT g o,

IF AT B SoF IRIE 04-04-2025 BT g8 o R 999 SN erggfad e
PHORI & FAK YT BT FQd ATH Aol § GeIq HT AT a1 T o i ava grer 7 o form
T & T Ferferd =aaa® F57giY 01.04.2025 F AT ERM
Ia: foAed Uow & TuTd, gatad JAfAfEH @ ORI-5 @ SURT (2) §N Uew wfdadl &
TINT SRd gY, 99 aftfa orfed wHeRI @ <gAdH A9l B N 01.04.2025 ¥ T TR ¥ HffE FRd
T—

FHERI & yait SEl @iy ygfaen €T AieEEr iR "gEd
Syl T8l HREIS AT gfaem Sude  HRas
e LR

AHIA FHBIC—

TER, HelR, ADBIGR,/ df9 B9, IRRN, ®F @ w0V 425 dfd wUY 394 fT®

SN &g 3R #Terdy | FIY 12750 AIRS  FIY 11,820 ATRAS

I — FIA FHBR —

Fellfid  Jerse, oRfe  dldRed THIRRE, IV 449 afrd wIT 411 qf®

]
RIERE TS, TR, TR Rer aRiie<, sRie< ™IV 13,470 HIRI®H ®™IU 12,330 AIRID
g /TS ee (0 ¥ 3 9Y |fdw)

HIA PHDR —
RATife »HiRRe, ST, oeReyl dah-IRREH, . 493 of e ®.454 of P
TR BRI, UUAUH, ¢S T8, SoifagRrm, e w.14,790 ATRI® ©.13,620 HIRID

YTHR, SO MIRER, TRR STHed YHINIe<, e 3TuRex,

RIS wlic MR, BT wiie FoleR THINIC<, aTeld,
Araradl wdiee, sfftwd RRier daiiee, o
JURATER, G AR edl a1 @ (3 9§ F FIR Afd) |



S FIA FHB—
w74, R gmaEor, aRe sofgRea, aks w1y 513 3fa w™IU 475 of e

JeEIREE, dRS ST TR, IRS  HESUSY,  ®IY 15,090 HIFRAD ®IY 14,250 HIFRIH

UhIS—e~e, WAl THY |

feaofy:-

1. TP & UPR S AR FHU UG & BRI & ol goy a7 At iR P A7 Jawd &1 FaH Aoyl
g freTar & &ef |

2. fregell @ wogd, Rreg <1fifras, 1961(1961 &1 weai® 52) & oriTd fafFafa @ STgt |

3. SE P affed SRl @1 AEguRh e (] 9®) & AR W fBAr 737 8 98l Aeigy S9 Fa & forg
fafed g R 9§ @9 7 el

4. A srfoa FaeH ¥, FAfa seRt & fod vt o1 fftfde o & affa 98 fFar T 2 ar
FHERI & T U B SH UHR P GG @9 ael G0 T 2g FId Aol o |FAad ) ¥
T qOIQY A e B S |

3. RATd Uew & SR &3 # Aoy @Y <A X ¥ yead ufaerd fftd 9@yl o 8T |

G / G —HI / HIA / ITA—HI I GRATIT 38 ISR sHf—

@) HHIA— HQI HHAR T8 HHARI & Sl U BRI PRAT & (S0 ATHRI Bl Bl Furel
srqdfera & foras &9 orgwa smiferd B a1 wefl Sushfdsre uRReforlt & aRfed 8 smawres
W] WA= O A1 q@ orgwa oufe el g1 of: SWe Bl HWINIRG uRsM () & oferar
Sad! fafereT aegell a1 wrer & ot uRfed g srférd 2 |

(i) TG Je—HIA FHHR T8 HHBR B, Sl AHMAT: Aol & [ftad W@y & P HRal &
R S fAof, gererar @1 g o e & fbg S WU Y dial A1 B A e (Hif)
ST & Sfud FagT @S9 omeT € &R WiEl Aewgl MU ey gRT forg 9 ¥ 39 UeR
IaHET 1 & Afdd iR & IorRt & FEIt B w a6 & Afa @

(iil) el R FHAR g8 HHAN B o ARy w@ds vl o w R & geant R e |
A B R e Tl BT RFEN | urdd R 9 | 98 e ($3), Rrer a1 seE, e 98
frnfora o mam 2, @1 gof vd favqga 9 < @

(iv) ST STH-FHIA FHGR T8 FHGR © ol BRI BT Al H3T H \e™ B SR ST G

HHARAT & BRI BT Earyel R R T |

TSI T,

fra®r I St
afa (s AR Td g frarem),
fRHTaeT Tee WK |
H&T: Shram(A)4-1/2024 TRIE: fermer—2 24.06.2025
1 I weTfTS ferd RErEe ey WReR R |
2 IfiRad TadR vd ifaRed wdfya () Rerae uew WRar |
3 e S |fera weeR g 7= e uae |
4 FRE fRw Aol 9l 99T 5Mm v IoR 990 A we |
5 aE faoh afia g afa R udw |
6 Foerd dR SR RT WHR REAAT—4 |
7 A favTTRTe fRvTae uewr |
8 SHIY Td e IR fBHEe 9ae—171001 BT 96 45 Gl L&E(Lab.)M.W.A.C./2025 TR 09.05.
2025 @& Hed H |
9 I IURH fRHES TR |

10 TS BISd |

I Afa (5 AR vd e o)
fRATe Uee WRAR |




fewTae U3er WReR
9 AR vd fadsf s faumr

RIEGCEI

| Shram(A)4-1/2024 ai&E: Rrrer—2 24.06.2025
15. B HINIR

fRarae gew & oAU @1 U8 XM 8 b B BER'SD SYHd MRS @ i g

IR 3 FHGRI & YT BT 9160 AGIgyl B gAdH T BT 01.04.2025 ¥ WM fawar g

RATH Ao AfAFTH, 1948 H GRT 9 & AT URST URT 5 & SWRT (1) & WUS(F) & Ui &
IR AT FAT: 519 (Q)4-2/2018-W-11 TRIG 24.04.2023 ERT, YATH AGIGY] FelledR QAT 73T @1 T8 of);

Iq AT B d86 ARG 04-04-2025 BT g3 o R w0 SN IR Ao § SHERI
& I YA BN HSI RAAH A H I Bl JrgAIfed fhar AT o i v gy 7g Aviw forar T §
AT ~IATH TSI 01.04.2025 F AT 2T

I fEArTd USY @ oduTe, arad S @ gRI-5 & SWIRT (2) §RT U widaqal & TArT
IR Y, S AT IfId FHERI B YATH AW BT TRIG 01.04.2025 F =1 JR | FfET HT 2

FHBRI & gai Sl B ggfaer  WET Aiemam iR
Iude TE PYars  WYId  AEr  gfawm
T B SUdEl HEE TS ©

G PHBR—

TR, TR, FTerdl, dafa A4, afeR #49 | wIY 425 f® wIU 359 df®

?/AY 12,750 ATRIS  ®IU 10,770 HIRNI®D

I — FIA FABR —
Ry e, A | ®IT 449 ofd ®IT 373 ofT®
?™UT 13,470 ATRIS  HIV 11,190 HIRTH
HIA HHBR —
TP AR FTAD BT 493 ofd w™IV 396 HATRIS
¥V 14,790 HIRIG  ®YY 11,880 HIFRID
feogofi:

1. TF & UPR S AR FHU UG & BRI & oIy gou A1 Afeel R 2P A7 3w B YAad qorgal d
BIg Fr=Tem =TEl g |

2. TRuegall @1 AoTgy, Rre] 1w, 1961(1961 BT Hemi® 52) & A=ITd AFARRT & ST |

3. STet fbe aifpd @ @1 A eM (@ 96) @ AR W R AT 8 98 "uigd 9 yait & firg
fafed wHa X W B T Bl |

4. AR sFfem MaeH ¥, FAfa seRt & fedl vt @1 faffde vu & affa 9 fear @ 2 ar
FHORI & WO T B IA YHR P FAT G ael G999 Ja7 g Fd Aorgd &1 <Aad &R 4
PH FolgNl Haed el BT gl |

5. feATad Ueel & SOk el § Hoiqyl bl FAH &% 4 Uedrd iR Sifed agia”) drg 8 |

G / 3G — B / FI / SeA—HIA DI GRATNT 36 ISR BHf—




@) IFIA— AJHTA HHAR T8 HHARI & off U BRI PIAT & (O TH AR Feiedl Pl el
srrdferd & forad &9 orgwa smiferd B A wefd Sushfawor oRRefoell & aRfd 8 smawrs @
wReg WA (R a1 gd orgwa ofera WE ¥ of: Swe e WWRIRe uRsm (UATH) & otetar
Il faf= aegell ar A1a & 1 oRfFIT g enfdra 2

(i) eI Fe—HIA FHBR T8 HHBR B, Sl AHMAT: Aol & [ftad W@y & P HRal &
o SRt fof,  gererT @1 g sruen e € g S99 WY U diAl A1 I9d W a7l (AifHa)
PR & S faed o1 S aven © SR Sl Hewyyl vl e g fow o €1 g9 U
IaHT P &F AT IR & I5PRT & BT BT B d6 & AT ST

(il)) FIS: BT PHAN g8 AR & Sl IR T o BT W& R b cEagel R e |
WA B iR 31 Feiedl & ReN § 9leq aR 9@ | 98 a9 (§s), Rrer a1 sew, R a8
frnfora fasam am 2, @1 gof vd fawga 99 < @)

(iv) SH—IR: STH-—HIA PHBR 98 BHBR & ol BRI I Il B H AW 8 AR S FIA
HHAIRAT & BRI BT A0 RIIAT HR T |

QI G,

fraer Iy St
afa (s AR Td g frarem),
fEHTael TQel WK |
T Shram(A)4-1/2024 ARG RBryer—2 24.06.2025
1 AR TR afta RHTee Uy WReR R |
2 faRad TareR vd sifalRaa wfua (fAfe) Remed ey WRaR |
3 e S |fera weeR g 7= e uew |
4 FE Ry Aol afug a9 5Mm vl AvR 750 A s |
5 e fAoh wfta g |fig fRarae uew |
6 FT® TR &R IRT WRBR Rrven—4 |
7 IR fawTTege fRETad weEr |
8 SFIgad Qd feerd ISR f3AMe Jae—171001 &I 396 U3 F&T L&E(Lab.)M.W.A.C./2025 TRRg 09.05.
2025 & Hed ¥ |
9 T U AT TR |

10 TS BISd |

Y Afa (3 IeTTR Td fagel fares)
fRAre Uee WRAR |




fewrae yger WReR
9 AR vd fadsf s faumr

srferega
He r: Shram(A)4-1/2024 ariE: Rrrer—2 24.06.2025
16. GBI dHARI FrsH
e Uew & U B IE W © F wers dHaAn) FEeET $ ogyta e @

T AFIAS AR PHBRI & A T BT I A9G B LATH SR DT 01.04.2025 | FeET fobam g,

RIATH ASIGY! JTE,1948 BT €RT 9 & WTT UfSd €RT 5 & SUIRT (1) & WUS () & UG B
IITAR SIERTEAT T 57 (Q)4-2/2018-W-11 TR 24.04.2023 FRT, =ATH Aolg] FelehR AT TS BT TS off;

Iad AT BT 93P TR 04-04-2025 BT g off ORF FRa S+ g Mol § dHaR]
T T AT BT WQd <[ATH AR H o™y Bl AT AT T o #iw s gy Ag Aoty o A &
AT ~IATH ALY 01.04.2025 & T BRTI

Iqa: RAMIS TS & RIS, Yatad I @ gRI-5 &I SWIRT (2) §RT YSaqsfde &7 YAt
PRI Y, IaT AT AT PHBRI BI [ATH HOIGR] DI TRIT 01.04.2025 ¥ 1 THR & FOIRT HRd g

FHEN & yai

ATH FIGI
AHIA PHBIR— e RINES
IR /BT HHANI, JoeR AR BIea | ™IV 425 ®AT 12,750
Jef— HIA PHAPR —

T FRABOR, A THRR, THRET ®R IR, THReT R 20 iR ®IY 439 ®IT 13,170
HHIT 3e~ec |

FHIA FHBR —

A, T, TTRR, LRI, [HRE<TH Foad, HREY AR, TET T3l HIY 493 FIY 14,790
3R 3R HRER |

S FIA PHPR —

BT FfT=T, el sTalTeR iR AT IR | ¥IY 588 AT 17,640

feoqofy:-

1, U6 8 UPR & iR TH9Y UG & SR & oIy gy a1 Afeel iR aRe a1 3/ &1 <Aaq qorgal #
B1g fwfar el el |

2. TRuegall @1 AoTgy, Rre] o1, 1961(1961 BT wHemi® 52) & A=ITd AFART & ST |

3. STet fe aifpd @ @1 A BM (@ 96) @ MR W AT AT 8 98 "uigd 9 yait & firg
fafed w1 R 9§ @9 7 el

4. AR srpgfaa P # AR veRt & 5 vat o1 ffafde o & affa 98 fear mr 2 @
FHORI & WO Yol &1 S YHR P FIAT 1G9 ael G990 Jai gg FId Aoigd &1 _Aaq &R 4
FH HOIGY A 8 B S |

5. f2ATEe URe & SO &1 W el @1 A9 &) ¥ TN iR AfSd Igias Ay e |

AGIA / G —HI / HI / ITA—HI B IRATNT 39 ISR BHfE—

(i)  FBIT— B BHANI T8 BHAN & Sl U BRI bRal g I ATHR ol Bl SguTer
rdferd &, forad &5 arwa snuferd & a1 J=if Susfdsor uRReftal i aRfT 81 omaws &




W] WA= O A1 q@ e oufe el g1 of: Sue el HWINIRG uRsm () & ofelar
Saad! fafeeT aegell a1 wrer & ot uRfed g srifdrd 2 |

(i) G-I Je—HIA FHHR T8 HHBR B, Sl AHMAT: Aol & [ftad W@y & P HRal &
R S fHof, gererar @1 g o e & fbg S WU Y Sl A1 B A o (Hif)
FrEf & I Faegd @1 ST e § &R WEl AEwayel o oy g forw 9 ¥ 39 UeR
IaHT P &3 AfAd IR & I5PRT & BT BT B d6 & AAd ST

(iii) HIr FIA FFARI T8 PHAR © O AR wa= 7o &1 [ #R $ eyl dRf B H
WA B iR 31 Feiedl & ReN § Ileq aR 9@ | 98 a9 (§s), Rren a1 sew, R a8
frnfora fasam am 2, @1 gof vd fawga 99 < @)

(iv) STa-—gEe: ST—HA PHGR 98 HHGR © ol P P &l P H Wed B IR Sl HErd
PHATNG] S BRI BT S&TATYOT GIIET0T FR D |

ST g,

fra®r arg ST
| (s AR ve fagel o),
AT QY WRPR |
T Shram(A)4-1/2024 TRIE: fBmar—2 24.06.2025
1 I RS e RErEd IRy WRaR R |
2 IfiRad TadR vd faRed wdfya () fRerae uew WRar |
3w AR afera s ge 7=h fRmree udwr |
4 T few Aol Afg 99T 39 1d AoER w0 A u_e |
5 aE faoh afia g afa R udw |
6 FT® TR &R IRT TRBR Rrven—4 |
7 IR fTTReReT fRHrEe uewT |
8 SFIgad Qd fIeerd ISR f3AMe Jae—171001 &I S99 U3 F&T L&E(Lab.)M.W.A.C./2025 TRRg 09.05.
2025 @& wed # |
9 T QU fewTad Uew |

10 TS BISd |

U afa (s AR vd e o)

fRAre U WRAR |




fewTae y3er WReR
9 AR vd fagsf farse faumr

RIEGCEI

Hear: Shram(A)4-1/2024 ariE: Rrrer—2 24.06.2025
17. {RET |aY
ferre ueer & oA @ g W@ § f$ gREm WA & orgygfad e & s
FFIS 3R PRI & A YT B T FoIGd PI <YATH G0 BT 01.04.2025 F FeNET fbar S
RATH ASTR! AMFTTH 1948 B ORT 9 & A1 UfST RT 5 &Y SWRT (1) & WUS(F) & UG
F IR IMERTAAT T 5M(Q)4-2/2018-T-11  TRRI 24.04.2023 ERT, AT Folgx AAGHR AT ST BT TS
ot

Iqd AT P d8H ARRI 04-04-2025 BT g3 o R I S=iN eggHa e
PHORI & FAK Y1l Bl FQd YATH Aol § GeIq BT AT a1 T o i qvae g 7 o form
a7 2 T "enfarg =Iaaw wSTgiT 01.04.2025 | AR EAA

I fRArEd U_Y & IoudTe, gEiad M @ gRI-5 @ SWIRT () R Uew oAy &7
TINT HRd gY, Sad aftfa orHfed HHeRI @ <gAdH A9 B N 01.04.2025 ¥ T TR ¥ HfE FRd
3
FHERI & yai

AGHIA FHBR— <[AaH o
e e

TR AR dfF 79 | wIY 425 ®IY 12,750
I —HIA FHBR—
RS e, TR wWROR, thmeT R =0 iR FweT =T | ®IY 439 ®IT 13,170
FHIA FHPR —
RIS gRaEoR, 38 A, ROGIRIGETH Fold, Fold, FHEREY WY 493 FIY 14,790
iTIReR, STeT Tl 3fftRex iR HRRR |

S HIA PHPR —
RranREY sifhR | RIS H9oR, AT IR 31R Irds<T T IV 588 HIY 17,640
fewofy:-

1. TP & YBR $ IR FHSY UG & BRI & ol gou A7 AfdT iR 2P AT 3@Rd & JAad qoigyl d
BIg Fo=Tem =TEl g |

2. TRuegeil @1 Aoy, Rig] 1A=, 1961(1961 T deAi® 52) & RN AT &1 S |

3. ot fel giffed orf a1 AUl $M (G 99) & MR W M 8 9' "ol 99 ua @ forg
fafed w#a ) & HH TE Bf

4. e srpgfaa fram # RIS seRt @ 5 ot @1 faffde o & aftfa 78 fear w2 @
FHORI & WO Yol BT S YHR P FIAT G ael G990 Ja7 gg Fd Aoigd &1 <Aaqd R 4
PH TGN Haed A8l Bl Sl |

5. G & R SRR FHHRI BT A dl Fad &x # 4 ufoera ofties qeias) srgera enfl |

6. IR T a3l # sraRerd ol esr faga uRaremmRl § arlka overi & faf yant &
Aolgy) AGH &% # geard ufaerd § oiidie agia on] B8Rl

~N

fedTae U™l & SIS &3 d #olgel @1 YAaqq &) 9 Tedid Ui 31fed qelaR) oy 8 | SToikig
A # fiomRivr greer frya aRaETeet # wrEivd wuert it 3o # afafed e afdera agiay oy 2T |




AFHIA / IE—HI / HI / ITA—HI B IRATNT 39 ISR BHfE—

(i)  FBIT— B BHANI T8 BHAN & Sl U DA bRal & I ATHR ol Bl SguTer
srrdferd & forad &9 orgwa smiferd B A wefd Sushfawe=r oRReforll & aRfd 8 smawrs @
W] WA O A1 gd W ouferd el g o Sue dl WRINIRG RS (JATH) & ofetrar
Sad! fafereT aegell a1 wrer & ot uRfed g srférd 2|

(i) G-I JE—HIA FHPR T8 HHBR =, ol AR Il & [ftad w@oy & $1 d=ar &
o St Aol gererar @ g aren e € fdbeg SW WY MY Sl A1 S |a red (AifAa)
Pl & 3T e o ST oer § &R el Aewyul FOR o gRT folT Wi 2| 9 UhR ST
P & Afa IR & IoeRt & SRt B B T@ & Afa @

(i) FHI: T FHAN T8 FHARN 7 1 e w@as ol &1 e w) @ gt s e H
Wt B 3R 31wl & RIFER & Ured &) 9 | 98 9 ($), frer a7 SeE, e ag

frnfora o mam 2, @1 gof vd fawqga 9 < @

(iv) S S PHBR 98 PHBR © Sl B D SEAYOT B H AEH Bl SR T K

HHARAT & BRI BT Earel R R T |

3T g,

fra®r I St
wferg (s ISR Ud Qe FS),
fRATId IR IR |
H&T: Shram(A)4-1/2024 SIRGCE ferer—2 24.06.2025
1 I wETfTe ferd RErEe uey WRaR R |
2 JIfiRad TadR vd ifaRed dfya () Rerae uew wWRar |
3w AR afera weei ge 7=h fRmree udwr |
4 T few Aol Afg 99T 39 1d AoER w0 A u_e |
5 A faoh afia g afa R udw |
6 foerd dR SR RT AR REAa—4 |
7 I fmTRaE RS Tew |
8 SFIgad Qd feerd ISR f3AMe Jae—171001 &I S99 U3 F&T L&E(Lab.)M.W.A.C./2025 TRRg 09.05.
2025 & Hed # |
9 I U fRATIS TR |

10 TS BISd |

I Afa (s AR vd e o)
fRAre Uee WRAR |




fewrae yger WReR
9 AR U4 faesft e faurr

RIEGCEI
He r: Shram(A)4-1/2024 ari: Rrrer—2 24.06.2025
18. #f*ex 3R enfife =/ enfemand
ferae uew & ISudTe @ I8 W ® f ufew eiv arffe e/ epfwmendt @ srggfa
RIS & o=l FReTd 3R BRI & 3T el &l d1qd Aoiqyl &I YAaqd &%1 Bl 01.04.2025 F FeNed fpar
NIk

RIATH ANl AMAFTIH 1948 B GORT 9 & AT ST &RT 5 B SUIRT (1) & WOS(H) & SUG=T &
IR AT FAT: 219 (Q)4-2/2018-W-11 TRIG 24.04.2023 ERT, YATH AGIGY] FeledR QAT 73T @1 T8 off;

Iq AT B d886 ARG 04-04-2025 BT g3 o R w0 SN I RS § SHORI
D FAR YT Pl g YATH Tl H FeiaN] @ rgAIfed fHar w1 o s "ea g A A o waw &
TTTErT I qH ST 01.04.2025 F AT ERTI

Ia: e USY @ AU, Jaiad IR @ gRI—5 @ SWRT (2) & WS (F) §R e
VRN BT TN $RA gY, Sa a0 YT BHGRI DI FATH AGIGN! DI TRII 01.04.2025 F 91 THR A
HIR FR B

FHEN™ & gai Sel ®ls  ygfdEn  SET |ivEEn IR 9gad
Sudel €l pYals @™ gfaur  Sude
TS B Pxals TS ©

IAHIA FHAPR —

YRR, HATSr, AfhE &g 3R JelarR | w425 QT wY 394 JfFTEH

®™YY 12,750 HIRI®H ®IY 11,820 HIRIH

eI PP :

U B, R, ©9 9F, BNS IR didts, FWd BUY 449 A IV 439 3@
IATSE, W WA JIcSe, BT c~ee, WARR, FaIRST TS,  ®Uy 13,470 #if® ¥IY 13,170 ATRIS
Aqrell, TREeT WRBGIWR, tReT ©R =0 iR dre<

=T |

FHIA FHBIR—

aRe e se<e, RAwfRe, gom), ufdsd, @&, w9C 493 3@ Y 454 QTS
Hrerd!, 772l el WRBIWR,  JPSTH  FaAdh, FoId, HUISR  HIY 14,790 ATRID [IY 13,620 ATRAS
JfTRER, TTeT T SIREX 3R BRER |

S HIA FHBR:—

gRasoR, guRsT, I, a9, 9o Th6RAT T wIY 513 afTd ?UU 475 SfP
AR IPpR_TT, FIY 15,390 ATRIS wIQ 14,250 AIFAS
feugoft:-

1. U 8 PR & IR FA9Y UG & SR & oy gow A7 afar iR b A1 A%d B <AqH Joigd d
PrE famar & 2nfr

2. TRegell @1 AoIgYy, Rig] <1, 1961(1961 &1 Hegi 52) & =ITd AT #1 S |

2. et foely wffga e @ aEguRh e (9 9@) & SR W R T B 9wl wegy 9w wai & forg fafka
T R A FH 6 B



4. AR} Srpgfaa P # AR veRt & 5 vat o1 ffafde o & affa 98 fear mr 8 @
FHERI & T U B SH UHR P GG @9 ael G990 T 2g FId Aol o | ) ¥
PH TGN Haed A8l BT gl |

5. fZATEe UREl & SO &1 W el @I A9 &% ¥ TN R AfSd Igias Ay e |

A / G —FIA / FIA / Sed—FIA DI URATHT $H ISR BHA—

@) HIA— HPI HHAN] T8 HHARI & Sl U BRI PRAT & [OFTH ATHRI Heiedl Bl Furel
srrafera & o &9 orgwa oiferd ® a1 wefl Susifasoy aRRefRll &1 ok 8 smawrs
g WA ok a1 qd orgwa oifera WEl B o SWe el § vRIRe uRsm (RIN) & afefrar
Sad! fafereT aegell a1 wrer & ot uRfed g sriféid 2|

(i) TE—FIS JE—HIA FHBR T8 HHBR o, ol AR Il & [ftad @y & $1 H=ar &
R S o, e @1 g over 81 € by S WY Y deicl A1 IS HIEY 3red (If)
ST & Sfud FagT @S9 omeT € &R WiEl Aewgl MU ey gRT forg 9 ¥ 39 UeR
IaH 1 & Afid iR & IRt & R B F 9F & AT =2

(i) el GEe FHAR) 98 dHar & o faeref wads e @ ganT o) @ gl e e weH
g 3R o Tl B RGN A Uled aR W | 98 J99r (3%), fBren ar SEn, R ag
frnfora fasam am 2, @1 gof vd fawga 99 < @)

(iv) Iea—HIl: Ied—RHeA PHGR 98 PHAPR © Sl SR Bl &l PR d Fed 81 MR Sl FHered

HHAIRAT & BRI BT EAT0T RIIAT HR T |

QI ERT,

fra®r I St
afa (s IR Td g frarem),
fRHTael Tel WK |

R Shram(A)4-1/2024 IRk Rmer—2 24.06.2025

1 AR Teae afta BT Uy WReR R |

2 faRad TearemR vd srfaRaa wfua (fAfe) Remed Iy WRaR |

3 e S |fera weeR g 7= e uee |

4 FE Ry Aol afug 99T 5Mm vl AeR 750 A sk |

5 e fAoh wfta g |fig fRarae uew |

6 FT® TR &R IRT AR Rrvem—4 |

7 A favTTRTe fevTae uewr |

8 SHIYA Td feerd ISR fBH€e 9ae—171001 BT 96 45 G L&E(Lab)M.W.A.C./2025 arrg 09.05.

2025 @ ded # |

9 TR SURA feHTad Uew |

10 TS BISd |

Iy Afaa (/M IeTR Td fagel fare)
fRAre Uee WRAR |




fewrae yger WReR
¥ AR a9 faesft e faurr

SR
He r: Shram(A)4-1/2024 ari: Rrrer—2 24.06.2025
19. <ld 27 dRART A BRIRG SR
R UQw & Togure @l I8 YW ¢ fF eld o NN HA wria IR & Sr9fud
RIS & o=l FReTd 3R BRI & 3T el &l d1qd Aoiqyl &I YAaqd &%1 Bl 01.04.2025 F FeNed fpar
NIk

RIATH ANl AMAFTIH 1948 B GORT 9 & AT ST &RT 5 B SUIRT (1) & WOS(H) & SUG=T &
IR AT FAT: 219 (Q)4-2/2018-W-11 TRIG 24.04.2023 ERT, YATH AGIGY] FeledR QAT 73T @1 T8 off;

Iq AT BT J86 ARG 04-04-2025 BT g3 o R w0 SN IRfd R § SHERI
D FAR YT Pl g YATH Tl H FeiaN] @ rgAIfed fHar w1 o s "ea g A A o waw &
T 77w AT 01.04.2025 F AT ZHAT

I RAMIS U & RIS, Yatad I @ gRI-5 & SWIRT (2) §RT YSaqsfde &7 YAt
PRI Y, IaT AT AT PHBRI BT <[ATH HOIGR] DI TN 01.04.2025 F 7141 UHR A AN P 5—
PHORI B Yait

AHIA HHDIR— AT TR

e ATRI®
TR, 3fifhd w3 HaTe= | XIT 425 ¥ITU 12,750
Ief—H I PHBR —

DI Polgey, URFICT WR BIR, YRFge<e R g1, @R e ik wuy 439 yfafe  wuy 13,170 gfaare
FHT AT |

HIA HHBR —

gfIeRd, WROIWR, IJHR<TH Fadd, Fadh, HFIISY AR, ST Tl wIV 493 gfafest  wuy 14,790 ufomre
iTIRER 3R BRRR |

S A FHPR —

GRagoR, guRse, wAl IUR iR FRe<< | wuu 588 UfdafesT  wug 17,640 gferame

fewoft:-

1. TP & UPR S AR FHU UG & BRI & oIy gou A1 Afeel R 2P A7 3w B YAaqd qorgel d
g freTar & &ef |

2. Ruegelt o Aorgd, Rreg s Tm, 1961(1961 &1 H&ATH 52) & rwiia fafrafia o
STQY |

3. ot fe aeffqd orf a1 ARl FM (09 99) & MR W M 8 9' "ol 99 ua @ forg
fofed g R} & @9 7 Bl

4. AR srgfaa e # PR sHeRl @ 5l gaif o1 Rffds su &« aftfa 78 far war 2 ar
FHORI & U T I I YR BT G W aTel F990 Fa7 &g 0 Aorqyl o1 Foaed & 4
FH Ao Hawd el B G |

5. f2arad URe & Sgqfad SO &3 # woigdl @ RATH &R U= ufoer orffie qeia) oy B |

G / G —HI / HI / ITa—HIA I IRATIT 38 ISR -

@) IFIA:— AJHA HHAR T8 HHARI & off U BRI PIAT & [OFTH AR Feiedl Pl FdTerd
srrdferd & forad &9 orgwa smiferd B A wefd Sushfawe=r oRRefoell & aRfd 8 smawrs @
W] W R A1 qd Jged oUfard el 21 o e BRl § YNNG URs™ (FIN) & fefar
Sad! fafeeT aegell a1 wrer & ot uRfd g srférd 2 |




(i) G-I JE—HIA FHBR T8 HHBR =, ol AR o™l & [ftad @y & S H=ar &
7 SRy o, gererar @1 g sruen e € fbeg S AU MY Pl AT SHS W1 el ()
PR & S fagd o1 S aven © SR Sl Hewyel vl e g fow o €1 9 U
IaPT P &3 AfAd IR & ISR & ST BT A a6 & AfAd BT

(iil) F: FIA FFAR g8 HFHAN 3 o (AR Fa= Ao &1 AT &R & qEayel R B H
WA B iR 31 Feiedl & ReN 9 ITeq aR 9@ | 98 a9 (§s), Rrer a1 sew, R a8
frnfora fasam am 2, @1 gof vd fawqga 99 < @)

(iv) So-gech ITA-—HIA FHHR I8 PHHR © ol I B STargol 4 # Fem 81 IR S [
HHAIRAT & BRI BT A0 RIIAT HR T |

ST T,

s arg ST
|fa (5™ IR TE fageh o),
AT QY WRPR |
H&T: Shram(A)4-1/2024 SIRGCE ferrer—2 24.06.2025
1 TR JeTe AT AT IR WRER R |
2 IfiRad TadR vd faRed dfva () Rerae uew WRar |
3w AR afera weei ge 7=h fRmree udwr |
4 FIE few Aol 9 99T 3™ vd SR ' R ue9 |
5 A faoh afia g afa R udw |
6 foerd dR SR RT AR RMAa—4 |
7 IR fTTRRe fRHrEe uewT |
8 SHIYA Ud e ISR fBH&e 9ae—171001 BT 98 45 Gl L&E(Lab)M.W.A.C./2025 arrg 09.05.
2025 @& wed # |
9 T QU feuTad Uew |

10 TS BISd |

U Afa (5 A9R v e faeE)

fRAre U WRAR |
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22216566

FETTS Bew; OB Foess: PHIR URERIR Wres
o EMPLOYEES’ PROVIDENT FUND ORGANISATION
Y (50067 ab3), evBeLn Sdseood, 15903 Fverd) Dou3edd v63ed Bonwes (Foéye) I
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23edad; 0D PSH®Y, F0.13, TorseUesy shetmm’ Teody TR, Worneleu - 560025.
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Bhavigshvanidbi Bhavan, No. 13, Rajaram Mohan Roy Road, Bengaluru — 560025.
No.BG/BNG(Central)/ COMP/GENERAL/2025-26/ Dated: 01.07.2025

Dear Employers.

Sub: Approval of Employment Linked Incentive (ELI) Scheme by the Cabinet

Respected Sir/Ma’am,

The Union Cabinet chaired by the Hon’ble Prime Minister, Shri Narendra
Modi, has approved the Employment Linked Incentive (ELI) Scheme to support
employment generation, enhance employability and social security across all
sectors, with special focus on the manufacturing sector.

Under the Scheme, while the first-time employees will get one month’s
wage (up to Rs 15,000/-), the employers will be given incentives for a period to
two years for generating additional employment, with extended benefits for
another two years for the manufacturing sector. The ELI Scheme was announced
in the Union Budget 2024-25 as part of PM’s package of five schemes to facilitate
employment, skilling and other opportunities for 4.1 Crore youth with a total
budget outlay of Rs 2 Lakh Crore.

With an outlay of Rs 99,446 Crore, the ELI Scheme aims to incentivize the
creation of more than 3.5 Crore jobs in the country, over a period of 2 years. Out
of these, 1.92 Crore beneficiaries will be first timers, entering the workforce.

The benefits of the Scheme would be applicable to jobs created between 01
August 2025 and 31 July, 2027. The Scheme consists of two parts with Part A
focused on first timers and Part B focused on employers

Part A: Incentive to First Time Emplovees:

Targeting first-time employees registered with EPFO, this Part will offer
one-month EPF wage up to Rs 15,000 in two instalments. Employees with
salaries up to Rs 1 lakh will be eligible. The 1 instalment will be payable after 6
months of service and the 2 instalments will be payable after 12 months of service
and completion of a financial literacy programme by the employee. To encourage
the habit of saving, a portion of the incentive will be kept in a savings instrument
of deposit account for a fixed period and can be withdrawn by the employee at a
later date.



The Part A will benefit around 1.92 crore first time employees.
Part B: Support to Employers:

This part will cover generation of additional employment in all sectors, with
a special focus on the manufacturing sector. The employers will get incentives in
respect of employees with salaries up to Rs 1 lakh. The Government will
incentivize employers, up to Rs 3000 per month, for two years, for each additional
employee with sustained employment for at least six months. For the
manufacturing sector, incentives will be extended to the 3rd and 4th years as well.

Establishments, which are registered with EPFO, will be required to hire
at least two additional employees (for employers with less than 50 employees) or
five additional employees (for employers with 50 or more employees), on a
sustained basis for at least six months. The incentive structure will be as under:

EPF Wage Slabs of Additional | Benefit to the Employer (per
Employee additional employment per month)
Up to Rs 10,000* Upto Rs 1,000

More than Rs 10,000 and up to Rs Rs 2,000

20,000

More than Rs 20,000 (upto salary of Rs 3,000

Rs 1 Lakh/month)

*Employees with EPF wages up to Rs. 10,000 will get a proportional incentive

This part is expected to incentivize employers for the creation of additional
employment of nearly 2.60 crore persons.

Incentive Payment Mechanism:

1. All payments to the First Time Employees under Part A of the Scheme will
be made through DBT (Direct Benefit Transfer) mode using Aadhar Bridge
Payment System (ABPS).

2. Payments to the Employers under Part B will be made directly into their
PAN-linked Accounts.

With ELI Scheme, the government intends to catalyse job creation in all
sectors, particularly in manufacturing sector, besides incentivizing youth joining
the workforce for the first time. An important outcome of the Scheme will also be
formalization of the country’s workforce by extending social security coverage for
crores of young men and women

Regards,
Regional PF Commissioner-I
Regional Office, Bengaluru (Central)
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No:ELI/GrossWagesinECR/2025/E-1132964 " Date:22.07.2025

The Employment Linked Incentive (ELI) Scheme envisages incentives to employer and
employees, wherein the eligibility for the incentive is available only in such cases, where the gross
wage does not exceed Rs. One Lakh for any employee.

Hence, it has become imperative that all employers to submit information relating to gross
wages of employees in the respective field of ECR correctly.

In view of the above, it is hercby reiterated that all employers must ensure correct entry
relating to gross wages in the ECR to be filed from wage month August 2025 onwards.

All Zones/ Regional offices / District offices are requested to give wide publicity of the above
noted requirement of furnishing correct gross wages in the ECR by establishments under their
respective jurisdiction.

(This issues with the approval of the Central Provident Fund Commissioner)
A ) ’3,1;
7ol
__/-51. 0
| (P. B. VERMA)
Addl. Central P. F Commissioner (Compliance)

To

All ACC (HQYACC (Zones),

All RPFC-VRPFC-IVAPFC OICs,

Employers of all estublishments covered under EPFO (through EPFO website)
Copy to:

a. PS to CPFC for information.

b. PS 1o FAZCAO for information.

¢. ACC HO(IS) to place the PDF of this communication in the Employer and Member Portal
d. Web-admin for uploading on EPFO website

e Deputy Director (Rajbhasha) - for Hindi version.
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhs, the 18th July, 2025

G.5.R. 47T6(E).— In exercize of the powers conferred by zection 6C tead with sub-gection (1) of zection 7 of
the Emplovess’ Provident Funds and Mizcellaneows Provisions Act, 1932 (19 of 1952), the Central Government hereby
malkes the following Scheme further to amend the Emplovees’ Deposit-Linked Insurance Scheme, 1976, namely:-

1. (1) Thiz Scheme may be called the Emplovees’ Depesit-Linked Insurance  (Amendment) Scheme 2023,
{2) It shall come into effect from the date of its publication in the Official Gazette.

[

In the Emplovees’ Deposit Linked Inzurance Scheme, 1976, in paragraph 22, -
{i)  after sub-parazraph (1), the following snbparagraph shall be inserted, namely: -
(1A} In the event of death of an emplovee under sub-paragraph (1) doring the preceding twelve months or
during the period of his membership, even ifthe average provident fond balance of an employee whois a

member of the Fend or of a provident fund exempted onder section 17 of the Act, as the case may be, is less
than mpees fifty thouzand, a minimum assurance benefit of mpees fifty thowsand shall be payable.”™

(ii) in sub-paragraph (3) after the words “whichever iz higher™ and before the Explanation, the following
proviso shall be inserted, namely -



([T I—avE  3(i)] SO FT TS - AETI0 3

“Provided that for the porpoze of determination of continnouns period of twelve months required for eligibility
of minimum assurance benefits payable under sub-paragraph (3) of the Scheme the gap of opto sixty days
between two spells of employment shall be ignored and such multiple zervices shall be added being treated as
continuons service”

(iif} after sub-paragraph (4), the following sub-paragraph shall be inzerted, namely:-

“(3) In the event an employee who 1z a member-of the Fund or of a provident fond exempted voder section 17
of the Act, as the case may be, dies in service within six months of the last contribution recerved while still
being on the rolls of the employer, such an employee shall get the assurance benefit as per the Scheme ™

[F-Xo. R-16011/01/2025-85-11)
DEEPIEA KACHHAT Tt Secy.

Note: The Employees’ Deposit Linked Insurance Scheme, 1976 was publizhed in the Gazette of India; Extracrdinary,
Part I1. Section 3. Sub-section (1), vide number G 5 F. 428(E). dated the 28th July, 1976 and was last amendmed
vide nofification no. G:5.F_ T15(E). dated the 15t November, 2024,

’ploaded by Dte. of Printing at Government of India Press. Fimg Road, Mavapun, MNew Delhi-110064
end Publizshed by the Controller of Publications, Delhi-1 10054,



GOVERNMENT OF TELANGANA
ABSTRACT

Labour, Employment, Training & Factories Department — Ease of Doing Business —
Reforms in Priority Areas - Telangana Shops and Establishments Act, 1988 (Act No.20
of 1988) — Allowing employees to work daily 10 hours per day subjected to 48 hours per
week in all Commercial establishments (other than shops) in the State of Telangana —
Orders — Issued.

LABOUR EMPLOYMENT TRAINING AND FACTORIES (LAB-I) DEPARTMENT

G.0O.Rt.No. 282 Dated: 05-07-2025
Read:-

From the Commissioner of Labour, Telangana, Hyderabad, Lr.No.C2/2566/2015,
dt:22.05.2025.

&&&

In the circumstances reported by the Commissioner of Labour, Telangana,
Hyderabad in the letter read above, Government after careful examination of the matter
hereby exempt all Commercial Establishments (other than Shops) as defined under
Section 2(5) of the Act, from the applicability of sections 16 and 17 of Telangana Shops
and Establishments Act, 1988 subject to following conditions.

2. Accordingly, the following notification shall be published in an extraordinary issue
of Telangana Gazette, dated:08.07.2025:

NOTIFICATION

In exercise of the powers conferred by sub-section (4) of section 73 of the
Telangana Shops and Establishments Act, 1988 (Act No.20 of 1988), the Government
of Telangana hereby exempt all Commercial Establishments (other than shops) as
defined under Section 2(5) of the Act, from the applicability of sections 16 and 17 of
Telangana Shops and Establishments Act, 1988 from the date of publication of this
notification, to allow daily working hours of 10 hours subjected to weekly hours limit of
48 hours among others under Ease of Doing Business, subject to following conditions:

(i) Daily Hours for an employee shall not exceed 10 hours and weekly working
hours shall be 48 hours. For the work done beyond 48 hours, employee is
entitled for overtime wages.

(i) No employee shall be required or allowed to work for more than six hours in
any day unless he/she has had an interval for rest of not less than 30
minutes.

(iii) The periods of work of an employee in an establishment shall be so arranged
that, along with his / her interval for rest, they shall not spread over for more
than twelve hours on any day.

(iv) Any employee may require or allowed to work in an establishment for any
period in excess of the 48 hours per week on payment of overtime wages,
subject to a maximum period of 144 hours in any quarter of year.

(v) If the above conditions are violated, the exemption orders issued to the
company shall be revoked by the Government at any time without prior
notice.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

M. DANA KISHORE
PRINCIPAL SECRETARY TO GOVERNMENT

To
The Commissioner of Printing and Stationery & Stores purchases,
Hyderabad (with a request to publish the notification
in an extraordinary issue of Telangana Gazette and supply 50 copies)
The Commissioner of Labour, Telangana, Hyderabad.
Contd Page 2



Copy to:
The Special Secretary to C.M.

SF/SC
/I FORWARDED :: BY ORDER//

SECTION OFFICER



OFFICIAL GAZETTE — GOVT. OF GOA
SERIES II No. 14 03RD JULY, 2025

{4} Shri Manoj B. Patil, —  Member
Deputy General Manager (Utilities),
M's. Paradeep Phosphates Limited,
Zuarinagar, Goa

{5} The Inspector of Boilers, Altnho, Panap —  Ex-Officio Secretary.
This Notification shall come into force on the date of 1ts publication in the Official Gazette.
By order and in the name of the Governor of Goa.
Anant §. Pangam, Chief Inspector of Factonies and Boilers & ex-officio Jomt Secretary.

Panaji.

*Ed

Department of Labour

Notification
241142021 LAB413 Date: 23-Tun-2025
In exercise of the powers conferred by sub-sections (1) and (2) of Section 17A of the Goa Shops and
Establishments Act. 1973 (Gea Act 13 of 1974), the Government of Goa. thereby authorizing hereby allows
woman workers to work m shop or establishment between the hours of 7.00 pm. to 6.00 a.m. with effect from the

date of publication of this notification in the Officizl Gazette, subject to the following conditions for ensuring
safety of women, namely:-
(1) Employment between the hours of 7.00 pm. to 6.00 am. shall be with the consent m writing of the
concerned woman workers:

(1) Adequate, secure and safe transportation facilities shall be provided to the women worker to pick-up
and drop such worker at her residence;

(111) CCTV cameras shall be provided and mamntamed 1n the work areas where women workers will be
employed:;

(iv) Provide safe, secure and healthy working condition such that no women worker 15 disadvantaged 1n
connection with her employment.

This Notification shall come into force on the date of 1ts publication 1n the Official Gazette.
By order and in the name of the Governor of Goa.
Amalia O. F Pingo, Under Secretary (Labour).

Porvornm.

+

Notification
2R022025-LAB/PART-IIL 304 Date: 16-Tun-2023

The following Award passed by the Industrnial Tribunal and Labour Court, at Panap-Goa on 26/05/2025 1
Case Ref No. IT/09/2018 15 hereby published as required under Section 17 of the Industnial Disputes Act, 1947
(Central Act 14 of 1947).

By order and in the name of the Governor of Goa.
Amalia O_F Pinto, Under Secretary (Labour).

Porvonim.

468
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Government of Himachal Pradesh
Department of Labour Employment & Overseas Placement

Rk

No. LEP-A003/15/2022-Pt-11  Dated-171002 the o5 July, 2025

NOTIFICATION
In order to enhance Ease of Doing Business in the State of

Himachal Pradesh and 1n consonance with point No. 135 of Business Reform Action Plan,
2024 & for the purpose of compliance reduction and deregulation 1n H P, the Governor,
Himachal Pradesh, in exercise of powers conferred by Section 27 of Himachal Pradesh
Shops & Commercial Establishments Act. 1969 (Act No. 10 of 1970) 1= pleased to exempt
all shops and commercial establishments in the State of Himachal Pradesh, where the
provisions of the Act ibid are applicable and which are exempted from the operation of
Section @ and 10 of the Act ibid, from the operation of Section 29(1) of the said Act and to
permit women workers engaged in all aforesaid shops and commercial establishments to
work 1n mght shift. for a period of one yvear from the date of publication of this notification
in the official gazette subject to the following conditions:-
1. Any woman worker can be emploved in any shop or commercial establishment i night
emplovment before 06:00 AM and after 07:00 PM. to provide them work place gender
equality.

. Anv woman emplovee can be allowed to work for more than eight hours as per

b

provisions regarding overtime and spread over prescribed under the Act tbid/ HP. Rules
framed thercunder.

3. Every woman emplovee shall be given the maternitv benefits as prescribed under the
Maternity Benefit Act, 1961

4. Adequate transportation facilities where feasible shall be provided to women emplovees
to pick up and drop at her residence. The transportation vehicle should be equipped with
CCTV and GPS.

LAy

. Employer shall ensure sufficient supervision for effective continuous monitormg and
enhanced safety through CCTV dunng such working hours.
6. Emplover shall provide proper lighting 1n the workplace in the concemed establishment.



7. Emplover shall mamntamn First-Aid Box i the concemned establishment and shall provide
first aid facilities immediately as and when required by any emplovee during his'her shift.
There should be availability of Ambulance on call in case of emergency as and when
required by any worker.

8. The totlets, washroom and drnking water facilities should be near to the workplace
including passage towards convemnences or faciliies concerming to these amemties.

0. The emplover shall provide safe, secure and healthy working condition such that no

women emplovee 15 disadvantaged in connection with her employment.

10. The provisions of the Sexuval Harassment of women at workplace (Prevention,
Prohibition and Redressal) Act, 2013 (14 of 2013), as applicable to the establishment,
shall be complied with

11. Emplover shall send a quarterly retum to the Inspector having junisdiction about the
details of emplovees engaged during mght shafts through electronic mode.

12. Such other conditions as may be specified 1n this regard by the State Government from

tiume to time.
By Order
Privanka Basu Ingty

Secretary (LE & OP) to the
Government of Himachal Pradesh



