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Dear Reader,

We are delighted to present the September’25 edition of our monthly Compliance Newsletter. The
newsletter will help you stay updated with the latest regulatory changes, notifications, and
amendments.

In this edition of our monthly Compliance Newsletter, we bring you the latest Minimum Wages revisions
notifications from the states of Chandigarh, Bihar, Uttar Pradesh and Central Sphere.

Further, we have also appended the noftifications and amendments released in the month of
September’25. Some of the important announcements made in this newsletter are circular regarding
Launch of the revamped Electronic Challan-cum-Return (ECR) for wage month September 2025
onwards, all key services and access to Provident Fund details to be available through a single login
and many more.

Read further to know morel

Best Regards,
Gi Group India

Follow For More Updates
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https://www.youtube.com/channel/UCN9JwaKryU5QzBuKqvAGujA
https://www.facebook.com/profile.php?id=61551459224040
https://www.instagram.com/gigroupindia01/
https://www.linkedin.com/company/gi-group/posts/?feedView=all&viewAsMember=true
https://twitter.com/GiHolding_IN

About Gi Group India

Gi Group India is one of the world's leading human capital solutions and services provider, offering
services in various domains of talent acquisition and management. The group is active in the fields of
Temporary and Permanent Staffing, Site Managed Services, Search & Selection, Domestic &
International Recruitment, Recruitment Process Optimization (RPO), Executive Search, and HR
Consulting & Training. We have direct and indirect presence and strategic partnerships in about 57
countries across Europe, Asia, America, and Africa. Gi Group has developed strong expertise through
its specialist divisions and dedicated local and international teams.

Gi Group has been present in India for the last two decades, helping clients implement highly crucial
projects by hiring and managing great talent. In India Gi Group actively works with customers across
the country through a network of offices in 10 major cities. We help organizations achieve accelerated
growth by helping them acquire the right kind of talent and providing them with a continuum of
staffing solutions, from short-term to long-term and incidental to strategic, for organizations of all sizes
and across multiple locations.

Our list of clients ranges from global Fortune 500 companies to large Indian Companies and New
Economy Startups. We service our customers through a combination of technology and an extremely
agile and responsive team of recruiters and process specialists, thus enabling our clients to focus on
business performance and productivity. Ranked globally and in India as one of the largest staffing
firms by Staffing Industry Analysts, Gi Group is also a global corporate member of the World
Employment Confederation (formerly CIETT).

In India, Gi Group is one of the founding members of the Indian Staffing Federation (ISF).
Gi Group is also a long-term strategic member of the National HRD Network.



MINIMUM WAGES REVISIONS

Chandigarh Minimum Wages Revision

The Administrator of Union Territory of Chandigarh vide Notification No. ST/(CPI)/2025-26/3376, has
issued a Notification regarding revision of minimum rate of wages with effect from 01st April 2025.
Please refer to the below table for the revised minimum wages and notification appended herewith
for more details:

Category: Shops & Commercial Establishment
Effective Date: 01/04/2025

Class of Employment Minimum Wages = VDA/Increase Minimum
fill 31/03/2025 w.e.f. Wages w.e.f.
01/04/2025 01/04/2025
Unskilled 14142 252 14394
Semi-Skilled Il 14292 252 14544
Semi-Skilled | 14392 252 14644
Skilled 1l 14592 252 14844
Skilled | 14817 252 15069
Highly Skilled 15217 252 15469
Class Il (Staff) 14417 252 14669
Class Il (Staff) 14567 252 14819
Class | (Staff) 14927 252 15179

Bihar Minimum Wages Revision

The Government of Bihar vide S.O 165, has issued revision of minimum wages for various schedules
employment with effect from 01st October 2025. Please refer to the below table for the revised
minimum wages and notification appended herewith for more details:

Effective Date: 01/10/2025
Nature of Employment: 69 Scheduled Employment including Commercial
Establishment

Category Minimum Wages fill VDA w.e.f Minimum Wages w.e.f.
30/09/2025 01/10/2025 01/10/2025

Unskilled 11024 104 11128

Semi-Skilled 11440 104 11544

Skilled 13936 130 14066

Highly Skilled 17004 156 17160



Uttar Pradesh Minimum Wages Revision

The Government of Uttar Pradesh vide No. 386 Enforcement-(MW)/15, has issued revision of minimum
wages for various schedules employment with effect from 01st October 2025. Please refer to the below
table for the revised minimum wages and nofification appended herewith for more details:

~ SaterUftarPradesh

Effective Date: 01/10/2025
Category: Various including Shops & Commercial Establishment

Class of Basic Per VDA Per Total Per Total Per
Employment Month Month Day Month
Unskilled 5750 5271 424 11021
Semi-skilled 6325 5798 466 12123
Skilled 7085 6495 522 13580

Central Sphere Minimum Wages Revision

The Ministry of Labour and Employment Vide File No. 1/6(1)/2025-LS-Il, has continued the same
minimum wages effective from 1st October 2025. Please refer to the below table for the revised
minimum wages and notification appended herewith for more details:

Effective Date: 01/10/2025

Category: Industrial Workers - Construction or Maintenance of Roads or Runaways or
in Building Operations Including Laying Down Underground Electric, Wireless, Radio,
Television, Telephone, Telegraph and Overseas Communication Cables and Similar
Other Underground Cabling Work, Electric Lines, Water Supply Lines and Sewerage

Pipe Lines

Category Zone A Zone B Zone C
Unskilled 20930 17524 14066
Semi-Skilled 23218 19760 16432
Skilled 25506 23218 19760
Clerical 25506 23218 19760
Highly Skilled 27690 25506 23218
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Circular regarding Launch of the revamped Electronic Challan-cum-Return (ECR) for wage month
September 2025 onwards

The Employees Provident Fund Organization Vide Circular No. Compliance/ECR Revamp/2025/12997,
has released Circular regarding Launch of the revamped Electronic Challan-cum-Return (ECR) for
wage month September 2025 onwards. Below are the key features of the revamped ECR:

a) The system provides for segregation of the return submission process from the payment
generation process.

b) The new platform includes system-based validations aimed at preventing the submission of
incorrect ECRs.

c) There is specific provision for the calculation of interest (7Q) and damages (14B) along with the
ECR.

d) The system will auto calculate the due interest amount u/s 7Q and it is mandatory to be paid
along with monthly contribution.

e) Provision for revision of ECR is available subject to certain conditions.

f) There is no change in the existing format of the ECR.

g) The system mandates month-wise chronological filing of ECR.

Please refer to the circular appended herewith for more detailed information.

All key services and access to Provident Fund details to be available through a single login

The Press Information Bureau has released news regarding All key services and access to Provident
Fund details to be available through a single login. Below are the key reforms:

a) EPFO enables easy access to PF details with 'Passbook Lite' in member portal

b) Online access to Annexure K (Transfer Certificate) for PF fransfer fransparency

c) Reduction in number of approvals to fast-track settlements

Please refer to the news released by the Press Information Bureau for more detailed information.

Circular on Simplification of Transfers Claims — Transfer Certificate in Annexure K

The Employees Provident Fund Organization Vide Circular No. WSU/TransferClaimPt1/E-1163369/2025-
26/33, has released a Circular on Simplification of Transfers Claims - Transfer Certificate in Annexure K
now made available in Member Portal. As per the said circular, the transfer certificate in Annexure K
has now been made available for download in member portal for convenience. The Annexure K can
be accessed by the member through the following pathway:

Member Portal >> Online Services >> Track Claim Status >> Download Annexure K
Please refer to the circular appended herewith for more detailed information.

Notification on grant of exemption to all Shops and Establishments employing up to 10 employees
from the applicability of provisions of the Telangana Shops and Establishments Act, 1988

The Government of Telangana Vide G.O.Rt.N0.383, hereby exempt all Shops and Establishments
employing upto ten (10) employees from the applicability of the provisions of the said Act and
corresponding rules made thereunder except the certain provisions as specified in the Notification
from the date of publication of this nofification in the Telangana Gazette. Please refer to the
notification appended herewith for more information.



Apprenticeship (Amendment) Rules, 2025 Revision of Minimum Stipend Rates & Other Rules

The Ministry of Skill Development and Entrepreneurship vide Notification No. G.S.R. 610(E) has notified
amendment under the Apprenticeship Rules, 1992 which shall be referred as the Apprenticeship
(Amendment) Rules, 2025. Below are some of the important highlights of the amendment:

1. The minimum rate of stipend payable to apprentices per month shall be as per the
qualifications stipulated in the curriculum. The minimum rate of stipend payable to apprentices
per month shall be the following:

1 Class 5th to 9t 6800

2 Class 10th 8200

3 Class 12t 9600

4 National or State Certificate 9600
holder

5 Technician (vocational) 9600

apprentice or Vocational
Certificate holder or
Sandwich Course (Students
from Diploma Institutions)

6 Technician apprentices or 10900
diploma holder in any stream
or sandwich
course (students from degree
institutions)

7 Graduate apprentices or 12300
degree apprentices or
degree in any stream

2. AnewRulei.e.Rule 7D has been added. As per the said Rule, A person may undergo maximum
two apprenticeship fraining, and the second training shall not be in the same trade. There shall
be minimum one year gap between two apprenticeship tfraining provided that the previous
training is completed and no gap shall be required in the case of termination of previous
apprenticeship training due to failure on the part of the employer as per conditions specified.

3. As per the MSDE Notification No. MSDE-1/3/2024-AT, the said amendment Rules shall be
effective from 11/09/2025.



Disclaimer: All information and content contained in this document are provided solely for general
information and reference purposes. Gl Group India makes no statement, representation, warranty or
guarantee as to the accuracy, reliability or timeliness of the information and content contained in this
document. Although every possible care and caution has been taken to avoid any mistakes or
omissions while editing. Printing, producing online or publishing the judgments, Head Notes, Editorials,
Arficles, Forms& Precedents, the subscriber or reader should verify the correctness respectively from
the full text as in the certified copy of Judgements or Gazettes concerned. Neither Gl Group India nor
any of its related company accepts any responsibility or liability for any direct or indirect loss or
damage (whether in tort, contract or otherwise) which may be suffered or occasioned by any person
howsoever arising due to any inaccuracy, omission, misrepresentation or error which may
inadvertently crept on despite care and caution in respect of any information and content provided
by this document.

Contact Information:

Name- Sushil Shah, Legal and Compliance

Email- marcom.india@gigroup.com, Website: www.qQigroup.co.in

Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh — 201301
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Consumer Price Index Number of
Chandigarh Centre for the half
year ending March, 2025

The half vearly Cost of Living Index Numbers of Chandigarh Centre
(Base 2001 = 100 and 2016 = 100) for industrial workers, issued by Labour
Bureau, Chandigarh for the respective month(s) i.e. from October, 2024 to March,
2025 are 2225, 2225, 2220, 2220, 2220 and 2214 and the average (calculated for
six months) cost of living index numbers as on March, 2025 is 2221, The previous
average cost of living index numbers was 2185 points for the quarter ending
September, 2024, hence, there is increase in average cost of living index number is
36 points. The per point neutralization in minimum rates of wages for monthly
rated employees under the Minimum Wages Act is Rs. 7/-, thus minimum rates of
wages for each calegory of emplovees have been increased by Rs. 252/ p.m. on
the increase of 36 points. The following arc the minimum rates of wages payable

for monthly & daily rated employees for the period starting from 01.04.2025 to

30.09.2025.
S.No. | Category of Rates of Minimum Wages (in Rupees) |
Employees Monthly Daily Monthly ~ Daily
| Old Rate 0l1d Rate New Rate New Rate
01.10.2024 | 01.10.2024 | 01.04.2025 | 01.04,2025
to to to to
| | 31.03.2025 21.03.2025 | 30.09.2025 | 30.09.2025
| linRs) | (inRs. {in Rs.) __lin Rs.)
1. Un-skilled 14,142 00 544,00 11,304 /- 554,00
3 Semi-Skilled Tl | 14,202.00 | 550.00 14,544 - 559.00
3. | Semi-Skilled-I 14,302.00 | 554.00 14,644 /- 563.00
| 4, Skilled-11 | 14,592.00 561.00 14.844/- | 571.00
_ I | . I | I
5. Skilled-1 14,817.00 570.00 15,069/ - 580.00 |
| Highly Skilled | 15,217.00 585.00 15,469/ - 595.00
| Class Il (Stafl) | 14,417.00 | 555.00 14,669/- | 564.00 |
|
Class-1I (Stall) 14,567.00 560.00 14,819 /- 570.00 |
Class [ [Staff) 14,927.00 574.00 15,179/~ 584,00

Condt. P-2




-02-
(Hotels, Restaurants, Tea Stall and Halwai)

Sl. No.| Category of Without With food and | For food and |
Employees Food and Lodging Lodging Lodging
B New Rate New Rate New Rate
01.04.2025 01.04.2025 01.04.2025
to 30.09.2025 to 30.09.2025 | to 30.09.2025
(in Rs.) lin Rs.) (in Rs.)
I. | Un-skilled 14,394/- | 12,595.00 1799.00
2. | Semi-Skilled-11, ~ 14,544/- 12,726.00 | 1B18.00 |
3. | Semi-Skilled-1, 14,644 /- 12,813.00 1831.00
4. | Skilled-T1 14,844 /- 12,988.00 1856.00
—e < | o e |
5 Skilled-1 = 15,069/ - 13,235.00 1834.00
6. |Highly Skilled | 15469/ | 1353500 1934.00
7. | Class III (Stafff | 14,669/ - 12,835.00 1834.00
| 8. | Class-I (Stafl 14,819,- 12,967.00 1852.00
9 Class [ (Staff) T 15179/- | 1328200 | 1897.00
Notes:-
(1) The points for the months from October, 2024 to March, 2025 on the

i

o -,
S
Lr; 2

-
X,
Lehpas

Base Year 2016 = 100 and Base Year 2001=100 have been calculated by the

linking factor i.e. 2.79 & 5.26 which comes |.e. 423, 423, 422, 422, 422 and 421
in respect of UT, Chandigarh.

{2) The categories of employees as per notification dated 25.11.2010 are

e T
_ﬁumn}"ﬁg&l‘fn below:

o . ; .
{3). ) (1) The change due to rise or fall in the Cost of Living Index Number will
be adjusted in the ratio of 07:01 i.e. 07 parts in cash and | part for two meals and
twa Tea,

_ﬂ{ﬁﬂ’here an employer provides living accommodation to an employee then

N

he may
“charge maximum of Rs. 50 p.m. from the wage of an employee,
] Unskilled: -means an employee engaged to do manual work by any part of
his body like lifting, pushing, pulling, shifting of loads or digging, excavating,
removing of earth, water etc. or who assist another employee in a schedule
employment or who does any work of cleaning, sweeping, gardening or mali,
guarding, washing, packing, wrapping, filling, washing etc. or who works as a
waterman, masalchi, gateman, peon, kneedar, watchman, chowkidar, rickshaw
puller, rehri wala, beldar, mazdoor, khalasi, poster paster, boardboy, cilman, as

an aya or as cleaner on a vehicle or polisher on a vehicle etc, or any other person
who does similar nature of jobs.

(i) ~ Semi-Skilled-1I: means an employee who has not passed his intermediate ar
equivalent examination and have learnt by_experience to work on a machine and
operate or work on such machine or who has acquired some skill in any
technical /professional trades and work on a machine or on the Job of that trade or
profession or whe without having any special training from any Goyt, recognized
institution or school or board works as a plumber, rein lorcer, spinner, stitcher,
tailor, embroider, barber, mochi, pump attendant, mixerman, deffedar, mate,tarcol



/ paint sprayer or .
other s
hanimar s prayer or bazri spreader,

_ + sole cutter upper-fitter, backe

builder huat 'Ih 1 wl h Ew :h n d rer, ai
f man, floor po Ty I arpenter, di mp i

¢ ith & lisher, mist v Itews €T, C ter, distempe r, air

Cratar or its repairer, moulder compositor, rangaiwal
. ' 2 . a, Roller .
SaW man, plainer man o o gt i

utterman, soaker, hanger man, drillman, leach houseman
hm_e Yardman, drum man, tan yardman, b

: : book binder, wireman, buffer, grusher,
1inema..n' :_lfllwer}rman. Icha!a.a wala, achaar/muraba maker, weighing man,
o ol collector, assistanl  copk, painteryman, stock boy, canvasser,
Blassiitter, cyclefitter or repawer, furniture polisher, type repairer, kantiwala, lohar,
toka man, planer, light vehicle driver or a chauffeur, conductor or who works as a
weldelnrsheﬂ metal worker fitter turner, machine man, grinder man or as
I'I‘lm‘?hlms.t grinder radio/TV wireless repairer, blacksmith, motor mechanic, diesel
CNgine operator or other machines operator, diesel mechanic, meter reader ete, or
any other person who does any work similar to any of the above,

) Semi-Skilled-] :-means an employee who has passed his intermediate or
€quivalent examination and haye learnt by experience to work on a machine and
operate such machine or who worked at least for five years on any of the wark/job
E'alhrllg under the semi-skilled-|| Category or who is a drver of
mrdtumfheav}rmpecial vehicle or who is a head mate, massion, glass cutter,
bajfer:.r mustry, halwai, rafugar, dry cleaner, pressman, steward, head bearer, head
waiter, film repairer, guide, cook, tandooriya, coffee-man, photographer, viden
tamera operator, dispenser, analyst, checker, compuler operator, Inspector,
weaver, shaver, electroplater, glassblower, decorater, scudder, dyer, flesher,
finisher, setter, splitter, laboratory assistant chemist, attendant, die maker,

refrigerator mechanic, ginisher, luster, candle man, Spinning master, printing
master, screening master, artist etc, or who does any work similar to any of the
above,

Quarry operator, jamperman,
securer, stiffer, skiver, heel

{ivi  Skilled-1I: -means an emploves, who has
technical or other professional trade from a
a university and who does work

passed a certificate examination in
Govt. recognized institution, hoard or

in that trade or profession and include g grinder
man, machinist gnnder man, line man, welder, turner, machinist, wireman,

electrician, shaper man, painter, blacksmith, goldsmith, sheet metal worker, fitter,
ddio/TV /wireless mechanic, die maker, air conditioner operator or mechanic,
gRQratory attendant, chemist, compounder, printing man/printer, craftsman,

%, lithographer, compositor, moulder, rangaiwala, watch repairer or watch
Wbler, computer mechanic, software developer, moter mechanic or motar
_.,: » refrigeration mechanic, blower man, senior machine operatar, computerize

;’I: ¢ operator, etc. or wheo does any similar nature of Jobs on having obtained
Bhilar certificate.

ass
; . bi
m

v Skilled-1: - means an employee who passed his diploma or equivalent
examination in any discipline from any Govt, recognized institution, Board or a
university and does work in that discipline or who is at least a graduate and dees
any of the work falling under skilled-11 category and includes a medical

representative, advertiser, marketing professional or a chefl or technical su pervisor
ete, or who does any similar nature of jobs.

(vi}  Highly Skilled; - means an employee who is a graduate in engineering or in
any other special or other professional trade from a Gavt. recognized institution,
board or a university and employed to do work in that discipline or who is
employed as & foreman, manager, execulive, or an officer, having no power of
managerial functions or wha does any work similar in nature.

(viij  Class -1ll [Staff]: - means an employee who has passed his matricu]gtinn ar
equivalent examination and employed as a clerk, time keeper, munshi, store
assistant, store keeper, accounts assistant, typist, steno-typist, receptionist,
personal assistant, cashier, draftsman, telephone operator, computer applicator,
counterman, tickel checker, ticket collector, legal assistant, supplier, nurse or
nursing assisiant, compounder, technologist, radiologist or employed 1o do SI.mﬂEII..I'
nature of work in an office or at other place or any other employee wha is
employed to do similar nature of work.



L\;"Id‘ _Cl_ﬂﬂrﬁ =11 [Stafl]: - means an employee who has passed his graduation in

h}f mmp]m"? eXcept technical and who does any work specified for class-11l [Staff
whether designated with the same or similar nomenclature or by a senior
nomenclature but below the nomenclature specified for Class-1 [Staff] or who is
accountant, stenographer, work incharge, office supervisor, salesman, purchase
man, store incharge, architect, artesian ete. or any other person doing similar

nature of jobs,
(x) Llass - [Stafl]: - means an cmployee employed as assistant manager,

foreman, executive, engineer, officer, office supervisor, medical officer, doctor,
dentist, surgeon, pharmist, vaid, hakim, homeopath or in any other similar
position etc. and who does not have any authority or power to exercise managerial
functions or who does any office work or work related to his nomenclature during
the maximum time of his duty, the work may include the work specified for Class-

Il or 11T [Staff].
Labo'immmmntr, .
Umiorferritory, Chandigarhﬂ,,
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1.00+1.20+0.15+1.00=
43.63

0.38

44.01

(iv)

JPx— Ul 40
forell W <E—

33.00+0.66+1.32+
1.00+1.32+0.13+1.00=
38.43

0.33

38.76

88. UTaRelA grs& ol ([Rerell &vem)—

(i)

26

21.00+0.42+0.84+
0.42+0.84+0.08+0.7
=24.30

0.21

2451

(ii)

28

21.00+0.42+0.84+
0.42+0.84+0.08+0.7
24.30

0.21

24,51

(iii)

30

21.00+0.42+0.84+
0.42+0.84+0.08+0.7
24.30

0.21

24.51

(iv)

32

21.00+0.42+0.84+
0.42+0.84+0.08+0.7
24.30

0.21

24.51

(v)

34

21.00+0.42+0.84+0.42
+0.84+0.08+0.7=
24.30

0.21

2451

(vi)

36

21.00+0.42+0.84+
0.42+0.84+0.08+0.7=
24.30

0.21

2451

(vii)

40

21.00+0.42+0.84+
0.42+0.84+0.08+0.7=
24.30

0.21

24.51
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(viii)

42

30.00+0.60+1.20+
1.00+0.12+0.12+1.00=
34.04

0.30

34.34

(ix)

44

30.00+0.60+1.20+
1.00+0.12+0.12+1.00=
34.04

0.30

34.34

(x)

46

30.00+0.60+1.20+
1.00+0.12+0.12+1.00=
34.04

0.30

34.34

(xi)

48

30.00+0.60+1.20+
1.00+0.12+0.12+1.00=
34.04

0.30

34.34

(xii)

50

38.00+0.76+1.52+
1.00+1.20+0.15+1.00=
43.63

0.38

44.01

(xiii)

52

38.00+0.76+1.52+1.00
+1.20+0.15+1.00 =
43.63

0.38

44.01

89. ®+g Ucdl disd Ud IR B4 & fraie-i—

godT dredT ufey

50000 Tl 31erdT

1 % 55 U«T gy
50 Oci—

1344.00+27.00+54.00
+27.00+54.00+6.00+
43.00=1555.00

13.00

1568.00

JIRT WRAT—

ufa Brer IRI—

21.00+0.42+0.84+
0.42+0.84+0.08+0.7
=24.30

0.21

24,51

ufe g1 IR1—

41.00+0.82+1.64+
1.00+1.64+0.17+1.00=
47.27

0.41

47.68

TS ¥ Bledr IR

EEGECRIE

yfafawst (5 felr
®l)—

41.00+0.82+1.64+1.00
+1.64+0.17+1.00
=47.27

0.41

47.68

(@)  YATH "I B AP <RI BT < Holgl Bl &% H URAdT 26 | W bR ol
e 7SR @1 R BT ARIB Aol BT &I H URaT 26 F UM B UK fHaT

STTIATT |

@)  gAqH AeigY o SUad UIad &)1 H A1d &A1 @7 sl 7 fasm & faT & forg
FHATRAT BT <7 TRSIHS Wi 2|
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M  ararfes s & 9 ar o= fall 9 wwauR (Overtime) &rd & forg
HITR fIER RATH A9gY fmmEae, 1951 @ fom—25 # fafzd < & 99U &
BT QT IO AoIgRl A U BT HAR BT |

@) Yoy d Bl FHIR Tdh & B 91 4T UGR & $M $ oY T &R W AAR]
IRAT |

To 5/ THOS]0—40—16 / 2021—58 / #1030,
[SER—ITIATA & 3Mey 4,
MEICESES
A afd |

23 fya R 2025
0 30 168 farlip 24 fyamR 2025 1 USH waT H f=foriad argare f[8R rogurel &
URGR | 39 §RT TSI f&Har S 8 S wRA AU & orjeeg 348 & @s (3) @ 3l
ST 1T H IHHT UG UIS AT ST |

Jo 5/ THOS]0—40—16 / 2021—59 / #1070,
f[IER—TSIUTd & 3TMaeT ¥,
NEIEREEE
A |fd |

The 23" September 2025

S.0. 167, Dated 24™ September 2025—In exercise of the powers
conferred by section -3 of the Minimum Wages Act, 1948 (XI of 1948), read
with the clause (B) of sub-section(1) of Section-5 of the said act, the
Governor of Bihar is pleased to introduce the formula for Variable Dearness
Allowance in the minimum rates of wages fixed/ revised for the different
categories of employees employed in the scheduled employments mentioned
in column-02 of schedule 1(B) here to appended for the months shown in
column-1 of the said schedule shall be shown in column-04 of the schedule
1(A) for the purpose of clause (d) of section -02 of the said Act.

Schedule-1 (A)

Changed
Index No .
Link Factor Index No.
Month & Year Base Year
(2016-100) Change for base year | for base year
(1960-100)
1 2 3 4
January, 2025 143.2 4.63 X4.93 X2.88 9,413.76
February, 2025 142.8 4.63 X4.93 X2.88 9,387.47
March, 2025 143 4.63 X4.93 X2.88 9,400.61
April, 2025 143.5 4.63 X4.93 X2.88 9,433.48
May, 2025 144 4.63 X4.93 X2.88 9,466.35
June, 2025 145 4.63 X4.93 X2.88 9,532.09
Total:-56633.76
First Half Yearly Average of the year January to June, 2025
56633.76+6 = 9438.96
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*Note- Reference of Notification and Gazette for the rates effective from
01.10.2025-Notification No-(1659,1660) Dated-28.03.2025; Gazette
No.-232 Dated-08.04.2025 & Notification No- (1665,1666) Dated-
28.03.2025; Gazette No.-266 Dated- 09.04.2025

SCHEDULE-I(B)
List of Schedule Non-Agricultural Employment
(1) Co-operative Sector
(2) Aluminum Industry
3) Khansari industry
(4) Chemical and Pharmaceutical Industry
(%) Soap Making Industry
(6) Cement Pre - stressed product Industry
(7) Asbestos Cement Industry
(8) Glass Sheet Industry
) Gun factories
(10)  Religious & Social Institution
(11)  Paper Industry
(12)  Laundries & washing
(13) Hosieries Manufactory
(14) Manufacture of Sindur & Rang
(15) Manufacture of Leather goods
(16) Wood works & furniture
(17)  Ice Cream and Cold Drinks
(18)  Petrol and Diesel Pump
(19) Fisheries
(20) Khadi and Village Industries
(21)  Private Ferries & LTC
(22)  Book binding Industry

(23) Manufacturing of Dafti, Card Board, Mill Board, Corrugated Board, Straw Board
or Gatta Paper Board.

(24)  Electronics Industry

(25) Cement Hume pipe, Electric pole and Railway Sleeper manufactures Industry
(26)  Plywood Industries

(27)  Electric and other type of Bulbs and Florence tubes
(28)  Foundry Industries

(29)  Rubber and Rubber Compound Industry

(30) Biscuit Industry

(31)  Coal Briquette Industry

(32) Tailoring Industry

(33) Handloom Industry

(34)  Private Hospitals, Nursing Homes and Clinics

(35) Distilleries
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(36)
(37)
(38)
(39)
(40)
(41)
(42)
(43)
(44)
(45)
(46)
(47)
(48)
(49)

(50)
(51
(52)
(33)
(54)
(55)
(56)
(57)
(58)
(39)
(60)
(61)
(62)
(63)
(64)
(65)
(66)
(67)
(68)
(69)
(70)
(71)
(72)
(73)
(74)
(75)

(76)

Plastic Industries

Mineral Grinding Industry

Glass Industries (excluding glass sheet)

Dairies and Poultry Farms

Manufacture of Gold, Silver Ornaments & Articles of artistic design.
Tanneries Leather Technology

Rice Mills, Flour Mills & Dal Mills

Oil Mills

Printing Press

Any Shops or Establishment

Public Motor Transport

Any Woolen Carpet Making or Shawl weaving establishments
Cold Storage

Minor Engineering Industry (Excluding automobile engineering shops less than
50 workers.)

Dam Construction & Irrigation

Construction or Maintenance of Road or in Building Construction
Bakeries and Confectioneries

Shops selling cooked food stuff

Hotels Eating Houses and Restaurants

Mica works (Factory & Establishments) (excluding Mines)
Cinema industry

Any University, Educational, Research or Cultural Institutions.
Private Security Agency

Refectories Fire Bricks & Ceramic Industry

Potteries

Automobile Engineering Shops

Hard Coke Industry

Currier Services

Frittered Rice

Electro casting and Metal Furnishing

Engineering Industries (Employment more than 50 workers)
Rolling of Iron Rod, Plates, Angles etc. works

Jute Industry & ancillary works

Information Technology

Sales promotion employees

Domestic Workers

Papad Industry

Sailars employment

Agarbati Industry

Employment of Sanitation Worker (Excluding activities prohibited under the
Employment of Manual Scavengers and Construction of Dry Latrines Prohibition
Act 1993)

Workers employed through outsourcing in government offices
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(77)  Workers employed through outsourcing in sugar industry.
(78)  Stone Breaking and Stone Crushing Operation

(79)  Bidi Making Manufacturing

(80)  Brick Manufactory

(81)  Hair Cutting Saloon

(82) Loading and Unloading

(83) Forestry and Timbering Operation

(84)  Silk Industries including Manufacturing from pure Silk Artificial Silk and other
staple Yarn

(85)  Earth Cutting Operation

(86)  Tea Plantation

(87)  Lac Manufactory

(88) Power Loom Industry

(89)  Plucking and Processing of Kendu Leave :

SCHEDULE -11
Total rates of wages effective from the date 01.10.2025

From Dated-01.09.2022 + Amount of Total rates
01.10.2022+01.04.2023+ V.D.A. which of wages
01.10.2023+01.04.2024+ is effective

SL Categories of 01.10.2024+01.04.2025 effective from| from the
No Worker Minimum Wages Fixed the date- date
(In. Rs.) 01.10.2025 01.10.2025
(In Rs.) Column
(3+4)
1 2 3 4 5
) 366.00+7.00+15.00+7.00+ 428.00
L. Unskilled 15.00+2.00+12.00=424.00 4.00 Perday
oo 380.00+8.00+15.00+8.00 444.00
2. Semi skilled 15.00+2.00+12.00=440.00 4.00 Perday
) 463.00+9.00+19.00+ 9.00+ 541.00
3 Skilled 19.00+2.00+15.00=536.00 >-00 Perday
566.00+11.00+23.00+ 660.00
4, Highly Skilled 11.00+23.00+2.00+18.00 6.00 :
=654.00 Perday

Note: For domestic employments, the minimum wage rate for one hour of work
shall be calculated by dividing the notified daily rate by eight (8). Similarly, the monthly
rate shall be computed by multiplying the daily rate by twenty-six (26).

The rates of Variable Dearness Allowance (VDA) shall be based on the average
point of the All India Consumer Price Index (AICPI) on which the VDA rates for the
aforementioned scheduled employments have been determined/revised.

In accordance with any increase or decrease in the said index, the minimum wage
rates shall be correspondingly increased or decreased from the rate specified in Column-4
of the above schedule, and such adjustment shall be deemed to constitute the component
of Variable Dearness Allowance. However, if the index falls below the point at which the
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minimum wage rates were determined/revised, no change shall be made to the
determined/revised minimum wage.

The payment of the said Variable Dearness Allowance at the above rate shall be
payable with effect from 01 October 2025, based on the average of the AICPI for the
period January—June 2025. Thereafter, any increase or decrease in the amount of Variable
Dearness Allowance shall be implemented three months after the end of each half-yearly
period, based on the average AICPI for the respective six-month period.

SCHEDULE -111

List Of Schedule Piece Rate for 12 Employment

78. Stone Breaking & Stone Crushing Operations

Mining & Carrying by Bullock Cart-

Total rates

From Dated-01.09.2022+ V‘?)mX“;;?th ofwages
01.10.2022+01.04.2023+ e i.s :ffective
. 01.10.2023 + . rom the
Plece Work 01.04+2024+01.10.2024 efffﬁ?gggf’m date
Minimum Wages Fixed 01.04.2025
01.04.2025
(In. Rs.) (In Rs.) Column
) (3+4)
o . 794.00+16.00+32.00+
@ | Withinuptoquartermile | 065,135 0013 00+25.00 8.00 926.00
per 100 Cft- -
=918.00
Fpr every above quarter 182.00-44.00+7.00+4.00-+
(i) | mile ofcarr}él?[g per 100/- 7 00+1.0046.00=211.00 2.00 213.00
Mining chelly breaking
II and transport by trolley 197'00+4'00+8'0_O+4'00+8'OO 2.00 230.00
+1.00+6.00=228.00
per tub- of 25ft-
Chelly breaker from 197.00+4.00+8.00+4.00+8.00
1 poulder per 100/-Cfi- +1.00+6.00=228.00 2.00 230.00
IV | Ballast Breaker from boulder- per 100/-Cft-- per 100/- Cft-
413.00+8.00+17.00+8.00+
(1) 2"x3" 17.00+2.00+13.00 4.00 482.00
=478.00
518.00+10.00+21.00+
(i1) 2"X2-50" 10.00+21.00+2.00+13.00 5.00 600.00
=595.00
616.00+12.00+25.00+
(i) 1-50"X2" 12.00+25.00+3.00+20.00 6.00 719.00
=713.00
1017.00+20.00+41.00+
(iv) " 20.00+41.00+4.00+32.00 10.00 1185.00
=1175.00
Breaking Ballast from 67.00+1.00+3.00+1.00+3.00+
A% telai-Per Box of 5ft-per 0.28+2.00=77.28 0.70 77.98

Box of 5 ft-
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VI Chips Breaker-
Q) Hand made chips of 33.00+0.66+1.32+1.00+1.32+ 03 3871
3/4"Dn- per Cft- - 0.11+1.00=38.41 ' ’
. Hand made chips of 1" 33.00+0.66+1.32+1.00+1.32+
(i) Dn- per Cf- - 0.11+1.00=38.41 0.3 38.71
VII | Earth Cutting -
. 366.00+7.00+15.00+7.00+
(1) For soft earth- per 90 Cft- 15.0042.00+12.00 =424.00 4.00 428.00
. 366.00+7.00+15.00+7.00+
(i1) For hard earth per 75 Cft- 15.0042.00+12.00 =424.00 4.00 428.00
For highly hand earth- 366.00+7.00+15.00+7.00+
(iii) per 60 Cf- 15.00+2.00+12.00 =424.00 4.00 428.00
Note:- Decision of 15% less earth cutting for women worker, but will gate equal wage-
Borers and Drollers 49.00+0.98+2.00+1.00+
Vil per fi- 2.00+0.20+2.00=57.18 049 37.67
X i&ﬁein(lrgézglﬁig?ilieif 239.00+5.00+10.00+3.00+ 2.00 280.00
ymng He 10.00+1.00+8.00 =278.00 ' '
a quarter mile-) per25 Cft.
Wagon Loaders full head 658.00+13.00+26.00+
X ¢ Bauges wag 13.00+26.00+3.00+21.00= 7.00 757.00
(500 cubic ft-) per Wagon
750.00
load-
XI | Stone Set (Stone Bricks) Per 100 Pcs. per 100 Pcs-
814.00+16.00+33.00+
(1) Breaking Size (9"x6"x4") 16.00+33.00+3.00+26.00 8.00 949.00
=941.00
. Stone Set (Stone Bricks 449.00+9.00+18.00+9.00+
(1) Polishing) Polishing 18.00+1.00+14.00 =518.00 4.00 522.00
Stone Set (Stone Bricks
. . 366.00+7.00+15.00+7.00+
(111) Cautting & Transportmg) 15.0042.00+12.00 =424.00 4.00 428.00
for 3 to 4 mile —
79. Bidi Making Manufacture :-
I Libeling
449.00+9.00+18.00+9.00+
(1) Libeling (Single) per lakh 2.00+18.00+2.00+16.00 4.00 527.00
=523.00
. S 466.00+9.00+19.00+9.00+
(i1) Libeling (double) per lakh 19.00+2.00+15.00 =539.00 5.00 544.00
11 Sekai Work-
Employees employed in
Sekai by any process Bidi 216.00-4.00+9.00-4.00-+-9.00
(1) Other than Tandoor. Per ' T 0'0 7 0'0=2 5 0 00 ' 2.00 252.00
Lakh Bidi. other than ’ ' '
tandoor- per lakh
(i) Sekai by Tandoor per lakh | 220.00+4.00+9.00+4.00+9.00 700 256.00

Bidi

+1.00+7.00=254.00
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(i) Packing (Basket packing) | 225.00+5.00+9.00+5.00+9.00 700 263.00
per lakh 1.00+7.00=261.00 )
80. Brick Manufactory-
I Brick Making and Loding Or Unloding.
Brick moulders (inclusive
Ofec;rttﬁn%v Z‘;?n kgz';‘t‘glmg 535.00+11.00+21.00+
(1) . & J 11.00+21.00+2.00+17.00= 5.00 623.00
carrying earth to parria) 618.00
per thousand bricks- earth '
to parria per thousand-
Loading & unloading of
. Bricks in Bhattha) per 366.00+7.00+15.00+7.00+
@)1 1000 bricks & unsilled | 15.00+2.00+12.00 =424.00 4.00 428.00
Labour per day.
81. Hair Cutting Saloon -
I Piece Work
) ) . 51.00+1.00+2.00+1.00+
(1) Per Hair Cutting. 2.00+0.2142.00=59.21 1.00 60.21
. ) 17.00+0.34+0.68+0.34+
(11) Per shaving. 0.68--0+.07+1.00=20.11 0.17 20.28
) ) . 63.00+1.00+3.00+1.00+
(ii1) | Per hair cutting & shaving. 3.00+0.2642.00=73.26 1.00 74.26
) 38.00+0.76+1.52+1.00+
(iv) Per Sar Mundan 1.2040.1541.00= 43 63 0.38 44.01
Per Hair Cutting of 30.00+0.60+1.20+1.00+
) Children, 1.20+0.12+1.00= 35.12 0.30 35.42
. . 13.00+0.26+0.52+0.26+
(vi) Per Sar Malish. 0.5040 050 4= 15.11 0.13 15.24
. 30.00+0.60+1.20+1.00+
(vii) Per Shampoo. 1 20+0.12+1.00=35.12 0.30 3542
. . 148.00+3.00+6.00+3.00+
(viii) Per hair Dying. 6.0040 62+5.00=171.62 1.00 172.62
82. Loading or Unloading Operation-
Loading or Unloading of Bags, Gur Chakkies, Fertilizer bales of cloths, Jute, Cotton
etc- tin or drum of Kerosene oil, Mustered Oil, Coconut QOil and other oil, Dalda
I Malases, Paints tar etc- or any other load, not specified in this schedule from Godown
or Shop or storage place to railways wagon, truck, Bullock cart, etc- or from one place
to another place and vice -versa for carrying loads every 200 meters or parts there fo
per load of. thereof per load of
) 6.00+0.12+0.24+0.12+
(1) Less than 20 kg- 0.2440 020 2=6.94 0.06 7.00
. 8.00+0.16+0.32+0.16+
(11) From 20 to 40 Kg- 03240 0340 25=9 24 0.08 9.32
10.00+0.20+0.40+0.20+
(111) From 41 Kg- to 65 Kg- 0.40+0 04-0 31=11.55 0.1 11.65
. 13.00+0.26+0.52+0.26+
(iv) From 66 Kg- to 85 Kg- 0.5240 05--0 41=15.02 0.13 15.15
(v) | From86Kg-to 100Kg- | o.00*0.36+0.72+9.36 0.18 21.41

0.72+0.07+1.00=21.23
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From 101 Kg- and above
(Rupees for every Two

71.00+0.44+1.00+

75.71

(vi) Kg-load over 101 kg.) 0.44+1 i)(;v;0689+0.71 0.71
101 Kg-) )
Filling or weighing or welding of this and drums or arranging of Bags , tins , drums
11 o .
and other loads within the same premises
) 5.00+0.10+0.20+0.10+
@) Up to 40 Ke- 0.20+0.20+0.16=5.78 0.05 383
.. 8.00+0.16+0.32+0.16+
(i1) From 41 Kg- to 65 Kg- 0.3240 0340 25= 9.24 0.08 9.32
10.00+0.20+0.40+0.20+
(111) From 66 Kg- to 100 Kg- 0.40+0.04-0 31=11.55 0.10 11.65
i) l(guige‘safl;f zlv’;’:; 23.00+0.46 +1.00+0.46-+ 03 27.23
10 Kg-load over 101 Kg-) 1.00+ 0.09+0.73=27.00
i fB f weldi
) iﬁﬁiﬁgof weailgl‘sligg“;?li(l)gg 3.00+0.10+0.20+0.10+ 0.05 6.01
0.20+0.20+0.16=5.96 ’ ’
above 10Kg- on scale
I Loading or Unloading of Bamboo, wooden poles,Wooden logs, fuel wood and sugar
cane.
) ) 737.00+15.00+29.00+15.00+
(1) Per Railway wagon 29.0043.00-23.00= 851.00 7.00 858.00
.. 350.00+7.00+14.00+7.00+
(i) Per Truck 14.00+1.00+11.00 =404.00 4.00 408.00
101.00+2.00+4.00+2.00+
(111) Per Tyre cart 4.00-0.42+3.00 =116.42 1.00 117.42
. 71.00+1.00+3.00+1.00+
(iv) Per bullock cart 300402942 00=81 .29 0.71 82.00
™) Loding or Unloading of 13.00+0.26+0.52+0.26+ 0.13 15.15
Sugarcane per quental 0.52+0.05+0.41=15.02 ’ '
Loading Or Unloading of tiles, Fragile wares made of cement or clay or glass, Boulders
v
Ballast, chelly and coal-
) ) 2015.00+40.00+81.00+40.00+
(1) Per railways wagon 81.0048.46--64.00 =2329 46 20.00 2349.46
.. 875.00+18.00+35.00+18.00+
(i) Per truck 35.00+3.67+ 28.00 =1013.00 9-00 1022.00
253.00+5.00+10.00+ 5.00+
(111) Per tyre cart 10.00+1.004+8.00 =292.00 3.00 295.00
. 177.00+4.00+7.00+4.00+
(iv) Per bullock cart 7 00-+-1.00+6.00 =206.00 2.00 208.00
\4 Loading Or Unloading of Fire bricks, bricks made of cement or clay or glass.
) . 1570.00+31.00+63.00+31.00
(1) Per railways wagon 163.00+7.00+50.00=1815.00 16.00 1831.00
.. 737.00+15.00+29.00+ 15.00
(ii) Per truck 129.00+3.00+ 23.00=851.00 7.00 858.00
(iif) Per tyre cart 213.00+4.00+9.00+4.00+ 2.00 248.89

9.00+0.89+7.00 =246.89
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. 155.00+3.00+6.00+3.00+
(iv) Per bullock cart 6.0040.65+5.00=178.65 2.00 180.65
VI | Loading Or Unloading of Stone chips & Challi-
. Loading or Unloading per 130.00+3.00+5.00+ 3.00+
M 100 cft - 5.00+0.54+4.00 =150.54 1.00 151.54
VII | Loading Or Unloading of Ballast & Bolders
. Loading or Unloading per 123.00+2.00+5.00+ 2.00+
M 100 cft - 5.00+0.51+4.00 =141.51 1.00 142.51
Loading Or Unloading of iron rods, G-I-sheet, Iron Pipes, humepipe, Machineries
VIII . .
equipments and other hard wires:-
1764.00+35.00+71.00+
(1) Per railways wagon 35.00+71.00+7.00 18.00 2057.00
+56.00=2039.00
814.00+16.00+33.00+
(11) Per truck 16.00+33.00+3.00 8.00 949.00
+26.00=941.00
237.00+5.00+9.00+5.00+
(111) Per tyre cart 9.00--1.00-8.00 =274.00 2.00 276.00
. 200.00+4.00+8.00+4.00+
(iv) Per bullock cart 2 00+1.0046.00 =231.00 2.00 233.00
IX | Loading Or Unloading of coal.
Per railways wagon 4 712.00+14.00+28.00+
(1) wheel (Wagon of 22 tones 14.00+28.00+3.00+ 7.00 829.00
capacity). 23.00=822.00
443.00+9.00+18.00+
(i1) Per truck 200 Cft- 9.00+18.00+2.00+14.00 4.00 517.00
=513.00
122.00+2.00+5.00+2.00+
(111) Per tyre cart 5 00+1.00+4.00 =141.00 1.00 142.00
. 101.00+2.00+4.00+2.00+
(iv) Per bullock cart 4.0040.4243.00 =116.42 1.00 117.42
X Loading Or Unloading of lime and clay and earth etc-
Per railways wagon
. 557.00+11.00+22.00+11.00+
(1) (Wagon of22 tones 29.0042.00=625.00 18.00 643.00
capacity)
. 324.00+6.00+13.00+ 6.00+
(11) Per truck 200 Cft- 13.00+1.00=363.00 10.00 373.00
159.00+3.00+6.00+ 3.00 +
(111) Per tyre cart 6.00+1.00= 178.00 5.00 183.00
. 122.00+2.00+5.00+2.00+
(1v) Per bullock cart 5.00+1.00=137.00 4.00 141.00
X1 Loading Or Unloading of cement per bag-
Q) Loading Or Unloading of 13.00+0.26+0.52+0.26+ 0.13 15.14

cement per bag

0.52+0.05+0.40=15.01
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83. Forestry and Timbering Operation-

falling demarking and

Log cutter of various sizes

8.00+0.16+0.32+0.16+0.32+

I stogkmg at loading sits a}'t 0.0340 25= 9 24 0.08 9.32
copies forest, pole-(4"x5")
Per cubic meter.
I Conversion of tram line 11.00+0.22+0.44+0.22+0.44 011 12.81
and fencing post per piece +0.04+0.34 =12.70 ) '
Cutting conversion
including Stacking at site 109.00+2.00+4.00+2.00+
1t of fire wood 4.00+0.45+3.00 =124.45 1.00 125.45
(size per cubic meter)
1v | Cutting and Collecting of bamboo(including siding ).
) 314.00+6.00+13.00+6.00+
(1) Loggas - Per 100 Pcs. 13.00+1.00+10.00 =363.00 3.00 366.00
. 252.00+5.00+10.00+ 5.00+
(11) Tonnas - Per 100 Pcs 10.00-1.00 +8.00 =291.00 3.00 294.00
. 109.00+2.00+4.00+2.00+
(111) Sorahi - Per 100 Pcs 4004045 +3.00= 124 45 1.00 125.45
. Charcoal Manufactory per | 79.00+2.00+3.00+2.00+3.00
(iv) bag(35Kg) +0.33+2.00=91.33 1.00 92.33
© Fldr‘;er orass, or ﬂrl;‘t‘:h 79.0042.00+3.00+2.00+ 00 02 13
v grass Of sewal grass 3.00+0.33+2.00=91.33 : '
(per k.g.)
(vi) Sal seed & Bonhimia 21.00+0.42+0.84+0.42+ 021 2451

leaves collection (Per kg)

0.84+0.08+0.7=24.30

84. Silk Industry including Manufacturer from pure silk, artificial silk and other

staple varn-

Power loom weaver Per

21.00+0.42+0.84+0.42+

meter for plain cloth 0.84+0.08-10.7= 24.30 0.21 2431
I and per meter for 17.00+0.34+0.68+0.34+
Erimchek & other fine 0.68+0+.07+1.00=20.11 0.17 20.28
cloth
Handloom Weaver Per 30.00+0.60+1.20+1.00+
meter for Plain cloth - 0.12+0.12+1.00=34.04 0.30 34.34
. 38.00+0.76+1.52+1.00+1.20
11 Per Meter for erimchek +0.15+1.00= 43 63 0.38 44.01
Per Meter Tusser mulberry | 41.00+0.82+1.64+1.00+1.64 0.41 47 69
and munga cloth- +0.17+1.00=46.27 ' '
II1 | Pin Wider
(1) Power loom
. prepared for cloth Per 21.00+0.42+0.84+0.42+0.84+
M Kg- Hank 0.08+0.7=24.30 0.21 2431
. prepared from care 17.00+0.34+0.68+0.34+0.68+0
(1) cloth +.07+1.00=20.11 0.17 20.28
33.00+0.66+1.32+1.00+1.32+
(IT) Handloom per Kg 0.13+1.00=38 43 0.33 38.76
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IV | Bobbin Winder
. Power loom Per kg if 17.00+0.34+0.68+0.34+0.68+
M prepaired hand cloth- 0+.07+1.00=20.11 0.17 20.28
. 33.00+0.66+1.32+1.00+1.32+
(11) Handloom per Kg 0.13+1.00=38 43 0.33 38.76
\4 Cutting & Shaping-
(i) meter- Silk .07+1.00=20.11 0.17 20.28
85. Earth Cutting Operation.
) For every 90 cubic ft- 366.00+7.00+15.00+7.00+
@) of soft earth- 15.00+2.00+12.00 =424.00 400 428.00
. For every 75 cubic ft- 366.00+7.00+15.00+7.00+
(1) of hard earth- 15.00+2.00+12.00 =424.00 400 428.00
For every 60 cubic ft- 366.00+7.00+15.00+7.00+
(1) " F highly hard carth 15.00+2.00+12.00 =424.00 4.00 428.00
Note:- Decision of 15% less earth cutting for women worker, but will gate equal wage-
86. Tea Plantation.
Plucker per plucking 17.00+0.34+0.68+0.34+0.68+0+
| of one Kg- of green .07+1.00=20.11 0.17 20.28
Leaves
Person engaged in
hocking for preparing
. 53.00+1.00+2.00+1.00+2.00+
11 40 na11§ in a land 0.2242.00 =61 .22 0.53 61.75
measuring 0-133
acore-
Person engaged in
111 weeding and forking 53'00+1'00+2'OO:F1'OO+2'OO+ 0.53 61.75
0.22+2.00 =61.22
per 100 tea bush-
87. Lac Manufactory.
1 Karigar - for melting 221.00+4.00+9.00+4.00+ 200 257.00
40K g- of seed lac- 9.00+1.00+7.00=255.00 ' )
Belwaia - for melting 190.00+4.00+8.00+4.00+
| 7 40Ke- of seed lac- | 8.00+1.00+0.48+6.00 =220.48 2.00 22248
Pherwaia - for melting 115.00+2.00+5.00+2.00+
L™ 40K 6- of seed lac- 5.00+0.48+4.00=133 48 1.00 134.48
Kamin & Ghogiahin -
for washing &
v seperating 40K g- of 57.00+1.00+2.00_+1.00+2.00+ 100 66.23
. 0.23+2.00=65.23
seed lac from bhushi,
Mullama sand
Karahia and
RangKharhiya
ghasander and
\% Mazandar- for washing 53.00+1.00+2.00+1.00+2.00+ 0.53 61.75

of 40 Kg of seed lac
through washing
Machine—

0.22+2.00 =61.22
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VI | Tailor ( Khalifa )
. whenusing own | 31 (010 62+1.24+1.00+1.24+0.13
(1) | machine-(per Bhatta)- +1.00=36.23 0.31 36.54
| when using employer | 17.00+0.34+0.68+0.34+0.68+0+
() | hine- (per Bhatta)- 07+1.00=20.11 0.17 20.28
Crusher - per 40Kg- | 38.00+0.76+1.52+1.00+1.20+0.15
(i) of Stick lac- 11.00=43.63 0.38 44.01
. Breaker - per 40 Kg- 33.00+0.66+1.32+1.00+1.32+0.13
(iv) of stick lac- 11.00=38.43 0.33 38.76
88. Power loom Industry.
I pick
. 21.00+0.42+0.84+0.42+0.84+
M) 26 0.08+0.7= 24.30 0.21 2431
B 21.00+0.42+0.84+0.42+0.84+
(i) 28 0.08+0.7= 2430 0.21 2451
21.00+0.42+0.84+0.42+0.84+
(iii) 30 0.0840.7- 24.30 0.21 24.51
. 21.00+0.42+0.84+0.42+0.84+
(iv) 32 0.08+0.7= 2430 0.21 2431
21.00+0.42+0.84+0.42+0.84+
) 34 0.08+0.7= 2430 0.21 2431
; 21.00+0.42+0.84+0.42+0.84+
(Vi) 36 0.08+0.7=24.30 0.21 2451
.. 21.00+0.42+0.84+0.42+0.84+
(vii) 40 0.0850.7 24.30 0.21 24.51
30.00+0.60+1.20+1.00+0.12+
(viii) 42 0.1241.00=34.04 0.30 34.34
. 30.00+0.60+1.20+1.00+0.12+
(ix) 44 0.12+1.00=34.04 0.30 34.34
30.00+0.60+1.20+1.00+0.12+
(x) 46 0.12+1.00=34.04 0.30 34.34
) 30.00+0.60+1.20+1.00+0.12+
(x1) 48 0.12+1.00=34.04 0.30 34.34
.. 38.00+0.76+1.52+1.00+1.20+
(xii1) 50 0.15+1.00=43.63 0.38 44.01
38.00+0.76+1.52+1.00+1.20+
(xiii) 52 0.15+1.00= 43.63 0.38 44.01
89. Plucking and Processing-Kendu leaves.
Plucking of leaves per
50,000 leaves or 1.00 1344.00+27.00+54.00+27.00+
I Rs 55 paise per 50 54.00+6.00+43.00=1555.00 13.00 1568.00
leaves-
Packing of Bags Per | 21.00+0.42+0.84+0.42+0.84+0.08 021 2451
11 small bags- +0.7=24.30 ' )
Per big bags- 41.00+0.82+1.64+1.00+1.64+0.17 041 47 68

+1.00=47.27
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Grading and bundling | 41.00+0.82+1.64+1.00+1.64+0.17

n per bind of 5 Kg- +1.00=47.27 0.41 47.68
Note:-
(a) The conversion of monthly minimum wages into daily rates shall be

(b)
(©)

(d)

obtained by dividing it by 26 and the conversion of daily wage rates into
monthly wage rates shall be obtained by multiplying it by 26.
The above proposed rates of minimum wages include remuneration to
workers for the day of rest in a period of seven days.
For overtime work on the weekly rest day or on any other day, a worker
shall be entitled to be paid twice the wages for overtime work at the rate
prescribed in rule 25 of the Bihar Minimum wages Rules, 1951.
Male and female workers shall be receiving the same rate of wages for the
same work or similar type of work.
No-5/ M.W.- 40-16/2021-58/L&R,
By the order of the Governor of Bihar,
RAJEEV RANJAN,

Joint Secretary.

3refteres, AfAATeRT JSumed,
fIgR, 9e1 aRT Yoo vd gfsal

fIgR To1e (SmaTemRur) 1560-571+100-StoStodiol
Website: https://egazette.bihar.gov.in
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FFile No.1/6(1)/2025-1.S-11
Government of India
Ministry of Labour & Employment
Office of the Chiel Labour Commissioner(C)
New Delhi

Dated: §§/09/2025

ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.0. 186(F)
dated 19" January, 2017 of the Ministry of Labour and Employment the undersigned hereby revise
the rates of Variable Dearness Allowance for the employces employed in Agriculture w.c.f. 01.10.2025
on the basis of the average Consumer Price Index for Industrial workers reaching 413.42 from 402.09
as on 31.12.2024 (Basc 2016 100) and thereby resulting in an increase of 11.33 points. The revised
Variable Dearness Allowance as under shall be payable from 01.10.2025:-

Catcgory of worker . Rates of V.D.A. Arca wise per day
in Rupces)

Unskilled

Semi-Skilled/Unskilled |
Supervisory

- T

Skilled/C lcr_'ical
Highly Skilled

Therefore, the minimum rates of wages including the basic rates and Varable Dearness
Allowance payable w.e.f. 01.10.2025 to the employces working in Agriculture shall be as under:-

— e ——————

Rates of wagc.;, including V.D.A. Arca wise pcr_da}f

Flalcgor}f of worker

(in Rupcees)
[ A | B C i
[Unskilled 333+181-514 | 303+167 470 300165 465
b - . —
Semi- Skilled/Unskilled 364+ 198562 3351 181-516 307168 475

Supervisory
Skilled/Clerical

Highly Skilled

3344181 515

395t215-610 364+198 562

3641198 562

4381237675 4074221628

The VDA has been rounded off to the next higher rupee as per the decision of the Minimum
Wages Advisory Board.

The classification of workers under different categories will be same as in Part-1 of the
notification, whereas classification of citics will be samce as in the Part-1I of the niﬁcatiun dated 19"
January, 2017. The present classification of cities into arcas A, B & C is encloscf\at Anpexfire | for

ready reference.

\. T Pednekar)
issioner(C)

(E scanned with OKEN Scanner



F.No.1/6(2)/2025-1.8-11
Government of India
Ministry of Labour & Employment
Office of the Chief [Labour Commissioner(C)
New Delhi
Dated: 9§09/2025
ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.0. 2413(E)
dated 28™ July, 2017 of the Ministry of Labour and Employment the undersigned hereby revise the
rates of Variable Dearness Allowance on the basis of the average Consumer Price Index for Industrial
workers reaching 413.42 from 402.09 as on 31.12.2024 (Base 2016-100) and thereby resulting in an

increase of 11.33 points. The revised Variable Dearness Allowance as under shall be payable from
01.10.2025:-

Rates of Variable Dearness Allowance for employees employed in employments in Gypsum
Mines, Barytes Mines, Bauxite Mines, Manganese Mines, China Clay Mines, Kyanite Mines,
Copper Mines, Clay Mines, Magnesite Mines, White Clay Mines, Stone Mines, Steatite Mines
(including the mines producing Soap Stones and Talc), Ochre Mines, Asbestos Mines, Fire Clay
Mines, Chromite Mines, Quartzite Mines, Quartz Mines, Silica Mines, Graphite Mines, Felspar
Mines, Laterite Mines, Dolomite Mines, Red Oxide Mines, Wolfram Mines Iron Ore Mines,
Granite Mines, Rock Phosphate Mines, Hematite Mines, Marble and Calcite Mines, Uranium
Mines, Mica Mines, Lignite Mines, Gravel Mines, Slate Mines and Magnetite Mines.

ategory of worker Rates of V.D.A. (in Rs.) per day

I‘or work above ground IFor work below ground

Unskilled ] 191 237
Semi-Skilled/Unskilled 237 282
Supervisory L

ISkilled/ Clerical ' 282 328 .
Highly Skilled 328 366

Therefore the minimum rates of wages showing the basic rates and Variable Dearness
Allowance Payable w.e.f. 01.10.2025 will be as under:-

ategory of worker

For work above ground

350+191=54]
437+237-674

Unskilled

Semi-Skilled/ Unskilled
Superviso

Skilled/ Clerical _ 523+282-805 610+328-938
Highly Skilled ) 6104328 938 _ 683 3661049

The VDA has been rounded off to the next higher rupee as per the decision of the Minimum
Wages Advisory Board.

The classification of workers under different categories will be same as in Part-1 of the
notification, whereas classification of cities will be same as in the Part-11 of the notification dated 19"
January, 2017. The present classification of cities into arcas A. B & C 1s enclosdd at Annexure [ for
ready reference.

.I" Pednekar)
missioner(C)

ief LLabour

(E Scanned with OKEN Scanner



F.No.1/6(3)/2025-1L.S-11
Government of India
Ministry of Labour& Employment

Office of the Chief Labour Commissioner(C)

New Delhi
Dated:3§09/2025
ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.0. 188(E) dated
19" January, 2017 of the Ministry of Labour and Employment the undersigned hereby revise the rates
of Variable Dearness Allowance on the basis of the average Consumer Price Index for Industrial
workers reaching 413.42 from 402.09 as on 31.12.2024 (Base 2016-100) and thereby resulting in an

increase of 11.33 points. The revised Variable Dearness Allowance as under shall be payable from
01.10.2025:-

The rates of Variable Dearness Allowance for employees employed in CONSTRUCTION OR
MAINTENANCE OF ROADS OR RUNWAYS OR IN BUILDING OPERATIONS
INCLUDING LAYING DOWN UNDERGROUND ELECTRIC, WIRELESS, RADIO,
TELEVISION, TELEPHONE, TELEGRAPH AND OVERSEAS COMMUNICATION CABLES
AND SIMILAR OTHER UNDERGROUND CABLING WORK, ELECTRIC LINES, WATER
SUPPLY LINES AND SEWERAGE PIPE LINES.

“ategory of worker Rates of V.D.A. Arca wise per day
L (in Rupees
A 3 C
Unskilled 282 237 191
Semi-Skilled/Unskilled 314 266 222
Supervisory | )
Skilled/Clerical ) 344 | 314 266
Highly Skilled 372 1T 344 314

Therefore the minimum rates of wages showing the basic rates and Variable Dearness
Allowance pavable w.e.f. 01.10.2025 will be as under :-

“ategory of worker Rates of wages including V.DA. per day
(in Rupees)

A Arca 3 Arca C Areca
[Unskilled 5231282805 4374237674 |  350+191-541

ISemi- 579+314-893 4941266760  4104222-632
Skilled/Unskilled

Supervisory

Skilled/ Clerical 6374344981 579+314-893 4941266-760 |
Highly Skilled 69343721065 637+344-98 | 5791314893

The VDA has been rounded off to the next higher rupcé as per the decision of the Minimum
Wages Advisory Board.

The classification of workers under different categories will be same as in Part-1 of the
notification, whereas classification of cities will be same as in the Part-1I of the notification dated 19"
January. 2017. The present classification of cities into areas A, B & C is enclosdqd at Annexure | for

ready reference.

. T Pednekar)
Chief L.abour Commissioner(C)

(= scanned with OKEN Scanner



F.No.1/6(4)/2025-1.S8-11
Government of India
Ministry of Labour& Employment
Office of the Chiel Labour Commissioner(C)
New Delhi

Dated:< 509.*’ 2025

ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.0. 192(15) dated
19" January, 2017 of the Ministry of Labour and Employment the undersigned hereby revise the rates
of Variable Dearness Allowance on the basis of the average Consumer Price Index for Industrial
workers reaching 413.42 from 402.09 as on 31.12.2024 (Base 2016-100) and thereby resulting in an
increase of 11.33 points. The revised Variable Dearness Allowance as under shall be payable from
01.10.2025:-

Rates of VDA for employees employed in loading and unloading in (i) Goods sheds, Parcel Offices
of Railways, (ii) Other Goods-Sheds, Go-downs, Warchouses and other similar employments :
(ii1) Docks and Ports; and (iv) Passengers and Goods and Cargo Carried out at Airports (both

international and domestic).

Therefore, the minimum rates of wages including the basic rates and Variable Dearness
Allowance payable w.e.f. 01.10.2025 to the employees shall be as under:-

RATES OF V.D.A. PER DAY-(_IN RS.)

Therefore the minimum rates of wages showing the basic rates and variable Dearness
Allowance payable w.e.f. 01.10.2025 shall be as under:-

RATES OF WAGLES PLLUS V.D. A. PER DAY
Basic V.D.A. Total
Wages

AREA

Rs.) ~ (Rs.)
1 282 805
} 237 = 674
+ 191 541 i J

The VDA has been rounded off to the next higher rupee as per the decision of the Minimum
Wages Advisory Board.

The classification of workers under different categories will be same as in Part-1 of the
notification, whereas classification of cities will be same as in the Part-1I of the notification dated 19"
January, 2017. The present classification of cities into areas A, B & C is enclosed at Annexure | for

ready reference.

shutos Pednekar)
Chicf Labour Commissioner(C)

/f,!
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File. No.1/6(5)/2025-1.S-11
Government of India
Ministry of Labour& Employment
Office of the Chief Labour Commissioner(C)
New Delhi

Dated: 5 /09/2025
ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.0O. 190(E)
dated 19" January, 2017 of the Ministry of L.abour and Employment the undersigned hereby
revise the rates of Variable Dearness Allowance on the basis of the average Consumer Price
Index for Industrial workers reaching 413.42 from 402.09 as on 31.12.2024 (Base 2016=100)
and thereby resulting in an increase of 11.33 points. The revised Variable Dearncss Allowance
as under shall be payable from 01.10.20235:-

RATES OF V.D.ALFOR EMPLOYLEES EMPLOYED IN "Employment of Sweeping and
Cleaning excluding activities prohibited under the Employment of Manual Scavengers

and Construction of Dry Latrines (Prohibition) Act, 1993”.
REA RATES OF V.D.A. PER DAY (in Rs.)

282
237

e ———— e
191

Therefore, the minimum rates of wages showing the basic rates and Variable Dearness
Allowance payable w.c.f 01.10.20235 shall be as under:-

IAREA IRATES OF WAGES PLUS V.D.A PER DAY
Basic Wages V.D.A Total
(Rs.) (Rs.) (Rs.)

A 523 +- 282 = 805 ]
B 2V A S | S 674
350 ] 191 = 541

The VDA has been rounded off to the next higher rupee as per the decision of the
Minimum Wages Advisory Board.

[OY]

The classification of workers under different categories will be same as in Part-1 of the
notification, whereas classification of cities will be same as in the Part-11 of the notification
dated 19" January, 2017. The present classification of cities into arcas A, B & C is enclosed at
Annexure | for ready reference.

shutosh X-t™Pednekar)
Chief Labour Commissioner(C)

(3 scanned with OKEN Scanner



File No.1/46)/2025-1.8-1]
Government of India
Ministry of Labour& Employment
Oftice of the Chiet Labour Commissioner(C)
New Delhi
Dalcd:}ﬁl‘)!ﬁ(lﬁS
ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.0. 191(E) dated 19* January,

2017 of the Ministry of Labour and Employment the undersigned hereby revise the rates of Variable Dearness
Allowance on the basis of the average Consumer Price Index for Industrial workers reaching 413.42 from 402.09
as on 31.12.2024 (Base 2016=100) and thereby resulting in an increase of 11.33 points. The revised Variable
Dearness Allowance as under shall be payable from 01.10.2025:-

L. RATES OF VDA. for employees employed in WATCH & WARD (without arms) shall be as under:-

RATES OF V.D.A. PER DAY (in Rs.)
44

Therefore, the minimum rates of wages showing the basic rates and Variable Dearness Allowance
payvable w.e.f 01.10.2025 to employees emploved in WATCH AND WARD (without arms) shall be as under:-

\TES OF WAGES PLUS V.D.A PER DAY
Basic Wages (Rs.) V.DAA.(Rs.) Total (Rs.) .
| + 344 - 981
+ 314 893
+ 266 760

1. RATES OF VDA for employees employed in WATCH AND WARD (with arms) shall be as under:-

REA _ RATES OF VDA PER DAY (in Rs.)
372
B ] 344 -
314

Therefore, the minimum rates of wages showing the basic rates and Variable Dearness Allowance
payable w.e.t. 01.10.2025 to emplovees employed in WATCH AND WARD (with arms) shall be as under:-

RATES OF WAGES PLUS VDA PER DAY N
Basic Wages (Rs.) VDA. (Rs.) Total (Rs.)

693 | 372 1065

637 + 344 081 _ _
579 * 314 803

The VDA has been rounded off to the next higher rupee as per the decision of the Minimum Wages
Advisory Board.

The classification of workers under different categories will be same as in Part-l of the notification,
whereas classification of cities will be same as in the Part-11 of the notification dated 19'" January, 2017. The
present classification of cities into areas A, B & C is enclosed at Annexure | for ready referc

(Ashuli v Pednekar)
Chief Labour Commissioner(C)

(O Scanned with OKEN Scanner



File No.1/6(7)2025 LS-II
Government of India
Ministry of Labour& Employment
Office of the Chief Labour Commissioner(C)
New Delhi
Dated: §709/2025

ORDER

In exercise of the powers conferred by Central Government vide Notification No. S.0. 189(E) dated
19" January, 2017 of the Ministry of Labour and Employment the undersigned hereby revise the rates
of Variable Dearness Allowance on the basis of the average Consumer Price Index for Industrial

workers reaching 413.42 from 402.09 as on 31.12.2024 (Base 2016-100) and thereby resulting in an
increase of 11.33 points. The revised Variable Decarness Allowance as under shall be payable from

01.10.2025:-

Rates of VDA for employees employed in “STONE MINES” shall be as under:-

[tem of work Rates of Variable Dearness Allowance
ason 01.10.2025
|. Excavation & removal
of over burden with
50 meters lead/ 1.5

meters lift. *
(1) Soft Soil Rs.194
(11) Soft Soil with rock Rs.287
(ii) Rock Rs.380

2. Removal and stacking
of rejected stones with Rs.155
50 metres lead/ 1.5
Metres lift. *

3. Stone breaking or Stone
Crushing for the Stone size of:-

1.0 inch to 1.5 inches Rs.1152
Above 1.5 inches to 3.0 inches Rs.985
Above 3.0 inches to 5.0 inches Rs.581
Above 5.0 inches Rs.479

(O Scanned with OKEN Scanner



9.

Therefore, the minimum piece rate wages showing the basic and Variable Dearness Allowance
payable w.e.f. 01.10.2025 to the employees employved in Stone Mines shall be as under:-

Category Basic Wages VDA Total

1. Excavation & removal
of over burden with
50 meters lLead/1.5
Meters lift. *

(1) Soft Soil Rs.351 + Rs.194 Rs. 545
(1) Soft Soil with rock  Rs.531 + Rs.287 Rs. 818
(111) Rock Rs. 703 + Rs.380 Rs. 1083

2. Removal and
stacking of rejected
stones with 50 meters
lcad/ 1.5 meters lift. * Rs. 283 + Rs.155 Rs.438

3. Stone Breaking or Stone
Crushing for stone size
of category **
Basic Wages VDA Total

(i) 1.0 inch to 1.5inches Rs.2171 + Rsl152 ~ Rs.3323

(11)) Above 1.5 inches Rs.1857 + Rs.985 Rs.2842
to 3.0 inches

(111) Above 3.0 inches Rs.1088 + Rs.581 Rs. 1669
to 5.0 inches

(iv) Above 5.0 inches Rs.893 Rs.479 = Rs.1372

The workers employed on minimum guaranteed time rate of wages per day shall be entitled 1t
o time rate of minimum wages plus special allowance, if any. for unskilled category of above
ground workers revised from time to time by the Central Government in respect of schedule
d employment in stone mingcs.

Y Per 2.831 cube meters (100 cubic feet)

¥ Per truck load of 5.662 cubic meters (200 cubic feet)

(Ashu I Pednekar)
Chief Labour Commissioner(C)

(E Scanned with OKEN Scanner
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Employees Provident Fund Organisation
(3 wd e AT, WIRd HHH)
(MINISTRY OF LABDUR & EMPLOYMENT, GOVERNMENT OF INDIA)
s wi e /Head Office
i g ek, wiw-, i e a8 Reedt-110023

Blata A Ground Floor, Block ||, East Kidwai Nagar, Mow Delhi-¥ 10023
Website: www eplindia.gow.in, vy, eplindrenicm

Cirentar No. Compliance/ECR Revamp/2025( 129 9% Date: 26.09.2025

Tu,

All Additional CPFC (1 1QVACC Zones
All RPECs in charge of Regional Offices

Subjeet: Launch of the revamped Electronic Challan-cum-Return (ECR) for wage month
September 2025 onwa rds.

Beta version of Revamped Electronic Challan-cum-Return  (ECR) system has been
introduced, which shall be applicable for the wage month September 2025 onwards.

2. The revamped ECR module is designed to streamline the retum filing process for employers
and establishments through the EPFO’s employer portal.

3. Key features of the revamped ECR are as follows: -

i Segregation of Return and Payment: The system provides for the segregation of the
retum submission process from the payment generation process.

ii. System-based validations: The new platform includes system-based validations aimed
at preventing the submission of incorreet ECRs.
iii. Caleulation of Damages and Interest: There is a specific provision for the calculation
of damages (14B) and interest (7Q) along with the ECR.
iv. Mandatory payment of Interest uwle 70Q : The system will auto calculate the due
interest amount u /s 7Q and it is mandatory to pay along with monthly contribution
V. Provision for Revision of ECR: The sysiem allows for the revision of the ECR
subject to certain conditions.
vi. ECR Format: There is no change in the existing format of the ECR.
vii. Sequential payment;  The system mandates month wise chronological filing of
ECR.
4, Return Filing Capabilities:

The Re-engineered ECR allows employers to file returns using three distinct categories:

i. Regular Return: This is used for submitting returns for active employees for a specitic
wage month during the post-launch period, Onee the return file (in .txt format) is
uploaded, the employer must verify the return statement and then either approve or
reject the file, Approval leads to the generation of the ‘Due Deposit Balance
Summary’.

il. Supplementary Return: This is utilized if an employer registers an employee after the
"Regular Return” has been submitled andd approved, intended specifically to add new
members added after regular return. Multiple “Supplementary  Returns™ are
allowed for the same wage month, provided that the employee was not included in a
prior Regular or Supplementary Retum. A Supplementary Return requires an
approved Regular Return to be  available in the sysiem.
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i,

Revised Return: This is available when an employer has given incorrect wages or
contribution details in a previous Regular or Supplementary Return and wishes to
modify them. Return can be revised in respect of only such employees, whose details
need modification. After successful approval, the details in the Revised Retum will
overwrite cxisting information (Regular/Supplementary/Revised). The submission of
Revised Rehurns is, subject to conditions specified in *5° below: -

3 Revision Conditions:

Downward Revision is permissible only before the employer initiates the
payment process [or the respective wage month,

Upward Revision has no such restriction.

A Revised Return requires an approved Repular Return to be present in the system,
and no other return can be in process, nor can o payment process have been initialized
tor that wage monih,

6. Payment Options:

Upon approval of the retwn, the system generates a ‘Duc Deposit Balance Summary'.
From this page, emplayers have several payment options:

1L

:--.!I

Full Payment: Allows the employer to prepare a challan for the total account-wise
summary of dues.

Pait Payment: Allows the employer to upload a separate contribution file detailing
specific amounts.

Pay Admin/Insp Charges: Allows the employer to directly fill in and prepare 2
challan for administration and inspection charges.

Pay 7Q/14B charges: Allows the employer to dircetly fill in and prepare a challan for
interest (7Q) and damages (14B8).

Initial Relaxation of Validations:

To ease the transition, initial relaxations are being provided:

1.

it

For an initial period of four months, employers will be permitted to file regular
returns for a subset of active members.

The remaining members may be added later through supplementary refurns.

However, after this four-month peried, the system will enforce the strict condition
that the Regular Return for a specific month will only be allowed if retums for all
active members of the month four months prior have already been filed.

8. Expectations from employers: -

For having the latest set of active employees, it is crucial for employers to mark all
exits of employees, who have left the employment.

Pension Fund Contribution till 58 years of age: - The membership under Employees’
Pension Scheme, 1995 normally ceases after 58 years of age, unless an option for
deferred pension is filed by the employee. However, the present system did not have a
check for remittance in Pension Fund even after 58 years of age, in case the employee
continued in service and opted for deferred pension. This resulted in erroneous
remittance in Pension fund after 58 years of age and hence, grievances of many
employees {or diversion from Pension fund to Provident fund account after 58 years
of age. The revamped ECR aims al ease of living of such employees by restricting the
contribution in Pension Fund after 58 years of age, unless specifically flagged by the
employer for deferred pension.

By virtue of notification dated 22.08.2014, effective from September 1, 2014,an
individual who joined the Employees' Provident Fund (EPF) scheme, after September
1, 2014, cannot be a member of the Employees' Pension Scheme, if histher monthly
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salary exceeds Rs 15,000. However, in respect of such employees, the employers
were making remittances under Pension Scheme crroncously. The revamped ECR
flags all such accounts to the employer before filing ECR, so as to facilitate correct

return filing.
9. Tt is requested to share the manual and associated processes for filing of re-vamped ECR with
the establishments as well as all Employer Associntions, Employee Unions cte.
A copy of the User Manual of the revamped BCR can also be downloaded from the following
URL:
hittps:/Awww.epfindingoy.infsite_does/PDFy/MiseP DFs/User-Manual-ReECR_v3.0.pdf.
{ This igsued with the approval of the CPFC)
f
- T
=% ol
(P B Verma)
Additional CPFC (Compliance)
Copy to
L. FA & CAQ/CVO
v 2 ACC HQ, All Divisions, Headquarters/PDUNASS
3. All ACCs/Headquarters/ZTls
4. Web Admin for Web-upload
5. RajbhashaPrabhag
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9/19/25, 10:02 AM Press Release:Press Information Bureau

Ministry of Labour & Employment

All key services and access to Provident Fund
details to be available through a single login: Dr.
Mansukh Mandaviya announces key EPFO
reforms

Easy access to Provident Fund details with ‘Passbook Lite’ in
Member portal

EPFO enables online access to Annexure K (Transfer
Certificate) for PF transfer transparency

Reduced number of approvals to fast track settlements,
rationalized hierarchy for processing members' claims

Posted On: 18 SEP 2025 4:03PM by PIB Delhi

Union Minister for Labour & Employment and Youth Affairs & Sports, Dr. Mansukh Mandaviya,
today highlighted key reforms undertaken by the Employees' Provident Fund Organisation (EPFO) to

ensure provision of efficient, transparent and user-friendly services to its members.
EPFO enables easy access to PF details with 'Passbook Lite' in member portal

Currently, members have to login to the passbook portal of EPFO to check their Provident fund
contributions and transactions involving advances or withdrawals.

EPFO has introduced a new facility called ‘Passbook Lite’ within its member portal (https://unifiedpo
rtal-mem.epfindia.gov.in/memberinterface/). This feature will enable members to easily check their
passbook and related summarised view of the contributions, withdrawals and balance in a simple and

convenient format through the member portal itself without having to go to the passbook portal.

This initiative is expected to improve user experience by providing all key services, including
passbook access through one login. However, for a comprehensive view of passbook details including
graphical display, members can continue to access the existing Passbook Portal as well.

This approach ensures greater ease of access for members while simultaneously enhancing the
operational efficiency by reducing the load on the existing Passbook Portal and simplifying the
architecture through integration of existing APIs within the member portal. The focus of this reform

https://lwww.pib.gov.in/PressReleasePage.aspx?PRID=2168059 1/3
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is on providing all key services through a single login for greater ease of access. The initiative is

expected to reduce grievances, improve transparency, and enhance member satisfaction.
Online access to Annexure K (Transfer Certificate) for PF transfer transparency

At present, when employees change jobs, their PF accounts are transferred to the new employer’s PF
office through Form 13 online. After transfer, a Transfer Certificate (Annexure K) is generated by the
previous PF office and sent to the new PF office. Until now, Annexure K was only shared between PF
offices and was made available to members only on their request.

A reform has been introduced that now enables members to directly download Annexure K in PDF
format from the Member Portal itself. This will bring the following benefits to members:

e Ability to track status of transfer applications online, ensuring full transparency and allowing
members to easily verify their PF transfers,

e Confirmation that PF balance and service period are correctly updated in the new account,

e Maintenance of a permanent digital record for future reference, especially important for EPS
benefit calculations,

e Promoting ease of living, transparency, and trust in EPFO processes.
Reduction in number of approvals to fast-track settlements

At present, any EPFO services such as PF transfers, settlements, advances, and refunds require
approvals from higher-level officers (RPFC/Officer-in-Charge). This multi-layered approval process
often led to delays and longer processing times for members’ claims.

EPFO has taken the transformative step to reduce and rationalize the approval hierarchy. Powers that
earlier rested with RPFC/Officer-in-Charge have now been delegated to Assistant P.F. Commissioners

and subordinate levels in a structured, tiered manner.

The scope of this reform will include PF transfers and settlements, advances and past accumulations,
refunds, cheque/ECS/NEFT returns, and interest adjustments.

This is expected to yield the following benefits for users:
e Faster claim settlements and reduced processing time,
e Simplified approval layers for smoother service delivery,
e Improved accountability at field office level, and
e Enhanced transparency and member satisfaction through quicker, seamless services.

skeokeoskoskosk

Rini Choudhury/Anjelina Alexander

(Release ID: 2168059)
Read this release in: Urdu , Hindi , Marathi , Gujarati
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Employees Provident Fund Organisation

(33 U8 T TG UE TIHT)
(MIISTRY OF LASOUR & EMPLOVMENT. GOVERNMENT OF INDI&)
qe wiafeu /Head Office
e q wieeR wtm-n f e o = Bed0022
Plate A Grourd Floor. Block 1, East Xidwal Nager, New Dathi-1100:3

Website: warw . epinda.0owin, sww.epTHidnLIn

No: WSU/TransferClaimPt1/E-1163369/2025-26/33 Date: 18/Sept/2025

To,
All ACC (HQ)s/ACCs (Zones)
All RPFC-I/RPFC-TIJAPFC OICs

Subject: Simplification of Transfer Claims - Transfer Certificate in Annexure K
now made available in Member Portal - Regarding.

As yvou are aware, the Transfer Certificate in Annexure K is an important document
that contains the comprehensive record of a member’s Provident Fund account,
mcluding:

1. Provident Fund balance with interest,

2. Complete service history for EPS benefit computation and

3. Employment details.

When members change job, they are required to transfer the PF accumulations from
the previous PF Account to the latest PF Account to consolidate the PF accumulations
and the pension service. For this, they are required to file a Transfer Claim in Form 13
online by logging into their Member Portal.

Transfer claims also get auto initiated on receipt of first month's contribution in the
latest employment subject to certain validations and such claims get processed
without the need for filing a separate Form 13 by the member.

On successful processing of Form 13, the Transfer Certificate in Annexure K will be
generated by the Transteror (Source) Office where the member's previous
establishment/account is serviced and forwarded to the Transferee (Destination)
Office where the member's present establishment/account is serviced for crediting the
PF accumulations as well as the Pension Service.
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With a view to enhance transparency and ensure greater convenience for PF members,
the Transfer Certificate in Annexure K has now been made available for download
in Member Portal for convenience. The Annexure K can be accessed by the member
through the following pathway:

Member Portal — Online Services — Track Claim Status — Download Annexure K

All Field Offices are advised to disseminate this new facility widely within their
respective jurisdictions through helpdesks in the offices, social media handies, press
notes and other communication tools for the benefit of the members, Also, the
members can be guided during the grievance-handling sessions to utilize this facility
to resolve their grievances related to pending credit of transfers.

This development is a part of EPFO's angoing effort to provide member-centric,
technology-driven services ensuring efficiency, transparency, and case of access.

The feedback and suggestions, if any, for further simplification of services may be sent
to so.wsu@epfindia.gov.in with the subject "Feedback/Suggestions".

[This has the approval of CPFC]

G. R. Suchindranath
ACC (WSL)
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GOVERNMENT OF TELANGANA
ABSTRACT

Ease of Doing Business (EoDB) — Reforms in Priority Areas - Granting exemption to all
shops and establishments employing upto 10 employees from the applicability of
provisions of the Telangana Shops and Establishments Act, 1988 (Act No.20 of 1988) —
Notification — Orders - Issued.

LABOUR EMPLOYMENT TRAINING AND FACTORIES (LAB-1) DEPARTMENT

G.0.Rt.N0.383 Dated:23.09.2025
Read the following:-

1. D.O.N0.15/2024/637363/EoDB-2024, Dated 25.3.2025, Spl.Chief Secretary,

Industries & Commerce Dept., Govt. of Telangana.

2. From the Commissioner of Labour, Telangana, Hyderabad, Lr.No.C2/2566/

2015-1, dt.8.8.2025.

In pursuance of the instructions of Government of India with regard to the
exercise of deregulation and compliance reduction exercise to the industry and as part
of the priority areas identified it is suggested that States may revisit the threshold limit,
which is currently 0 in most States, for compliance under the Shops & Establishments
Act, as this will encourage MSMEs by reducing the compliance burden on them. As per
recent Periodic Labour Force Survey (PLFS) data, 4.4% of non-agricultural
establishments in India employ between 10 to 19 people. Raising the applicability
threshold to 20 workers would reduce per-worker costs for these enterprises.

2. In the circumstances reported by the Commissioner of Labour, Telangana,
Hyderabad in the letter second read above, Government after careful examination of the
matter hereby exempt all Shops and Establishments employing upto 10 employees from
the applicability of provisions of Telangana Shops and Establishments Act, 1988 (Act
No.20 of 1988) except the provisions as specified in the notification below.

3. Accordingly, the following notification shall be published in an extraordinary issue
of the Telangana Gazette, dated 24.9.2025.
NOTIFICATION

In exercise of the powers conferred by sub-section (4) of section 73 of the
Telangana Shops and Establishments Act, 1988 (Act No.20 of 1988), the Government of
Telangana hereby exempt all Shops and Establishments employing upto ten (10)
employees from the applicability of the provisions of the said Act and corresponding
rules made thereunder except the provisions as specified below with effect from the
date of publication of this notification in the Telangana Gazette:-

Sec 3: Registration of establishments.
Sec 4: Renewal of Registration Certificate.
Sec 5: Revocation or Suspension of the Registration Certificate.

Sec 6: Appeal against revocation or suspension of the Registration Certificate.
Sec 9: Daily and weekly hours of work in shops.

Sec 11: Spread over periods of work.

Sec 12: Closing of shops and grant of holidays.

Sec 16: Daily and weekly hours of work.

Sec 17: Interval for rest.

Sec 18: Spread over of periods of work.

Sec 19: Holidays.

Sec 24: Maternity Leave.

...Contd.2.



Sec 30: Leave.

Sec 31: Other Holidays.

Sec 37: Wages for Overtime Work.

Sec 38: Time of payment of wages.

Sec 47: Conditions for terminating the services of an employee, payment of
service compensation for termination, retirement, resignation,
disablement, etc., and payment of subsistence allowance for the period
of suspension.

Sec 48: Appointment of authority to hear and decide appeals
arising out of termination of services.

Sec 49: Notice and payment of service compensation to employees
in the case of transfer of establishment.

Sec 50: Appointment of authority to hear and decide claims relating
to wages, etc.,

Sec 51: Claims arising out of deductions from wages or delay in

payment of wages etc., and penalty for malicious or
vexatious claims.

Sec 52: Single application in respect of claims from unpaid group.

Sec 53: Appeal.

Sec 54: Conditional attachment of property of employer.

Sec 55: Power of authority appointed under section 50.

Sec 56: Power of Government to prescribe costs and court fees for

proceedings under this Chapter.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF TELANGANA)

M. DANA KISHORE
PRINCIPAL SECRETARY TO GOVERNMENT

To

The Commissioner of Printing and Stationery & Stores purchases,
Hyderabad (with a request to publish the notification in an
extraordinary issue of Telangana Gazette and supply 50
copies).

The Commissioner of Labour, Telangana, Hyderabad.

Copy to:

The P.S. to Hon’ble Minister (LET&F and M&G)

The Law (B) Department

SF/SC

/I FORWARDED :: BY ORDER//

SECTION OFFICER



File No.: MSDE-1/3/2024-AT
{Computer No. 69444)
Government of India
Ministry of Skill Development & Entrepreneurship
Shastd Bhawan, New Delh|

Dated: 11" September, 2025
Ta

1) All Reglonal Central Apprenticeship Advisors (RDSDEs! BoATS! BoPT)
2) All State Apprenticeship Advisors
3) All Joint Apprenticeship Advisors

Subject: Gazette Notification en Apprenticeship (Amendment) Rules, 2025-Regarding

Sir/Madam,

Please find enclosed a copy of the Gazette Notification (No. G.S.R. 610(E), dated 3rd September
2025) issued by this Ministry regarding amendments to the Apprenticeship Rules, 1992, The Rules
comes In force effective from the date of publication of the Gazette notification is. 11-09-2025.

2} It is requested to take note of the provisions contained in the notification and ensure necessary
action and compliance within your jurisdiction.

This issues with the approval of the competent Authority.

Yaurs faithfully— )

11
Encl: As stated above \h.ﬂﬂjh
{M. Ramesh Babu)
Director
Copy to:

1) PS to Hon'ble MoS, MSDE, New Qelhi

2] Vice-Chairman, Central Apprenticeship Counail

3)  All members of Ceniral Apprenticeship Council

4) Sr. PPS to Secretary, MSDE, New Delhi

5) PPS to JS(AT), MSDE, New Delhi

8) Director General, DGT, New Delhl

7) DDG Hgrs/ DDG (ERY DDG(SR), DGT

8) All State Principal Secretaries dealing with Skilling

8) All Employing Ministries/Departments / Central Public Ssctor Enterprises (CPSEs) / Central
Public Sector Undertakings / State/UT Governments / State Public Sector Undertakings and
private Industries including MSMEs

10) Industry Associations — ClI, FICIl, ASSOCHAM, PHD Chamber of Commerce and Industry,
NASSCOM and others.

11) Economic Advisor, DPE, New Delhi — With a request to circulate the gazette notification to all
the CPSEs

12} Director, TS-VI| Section, Department of Higher Education, New Delhi

13) CEO, NSDC, New Delhi

14} Exec VP/ GM (dealing with Apprenticeship), New Delhi — Requested to upload this letter on the
apprenticeship partal.

15) Guard file = 2025



i o, ¥ 0.~ 33004/99 REGD, No. D. L-33004/99

Che Gazette of India

ot -S1. 0 - -11092025-266074
CG-DL-E-11092025-266074

HATHTLA
EXTRAORDINARY
A I—89= 3—37-87= (i)
PART IT—Section 3—Sub-section (i)

wifEsT & weiteg
PUBLISHED BY AUTHORITY

4. s566] 7% faet, e, A=t s, 202598 17, 1947
No. 566] NEW DELHI, MONDAY, SEPTEMBER 8, 2025/BHADRA 17, 1947
E LR CEIGE EE e L EIECGEIGE]

7% BT, 3 Aas=e, 2025

ar.®.4. 610(F).— F=77 o, frgar safas, 1961 (1961 #1 52) &7 gr<r 37 1 z7amw=r (1)
BIT W= STRAl T AT H4d B0, #0901 T149E 4 GRS 540 5 3904 [9ear Ha, 1992 H§ 255
LT TG T & [ (AT [H8H aAl g, A

1. (1) = Feegit =7 \fers a7 férgga (deire) 7w, 2025 2
(2) T TT=9 A FE WHIS FT AL FT 9GT 21

2. Torgar s, 1992 (o9 294 =69 THT9 3% (99 &g @1 2) ¥, Fa8 2 §-() 39499 (19) 5
T=T, MEEEg I9-Mad Aasdnag ar i, FEa-(1E) T Eear 7 a ey = O
TTEAEH § 3 ovaH TErgar arsws w0 6T 1w

(i) 39-FF=w (6%) F v, RekTas sy aaanti T 9o, s

"(6=) HeaT ' AT EET UF "eiEeeg ¥ g w0 EeiEeray ar 512 gy Sqaieg =ar 91 BeEmn
(6) "E=g " F atawrg R F arEr 2 F I (99) F o R a0 ¥ aihaie o
I AT EEE A J e

3957 GL2023 (1)
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(iiiy F9-Fa= (9) F v=1g, MafEfEy s gasniy & s, ag9iT-

"(GF) TergaT FAHATT T AT AR g B FE g 7 =7 F Fateg Far 1T g 59 & Fasi
HieaT, 2019(2019 #7 29) 7 siraT 2 F 3o-FgF (7) F afoiaT &y @ g 37 957 %% 700 &,
(9F) " AT ST aT 31T AR o ATTWE BErTeT fraEm A, 2016 (2016 #F1 49) Fr amar 2
% I9-IgH (T) # areTug = | 8

3. 7= =T #, Faw 39,

(i) T9-Fa# (2) & = 92, Meleifag I9-Has Siasarag Bar Jre, F=9ia-

"(2) T AR AF T AT AT FEANET a7 aEA9aT ATEaTaF 9 F 9 7 Wartee e s e F
g 7 9T 20T 99 ag AqaAl 1% | M2y gaaw A8 Ieaaral § | HHl 0F #6998 7T 6

(i) 39-FF=9 (2) 7, 7igs 9, 79-F99 (@) ¥ v, meitEs ov-Fey s5ant G s, F9iT-
"(mw) FrE T ST f30, T ST AT AT S A A T S Bl & T AT A & AL 6
* =7 # s g 5 % e o 727 g, 921 UAT S T35 927 FL 48T §, 99 aF 14 1908ar
FATEHIT T HA T 517 (AT HeTEwTT 51T, AT T /THET g1, UAT AqATaa 7 T @ e’

4, == FRgaT ¥, Raw 5 #, 3099 (2) & v, RefeiEy sv-Ras dasaity BT s, s=9i-
"(3) S AFEE 4T [GuF & F o, A9 [F:96aT1 a7 s & o0 UF saadd a1 [9ud 8 &
TILHAT (H1=g &l WIS A% AF9 97 @0 @ 7 AW [eERaT FTe SThAl & (e TS ST
FEmrree stawx afaFa, 2016 (2016 #1 49) F Z9341 F s Aiag By 7y s afE /9w
TPrerFaT =T AT F FI9ET T 9L Al A7 F%d, a1 UH "l 98 X9 w4 790 | # W iR
Wwﬁﬁ?mﬁiﬂwmwﬁm?ﬂﬂmﬁm“ﬁﬁwwmﬁuﬂw%
=g A Fhermarar & o amse A e

5. 3= MaAl |, W9 6 H, 39-Wa9 (2) F =919 92, Maliad I9-ma8 Faeq1dd g1 [, #9ia-
"(2) T F7 =riEe @ = g # =riae aaaE-V F AR G s, i as, aEAiea,
FFEANAT (FATEAGF) Fg=l A =47 50 F 999 4 Ha7 d4< 90 #qg+7 VI § =ieg & smen”

6. 3= a7, Faa 7 #, 39-F99 (@) 7, 39-Fa (9) F =W 9=, FaE=tay a0-Fey ety Ear
"(=) :rwa?ﬁurﬁrwﬁrfﬁﬁﬁm‘crﬁf T & AT |, SRS S fi #7ag, 5 EEEr s
& HT o = J UgW FLd g, 19T S £ sraty g

7.3 FaaTH, Ran 74, —

(i) T9-Fa# (5) & 751, Maleiad S9-HgH da:eaidg a1 ST, FFia:-

"(5%) ATF F:9FAT G ARET F 0 S T FEeT 514 T AF 3509 AaaE | Mag 5 F
=9-7a9 (3) F IUEET F FOA ARG Y T

(if) To-FFaw (14) F =97 7=, FetiEs so-Faw sientes Gy st s9iT-

"(14) 7a=aH 1 99 F1 (54T g 47 1047 FE7 F T J00 99 57 ST 9w 47 1247 3§ 7=
9IEIEH | TS ST0F Wedw (A AT Swieu® sAgaTd # Srgarsida r Ig # 4@r 8, Aqg=r VI H
FT YT w0

8. == Wa=r H, Faw 7= ¥, 39-F99 (3) ¥ =W 1, Rt sv-Fay sEenhs B s,
FATT:-




[9mT I—aT= 3] STOT FT TS - AETEW 3

"(3) wF &g a9 F Hiae, TOF ATGEW , |@iasT FHANA] digd AGEM  H Fo A9F 54 F 2.5
ﬁﬂﬁﬁﬁﬂﬁ?ﬁa”mﬁ'ﬁ?ﬂmﬂﬁﬁﬁﬁ m%wﬁwﬁ&mﬁwﬁmﬁmﬂ
AT 19T FATNTS ST (Sg Al F (00 AEE (50 FI0T S ais A9 (505 HL B9 FATIT 9T
Torg & oo PR =am Wi 5 g s ag] 57 9, 97 T3 G 92 F9Eor 507 (SaT a9 s,
T FAAAT o T3 ol Aeg ATOET ST 5 A7 A

9. = fiaeT , Mg 7 % v, Refeias s gt B s, sgia-

7. SISl & 757 gaad dawie.- (1) =7 EEar Siae & 750 ga98 UF 990 F1 daad g9 39749 5
stafFas 7 smar 11 5 Faw 6 F 39w (2) F sfig Famsr 5 s/ § Bwaar F 519007 59379 B
TAT 2T

(2) =gt Tt o = Tavee 47 STTd® HIoATE I TG, GHagd a7 gl Tiigdd a1 ST #9405
U A+ HIGST Fid o Ugel o7 JI9 ol W (9T Fard AR g AL AlgaTAl & (=1 F15 A AT AT Al
Elul

(3) 12 =aT=r ATEFaH =1 ST FEE0 G20 FL GFal ¢ AL SH0 FSE qA AT # A2l 20

(4) T TFTL BIAT G (FAT T STA1 Gid] 51 247 a0 TIA-G75 FISTE0 75 a18d 897

(5) =gt ferga v ==t fog % sr | Ffg=1 3t 9157 &1 9Ty F37 | fawerar & s Fa G @ g,
a1 g sfafeas ¥ wedfie BT o g 5 o9y ey 77 07 579 915937 520 51 2551 ag) g’

10. 3= Fgs1 &, Faw 1 4, 35-F99 (1) 5 =W o, Faafas av-Fae st G s,
TIT-

"(1) Tl &1 =7 Fi9 FTEGFT S gAaH =1 USIEH H i GRAATAT & AT 2F| TEEEA Hw 2
FTa ATAGET Ff A0 =% A e aT aril, -

qroft
w. #. Fife Feffe e s & =
1) (2) (3)
L el S0 (FET SAI-— FET 971 ) %. 6.800 W AT
L Fhel 30 (FET 108T) %. 82009 A19
3. THAT IO (FET 129T) %. 9.600 9fF 39
4 TEE OT T5F FHS 9TE %. 5,600 9id ATH
5. | aEtiEe  (mmTEeTEw) e 4T sEEeE =. 9,600 WTT W
SO R O7 a1 TgEy (EEET a9
F =r4)
6. aﬁ%ﬁqw%ﬁrsﬁmﬁmwm . 109009 A
wegad T TeaEa (A s ® ')
7. = Tereg am =0T ferg v &t o smar § 7. 123005 A1

1. 3= FoaTd, Fag 148 -
(i) =7-FFw (1) F =W 9, FetEy ooy sieaemiy Gy s, sai-

"(1) Torg s FgreT % 7= aaae0 || § WiEs a1 & sgan Far @y e &7 9fEs dsiwar 20
THIFT 2147 9i2A 915 O A4 19T (AT A0AT #1247 5 AT A=Al 95AET 90F & Wg, e F
SATT digar qer, Ty s Mg % d5g & ST ST 9N ier 29 WA ST TEe-arEE U
FATET T s mom™;
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(i) =o-F=% (4) F =W 1=, FatetEs - st G s, st

“(4) sF a5 Aigem | AT =26, JEE, FEaneaT @ aeanead (sEanas) e
STET 30 T 14 ST T S0 0 A A FedF ARl & e (LF1E a1 Ao w oAl #d H
Fag=r N 7 Ffee wiF s § vz T 938y o7 a3fie sarg Tongar a=res &1 391 597 57 7197
&, Saem”

1257 g9 7, 999215 7, #9777 3 9% 3949 99199 wai8d) & 54y, AeEE saaas a7
SETETT Aa:FaTTad &I F0T, FAIE-

"4, T farg "4, 7= AT Ftae T aEA i ($ET 9igs 97 e Eeaed aaem
AT 5 Wgiig WEr T g

13.5= Fgs1 H, gl §, 1e9-1 7 =909 97, WaiwtEy srev-1 siaedg Har s, #9iq-
"gTEg-1
TIEE AT AGGEF (S A & (o (STEaT FI5 0T ol A=9] a1aaT

|1 & 5T dao
1. frg =1 A

2. o7/ =y 919 a1 9= & A

3. fafe= gogs 77 99 (399 F 99 1)

“HETEE [ Fg 2 foma By framg = 18 a7 yragi i#w g

4. T "igaT g2/ 5

5, = & RamEiad

6. g% difers g

7. =47 ReTe o HeiEa 2 (BAEl)

8.(F) FT AqE=T FAIATE AT AN 0/Fd (GST 791/ Avdq=aF 4 93199 g (Z/Te1)
(@). Fife FTATH

9, fSreg =7 AT FaA

10. Hfa=T Jeiisr g=4an

11, 94T

12. HETEs A9

13. 85+1:

14. gza7A/ saaarg) Bw=my =49 F7 T

15. &g &7 779 #< 99T

16. Ssfr=or/ Araima 9=4n 17. 1oiar &1 feafa: (qu/asaga)”
18. ST 2+ AUTET 90797 &1 /19 J% a9 HE/aET
llafEesm &

19. FfEEm = 9siga AF S 99T

20. 594 At 21, 9% A8 22, gH

23. (%) FaT wfaEw = s aremT & ol @t & o 999 s @ g EAer

| Tare =1 R




[9mT I—aT= 3] STOT FT TS - AETEW

(]

(=) 7t 21, GrsieT &1 AT

24, Fea7 9% A

25, 9% A3

26. TH=:

27. (%) 737 937 3T 9w 4EdT & i
Tt oy e v A

(=) == g1, Tr=mr Fram:

28, ST TTEIET T AT

29. AT/ FA FI=:

30. fog 7

31. wistm sgfa:

32. ST 9T FA4 &1 g EaAEEy
33, gism ATy FaEre: EamaE

34. F =7 F AmAiE (forg #7 sya=a=ie)
35. TErgaTRisTa™T /= [SE #1779 H% 991
36. Ffa® wieray Haor (7l wr .

(F) FTEF WIS F=T97 F1 A7

(F) FTeTET &5 &7 979 L T4

(T) H9F FET

(=) (i) 959 Fo w1 g EEAEEy g9 & 9 EaaEEy
(ii) FT5T T &f griiE: EAATEAY A S aiiE: e ay

37,

s | ST s ASIAEL

feoqur; s g &1 G g9, 3fs FE 21, 9989 ALEW 510 aF] =T Re-Hael | Mieg
ST HaHT AT aa7 F IO 2id 9% GLEL 5140 Nodw AT #a00 & A1aH o 6y & 3% =g 7 A
T sroE @ uHT gt | ga1 & 90 T g & Rat F, steem oof s giewr ot & opae

Eq FI I & (A ITLEAT g
38, 7 ReET ar &
() FEaaT TTEaEH/UES AT (F1FT)

(=) 5% =14 (i)
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{71) FHEITL H e F Ao (ZA20)
(=) FaT=e/ =0T 7 AC F FS FLA GTAT FBIE ASET ATIFHL0T (FARD)| TS BT, ATTFLT HTATH

39. g#, TiaT, o/ ooas < 901, 9eaMeT 19F 910 Fid & 1% gad oy g, 1961 (1961
FT 52) ST It Afeg rgar sem 9551 F "9 § ey Waw, 1992 #1 9z e 2 o 3935 o
= T A IAEET FT AT T F 0 9gAd 2 A, BAEE dE aen A g EE S e aw
=7 Eafy #, g9 fergar Mgs, 1992 & 399" & Saa7C 591 T4 & Aa®t Fid & [0 9gAq & (190ar
stererr dfgsr & afifetg, @ IX # Fegar Feat & qga e =39 s awd 2)

(Faw F=gaal TaFa
TRt Tl & Torg =)

A1, FErgaT TSR FT ATH AT T4
42. wfaaT frerrs & arlta #1fEg i 71

43, 9% A3
44, 8=
v Y
(FeregaT =ig=1e)

TereaT wisrgor gig=T & gafaT f9gar HEHT & §5g yiage Auieiay g6, f9id—
(1) Torg=w &7 =7 9T Aragiar & gaad 5€ TSGEA A Mg iad AEGaral F ST gt s SegEr w5
=7 Fid ATaga®! & raaad 5% Had 11 & 39-maA( 1) F F= a0 J Hi=g & [

(2) mawT #, B afvml 7 g Faite e oifas g ofsr i & 7F 9o § BfEe g
T —

qToft
#. H. Fife TReiT =graa gwr &t
TEH
(1) (2) (3)
1. | wger 3 (78T SH1-— %@ 590 =. 6.800 % AT
2. | T I (FET 1040) %. 8,200 5T H1H




(= I—ar= 3(1)] STOT FT TS - AETEW 7

3: T I (FET 124T) %, 9.600 9f HTH
4 | Trdi Ay e ST g9 %. 9.600 ¥d 719
5 THASET (ATFETEE) 9 4T SEErEE AR gTE: 97 ®. 9,600 9 799

A=gad1 TiaaEs (T g & )

6. T forg A1 T S sy # B grw arasad ) %. 10,900 9 AT
asaEd (=T 5T F 5

7. | AT o v =T g A T < s § %. 12,300 973 #1907

AT FioeT &7 F4F0 @9, S F13 2, Jai9q F9gW g1 AF] g7 eer-taze # HfEe a5t
aat A 9191 F 990 g 9T AT G0 ToA AT A9 & ATeAA o (6 F 9% =@id H a aar
ST Sl T AT &I 9197 & 907 7 207 &1 (2gid |, AT98rT 9o J1ias gimier TIsr 1 Sar &g #:ir
(3) TergaT WIS & 5L 79 % S1E0, "1 g SAAad giml U197 5 59 Fiea ® gl g S [eegarn
FIE & G Y & SIanT (Mg vgAaH g e 7 S 15 i & i g

(4) Tereg, sw==or A< SeTE AL TG F T ATAA1 A ATYEH & HEET A7 BFREET & e w50 97
FtErET # M S aiEt & a1 99 J=E & 9T ol

(5) FroaETT ATGHgH, 1948 (1948 =7 63) % z=g14 |l |V = V F Fragre, foreg=r & e, 31 69T
TSI TF0 HL T 2T, g2l | AT aaE, 1953 (1952 &1 35) & =egma V & wragr Srgsi & w=resy |7
H2ET F 599 H A0 g1 AW 3 =9 & HEed 2l

(6) FreT H T S5 Ig97 F47 F D09 UF By & 20w e g w9 52 Mg g
Faifig fom =g, a9d % siesrer g1, aiE Faita g #7 aaaes 6 wg s fEg o gieal @i
T 999 gf, FAATL Faw Aamad, 1923 (1923 #7 8) F 39991 & Fa1

(8) Torg 37 AT i FRTAT (599 FIiE F FAAE 92 A1) & H 207 (9 TS99 5 975 Fiereor
TET FL T ¢

(9) SITET 3 e S g0 i arar Fod 190 UF Wiseg g A T 9fE A 30 S5 99 5
a9 # [FET A7 @ & rEg U 9y 95 AL a0 210 91 3699 g91ad Agl 2901

(10) FHaT=hT 579+ FTLEE F AT i 9% adi= a0 T A7 % Sqarc 9 &1 fErgar gism &1
s JT5A%H WEIH T4 & (A G509 47 159 [Hgar Sargsi fil dqad 4 394 sAae a1 S

(11) W= % Toig 9 sAiamd agi g 1% ag A9+ s # Srga siEneger S waig 7 0 97 o
FT F 1T TS 519 F4

(12) T3t fEera 71 & o gt &7 SFarT &5Tel 576 &7 2641 9140 ®1 47 394 Uge @47 AT

(13) o= § & 39 #a1S & foig 5 Fodl agl # STQAT (o9 S0 ®ig (9% AFEA® gl a1
Tt g2 7T Tgar 2 A< forgar 9Ee O gt A qisgd & o AfEEE & 59 F Y s
(14) =1 Tergar @ dfa=T T Saree & 9 § 3a67 o1 6 o191 &1 9799 #49 § [SSear & A
ElRL
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(15) st Teveg & Tergam sfsrae & soTie &7 Arwae (Al 210 S9-999 9% (57 ST #i7 g (95
STQAT ST S TET GEERT = arel | ST 510 0T & Arae AT FH9 HT AT R
(16) T2t Ferggary o R 2fT, sraia-

(i) FaT=T SE=T & FaT AT AGWIH F 997 9991 § AHF AIANST FEAFT 5 ATEC G0Ear
ST N1 FoT;

(il) FFT=H® F947 =T AW 47 FARR F @ ATEER) A 0 T SEaT 92% & 99ug Aled

(iii) 9rE= 9 TeregaT |SiE=TH A% & #S0a AqITAT H1 AT AFT A T S ET AT IEn]
AT T FTE Tl ATAT HIE ANDFT A AHLT & 919 [Higd grm,

(iv) arer fergst =it SiEETT Fafy & #7=g Waig 99E 591 § 9067 @ & AgAid =0, 9 98
HrwhTd AT GET H 21 AT S0 Se 7 gieas |, 549y J7 /7R 26

(17) Fergar sieange & o {6t sqsdr=a gol 9raen % A9 |, AfEem a7 g ar sw@s (F99+F
THHAT § T IAHT AT FA F A0 AgAT 5, AL A (2= H AES 0 ST H 39w T
FTCAT &< FHF-999 T2 Faq 1547 97 9%a71 21"

14. 3= oA A, Fg=-IV 8, 702 5 == o7, FeEieias 0 siaearidg & angem, @9
"2. =T i A foge & W A

FEHG IT TS HATT AT ST % Sraa anar § =347 g/ M7 F0Ee a1 J15q 99w a7 Hiae
ATy gioas 47 S fE=nea A S SR " 9T a6EE Iegan”

15. == =#T 3, Fgg=1-V #, T3 F #aviq, Fam & =rdd] (3905 91 Fa96F M1 AT EHEa &
HqTH H) T AEEE,—
(i) 39-977 (2) 9, I9-739 (F) F 7=, Faeiad S7-Ma8 aaaaraa [5gr aigar, Fhia-

"(=) FaEr=T FEE AEE F IS 47 NI EE RS & TISIEH AT S F AT J7 AT AT
EEEIRE R R S A o b e B0 e o s i o L e il | o B e e e A B
o Fez FEIL G100 AGANST UISIEA & 9% MI28 =99 F [0 A7 %50 =099 * =y, sy
TET TS 514 AGAT ST (g1 17| HanT FEEl & UF F9@T § #9a 93¢ 8.00 391 7 9179 6.00
FH & S AT FT S 59 994 7 FE7 § g2 7 Oy tingar aeees 3, Aeer-a-aar 5
AL UT, AGATST (54T HTGT, AAHFH &f grar 15 % Fe=a 9519 &0 70 &4 5 9, Aldiow 9944,
(i) T9-977 (5) H, Iv-Fa# (F) F v, Fekitag 39-Haq Fa:ea19g [#dT J, Faia-

"(T) UF ATEETT TATRE TEAT AGE F ST Fa9 UF GGEH 9 FT 297 & 9% 7 (F591 A FAT T
FrAFeg i (FATEF FET 5 FAAW & AA ) § aATd B GFaT ¢ H1L B FAGGeF 95 aaTa A5
T stroem: = & st fing = sfaies afew = a5 —

(i) =91 % Sra< M1 IEF FrAateais & @y, Waiig Fras giosn ol & At Heg 11 % 35-Haa
(1) # Sy afafes st &0 Tam w07 #6 @R sfaes aqrd & 0 w5 & By g
BRIl

(i) Ta=emi & 3T 1w &1 Fatedid # fow, giia sgras g afe & sk Hag 11 % s-Haa
(1) & ey =maw it o s i & 97 9 557 3007 Fhaias Siosme #7091 5007 #%




(90T I—av=  3(1)] qTLT F OA9S [ FHTIEW 9

EEREasH
(iii) =FfeEm grer T €7 Soeiaa =7 Wue 99iyT o9 & g 99 Fiaiad 3T T A T

(iv) TeregaT s=mea< =31 % <fiag a7 &2y 7 g &7 39T &7 AHa-=-9maT & J"E 9% AqAieg
FA:

(v) Fa=FT g aTEF Frovaieaia § e 1 Fae F oy g w1 giEr 1 g w90 i g

16. == == 7, 5= VI H,—

(i) = = = o, efetay shids siastug far s, s9ia-

(ii) &7 (5) #, 3-8 (i) == (i) &, "= 5 frgar aeewe == ¥ o=, wAe A e
TATEHTL 9155 Fa:TaTaa (g FIa)

(iii) F=7 (6) #, TT-97 (i) F == U, MEieiET I9-90 Faedg #ar ST, i

"(i) TF HTTE, TFANIAT, TEA A (ATaara) ey A =7 fag 3w aigdem fEee F ame =

(iv) &= (8) & o, Faforfas O siqssariig fmar s, saf-
"(7) ST T eHERT Me e ge, A

() g s e s e o P

(ii) ITE ATEE U AEiET AT giAiead

(iii) &= AT TFEA 1T 2T Tes S FaiEee faEm gae F Bar-REeT F aaars a1 a9 |9

(iv) FaTaT forgar g=mga1 =1 Atggrm & a7 57 Tm=7 F 31 F =g @

[F1. 9. TAUa= 12-1/3/2024-721]

fewaer:  fomgar Faw, 1992, arim 15 T=rE, 1992 &7 sifgg=ar @& anFn. 356 3 aiE
1 5777, 1992 s & T=9=, 7197 2, @= 3, 39-9= (i) § woie9a &g 10 o 5 arae 19 7944,
2024 %7 A= 9. 9LFL. 254(F) ST AT qeE &g 4T 97

MINISTRY OF SKILL DEVELOPMENT AND ENTREPEENEURSHIP
NOTIFICATION
New Delhi, the 3rd September. 2023

G.5.R 61{E).—In exercise of the powers conferred by sub-section (1) of section 37 of the Apprentices Act,
1861 {52 of 1961}, after consulting the Central Apprenticeship Council, the Central Government hereby makes the
following mles further to amend the Apprenticeship Eules, 1992 namely: —
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1. 1) These rules may be called the Apprenticeship (Amendment) Rules, 2023,
{23 They shall come into force on the date of their publication in the Official Gazette.

¥

In the Apprenticeship Rules, 1992 (hereinafter referred to as the said mles) i mle 2. —
{i) after clanze (1A), the following clanze shall be inserted, namely:—

*{1B) ‘depgres apprenticeship’ means a course having appreaticeship as an integrated
component of the curricnlum;™;

{1t} dfter elauze (6A), the following elauses shall be inzerted, namely—

(6B} ‘Inztitution” means a college imparting 3 degree or diploma course spproved by the
University or Board;

(6C) “Regional Centre”™ means Regional Board at locations cother than the cities
specified vnder clanse (mm) of section 2 of the Act:”:

{iii) after clauze (9). the following clauses shall be mserted. namely:—

“(9A) ‘contractual staff iz any person employed as a contract labour as defined i clanse

(g) of section 2 of the Code on Wages. 2019 (29 of 2019) or any other law for the
timie being in force;

(OB)  “perzon with benchmark dizability”™ means a person as defined in clanse (1) of
zection 2 of the Raghts of Persons with Disabilihes Act 2016 {40 of 2016)7;

3. In the =zid mules, inmle 3 —
{1} for zub-rule (2), the following sub-rule zhall be substituted, ramely:-

“{2) A person zhall be eligible for being engaged az a praduate or degree or technician
or technician vocational apprentice if he satisfies: one of the mipimum edocational
gualifications specified in Schedule TA:;

(it} in sub-rule (2} i the proviso. after clause (b). the following clavse shall be inserted,
namely:-

“{ba) no degree apprentice shall be eligible for being engaged as an apprentice under the
Act after passing the final examination of the technical institution of institution wherein
such student iz undergoing the couwrze unless so approved by the Apprenticeship Adviser
or Regional Central Apprenticeship Advizer as the caze may be:™;

1 In the zaid rules, intule 5, after sub-rule (2), the followitg sub-rule shall be inzerted, namely:-

13 For every trade or subject field, suitability of such trade or subject field for person with
benchmark dizability shall be specified and the traming placez for perzon: with benchmark
dizabilities in trade or subject field shall be rezerved under the provisions of the Rights of Persons
with Dizabilities Act, 2016 (49 of 2016) and 1f the training places cannot be filled from persons with
benchmark disabilities, then the training places 3o lying unfilled may be filled by persons having
minimuom standards of physical fitness specified in Schedule II and the appropriate Government
shall 133ue orders for benchmark disabilities for trades or sohject fields ™.

5. In the zaid rules. in rule 6. for sub-rule (2), the following sub-role shall be sobstitoted, namely:-
2 The obligation of the employer and that of the trade apprentice shall be az specified i
Schedule-V, and the terms and conditions in rezpect of zraduate, technician technician (vocational)
apprentices and degres apprentice shall be as specified in Schedule VI

6. In the zaid mles. in mle 7. in sub-mle (4). for clanse (b), the following clausze shall be zubstituted, aamely:-

“h) In the caze of Sandwich Courze and Degres Apprenticeship students, the period of practical
training, they underso as part of appremticeship course of studies zhall be the period of
apprenticeship traming ™.

In the said roles, 1 rule 74 —
{i) after sub-rule (3), the following sub-rule shall be inserted. namely:-

=l
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8.

9

14.

“{3A) The training places for the persons with benchmark dizabilities shall be reserved by
the employer in every ophonal trade in accordance with the provisions of sub-rule (3) of
rule 5.7;

{if) foraub-mle {14), the following =ub-rule shall be spbstitoted, namely:-

“(14}  Every apprentice poszessing a degree of minimum three years or a diploma of
three vears after 10th class or diploma of two year: after 12th pass or a certificate in
vocational conrze involving two years of study after completion of secondary stage of
zchool education and undergoing apprenticeship tratning in optional trade shall follow the
terms - and conditions of contract of apprenticeship for graduate. Technician, Technician
{vocational) and degree apprentices specified in Schedule V1™

In the zaid rules. 1 rule 7B. for sub-rule (3}, the following sub-rule shall be substituted namely:-

“(3) Within a financial year, each establishment shall enpage apprentices in a band of 2.5 per
cent. to 15 per cent. of the total strensth of the establizhment including contractual staff subjectto a
minimum of 3 per cent. of the total to be reserved for fresher apprentices and skill certificate holder
appreatices and if the prescribed training places for fresher apprentice and zknll cerhificate holder
apprentice cannot be filled. then the traiming places zo bying unfilled may be filled by other
categories of apprentices with the approval of the apprenticeship advizer ™

In the =aid mles, after rule 7C, the following mile shall be inserted, namely:-

“TD. Minimum gzp between trainmings.— (1) There shall be nunimum one year gap betwsen two
apprenticeship training: Provided that the previous training iz completed and no gap shall be required in
the case of termination of previcus apprenticeship training due to falure on the part of the emplover
provided under section 11 of the Act and sub-rule (2) of rute 6.

(2) Where an apprentice has terminated a previous apprenticeship contract due to health or financial
hardship or relocation, transportation or career changes or language barrier, the waiting period of three
month shall apply before the apprentice shall enter into ancther contract of apprenticeship with the same
employer or any other employer and there shall be no waiting period for women.

(3

)

3

A person may padergo maximium two appreaticeship fraining and the zecond framning shall not bein
the same frade.

The cost of shipend borne by the Central Goverttment and zhall be restricted to the first-time tratning
only.

Where the contract of apprenticeship 1z termunated for the fatlure on the part of the appreatice to
carry out the terms of contract, the apprentice shall not be entitled to enter into ancther contract of
Apprenticeship uader the Act with any other employer.™

In the zaid rules. in rule 11, for sub-rule (1), the following sub-rule shall be substituted. namely:-

1) The minimum rate of stipend payable to apprentices per month shall be az per the gualifications
stipulated in the curricolum. The mimimum rate of stipend payable to apprentices per month zhall be
the following, namely:-

Tahle

sl
No.

Category Prescribed minimum amount of

stipend

)

{2) (3)

School pass-outs (class 3™ class 0%) E= 6800 per month

]

School pass-outs (class 10™) BE= 8200 per month

School pass-outs (class 127) E= 0600 per month
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4 | Wational or State Certificate holder BEs. 9,600 per month

3 Technician (vocational) apprentice or Vocational Certificate holder or BEs. 9,600 per month
Sandwich Course (Students from Diploma Institutions)

6. | Technician apprentices or diploma holder in ‘any stream or sandwich Rz 10.900 per month
course (smdents from degree instimtions)

7. | Graduate apprentices or degree apprentices or degree ift any stream Bz 12,300 per month ™.

11. In the said roles, inrole 14—
{1) for sub-mle (1), the following sub-rule shall be sobstituted, namely—

1) A contract of apprenticeship as entered between an apprentice and the employer as per
Format-1 specified in Scheduole ITT shall be forwarded on the porfal site by the employer for
registration and for degree apprentice and :andwich course student, the contract as per Format-T will
be entered between Institution, apprentice and emplover and zhall be forwarded on the portal-zite by
the employer for regizstration ™;

{11} for zub-mle (4), the following zub-rule shall substituted. namely—

(4] Every emplover shall maintsin a record of the work done and training undertaken by the
degree, praduate, technician and technician (vocational) apprentices engaged in hiz establishment,
for each guarter and st the end of each guarter shall send a report in Form Apprenticeship 3
specified in Schedule IIT to the concerned Deputy Regional Central Appreaticeship Advizer or as the

case may be ™.

12 In the zaid mules, in SCHEDULE-TA after zerial aumber 3 and the enines relahng thereto, the following
zerial anmber and entries shall be inserted, namely:-

“4. Degres apprentices Az preseribed by the All India Couneil for Technical Education
of Univerzity Grants Commission.”.

15 In the said rules. tn BCHEDULEIL for the FORMAT-1, the following FORMAT-1 shall be substitoted,
namely:-
“FORMAT-1
Model Contract of Apprenticeship Training for Major or Mmeor™ Apprentices

I APPRENTICE BASIC DETAILS

1 Apprentice Name:
2 Name of Father! Mother’ Spounsze:

Photograph
3 NMName of Legal Guardian (in case of Minor *j: of the Apprentice

“Minor appremtice iz one wha hias pot compieted 18 vears of age of the Appremtice

4.Gender Female’ Male' Other 5. Date of Barth:
DDAMMYYYY

6 Highest Education Qualification:
7. Whether belonps to PwDFesNo)
£ {a). Whether belonigs to SC/ST/OBC/ Minority(YezNa)

{b). Name of the Category

9. Apprentice Aadhaar Number: 10. Contract Registration Number:
11. Address:
12 Mobile Number: 13 Emanl:

I APPREENTICE EDUCATION DETAILS
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14 Name of the Course’ Trade/ Diploma’ Degree:

15 Name and Address of the Institution-

16. Registration’ Enrolment MNumber: 17. Statns of Completion: (Completed’ Pursuing)
18 Month & Year of Passing’ Expected Completion: WWLTFFF

19. Repgisterad Name and Address of the Establishment:

20 .Contact Per=on: 21 .Contact Number: 22 Emal:

23 (a) Whether the establishment 12 opting for the benefits under any Government Scheme YesNo
(b)) If Yez. name of the Scheme:

IV INSTITUTION DETAILS (Applicable for sandwich conrse/ degree apprentices only)
24 Institution Contact Person: 25 Contact Number: 26. Email:
27.{a) Whether the Institution is opting for the benefits under any Government Scheme: Yes/No
{b) If yes. name of the Scheme:
28 Trade/Courze Name: 29 Trade Course Code: 30. Apprentice No_:
31 Traimng Duration: 32 Traimng Start Date: DD/AATFFY 33 Training End Date: DD/AMATFTY
34 Eorolled as:iapplicable category of apprentice)
35 Name and Address of Apprenticeship Training T ocation’ Establishment:
36. Basic Training Detailz (if applicable):
{a) Name of the Bazie Training Provider:
{b) Training Centre Name and Address:
(c) Contact Mumber:
{d} (i) Start Date: DD AMMTFFT End Date: DDVMATFFF
(i1) Start Date: DDVMMTTYT End Date: DDVMMTYTY

VL STIPEND DETANLS

37

Year Establishment share Government share Total monthly stipend

Note: The Government share of monthly stipend. if amy. shall be paid by the Government throngh Direct Benefit
Transfer to the apprenfice’s bank account upon the fulfillment of the relevant terms and conditions by the
concerned Establishment specified in the applicable scheme mnidelines and in caze of non-fulfilment of such
terms and condifions, the Establishment iz liable to pay the monthly stipend ameunt in fiull to the apprentice.

VIL ADDITIONAL INFORMATION
38. Whether the following are applicable:
{a) Sandwich Course’ AEDP: (Yez' No)
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{b) Remote Work: (Yez' Nao)

{c) Overzeaz on-the-job training: {YesMo)

{d) Any authorized agency working on behalf of the employer Institution (YesMNo). If Yes, Name of the agency

VI DECLARATION

39 We, the Emplover. Apprentice/Guardian and Institution solemnly declare that we have read the Apprentices Act,
1981 (52 of 1961) and the Apprenticeship Fules 1092 regarding the Contract of Apprenticeship Training including
obligation: and agree to abide by all the provisions made therennder. In caze of defanlt by any of the Emplover.
Apprentice’Guardian and Institution. we agree to compensate the other party as per the prowvizions of the
Apprenticeship Rules, 1992 (Main Provisions of the Apprenticezhip Rule: may be seen in the Enclosure to the
Contract of Apprenticeship Training. Section ITX).

Signature of the Empicyer Signature of Apprentice Signature of Institution

{Applicadle for Sandwich Course’

Degree Apprentices only)

Sigrature of Guardian™®

*in cace of Minor Apprenticas

IX. CONTEACT APFROVAL AND APPRENTICESHIF ADVISER DETAILS
40. Contract Registration Date: DDV TTTY
41. Name and Address of the Apprenticezhip Advizer

42 Age of Apprentice on the Date of Execution of Contract:
43. Contact Number:

44 Emaatl-

Sienature and Stamp of the
Regiciering Authority

fApprenticeship Adviser)

X_ENCLOSURE TO CONTRACT OF APPRENTICESHIP TRAINING

The main provisions. of the apprenticeship rules relating to the Contract of Apprenticeship traimning shall be the
following, namely—

1) The minimum rate of stipend payable to apprentices per month zhall be a3 per the goalifications stipulated in
the curricnlum and the minimnm rate of stipend payable to apprentices per month shafl be a5 specified in the
Table vnder sub-rule(1) ofrule 11.

{23 Prezently. the prescribed minimum amount of monthly stipend for the various categories as specified in the
Table below, namehy—

Table
5L Category Prescribed minimum amount of
No. stipend
@ | @) 3)
1. | School pass-outs (class 5"— class 97 Es= 6,800 per month
2. | School pass-outs {class 10™) E=. 8,200 per month
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| School pass-outs (class 12

BEs. 9.600 per month

=

| Mational or State Certificate holder

BEs. 9.600 per month

i Technician (vocational) apprentice or Vocational Certificate holder or
Sandwich Couorse (Students from Diploma Institutions)

BEs. 9,600 per month

| Ter:hmc:an appremtices or dlp‘loma hﬂld&r i any stream of sandwich

E=. 10,200 per momnth

==

B=. 12&}9{ month, ™

(3)

(4)

(3)

(5)

(7

3

%)

(10)

(1)

(12)
(13)

(14)

(13)

(16)

The Government share of monthly stipend. if any, will be paid by the Government through Direct Benefit
Tranzfer to the apprentice’s bank accounat vpon the fulfillment of the relevant terms and conditions by the
concernad Eztablizhment specified in the applicable scheme puidelines and in ease of non-fulfilment of such
terms and conditions the Establishment iz lisble to pay the monthly stipand amount in fall to the apprentice.

During the second year of apprenticezhip training there shall be an incieaze of ten per cent. in the prescribed
minimum stipend amount and forther 15 per cent. increase inthe prescribed minimum stipend amount during
the third year of apprenticeship training:

The apprentice shall abide by the roles and regulations of the establishment in all matters of conduct and
discipline and safety and carry oot all lawful orders of the emplover and superiors in the establishment

The provisions of Chapters III. IV and V of the Factories Act 1948 (63 of 1948}, shall apply in relation to the
health safety and welfare of the apprentices as if they were workers within the meaning of that Act and when
any apprentices are oodergoing training in a mine_ the provisions of Chapter V of the Mines Act, 1953 (35 of
1852} shall apply in relation to the health and zafety of the apprentices as if they were emploved in the mune.

The daily and weekly hours of work of an apprentice while undergoing practical fraining in a workplace shall
be determined by the emplover subject to the compliance with the training duration if prescribed and
apprentice shall be entitled to such leave and holidays as are obzsrved in the establizhment in which he i3
undergoing training.

If perzonal injury i3 caused to an appreatice. by accident arizing out of and in the courze of hiz tramning as an
spprentice, hiz employver shall be liable to pay compensation which shall be determined ‘and paid, zo far as
may be, in accordance with the provisions of the Employee’s Compensation Act, 1923 (8 of 1923).

The apprentice zhall be governed by the rules and reguolations {applicable to emplovees of the correzponding
category) in the establizhment in which the apprentice is vndergoing training.

Every apprentice undergoing apprenticeship training in an establishment shall be a trainee and not 2 worker
and az swch the provisions of any law with respect to labour shall not apply to or in relation to such
apprentice.

The employer shall make suitable arrancements in his establishment for imparting a course of apprenticeship
training to the apprentice in accordance with the provisions of the Act and the rules made thereunder with the
approval of the Central or State Apprenticeship Advisor

It zhall not be oblipatory on the part of the emplover to offer any employment to the apprentice on
completicn of period of his apprenticeship training in hiz establishment

The stipead for a particular month shall be paid on or before the tenth day of the following month

No deduction shall be made from the stipend for the period during which an apprentice remains on casual
leave or medical leave and the stipend payment modole oo the apprenticeship portal shall require the
establishment to update the unanthorised leaves and stipend amount payable to each candidate for the month.

Where the contract of apprenticezhip iz terminated through failure on the part of any employer in carrying out
the terms and conditions thereof such emplover shall be liable to pay the apprentice compenszation nnder
these mles.

The progress in appreaticeship traming of every apprentice shall be assessed by the emplover from time fo
time and every appreatice who completes his apprenticeship tramning to the satisfaction of the emplover shall
be granted a certificate of proficiency by that emplover which shall be the basis for further assessment or
certification by the concerned awarding body.

The conditions for the degree apprenticezhip shall be the following. pamely:—

(1} the emplover shall provide the apprenticeship training as per the-approved program in accordance with
the contract and withun the overall provisions of the Act;
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(1) the academic Institution shall deliver the courze az per the approved course curriculum including the
management of the apprenticeship component vndertsken in partnership with the mdustry parmer or
employer:

{111} mapping and reporting apprenticeship contracts and other related compliance on the portal shall lie with
the academic institution or any anthorised azency working on its behalf:

iv) the emplover shall permit apprentices to aftend scheduled academic sessions in between the trainin
PLod P PPr g
period either at the on-the-job training premizes or at the academic institution campus as the case may be.

In caze of any applicable Government scheme for apprenticeship promotion, the establishment or apprentice
or guardian {in case of minor apprentice) warrant and confirm that they have studied, noderstood; and agree
to comply with the scheme guidelines pertaining to them, and these Guidelines shall be made available i the
public domain and may be updated from time to time.”;

In the zaid rules. in SCHEDULE-IV, for paragraph 2. the following paragraph shall be substituted. namely:-
2 In the case of Degree and Graduate Apprentices:

Must hiold a degree in approprate branch of study or engineenng or technology or equivalent qualification as
recognized by the Government of India or the All India Covneil or University Grant Commission ™.

In the said miles, in SCHEDULE-V, nader paragraph L relating to Obligations of Employer (both in the case
of Major and Minor Trade Apprentices) —

(1) it sub-parasraph (2), after clanse (3], the following clansze shall be inserted, namely:-

“h) the emplover shall make suitable arrangements for imparting 3 coursze of bazie training or
course of practical training or both through online ‘or virtual or electronic or blended mode
accordance with the syllabus zpproved by the Central Government in consultation with Central
Apprenticeship Council for designated trade and for the optional trade. the syllabps shall be
approved by the Wational Council. The employer shall engage apprentices in such training only
between the hours of 8.00 am and 6.00 pm and any relaxation to this time shall be approved by the
Apprenticezship Adviser, on caze-to-case basis. the hours of work, overtime. leave and holidays
provided under section 13 ofthe Act™;

{11} in sub-paragraph (3), after clanse (b), the following clause shall be inzerted, namely:-

#*c) An establishment may deploy only & major apprentice during the practical training period
i a client location (other than the workplace of practical training) within the copntry or abroad and
no minor apprentice shall be deploved: Provided that the establishment zhall pay to apprentice
additional compenzation —

() fora client location within the couatry, in addition to the prezeribed minimnm amount
of stipend shall pay additional compenzation specified in zub-male (1) of rule 11 and the
additional compensation shall be at least the preseribed minimum amount of stipend for such
period of deployment, to and fio travel cost, accommodation, food, hospitalisation cost and
insurance.

(i) for a client location abroad, in addition to the prescribed minimum amount of stipend

shall pay an additional compensation of atleast twice the prescribed minimuom amouont of
stipend specified in sub-rule (1) of role 11 and the establishment shall bear the cost of visa,
travel, medical tests, hospitalisatton_ insurance, cost of travel to and fro_ stay and food;

(it1) any violation by the establishment shall be dealt by the local labour office of the country
concerned;

(1v) the apprenticezhip advizer zhall approve the deployvment of appreatice within the
country or abroad on caze-to-caze basis:

(%) the emplover alone shall pay the stipend to the apprentice for the period of training ina
chient location and no cost of stipend shall be borne by the Central Government ™.

In the zaid rules, in the SCHEDULE-VL, —
{1} for the heading, the following heading shall be substituted. namely:-

“Terms and condition: of the contract of apprenticeship for graduvate, techmician. technician
{vocational) and degree apprentices™:

{it) in paragraph (5). in sub-paragraphs (1) and (u). after the words “Regional Central Apprenticeship
Adviser”, the words “of Apprenticeship Advizer™ shall respectively be inserted.
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{iif) in paragraph (6), for sub-paragraph (1), the following sub-paragraph shall be substituted. namely--

1) A Graduvate, Technician Technician (Vocational) Apprentice and Degree Apprentice shall
work to the normal hours of work of the department in the establishment to which he is attached for

1

traming ;
{iv) after paragraph (6), the following paragraph shall be inserted, namely:-
*(7) The responathility of the Institution shall be the following, namelby:-
(1) to enter into a contract of apprenticeship between the apprentice and the emplover;
{11} to ensure 1elated compliance on the portal site;

(1if) —management, monitoring and evaluation az per the guidelines of the All India
Council of Technical Edvcation and University Grants Commission of as the case may be;

(1v)  keep the apprenmticeship advizer concerned informed about any wisit to the
establishment ™
[F.No. MSDE-1/3/2024-AT]
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