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Dear Reader,  
 
We are delighted to present the April’26 edition of our monthly Compliance Newsletter. The newsletter will help 
you stay updated with the latest regulatory changes, notifications, and amendments.  
 
In this edition of our monthly Compliance Newsletter, we bring you the latest Minimum Wages revisions 
notifications from the states of Uttar Pradesh, Bihar, Haryana, and Uttarakhand. 
 
Further, we have also appended the notifications and amendments released in the month of April’26. Some of 
the important announcements made in this newsletter are circular regarding Repeal of Professional Tax in 
Odisha w.e.f. April 2026, extending medical benefits to families of Insured persons in areas of Kakching district of 
Manipur and many more.  
 
Read further to know more! 
 
Best Regards,  
Gi Group India 

 
 

 
 
 
 

 
Follow For More Updates 
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About Gi Group India 
 
Gi Group India is one of the world’s leading human capital solutions and services provider, offering services in 
various domains of talent acquisition and management. The group is active in the fields of Temporary and 
Permanent Staffing, Site Managed Services, Search & Selection, Domestic & International Recruitment, 
Recruitment Process Optimization (RPO), Executive Search, and HR Consulting & Training. We have direct and 
indirect presence and strategic partnerships in about 57 countries across Europe, Asia, America, and Africa. Gi 
Group has developed strong expertise through its specialist divisions and dedicated local and international 
teams.  
 
Gi Group has been present in India for the last two decades, helping clients implement highly crucial projects by 
hiring and managing great talent. In India Gi Group actively works with customers across the country through a 
network of offices in 10 major cities. We help organizations achieve accelerated growth by helping them acquire 
the right kind of talent and providing them with a continuum of staffing solutions, from short-term to long-term 
and incidental to strategic, for organizations of all sizes and across multiple locations.  
 
Our list of clients ranges from global Fortune 500 companies to large Indian Companies and New Economy 
Startups. We service our customers through a combination of technology and an extremely agile and responsive 
team of recruiters and process specialists, thus enabling our clients to focus on business performance and 
productivity. Ranked globally and in India as one of the largest staffing firms by Staffing Industry Analysts, Gi 
Group is also a global corporate member of the World Employment Confederation (formerly CIETT).  
 
In India, Gi Group is one of the founding members of the Indian Staffing Federation (ISF).  
Gi Group is also a long-term strategic member of the National HRD Network. 
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Minimum Wage Revision 
 
Uttar Pradesh Minimum Wages Revision  
 
The Government of Uttar Pradesh Vide Notification No. 374/36-2-2026-2041256, has revisited the minimum 
wages of the State which was released earlier vide Notification No. 1477-84 MW/15 dated 25/03/3026. In view of 
the labour unrest dated 13/04/2026, the Government of Uttar Pradesh has revised the minimum wages w.e.f. 01st 
April, 2026 under 3 categories as under. Please refer to the table below for the revised minimum wages and 
notification appended herewith for more details: 
 
 

State: Uttar Pradesh 
Effective Date: 01/04/2026 

Category: Various including Shops & Commercial Establishment for Gautam Budh Nagar & Ghaziabad      

Class of Employment Basic Per Month VDA Per Month Total Per Day Total Per Month 
Unskilled 12885 805 527 13690 
Semi-skilled 14173 886 579 15059 
Skilled 15876 992 649 16868 

 
 

State: Uttar Pradesh 
Effective Date: 01/04/2026 

Category: Various including Shops & Commercial Establishment for Other Districts of Nagar Nigam      

Class of Employment Basic Per Month VDA Per Month Total Per Day Total Per Month 
Unskilled 12241 765 500 13006 
Semi-skilled 13464 842 550 14306 
Skilled 15082 943 616 16025 

 
State: Uttar Pradesh 

Effective Date: 01/04/2026 
Category: Various including Shops & Commercial Establishment for Other Districts      

Class of Employment Basic Per Month VDA Per Month Total Per Day Total Per Month 
Unskilled 11629 727 475 12356 
Semi-skilled 12791 799 523 13590 
Skilled 14328 896 586 15224 
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Bihar Minimum Wages Revision 
 
The Government of Bihar vide Notification No.5/MW/40-16/2021/SL.46, dated 01/04/2026 has issued revision of 
minimum wages for various scheduled employment with effect from 01st April 2026 and accordingly there is 
revision in minimum wages. Please refer to the table below for the revised minimum wages and notification 
appended herewith for more details: 
 
 

State: Bihar 
Effective Date: 01/04/2026 

Nature of Employment: 69 Scheduled Employment including Commercial Establishment     

Category Minimum Wages till 
31/03/2026 

VDA w.e.f 
01/04/2026 

Minimum Wages w.e.f. 01/04/2026 

Unskilled 11128 208 11336 
Semi-Skilled 11544 208 11752 
Skilled 14066 260 14326 
Highly Skilled 17160 312 17472 

 
 
Haryana Minimum Wages Revision 
 
In a significant policy decision, the Government of Haryana approved a 35% increase in minimum wages across 
all categories of workers. The decision of steep hike comes after the implementation of the new labour codes. 
The Government of Haryana vide Notification no. 9557 dated 09/04/2026 has revised minimum wages effective 
from 01st April’2026. Please refer to the table below for the revised minimum wages and notification appended 
herewith for more details: 
 
 

Categories of 
Workers 

Minimum Wages till 
March 2026 

Minimum Wages 
w.e.f April 2026 

Increase 

Unskilled 11274.60 15220.71 35% 
Semi-Skilled 12430.18 16780.74 35% 
Skilled 13,704.31 18500.81 35% 
Highly-Skilled 14,389.52 19425.85 35% 
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Telangana Minimum Wages Revision 
 
The Government of Telangana has issued Press note regarding revision of minimum wages VDA for various 
scheduled employment w.e.f 01st Apr 2026. Please refer to the table below for the revised minimum wages and 
Press Note appended herewith for more details: 
 

State: Telangana 
Effective Date: 01/04/2026 

Category: Commercial Establishment       

Class of Employment Category Zone Basic DA Minimum 
Wages 

Manager/ Field Officer/ Development 
Officer/ Security Officer/ Office Incharge/ 
Computer Programmer 

HIGHLY 
SKILLED 

ZONE I 5557 9408 14965 

ZONE II 5138 9408 14546 

Accountant/ Asst. Manager/ Sales 
Executive/ Supervisor/ Purchaser/ Store 
Keeper/ Agent/ Sales Promotion 
Employees 

SKILLED- A ZONE I 4722 9408 14130 

ZONE II 4520 9408 13928 

Salesman/ Stenographer/ Receptionist/ 
Auction Bider/ Tradesman/ Type Writer 
Instructor 

SKILLED- B ZONE I 4520 9408 13928 

ZONE II 4302 9408 13710 

Clerk/ Typist/Clerk-cum-Typist/ Godown 
Incharge/Lineman/ Assistant Salesman/ 
Asst. Accountant/ Xerox Machine 
Operator 

SEMI 
SKILLED- A 

ZONE I 4102 9408 13510 

ZONE II 3886 9408 13294 

Clerk/ Typist/Clerk-cum-Typist/ Godown 
Incharge/Lineman/ Assistant Salesman/ 
Asst. Accountant/ Xerox Machine 
Operator 

SEMI 
SKILLED- B 

ZONE I 3886 9408 13294 

ZONE II 3757 9408 13165 

Peon/Attender/ Watchman/ Water Boy/ 
Helper/ Messenger/ Security Guard 

UNSKILLED ZONE I 3700 9408 13108 

ZONE II 3370 9408 12778 
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Uttarakhand Minimum Wages Revision 
 
The Government of Uttarakhand vide Notification No. 1203/4-01/2024, dated 23/04/2026 has issued revision of 
minimum wages for various scheduled employment with effect from 01st April 2026 and accordingly there is 
revision in minimum wages. Please refer to the table below for the revised minimum wages and notification 
appended herewith for more details: 
 

State: Uttarakhand 
Effective Date: 01/04/2026 

Category: Various including Shops & Commercial Establishment      

Class of Employment Class of workers Basic Wages 
Per Month 

VDA Per 
Month 

Minimum 
Wages Per 
Month 

Unskilled For Adult Workers in Towns of More Than 
One Lakh Population 

12539 518 13057 

Unskilled For Remaining Parts of the State 12391 518 12909 
Semi-skilled For Adult Workers in Towns of More Than 

One Lakh Population 
13280 518 13798 

Semi-skilled For Remaining Parts of the State 13110 518 13628 
Skilled For Adult Workers in Towns of More Than 

One Lakh Population 
14023 518 14541 

Skilled For Remaining Parts of the State 13838 518 14356 
Clerical Category - I For Adult Workers in Towns of More Than 

One Lakh Population 
15275 518 15793 

Clerical Category - I For Remaining Parts of the State 15035 518 15553 
Clerical Category - II For Adult Workers in Towns of More Than 

One Lakh Population 
14340 518 14858 

Clerical Category - II For Remaining Parts of the State 14139 518 14657 
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Repeal of Professional Tax in Odisha w.e.f. April 2026 
 
The Government of Odisha has officially repealed the levy of Professional Tax in the State. As per the Gazette 
Notification issued by the Government of Odisha (Notification No. 5969 – I-Legis-22/2026/L), the repeal is 
effective from 1 April 2026. Accordingly, Professional Tax shall no longer be applicable from the wage month of 
April 2026 onwards. Please refer to the Notification appended herewith for more details. 
 
Notification regarding extending medical benefits to the families of Insured persons in 
areas of West Khasi Hills, South West Khasi Hills, Eastern West Khasi Hills and East Jaintia 
Hills districts of Meghalaya 
 
The Employees State Insurance Corporation Vide Notification F. No. N-17011/1/Meghalaya/2026-P&D, has 
released Notification regarding extending medical benefits to families of Insured persons in areas of West Khasi 
Hills, South West Khasi Hills, Eastern West Khasi Hills and East Jaintia Hills districts of Meghalaya. Please refer 
to the notification appended herewith for more details. 
 
Notification regarding extending medical benefits to families of Insured persons in areas 
of Kakching district of Manipur 
 
The Employees State Insurance Corporation Vide F. No. N-17011/1/Manipur/2026-P&D, has released Notification 
regarding extending medical benefits to families of Insured persons in areas of Kakching district of Manipur. 
Please refer to the notification appended herewith for more details. 
 
Notification regarding the implementation of mandatory Email Verification and validation 
measures on the Apprenticeship Portal 
 
The Ministry of Skill Development and Entrepreneurship Vide File No. AP-17/02/2024/O/o-DIR(AT), has released 
Notification regarding the implementation of mandatory Email Verification and validation measures on the 
Apprenticeship Portal. Please refer to the notification appended herewith for more details. 
 
Notification regarding the enabling of Portal Features relating to Apprenticeship 
Engagement Cap 18% and Minimum Gap between Apprenticeship Trainings 
 
The Ministry of Skill Development and Entrepreneurship Vide File No. DGT-36/1/2021-AP, has released 
Notification regarding the enabling of Portal Features relating to Apprenticeship Engagement Cap 18% and 
Minimum Gap between Apprenticeship Trainings. Please refer to the notification appended herewith for more 
details. 
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Disclaimer: All information and content contained in this document are provided solely for general 
information and reference purposes. Gi Group India makes no statement, representation, warranty or guarantee 
as to the accuracy, reliability or timeliness of the information and content contained in this document. Although 
every possible care and caution has been taken to avoid any mistakes or omissions while editing. Printing, 
producing online or publishing the judgments, Head Notes, Editorials, Articles, Forms& Precedents, the subscriber 
or reader should verify the correctness respectively from the full text as in the certified copy of Judgements or 
Gazettes concerned. Neither GI Group India nor any of its related company accepts any responsibility or liability 
for any direct or indirect loss or damage (whether in tort, contract or otherwise) which may be suffered or 
occasioned by any person howsoever arising due to any inaccuracy, omission, misrepresentation or error which 
may inadvertently crept on despite care and caution in respect of any information and content provided by this 
document. 
 
Contact Information: 
Name- Sushil Shah, Legal and Compliance  
Email- marcom.india@gigroup.com, Website: www.gigroup.co.in       
Address- World Trade Tower, Tower-B, Unit 503, 5th Floor, Sector 16, Noida, Uttar Pradesh – 201301 



उ�र �देश शासन
�म अनुभाग-02

सं�या-374/36-2-2026-2041256
लखनऊ; िदनांक: 17-04-2026

 
अ�धसूचना
आदेश

 
चूँिक अपर �म आय ु, नोएडा $ारा िनग%त प' सं�या-3522-26/जी.ए.आई.आर. िदनांक

09.04.2026 एवं �ेस िव-ि. िदनांक 10.04.2026 के मा/यम से गौतमबु2 नगर जनपद म3, नोएडा
और 5ेटर नोएडा म3 �म अशां�त के प7रणाम9व:प क�तपय औ;ोिगक इकाइय= के िनयो ाओ ंऔर
कम%कार= के ��तिन�धय= के म/य हुई चचा%ओ ंके प7रणाम के संबधं म3 सूचना �ा. हुई ह;ै
 

और चूँिक, उ  सूचना म3 �िमक= $ारा उठाई गई मांग3 और िनयो ाओ ं$ारा उसके उ�र म3
दी गयी सहम�त सBCमDलत ह,ै Eजसम3 कम%कार= कF �ाथिमक मांग ह7रयाणा राHय म3 Iयूनतम मजदरूी
के पटैन% पर Iयूनतम मजदरूी म3 वृ�2 कF जानी थी;
 

और चूँिक, गौतमबु2 नगर जनपद म3, नोएडा और 5ेटर नोएडा म3 �म अशां�त के KिLगत और
औ;ोिगक सMाव सुिन�Nत करने तथा शां�त बनाए रखने के Dलए, राHय सरकार ने काया%लय -ाप
सं�या-617/36-3-2026 िदनांक 13.04.2026 $ारा अव9थापना एवं औ;ोिगक िवकास आय ु,
उ�र �देश कF अ/यOता म3 एक उP 9तरीय सिम�त का गठन िकया ह;ै Eजसम3 अपर मु�य स�चव,
सूQम, लघ ुएवं म/यम उ;म िवभाग; �मुख स�चव, �म एव ं सेवायोजन िवभाग एवं �माय ु, उ�र
�देश को Sमशः सद9य और सद9य स�चव के :प म3 नामिनUदL िकया गया ह।ै सिम�त म3 कम%कार=
के पांच ��तिन�ध और िनयो ाओ ंके तीन ��तिन�ध भी सBCमDलत थे;

 
और चूँिक, उ  सिम�त ने िदनांक 13.04.2026 को गौतमबु2 नगर जनपद का दौरा िकया

और सम9त सुसंगत संब�ंधत िहतधारक=, Eजनम3 कम%कार, िवVभW औ;ोिगक ��तXान= के
अ/यासी/��तिन�ध और ठेकेदार सBCमDलत थे, के साथ चचा% हुई;
 

चचा% के दौरान, कम%कार= के पO कF ओर से मु�य :प से यह बताया गया िक िनवा%ह-Yयय म3
वृ�2 के कारण उIह3 अपनी VशL आजीिवका चलाने म3 किठनाई हो रही ह।ै अ�धकांश कम%कार िकराए
के आवास= म3 रहते हZ और भवन 9वािमय= ने िकराया भी बढ़ा िदया ह।ै उपयु%  कारण= से मजदरूी म3
वृ�2 कF आव\यकता ह;ै
 

दसूरी ओर, िनयो ाओ ंके पO कF ओर से यह बताया गया िक व�ै]क शु^क दर= म3 वृ�2 के
कारण उनके कारबार पर ��तकूल �भाव पड़ा ह ैऔर िव�ीय भार अ`य�धक बढ़ गया ह।ै इसके
अलावा, िवशेषकर प�Nम एVशया म3 चल रहे व�ै]क घटनाSम= के कारण भी उनके कारबार �चालन=
पर नकारा`मक �भाव पड़ा ह।ै वत%मान �म अशां�त के कारण कई सड़क3  अवb2 रहc, Eजसके
प7रणाम9व:प आपूdत �ृखंलाएं बा�धत हुई;

36-2099/54/2026-ᔺम अनुभाग-2-Labour Department I/1300841/2026



 
और चूँिक, उP 9तरीय सिम�त ने �म एव ंसेवायोजन िवभाग से एक 7रपोट% मांगी, Eजसम3 यह

प7रल�Oत हुआ ह ै िक Iयूनतम मजदरूी अ�धिनयम, 1948 के अधीन, उ�र �देश म3 74 अनुसू�चत
रोजगार= म3 Iयूनतम मजदरूी दर3, अDखल भारतीय उपभो ा मू^य सूचकांक (आधार वष%
2001=100) के आधार पर, जुलाई 2012 से िदसंबर 2012 कF अव�ध के Dलए 216 अंक= का
औसत सूचकांक लेकर अवधा7रत कF गयी थc;
 

त`पNात् जुलाई 2017 से िदसंबर 2017 कF अव�ध के Dलए 301 अंक= के औसत सूचकांक
के आधार पर, Iयूनतम मजदरूी का पुनरीOण वष% 2017 म3 होना था, जो िदनांक 01 अ�ैल 2019 से
�भावी होना था। इसके अलावा, जुलाई 2023 से िदसCबर 2023 कF अव�ध के Dलए 400 अंक= के
औसत सूचकांक के आधार पर, पुनरीOण िदनांक 01 अ�ैल 2024 से होना था। िफर, िदसCबर
2025 के Dलए 425 अंक= के औसत सूचकांक के आधार पर, पुनरीOण िदनांक 01 अ�ैल 2026 से
होना ह।ै तथािप, वष% 2019 और 2024 म3 ऐसे पुनरीOण िSयाBIवत नहc िकए जा सके।
 

और चूँिक, भारत सरकार $ारा मजदरूी संिहता, 2019 अ�धसू�चत तथा �ारCभ कर दी गयी
ह,ै और उ�र �देश मजदरूी संिहता िनयमावली, 2026 को अ�धसू�चत िकये जाने कF काय%वाही
�िSयाधीन ह।ै उ  संिहता के उपबधं= के अनुसार, राHय सरकार= को भौगोDलक प7रB9थ�तय=,
जीवन यापन कF लागत, काय% कF �कृ�त और अIय संसुगत कारक= के आधार पर मजदरूी कF
अIतरीय दर3 अवधा7रत करने हेत ुसश  िकया गया ह;ै
 

तदनुसार, उ�र �देश कF भौगोDलक िविवधता, उ;ोग= कF B9थ�त, नगरीय अवसंरचना और
िनवा%ह-Yयय को /यान म3 रखते हुए, �म िवभाग ने Iयूनतम मजदरूी दर= के िनधा%रण के �योजनाथ%
राHय को तीन �ेVणय= म3 वगhकृत करने का �9ताव िदया ह।ै इस वगhकरण म3 Eजला गौतमबु2 नगर
और गाEजयाबाद को �ेणी-�थम म3 सBCमDलत िकया गया ह;ै नगर िनगम वाले सम9त Eजल= (गौतम
बु2 नगर और गाEजयाबाद Eजल= को छोड़कर) को �ेणी-ि$तीय के अधीन �9तािवत िकया गया ह;ै
और शेष सम9त Eजल= को �ेणी-तृतीय के अधीन �9तािवत िकया गया ह।ै इस �9ताव पर
िनयो ाओ ंतथा कम%कार= दोन= ने सहम�त Yय  कF ह;ै
 

और चूँिक, राHय सरकार कF राय म3, साव%जिनक Yयव9था बनाए रखने, औ;ोिगक उ`पादन
को सुचा: :प से चलाने और रोजगार कF िनरतंरता सुिन�Nत करने के Dलए ऐसी कार%वाई आव\यक
ह;ै
 

अतएव, अब, �म आय ु के आदेश सं�या-1477-84 (एम.डj^यू.)/15 िदनांक
25.03.2026 (ईटं भk= म3 रोजगार को छोड़कर, जहां मजदरूी ��त पीस रटे के आधार पर िनधा%7रत
ह)ै का अ�धSमण करके और उ�र �देश साधारण खlड अ�धिनयम, 1904 (उ�र �देश अ�धिनयम
सं�या 1 सन ्1904) कF धारा 21 के साथ पिठत संय ु �ांत औ;ोिगक िववाद अ�धिनयम, 1947
(उ�र �देश अ�धिनयम सं�या 28 सन् 1947) कF धारा 3(ख) $ारा �द� शि य= का �योग करके
राHयपाल यह िनदेश देते हZ िक अंत7रम राहत के :प म3, कम%कार= को नीचे अनुसूची म3 िविनUदL दर=
पर Iयूनतम मजदरूी संद� कF जायेगी (उन रोजगार= म3 जहा ंIयूनतम मजदरूी, मजदरूी अ�धिनयम,

36-2099/54/2026-ᔺम अनुभाग-2-Labour Department I/1300841/2026



1948 के अधीन अIयथा िनयत ह)ै, और पूवm  अ�धिनयम, 1947 कF धारा 19 के अधीन
राHयपाल अ5तर यह िनदेश देते हZ िक यह आदेश सरकारी गजट म3 �काVशत कF जायेगी।

 
सारणी

 
गौतमबु2नगर एवं गाEजयाबाद जनपद हेतु Iयूनतम मजदरूी दर3 (�ेणी-�थम)

�ेणी िदनांक 01-04-2026 से �भावी मूल
मजदरूी (₹)

प7रवत%नीय मंहगाई भ�ा
(:पये म3)

कुल  योग
(:पये म3)

अकुशल 12885 805 13690
अ2%कुशल 14173 886 15059
कुशल 15876 992 16868
 

उ�र �देश म3 नगर िनगम वाले जनपद= हेतु Iयूनतम मजदरूी दर3 (�ेणी-ि$तीय)
�ेणी िदनांक 01-04-2026 से �भावी मूल

मजदरूी (₹)
प7रवत%नीय मंहगाई
भ�ा (:पये म3)

कुल  योग
(:पये म3)

अकुशल 12241 765 13006
अ2%कुशल 13464 842 14306
कुशल 15082 943 16025
 
उ�र �देश म3 �थम �ेणी एवं ि$तीय �ेणी के  जनपद= से VभW जनपद= हेतु Iयूनतम मजदरूी दर3

(�ेणी-तृतीय)
�ेणी िदनांक 01-04-2026 से �भावी मूल

मजदरूी (₹)
प7रवत%नीय मंहगाई
भ�ा (:पये म3)

कुल  योग
(:पये म3)

अकुशल 11629 727 12356
अ2%कुशल 12791 799 13590
कुशल 14328 896 15224
 
 

 
 

(डॉ0 एम0के0 शIमुगा सुIदरम्)
�मुख स�चव

 
सं�या- 374(1)/36-2-2026-2041256, तदिदनांक,

1. अव9थापना एवं औ;ोिगक िवकास आय ु, उ�र �देश।
2. अपर मु�य स�चव, सूQम, लघ ुएव ंम/यम उ;म िनया%त �ो`साहन िवभाग, उ�र �देश शासन।
3. �माय ु, उ�र �देश, कानपुर।
4. सम9त मlडलाय ु, उ�र �देश।
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5. सम9त Eजला�धकारी, उ�र �देश।
6. सम9त अपर/उप/सहायक �माय ु, उ�र �देश ($ारा �माय ु, उ�र �देश)।
7. िनदेशक, राजकFय मुoणालय, ऐशबाग, लखनऊ को उ  अ�धसूचना इस अनुरोध के साथ
�ेिषत िक कृपया असाधारण गजट के िवधायी प7रVशL के भाग-4 खlड (ख) म3 �काVशत कराने
एवं अ�धसूचना कF 500 मुिoत ��तया ँ�म अनुभाग-02, उ�र �देश स�चवालय तथा 300
��तयाँ �माय ु, उ�र �देश, कानपुर को शीp उपलjध कराने का कL कर3।

8. सम9त अनुभाग, �म िवभाग।
9. गाड% फाइल।

आ-ा से
 
 
 
 

(नीलेश कुमार qसह)
िवशेष स�चव
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=541.00 

10.00 cp çrj 551.00 

— 
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 cflfl3t 
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fTr/itfàr -qiii 9'uIc)   Rn  &Hii I 

scrc1 R'iflei 41SII W9T j,JIdIrl  3(.44ctc1 â HEN. 2025 

* 3(I*1cl * 31NT? tR 01 3Itf, 2026 Z4  'Hii 3ft 'Hc II t3: 

* afleici aiRei I.< ç 4 ' jticbict7 * 3U1R -iRqd'i)c't iii 

GUcY1I4tflII 



S aiqyft—III  
(12 flqlui'il ftw  

1. triv uld 312.NT ini 'fli1 cnu4 
i 100 ti.iqflc) ctci'i à flqievii v ti 'ii4l 

01.04.2026 f-1icn—o1.0g.2022+ 4Pc1vf.1flc1 99T 
01.10.2022+01.04. Tt1T fl 'i1i e1I 4LRN 
2023+01.10.2023+ iuictfl t d I (11Rl— 
01.04.2024+01.10. 01.04.2026 tid 

2024+01.04.2025-1-01. ñ W41T4'T) 

10.2025 * Pfkllflcf 
9W1'i'i4Y4flk 

794.00+16.00+32.00+ 1/4 41c.t 
(I) ai a1t cii 

3bj.20 
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=926.00 
182.00+4.00+7.00+ UciIt 1/4 4kr 

" ' 4.00+7.00+1.00+ 4.00 217.00 * 'a.i't 
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iiiPjii_ ciI.t 
a1t çel Ni 197.00+4.00+8.00~ 

II YRcIeI I (titti 4.00+8.00+1.00+ 4.00 234.00 
6.00+2.00=230.00 25 

cp q) 

197.00+4.00+8.00+ dl0%1 k1I 
III cis cileli 4.00+8.00+1.00+ 4.00 234.00 

6.00+2.00=230.00 100 
IV flle'S'tf sell*c ieii ('iftv 100 ir.irtqfle) 
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(II' '
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518.00+10.00+21.00+ 
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'iv' / i" 1 
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Cliell (crt* 5 tide 
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8.00+3.00=295.00 

(iv)  
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26.00+8.00=949.00 iit 

(iii)  
237.00+5.00+9.00+ 

5.00+9.O0+l.00+8.0O 
+2.00 =276.00 

5.00 281.00 
sift eiq'( ie1Y 

(iv)  
200.00+4.00+8.00+ 

4.00+8.00+1.00+6.00 
+2.00 =233.00 

4.00 237.00 w1 ct'II$ 

IX ellc'lI ajejj scii*ii 

(i)  
712.00+14.00+28.00+ 

14.00+28.00+3.00+ 
23.00+7.00=829.00 

15.00 844.00 
vftt 4rf 

(22 9 $t 
emrr ciic'iQ— 

(ii)  
sifti z1 (200 
fro tqjo 

443.00+9.00+18.00+ 
9.00+18.00+2.00+ 
14.00+4.00=517.00 

10.00 527.00 

(in) 
122.00+2.00+5.00+ 

2.00+5.00+1.00+4.00 
+1.00=142.00 

3.00 145.00 at 

(iv) 
101.00+2.00+4.00+ 

2.00+4.00+0.42+3.00 
+1.00=117.42 

2.00 119.42 wftt cvii$T 

X 1 oiic'ii 3jlWi 'ciic11 'qii. (clay) Thçcfl) 

(i)  
557.00+11.00+22.00+ 

11.00+22.00+2.00+ 
18.00+6.00=649.00 

12.00 661.00 
sift eiT 4jrf 

(22 9 
eiai cilcijl—) 

(ii)  
  cØ (200 
toq'io ao-) 

324.00+6.00+13.00+ 
6.00+13.00+1.00+ 
10.00+3.00=376.00 

7.00 383.00 

(iii)  
159.00+3.00+6.00+ 

3.00+6.00+1.00+5.00 
+2.00=185.00 

3.00 188.00 itr ci 

(iv)  
122.00+2.00+5.00+ 

2.00+5.00+1.00+4.00 
+1.00=142.00 

3.00 145.00 sifti )c.tiII$ 

XI dlt1-c ihi ?t e114'lI 3I2flT ianii 

(i) 

13.00+0.26+0.52+ 
0.26+0.52+0.05+0.40 

+0.13=15.15 
0.28 15.43 

141?I t1'l-c 
cii * c'IIC"li 

t 'cicii''ii 

6. n 41i thiiei.i 1U ete4l ciri 1 1 crn4 

I 
8.00+0.16+0.32+0.16 

+0.32+0.03+0.25+ 
0.08= 9.32 

0.17 9.49 

fS9 WC4,P( 

(c411 ctnc1 
cilell 

fii1i att 
ct,11ti, j Lp'jtc 

cD'. i_li (tj) 

ppci 'ti1i 

fr 



¶&T cDICcP'( 

ei'1R3i (c)-t i 
4"x5 "aiift).. 
vRi qjZt 

41c2c' 
c,.iqj1 atM 

[I 
11.00+0.22+0.44± 

0.22+0.44+0.04+0.34 0.23 13.04 çi ell{'i' 
_____ 

+0.11 =12.81 
çct'i 

iii 
109.00+2.00+4.00+ 

2.00+4.00+0.45+3.00 2.00 127.45 _____ (*flu1 
+1.00=125.45 

flJt 

IV IiThT clilcil 
314.00+6.00+13.00+ 

0) 100 6.00+13.00+1.00+ 7.00 373.00 
10.00+3.00 =366.00 
252.00+5.00+10.00+ 

(ii)  
5.00+ 10.00+ 

1.00+8,00+3.00= 
5.00 299.00 )i—th 100 

294.00 
109.00+2.00+4.00+ 

(iii)  Rtt— flti 100 2.00+ 4.00+0.45 2.00 127.45 
+3.00+ 1 .00= 125.45 

tlkcp'kf 
79.00+2.00+3.00+ 

(iv)  35 2.00+3.00+0.33+2.50 2.00 94.83 
+1.00=92.83 bcvi ?fl 

1T 

79.00+2.00+3.00+ JRT Z1T clle1 

(v)  iiw— VItT 35 2.00+3.00+0,33+2.50 2.00 94.83 
+1.00=92.33 

.IltI- 

2L00-1-0.42+0.84+ 
0.42+0.84+0.09±0.7± 24.97 

(vi)  0.21 = 24.52 0.45 

rffi 

V 



7. iltiell bin, qflii in tF1T *c'eI lt.iu'ii à Pii1ui 1t1Ic1 lècq' sjtj)iu 

i'w *w- 
* j 21.00+0.42+0.84+ 

wRie11c' 0.42+0.84+0.08+0.7+ 
0.21 = 24.52 0.45 24.97 

I 

_____ 
'lt'q, 'jçtj 

c4,Lf* 

17.00+0.34+0.68+ 
0.34+0.68+0.07+1.00 

+0.17=20.28 
0.36 20.64 

'tiik 

30.00+0.60+1.20+ 
0.60+1.20+0.12+1.00 

+0.30=35.02 
1.00 36,02 Ri 4'le 'eiic 

____ 
t * q— 

38.00+0.76+1.52+ vftr 4k 
II t'lci iair 0.06+1.20+0.15+1.00 

+0.38= 44.09 
1.00 45.09 

apzj çtpt 

41.00+0.82+1.64+ tuft 4k' cl*IC 
0.82+1.64+0.17+1.00 1.00 48.05 4IeIc1'l. 

+0.41=47.05 * f?iq— 
HI frf 

(I) i'eQE— 
21.00+0.42+0.84+ ift R,e?1lAfrf 

(i)  W121 * Il'( 0.42+0.84+0.08+0.7+ 0.45 24.97 
0.21 = 24.52 

17.00+0.34+0.68+ tufti f? ejki jq 
(ii)  0.34+0.68+Q,07+1.00 0.36 20.64 tht i zw 

+0.17=20.28 
33.00+0.66+1.32+ 

(II) 
____ 

0.66+1.32+0.13+1.00 1.00 39.42 
+0.33=38.42 

Iv lk'i ii&s-. 
17.00+0.34+0.68+ 4Icj1—WR1 

(i)  
0.34+0.68+0.07+1.00 

+0.17=20.28 
0.36 20.64 lci'hnil pj 

qi' ct,q.i 

33.00+0.66+1.32+ 
(ii)  

_____ 
0.66+1.32+0.13+1.00 1.00 39.42 

+0.33=38.42 
cDCI CI 

17.00+0.34+0.68+ (ftr 
V Q,34+0.68+Q.07+1.00 0.36 20.64 TF1 12 ifl 

____ +0.17=20.28 
T1t— 



8. Ikt q'uc4 ir 

366.00+7.00+15.00+ t!P1Il9  RgdT1 
* 1iq vRi go 7.00+15.00+2.00~ 8.00 436.00 

12.00+4.00 =428.00 
366.00+7.00+15.00+ cp4l Iicc) 

ii 75 7.00+15.00+2.00+ 8.00 436.00 
12.00+4.00 =428.00 q'iqflc 
366.00+7.00+15.00+ 311t1 t4) 

III Piqcfl * l?iq 7.00+15.00~2.00+ 8.00 436.00 
12.00+4.00 =428.00 IRt 60 t4.lqflc 

t:-'aeii cniiiicl * 1w 15 R1ici mr ma tic-) j (ju[g 'c-q, nuicjl 
xgz4 

9. 'TT 1911 45T lktiluii 

17.00+0.34+0.68+ dk4 i1 1 

(i)  
1hei 1T'T e1 0.34+0.68+0.07+1.00 

+0.17=20.28 0.36 20.64 c1')'S * 

53.00+1.00+2.00+ c4h-o.133 
(ii)  1.00+2.00+0.22+2.00 1.00 62.75 LCP.S 

+0.53 =61.75 
40 1TT 4I'( 
ink * fkt- 

Thti aft 

53.00+1.00+2.00+ (t*'WPci .4 
(iii)  1.00+2.00+0.22+2.00 1.00 62.75 ctifaci) wI? 100 

+0.53 =61.75 
*nir (a 
) t4-. 

ioi;ri: fflhlu, 

40 
221.00+4.00+9.00+ I)ei1 

4.00+9.00+1.00+7.00 
+2.00 =257.00 

5.00 262.00 * 

4eiggi-sr1tr 
40 íu 190.00+4.00+8.00-i- 

ll 4.00+8.00+1.00~6.00 4.00 227 e1l eifè'i * 
+2.00=223 

4r<i4I- MI? 
115.00+2.00+5.00+ 40 flq)Qj' , 

2.00+5.00+0.48+4.00 
±1.00=134.48 

2.00 136.48 4eI * 

cv 
V 

a 



Iv 
57.00+1.00+2.00+ 

1,00+2.00+0.23+2.00 
+1.00=66.23 

1.00 67.23 

tIl 
wl?i 40 ii 

_____ 
s 1th 

4m 
Pitii4 

53.00+1.00+2.00+ 
1.00+2.00+0.22+2.00 1.00 62.75 ig'—crm 40 

____ 
?m tl'1Q14 

+0.53 =61.75 

VI 

(1)am9T 
31.00+0.62+1.24+ iitl.i cqqj' 

(i)  1.00+1.24+0.13+1.00 1.00 37.54 cp (wI?I +0.31=36.54 

(2) 
17.00+0.34+0.68+ 

0.34+0.68-4-Q.07+1.00 
(ii)  0.36 20.64 

+0.17=20.28 (cfltr 
41ciI)- 

38.00+0.76+1.52+ 

(iii)  
0.76+1.52+0.15+1.00 

+0.38=44.09 
1.00 45.09 ____ 1Q

' 

33.00+0.66+1.32+ Cp'.(- vfPr 40 
(iv)  0.66+1.32+0.13+1.00 1.00 39.42 f'e1 *cflt 

+0.3338.42 cii— 

11. tmiejr h5r (Iuieft ctnt.il)— 

I 

21.00+0.42+0.84+ 
(i)  26 0.42+0.84+0.08+0.7+ 0.45 24.97 

0.21 = 24.52 

21.00+0.42+0.84+ 
(ii)  28 0.42+0.84+0.08+0.7+ 0.45 24.97 

0.21 = 24.52 

a 
I 



(iii)  30 
21.00+0.42+0.84+ 

0.42+0.84+0.08+0.7+ 
0.21 = 24.52 

0.45 24.97 

21.00+0.42+0.84+ 
(iv)  32 0.42+0.84+0.09+0.7+ 0.45 24.97 

0.21 = 24.52 
21.00+0.42+0.84+ 

(v)  34 0.42+0.84+0.09+0.7+ 0.45 24.97 
0.21 = 24.52 

21.00+0.42+0.84+ 
(vi)  36 0.42+0.84+0.09+0.7+ 0.45 24.97 

0.21 = 24.52 
21.00+0.42+0.84+ 

(vii)  40 0.42+0.84+0.09+0.7+ 0.45 24.97 
0.21 = 24.52 

30.00+0.60+1.20+ 
(viii)  42 0.66+1.20+0.12+1.00 1.00 36.02 

+0.30=35.02 
30.00+0.60+1.20+ 

(ix)  44 0.66+1.20+0.12+1.00 1.00 35.34 
+0.30=34.34 

30.00+0.60+1.20+ 
(x)  46 1.00+0.12+0.12+1.00 1.00 35.34 

+0.30=34.34 
30.00+0.60+1.20+ 

(xi)  48 1.00+0.12+0.12+1.00 1.00 35.34 
+0.30=34.34 

38.00+0.76+1.52+ 
(xii)  50 0.76+1.52+0.15+1.00 1.00 45,09 

+0.38= 44.09 
38.00+0.76+1.52+ 

(xiii)  52 0.76+1.52+0.15+1.00 1.00 45.09 
+0.38= 44.09 

12. 'Iccil cIlI I.4 Iiic cD{wI * 

1TT1 dS-Ii 

50000 1344.00+27.00+54.00 
I 31ThT 1 T 55 ±27.00+54.00+6.00+ 29.00 1597.00 

4n tiftt 50 43.00+13.00=1568.00 

21.00+0.42+0.84+ 
0.42+0.84+0.09+0.7+ 0.45 24.97 wfi tki cINi- 

jj 0.21 = 24.52 

41.00+0.82+1.64± 
0.82+1.64+0.17+1.00 1.00 48.05 rr cik- 

+0.41=47.05 



p i)..s tik'ii 
41.00+0.82+1.64+ 

III 0.82+1.64+0.17+1.00 1.00 48.05 
+0.41=47.05 ____ 

(5 1eil 151)— 

ftqufl:— () -q-icii n'lq niRit t gp, 9')l4 

26 t RT1F ?t U2TF Wit nlc c$ cv<'f 15T niftcp nsIc q c4 4 
26 * T1' cb't TWF 1nii uiiThii I 

() -q.icvi nuic *t it4ctci wtciiRlci '<'1 .4 dld RCII 31* .4 
* R.i * Rit t4tiiRtjT ci  a tnftiRIt ii1ei * I 

(ii) 1l'.c1IIch f?WN * 1~'i 3Ef[ aiq ib) R'i 11R (Overtime) 
cm4 * frc tin'ii' kk -t'1c1fl 4N1cl kLvlicleft 1951 * fltfrf-25 .4 Il1ci 

tinq')qR tN-I Wi t ¶ii 9vlta 9jicll'-I qT4 Wi tk &Nii I 

d4111 'R '1'Jl3) YI I 

(tisI-5/trrnp-4o-16/2o21 .3Toflo—iL) 
fl1ZI'I 'd'sUYIel * J 

dII%1qtl1I 

ye11, .icp—  of-oqfl 

Wi iv1 RTT.4 fli1Rsici &i.jic fi'< 
js.qqjc4 * Ui1ti' * 1CP I'U MtiIIcI I1I '.'I!dl * t -ii'ci1ti ffl%119 * 

348 * 'S4~ (a) * aSr i1vi1 mqi.4 icm uIIctzci tn .wi*ii uiii I 

(tisq1-5 / 1MOL0-40-1 6 / 2021 3ToU0-9) 

'd¼rYIei * 



NOTIFICATION  

Patna, dated- 
S.O. Date In exercise of the powers conferred by section -3 of the 
Minimum Wages Act, 1948 (XI of 1948), read with the clause (B) of sub-
section(1) of Section-5 of the said act, the Governor of Bihar is pleased to 
introduce the formula for Variable Dearness Allowance in the minimum rates of 
wages fixed! revised for the different categories of employees employed in the 
scheduled employments mentioned in column-02 of schedule 1(B) here to 
appended for the months shown in column-i of the said schedule shall be shown in 
column-04 of the schedule 1(A) for the purpose of clause (d) of section -02 of the 
said Act. 

Schedule-i  

Month & Year 
Index No 
Base Year 
(2016-100) 

Change 
Link 

for 
year 

Factor 
base 

Changed Index 
No. 

for base year 
(1960-100)  

4 1 2 3 
July-2025 146.5 4.63 X4.93 X2.88 9630.70 

August-2025 147.1 4.63 X4.93 X2.88 9670.14 

September-2025 147.3 4.63 X4.93 X2.88 9683.29 

October-2025 147.7 4.63 X4.93 X2.88 9709.59 

Novemberer-2025 148.2 4.63 X4.93 X2.88 9742.45 

December-2025 148.2 4.63 X4.93 X2.88 9742.45 

Total:-58178.62 
First Half Yearly Average of the year July- to December ,2025 

58178.62~6=9696.43 
*Note  Reference of Notification and Gazette for the rates effective from 

01.04.2026-Notification No- (58,59) Dated- 23.09.2025; Gazette No.- 1560 

Dated- 24.09.2025 

V 



SCHEDULE -II  
Total rates of wanes effective from the date 01.10.2025 

SI. 
No 

Categories of 
Worker 

From Dated-01.09.2022 + 
01 .10.2022+01.04.2023+ 
01.10.2023+01.04.2024+ 
01.10.2024+01.04.2025+ 

01.10.2025 Minimum 
Wages Fixed 

(In. Rs.) 

Amount of 
V.D.A. 

which is 
effective 
from the 

date- 
01.04.2026 

(In Rs.) 

Total rates of 
wages 

effective 
from the date 

01.04.2026 
Column 

(3+4) 

1 2 3 4 5 

366.00+7.00+15.00+7.00+ 
1.  Unskilled 15.00+2.00+12.00+4.00 8.00 436.00 Perday 

=428.00 
380.00+8.00+15.00+8.00 

2.  Semi skilled 15.00+2.00+12.00+4.00 8.00 452.00 Perday 
=444.00 

463 .00+9.00+19.00+ 
3.  Skilled 9.00+19.00+2.00+15.00+ 10.00 551.00 Perday 

5.00=541.00 

566.00+11.00+23.00+ 
4.  Highly Skilled 11.00+23.00+2.00+18.00+ 12.00 672.00 Perday 

6.00 =660.00 

Note: For domestic employments, the minimum wage rate for one hour of 
work shall be calculated by dividing the notified daily rate by eight (8). Similarly, 
the monthly rate shall be computed by multiplying the daily rate by twenty-six 
(26). 

The rates of Variable Dearness Allowance (VDA) shall be based on the 
average point of the All India Consumer Price Index (AICPI) on which the VDA 
rates for the aforementioned scheduled employments have been 
determined/revised. 

In accordance with any increase or decrease in the said index, the minimum 
wage rates shall be correspondingly increased or decreased from the rate specified 
in Column-4 of the above schedule, and such adjustment shall be deemed to 
constitute the component of Variable Dearness Allowance. However, if the index 
falls below the point at which the minimum wage rates were determined/revised, 
no change shall be made to the determined/revised minimum wage. 

The payment of the said Variable Dearness Allowance at the above rate shall 
be payable with effect from 01 April 2026, based on the average of the AICPI for 
the period July—December 2025. Thereafter, any increase or decrease in the 
amount of Variable Dearness Allowance shall be implemented three months after 



the end of each half-yearly period, based on the average AICPI for the respeciivc 
six-month period. 

SCHEDULE -III 
List Of Schedule Piece Rate for 12 Employment 

1. Stone Breaking & Stone Crushing Opera lions 
I Mining & Carrying by Bullock Cart- 

From Dated-01.09.2022+ Amount of 
01.10.2022+01.04.2023+ V.D.A. which 1 otal rates 

01.10.2023 + is o wages 

Piece Work 01.04+2024+01.10.2024+ effective from effective 

01.04+2025+01.10.2025 the date- from the date 

Minimum Wages Fixed 01.04.2026 01.0.206 

(In. Rs.) (In Rs.) Column (3+4) 

Within up to 794.00+16.00+32.00+ 
(i)  quarter mile 16.00+32.00+3.00+25.00 17.00 943.00 

per 100 Cft- +8.00=926.00 

For every above 
quarter mile of 182.00+4.00+7.00+4.00+ 

(ii)  carrying per 7.00+1.00+6.00+2.00 4.00 217.00 
100/-Cft =213.00 

Mining chelly 
breaking 197.00±4.00+8.00±4.00± 

II andtransportby 8.00+1.00+6.00+2.00 4.00 234.00 
trolley per tub- 

of 25ft- 
=230.00 

Chelly breaker 197.00+4.00+8.00+4.00+ 
III from boulder 8.00+1.00+6.00+2.00 4.00 234.00 

per 100/-Cft- 230.00 
IV Ballast Breaker from boulder- per 100/-Cft-- per 100/- Cft- 

413.00+8.00+17.00+8.00 
(i)  2"x3" + 17.00+2.00+13.00+4.00 9.00 491.00 

=482.00 
518.00+10.00+21.00+ 

(ii)  2"X2-50" 10.00+21.00+2.00+13.00 11.00 611.00 
+5.00=600.00 

616.00+12.00+25.00+ 
(iii)  I -50"X2" 12.00+25.00+3.00+20.00 13.00 732.00 

+6.00=719.00 

1017.00+20.00+41.00+ 
(iv)  1" 20.00+41.00+4.00+32.00 22.00 1207.0 

+10.00=1185.00 
0 



V 

Breaking Ballast 
from telai-Per 
Box of 5ft-per 
Box of5ft- 

67.00+1.00+3.00+1.00+ 
3.00+0.28+2.00+0.70 

=77.98 
1.00 78.98 

VI Chips Breaker- 

(i)  
Hand made 

chips of 3/4"Dn- 
per Cft- - 

33.00+0.66+1.32+1.00+ 
1.32+0.11+1.000.3=38.71 

1.00 39.71 

(ii)  
Hand made 

chips of l"Dn- 
perCft-- 

33.00+0.66+1.32+1.00+ 
1.32+0.11+1.00+0.3 

=38.71 
1.00 39.71 

VII Earth Cuttin2 

(1) 
For soft earth- 

per 90 Cft- 

366.00+7.00+15.00+7.00 
+15.00+2.00+12.00+4.00 

=428.00 
8.00 436.00 

(ii) 
For hard earth 

per 75 Cft- 

366.00+7.00+15.00+7.00 
+15.00+2.00+12.00+4.00 

=428.00 
8.00 436.00 

(iii) 
For highly hand 

earth- per 60 
Cft- 

366.00+7.00+15.00+7.00 
+15.00+2.00+12.00+4.00 

=428.00 
8.00 436.00 

Note:- Decision of 15% less earth cutting for women worker, but will gate 
gual wag- 

VIII 
Borers and 

Drollers 
perft- 

49.00+0.98+2.00+1.00+ 
2.00+0.20+2.00+0.49 

57.67 
1.00 58.67 

IX 

Mines 
(Including 
boulders 

carryingHead 
load within a 
quarter mile-) 

per25 Cft. 

239.00+5.00+10.00+5.00 
+10.00+1.00+8.00+2.00 

=280.00 
5.00 285.00 

Wagon Loaders 
full head of 

Board gauges 
wagon(5 00 

cubic ft-) per 
Wagon load- 

658.00+13.00+26.00+ 
13.00+26.00+3.00+21.00 

+7.00=757.00 
14.00 771.00 

XI Stone Set (Stone Bricks) Per 100 Pcs. per 100 Pcs- 

(i) 
Breaking Size 

(9"x6"x4") 

814.00+16.00+33.00+ 
16.00+33.00+3.00+26.00 

+8.00=949.00 
18.00 967.00 



(ii)  

Stone Set (Stone 
Bricks 

Polishing) 
Polishing 

449.00+9.00+18.00+9.00 
+18.00+1.00+14.00+4.00 

=522.00 
10.00 532.00 

Stone Set (Stone 
366.00+7.00+15.00+7.00 

(iii)  Bricks Cautting 
& Transporting) 
for 3 to 4 mile — 

+15.00+2.00+12.00+4.00 
=428.00 

8.00 436.00 

2. Bidi Making Manufacture :- 
Libeling 

Libeling 449.00+9.00+18.00+9.00 
(i)  (Single) per +18.00+2.00+14.00+4.00 10.00 533.00 

lakh =523.00 
Libeling 466.00+9.00+19.00+9.00 

(ii)  (double) per +19.00+2.00+15.00+5.00 10.00 554.00 
lakh =544.00 

II Sekai Work- 
Employees 

employed in 
Sekai by any 
process Bidi 2 16.00+4.00+9.00+4.00+ 

(i)  Otherthan 9.00+1.00+7.00+2.00 5.00 257.00 
Tandoor. Per =252.00 

Lakh Bidi. other 
than tandoor- 

pci lakh 
Sekai by 220.00+4.00+9.00+4.00+ 

(ii)  Tandoor per 9.00+1.00+7.00+2.00 5.00 261.00 
Iakh Bidi =256.00 

(iii)  
Packing (Basket 

packing) per 
225.00+5.00+9.00+5.00+ 

9.001.00+7.00+2.00 5.00 
268.00 

lakh =263.00 
Making Per 

thousands Bidi 
354.00+7.00+14.00+7.00+14. 
0O+1.O0+11.00+4.00412.00 

8.00 420.00 

3. Brick Manufactory- 

Brick Making and Loding Or Unloding. 
Brick moulders 

(i) 

(inclusive of 
cutting earth, 

kneading earth, 
watering earth 

carrying earth to 
parria) per 

thousand bricks- 

535.00+11.00+21.00+ 
11.00+21.00+2.00+17.00 

+5.00=623.00 
12.00 635.00 



• I  

earth to parria 
per thousand- 

(ii) 

Loading & 
unloading of 

Bricks in 
Bhattha) per 

1000 bricks & 
unsilled Labour 

per day. 

366.00+7.00+15.00+7.00 
+15.00+2.00+12.00+4.00 

=428.00 
8.00 436.00 

4. Hair Cutting Saloon - 
Piece Work 

(i)  
Per Hair 
Cutting. 

51.00+1.00+2.00+1.00+ 
2.00+0.21+2.00+1.00 

=60.21 
1.00 61.21 

(ii)  Per shaving. 
17.00+0.34+0.68+0.34+ 
0.68+0+.07+1.00+0.17 

=20.2 8 
0.36 20.64 

Per hair cutting 
& shaving. 

63.00+1.00+3.00+1.00+ 
3.00+0.26+2.00+1.00 

=74.2 6 
1.00 75.26 

(iv)  Per SarMundan 

38.00+0.76+1.52+0.76+ 
1.52+0.15+1.00+0.38 

= 44.09 
1.00 45.09 

(v)  

Per Hair Cutting 
of Children. 

30.00+0.60+1.20+0.60+ 
1.20+0.12+1.00+0.30 

= 35.02 
1.00 36.02 

(vi)  Per Sar Malish. 

13.00+0.26+0.52+0.26+ 
0.52+0.05+0.41+0.13 

= 15.15 
0.28 15.43 

(vii)  Per Shampoo. 

30.00+0.60+1.20+0.60+ 
1.20+0.12+1.00+0.30 

= 35.02 
1.00 36.02 

(viii)  Per hair Dying. 

148.00+3.00+6.00+3.00+ 
6.00+0.62+5.00+1.00 

=172.62 
3.00 175.62 



5. Loading or Unloading Operation- 
Loading or Unloading of Bags, Gur Chakkies, Fertilizer bales of cloths, Jute, 
Cotton etc- tin or drum of Kerosene oil, Mustered Oil, Coconut Oil and other oil, 
Dalda Malases, Paints tar etc- or any other load, not specified in this schedule 
from Godown or Shop or storage place to railways wagon, truck, Bullock cart, 
etc- or from one place to another place and vice -versa for carrying loads every 
200 meters or parts there fo per load of. thereof per load of 

(i)  Lessthan20kg- 
6.00+0.12+0.24+0.12+0.2 

4+0.02+0.2+0.06=7.00 
0.12 7.12 

(ii)  
From 20 to 40 

Kg- 
8.00+0.16+0.32+0.16+0.3 
2+0.03+0.25+0.08=9.32 

0.17 9.49 

(iii)  
From 41 Kg- to 

65 Kg- 

10.00+0.20+0.40+0.20+ 
0.40+0.04+0.31+0.1 

=11.65 
0.2 11.67 

(iv)  
From 66 Kg- to 

85 Kg- 

13.00+0.26+0.52+0.26+ 
0.52+0.05+0.41+0.13 

=15. 15 
0.28 15.43 

(v)  
From 86Kg- to 

100 Kg- 

18.00+0.36+0.72+0.36+ 
0.72+0.07+1.00+0.18 

=2 1.41 
0.38 21.79 

(vi)  

From 101 Kg- 
and above 

(Rupees for 
every Two Kg- 
load over 101 

kg.) 101 Kg-) - 

71 .00+0.44+1.00+ 
0.44+1.00+0.09+0.71+ 

0.71=75.71 
2.00 

77.71 

Filling or weighing or welding of this and drums or arranging of 
Bags , tins , drums and other loads within the same premises 

(i) Up to 40Kg- 
5.00+0.10+0.20+0.10+ 
0.20+0.02+0.16+0.05 

=5.83 
0.10 5.93 

(ii) 
From 41 Kg- to 

65 Kg- 

8.00+0.16+0.32+0.16+ 
0.32+0.03+0.25+0.08 

= 9.32 
0.17 9.49 

(iii) 
From 66Kg- to 

100 Kg- 

10.00+0.20+0.40+0.20+ 
0.40+0.04+0.31+0.10 

=11.65 
0.21 11.86 

(iv) 

101 Kg- and above 
(Rupees for every 
10 Kg-load over 

101 Kg-) 

23 .00+0.46+1.00+0.46+ 
1.00+ 0.09+0.73+0.23 

=26.97 
0.49 

27.46 

0 



(v)  

Sewing of Bags 
of welding of 

tins or weighing 
of load above 

10Kg- on scale 

5.00+0.10+0.20+0.10+ 
0.20+0.02+0.16+0.05 

=5.83 
0.10 5.93 

Loading or Unloading of Bamboo, wooden poles,Wooden logs, fuel 
wood and sugar cane. 

737.00+15.00+29.00+15. 
(i)  Per Railway 

wagon 
00+29.00+3.00+23.00± 

7.00= 858.00 
16.00 8874.00 

350.00+7.00+14.00+7.00 
(ii)  PerTruck +14.00+1.00+11.00+4.00 8.00 416.00 

=408.00 
101.00+2.00+4.00+2.00+ 

(iii)  Per Tyre cart +4.00+0.42+3.00+ 2.00 119.42 
1.00=117.42 

71.00+1.00+3.00+1.00+ 
(iv)  Per bullock cart 3.00+0.29+2.00+0.7 1 2.00 84.00 

=82.00 
Loding or 

13.00+0.26+0.52+0.26+ 
(v)  

Unloadingof 0.52+0.05+0.41+0.13 0.28 15.43 
Sugarcane per 

quental 
=15 15 

Loading Or Unloading of tiles, Fragile wares made of cement or clay 
or glass, Boulders Ballast, chelly and coal- 

Per 
2015.00+40.00+81.00+ 

(i)  
railways 

wagon 
40.00+81.00+8.00+64.00± 

20.00 =2349.00 
44.00 2393.00 

875.00+18.00+35.00+ 
(ii)  Per truck 18.00+35.00+4.00+28.00 18.00 1040.00 

+9.00 = 1022.00 
253.00+5.00+10.00+5.00 

(iii)  Per tyre cart +10.00+1.00+8.00+3.00 5.00 300.00 
=295.00 

177.00+4.00+7.00+4.00+ 
(iv)  Per bullock cart 7.00+1.00+6.00+2.00 4.00 212.00 

=208.00 
Loading Or Unloading of Fire bricks, bricks made of cement or clay 

or glass. 
1570.00+31.00+63.00+31 

(i) 
Perrailways 

wagon 
.00+63.00+7.00+50.00+1 

6.00=1831.00 
34.00 1865.00 



(ii)  Per truck 
737.00+15.00+29.00+ 

15.00+29.00+3.00+23.00 
+7.00=858.00 

16.00 874.00 

(iii)  Per tyre cart 
213.00+4.00+9.00+4.00+ 

9.00+0.89+7.00+2.00 
=248.89 

5.00 253.89 

(iv)  Per bullock cart 
155.00+3.00+6.00+3.00+ 

6.00+0.65+5.00+2.00 
=180.65 

3.00 183.65 

VI Loading Or Unloading of Stone chips & Challi- 

Loading or 130.00+3.00+5.00+3.00+ 
(i) Unloading per 5.00+0.54+4.00+1.00 3.00 154.54 

100 cft - 151.54 
VII Loading Or Unloading of Ballast & Bolders - - -- 

Loading or 123.00+2.00+5.00+2.00+ 
(i) Unloading per 5.00+0.51+4.00+1.00 3.00 145.51 

100cft- =142.51 

VIII 
Loading Or Unloading of iron rods, G-I-sheet, Iron Pipes, humepipe, 
Machineries equipments and other hard wires:- 

Per 
1764.00+35.00+71.00+ 

(i)  
railways 

35.00+71.00+7.00+56.00 38.00 2095.00 
wagon 

+18.00=2057.00 
814.00+16.00+33.00+ 

(ii)  Per truck 16.00+33.00+3.00+26.00 18.00 967.00 
+8.00=949.00 

237.00+5.00+9.00+5.00+ 
(iii)  Per tyre cart 9.00+1.00+8.00+2.00 5.00 281.00 

=276.00 
200.00+4.00+8.00+4.00+ 

(iv)  Per bullock cart 8.00+1.00+6.00+2.00 4.00 237.00 
=233.00 

IX Loading Or Unloading of coal. 
Per railways 

4 
712.00+14.00+28.00+ (i)  wagon wheel 

14.00+28.00+3.00+23.00 15.00 844.00 
(Wagon o22 

tones capacity). 
+7.00=829.00 

443.00+9.00+18.00+ (ii)  Per truck200 
9.00+18.00+2.00+14.00+ 10.00 527.00 

4.00 =517.00 - 

122.00+2.00+5.00+2.00+ 
(iii)  Per tyre cart 5.00+1.00+4.00+1.00 145.00 

=142. . 00 



(iv) Per bullock cart 
101.00+2.00+4.00+2.00+ 

4.00+0.42+3.00+1.00 
=117.42 

2.00 119.42 

X Loading Or Unloading of lime and clay and earth etc- 

(i)  
Per railways 

wagon (Wagon 
of 22 tones 
capacity) 

557.00+11.00+22.00+ 
11.00+22.00+2.00+18.00 

+6.00=649.00 
12.00 661.00 

(ii)  
Per truck 200 

Cft- 

324.00+6.00+13.00+ 
6.00+13.00+1.00+10.00+ 

3.00=376.00 
7.00 383.00 

(iii)  Pertyrecart 

159.00+3.00+6.00+ 
3.00 + 

6.00+1.00+5.00+2.00 
=185.00 

3.00 188.00 

(iv)  Per bullock cart 
122.00+2.00+5.00+2.00+ 

5.00+1.00+4.00+1.00 
= 142.00 

3.00 145.00 

XI Loading Or Unloading of cement per bag- 

(i) 
Loading Or 

Unloading of 
cement per bag 

13.00+0.26+0.52+0.26+ 
0.52+0.05+0.41+0.13 

=15.15 
0.28 15.43 

6. Forestry and Timberin2 Operation- 
Log cutter of 
various sizes 

falling 
demarking and 

stocking at 
loading sits at 
copies forest, 

pole-(4"x5") Per 
cubic meter. 

8.00+0.16+0.32+0.16+0.3 
2+0.03+0.25+0.08= 9.32 

0.17 9.49 

Conversion of 
tram line and 

fencing post per 
piece 

11.00+0.22+0.44+0.22+0. 
44+0.04+0.34+0.11 

=12.8 1 
0.23 13.04 

III 

Cutting 
conversion 
including 

Stacking at site 
of fire wood 

(size per cubic 
meter) 

109.00+2.00+4.00+2.00+ 
4.00+0.45+3.00+1.00 

125.45 
2.00 127.45 

Cutting and Collecting of bamboo(including siding). 



(i) 
Loggas - Per 

100 Pcs. 

Tonnas - Per 
100 Pcs 

314.00+6.00+13.00+6.00 
+ 13.00+1.00+10.00+3.00 

=366.00 
252.00+5.00+10.00+5.00 

+ 10.00+1.00 
+8.00+3.00=294.00 

7.00 

5.00 

373.00 

299.00 

Sorahi 
Per 100 Pcs 

109.00+2.00+4.00+2.00+ 
4.00+0.45 

+3.00+1.00=125.45 
2.00 127.45 

Charcoal 
(iv) Manufactory per 

bag(3 5Kg) 
Fidder Grass, or 

(v) 
thatch grass or 

sewal grass 
(per k.g.) 

79.00+2.00+3.00+2.00+ 
3.00+0.33+2.50+1.00 

=92.83 

79.00+2.00+3.00+2.00+ 
3.00+0.33+2.50+1.00 

=92. 83 

2.00 94.83 

2.00 (A O 
O i 

(vi)  

Sal seed & 
Bonhimia leaves 
collection (Per 

kg) 

21.00+0.42+0.84+0.42+ 
0.84+0.09+0.7+0.21 

= 24.52 0.45 24.97 

7. Silk Industry including Manufacturer from p ure silks artificial silk and 

I 

Power loom 
weaver Per 

meter for plain 
cloth 

other staple yarn- 
21.00+0.42+0.84+0.42+ 

0.84+0.09+0.7+0.21 
= 24.52 0.45 24.97 

and per meter 
for Erimchek & 
other fine cloth 

17.00+0.34+0.68+0.34+ 
0.68+0.07+1.00+0.17 

=20.28 
0.36 20.64 

II 

Handloom 
Weaver Per 

meter for Plain 

Per Meter for 
erimchek 

30.00+0.60+1.20+0.60+ 
0.12+1.20+1.00+0.30 

=35.02 
3 8.00+0.76+1 .52+.76+ 
1.52+0.15+1.00+0.38 

= 44.09 

1.00 36.02 

1.38 45.09 

Per Meter 
Tusser mulbeny 

and munga 
cloth- 

41.00+0.82+1.64+0.82+ 
1.64+0.17+1.00+0.41 

=47.50 
1.00 48.50 

V 



Ill Pin Wider 
(I) Power loom 

(i)  
prepared for 
cloth Per Kg- 

Hank 

21.00+0.42+0.84+0.42+0.84 
+0.09+0.7+0.21= 24.52 

0.45 24.97 

0.36 20.64 17.00+0.34+0.68+0.34+0.68 
+0+.07+ 1.00+0.17=20.28 

(ii)  
prepared 
from care 

cloth 

39.42 (II) 
Handloom 

per Kg 
33.00+0.66+1.32+0.66+1.32 

+0.13+1.00+0.33=38.76 
1.00 

IV Bobbin Winder 

• 
(1) 

Power loom 
Per kg if 
prepaired 

hand cloth- 

17.00+0.34+0.68+0.34+0.68 
+0+.07+1.00+0.17=20.28 

0.36 20.64 

1.00 39.42 (ii) 
Handloom 

per Kg 
33.00+0.66+1.32+0.66+1.32 

+0.13+1.00+0.33=38.76 
V Cutting & Shaping- 

Stable per 
than of 12 

17.00+0.34+0.68+0.34+0.68 
+0.07+1.00+0.17=20.28 

0.36 20.64 

8. Earth Cutting Operation. - — 

(i)  
For every 90 
cubic ft- of 
soft earth- 

366.00+7.00+15.00+7.00+ 
15.00+2.00+12.00+4.00 

=428.00 
8.00 436.00 

(ii)  
For every 75 
cubic ft-of 
hard earth- 

366.00+7.00+15.00+7.00+ 
15.00+2.00+12.00+4.00 

=428.00 
8.00 436.00 

(iii)  

For every 60 
cubic ft-of 
highlyhard 

earth 

366.00+7.00+15.00+7.00+ 
15.00+2.00+12.00+4.00 

=428.00 
8.00 436.00 

Decision of 15% less earth cutting for women worker, but will gate 
qual wage- 

9. Tea Plantation. 
Plucker per 
plucking of 
one Kg- of 

green Leaves 

17.00+0.34+0.68+0.34+0.68 
+0.07+1.00+0.17=20.28 

0.36 20.64 

62.75 

Person 
engaged in 
hocking for 
preparing 40 
nails in a land 
measuring 0- 

133 acore- 

53.00+1.00+2.00+1.00+2.00 
+0.22+2.00 +0.53=6 1.75 

1.00 



62.75 

262.00 

227.00 

136.48 

67.23 

62.75 

37.54 

III 

Person 
engaged in 

weeding and 
forking per 

100 tea bush- 

53.00+1.00+2.00+1.00+2.00 
+0.22+2.00+0.53=61.75 

1.00 

10. Lac Manufactory.  

221.00+4.00+9.00+4.00+ 
9.00+1.00+7.00+2.00 

=257.00 

Karigar - for 

5.00 melting 
40Kg- of seed 

lac- 
Belwaia - for 

190.00+4.00+8.00+4.00+ 
8.00+1.00+6.00+2.00 

=223.00 
4.00 

melting 
40Kg- of seed 

lac- 
Pherwaia - for 

115.00+2.00+5.00+2.00+ 
5.00+0.48+4.00+1.00 

=134.48 
2.00 melting 

40Kg- of seed 
lac- 

Kamin & 

57.00+1.00+2.00+1.00+2.00 
+0.23+2.00+1.00=66.23 

1.00 

Ghogiahin - 
for washing & 

seperating 
40Kg- of 

seed lac from 
bhushi, 

Mullama sand 

Karahia and 
RangKharhiy 
a ghasander 
and Mazandar 
- for washing 
of40Kg of 
seed lac 
through 
washing 
Machine— 

53.00+1.00+2.00+1.00+2.00 
+0.22+2.00+0.53=61.75 

1.00 

VI Tailor (Khalifa) 

(i) 
when using 

own 
machine-(per 

31.00+0.62+1.24+1.00+1.24 
+0.13+1.00+0.31=36.54 

1.00 

cv 



S 

(ii)  

when using 
employer 

chine- (per 
Bhatta)- 

17.00+0.34+0.68+0.34+0.68 
+0+.07+1.00+0.17=20.28 0.17 20.64 

(iii)  
Crusher - per 38.00+0.76+1.52+.76+ 

1.52+0.15+1.00+0.38 
= 44.09 

1.38 45.09 40Kg- of 
Stick lac- 

(iv)  
Breaker - per 33.00+0.66+1.32+0.66+1.32 

+0.13+1.00+0.33=38.76 1.00 39.42 40 Kg-of 
stick lac- 

11. Power loom Industry. 
I pick 

(i)  26 21.00+0.42+0.84+0.42+0.84 
+0.09+0.7+0.21= 24.52 0.45 24.97 

(ii)  28 21.00+0.42+0.84+0.42+0.84 
+0.09+0.7+0.21= 24.52 0.45 24.97 

(iii)  30 
21.00+0.42+0.84+0.42+0.84 

+0.09+0.7+0.21= 24.52 0.45 24.97 

(iv)  32 21.00+0.42+0.84+0.42+0.84 
+0.09+0.7+0.21= 24.52 

0.45 24.97 

(v)  21.00+0.42+0.84+0.42+0.84 
+0.09+0.7+0.21= 24.52 

0.45 24.97 

(vi)  36 21.00+0.42+0.84+0.42+0.84 
+0.09+0.7+0.21= 24.52 

0.45 24.97 

(vii)  40 
21.00+0.42+0.84+0.42+0.84 

+0.09+0.7+0.21= 24.52 0.45 24.97 

(viii)  42 
30.00+0.60+1.20+0.60+ 

0.12+1.20+1.00+0.30 
=35.02 

1.00 36.02 

(ix)  44 
30.00+0.60+1.20+0.60+ 

0.12+1.20+1.00+0.30 
=35.02 

1.00 36.02 

(x)  46 
30.00+0.60+1.20+0.60+ 

0.12+1.20+1.00+0.30 
=35.02 

1.00 36.02 

(xi)  48 
30.00+0.60+1.20+0.60+ 

0.12+1.20+1.00+0.30 
=35.02 

1.00 36.02 

(xii)  50 
38.00+0.76+1.52+.76+ 
1.52+0.15+1.00+0.38 

= 44.09 
1.38 45.09 

(xiii)  52 
38.00+0.76+1.52+.76+ 
1.52+0.15+1.00+0.38 

=44.09 
1.38 45.09 



IL. riuciung ana rrocessing-is.enuu leaves. 

Plucking of 
leaves per 

50,000 leaves 
orl.00Rs55  

paise per 50 
leaves- 

1344.00+27.00+54.00+27.00 
+54.00+6.00+43.00+13.00 

=1568.00 
29.00 1597.00 

II 

Filling bags 

Packing of 
Bags Per 

small bags- 

21.00+0.42+0.84+0.42+0.84 
+0.09+0.7+0.21= 24.52 

0.45 24.97 

Per big bags- 
41.00+0.82+1.64+0.82+1.64 

+0.17+1.00+0.41=47.50 
1.00 48.50 

Grading and 
bundling per 
bind of 5 Kg- 

41.00+0.82+1.64+0.82+1.64 
+0.17+1.00+0.41=47.50 

1.00 48.50 

- T7 I 

I 

Note:- (a) The conversion of monthly minimum wages into daily rates shall 
be obtained by dividing it by 26 and the conversion of daily wage rates into 
monthly wage rates shall be obtained by multiplying it by 26. 

(b) The above proposed rates of minimum wages include 
remuneration to workers for the day of rest in a period of seven days. 

(c) For overtime work on the weekly rest day or on any other day, a 
worker shall be entitled to be paid twice the wages for overtime work at the rate 
prescribed in rule 25 of the Bihar Minimum wages Rules, 1951. 

(d) Male and female workers shall be receiving the same rate of wages 
for the same work or similar type of work. 

(No-SI M.W.- 40-16/202 1 L&R- 'i1 ) 
By the order of the Go ernor of Bihar, 

(Rajeev Ranjan) 
Joint Secretary. 
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1995

01-04-2026 to 30-09-2026 1470

Sl.N

o.
Name of the Category Basic Wage VDA Total Wage

Skill 

Category

EMPLOYMENT IN BUILDING OPERATIONS

1

1st Class Mason, lst Class Carpenter, 1st Class Painter, Mechanic, Stone Dresser,

Piper, Fitter, Plumber, Tile Turner, Mason or Carpanter, Malstry, Stone Cutter,

Welder,Electrician (Licenced Maistry or works Maistry), Machinist, Supervisor.

4938 9408 14346 SKILLED

2

2nd Class Mason, 2nd Class Carpenter or Asst. Garpenter, 2nd Class Black

Smith, 2nd Class Painter, Fitter for bending Bars for Reinforcement, Tinker,

Sawer, Glassier, Brick Moulder, Pot Tile turner, Brick and Lime Kilnman, Asst.

Fitter

4102 9408 13510 SEMI-SKILLED

3
Mazdoor, Gang Mazdoor, Tachar, Mukkadam, Peon Sweeper, Bhistha, Scavenger, 

Watchman, Security Guard.
3370 9408 12778 UN-SKILLED

4
Clerks, Store-keeper, Muster Glerk, Typist, Steno Accountant, Computer

Operator
4302 9408 13710 OTHER

5 Double Bullock CarU Single Bullock Cart 3370 9408 12778 CARTMAN

EMPLOYMENT IN THE CONSTRUCTION OR IN MAINTENANCE OF ROADS - Same

rates in the building industry expect in respect of the following catergories

1
Driver of Bulldozers and earth moving on machinery/Driver of Lorries and Road

Rollers
5138 9408 14546

2 Tractor Drivers 4520 9408 13928

3 Drfivers of Furnp Engines and Motor Mills 4102 9408 13510

4 Pump and Engine Cleaner/Hammer Man/ Fireman 3370 9408 12778

Per point rate of VDA notified in the notification 6.4

TELANGANA - CONSTRUCTION OR MAINTAINCE OF ROADS AND BUILDING OPERASTIONS

Notification issued vide G.O.Ms.No.85, LET&F (Lab.II) Dept., dt: 22-09-2007

Published in Gazette No.568 , dated 01-10-2007

Wages Linked  Agrl. CPI points 525

Agrl. CPI points notified as on 01-04-2026

VDA to be paid from



01-04-2026 to 30-09-2026 1470

Sl.

No.
Name of the Category Basic Wage

VDA for 

565 Points

1 2 3 4

I HIGHLY SKILLED   

1 Foreman/Chargehand 6050 9114

II SKILLED:

A
Mechanic/ Pattern Maker/ Craneshap Driver/

Plumber
4783 9114

B

Turner/ Mechinist/ Moulder/ Welder/

Blacksmith/ Electrician/ Miller Swaper/

Carpenter/ Fitter

4456 9114

C

Core Maker/ Driller/ Painter/ Winder/ Tiner/

Assembler/ Nickel Plater/ Chipper/ Punch and

Press Operator

4265 9114

III SEMI-SKILLED:

1

Grinder/ Hammerman/ Oilman/ Wireman/

Helper/ Asst. to skilled categories A,B,C

above

3734 9114

IV UN-SKILLED:

1
Peon/ Attender/ Watchman/ Chowkidar/

Office Boy/ Cleaner/ Gardener/ Mali
3263 9114

V OFFICE STAFF:

1 Manager 5749 9114

2
Store Keeper/ Accountant/ Steno/ Computer

Operator
4265 9114

3 Clerk/ Typist/ Cashier/ Time Keeper 4007 9114

14863

13379

13121

15164

13897

13570

13379

12848

 

12377

METAL FOUNDRIES AND GENERAL ENGINEERING 

Notification issued vide G.O.Ms.No.88, LET&F (Lab.II) Dept., dt:28-09-2007

Published in Gazette No.621, dated 26-10-2007 

525Wages Linked  Agrl. CPI points

Agrl. CPI points notified as on 01-04-2026

VDA to be paid from

Per point rate of VDA notified in the 6.2

1995

Total Wage

5



1995

 To

Sl.

No.
Name of the Category Basic Wage

Basic 

Wage 
VDA VDA Total Wage

Total 

Wage 

SKILL 

Category

COMMERCIAL ESTABLISHMENTS Zone-I Zone-II Zone-I Zone-II Zone-I Zone-II

1
Manager/ Field Officer/ Development Officer/ Office Incharge/

Computer Programmer
5557 5138 9408 9408 14965 14546

2
Accountant/ Asst.Manager/ Sales Executive/ Supervisor / 

Purchaser/ Store Keeper/ Agent/ Sales Promotion Employees
4722 4520 9408 9408 14130 13928

3

Salesman, Stenographer,Receptionist,Auction Bider, Type 

Writer Instructor, Electrician, Radio Mechanic, Optical Mechanic, 

Surfacer, Grinder,Photographer, Photo Artist, Typewriter, 

Mechanic, T.V.Mechanic, Fitter, Turner, Welder and Plumber, 

Mason etc.

4520 4302 9408 9408 13928 13710 SKILLED

4
Clerk/ Typist/Clerk-cum-Typist/ Godown Incharge/Lineman/

Assistant Salesman/ Asst.Accountant/ Xerox Machine Operator
4102 3886 9408 9408 13510 13294

SEMI 

SKILLED - A

5 Weighman/ Kolgari/ Computer Operator 3886 3757 9408 9408 13294 13165
SEMI 

SKILLED - B

6 Peon/Attender/ Watchman/ Water Boy/ Helper/ Messenger 3700 3370 9408 9408 13108 12778 UN-SKILLED

TELANGANA - SHOPS AND COMMERCIAL ESTABLISHMENTS 

Notification issued vide G.O.Ms.No.116, LET&F (Lab.II) Dept., dt: 07-12-2007

Published in Gazette No.705 , dated 19-12-2007

Wages Linked CPI points.

CPI points notified as on 01-04-2026

Zone:I   = Means all Municipal Corporations in TS, Selection Grade and Special Grade Municipalities.

Zone-II  = Means rest of the areas in the State.

525

01-04-2026 30-09-2026 1470

6.4Per point rate of VDA notified in the notification

VDA to be paid from



1995

 To

Sl.

No.
Name of the Category Basic Basic Basic  VDA VDA VDA  

Total 

Wage

Total 

Wage 

Total 

Wage  

SECURITY SERVICES Zone-I Zone-II Zone-III Zone-I Zone-II Zone-III Zone-I Zone-II Zone-III

Highly Skilled

1
Security Supervisor, Security 

Officer, Field Officer
7500 6500 5000 9484 9484 9484 16984 15984 14484

Skilled

2

Security Inspector, Assistant 

Security officer, Intelligence and 

Fire Fighting Personnel, Head 

7000 6000 4500 9484 9484 9484 16484 15484 13984

Semi-skilled

3
Assistant Security Inspector,

Security Guards with Arms
6500 5500 4250 9484 9484 9484 15984 14984 13734

Un-skilled

4 Security Guards without Arms 5000 4250 4000 9484 9484 9484 14484 13734 13484

Telangana Minimum Wages for SECURITY SERVICES
Notification issued vide G.O.Ms.No.43, LET&F (Lab.II) Dept., dt: 28.05.2010

Published in Gazette No. 251, dated 02-06-2010 

Wages Linked CPI points. 590

1405

6.75Per point rate of VDA notified in the notification

CPI points notified as on 01-04-2026

VDA to be paid from 01-04-2026 30-09-2026











 
 

              
            EXTRAORDINARY 

               PUBLISHED BY AUTHORITY 
  

        No. 1496,   CUTTACK,  TUESDAY,   APRIL 21,  2026/BAISAKHA   1,  1948   
 

LAW DEPARTMENT 
NOTIFICATION 

The 21st April, 2026 
 

    No.5969─I-Legis-22/2026/L.─ The following ordinance promulgated by the 

Governor of Odisha on the dated 21st April, 2026 is here by Published for General 

information. 

ODISHA ORDINANCE 02 OF 2026 
 

THE ODISHA STATE TAX ON PROFESSIONS, TRADES, CALLINGS AND 
EMPLOYMENTS (REPEAL) ORDINANCE, 2026 

AN 
ORDINANCE 

TO REPEAL THE ODISHA STATE TAX ON PROFESSIONS, TRADES,  
CALLINGS AND EMPLOYMENTS ACT, 2000. 

 
 
WHEREAS, the Legislature of the State of Odisha is not in session; 

 

AND, WHEREAS, the Governor of Odisha is satisfied that circumstances exist 

which render it necessary for him to take immediate action to repeal the Odisha State Tax 

on Professions, Trades, Callings and Employments Act, 2000 in the manner hereinafter 

appearing;  

 

NOW, THEREFORE, in exercise of the powers conferred by clause(1) of Article 213 

of the Constitution of India, the Governor of Odisha is pleased to make and promulgate the 

following Ordinance in the Seventy-seventh year of the Republic of India as follows:- 

 



2 
 

 

1. (1) This Ordinance may be called the Odisha State Tax on Professions, 

Trades, Callings and Employment (Repeal) Ordinance, 2026. 
 

(2) This Ordinance shall come into force with effect from dated                                      

1st April,   2026. 

 

2. (1) The Odisha State Tax on Professions, Trades, Callings and 

Employments Act, 2000 is hereby repealed. 

         (2)  The repeal of the said Act shall not affect, 

(a) its previous operation or anything duly done or action taken including 

orders passed, returns submitted, notices issued, assessments made, 

taxes paid and arrear of tax to be realized; or. 

(b) Any right, obligation or liability acquired, accrued or incurred 

thereunder; or 

(c) any investigation, legal proceeding or remedy in respect of any such 

right, obligation or liability and any such investigation, legal proceeding 

or remedy may be instituted, continued or enforced as if the said Act 

had not been repealed. 

 

 

                                                                                 HARI BABU KAMBHAMPATI 

Dated the 20th April, 2026                                         GOVERNOR OF ODISHA 

   
 

                                                                                PABITRA MOHAN SAMAL 
Principal Secretary to Government 

        

 

 

 

 

          
 

Printed and Published by the Director, Printing, Stationery and Publication, Odisha, Cuttack-10 
     OGP/SBP Ex.Gaz. 186-183+180 

Short title and 
commencement. 

 

Odisha Act 
7 of 2000. 

Repeal and 
savings. 
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असाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4   

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 

कर्मचारी राज्य बीर्ा जिगर् 

अजधसचूिा 

िई दिल्ली, 13 अप्रलै, 2026 

 फा. स.ं N-17011/1/र्घेालय/2026-यो एव ं जव.—सार्ाजिक सुरक्षा संजिता, 2020 की धारा 32(2) तथा 

कर्मचारी राज्य बीर्ा (सार्ान्य) जवजियर्, 1950 के जवजियर् 95-क, िो दक उक्त संजिता की धारा 164(2)(ख) के साथ 

पठित ि,ै द्वारा प्रित्त िजक्तयों के अिुपालि र्ें, र्िाजिििेक ि े1 अप्रैल, 2026 को वि जतजथ जियत की ि,ै जिस दििांक से 

उक्त जवजियर् 95-क र्ें जवजिर्िमष्ट जचदकत्सा जितलाभ र्ेघालय राज्य के वेस्ट्ट खासी जिल्स, साउथ वेस्ट्ट खासी जिल्स, ईस्ट्टिम 

वेस्ट्ट खासी जिल्स और पूवी िैंजतया जिल्स जिलों के सर्स्ट्त क्षेत्रों र्ें बीजर्त व्यजक्तयों के पठरवारों को जवस्ट्ताठरत दकया िाएगा। 

 

 

िीपक िोिी, बीर्ा आयुक्त (यो एवं जव) 

[जवज्ञापि-III/4/असा./58/2026-27] 

 

 

स.ं   289] िई दिल्ली, सोर्वार, अप्रैल 27, 2026/विैाख  7, 1948  

No. 289] NEW DELHI, MONDAY, APRIL 27, 2026/VAISAKHA 7, 1948  

सी.जी.-डी.एल.-अ.-28042026-272138
CG-DL-E-28042026-272138
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  EMPLOYEES' STATE INSURANCE CORPORATION   

NOTIFICATION 

New Delhi, the 13th April, 2026 

     F. No. N-17011/1/Meghalaya/2026-P&D.— In pursuance of powers conferred by Section 32(2) 

of the Code on Social Security, 2020 (36 of 2020) and Regulation 95-A of the  Employees’ State Insurance 

(General) Regulations, 1950 read with section 164(2)(b) of the Code on social security, 2020, the Director 

General has fixed the 1st April, 2026 as the date from, which the medical benefit as laid down in the said 

Regulation 95-A shall be extended to the families of insured persons in all the areas of West Khasi Hills, 

South West Khasi Hills, Eastern West Khasi Hills and East Jaintia Hills districts of Meghalaya. 

 

 

DEEPAK JOSI, Insurance Commissioner(P&D) 

[ADVT.-III/4/Exty./58/2026-27] 
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असाधारण  

EXTRAORDINARY 

भाग III—खण् ड 4   

PART III—Section 4 

प्राजधकार स ेप्रकाजित 

PUBLISHED BY AUTHORITY 

 

कर्मचारी राज्य बीर्ा जिगर् 

अजधसचूिा 

िई दिल्ली, 13 अप्रलै, 2026 

 फा. स.ं N-17011/1/र्जणपरु/2026-यो एव ंजव.—सार्ाजिक सुरक्षा संजिता, 2020 की धारा 32(2) तथा कर्मचारी 

राज्य बीर्ा (सार्ान्य) जवजियर्, 1950 के जवजियर् 95-क, िो दक उक्त संजिता की धारा 164(2)(ख) के साथ पठित ि,ै द्वारा 

प्रित्त िजक्तयों के अिुपालि र्ें, र्िाजििेिक िे 1 अप्रलै, 2026 को वि जतजथ जियत की ि,ै जिस दििांक से उक्त जवजियर्  

95-क र्ें जवजिर्िमष्ट जचदकत्सा जितलाभ र्जणपरु राज्य के काकचचंग जिलें के सर्स्ट्त क्षेत्रों र्ें बीजर्त व्यजक्तयों के पठरवारों को 

जवस्ट्ताठरत दकया िाएगा। 

 

 

िीपक िोिी, बीर्ा आयुक् त (यो एवं जव) 

[जवज्ञापि-III/4/असा./59/2026-27] 
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EMPLOYEES' STATE INSURANCE CORPORATION   

NOTIFICATION 

New Delhi, the 13th April, 2026 

     F. No. N-17011/1/Manipur/2026-P&D.— In pursuance of powers conferred by Section 32(2) of 

the Code on Social Security, 2020 (36 of 2020) and Regulation 95-A of the  Employees’ State Insurance 

(General) Regulations, 1950 read with section 164(2)(b) of the Code on social security, 2020, the Director 

General has fixed the 1st April, 2026 as the date from, which the medical benefit as laid down in the said 

Regulation 95-A shall be extended to the families of insured persons in all the areas of Kakching district of 

Manipur. 

 

 

DEEPAK JOSI, Insurance Commissioner(P&D) 

[ADVT.-III/4/Exty./59/2026-27] 
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File No.: AP-r7/oe/zoe4-O/o DIR (AT)
(E-6b44,0)

Government oflndia
Ministry of Skill Development and Entrepreneurship

(Apprerrticeship Training Division)

3rd Floor, Kaushal Bhawarl
NewDelhi -11@23

Datd:22.M.2O26

To
1. All Regional Central Apprenticeship Advisers
2. All State Apprenticeship Advisers
3. AII Joint Apprenticeship Advisers

Subject: Implementation of Mandatory Email Verification and Validation Measures on the
Apprenticeship Portal - reg.

Sir,/ Madam,

In order to enhance the security, authenticity and reliability of user accounts on the

Apprenticeship Portal, the following measures relating to email verification and validation shall come

into force with immediate effect:

1. Mandatory Email Verification

i. Email verification shall be mandatory for all user roles on the Apprenticeship Portal, including

new registrations and existing active users.

ii. Access to portal services shall be restricted until the user's email ID is successfully verified

and activated

2. Email Validation during Registration

i. During registration of new users (Candidates, Establishments, Third Party Aggregators

(TPAs), and Basic Training Providers (BTPs)), the system shall validate the entered email ID
against a predefined list of disposable or temporary email domains.

ii. Registration shall be denied if the email ID belongs to a disposable or temporary domain, and

an appropriate alert message shall be displayed advising the user to provide a valid email ID.

iii. tror valid email IDs, the following verification process shall be followed,

o An OTP shall be sent to the registered email ID.

. Upon successful OTP verification, an activation link shall be sent to the email ID.

r The user must activate the account through the activation link.

iv. Activation Timeline:

o The activation link shall remain valid for 7 (seven) days from the date of issuance.

o If not used within this period, the link shall expire automatically, and the user will be

required to re-initiate the process.

.' v. IJsers shall not be permitted to log in until the account activation process is successfully

,.. completed.

Page I of2



3. Disposable and Temporary Email Detection

i. The system shall validate email domains at the stages of registration and login.

ii. If a disposable or temporary email domain is detected:

o The registration or login attempt shall be blocked.

o An appropriate alert message shall be displayed to the user.

Re-Verification for Existing LJsers

i. trxisting users whose registered email IDs are identified as disposable or temporary domains

shall be required to update and re-verify their email IDs before further access is granted.

ii. In such cases:

o The user shall be prompted to update the email ID.

o An OTP shall be sent to the new email ID for verification.

o The previously registered email ID shall be blocked for further login attempts.

Sub-User Email Validation and Control

i. If a sub-user account is linked to a disposable or invalid email domain, login access shall be

blocked and the user shall be advised to contact the administrator for'updation ofthe registered

email ID.

ii. The administrator shall be responsible for updating and activating the sub-user account using

a valid email ID.

iii. In cases where the email ID is identified as bounced:

o Both the sub-user and the administrator shall receive SMS and portal notifications.

o Portal communication shall remain restricted until the email ID is corrected and

activated.

6. These provisions shall apply prospectively and to all existing active accounts upon next login.

Non-compliance with the above provisions may result in restricted or suspended access to portal

services.

(V.S. Arvind)
Director (AT)

vs.arvind@nic.in

Copy to:
1. PPS to AS (AT)- For kind information
2. CtrO/COO, NSDC
s. GM (AT)/GM (IT), NSDC - for information and to be made this OM available in the public

, domainontheApprenticeshipPortal(apprenticeshipindia.gov.in).
4. Guard FiIe.2026

r*r(*

Page 2 of 2

4.

.1.

Yours faithfullv.



Guest
Rectangle





Efile 38255 || Guidelines for termination of apprenticeship contract || Final || Date20260423 

 

 

 

 

 

 

 

 

 

 

 

GUIDELINES FOR TERMINATION OF 

APPRENTICESHIP CONTRACT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Efile 38255 || Guidelines for termination of apprenticeship contract || Final || Date20260423 

 

Guidelines for termination of apprenticeship contract 

 

1. Introduction 

1.1. Termination of an apprenticeship contract is a critical administrative process that must be 
handled with fairness, transparency, and adherence to the provisions of the Apprentices Act and 
associated rules. It signifies the formal conclusion of the training engagement between the apprentice 
and the establishment, whether by mutual consent, completion of training, or for specific justified 
reasons. The objective of these guidelines is to ensure that the process of termination is uniform, well-
documented, and compliant, while safeguarding the interests of both the apprentice and the employer 
while maintaining compliance with the statutory provisions. 

1.2. Termination of an apprenticeship contract marks the formal closure of the training 
engagement between the apprentice and the establishment. As provided under Section 7 of the 
Apprentices Act, 1961, such termination may occur upon completion of the training period or on valid 
grounds, as determined by the Apprenticeship Adviser, in cases where either party fails to adhere to 
the terms of the contract. 

1.3. Under the Apprentices Act, 1961 (Section 7 (2) to (3)), it is stat before the completion 
of the apprenticeship training, either the employer or the apprentice may request termination of an 
apprenticeship contract by applying to the Apprenticeship Adviser and simultaneously sending a copy 
of the request to the other party.  After considering any objections from the other party, the Adviser 
may approve or deny the termination if satisfied that one or both parties failed to comply with the 

 The process begins once an application is filed with the Apprenticeship Adviser and 
a copy sent to the other party; the adviser then proceeds to adjudicate the case. 

1.4. When an apprenticeship termination request is raised whether by the apprentice or the 
establishment the Apprenticeship Adviser plays a central statutory role under Section 7 of the 
Apprentices Act, 1961. The Adviser ensures that the termination request is valid, justified, and 
compliant with all procedural and contractual obligations. In essence, the Apprenticeship Adviser 
functions as a neutral adjudicator, ensuring terminations are justified, procedurally sound, and protect 

 

1.5. However, t ice that must be given 
before making such a request nor it specifies the number of days within which the contract termination 
process to be completed. Further, with the introduction of 

there is need to define the process of termination. 

 

2. Types of termination: 

2.1. With reference to sub-section (1) to (3) of Section (7) of the Apprentices Act, 1961, 
termination of apprenticeship contract can be broadly categorized as below: 

A) Termination upon Expiry of Term that falls under sub-section (1), where an apprenticeship 
contract terminates automatically on the completion of the training period. This can also be termed as 

 

B) Premature termination that falls under fall under sub-section (2) and (3), whereby, an 
apprenticeship contract is terminated by an advisor basis an application received for the same from 
the employer or apprentice or institution (in case of degree apprenticeship/ AEDP). This can be further 
classified as (i) termination request with mutual consent, and (ii) unilateral/ non-mutual termination 
request which can be either voluntary or involuntary. 
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(i) Mutual Termination: When both employer and apprentice mutually agree to conclude the contract 
before its scheduled end date. Common Grounds may include mismatch of expectations, language or 
adaptability issues, personal or health reasons, etc. 

(ii) Unilateral / Non-mutual Termination: Termination of this kind can be classified as (i) voluntary 
termination and (ii) involuntary termination  

(a) Voluntary termination: When the apprentice chooses to discontinue training before the 
completion of the agreed period for personal, educational, or health-related reasons. Typical grounds 
may include withdrawal for higher education, relocation, or family constraints, etc. 

(b) Involuntary termination: 
default.  

(i) D he employer may seek to end the contract due to the 
 Typical grounds may 

include misconduct, prolonged absenteeism, breach of contract terms, or repeated 
poor performance, etc. 

(ii)  Due to em : When the employer fails to fulfil contractual obligations, 
such as non-payment of stipend, inadequate training, or unsafe conditions, etc. the 
apprentice may seek termination of the apprenticeship contract. Typical grounds may 
include non-payment of stipend, suspension of training, absence of qualified trainer, 
or closure of establishment, etc. 

C) The table below summarizes the types of terminations: 

Table 1 
Type of 

Termination 
Initiated By 

Typical Reason / 
Circumstance Required 

Mutual consent 
Employer or Apprentice 
or Institution 

Joint agreement to 
discontinue 

 

Voluntary 
Apprentice or 
Institution 

Personal, 
educational, or 
health reasons 

 

Involuntary Employer 
Misconduct, 
absenteeism, 
breach 

 

Involuntary  

Default 

Apprentice or 
Instituttion 

Failure of employer 
to meet obligations 

 

 

3. Effective termination date: 

3.1. Effective termination date is the date which will free both the employer and apprentices of the 
obligations stated under the apprentices Act, 1961 and Rules thereunder. 

3.2. The effective termination date for the various termination types is as follows: 

Table 2 
Termination type Training end date 

Termination upon Expiry of Term Training end date of the apprenticeship contract. 
Premature termination This will be the date specified in the termination request. 

However, no backdating of termination date will be 
entertained as it may interfere with Government 
schemes like National Apprenticeship Promotion 
Scheme (NAPS). 
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3.3. Effective termination date 
notification dated 11-09-2025. Further, this will be the date that will be accounted for all purposes 
under the Act. 

4. Termination request: 

4.1. The Act does not  that must be given before 
making such a request nor the governing factors. 

4.2. It is, therefore, to streamline termination, factors like duration of training, nature of work/ 
sector, work flow disruption, whether the apprentice is in the initial stage of training will be required to 
be considered for determining the termination request period. Accordingly, 

a) A termination request can be raised only in advance through the portal.  
b) The da  of termination can be between T+14 days and T + 28 days. This will be the 

a termination 
request is raised. 

c) Portal will not accept any request,  
d) no termination request can be raised, if the remaining training period is less than or 

equal to 45 days. 

4.3. For the termination request raised, portal will generate a termination registration number. 

 

5. Process time for advisor: 

5.1. For processing the termination -A) 
and objection, if any from the other party(s), an Adviser may need time to seek clarification and make 
visit to establishment, if required etc. 

5.2. Accordingly, the Adviser will be given 15 30 days from the date of submission of termination 
request to process a termination request. 

5.3. Inviting reference to Section 7(3) of the Act, the adviser will terminate the contract, if he Is 
satisfied that: 

a) the parties to the contract or any of them have or has failed to carry out the terms and 
conditions of the contract or  

b) it is desirable in the interest of the parties or  
c) it is desirable any one of them to terminate. 

 

6. Termination of apprenticeship contract 

6.1. The Apprentices (Amendment) Act, 2014 streamlined the process of administrating of 
apprenticeship program across the country through centralized digital platform. Accordingly, all 
apprenticeship activities including contract termination be conducted exclusively through the official 
Apprenticeship Training Portal https://www.apprenticeshipindia.gov.in. The digital record maintained 
thereon shall be treated as the official and final record of contract cessation. 

6.2. Citing reference to Section 7(3) of the Act, after considering the contents of the termination 
application request and the objections if any, the apprenticeship adviser may by order terminate the 
contract. The termination order will be issued through the portal. Model termination order is at 

-B   

6.3. The date of issue of termination order will be the approval date of termination. 
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6.4. For every request of termination received, the number of days taken to complete the process 
will be calculated by the portal to grade the performance of the Adviser as below: 

a) within  : Good 
b) within 16 30 days: Satisfactory 
c) >30 days:  Sub-optimal. This will require escalation / review by Central  

   Apprenticeship Advisor or State Apprenticeship Advisor as the case 
   may be.  

6.5. Once the termination order is issued, the administrative process of termination concludes.  It 
is reiterated that the training end date of all terminated contracts will be effective termination date  
and not the approval date. 

Exemption: 
It is, therefore, till the functionality is implemented on the portal, the effective termination date 

will be the approval date. A separate order in this regard will be issued subsequently. 

6.5. Applicability of approval verses termination types: 

Table-3 
Termination type (specified in 

paragraph 2) 
Administrative process Date of approval 

(1) (2) (3) 
Termination upon Expiry of 

Term 
Not applicable. 

No termination order issued. 
Not applicable. 

Premature termination Termination order issued 
through the portal. 

Date of issue of termination 
order. 

 

7. Termination process: 

7.1. Termination upon Expiry of Term : There will be no role of advisor. This would be an 
automatic process.  

7.1.1. Portal would mark such terminations as  period completed  on the training end date 
provided the apprentice has a minimum of 80% of attendance during the training period.  

7.1.2. If the apprentice has less than 80% attendance, on completion of the training end date, the 
Incomplete due to Attendance Shortfall . 

7.1.3. On successful in the trade test / assessment, the status will be made as 
successfully completed . 

7.1.4. For apprenticeship contracts having extended period of training, the end date will be as per 
the last extension and for trainings where break is permitted under Rule 3A, the end date shall be as 
mentioned in the contract. On successful in the trade test / assessment, the status will be made as 

 

7.2. Premature  termination:  

7.2.1 Mutual Consent:  
a) When termination is through mutual consent between all the parties (apprentice, employer 

and Institution (in case of Degree apprenticeship/ AEDP)), the process will be supported by 
proof to ensure it is legitimate and transparent. This include uploading the following on the 
portal: 

(i) Information as per the proforma for termination of apprenticeship contract (Annexure-
C) 

(ii) Date of effective termination  
(iii) Declaration of mutual consent 
(iv) Supporting documents (if available) 
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b) The termination request can be raised by any one of the parties on the portal from their login. 
c) The portal will then initiate an automated verification process through Electronic Verification 

Code (EVC)/ One-time password (OTP) verification/ Aadhaar based e-sign/ internal reference 
number. 

d) On authentication, the portal will allow submission of the request  
e) The portal will then automatically send the termination request to (i) the adviser and (ii) other 

party(s) of the contract as applicable which can be viewed in their respective login. 
 

f) The other party(s) will have to initiate an automated verification process through Electronic 
Verification Code (EVC)/ One-time password (OTP) verification/ Aadhaar based e-sign/ 
internal reference number from their respective login. The authentication process will thus 
confirm their mutual consent. 
 

g) The portal then automatically terminates the apprenticeship contract. The termination status 
will be marked as  by the portal. However, the portal will be generating 
a list of such ly terminated apprenticeship contracts for verification by the concerned 
advisor. The adviser will verify for any deviation in the process and document uploaded and 
report for further action. If any deviation by the applicant/ employer is noticed, it will be treated 
as a violation and action taken as per available provisions. 
 

h) If any one or all the other parties have not responded within T+6 days, the portal will treat as 
 from other party(s) and forward it to the adviser to process the termination 

instead of automatically terminated as stated above. The adviser may, then terminate the 
contract after due verification and satisfaction of the termination request. The portal will mark 
this as . The process time for advisor will be governed as stated in 
section 5 of the guidelines. 

 

7.2.2 Unilateral termination request: 
a) For unilateral termination request raised by an employer or apprentice or institution (in case of 

degree apprenticeship/ AEDP), the process will be supported by proof to ensure it is 
legitimate and transparent. This include uploading the following on the portal: 

(i) Information as per the proforma for termination of apprenticeship contract (Annexure-
C) 

(ii) Date of effective termination  
(iii) Declaration 
(iv) Supporting documents (as applicable/ if available) 

 
b) The termination request can be raised by any one of the parties on the portal from their login. 

 
c) The portal will then initiate an automated verification process through Electronic Verification 

Code (EVC)/ One-time password (OTP) verification/ Aadhaar based e-sign/ internal reference 
number. 
 

d) On authentication, the portal will allow submission of the request The portal will then 
automatically send the termination request to (i) the adviser and (ii) other party(s) of the 
contract as applicable which can be viewed in their respective login. 
 

e) The other party(s) may either provide a consent (no objection) or raise an objection with 
support documents if required. For this activity, the portal will initiate an automated verification 
process through Electronic Verification Code (EVC)/ One-time password (OTP) verification/ 
Aadhaar based e-sign/ internal reference number and seek authentication. Post to this portal 
will forward the request to the adviser. 
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f) If any one or all the other parties have not responded within T+6 days, the portal will treat as 
 process the termination 

instead of automatically terminated as stated above. 
 

g) The adviser may, then terminate the contract after due verification and satisfaction of the 
termination request. The portal will mark this as . The process time 
for advisor will be governed as stated in section 5 of the guidelines. 

h) Failure to take action by an advisor within T + 30 Days, the portal closes the case as 
.  T in the 

portal login of the Central Apprenticeship Advisor or the State Apprenticeship Advisor as the 
case may be for further action. 

7.2.3. Termination initiated beyond the effective date / Backdating of termination date. 

a) Portal will not allow such cases directly from any of the parties. 
b) Any such application will be required to be submitted to the adviser through email or post.  
c) Adviser login will have facility to upload such applications. Portal will generate the termination 

registration number. 
d) Adviser will assess the merit of such applications and further process and terminate the 

contract on a back date. The back date cannot be more than 15 days from the date of 
generation of termination registration number. 

e) Adviser not to process backdating of termination date for contracts enjoying the benefits of 
Government funding scheme namely National Apprenticeship Promotion Scheme (NAPS). 
Adviser citing reference to this guideline to record the decision on the portal. 

*** 
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Annexure-A 

Supporting documents for each common ground for termination. 

Ground for Termination 
Typical Supporting Document(s) Required 

(One or more) 
Number of supporting 
document (s) required 

1. Completion of training prior to 
due date by mutual consent employer duly signed. 

Required 

2. Long absence of apprentice/ 
Absconding  

 
 to apprentice 

regarding absence 
-

reporting 

Atleast one 

3. Misconduct / indiscipline / 
menace 

apprentice 
 

 (if any) 
-cause notice and response (if 

obtained) 

As required 

4. Failure on part of apprentice to 
carry out contract terms 

 
 

., refusal to attend 
training, safety violations) 

 

As required 

5. Apprentice entered into another 
contract with another employer/ 
Duplicate contract 

contract from portal 

available) 

email acknowledgement 

Atleast one 

6. Health / personal reasons/ 
Medical emergency 

 

health/personal reasons 

At 

7. Language barrier 

communication issue 

difficulty in understanding training language 
 Employer/ supervisor/ HR / training officer report 

confirming communication issue 

Atleast one. 

8. High cost of living 
 

issue discussed 

Atleast one 

9. Transport difficulty/ 
Establishment location far from 
residence 

issue 

attendance pattern showing irregularity due to 
distance 

Atleast one 

10. Academic withdrawal (Degree 
Apprenticeship) 

discontinuation 

approval 
 

Atleast one 

11. Career change / employment 
(within same company) 

en resignation letter citing new 
opportunity 

 
 

Atleast one 

12. Career change / employment 
(in other company) 
 

 
 

13. Relocation challenge 
family 

relocation / transfer 
Atleast one 



Efile 38255 || Guidelines for termination of apprenticeship contract || Final || Date20260423 

Ground for Termination 
Typical Supporting Document(s) Required 

(One or more) 
Number of supporting 
document (s) required 

letter 

14. Long hours of work / overtime 
 

 
nspected) 

Atleast one 

15. Non-payment of stipend 

-
payment 

 
 

 

As required 

16. Late stipend payment 
 Bank transaction proof showing delayed credit 

 
 

As required 

17. Unsatisfactory training facilities 
/ failure to maintain training 
conditions 

 
titute inspection report or feedback record (for 

 
 

 

As required 

18. Leave/ holiday not granted 

 
2. Attendance Register / Biometric Record 
3. Communication from Establishment (if any) 

 

As required 

19. Transfer / closure of 
establishment 

 
 

iser inspection report or feedback 
record 

 

As required 

20. Higher studies/ education 
 

the 
same reason 

 letter (if available) 
 

 

21. Any other (please specify) 

(e.g., family emergency, natural calamity, 
candidate not interested to join, vacancy 
qualification mismatch etc.) 

cause 

As required 
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Annexure-B 

Termination Order 
(As per Section 7 of the Apprentices Act, 1961 and Apprenticeship Rules) 

 

Basis the termination request received vide (Termination regn number) dated ___________ on the 
apprenticeship portal ___________ and further with reference to Section 7 of the Apprentices Act, 1961, the 
apprenticeship contract, registered under Contract Registration No. CN __________, commenced on 
______________________ as per the portal, with the scheduled end date being ______________________ is 
hereby terminated effective from ______________________. 

2) The actual training period completed by the apprentice till the date of termination is __________ years, 
__________ months, and __________ days. 

3) The apprenticeship Adviser on careful examination of the termination application, hereby orders as 
below (Select the appropriate):  

 No compensation is payable by any of the parties. 
 Employer to pay a compensation of Rs. ___________________ to apprentice as per para I (6) of 

Schedule V of the Apprenticeship Rules, 1992 in accordance with Rule 8 of the Apprenticeship Rules, 
1992 

 Period of apprenticeship training already undergone by the apprentice to be included in the period of 
apprenticeship training to be undertaken with the new employer. 

 Apprentice to pay a compensation of Rs. ______________ to employer as per para II (5) of Schedule V 
of the Apprenticeship Rules, 1992 in accordance with Rule 8 of the Apprenticeship Rules, 1992 

 Any other _________________________ 

 

To 

1. Name of Establishment 
 

Establishment Registration No. (as per Portal) 
 

Address 
 

 

2. Name of Apprentice 
 

Apprenticeship Registration No. (A Code) 
 

Trade 
 

 

2. Name of Institution 
 

Apprenticeship Registration No. (A Code) 
 

Trade 
 

 
For Office Use 

Signature of the  Apprenticeship Adviser:  

Approval Date / Portal Reference No.  

Note: 

All termination actions shall be processed only through the Apprenticeship Training Portal 
(www.apprenticeshipindia.gov.in), and the digital record maintained thereon shall be treated as the official and 
final record of contract cessation. 
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Annexure-C 

Proforma for Termination of Apprenticeship Contract under the Apprentices Act, 1961 

(Applicable for Mutual and Non-Mutual/ unilateral Termination Cases) 
 

1. Basic Details 

Particulars Details 
1. Name of Apprentice  
2. Apprentice Code (A Code)  
3.   
4. Trade Name  

5. Type of Apprenticeship  Trade  Optional Trade  Graduate / Technician 
(Degree) 

6. Training Start Date  
7. Training End Date  
8. Name of Establishment  
9. Establishment (E Code)  
10. Name of Institute / College (if applicable)  
11. Proposed Effective Date of Termination (Refer to section 4.2. (b) of the guideline) 
 

2. Nature of Termination (Tick whichever is applicable) 

 Mutual Termination - consent between all the parties (apprentice, employer and Institution (in 
case of Degree apprenticeship/ AEDP)) 

  Unilateral / Non-Mutual Termination (initiated by either employer or apprentice or Institution (in case of 
Degree apprenticeship/ AEDP)) 

 

3. Reason(s) for Termination 

Common Grounds (tick or specify) Remarks / Supporting Details 
Completion of training prior to due date by mutual consent  

 Health / personal reasons / medical emergency  

 Language barrier  

 High cost of living  

 Transport difficulty/ Establishment location far from residence  

 Career change / employment (within same company)  

 Career change / employment (in other company)  

 Relocation challenge  

 Long absence of apprentice / Absconding  

 Misconduct / indiscipline/ menace  

 Failure on the part of the apprentices to carry out the terms of 
contract 

 

 Apprentice entered into another contract with another employer / 
duplicate contract 

 

 Academic withdrawal (for degree apprenticeship)  

 Long hours of work/ over time  

 Non-payment of stipend  

 Late stipend payment  

 Unsatisfactory training facilities  

 Leave / holidays not permitted  

 Transfer / closure of establishment  

 Higher studies/ education  

 Any other (please specify) (e.g., family emergency, natural 

calamity, candidate not interested to join, vacancy qualification 
mismatch etc.) 
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4. Declaration 

*Note: Strike-off whichever is not applicable 

(A) In case of Mutual Termination* 

Initiated by:  Employer  Apprentice  Institute (for degree apprenticeship only) 

 

We, hereby declare that this contract is being terminated with mutual consent.  
 

Party Name Signature Date 
Apprentice    
Employer / Authorized 
Signatory 

   

Institute / College (if 
applicable) 

   

 

 

(B) In case of Unilateral/ Non-Mutual Termination* 

Initiated by:  Employer  Apprentice  Institute (for degree apprenticeship only) 

I hereby request termination of the apprenticeship contract on the grounds mentioned above. 

Supporting documents are uploaded (Applicant may refer to Annexure-A of the guideline) 

Party Name Signature Date 
Apprentice    
Employer / Authorized 
Signatory 

   

Institute / College (if 
applicable) 

   

 

5. Checklist of Enclosures (as per guidelines) 
 Copy of apprenticeship contract 
 Attendance / stipend records 
 Consent / correspondence (mutual or otherwise) 
 College endorsement (for degree apprenticeships) 
 Justification for delay (if termination initiated beyond effective date)1) 

1)Portal will not allow such cases. Such application will be submitted to the adviser through email or post. On 
receipt of such application, adviser will process. Adviser login will have facility to upload such applications and 
record the decision taken. 

 

*** 


